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King County

Metropolitan King County Council
Committee of the Whole

Staff Report
Agenda item No: 5 Date: November 4, 2009
Ordinance No: 2009-0601 Prepared by: Clifton Curry

SUBJECT

AN ORDINANCE approving and adopting the memorandum of agreement negotiated by and
between King County and International Brotherhood of Teamsters Local 117 (Transit Design
and Construction Supervisors - Interest Arbitration) representing employees in the department of
transportation; and establishing the effective date of said agreement.

SUMMARY

This Proposed Ordinance will adopt a memorandum of understanding negotiated between the
International Brotherhood of Teamsters Local 117 (Transit Design and Construction Supervisors
- Interest Arbitration) Collective Bargaining Agreement and King county for the period of June
11, 2008, through December 31, 2011. This agreement implements changes in the bargaining
agreement that were negotiated following an arbitrator’s decision in another bargaining unit with
overlapping job classifications. The memorandum covers three employees in the Department of
Transportation. ’

The Bargaining Unit at a Glance

This bargaining unit includes the employees that perform supervisory-level work in the Design
and Construction Section of the Metro Transit Division. This agreement only affects the Transit
Engineer V classification in the bargaining unit. There are three employees in this job
classification in this bargaining unit. ’

Both the Technical Employees Association (Transit Design and Construction Staff unit) and the
Tnternational Brotherhood of Teamsters Local 117 (Transit Design and Construction Supervisors
unit) represent employees in the personnel category of Transit Engineer V’s and VI’s. When the
Teamsters’ Supervisors bargaining unit settled its collective bargaining agreement with the
county for the term of June 11, 2008, through December 31, 2011, bargaining was still underway
with the Technical Employees Association. '



The county agreed to reopen negotiations with the Teamsters when the Technical Employees
Association bargaining concluded, in order to address any wage disparities. The Technical
Employees Association bargaining concluded with an interest arbitration decision being issued
which increased the wages of the Transit Engineer V classification. As a consequence of this
decision, the Teamsters then reopened negotiations with the county. This Memorandum of
Agreement adjusts the wages of three Transit Engineer V’s in the bargaining unit and provides
for a one-time lump-sum payment to each of the three employees.

Consistency with Labor Policies

The proposed agreement appears consistent with adopted labor policies.

Performance Evaluations

The employees in this bargaining unit receive regular performance evaluations.

Binding Arbitration

The unit is eligible for interest arbitration.

New Bargaining Agreement Provisions

As noted above, this agreement is the result of the re-opening of an existing agreement, and as a
consequence, this agreement simply adjusts the rates of pay of the Transit Engineer V’s in the
Transit Design and Construction Supervisors bargaining unit. There are three Transit Engineer
V’s in the bargaining unit who will receive a salary range increase as a result of this agreement
and lump sum payments based on the adjustments.

Fiscal Note — The cost to implement the memorandum includes $25,688 for retroactive pay and
the cost of salary adjustment for 2009 is $8,214. The executive reports that financial resources
are available to support the contract.

ATTACHMENTS

1. Proposed Ordinance 2009-0601
2. Fiscal Note
3. Transmittal Letter

INVITED

1. David Levin, Labor Negotiator, Labor Relations, Department of Executive Services
2. Jim Johnson, Acting Manager, Labor Relations, Department of Executive Services
3. Spencer Thal, Union Representative, International Brotherhood of Teamsters Local 117
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Attachment 1.

3 KI N G CO U NTY 1200 King County Courthouse
. 516 Third Avenue
_ Seattle, WA 98104
King County Signature Report
November 6, 2009
Ordinance
Proposed No. 2009-0601.1 Sponsors Ferguson and Phillips

AN ORDINANCE approving and adopting the
memorandum of agreement negotiated by and between
King County and International Brotherhood of Teamsters
Local 117 (Transit Design and Construction Supervisors -
Interest Arbitration) representing employees in the
department of transportation; and establishing the effective

date of said agreement.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The memorandum of agreement negotiated between King County
and International Brotherhood of Teamsters Local 1 17 (Transit Design and Construction
Supervisors - Interest Arbitration) representing employees in the department of
transportation and attached hereto is hereby approved and adopted by this reference made

a part hereof.
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Ordinance

SECTION 2. Terms and conditions of said agreement shall be effective from

June 11, 2008, through and including December 31, 2011.

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

ATTEST:
APPROVED this day of ,
Attachments A. Memorandum of Agreement by and between King County and International

Brotherhood of Teamsters Local 117 Department of Transportation - Transit Design &
Construction Supervisors




Hachment A

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
: AND
INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL 117
" DEPARTMENT OF TRANSPORTATION — TRANSIT DESIGN & CONSTRUCTION
’ - SUPERVISORS

.Subject: Wage Rate For Transit Engincer V

Background:

1. King County and Teamsters Local 117 are parties to a Collective Bargaining
Agreement for the Transit Design & Construction Supervisors bargaining unit (the “CBA”). The
CBA coyers a term of June 11, 2008, through December 31, 2011 This is the first CBA between

'King County and Teamsters Local 117 for this bargaining unit. ’

2. The Transit Design & Construction Section of the Metro Transit Division has two -

bargé.inixig units that contain most of its employees; a staff unit and a supervisors unit. The

- . Technical Employees Association (“TEA”) represents the staff bargaining umit (the _

* “TBA/Transit Staff unit”). Presently, Teamsters Local 117 represents the supervisors unit, whlch
is the unit that is the party to this Memorandum of Agreement (the “Bargaining Unit”).

3. The Bargaining Unit was previously represented by TEA. In 2008, the Bargaxmng

| Unit decertified from TEA and affiliated with Teamsters Local 117.

4. Negotiations with the TEA/Transit Staff unit for a 2005-2007 contract term were
protracted. While negotiations continued with TEA, the Bargaining Unit twice amicably settled
negoﬁations with the County, once as a TEA Supervisors unit (January 1, 2005 through
December 31, 2007) and once under Teamsters Local 117 representanon (June 11, 2008 through

Ny ’December3l 2011) - . .
R S. In both the staff and the supervisors units in the Transit Design & Constructlon
Sectlon there are employees in the job classification Transit Engineer V.

.-6. When settling the CBA between King Cotnty and Teamsters Local 117, the parties
placed a re-opener in the wage article to eventually discuss the effects, if any, of the eventual
TEA/Transit Staff contract settlement. The current CBA with the Bargaining Unit states, at
Article 17.9:

17.9 Reopener: Once the arbitration award issues in the Technical
Employees Aseociation interest arbitration for the contract term 2004-2007,

International Brotherhood of Teamsters Local 117 - Transit Design and Construction Supervisors - Dq;artmem o
Transportation, interest Arbztramm .
15300209
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either party may, by giving notice to the other party within sixty (60) days

of the arbitration decision, reopen the agreement to negotiate economic ‘

issues only, but excluding reconsideration of paying employees on County

squared table salary ranges, and the prevailing cost of lii}ing formula.

7. Arbitrator Michael Beck issued an interest arbitration decision and award for the

TEA/Transit Staff bargaining unit on December 23, 2008. Shortly thereafter, Teamsters
Local 117 called upon King County to rcoi)en negotiations per Article 17.9. The parties have
conducted negotiations in good faith, discharging their obligations under Article 17.9, and have

- reached the following agreement.

Agreement:

1. Retroacuvely effectwe to June 11, 2008, the wage rate for Transn Engmeer V shall be
Range 72 on the King County Squared Salary Table. .

2. Each employee in the job classification Transit Engineer V shall receive a onc;time
lump sum payment of $6,000.00, provided the employee worked for Transit Design &
Construction for the full years of 2005-2007; otherwise, said amount shall be prorated.

3. The parties agree that all obligations under Article 17.9 have been fully discharged
and that Article 17.9 is closed. |

A;’_PROVE'Dthi_s 2_}(\9{ day of Oulooy 2009,

King County Execu“e e

(\//Aw\/% d’?/

Tracdy A. Thé/npson
Secretary-Treasurer
Teamsters Local Union No. 117

International Brotherhood of Teamsters Local 117 - Transit Design and Construction Supervisors - Department of
Transportation, Interest Arbitration
15300209
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Ordinance/Motion No. Memorandum of Agreement

Title: International Brotherhood of Teamsters Local 117 - Tran31t Design and
Construction Supervisors - Department of Transportation, Interest
Arbitration

Effective Date: 6/11/2008

Affected Agency and/or Agencies: | Transit

Note Prepared by:

Matt McCoy, Labor Relations Analyst, HRD

Phone: 205-8004

Department Sign Off: DOT

Jill Krecklow, Finance & Administrative Services Manager,

Transit, DOT

Phone: 684-1019

NO

Note Reviewed by: Supplemental Required?

YES

Shelly De Wys, Budget Analyst

Phone: 263-9718

Public Trans Op

464

EXPENDITURES FROM:

Transportation

Salaries DOT $ 22,733 7,269
oT $ 0 0
PERS & FICA $ 2,955 945

ASSUMPTIONS:

Assumptions used in estimating expenditure include:

1. Contract Period (s):

COLA:
Other:

PERS/FICA:
Overtime:
4. Other Cost Factors:

Retro/Lump Sum Payment:
3. Other Wage-Related Factors:
Step Increase Movement:

Memorandum of Agreement.

2. Wage Adjustments & Effective Dates:

None.

2 Range increase retroactive from 6/11/2008; Lump Sum Payment.

Payroll taxes @ 13%.

153F0109
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_ ]nternatlonal Brotherhood of T eamsters Local 117 - Transtt Design and Construction Supervisors, Interest Arbitration -

Department.of Transportation
June 11, 2008 through December 31,2011
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AGREEMENT BETWEEN
KING COUNTY
~ AND

TEAMSTERS LOCAL UNION NO. 117

Departnient of T ransportatibn - Supervisors

ARTICLE 1: PREAMBLE

These Articles consntute an Agreement between K1ng County (County) and Teamsters Local

Union No 117 (heremafter referred

to as the “Union” or “Local 117”)

International Brotherhood of Teamsters Local ] 17 - Transit Deszgn and Conszructlon Supervisors, Interest Arbztratzon -

Department of Transportation :

June 11, 2008 through December 31, 2011
153C0108 :

Page 1
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1 ARTICLE 2: UNION RECOGNITION AND MEMBERSHIP

' th1s Agreement who are members of the Union i in good standing on the effective date of thlS
| Agreement shall remain members in good stariding or pay an agency fee. Tt shall also be a ‘concli_tion
.employment become and remam members in good standing in the Union or pay an agency fee.

 expiration of thirty days notice, the Union may request dismissal in writing. Discharge must occur

| the employee shall pay an amount of 'money et’luiValent' to the regular Union dues-and initiation fee to

_affected and the bargalmng representatlve to- whlch the employee would otherwise pay the dues and.

' _employee, the County shall have deducted from the pay of such employee the amount of dues as

21 Recognitiort:_ The County reeOgnizes the Union as the exclusive bargaining
representatiye with respect to wages, hours and working conditions of employment for all
Supervisory employees in'the Design and Construction section of the Transit Division of the
Department of Transportatlon excludmg managers conﬁdential employees short term temporary
employees and all other employees of the employer Thrs agreement covers one bargalmng umt

22 Unwn Membersth it shall be a condition of employment that all employees covered by

of emp'loyment that all employees covered by this Agreement and hired or assigned' into the

bargmnmg unit after its effective date shall on the thirtieth (30) day followmg the beginning of such

Fallure - by an employee to sat.lsfy the above paragraph of thrs sectlon shall constitute just cause for
dismissal provided the Umon notifies the County and the affected employee of its intent to seek - |

dismissal of the affectedemployee wrthm thnty days of Amaking a request’for dismissal. At the

within tlmty days of such request. _ _
23 Exemption: Nothing contained in 2.2 shall require an employee to join the Unfionw‘ho

objeets to membership in the Union on the grou_n_ds- of a bona fide religious objection, in which case
a non—rehglous charity or to another charitable organlzatlon mutually agreed upon by the employee

initiation fee. The employee shall furmsh wntten proof that such payments have been made. If the
employee and the Umon are unable to agree on the charity the Public Employment Relations
Comm1ssron shall de51gnate the charity. . '

2.4 Dues Deduction: Upon recelpt of wntten authorlzatlon 1nd1v1dually signed by an

certiﬁed by the Secretary-Treasurer of the Union and shall transmlt the same to the Umon " The

International Brotherhood of Teamsters Local 117 = Transit Design and Constructlon Supervisors, Interest Arbitration -
Department of Transportation
June 11, 2008 through December 31, 2011

153C0108 ' | ‘ -1
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Employer shall notlfy the Union of changes in employment status on a monthly ba51s

2.5 Indemnification: The Umon will indemnify, defend and hold the County harmless

| against any claims made and against any suit 1nst1tuted against the County on account of any check-

off of dues for the Union. The | Union agrees to refund to the County any. amounts paid to it in error

on account of the check-off provisions upon presentation of proper evidence thereof.

