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CARES Act Student loan forbearance provision: 
There was a question about the capitalization of student loan interest during the student loan forbearance period established in the CARES Act.

· Payments on certain federal loans are suspended from March 13 through September 30.
· Automatic pause (no application needed)
· No interest will accrue during the pause (effectively the interest rate is set to 0).
· Not all federal student loans qualify (Certain Federal Family Educational Loans and Perkins Loans are not eligible).
· The pause does not apply to private student loans.
· Borrowers may want to continue making payments, if possible, as it would all go to paying off the principal.
· Unknown: unclear how unpaid interest accrued prior to the interest waiver will be treated once the waiver period ends. Determining this will be important because if that interest is capitalized it can create significant increased long-term costs for borrowers.

Emergency federal sick leave:
The Emergency Paid Sick Leave Act (EPSLA) was included in the COVID-2 response bill, and provides covered employees with up to 80 hours (two weeks) of paid leave for certain purposes related to the coronavirus pandemic.

Regular rate of pay:
1. Employee is unable to work because the employee is quarantined (pursuant to Federal, State, or local government order);
2. Employee has been advised by health care provider to self-quarantine due to concerns related to COVID-19;
3. Employee is experiencing symptoms of coronavirus and seeking a medical diagnosis.
Two-thirds rate of pay:
1. Employee caring for an individual who is subject to order described in (1) above or has been advised to self-quarantine as described in (2) above;
2. Employee caring for son or daughter under the age of 18 because the school or place of care has been closed or care provider unavailable due to coronavirus; 
3. Employee is experiencing a substantially similar condition as specified by the Secretary of Health and Human Services. 
· For employers with existing paid leave policies, the Act’s paid sick time is in addition to any existing leave. An employer cannot require employees to use their existing accrued leave time before using this emergency leave, but an employee may choose to do so.


Economic Impact Payments: 
Distribution of economic impact payments will begin in the next three weeks and will be distributed automatically, with no action required for most people. There was a question about whether individuals who receive Social Security benefits and whether they would have to submit a tax return to receive the payment.

· The IRS will use information from the Social Security Administration, so that people who receive Social Security benefits won’t need to file tax returns to get the payment. This includes senior citizens, Social Security recipients and railroad retirees who are not otherwise required to file a tax return. Beneficiaries will receive these payments by direct deposit or by paper check, just as they would normally receive their Social Security benefits.


Special session:
· Hearing that special session would not be called until after the revenue forecast in June.
· Involve budget and policy items for COVID-19 response.





