
 
Metropolitan King County Council 

Committee of the Whole 

STAFF REPORT 
 

 

Agenda Item No.: 4 Date: 21 July 2010 

Proposed Ordinance No.: 2010-0380 Prepared by: Nick Wagner 

 
A. SUMMARY 

Proposed Ordinance 2010-0380 (pp. 5-6 of these materials) would approve a collective 
bargaining agreement (CBA) between King County and the International Federation of 
Professional and Technical Engineers, Local 17. The CBA (pp. 7-29 of these 
materials) covers court reporters in King County Superior Court and is limited in 
scope to wages and matters directly related to wages.1 

1. Term of the CBA 

The CBA covers the three-year period from 1 January 2010 through 31 December 
2012 (CBA art. 16, p. 29 of these materials). 

2. The Bargaining Unit 

The 31 employees who make up the bargaining unit are court reporters at King County 
Superior Court. As described in the Executive’s transmittal letter (see p. 41 of these 
materials), “King County’s Court Reporters provide a service mandated by statute and 
critical to the efficient operations of the Superior Court.” 

3. Consistency with Labor Policies 

As described in the Contract Summary (pp. 37-38 of these materials), the proposed 
CBA appears to be consistent with the County’s adopted labor policies. 

4. Pay Ranges and COLAs 

The pay range for the bargaining unit will continue to be Range 62 of the King County 
10-Step Hourly Squared Schedule. See CBA art. 6 § 1 (p. 15 of these materials). 

The cost-of-living adjustment (COLA) for 2010 would be two percent pursuant to the 
furlough memorandum of agreement approved by the Council in Ordinance 16340 

                                                 
1 King County Superior Court is one of those entities for which the County Executive is authorized to bargain 
only wages and benefits. All other working conditions are bargained by the court directly. 
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(adopted on 15 December 2008). As described in the transmittal letter (p. 41 of these 
materials), the 2010 COLA was “budgeted in 2009 as part of the furlough 
memorandum of agreement.” Article 6, section 3, of the CBA provides that the parties 
will “re-open negotiations during year 2010 on the subject of cost of living increases 
for years 2011 and 2012.” 

B. NEW CONTRACT PROVISIONS 

The CBA includes two memoranda of agreement: 

1. Reimbursement of expenses 

The first memorandum of agreement (p. 31 of these materials) provides for 
reimbursement of up to $800 per year for certain expenses related to “real-time” 
reporting.2 As described by the Executive, “Court Reporters incur significant personal 
expense in becoming real-time certified, providing real time services and maintaining 
their capacity to provide real time services.  This real-time reporting stipend 
encourages employees to become [certified] and maintain their certification, increasing 
the court’s reporting efficiency.” 

2. Judicial conference leave 

Article 8, section 8, of the CBA provides for four days of leave each year to attend the 
spring and fall judicial conferences; however, the 2010 Fall Judicial Conference has 
been cancelled as a cost-saving measure. For this reason the second memorandum of 
agreement (pp. 33-34 of these materials) changes the number of judicial conference 
leave days for 2010 from four to two. 

C. FISCAL IMPACT 

The fiscal impact of the agreement is described in the Executive’s Fiscal Note (p. 39 of 
these materials). From a base cost of $2,587,041 for 2009, the CBA would result in an 
increase of $51,741 in 2010. The Executive’s transmittal letter describes the CBA as 
being within the county’s capacity to finance (p. 42 of these materials). 

D. LEGAL REVIEW 

The CBA has been reviewed by the Office of the Prosecuting Attorney, Civil Division. 

INVITEES 

1. Jim Johnson, Labor Negotiator, King County Office of Labor Relations 
2. Whitney Hupf, Union Representative, IFPTE Local 17 

                                                 
2 “Real-time” court reporting refers to a form of court reporting in which words being transcribed are displayed 
on a video screen as ordinary words (rather than as stenographic symbols) within seconds after they are spoken. 
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KING COUNTY 
 

Signature Report 
 

July 18, 2010	
  

1200 King County Courthouse 
516 Third Avenue 
Seattle, WA 98104 

	
   	
   	
  
	
   Ordinance  	
  
	
   	
   	
  
	
  
Proposed No. 2010-0380.1 Sponsors Hague and Phillips 

 