2. 6 Mamtenance of Working Condztzons The County recognizes 1ts obhgat1on to negotlate

l wages hours and workmg conditions with the Umon

27 Application of Personnel Guidelines: As set forth below the 2005 Klng County

Personnel Guldehnes shall apply to members of this bargaming umt where the Collective Bargaming

Agreement or Memoranda of Understandmg are sxlent or ambiguous The 2005 Personnel Guidehnes

 (except those 1dent1ﬁed below to have no apphcation) shall replace any pre-ex1st1ng practice between ’

the parties, prov1ded that .nothmg in those Guidel_mes will be interpreted or ap_phed to circumvent the

| parties"col-lectiye bargaining obligations. However, should any genuine established practice arise

Subsequent to the date upon whieh' this Agreément takes effect, and such -pta'cticé conﬂicts with the

terms of the 20()5 Peisonnel' Guidelines (and it pertains to a matter on ﬂwhich the Agreement is either

silent or ambiguous), then the practice_sha]_l govern. Should the Guidelines be invoked to interpret

the contract, the arbitrator reserves the right to determine what 5weig‘htshoul-d be given along side -

those other interpretive factors that an arbitrator might conclude appropriate. Except as expressly

I »noted, deﬁnitions in ,the Personnel Guidelines shall apply to the interpretation of the Personnel

Guidelinies-only. The parties agree that the following provisions of the King County Personnel

Guidelines (200‘5) ‘a‘re preempted by the terms of the parties’ Coll'ecti_v_e Bargain_ing 'Ag;reement:

: Preamble/Disclaimer - Sections 14.1- 14 0, and 14. 9—14 15
Section 1.3 ‘ ' . Section 15.3.
~ Chapter 4 , - o - Chapter 16 .
Chapter 5 " Chapter 17
.Section565 6.6,6.9, and6 13-6.15 Chapter 18
Chapter9 =~~~ : SeetiOn 19.4

‘Sections 11.1, 11.2,and 11.4 - Chapter 22 -
Sections 12.4, 12.5 '

International Brotherhood of Teamsters Local [17 - Transit Design and Constructzon Supervzsors Interest Arbitration -

Department of Transportation
June 11, 2008 through December 31, 201]

11 153C0108
|1 Page 3~




LT N L T N R

e T e
W N = O

RN NN RN RN N N e m R e =
X N & A B RN =S 0 ® a e &

-y

ja—y
Y

| ARTICLE 3: RIGHTS OF MANAGEMENT

The management of the County and the d1rect10n of the work force are vested excluswely in

the County, except as may be limited by the express wntten terms of this Agreement.

153C0108 -

International Brotherhood of Teamsters Local 117 - Transit Design and Construction Superv:sors Interest Arbitration -

"Department of Transportation

Jurie 11, 2008 through Decemberb.? 1, 2011
Page4

-1



I R T 7 T S

[
[—]

-
-

ok
[\

3%
e

S S O S
e ® 9. R W

[ ]
N

|34
W

-14-

NN ™~ N [N

o
o -

'ARTICLE 4: WAIVER AND COMPLETE AGREEMENT

- 4.1 The Agreement expressed herein in writing constitutes the entlre Agreement between the
parties and no express or implied or oral statemenits shall add to or supersede any of its provisions.

4.2 The parties acknowledge that during the negotiations which resulted in this Agreemerrt; )
each had the unlimifed right and opportunity to make demands and proposals with respect to any
sﬁbject or matter appror)ﬁate for collective bargaining, and that-the understanding and agreements
arrived at by the parties after the exercise o.f that nght and'opport'unity are set forth in this Agreemerit.

Therefore, the County and Union, for the life of this Agreement, each veluntaﬁly and unqualifiedly

| waive the rlght and each agrees that the other shall not be .obli:gared to bargain collectively with

respect to any subject or matter, . , :
4.3 Modification: Should the parties agree to amend or supplement the terms of this
Agreement, such amendments or supplements,sh'all.'be m writing and effective when signed by the y

parties.

N

International Brotherhood of Teamsters Local 117 - Transit Deszgn and. Constructzon Supervxsors Interest Arbztratzon -
Department of Transportation -~

June 11, 2008 through December 31, 2011
153C0108
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| ARTICLE 5: DISCIPLINE AND PROBATION
|include, but is not limited to, verbal or written repnmands delayed salary step mcrease  demotion,

-will be advfsed of the basis of any disciplinary action and given the opportunity to respond prior to

the irhplementation of the discipline.' vThe type and severity of disciplinary action will be consiste_nt

. _include'the'Employee’ s work record. Probationary and Term Limited» Emp‘loyeesar'e not subject to
|the definitions or provisions in this Article. .

| shall be prov1ded credlt for- such time toward thlS penod at the-dlscretlon of the appomtlng authonty.
,agreement of the County, the employee, and the Union.

restored to the employee’s former. position, former- salary, and all other benefits to which the

: 'employee would have heen entitled if the promotion had not occurred if the former positfon‘is"still

{to accept an offered position 1n a lower pay range than the posmon they initially Vacated they will' be |

: ,lald off. Ifthey accept a lower range pos1t10n they will have recall nghts to the next 'avarlable

| equal range and similar dutres (to the posmon ongrnally vacated) for whlch they meet the essential

)
LS

qual1ﬁcat10ns they will be placed on-the recall list for two years. Prov1ded further there are no

5.1 Dzsczglme ‘The County may drscrplme an employee for just cause. D1scrphne may

d1sc1plmary transfers, suspensions without pay and/or discharge of the Employee.

Prior to any discipllnary action being taken an inyestig_ation will be conducted.i The Employee |

w1th the nature and severity of the behavior that led to the disciplinary action. In determining

app_ropr_iate' disciplinary action, The County will also consider mitigating-_circumstances, which may

5.2 Probation: New Employees mcludmg those new toa position, shall be subJect to a six
(6) month probatlonary period. Employees who have been assigned to a position as an actlng or TLT _
A probatlonary period may be extended beyond six (6) months but no more. than 12 months upon

53 Probatwnarv perzod upon Promotwn An employee who does not successfully

complete the probatlonary period in a posmon to which the employee has been promoted shall be

| vacant (has not been offered and accepted by an applicant), and the position stlll exists. If they refuse |

posmon of the range they had at the time of the initial transfer If they refuse to accept a posmon of

eversron rights if the employee is discharged for cause.

‘|| Page 6

International Brotherhood of T eamsters Local 117 - Transxt Deszgn and Constructzon Supervisors, Interest Arbztraizon -
 Department of Transportation
June 11, 2008 through December 31, 2011

153C0108 - - S |




-
Iy

R
=

o

O, 0 9 SN ! R W N

I e e L~
W N = D

e - v
o L N &N O

o
b

| U TR b
@ N

o .
-

RN
& G

9
~

o
==}

-16- .

ARTICLE 6. GRIEVANCE PROCEDURE

6.1 Nature of the Procedaré: Any dispute betWeen'the County and the Union, or between

the County and any ernployee covered by this Agreement concerning the interpretation, application,

c'laim'of breach or violation of'the express terms of this Agreement shall be deemed a grievance

Every effort wﬂl be made to settle gnevances at the lowest possible level of supervision.
Employees will be un1mpeded and free from restraint, coercion, discrimination, or reprisal in seekmg
adjudication of their grievance. " .

’Ihe County will attempt to hold grievance heanngs during normal working hours. Employees

mvolved in such gnevance hearmgs durmg their normal County working hours shall be allowed to do

so without sufferlng aloss in pay, including the grieving employee, any.employee-mvolved asa

w1tness and/or ahy employee representmg the Umon "
" Unless otherwme 1nd1cated days i 1n th1s Artlcle will mean calendar days Any time limits
stlpulated in the gnevance procedure may be extended by mutual agreement in wrltlng If the County

faxls to respond W1th1n the designated time frames, the Union may, at its option, continue to demand a

{response, or pursue‘ the«gnevance to the next step of the resolution process.

6 2 Grievance Steps: A grievance in the intere'st of a maj ority of the employees in. the _

bargamlng un1t shall be reduced to writing by the Unlon and may, at its dlscret1on be mtroduced at

Step 2 of the grievance procedure w1th1n twenty one 21 days of the alleged violation or w1thm

_twenty—one (21) days of when the Un1on reasonably should have known of the alleged v1olat10n

A gnevance shall be’ processed in-accordance. wrth the followmg procedure'
- Step1-A gnevance shall be subm1tted in wntmg by the Union or the employee, within .
twenty (21) days of the alleged contract v1olat10n or wﬂ:hm twenty-one (21) days of when the Union

reasonably should have known of the alleged v1olat10n to the gnevmg employee s immediate -/

-supervxsor The grlevance shall mclude a descrrptlon of the incident, the date it occurred and the

apphcable prov1slon of the collective bargaining agreernent; The parties agree to make every effort to

settle the grievance a't:this' stage promptly. The_‘irnmediate,superv_isor_ shall answer the grievance in
writing to the Union within‘- fourteen (14) days after being nOtiﬁed of the 'grievance

Step 2 - If the grlevance is niot resolved at Step 1, it shall be forwarded to the D1v151on

International Brotherhood of Teamsters Local 117 - Transit Design and Constructzon Supervisors, Interest Arbitration -

1| Department of Transportation

153C0108
Page 7
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Manager or his/her desi gnee within twenty—one (21) days of the Step 1 written response. The
Division Manager or his/her des1gnee shall convene a meetmg with the Union within fourteen (14)
days after recerpt of the gnevance The meetmg may include the aggneved employee at their option.
The Division Manager or h1s/her des1gnee shall answer the grlevance in writing to the Union within
twenty- one (21) days after the meeting. -

Step 3 If the gnevance is not resolved at. Step 2, either of the s1gnatory partres to this

-{| agreement may submit the grievance to binding arbitration. Wlthln thirty (3 O). days of the County’s

Step 2 response erther party may file a Demand for Arbitration. The Union’s demand wrll be filed -

|with the Manager of the Labor Relatlons Sectlon of the Human Resources D1v1sron of the Department

of Executive Serv1ces _
After the Demand for Arbltratlon is filed, the County and the Union will meet to select by
mutual agreement an arbrtrator If the partles are unable to arrive at an agreement erther party may

petltron for a list of mne (9) arbitrators from the Pubhc Employment Relatlons Commission (PERC)

‘after which an arbltrator shall be selected by the alternate striking of names, the ﬁrst strrke tobe

determined by a eom ﬂrp

6 3 Arbttrator s authorztv In connection with any arbltratron proceedmg held pursuant to
thls Agreement 1t is understood as-follows: ‘

1) The arbltrator shall have no power to render a decxslon that will add to, subtract
t‘rom, alter, change or_modrfy the terms of this A_greement, and their power shall be limited to the
interpretation or application of the e‘Xpress terms of thrs Agreement, and all other matters shall be
excluded from arbltratron . | ..

2) The dec1s1on of the arbrtrator shall be ﬁnal concluswe and binding upon the

County, the Union and the employee mvolved

- 3) The cost of the arbrtrator shall be borne equally by the County and the Union, and

each party shall bear the ¢ost of presentmg its own case, including attorneys fees, regardless of the _ .-

outcome of the case.

4) Unless. otherwrse agreed to in. wr1t1ng by the parties, the arbltrator s decrslon shall

be made in writing, and shall be 1ssued to the partres within thlrty (30) days after the case is submltted

International Brotherhood-of Teamsters Local 117 < Transit Desxgn and Construction. Supervzsors [nteres1 Arbitration -
Department of Transportation :
June 11, 2008 through December 31, 2011
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to the arbitrator.
S) Any arbitrator selected under Step'3 shall ﬁmctlon pursuant to the voluntary labor

arbitration regulatlons of the American Arbxtratlon Association, unless otherwise agreed to in writing -

i by the parties. -

International Brotherhood of Teamsters Local 11 7 Transit Deszgn and Constructzon Supervisors, ]nterest Arbitration -

Department of Transportation

June 11, 2008 through December 31, 201 ]
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' .Whenever a hohday falls upon a Sunday, the following Monday shall be observed as a holiday, and

who retires at the end of the month in which the last regularly scheduled workmg day is observed as a

|| observed.as a hohday Holiday ; pay shall not exceed elght (8) hours of pay in a work unlt that has a

ARTICLE 7: HOLIDAYS

7.1 Celebrated Holulavs

A All regular probatronary, prowsmnal and term-limited temporary employees shall
be granted the follomng.hohdays with pay:

Holzday o ' g Date Clelebrat_ed
New Year s Day . A' , January Ist -

._ Marun- Luther ng Jr’s Birthday | Third MOnday in January ,-.
President’IS'Birthday _ L : Thlrd-l\/louday in February _

. Memoria_l -Day . S '- - Last Monday in May
.Independenee Day | - July 4th '
l,abor Day : First Mond_ay in Septe_mber
Veteran’s Day } ‘November 11th "
Thauksgiving.Day | Fourth Thursday in November |
Da‘yla'fter Thanksgivi_ng o | .| Day Followmg Thanksgnvmg
'Chrlstmas Day | December 25th

' Two (2) Personal Hohdays |

B And, any spec1al or limited holidays as declared by the president of the United

States or govemor and as approved by the State of Washmgton and as approved by the Council.
any hohday falling « ona Saturday shall be observed on the precedmg Fnday “To receive holiday pay,
an ehglble employee must be in pay status the workday before and the workday aﬁer the holiday.
However an employee who has successfully completed at least five (5) years of County service and

holiday, shall be ehgrble for holiday pay if the employee is in a pay status the day before theday

standard forty-hour (40—hour) work week schedule.

