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AN ORDINANCE relating to county funds; and adding a new section to K.C.C.

chapter 4A.200.
STATEMENT OF FACTS:
1. In 2018, Ordinance 18793 created the department of human resources and started the process
of moving employee administrative functions to one central organizational location.
2. In 2020, Ordinance 19199 moved the benefits, payroll and retirement operations section of
the department of executive services to the department of human resources to complete the
centralization of all employee administrative functions in order to create a single point of
accountability for all human resource business functions.
3. Pursuant to K.C.C. 2.16.036.E.6., the central employee services division of the department of

human resources is responsible for administering the employer responsibilities for the deferred
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compensation plan.

4. An administrative subfund, called the employees deferred compensation administration

subfund, pays the operational costs of the deferred compensation board. The main source of

revenue for the subfund is from fees charged to employees through their investments in the

deferred compensation plan.

5. The employees deferred compensation administration subfund is currently an administrative

subfund of the general fund and managed by the director of the department of executive

services.

6. Creation of a new deferred compensation fund to be managed by the department of human

resources will support the centralization of all employee administrative functions.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The transfer of all net assets and fund balances related to administering the employer
responsibilities for the deferred compensation plans from the general fund to the fund created in section 2 of
this ordinance is approved and effective.

NEW SECTION. SECTION 2. There is hereby added to K.C.C. chapter 4A.200 a new section to read

as follows:
A. There is hereby created the deferred compensation fund.
B. The fund is a first tier fund. It is a special revenue fund.
C. The director of the department of human resources shall be the manager of the fund.
D. The fund shall provide for the receipt of revenues and disbursement of
expenditures related to administering the employer responsibilities for the deferred

compensation plans.
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