1	
  

	
  

AN ORDINANCE approving and adopting the collective 1	
  

bargaining agreement and two memoranda of agreement 2	
  

negotiated by and between King County and International 3	
  

Federation of Professional & Technical Engineers, Local 4	
  

17 (Court Reporters) representing employees in the 5	
  

superior court; and establishing the effective date of said 6	
  

agreements. 7	
  

 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY: 8	
  

 SECTION 1.  The collective bargaining agreement and two memoranda of 9	
  

agreement negotiated between King County and International Federation of Professional 10	
  

& Technical Engineers, Local 17 (Court Reporters) representing employees in the 11	
  

superior court and attached hereto are hereby approved and adopted by this reference 12	
  

made a part hereof.13	
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Ordinance  

	
  
	
  

2	
  

	
  

 SECTION 2.  Terms and conditions of said agreements shall be effective from 14	
  

January 1, 2010, through and including December 31, 2010. 15	
  

	
  16	
  

 

 
	
  
  

 

 
KING COUNTY COUNCIL 
KING COUNTY, WASHINGTON 

  

 ________________________________________ 

 Robert W. Ferguson, Chair 
ATTEST:  

________________________________________  

Anne Noris, Clerk of the Council  
  

APPROVED this _____ day of _______________, ______. 
  

 ________________________________________ 

 Dow Constantine, County Executive 

 	
  
Attachments:	
  A. International Federation of Professional & Technical Engineers Local 17 - Court 
Reporters and King County Agreement on Wages and Wage Related Benefits [050C0110], B. 
Memorandum of Agreement by and Between King County and International Federation of Professional 
& Technical Engineers Local 17 Regarding Judicial Conference Leave [050U0210], C. Memorandum of 
Agreement By and Between King County and International Federation of Professional & Technical 
Engineers Local 17 Regarding Reimbursement For Real Time Expenses [050U0310]	
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050S0110 

 
 

Checklist and Summary of Changes for the attached 
Collective Bargaining Agreement 

 
Name of Agreement 
International Federation of Professional & Technical Engineers, Local 17 
(Court Reporters - Superior Court) and two Memoranda of Agreement 
 
Labor Negotiator 
James J. Johnson 
 

 
Prosecuting Attorney’s Review Yes 
Document Tracking System Routing Form; Motion or Ordinance Yes 
Executive Letter Yes 
Fiscal Note Yes 
Six Point Summary Yes 
King County Council Adopted Labor Policies Contract Summary Yes 
Ordinance Yes 
Original Signed Agreement(s)  Yes 
Does transmittal include MOU/MOA? X 2 Yes 

 
Six Point Summary of changes to the attached agreement: 
1.  The cost-of-living increase for 2010 follows the standard county settlement agreed 

to with other labor organizations, which was formulated at 90% of the increase in the 
All Cities CPI-W Index, September to September, provided that the amount 
produced by application of the foregoing would not be less than 2% or greater than 
6%.  That cost-of-living increase has already been provided via the implementation 
of the furlough Memorandum of Agreement addressing the 2009 budget crisis 
(Ordinance 16340) in which the county agreed to extend the cost-of-living increase 
through 2010 for signatory unions. 

 
2.  The parties agreed to re-open negotiations in 2010 on the subject of cost-of-living 

adjustments for 2011 and 2012. 
 
3.  An attached Memorandum of Agreement provides for reimbursement of up to $800 

per year for real-time related expenses. 
 
4.  An attached Memorandum of Agreement provides two judicial conference leave 

days to be used during the 2010 Spring Judicial Conference. 
 
5.   
 
6.   
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KING COUNTY COUNCIL 
ADOPTED LABOR POLICIES 

CONTRACT SUMMARY 
 
CONTRACT: International Federation of Professional & Technical 

Engineers, Local 17 (Court Reporters - Superior Court) 
and two Memoranda of Agreement 

   

050P0110 
Page 1 

TERM OF CONTRACT: January 1, 2010, through December 31, 2012 
  
DESCRIPTION OF WORK 
PERFORMED BY BARGAINING 
UNIT MEMBERS: 

Members of the bargaining unit perform court reporting 
services for the King County Superior Court. 