Inteérnational Brotherhood of Teamsters Local 117 - Transzt DeSIgn and Conslructzon Superwsors Interest Arbitration - .
Department of Transportation

June I'1, 2008 through December 31, 2011
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7.2 Personal 'Holzfdavsr Regular, probationary, provisional and term-limited temporary - - -

employees shall receive two (2) personal holidays (as shown in 7.1) to be administered through the

va_'c_ation:plan. One ( 1) day shall he accrued on the first of October and one (1) day shall be accrued

on the first of November of each year. These days may be used in the same manner as any vacation

day earned.

1.3 Part-time Scheduléd Employees: Regular- probationary, provisional and part-time term- -

llmlted temporary employees who work a part—tlme schedule receive pald holldays prorated based on
their work schedule consistent with 7.1 and 7.2.

' 74 Holzdav Compensatzon:-

A. Full-time employees who are eligible for holiday pay shall receive time and one-

‘half (1-1/2) their regular rate of pay for all hours worked ona holxday hsted in7.1.A. above. Thrs

- _hohday compensa’uon for hours actually worked on a holiday shall be in-addition o the elght (8)

stralght time hours of holiday pay. Employees who workthe hohday shall e1ther receive an addrtronal

. .day S pay at thelr regular strarght-tlme hourly rate or shall at thelr optlon recelve a substltute hollday,
i use of wh1ch must be scheduled five (5) days in advance. Subsutute hohdays not taken off W1thm one

[ty year shall be .compensated for in cash.

B. Part-time employees who are_p_el,i'g_ible for holiday pay and are assigned to work ona

holiday shall be paid holiday compensation (1-1/2 the regular rate of pay) for the actual hours worked.

\In'addition to the holiday compensation for actual hours worked, the employees shallv receive holiday |

pay for holldays which fall on regularly scheduled workmg days and the holrday pay shall be pro-

| rated based on the employees regularly scheduled workmg hours. Employees wﬂl notbe

_ compensated for holidays falling on days that they are not regularly scheduled to work

C. For those employees whose normal shift is longer than eight (8) hours in order to.

'recerve thelr normal salary, shall be provided an option to either work additional hours in the pay

'perlod or deduct hours from their annual leave bank.

7. 5 Holiday Staffing: The. County may. use reduced stafﬁng on holidays consistent wrth

weekend staffing requirements. Volunteers w111 be sought first for holiday stafﬁng by rotating

through the list of employees by classification and semorlty If there are insufficient volunteers,

International Brotherhood of T eamsters Local 117 - Transzt Design and Construction Supervisors, Interest Arbitration -
Department of Transportation

June 11, 2008 through December 31, 2011 -

153C0108 .
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employees will be selected by the County using a rotation process. ‘Employe_es may exéhange

assigned holidays so long as the County incurs no additional costs. Employees ‘proposin'g the

Aexchange must notify their supervisor in writing not less than fourteen (14) days in advance of the

holiday. Any exchange of holiday ass1gnments will obhgate both employees to work those days that
they have exchanged~

lnternatzonal Brotherhood of Teamslers Local 117-T ranslt Deszgn and Construction Supervzsors ]nterest Arbitration -

| Department of Transportation
| June 11, 2008 through December 31,2011
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ARTICLE 8: VACATIONS

8. 1 Vacatwn Leave Accrual Schedule'

Regu.lar probationary, provxs1onal and term-limited temporary employees shall be ehglble for

vacation leave beneﬁts as described in the followmg table except in those instances expressly stated

|in this Artlcle as an exceptlon

S : - . Vac'ation Days Earned |
Full Years of Service : ' ' (8 hour day)
| Upon hlre through end of Year s 12
Upon beglnmng of Year - | 6 . S 15'.
Upon begmmng of Year B .9 16 -
._ Upon beglmnng of '_Year o my 20”
Upon beginning of Year 17 - 21
Upon beginning of Year T o
Upon beginning of Year - 19 23'1
Upon beginning of Yeat .‘ ‘ ,'20 : | 24.'
Upon beginning..of Year o , 21 . "-25. :
Upon beginniog onear 220 .26
Upon beglnning of.Year | o | 23 . 27
Upon 'l)egirlning of Year : o 24 |. .. 4 2.8‘
Upon beginning of Year -~ 25 29
) fn%(’?e??;ﬁ“mg of Year. 2% 30

8.2 Part-tzme Emplovees- Regular probatlonary, prov131onal and term-hrmted temporary.

employees who work a part-tlme schedule shall accrue vacation leave in ‘accordance with the leave
schedule set forth in 8.1; prov1ded, _howe_ver, such,.accr_ual rates shall be-prorated to reflect his/her
normally scheduled work week. . -

8.3 Vacatzon Accrual: Employees ehglble for vacatlon leave shall accrue vacation leave

! ‘Internatzonal Brotherhood of Team.s-ters Local 117 - Transxt Des:gn and Consiruction Supervzsors Interest Arbltratzon -

Department of Transportation
June 11, 2008 through December 31, 2011
153C0108
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from their date of hire i na leave e11g1ble posruon Employees who work less than a full-trme

‘|| schedule shall receive a pro-rated leave to reflect h1s/her normally scheduled workweek. Employees

may accrue up to sixty-days (60) vacation prorated to reflect their normally scheduled workday

Employees shall use vacatlon leave beyond the maxrmum accrual amount pnor to December 31 of

|| each year.  Failure to use vacation leave beyond the maximum accrual amount w111 result in forferture

of the vacation leave beyond the maximum amount unless the manager/des1gnee has approved a
carryover of such vacatlon leave because of cyclical workloads work assignments or other reasons as
may be in the best 1nterests of the County.

84 Vacatlon Eligib zlztv Employees ehgrblc for vacatlon leave shall not be ellglble to take or

be pa1d for vacatron leave until they have successfully completed thelr first six (6) months of County
service in a leave el1g1ble position, and if they leave County employment prior to successfully

completlng thelr first six (6) months of County service, shall forfeit and not be paid for accrued

: vacatlon leave. Vacatmn may not be used until earned. This prowsron does not apply to employees -

‘us1ng accrued vacatlon fora quahfymg reason ‘under the. Washmgton Fa.rmly Care Act.

8. 5 Vacatlon Payout: Employees shall be pmd for accrued vacatlon leave to therr date of

separatron up to the maxinmum accrual amount if they have successfully completed their first six (6)

months of County service in a paid leave eligible posmon up to 480. hours maximum. Payment shall. .

be the accrued vacatmn leave mult1phed by the employee s rate of pay in effect upon the date of

leaving County employment less mandatory wrthholdmgs lf an employee leaves prior to successful '

completlon of the six months of County service, they shall forfert and not be paid for accrued

{ vacation leave.

8.6 Vacatzon Schedules The manager/designiee will be respon31ble for schedullng vacation

of employees in such a manner asto achreve the greatest vacation opportumty for the employees

whlle mamtammg the efﬁcrent functioning of the work unit. No employee shall work for
compensat1on for the County in any capacity during the time that the employee is on vacation.

8.7 Maxtmum Accrual: Employees eligible for vacation leave may accrue up to sixty (60)' :

: 'days vacation prorated to reﬂect their normally scheduled workday Employees eligible for vacatlon'

|| leave shall use vacahon leave beyond the max1mum accrual amount pnor to December 31 of each

International Brotherhood of Te eamsters Local 117 - Transit Design and Construction Supervisors, Interest Arbltratlon -
Department of Transportation
June'11, 2008 through December 31,2011

153C0108 . ' - .
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' year. Failure to use vacation leave beyond the maximum accrual amount will result in forfeiture of

thevacation leave beyond the maximu’m amount unless the manager/designee has approveda .
carryover of such vacation leave because of cychcal workloads, work assrgnments or other reasons .as
may be in the best mterests of the County

8.8 Payout on Separatzon due to Death In cases of separatron from County employment by

death of an employee with accrued vacatlon leave and who has successfully completed h1s/her first

's1x (6) months of County service in a pa1d leave ellg1ble position, payment of unused vacation leave

up to the max1mum accrual amount shall be made to the employee ] estate or, in apphcable cases, as :
provrded for by state law, RCW Title 1 1

8.9 Vacation rate on Retum: Ifa regular employee eli'gible for vacation leaVe resigns from

: County employment in good standmg or is laid off and subsequently retums to County employment _ '

W1thm two (2)3 years from such re31gnat10n or layoff, as apphcable the employee s prior County

| service shall be counted in determmmg the vacatlon leave accrual rate under 8.1.

8.10 Partml Pavments Employees who are FLSA overtxme e11g1ble may use’ vaca‘uon in half -

{/hour (1/2) increments. FL_SA-exempt employees may use vacation in mcrements of not less than one

(1) day. .

8.11 lelted use oti Probation: Employees who are in a probatlonary period as a result of

promotion shall be entltled to use vacation time accrued in their prior posrtron whlle they areina

probationary status in their new position su_b_] ect to the approval of the manager/desrgnee. Employees

‘may have additional rights to "uSe_accrued vacation for a qualifying reason under the Washington

Farmly Care Act, 1f applicable. -

8. 12 Vacatzon Donatwn Any regular full-time or regular part-hme employee who has -

' ‘completed at least one (1) year - of service may- donate to any other regular employee a portlon of his. or

|| ber accrued vacation for the purpose of supplementing the sick or family leaye benefits of the

receiving employee. Donated vacation 'sha_ll be converted to a dollar value based ‘upon the donor’s

straight-time ratelot_‘ pay. Vacation donations are strictly voluntary. Employees are prohibited from

offering or receiVing monetary or other compensation in exchange for donating vacation hours. The

number of hours donated shall not exceed the donor S accrued vacation credit as of the date of the

International Brotherhood of Teamsters.Local 1 ] 7 - Transit Deszgn and Construction Supervrsors ]nterest Arbitration -

Department of Transportatlon
June 11, 2008 through December 31,2011

'153C0108
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‘request.

Donated vacation must be used within mnety (90) calendar days Donated hours accrue to the

donee’s vacation leave bank and do not explre or return to the donor once accrued.

]nternatlonal Brotherhood of Teamsters Local 117 - Transit Desxgn and Constructzon Supervisors, Interest Arbitration -

Department of Transportation

June 11, 2008 through December 31,2011
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1 ARTICLE 9: SICK LEAVE

9.1 Sick Leave: Regular, probationary, prOvis'ional and term-limited temporary employees will |

accrue sick leave benefits at the rate of 0.04616 hours for each hour in pay status exclusive of overtime

'up to a maximum of\.ei'ght (8) hours per month. Except, that sick leave will not begin to accrue until the

first of the month following the month in which the employee cornmenced employment. The employee
is not entitled to sick leave if not previously earned. Sick leave nlay be used by employees covered by
the FLSA in one-half hour 1ncrements at the dJscretron of their 1mmed1ate SUpErvisor. FLSA-exempt
employees use 51ck leave for absences of one full workday |

9.2 Vacatwn as an: extenszon of Slck Leave During the ﬁrst six (6) months of serv1ce in a paid

1| leave ehglble position, eligible employees may, at the manager/designee’s discretion, use any accrued

|| days of vacatio leave as an extension of sick leave. Employees may have addmonal rrghts to use .

vacation for a quahfylng reason under the ‘Washington Farmly Care Act, if applicable. If'an employee

‘ does not work a full six (6) months i ina pa1d leave eligible position, any vacation leave used for sick

leave must be relmbursed to the County upon termination.

9 3 Partial Day Increments: Sick leave may be used in one half (1/2) hour increments.

9 4 Unltmztetl Accrual There will be no limit to the hours of Sle leave beneﬁts accrued by

pa1d leave eligible employees

95 Resteratton followmg Separation: Separation from employment except by reason of

retirement, layoff for non—discipllnary medical reasons, will cancel all sick leave accrued to the paid -

leave eligible employee'as of the date of separation.. Should a regular employee resign in good standing,

be laid off or separated for non—dlsc1phnary medlcal reasons and return to County employment w1thm

_two @ years his/her accrued sick leave w111 be’ restored

9.6 Pay upon Separatton A paid leave eligible employee who has successfully completed at

least five (5) years of County service and who retires as a result of length of service or who separates by

| reason of death wrll be paid; or his/her estate as provided for by RCW Title 11, as apphcable an amount -

equal 10 thlrty ﬁve percent (35%) of hls/her unused, accumulated sick leave multrphed by the
employee’s rate of pay in effect upon the date of leaving County employment, less mandatory

withhdldings

International Brotherhood of Teamsters LocaI 17 - Transzt Deszgn and Construction Supervisors, Interest Arbitration -
Department of Transportation.

