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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	King County Juvenile Detention Guild (Department of Adult & Juvenile Detention, Juvenile Division) Collective Bargaining Agreement 2019-2020


	Labor Negotiator

	Diana Watkins




	Prosecuting Attorney’s Review
	Y

	Legislative Review Form; Motion or Ordinance
	Y

	Executive Letter
	Y

	Fiscal Note
	Y

	Six Point Summary
	Y

	King County Council Adopted Labor Policies Consistency
	Y

	Ordinance
	Y

	Original Signed Agreement(s) 
	Y

	Does transmittal include MOU/MOA? 
	N/A



	Six Point Summary of changes to the attached agreement:

	1.  Wages of 3.75% for 2019, and 1.5%/1.5% (January/July) for 2020.  Shift differential increase from 1% to 2%, but with new eligibility limits.


	2.  Annual Compensatory Time limit of 80 hours total (accrual and use), and cash out at end of year.


	3.  72-hour notice required to cancel annually bid leave, and Compensatory Time off may not be used for approved vacation leave. 

	4.  Employees hired after Dec. 31, 2019, limited to 320-hour vacation carryover.


	5.  Changes to Special Duty and Work Out of Class pay and practices to align with rest of County workforce.


	6.  No reversion of donated leave, and floating holidays issued in January to align with rest of County workforce.
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