  
NEGOTIATOR: James J. Johnson 
  
 
  

COUNCIL POLICY COMMENTS 
  
 REDUCTION-IN-FORCE: N/A (contract only covers wages) 
  
 INTEREST-BASED 

BARGAINING: 
The parties utilized interest-based bargaining techniques. 

  
 VACATION ACCRUAL & SICK 

LEAVE CASHOUT: 
This contract makes no change to long-standing vacation and 
sick leave accrual rates for Court Reporters. 

  
 DIVERSITY IN THE COUNTY’S 

WORKFORCE: 
The agreement contains a non-discrimination clause 
consistent with other King County collective bargaining 
agreements. 

  
 CONTRACTING OUT OF 

WORK: 
The contract does not contain language regarding contracting 
out of work. 

  
 LABOR / MANAGEMENT 

COMMITTEES: 
The contract only covers wage and wage related items. 

  
 DISCIPLINE & GRIEVANCES: The agreement contains a procedure (through arbitration) for 

wage-related grievances.  This contract is not applicable to 
discipline. 

  
 MEDIATION: The agreement contains provisions for voluntary mediation of 

wage-related grievances. 
  
 CONTRACT CONSOLIDATION: This contract covers a single classification (Court Reporter) in 

the Superior Court. 
  
 BENEFITS TRUST PLAN: N/A 
  
 HEALTH BENEFITS COST 

SHARING: 
N/A 
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KING COUNTY COUNCIL 
ADOPTED LABOR POLICIES 

CONTRACT SUMMARY 
 
CONTRACT: International Federation of Professional & Technical 

Engineers, Local 17 (Court Reporters - Superior Court) 
and two Memoranda of Agreement 
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COUNCIL POLICY COMMENTS 

  
 RELEASE TIME: Release time is granted for employees to participate in 

bargaining. 
  
 TIMELINESS OF LABOR 

CONTRACT NEGOTIATIONS: 
Negotiations for this bifurcated agreement began several 
months prior to the expiration of the contract.  Superior Court 
requested that the county negotiate in coalition with the 
Court, which had numerous issues to resolve. 

  
 TIMELINESS OF 

IMPLEMENTATION: 
The contract will be implemented as soon as practicable. 

  
 USE OF TEMPORARY AND 

PART-TIME EMPLOYEES: 
The use of temporary and part-time employees to augment 
the regular workforce is consistent with County Code. 

  
 USE OF LEAVE FOR 

PERSONAL AND FAMILY 
MEDICAL PURPOSES: 

The agreement is consistent with the law and county 
provisions on medical and family leave. 

  
 

MISCELLANEOUS CONTRACT ISSUES: 

 BIWEEKLY PAY: The agreement allows the county to implement a biweekly 
pay plan. 

  
 INTEREST ARBITRATION 

ELIGIBLE: 
The employees covered under this agreement are not 
interest-arbitration eligible. 

  
 NO STRIKE PROVISION: The agreement contains a standard no strike provision. 
  
 ADDITIONAL LEAVE 

PROVISIONS: 
Existing language memorializes a long standing past practice 
providing leave days during the twice-yearly judicial 
conferences.  The language only applies to employees hired 
prior to January 1, 2007. 

  
 HOURS OF WORK: Employees covered by this agreement work a 35 hour work 

week. 
  
 PERFORMANCE 

EVALUATIONS: 
A provision makes a step increase contingent on receiving a 
satisfactory/fully successful or greater performance in all 
categories in both the judicial and court operations 
evaluations since the last step increase. 
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                                                      FISCAL NOTE 
Ordinance/Motion No. Collective Bargaining Agreement 
Title: International Federation of Professional & Technical Engineers, Local 17 

(Court Reporters - Superior Court (Wages Only)) 
Effective Date: Three Year contract 1/1/2010 – 12/31/2012 
Affected Agency and/or Agencies: Superior Court 
Note Prepared by: Matthew McCoy, Labor Relations Analyst, HRD Phone: 205-8004 
Department Sign Off: Steve Davis, Business & Finance Manager, Superior Court Phone: 296-9377 
Note Reviewed by:  Supplemental Required? 
 NO    YES    
 
 

Lindsey Novakovic, Budget Analyst Phone: 263-9711 

 
EXPENDITURES FROM: 