June 11, 2008 through December 31, 2011 -
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9.7 Leave Witltout Pay for Health Reasons: An employee must use all of his/her sick leave

before takmg unpaid leave for his/her own health reasons. If the i 1nJury can be compensated under the
County s workers compensatlon program, then the employee has the option to augment or not
augment time loss payments with the use of hls/her accrued sick leave.

9.8 Leave Without Pay for Fam’ilv Reason: For a Jeave for family reasons, the employee

will choose at the start of the leave whether the’ pattlcular leave would be paid or unpaid (see 9.11);

but, when an, employee chooses t0 take pald leave for famrly reasons s/he may set aside a reserve of

up to elghty (80) hours of accrued smk leave _ '
- 9.9 Use of Vacation Leave as Szck Leave: An employee who has exhausted all of hls/her

s1ck leave may use-accrued vacation leave before gomg on leave of absence w1thout pay.

9.10 Use of Sick Leave Accrued smk leave will be used for the following reasons:

~A. The employee’s bona fide 1llness provrded that an employee who suffers an

'occupatlonal 1llness may not srmultaneously collect sick leave and worker’s compensatlon payments

{lina total amount greater than the net regular pay of the employee

- B. The employee s mcapacrtatmg lnjury, provided that:
' 1. An employee mjured on the _]Ob may not snnultaneously collect 31ck leave

and worker S compensatlon payments in a total amount greater than the net regular pay of the

'employee though an employee who chooses not to augment hls/her worker’s compensatlon t:lme loss -

: pay through the use of s1ck leave wrll be deemed on unpaJd leave status

_ 2.-An employee who chooses to augment workers compensatron payments
w1th the use of accrued sick leave unless s/he notifies the workers compensation office in wntmg at
the begmmng of the leave otherwrse

3 An employee may not collect S]Cl( leave and worker’s compensatlon trme

loss payments for phys1cal‘1ncapac1ty due to any mJury or occupat1onal illness that is directly

traceable to employment other than with the County

- C Exposure to contagrous diseases and resulting quarantine. A
D A female employee s temporary disability caused by or contnbuted to by

preghancy and childbirth.

| Tnternational Brotherhood of Teamsters Local 117 - Transzl Des:gn and Construction Supervzsors Interest Arbitration -

Department of Transportation
June 11, 2008 through December 31, 2011
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E The employee s medical, ocular or dental appomtments provided that the |
employee s manager/des1gnee has approved the schedulmg of 31ck leave for such appomtments
~ F. To care for the employee s ehglble chrld or Chlld of employee s spouse or domest1c |
partner if the Chlld has an illness or health condmon which requires treatment or supervrsron from the
employee
G. To care for other famﬂy members, 1f
1. The employee has been employed by the County for twelve (12) months or
more.and_ has wor_ked a minimum of one thousand forty (»l 040) hours in the precedrng twelve (12)
months," . - ' - . .
2. The famﬂy member is the employee S spouse or domestlc partner, the
employee s child, a child of the employee’s spouse or domestic partner the parent of the employee

employee’s spouse or domestic partner or an 1nd1v1dual who stands or stood in. loco parentis to the

employee, the employee’s spouse. or domestic partner ‘employee’s grandparent and,

3. The reason for the leave is one of the followmg

a. The birth of a son or daughter and care of the nevvbor‘n child, or .°

E lplacement with the employee ofa son or daughter for adoption or foster care, if the leave is taken

within twelve (12) months of the birth, adoptlon or placement

-b. The care of the employee s child or Chlld of the employee’s spouse
or domestic partner whose illness or health cond1t1on requlres treatment or supervision by the
employee, or '

c. Careofa family membe_r who suffers from a serious health "

‘ c0nd1t10n

9. 11 Ungatd Leave: An employee may take a total’ of up to erghteen (1 8) work weeks unpard

leave for his or her own serious health condition, and for famrly reasons as provrded in Sectlons

19. lO F and 9.10. G comblned W1th1n a twelve (12) month perrod The leave may be oontrnuous

which is consecutwe days of. weeks, or 1nterm1ttent whlch is taken in whole or partlal days as needed.
Intermittent leave is subject to-the followrng condrtrons

A. Birth or Adoptlon When a leave is taken after the birth or placement of a child

International Brotherhood of” Teamsters Local 117 - Transit Deszgn and Constructzon Supervzsors Interest Arbitration -
Department of Transportation .

June 11, 2008 through December 31, 20] 1
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for adoption or foster care, an employee may take leave intermittently or on a reduced leave schedule
only if authorized by the employee’s manager/desrgnee |

B. Reduced Schedules: An employee may take leave 1nterm1ttently orona reduced
schedile when medically necessary due to a senous health condition of the employee or family
member of the employee, and | |

C. Temporary Transfer: If an employee requests intermittent. leave or leave on a

:.reduced leave schedule under Section B. above, that is foreseeable based on planned medrcal

treatment, the manager/desrgnee may requlre the employee to transfer temporanly to-an available
alternative position for which the employee is quahﬁed and that has equrvalent pay and benefits and

that better accommodates recumng periods of leave than the regular posxtlon of the employee o

9 11. 1 Concurrent Time: Use of donated leave will run concurrently with the e1ghteen (l 8)
workweek family medrcal leave entltlement

9. 11 2 Insurance Premzums The County will eontinue its contribution toward health care

4 _durmg anty unpaid leave taken under Section 9.11.

9.11.3 Retum 10 Work from Unpaid Leave: An employee who returns from unpald farmly “_

lor medlcal leave w1thm the time provrded in thls_Artlcle is entitled, subject to layoff provrslons,_ to:

A. The same position s/he held when the leave commenced' or

B. A posmon with equivalent status, benefits, pay and other terms and. condltlons of -

employment and
C. The same semonty accrued before the.date on whrch the Jeave cornmenced

' 9.11.4 Failure to Return to Work: Fallure to return to work by the exprratron date of the

leave of absence may be cause for removal and result in tennmatron of the employee from County

. SGTVICC

9, 12 Provider Certtf" cation: The manager/de51gnee and employee is respon51ble for the

proper admmrstratlon of the sick leave beneﬁt Venﬁcatron from a licensed health care provrder may

be reasonably required to substantrate the health condltlon of the employee or famrly member for

leave requests

9, 13 Def nition of Chlld ‘For purposes of this Article, a child means a; brologlcal adopted or - 5

]ntemattonal Brotherhood of Teamsters Local 117 - Transit Design and Construction Supervisors, Interest Arbztratlon -

 Department of Transportation
June 11, 2008 through December 31, 2011
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|| foster child, a-step child, a'_legal ward or a child of an employee standing in loco parentis to the.child,

who is: under eighteeh (18) years of age; or is eighteen (18) years of age or older and incapable of

| self care because-of mental or physical disability.

9 14 FLSA: Employees who are FLSA overtlme ehg1b1e may use sick leave in half (1/2)

. hour increments.

- 9.15 Famllv and Medzcal Leave and Family Care Employees shall be entitled to family
medlcal leave as prov1ded by the King County Family Medlcal Leave Act, the federal Famlly A
Medical Leave Act, and any Washington state laws that prov1de for famlly medical leave For
reference purposes, thie ‘current texts of the ng County Family Medlcal Leave Act and RCW
49, 12 270 are attached as Addendums B and C, respectively.

International Brotherhood of Teamsters Local 117 - Transit Deszgn and Constructton Supervwors Interest Arbitration -
Department of Transportation
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153C0108

Page 21




-

R N - N I N T IS

R ORI N R R R N P T g = S U

ARTICLE 10: GENERAL LEAVES

10.1 Donation of _Leaves: Donation of vacation leave hours and donation of sick leave
hours.
A. Vacatlon leave hours:

1. Approval Required: An employee ehglble for paid leave may donate a

| portion of his/her accrued vacatron leave to another employee eligible for leave beneﬁts Such

donanon will occur upon wntten request to and approval of the donatmg and rece1v1ng employee S .

departiment director(s), except that requests’ for vacation donation made for the. purposes of

,supplementlng the sick leave beneﬁts of the recelvmg employee will not be denied unless approval

'would result in a departmental hardshlp for the rece1v1ng department

- 2. leltatrons The number of hours donated wﬂl not exceed the donor’s

accrued vacation credit as of the date of the request. No donation of vacatlon hours wr'll be permitted

|| where it would caiise the empleyee receiving the transfer to exceed his/ber maximum vacation -

accrual.

3 Return of Unused Donatrons. Donated vacat1on leave hours must be used

within mnety (90) calendar days followlng the date’of donation. Donated hours accrue to the donee s |

vacatlon leave bank and do not expire or retum to the donor once accrued For purposes of thrs

_ 'Artrcle the first hours used by an employee wrll be accrued vacation leave hours

- B. Sick leave hours: ,

1. Wrrtten Notrce Requlred An employee eligible for pald leave may ~
donate a portion of his/her accrued sick leave to another employee eligible for leave benefits upon
written notice to the donating and recervmg employee s department drrector(s)

| 2. Mmrmum Leave Balance Required (Donor) No donation will be
permitted unless the donatmg employee s sick leaVe accrual balance 1mmed1ately subsequent to the

donation is one hundred (1 00) hours or more. No employee may donate more than twenty-ﬁve (25)

hours of his/her accrued sick leave in a calendar year.

3. Return of Unused Donations: Donated s'ick leave hours must be uSed

within. ninety (90) calendar days. Donated hours accrue to the donee’s sick leave bank and do not

International Brotherhood of Teamsters Local 117 - Trans:t Deszgn and Construction Supervisors, Interest Arbttratlon -
Department of Transportation
June 11, 2008 through December 31,2011
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explre or return to the donor once accrued. For purposes of this Article, the first hours used by an

employee will be accrued sick leave hours

- C. No Solicitation: All donations of vacatron and sick leave made under this Article

are strictly voluntary. An employee is prohlbr.ted from soliciting, offermg'or recelvm_g monetary or

any other compensation or benefits in exchange for donating vacation or sick leave hours. 1

D. C_onversion 'R.ate.: All vacation and sick leave hours donated will be converted to
a dollar value based on the donor’s straight time hourly rate at the time of donation. Such dollar |
value_will'the‘n be d_ivid_ed by the receiving employee’s hourly rate to detennine_the actual numb'er of
hours reCeived ‘. An employee eligible for pald'leave benefits 'may donate accrued vacation and/or sick ..

leave in accordance wrth procedures set forth under Chapter 3.12.223 of the King County Code

[l®.cc).

10 2 Leave Organ Donors The manager/deSIgnee shall allow all employees ehglble for

'pa1d leave beneﬁts who are voluntarlly partrc1pat1ng as donors i in life-giving or- hfe—savmg procedures

_such as, but not hrmted to, bone marrow transplants krdney transplants, or blood transﬁlswns to take

ﬁve (5) days paid leave wh10h shall not be charged to 31ck or vacation leave, provrded that:

A. The employee gives the manager/desrgnee reasonable advance notice of the need to
take tlme off from work for the donation of borie marrow, a kldney, or other organs or tissue where
there is reasonable expectatlon that the employee s failure to donate may result in serious 1llness
1nJury, pa1n or the eventual death of the identified recipient.

* B. The employee provides'written proof from an accredited rnedical institution,

organization or individual as to the need for the em'ployee' to donate bone marrow, a kidney, or other

organs or tissue or: to partunpate in any other medial procedure where the part1c1pat10n of the donor is

unique or critical to.a successful outcome.

C. T1me off from work for the purpose set out above in excess of five (5) workmg

:days erl be subject to-the terms of this Agreement.

10.3. Bereavement Leave
A Employees eligible for pa1d leave benefits shall be entltled to three (3) workmg

days of bereavement leave per occurrence of any death of members of their immediate family.

]nternattonal Brotherhood of Teamsters Local 117 - Transit Design and Constructzon Supervisors, Interest Arbziratlon -

| Department of Transportation -
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B. Employees eligible to accrue paid leave benefits who have exhausted their

| bereavement leave, shall be entitled to use sick leave in the amount of three (3) days for each instance

when death occurs to any m_ember of the employee’s immediat_e family. A
" C.In cases of family care vvhere-no sick leave benefit enists, the employee may use:
vacation leave compensatory time or may be granted leave without pay.
| D. Inthe apphcatton of any of the foregoing provisions, ‘when a hohday or regular day
off falls within the prescr1bed perrod of absence it shall not be charged agalnst the employee S 31ck
leave account nor- bereavement leave credit..

E. F or the purposes of this Sectton a member of the immediate fam11y is as follows:

spouse domestrc partner grandparent parent child, sibling, chlld-ln-law parent—m—law grandchild

{or grandparent of the employee employee S spouse or employee’s domestic partner.

10.4 Leave - Exammatwns Employees eligible for paid leave beneﬁts shall be entitled to

| necessary time off with pay for the purpose of participating in County quahfylng or promotronal

examinations. This shall mclude time required to complete any requrred interviews.

10 5 Jury DuQ'
A. Employees ehglble for paJd leave benefits who are ordered on a jury shall be

entitled to their regular County pay, prov1dcd that fees for-such jury duty are deposited, exclusive of

' mrleage W1th the Fmance and Busmess Operatlons D1v1sron of the Department of Executlve :

Services. Employees shall report back to thelr superv1sor on their next scheduled workday when

dismissed from jury servrce.

10.6 ‘School Volunteer" Employee's eligible for paid leave benefits shall be allo'Wed the use -

of up to three (3) days of sick leave each year to allow employees to perform volunteer services at the

| school attended by the employee’s Chlld prov1ded an employee requesting to use s1ck leave for thls _

purpose will submtt such request in writing: spectfymg the name of the school and the nature of the
volunteer services to be performed.

10.7 Milita‘rv Leave: A leavé of absence for active military duty or active military training

‘duty will be granted to ehglble employees in accordance with apphcable provrsrons of state and/or

federal law; and County policy provided that arequest for such leave shall be submitted to the

International Brotherhood of Teamsters Local 117 - Transit Design and Construction Supervrsors Interest Arbltratzon -
Department of Transportation
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manager/designee in writing by the employee and accompanied by a validated eopy of military orders |
ordering such active duty or active training duty.

10.8 Executive Leave: Employees who are exempt from the overtime provisions of the

FLSA shall be eligible for up to 10 days of Executive Leave annually All employees who are exempt .

.—from overtlme shall recelve at least three 3) days of Executive Leave annually.

10.9 Leave thhout Pav

A An employee el1g1b1e for leave benefits xay take a leave of absence w1thout pay

 for thlrty (30) calendar days or less if authorized in writing by the employee ] appomtmg authorlty

B. An employee eligible for leave beneﬁts may take a leave of absence without pay "

for more than th1rty (30) calendar days if authonzed in wrmng by the employee’s appointing authonty |

' and the dlrector

C. Leaves of absence without - pay shall be for periods not to exceed one (1) year

except that the director may, in spe¢ial circumstances, grant'an extension beyond one (1) year.

- D. Other emiployee benefits as provided'i'n Chapter 3of the King County Code shall

|not be prov1ded to or accrue to the employee while on leave of absence without pay, except as

. prov1ded in King County Code 3. 12.220. .

E. If a leave of absence without pay was granted for purposes of recoverlng health the‘ -

employee shall be required by-the director to submit a physmlan s statement concerning the

-employee’s  ability to resume duties pnor to return.to work

F. An employee on leave of absence w1thout pay may returti frorn the leave before its
explratlon date if the employee provides the appomtmg authorlty w1th a written request to that effect -
at least ﬁfteen (. 15) days prior to resummg duties.

G, Failure to return to work by the explratlon date of a leave of absence w1th0ut pay

‘shall be cause for removal and shall result in automat:tc termination of the employee from County

Sel_'VICC.

"H. Aleave of absence without pay may be revoked by the director upon evidence 4 '

submitted to the director by the appointing authonty of the employee 1nd1cat1ng that such leave was

requested and granted under false pretenses,-or that the need for such leave has ceased to ex13t

|| International’ Brotherhood of Teamsters Local 117 - Transit Design and Constructzon Supervisors, Interest Arbttratlon -

-Department of Transportation
June 11, 2008 through December 31, 2011
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10.10 Closure of Cquntv Eacilities:
A Pay for employees in case of facility closure.

1. Ifa facll_ity is closed by order of the County Executive, regular, provisional,

| probationary and term lim'ited temporary employees scheduled to work will be paid their normal

salary or hourly wage until such time as the facility is reopened' altemative worksites are arranged, or

a reduction in force is 1mplemented If the shutdown extends for more than one week, the status of

either lack of funds or lack of work isin order This apphes to affected overtxme exempt as well as

hourly employees

Employees who previously requested and have been approved for ’ume off (e.g., vacation, s1ck _ :

leave, compensatory tlme off, executive leave, leaves of absence) will have hours deducted.from thelr

{|accruals as approved

Employees designated as ﬁrst responders and mission crltlcal employees who are unable to

|| report to work will have thelr t1rne charged to vacation, comp-tlme (hourly) Executlve Leave :

(salarled) or leave w1thout pay unless the agency d1rector determmes that regular pay is: warranted and

Wa1ves the chargmg of the tlme mlssed
2. Where a department or d1vrsron director or agency admrmstrator closes
operatlons in h1s or her agency during the work day or orders employees to leave the premises

because of safety c_oncerns, employees (regular, provisional, probationary and term limited

' ’temporary) scheduled to work will be paid for the normally scheduled work day.

3. Contmued closure of a facility outside the downtown core beyond the first

day (or partial day) as described above must be approved by the Executive; otherwrse the facility wﬂl

be deemed open _
B. Pay fo_r emplby_ees,,Where'facilities remain open for business.
.W'here a depart.ment, ofﬁce'o'r facility remains open but conditions prevent'an employee from-
reporting to work: | A . | | '
. | 1.- "l'he emplOyee will notify his or her supervisor a's soon as possible

2. The employee may request and the supervisor may approve, the use of

drsplaced workers may be rev1ewed by the Executrve to determme whether a reductron m force due to "

: Internatzonal Brotherhood of Teamsiers LocaI 117 - Transzt Design and Construction Supervxsors Interest Arbztratzon -
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June 11, 2008 through December 31, 2011

153C0108 ’ ‘ -

Page 26




S o S o
A N R W N = S

NN RN NN W e e
RN A B R WY = S e

_36_‘

end

SR NI Y 7 Y

-
3

compensatory time, executive leave, vacation time; or leave without pay to cover.absences resulting

from a county emergency, critical incident, or inclement weather. Sick leave may not be used in such

1nstances except where appropriate under swk leave prov131ons of the ng County Code Personnel

Guidelines and thls collectlve bargammg agreernent. -

International Brotherhood of Teamsters Local 117 - Transit Design and Construction Supervzsors Interest Arbttratlon -
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|| ARTICLE 11: HOURS OF WORK AND OVERTIME

- 11.1 Standard Ftve-E ight (5-8) Workweek Schedule: For FLSA non- exempt employees the

standard workweek will consist of five (5) consecutrve work days not to exceed eight (8) hours each
exclusive of the meal period and not to exceed forty (40) hours per week and shall normally be
scheduled Monday thr_ou_gh Friday. However, the establishment of work schedules is vested solely ‘
within the purview of the County and may be changed from time to time with 2 weeks"notice to the
employee. . A | |

11.2 0vertzme Pavment Employees covered by thlS bargaining unit who are employed na.

bona fide executrve admuustratlve or professional capacrty and are in turn exempt from overtime

payments under the F ederal Fair Labor Standards Act are expected to work the hours necessa'ry to

1, satrsfactorrly perform their _]obs These employees are not eligible for overtlme payments

1L 2 .1 Hourly employees shall be paid at an overtime rate of one and one half tlmes their

r'_egular rate of - pay for all hours worked in excess of therr regularly scheduled work day or work week.

| Unwork_ed'hours_ in a paid status (e.g., vacation, sick leave) shall be counted toward the overtime -

eligibility threshold. |
| 11.22 All overtime shall be authorized in adva"n_ee by the division manager/designee in '
writing, except in ernergencies |

11.3. Alternattve Work Schedules A full-time employee may request a four (4) day, forty

‘ (40) hour work week anine(9) day, eighty (80) hour ‘bi-weekly work schedule or other alternative

schedile in order to support the County Commute Trip Reduction program Employees will submit
wntten requests for alternatlve work schedule approval to the Sectron Manager/desrgnee Requests
will be evaluated and approved or demed relative to the business needs of the orgamzatlon and must
be rev1ewed at Ieast annually In admmrstenng any such alternatrve work. schedule the. followmg V
workmg conditions shall. prevarl

A. Employee partrcrpatlon shall be on a voluntary basrs unless the Sectron Manager
deterrmnes that an alternatrve schedule is essential to the business needs of the organization. The
establishment of and approval for alternative work schedules is vested solely within the purv1ew of

the County and may be changed from time to time. Such changes will normally require at least two

International Brotherhood of Teamsters Local I 17 - Tranmsit Design and Constructton Supervisors, Interest Arbztratlon -

{1 Department of Transportation
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(2) weeks notice to the employee.
B. If a holiday designated pursuant to Section 7.1 falls ona Saturday orona Fnday :
that is the normal day off, then the holiday will be taken on the last normal workday. If'a designated

'_hohday falls on a Monday that is _the normal day offorona Sunday, then the holiday w1ll be taken on

the next normal workday. This schedule will be.followed unless the employee and his or her

supervisor determine that 'some other day Will be taken for the holiday; provided, however, that in
such case the holiday time must be used no later than the end of the following pay perlod

C. If multiple employees ina work group desrre an alternatrve work schedule wrth the

_ .same days off the County miay, upon wntten notice to the Umon sub_] ect requests for alternatrve

i 'schedules to a bidding process, with priority grven to employees in order of decreasmg semority

D. Employees who currently work on an alternative work schedule shall be permrtted

to retam that work schedule -subject to the management approval requirements in Section A.

11.4 Compensatory Time: An overtime eligible employee may request,- and with approval of

the manager/designee, may receive compensatory time off in lieu of overtime pay. Such time shall be

earned at the rate of one and one-half (1 1/2) hours for each hour worked.

11.5 Emergency Call Back: AnF LSA non-exempt employee covered by this Agreement ‘

Who is called to duty after completlon of his or her regular shift or work week shall be granted a

|| minimum of four (4) hours pay at the applicable overtlme rates

" An Emergency Call Back shall be defmed asa cueumstance where an employee has left the

| work premises at the completion of his or her regular work shift and is required to report to duty prior

to the start of his or her next regularly scheduled work’ shift. An employee who is called back to .

|| report to work before the commencement of his or her regular work shift shall be compensated in-

accordance with the Eme_rgency Call Back provisions of this Collectlve Bargaining Agreement. .

11.6 T elec_ommutihg:- The Union and the County mutually recognize the importance of

regularly reporting to the assigned work site for the purposes of accomplishing work, however, '

consistent w1th past practice, an emp]oyee may occasionally request and a supervisor may

occasmnally approve, an altemative telecommutlng work schedule for a limited period of time for the

purpose of accommodatmg -and balanclng the individual needs of an employee and the busmess needs

Internatzonal Brotherhood of Teamsters Local 117 - Transit Design and Construction Supervisors, Interest Arbitration - -
Department of Transportation :

| June 11, 2008 through December 31, 2011 -
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of the organizationﬁ Additionally, employees are covered by the King County Telecommuting Policy

: (PER—I 84 (AEP), and any amendments thereto.

11.7 Home _Freé Guarantee: The Courity will operate a program to provide employees with
a free ride home by taxi, if on a given day the employee has commuted to-work by bus, carpool,
vanpool blke or wa]kmg on the day of the trip and has an emergency or works unannc1pated ovemme

that day whlch reqmres the employee to leave work at other than the employee S regularly scheduled

quit time. Determmatlon of what constltutes a quallﬁed emergency will be made at each worksite by -

{| the emiployee demgnated by the County Employees can exerc1se thelr home free guarantee a

maximum of elght ®) times per calendar year. -

|| International Brotherhood of Teamsters Local 117 - Transit Design and Con.s'tructzon Supervzsors Interest Arbltratzon -
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ARTICLE 12: REDUCTION IN FORCE

12.1 Order of layoff: In the event of a reduction in force due to lack of work, lack of funds

or considera_tions of efficiency, the order of layoff will be determined by classification on the basis of

seniority.- Where two or more regular employees within a classification are of equal seniority;

bargaining unit seniority shall determine the otder of layoff between those employees. If the

employees are still tied after consideration of bargaining unit seniority, total C;ounr'y‘ service shall

‘br'eak the tie, If the employees are still tied, the County shall break the tie by c0nsidering merit.

12.2 Seniority Calculation: Sen1or1ty shall be the total nme spent ina partlcular

' classrﬁcatlon Part-ume employees shall receive full credit. For instance, a 3/4 t1me employee who
: _works for 1 year in a classification shall have one (l) full year semonty in'that- posmon Ifan

3 employee is bumped to-a lower level class,lﬁcatron ina classrﬁcatlon series, the employee S semonty

shall be all of the time spent in the lower level classrﬁcatwn combmed w1th any time spent in higher

level classrﬁcatlons in the same class series.

12_.3 Class:f cation Senes.‘ The classrﬁeatiOn series shall be as follows: _ |

. Capltal PrOJect Managlng Supervrsor

Real Estate, Land Use and Envuonmental Planmng Supervrsor o ‘

Transrt Engmeer V and VI

If additional classrﬁcauons are added to the bargalnmg unlt the,partres will negotlate the

1 1mpact on this list of classification series..