Fund Title Fund 
Code 

Department 2010   

CX 10 Sup Court  $ 51,741   
      
      

TOTAL    $ 51,741   
 

EXPENDITURE BY CATEGORIES: 
Expense Type Dept

Cod
e 

Department 2009 Base    

Salaries  SupCourt  $ 2,289,417  $ 45,788   
OT    $ 0  $ 0   
PERS & 
FICA 

   $ 297,624  $ 5,953   

       
TOTAL    $ 2,587,041  $ 51,741   
 

ASSUMPTIONS: 
Assumptions used in estimating expenditure include: 
 1. Contract Period (s): Contract 1/1/2010 to 12/31/2012. 
2. Wage Adjustments & Effective Dates:  
  COLA: 2.00% for 2010, re-opener for 2011 and 2012. 
  Other:  
  Retro/Lump Sum Payment:  
3. Other Wage-Related Factors:  
  Step Increase Movement: Provisions unchanged. 
  PERS/FICA: Payroll taxes assumed to be 13%. 
  Overtime:  
4. Other Cost Factors: None 
   The COLA costs have already been provided to Council through the Furlough 

Ordinance.  This note re-states those costs. 
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June 28, 2010 
 
 
The Honorable Bob Ferguson 
Chair, King County Council 
Room 1200 
C O U R T H O U S E 
 
Dear Councilmember Ferguson: 
 
The enclosed ordinance, if approved, will ratify the International Federation of Professional & 
Technical Engineers, Local 17 (Court Reporters) collective bargaining agreement and two 
memoranda of agreement for the period of January 1, 2010, through December 31, 2012.  This 
collective bargaining agreement is for wages only.  Non-wage working conditions are covered 
by a collective bargaining agreement between Superior Court and the Union. 
 
This agreement covers 31 Court Reporters working at the King County Superior Court.  King 
County’s Court Reporters provide a service mandated by statute and critical to the efficient 
operations of the Superior Court. 
 
The wage settlement for the collective bargaining agreement provides no change to existing 
wages.  The cost-of-living increase for 2010 follows the standard county settlement agreed to 
with other labor organizations, which was formulated at 90% of the increase in the All Cities 
CPI-W Index, September to September, provided that the amount produced by application of 
the foregoing would not be less than 2% or greater than 6%.  That cost-of-living increase has 
already been provided via the implementation of the furlough memorandum of agreement 
addressing the 2009 budget crisis (Ordinance 16340) in which the county agreed to extend the 
cost-of-living increase through 2010 for signatory unions.  The contract also provides a re-
opener during 2010 for the purpose of negotiating cost-of-living increases for 2011 and 2012.  
The 2010 cost-of-living costs, shown on the attached informational fiscal note, were budgeted 
in 2009 as part of the furlough memorandum of agreement. 
 
This agreement includes two memoranda of agreement.  The first memorandum of agreement 
regarding real time reporting provides for reimbursement of certain real-time related expenses 
of up to $800 per year.  Court Reporters incur significant personal expense in becoming real-
time certified, providing real time services and maintaining their capacity to provide real time 
services.  This real-time reporting stipend encourages employees to become and maintain their 
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The Honorable Bob Ferguson 
June 28, 2010 
Page 2 
 
 
certification, increasing the court’s reporting efficiency.  The second memorandum of 
agreement, regarding judicial conferences, provides two judicial conference leave days to be 
used during the 2010 Spring Judicial Conference. 
 
The settlement reached is a product of good-faith collective bargaining between King County 
and the Union.  The agreement compares favorably with other settlements and is within our 
capacity to finance.  The agreement has been reviewed by the Office of the Prosecuting 
Attorney, Civil Division. 
 
If you have questions, please contact Patti Cole-Tindall, Labor Relations Manager, at 
206-296-4273 at your convenience. 
 
Sincerely, 
 
 
 
Dow Constantine 
King County Executive 
 
Enclosures 
 
cc: King County Councilmembers 
  ATTN:  Tom Bristow, Chief of Staff 
     Anne Noris, Clerk of the Council 
 Dwight Dively, Director, Office of Management and Budget & Office of Strategic  
     Planning and Performance Management 
 Patti Cole-Tindall, Labor Relations Manager, Office of Labor Relations 
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