12.4 Employees may only bump into lower level Acl_assiﬁcat_ions within the same elas's_iﬁca'tion
series. | |
12 Example:

1. Employer decrdes to layoff an Engrneer III

2. There are 3 Engineer Ills. One with 2 years as an Engineer IlI, one with 4 years,

3. The Engmeer 1T with 2 years will be laid off

4. The laid off Engmeer III may try to bump into a lower classrﬁcatron in the series. If

Internatzonal Brotherhood of Teamsters Local 117 - Transit Design and Constructzon Supervisors, Interest Arbitration -

|} Department of Transportation .
| Jurie 11, 2008 through December 31, 2011
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the Engineer III had 2 prior years as an Engineer 11, the Engineer 11 has 4 years for purpose of

bumping into the Engineer II classification.

12.6 Qualifications: No employee may bump another employee in a classification unless the -

bumping employee meets the essential quahﬁcatrons for the cla331ﬁcat10n and the specrﬁc '
qualrﬁcatrons for the position to which he/she intends to bump. | _
12.7 _Re—call Rights: A regular employee who is laid off will have recall rights to his/her

previous position for two (2) years from the date of layoff. Anemployee retains his/her recalll rlghts

|if he/she accepts a lesser posmon with the County An employee who is laid off shall forfert his/her
recall rights if he/she refuses a recall

- 128 Notice of Recall: ‘A regular employee wrll have ten ( 10) days from the date the notrce of
.recall is sent by certlﬁed ma11 in which to notify the County of whether he/she w1ll accept the . |

' posmon. The County will consider the employee s-fmlure to notify the County within ten (‘1 0) days a |

refusal however, if the County determmes that there are Warrantmg circumstances, it may accept a
late notice from an employee. Not:lces w1ll be in wrltmg Itis the employee s responsrblhty to keep:
the County mforrned of hrs/her current address.

- 129 Remstatement A regular employee recalled w1thm two (2) years from the time of

' layoff Wlll have any forferted srck leave accruals and semonty restored and adjusted for the penod of '

11 1ayoff, and vacation leave accrual rate restored.

International Brotherhood of Te eamsters Local 117 - Transit Design and Constructzon Supervzsors Interest Arbxlratzon -
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June 11, 2008 through December 31, 20] 1

153C0108 o AR | ‘ S

Page 32




N B N7 N A SR

B
<

o
ol

o
~

-)-.‘
%)

—h
&

ok [ S = ot pansd
W N SN D

[\*]
[—4

o
et

[
-

N r
W N

o
9]

SR
3 =

._42_

<Y
*®

ARTICLE 13: N ON-DISCRIMINATION

The County shall not unlawfully discriminate against any employee with respect to

compensation, terms, conditions or pnvﬂeges of employment because of race, color, creed, religion,

national origin, age sex, sexual orientation, union act1v1t1es marital status physwal mental or

sensory disability. -
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| ARTICLE 14: WORK STOPPAGES AND EMPLOYER PROTECTION

.condone any work stoppage including any stnke slowdown, or refusal to perform any customanly
a531gned duties, smk leave absence which is not bona fide, or other interference with County

| functions by employees under this Agreement and should same’ occur the Union agrees to take .
Work stOppage if any of the above activities occur.
’ members to 1rmned1ately cease engaging in such work stOppage and provide the County with a copy

|| of such order. In addition, if requested by the County, a respon31ble official of the Umon shall

|| publicly order such_employees to cease engaging.in such a work stoppage.

14.1 No Work Stoppdges: The County and tiie Union agree that the publicinterest requires
efficient and uninterrupted performance of County services and to this end pledge their best efforts to ‘

aVOid or eliminate any conduct contraJy to this objective. Speciﬁcally, the Union shall not cause or

appropnate steps to end such interference: Any concerted action by employees shall be deemed a -

142 Union’s Responsibilities: Upon nouﬁcation in Writing by the County to the Union that

| any of its _members are engaged in work stoppage, the Union shall immediately, in miﬁng, order such |

International Brotherhood of Teamsters Local 117 - Transit Design and Constructzon Supervrsors Interest Arbttratzon -
Department of Transportation .-
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ARTICLE 15: MEDIC_AL. DENTAL AND LIFE PLAN

The County will provide a rhedical, dental and life insurance plan for all benefit eligible

ei,nployees; such plans, inéluding any changes theref_o, to be as négotiated by the County and the |

{| Union through the Joint Labor Management Insurance Committee.

'| International Brotherhood of Teamsters Local 117 - Transit Deszgn and Construction Supervisors, Interest Arbitration -
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ARTICLE 16: SAVINGS CLAUSE

Should any part hereof or any prov1smn in this Agreement be rendered or declared mvahd by
reason of any existing or subsequen_ﬂy enacted leglslauon or by any decr_ee of a court of competent
jurisdiction, such invalidation of such part or portion of this Agreement‘ shall not invalidéte thé
remaining portith hereof; provided, however, ﬁpon such invalidation thé_paﬂies agree to meet within
thuty (30) calendar days and negotiate such patts or ';Sroviéions_ affected. The remaining parts or

provisions.of this Agree'm_eﬁt shall remain in full force and effect..

International Brotherhood of Teamsters Local 117 - Transit Deszgn and Constructzon Supervzsors Interest Arbitration -
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ARTICLE 17: WAGE RATES

17.1 Wage adjustments under section 17.2 of this Agreement shall be retroactive to June 11
2008. -

17 2 2008 Wage Rate: The salary ranges for employees in the bargammg unit are set forth in

' Addendum A, attached to this Agreement, which includes the 2008 cost of lrvmg adJustment of

2.49%. .
17.3 2009 Wage Rate: Effective January 1, 2009, the pay for all classifications in the

barga'ining unit sh‘al_l be increased by 90% CPL-W U.S. All Cities; based on September-to-September. .
ﬁ'gures of thepreceding year. Such percentage increase will not be less than 2 percent,pnor will itll)e
greater than 6 percent. -

17 4 201 0 Wage Rate Effective J anuary 1, 2010, the pay for. all ela351ﬁcatrons in the

bargaining unit shall be 1ncreased by 90% CPI-W U.S. All Cltres based on September-to-September

|| figures of the preceding year. ‘Such percentage increase will not be less than 2 percent, nor will it be

greater than 6 percent.

17.5 2011 que Rate: Effectlve January 1, 201 1, the pay for all classrﬁcatlons in the

-bargammg unit shall be increased by ! 90% CPI-W U.S. All C1t1es based on September—to September
, ﬁgures of the precedlng year. Such percentage increase will not be less than 2 percent, nor will it be

: greater than 6 percent

17.6 Step Increase and Merit Pay: Exrstmg County employees promoted into bargaining

unit positions shall be placed 1nto a step provrdmg arate of pay not less than approxrmately 5% above
the previous rate of pay. Upon satisfactory completion of a six (6) month probatlonary period, regular
employees shall receive one (l) step (as established in Addendum A) increase. ‘

- Every employee who recerved at least a satisfactory year-end evaluatron and who is not at the

top of hrs or her schedule will advance within his/her salary range one (1) step (as established in.

| Addendum A) on J anuary 1 of the followmg year. An employee at the top of his or her schedule shall

,be eligible for merit increases according to the existing practice.

17.7 Licensing aml Stamping:

Employees who hc’)ld. Professional Engineering licenses or American Institute of Architecture

»Internatlonal Brotherhood of Teamsters Local 117 - Transit Deszgn and Construction Supervzsors ‘Interest Arbitration -

Department of Transportation -
June 11, 2008 through December 31, 2011
153C0108

1| Page 37




A I - N7 T N R

[y
[—2»

S W
(TS )

DN N N R e e
E O N o= S © o3

NN
® 3 &

i
L

Jod

»N
W

licenses shall be eligible for the following monthly premiums:

1. $50 for-elnpleyees who have PE or AIA licenses. -

2. An addmonal $50 for employees who have PE or AM licenses and whose positions.

‘ 'requlre the stampmg of engmeermg or arcthectural plans

This beneﬁt shall be effective on the ﬁrst pay per1od after the ratlﬁcatlon of this- Agreement

and shall not be paid retroactlvely

_ 17 8 One Tlme Lump Sum Pavment All employees in the bargalmng unit will receive a

.one—tlme lump sum payment of one-thousand five hundred dollars ($1,500. 00), which amount, if

elected by the bargammg unit w1ll be d1rected towards the retroactlve pension -contributions; if any, to

the Western Conference of Teamsters Pensmn Trust

.17.9 Reopener: Once the arbltratxon award issues in the Technical Employees Assomatmn

: i_nterest arbitration for the: contract term 2004-2007 e1ther party may, by glvmg notice to the other

|| party within sixty (60) days of the arbitration decision, reopen the agreement to negotiate. economlc

issues only; but excludmg recons1derat10n of paymg employees on County squared table salary

ranges, ‘and the prevalhng cost of living formula

International Brotherhood of Teamsters Local 117 - Transzt Design and Construction Supervisors, Interest Arbitration - -

Department of Transportation
June 11, 2008 through December 31, 2011
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ARTICLE 18: WESTERN CONFERENCE OF TEAMSTERS PENSION TRUST
~ 18.1 Upon implementation of payments..by the County to the Western Conferen_ce of
Teamsters Pension Trust Fund, retro and lump sum payments to Employees as described in Article 17.

shall be applied by the County to back Pension payments All back payments will be remitted to the

' Western Conference of Teamsters Pension Trust Fund Back payments w111 be calculated from

June 11, 2008 for each compensable hour

1811
* Effective Date Basic Contrlbution
61108 | $250
17110 1 s
vine | $3.00

- 18.2° Contribution: The County shall pay $2.50 (two dollars and fifty cents).to the Western

.'Co'n'fer,en.ce of Teamsters Pension Trust Fund on account of each member of the bargaining unit for
-every hour_ for which compensation was paid, eommencing‘eﬂective as of June. 11,2008, said _
| amounts to be computed monthly, provided that the maximum contribution shall be lirnited to 2,080

|| (two thousand eighty) hours per calendar year The County will comply with the Umformed Servrces

Employment and Re employment Rrghts Act U SERRA) of 1994 in defining eligibility and

:estabhshrng contrlbutlon rates.for employees Who are ehglble for pension contributions while absent

from employment because of active m1htary service,

18.3 Wage Reductton All bargarnlng unit employees shall have the1r wage rate reduced by
the amount of the: County S contrrbutron on the employee s behalf pursuant to Section 18. 1 above ‘

184 Pavments and Trust Rules ‘The total amount. due for each calendar month shall be-

|| remitted in a lump sum not later than ten (10) busmess days after the close of the pay penod that
‘mcludes the last business day of the month. The County agrees to abide by the rules established by

: the Trustees of said Trust Fund to facrhtate the accurate- determrnatron of hours for which

contnbutrons are due, prompt and orderly collectron and accurate reportmg and recording of amounts

paid.

International Brotherhood of Teamsters Local 1 1 7 - Transit Design and Constructlon Supervzsors Interest Arbitration - -
Department of Transportation :
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'working file when the evaluation is ﬁnahzed ‘Notes taken for such purpose may be added to the

{1 An Employee may authorize his/h‘er Union representative to obtain a copy of his/her personnel files.

lmaterlal relatmg to the challenge.
3 _representation at any meeting'which s/he reasonably believes may lead to disciplinary action against

|| provided reasonable time to -arrange for Union representation. The parties acknowledge that in

3 may visit the work location of other employees at reasonable tlmes for purpose of adrmmstenng the
terms of this Agreement. The Union shall regularly submit a list of its desi gnated representatives to.
| the Manager of De31gn and Construction. Before v1s1t1ng the work locatlon the Umon representatlve

1 must contact thé supervisor or manager of that location to ensure that the worksite visit will not

| that Union representative to participate in County meetings (i.e., _inVestigatory interviews,‘Lab'or~

|| management meetings, negotiations, or grievance hearings) the Union 'representative shall be on paid

ARTICLE 19: EMPLOYEE RIGHTS

19.1 Review of Personnel Files: The only personnel files will be the Department personnel
file and the Section personnel file. Additionally, supervisors may keep a “working file” which may

be used for the purpose of deyeloping an annual evaluation. Such materials will be pwged from this

personnel file.
‘A copy of material place into an employee’s peérsonnel file(s) shall be provided to the
employee at the time- of its placement in the file. '

Upon request, -an Employee can schedule an appointment to review'his/her personnel files.

An Employee may also review and copy, upon request any files to which s/he has a legal nght to

access Employees who challenge material included in their personnel ﬁles are permitted to msert

192 Umon Representation: An Employee, at his/her réquest has the right to Union
the EmpIOyee. If the-employee requests Union representation in-such a matter, the Employee will‘be

certain instances a realso_nable time may be as little as that same day.

19.3 Release Timé and Facilities Access:

19 3.1 Workplace Access: Any person authonzed by the Union to serve as its representative

(

unduly mterfere with normal operations at the works1te

19.3.2 Release Time: When it is necessary during a Union representative’s work hours for

| June 11, 2008 through December 31, 2011 ' o L
| 153C0108 : - ;. - -4
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time. In no instance shall the release of the Union representative for this purpose interfere wi_th

CQunty operations. Release time shall be permitted for contract neg‘ofiat’ions for a total of up to two

' .(2) people from the transit Supervisors’ bargaining un1t to 'bargai_n the contract for the Supervisbrs’

bargaining unit.

19.3.3 Bulletin Boards: The County will permit the union to post or distribute, in the

Employees work locations announcement of meetings, elections of officers and other Union .

materials, pI’O:\’ided ‘there is-sufficient space beyond what is required by the County for nérmal

' operatlons Only recogmzed ofﬁcers stewards and authorized representatlves of the Union will be -

en’utled to post Union materials.

1

]nternatlonal Brotherhood of Teamsters Local ] 17 - Transzt Design-and Constructzon Supervisors, Interest Arbitration -
Department of Transportation

| June 11, 2008 through December 31, 2011
|1 753C0108
1| Page 41




O e N e Bl s W N e

[ S N e T e T Sy
- S e X N M RN N e S

NN NN
AT

™
]

=~
N

N
-~

ARTICLE 20: CONTRACTING OUT

20.1 The County agrees not to contract out the work typically performed by bargaining unit
members to outside employers if such'contracting out would result in a reduction in force of Union . .
employees An regular full-trme posrtlons

20 2 The County agrees not to utilize the services of a consultmg firm for the purpose of =

.provrdmg consultants to perform work traditionally and hrstoncally conducted by Umon bargaining
.umt members, unless the consultants’ work is limited-to specific proj ect-spemﬁc or work order'

contracts, or used to augment the Workforce -on a short-term, temporary ba31s ThlS provrsron does

not preclude 1 the County from thmg contract workers or consultants to augment work perforrned by
the bargaining unit in a manner that is consistent w1th the past practlce of Desrgn & Construction.

20. 3 The County agrees that it w111 not utilize 1nd1v1duals employed by consultmg firms 1n .
situations where the 1nd1v1dua1s are placed under the pnncrpal supervrsron of a County employee who
has authonty to direct and as51gn thelr work

20 4 The County agrees that work performed by consultants will be Jimited to prowdmg the

. specrﬁc work product or serv1ce set forth w1thm the terms of the consultant contracts

120.5 If, in order to adhere to County pohc1es and procedures or state, local, and federal grant

condltlons fora: specrﬁc proj ect the County is required to corttract all or part of the work to be"

performed due to the limitations 1mp_osed by the fund-mg_agreement, such contracting, which shall be .

limited as to what is required in each agreement, shall not be considered a violation of thls Article;

provided that such contr‘acﬁn'g' complies with Article 19.1.

A\ International Brotherhaod of Teamsters Local 117 - Transit Des:gn and Constructzon Supervzsors Interest Arbltratlon -
|1 Department of Transportation
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ARTICLE 21: BUS PASSES

- 211 Employees eligible fof leave and insured benefits and eliéible tetirees as deﬁned in this
section shall be issued a transit bus pass entitling the holder to ride without payinent of fare on public
tra'nsportation services operated by or under the authority of the County. In ad_dition, such '_employees :
shall be entitled to use the transit bus pass to ride.without payrnent of fare on public transportation
services opetated by or under the authority of Pierce Transit, Kitsap Transitan(l Community ”l“t’ansit,,

subject to agreements with such agencies as may be entered into by the executive Use' of'tran’sit bus

' passes shall be restrlcted to such employees and retirees, and any unauthonzed use shall, at a

fmlmmum result in forfe1ture of the passes. Employees not el1g1ble for leave and 1nsured beneﬁts

under this chapter shall not receive: transﬂ passes or any transu bus pass subs1dy

21 2 For purposes of thls section, “eligible retiree” means an employee ehg1ble for leave and n -

' msured benefits under this chapter who (§3) separates from employment with the County wh11e

holdmg a pos1t10n determmed by the dlrector of the Depaxtment of Transportatlon to be’ ded1cated

.excluswely to the public transportatlon function, and (2) on the date of said separat1on is ehg1ble to

receive benefits from a retlrement system estabhshed pursuant to state law

21.3 Automo_bzle. Retmbursement. No employee shall be requlred as a.condition of

employme'nt to provide a personal automobile for use-on County business. Any use of apersonal
automobile for County busmess shall be mutually agree to by the County and the employee and shall

| be relmbursed at the rate estabhshed by the Internal Revenue Serv1ce

International Brotherhood of Teamsters Local ] 1 7 Transit Destgn and Construction Supervzsors Interest. Arbitration -
Department of Transportation :
June 11; 2008 through December 31, 2011
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ARTICLE 22: WORK QUT-OF-CLASSIFICATION

22.1 General: Employees are to be properly paid for their assigned body of work, except in

the case of incidental assignment as described.below. No employee may assume the duties of a |

'-higher paid position without formal assignment, except in a bona fide emergency. Employees are not

entitled to classification changes or compensation for work that is not assigned.

22. 2 Incidental Assignment: .Nothing in this artiele shall Iimit management from assigning

an employee’ mmdental work outside of the employee s current clasmﬁcatlon such incidental work

assrgnment shall not constrtute the basis for an out-of-class assignment.

22.3 Special Duty Asszgnment 'Employees may be assigned work out of their regular
classification on a temporary basis by Special Duty Assrgmnent Restrlctlons on the length of the

assrgnrnent are governed. by County policy and the Personnel Guidelines. If this as31gned work isto a

| lower claSSiﬁeation, t_he employée will receive his/her normal rate of pay. Compensation for such

speeial duty assignment shall begin on the day identified in the written assignment. AV
22.4 Pay on Sgeclal Dugz |
- ‘A. Payfora specral duty assrgnment shall be to the ﬁrst step of the pay range of the.

ex1st1ng hlgher—level job classrﬁcatron or to a pay step in the existing: hlgher classification that

1| provides at least the equivalent. of two steps (approx1mately 5 percent) i iricrease over the employee 'S

current rate of pay, whlchever is greater
B. Specral duty compensat1on may not exceed the top step of the new range unless the

employee was recelvmg above—Step-l 0 merit pay. In those mstances the pay may exceed the

' maxrmum of the new pay range by no more than five percent and shall continue only as long as the

ment pay would have remamed in effect.
. C. When the specxal duty assrgnment is completed the employee S pay shall revert to
the pay rate the employee would have received if the employee had not been assigned to special duty
. D. Special duty pay shall not be considered part of an employee’ s base pay rate for
purposes of placement within a pay range as a result of promot1on or reclassification.

E. While on Spec1al Duty pension contr1but10ns wﬂl be made for all hours.

, -compensated in-accordance w1th Article 18.

|| International Brotherhood of Teamsters Local 11 7~ Transit Deszgn and Construction Supervzsors Interest Arbztratzon -

Department of Transportation
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22.5 Accretion and other work-out-of-classification: Incidental: assignments can have the

cumulative effect of creating out—of—c':las'siﬁcation work by accretion when assigned work out of the ]
, employee s current classification becomes the preponderance of the work performed by-the employee.

| Reorganization, changes in _]Ob content or council actrons may likewise cause the dutles ofa position -

to change,‘or a posmon may be other\mse 1ncorrectly classified. Under these circumstances,
employees may request the Human Resources Dire’ctor (or designee) to review their job duties to

deterrmne if the duties and responsrbllltles performed by the employee are more accurately described

|in another more appropriate, job classﬁicatron

A County Classification Rev1ew PrOcedure Employees will submit their request '

i for reclassrﬁcatlon by completing a Position Descnptron Quesnonnalre and forwardmg 1t to the
'-appll_cable Human Resources Services Dehvery Manager (SDM), who will forward it to the

. supervisor for review and comment Afte‘r the supervisor has reviewed and commented upon the-

4 APDQ the PDQ will be returned to the employee for rev1ew and comment and then subnntted to the

' sectlon manager and the division director before belng returned to the apphcable SDM for

ﬁnahzatlon Once the PDQ has been finallzed it w111 -be dehvered to King County Human Resources’

‘ D1V1s1on for a classification analyst to review the request accordmg to their policies and procedures .

and notlfy the employee of therr ﬁndmgs when the rev1ew is completed

. B. Effectwe Date The effective: date of the reclassrﬁcatlon under this article w111 be

|| the date the employee submrts the PDQ to apphcable SbM after review and comment by the

superv1sor or 30 days from the’ 1n1t1a1 submrssmn of the a fully completed PDQ to apphcable SDM

‘whichever is less (mcomplete PDS’s wrll not be considered as received if the apphcable HR analyst

_ returns the PDQ to the employee for further completlon)

C Classification and Compensatlon Classﬁicatron and compensation shall be -

, accordance Wlth th1s Agreement Ifa reclass1ﬁcatron results in a351gnment toa h1gher pald

classification, then the employee shall recelve at least stép one of the new pay range or two- steps
above the employee s current rate of pay, whlchever is hlghest

D. Appeal. The County and the Umon agree that disputes relating to the

International Brotherhood of Teamsters Local 117 - Transzt Desxgn and Construction Supervxsors Interest Arbitration -
Department of Transportation
June 11, 2008 through December 31, 2011
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éléssiﬁcation ofa positi_on will be submittéd to the Division Director/designee of Human Resources
Depamnent of Executive Services for reconsideration. If the Union disagrée‘s with the Division
Director;S/desi'grlee’s' decision it may, within thirty (30) days, submit the issue to a neutral third party.

The neutral party will be selected in accordance with the. grievance procedure in this Agreement. The

I decision of the néutral party shall be binding upon all parties. The classiﬁcation issue (other than

Junsdlctlonal and pay-related) shall be presented to the neutral party and w111 not be subJect to the

_ng County Personnel Board or binding arb1trat1on

International Brotherhood of Teamsters Local ] 17 - Trans:t De.s'zgn and Construction Supervzsors Interest Arbitration -
“ || Department of Transportation )
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ARTICLE 23: | SAFETY AND STANDARDS

The County and its employees value a safe working environment and reéognize their mutual

{{ obligation to maintain safety standards. The County shall adopt and enforce a program in accordance

with applicable state and fégieral laws and regulations. ‘The County may create and enforce safety

|| standards above these required by law, provided that nothiﬁg in this Article waives the Union’s rights

to collectively bargain. The County shall supply and maintain safety-related items and equipment as

required by Jaw or Department or Division policy or directive.

International Brotherhood of Teamsters Local 117 - Transit Design and Construction Supervisors, Interest Arbitration
Department of Transportation ) B

June 11, 2008 through December 31, 2011
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ARTICLE 24: PROMOTION S

The County and the Umon agree to develop and mamtam a promotional system that will allow
employees to be promoted to job classifications in the bargammg umt depending on their
demonstrated SklllS knowledge and the avarlabrllty of hi gher level work and fundmg The beneﬁts
to the employees and the organization mclude the followmg '

. Increases efﬁcrency and effectlveness by retalmng trained and quahﬁed employees '
° Promotes a productlve, high quahty work environment

® Provides employees with career growth opportumtres in Design. and Constructlon a
* Enhances employee morale . A

" The County and the Union have the followmg shared interests for ﬁlhng vacancies of

posmons represented by the Umon
' ® Hmng the most quahﬁed candidate. to fill the posmon
® A quick and fair process
* Promonng from wrthm

Management will determme stafﬁng requirements based on an analysis of the business needs

When new stafﬁng positions are created or vacant po_sitions are to;be‘ﬁlled, it _will be advertised to the

bargaining unit members. Members shall complete and submit all .requested__application materials by . -

the required application deadline. A
Vacanmes may be advert:tsed srmultaneously to the Umon and outside the Union in the
mterest of efﬁc:1ency Apphcatlon materials will be revrewed to 1dent1fy those bargamlng unit

candidates who meet the minimum qualifications of the p_osm_ons based on the ¢ quahﬁcatlons and

[ “special necessary requirements” listed on the job bulletin. The highly qualified candidates are those

who meet the “highly desitable” and/or “desirable” qualifications listed on the job bulletin. If there

||are at least three (3) highly qualified internal applicants, management will interview a minimum of

{| three (3) hl'ghly qualified internal candidates before considering outside candidates. One of these

highly qualiﬁed_candidates will be selected _for the job. Ifthere are fewer than three (3) highly

‘ qualiﬁed Union candidates management may also consider the outside candidates. The r'nost

'quahﬁed candldate will be selected. Management’s decision on who is the most qualified apphcant is

International Brotherhood of Teamsters Local 117 - Transit Deszgn and Construction Supervisors, Interest Arbltratzon -
Department of Transportation

| June 11, 2008 through December 31,-2011
W1s3coros
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solely within its discretion and is not grievable under this Agreement.

Internatiokal Brotherhood of Teamsters Local 1 I 7 Transit Deszgn and Construction Supervzsors, Interest Arbltratton =
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| ARTICLE 25: DURATION

This Agteement shall be effective through December 31,2011. This Agreement is sﬁbject to
ratification by the King County Council. ' -

APPROVED this & A’  dayof N 8JEMR € 2008.

- King County Executive

“acey A. Thbmpson

“Secretary-Treasurer - ‘ _
Internationa) Brotherhood of Teamsters Local 117

\\International Brotherhood of Teamsters Local 117 - Transit Design and Construction Supervisors, Interest Arbitration -

Department of Transportation

June 11, 2008 through December 31, 2011
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~ ADDENDUM B
AGREEMENT BETWEEN
KING COUNTY
AND
INT ERNATIONAL BROTHERHOO]) OF TEAMSTERS LOCAL 117
Transit Design and Construction Supervisors
Interest Arbitration - Department of Transportatlon

3.12.220 Sick leave and time off for medical and family ) reasons.
" A. Except for employees covered by K.C.C. 3.12. 220.G, employees ellglble for leave benef ts-
shall accrue sick leave benefits at the rate of 0.04616 hours for each hour in pay status exclusive of

" .overtime up to a maximum of eight hours per month except that sick leave shall not begin to accrue until

the first of the- month following the month in which the employee commenced employment The employee

is not entitled to sick leave if not previously earned.

_ . B. During the first six months of service, employees eligible to accrue vacatron leave may, at the.
apporntrng authority’s discretion, use any accrued days of vacation leave as an extension of sick leave: If
-an employee does not work a full six months _any vacation leave used for sick. leave must be relmbursed

" to the county upon termination.

C. For employees covered by the overtime requrrements of the Fair Labor Standards Act, sick
leave may be used in one-half hour increments, at the discretion of the appointing authority..

D. There shall be no limit to the hours of sick leave benefits accrued by an eligible employee

E: Separation from or termination. of county employment except by reason of retirement or-layoff
due to lack of work, funds, efficiency reasons or separation for nondisciplinary medical reasons, shall -
cancel all sick leave accrued to the employée as of the date of separation or termination. Should the’
employee resign in good standing, be separated for nondtscrplmary medical reason or be laid off, and
return to county employment within two years, accrued sick leave shall be restored; but the restoratlon

. shall not apply where the former empleyment was in-a term-limited temporary position. .

'F.1.. Except for employees covered by K.C,C. 3:12.220.G, employees eligible to accrue sick leave.
and who have successfully completed at least five years of county service-and who retire as a result of

: length of service or who terminate by reason of death shall be paid, or their estatées paid or as-provided

for by Title 11 RCW, as applicable, an amount equal to thirty-five percent of their unused, accumulated

sick leave multiplied by the employee’s rate of pay in effect upon the date of leaving county employment
less mandatory withholdings. This provision is predicated on the requnrement that, except with the written

approval of the executive, the position, if vacated by a nonrepresented employee, shall not be filled until
salary savings for such position are accumulated in an amount sufficient to pay the cost of the cashout. -
For the purposes of this subsection F.1, “retire as a result of length of service" means an employee is
eligible, applies for and begins. drawing a pension from the Law Enforcement Officers and Firefighteis
{LEOFF), Public Employees' Retirement System- {PERS), Public Safety Employees' Retirement System
(PSERS) or the city of Seattle Retirement plan immediately upon terminating county employment.
- 2a Inlieu of the remuneration for unused sick leave at retirement, the manager, of the human
- resouirces division, or the manager's designee, may, with equivalent funds; provide elrglble employees
with a voluntary employee beneficiary assocxatron plan that prowdes for rermbursement of retiree and
other qualifying medical expenses.
, b. The manager shall adopt procedures for the implementation of afl voluntary employee
beneficiary association plans. At-a minimum, the procedures shall provide that;

(1) each group of emiployeés hold an election to decide whether to implement a voluntary

employee beneficiary association plan for a defined group ‘of employees. The determination of the . A
. majority of voting employees in a group shall bind the remainder. Electiohs for represented employees
shall be conducted by the appropnate bargaining representative. Elections for non-represented.
‘employees shall be conducted in accordance with procedures establlshed by the mianager,
(2) the-manager has discretion to. determing the scope of employee groups ‘voting on -
whether to adopt a voluntary employee beneficiary association plan. The manager shall consult with
bargaining representatives and elected officials in-determining the scope of voting groups; = -

(3) any voluntary employee beneficiary assocratlon plan implemented in accordance wrth :

International Brotherhood of Teamsters Local 117 -T) ranszt Deszgn and Constructzon Supervzsors Interest
 Arbitration - Department of Transportation )
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" and childbirth;

this subsection F.2. complres with federal tax law. D|sbursements in accordance with this subsection F.2.
shall be exempt from withholdings, to the extent permittéd by law; and
(4) employees shall forfeit remuneration under subsections F.1. and 2. of this section if
the employee belongs fo a-group that has voted to implement a voluntary employee benéficiary.
association plan and the employee fails to execute forms that are necessary to the proper administration
of the plan within.twelve months of retirement by reason of length of service, as defined in subsectlon
F.1. of this subsection:
G. Uniformed employees covered under the LEOFF Retrrement System- Plan ] shall apply for -
disability retirement under RCW 41:26.120. .
H. An'employee must use all of his or her accrued sick leave and any donated srck leave before
taking unpaid leave for his or her own health reasons. If the injury or illness is compensable under the
county’s workers: compensation program, then the employee has the option to augment or not augment
time loss payments with the use of accrued sick leave. For a leave for-family reasons, the employee shall
choose:at the start of the leave whether the particular leave would be paid or unpaid; but whenan -~ -
employee ¢ choosés to take paid leave for family reasons he or she may set aside a reserve of up to eighty
hours of accrued sick leave: An employee who has exhausted all of his or her si¢ck leave may use
accrued vacation leave before going on leave of absence without pay, if approved by his or her
-appointing authority.’ ‘Sick leave shall be used for the following reéasons
1. The employee's bona fide illness, but an employee who suffers an occupational rllness

* . may not srmultaneously collect sick leave and worker's’ compensatlon payments in a total amount greater :
-than the net regular pay of the employee; ’ .

2. The employee's incapacitating i |njury, but
a.an employee injured on the job may not sxmultaneously collect srckxleave and
workers compensation payments in a total amount greater-than the net regular pay of the employee;
though an :employee who chooses not to augment his of her worker's- ‘compensation time 1oss pay

_through the use of sick leave shall'be deemed on unpaid leave status;

- b. an employee who chooses to augment workers’ compensatlon payments with
the use of accrued sick leave shall notify the safety and workers' compensatxon program office in writing

~atthe beglnnlng of the leave;

c. an employee may ‘not collect sick leave and workers' compensation time loss
payments for physrcal incapacity due to any injury or occupational iliness which is drreotly traceable to

employment other than with the county;

3. The employee's exposure to contaglous diseases and resulting quarantine;
4. A female employees temporary disability caused by or contrlbuted to by pregnancy _

5. The employee’s medrcal or dental appointments, provrded that the employee S
appomtlng authonty has approved the use of sick leave for such- appointments;

6. To care for the employee’s child as defined in this chapter if the chrld has an 1Ilness or
health condrtron which requires.treatment or supervision from the employee or

7. To caré for other family members, if:

a. the employee has been employed by the county | for twelve months or more
and has worked -a minimum of nine hundred ten hours (thirty-five—hour employee) or one thousand forty -
hours (forty-hour employee) in the preceding twelve months;

b. the fainily member is the employee’s spouse or domestic partner the
employee s child, a child .of the employee’s spouse or domestic partner, the parent of the employee,
employee’s spouse-or domestic partner or an individual who stands or-stood in Joco parentis to the .
employee the employee S spouse or domestic partner; and

_ ¢..the reason for the leave is one of the following:

(1) the birth of a.son or daughter and care of the newborn child,-or
placement with the employee of a son or daughter for adoption or foster care, if the leave is taken within -
twelve months of the birth, -adoption or placement;

(2) the care of the employee’s child or child of the employee s spouse or
domestic partner whose illness or health condition’ requires treatment or supervision by the employee; or

- (3)care of a family member who suffers from a serious health condition.
I An employee may take a total of up to eighteen work weeks unpaid leave for his or her own-
serious health condition;, and for family reasons as provided in K.C.C. 3.12.220.H.6. and K. c.C.-

International Brotherhood of Teamsters Local 117 - Transrt Deszgn and Construction Supervrsors Interest
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3. 12 220.H.7, comblned within a twelve month penod The leave may be contmuous whlch is
consecutive days or weeks, or intermittent, which is taken in whole or partial days as needed. lntermlttent
leave is subject to the following conditions:
1. When leave is taken after the birth or placement of a child for adoption or foster care,
an employee may take leave intermittently or on a reduced leave schedule only if authonzed by the
. employee's appointing duthority-
2. An employee may take leave infermittently or on a reduced schedule when medlcally
necessary due to a serious health condition of the employee or a family'member of the employee; and
3. If an. employee requests intermittent leave or leave on a reduced leave schedule under
K.C.C. 3.12.220.1.2 that is foreseeable based on planned medical treatment, the appointing authority may
require the employee to transfer temporarily to an available alternative position for which the employee is
qualified and that has equivalent pay and benefits and that better accommodates recurring periods of
_ leave than the regular position of the employee.
J. Use of donated leave shall run concurrently wnth the elghteen work week famlly medlca] leave
entitiement.

. K. The county shall contmue its contnbutlon toward health care benefits dunng any unpald leave

taken under K.G.C. 3.12.220. 1.

L. Department rhanagement is responsnble for the proper admlmstrat'on of the sick leave benefit.

Verification from a licensed health care provider may be required to substantiate the health condition of
the employee or family member for leave reéquests.

M. An employee who returns from unpaid family or medical leave wuthnn the time prov;ded in this

ordinance section is entitled, subject to bona fide layoff provisions, to:

1.a. the same position he or she held when the leave commenced; or.. -

b. a position with equivalent status beneﬁts pay and other terms and condmons of

employment and

2. The same semonty accrued before the date on which the leave commenced

N. Failure to return to work by the expiration date of a leave of absence may be cause for

removal and result in termination of the émployee from county service. (Ord. 15557 § 1, 2008: Ord
13377 § 3, 1998: Ord. 12943 §7, 1997 Ord.. 12422 § 2, 1996: Ord. 12014 § 21, 1995).

~ International Brotherhood of Teamsters Local 1 17 - Transxt Design and Constructzon Superwsors ]nterest
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ADDENDUM C
AGREEMENT BETWEEN -
KING COUNTY
INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL 117
Transit Design and Construction Supervisors -
Interest Arbitration - Department of Transportation

RCW 49.12.270
Slck leave, time off — Care of famlly members.

(1) If, under the terms of a collectlve bargalmng agreement or employer policy apphcable to an-employee, the
employee is entitled to sick leave or other, paid time off, then an employer shali allow an employee fo-use any or all of
the employee’s choice of sick leave or other pald time off to care for: (a) A child of the employee with-a health
condition that requires treatment or supervision; or {b) a spouse, parent, parent-in-law, or grandparent of the _
employee who has a serious health condition or an emergency condition. An employee may not take advance leave
until it has been earned. The employee taking leave under the cireumstances described in this section must comply
with the terms of the collective bargaining agreement or employer policy applicable’to the Ieave except for any terms
relating to the ¢hoice of leave’-

2) Use of leave other than sick leave cr' other pald time off to care -for”a child, spouse, parent, parent-in-law, or
grandparent under the circumstances described in this. section shall bé governed by the terms of the appropnate
" collective bargalnrng agreement or employer policy, as applicable. .

[2002 c 243 § 1;1988 ¢ 236 § 3)

Notes: '
Effective date 2002 c243: See note followmg RCW 49.12.265;

Legislative findings -- 1988 ¢ 236: "“The- legislature recogmzes the changing nature 'of the work force brought
about by increasing numbers of working mothers, singlé parént households, and dual career families. The legislature -
finds that the needs of families must be balanced with the demands of the workplace to promote family stability and
economic security. The leglslature further finds that it is in the pubhc interest for employers to accommodate )
employees by providing reasonable leaves from work for family reasons. In order to promote family stability, economic
security, and the public interest, the legislature hereby establishes a minimum standard for family care. Nothing
contained in this act shall prohibit any- employer from establishing family care standards more generous thanthe = .~

, minimum standards set torth in this act.” [1988 ¢ 236 § 1.]

Effectlve date - 1988 c 236 "Thls act shall take effect on September 1, 1988. ’ [1 988 c236§ 12]

lmplementatlon -1988 ¢ 236 "Pnor to September 1, 1988, the department of labor and mdustnes may take such »
steps as are necessary to ensure-that chapter 236, Laws of 1988 is tmplemented on September 1, 1988 "1 988 €236
- §10]

Severablhty - 1988 c 236: “lf any provision of thls actorits applrcatlon to any person or crrcumstance is held
- invalid, the remamder of the act or the application of the provision to other persens or crrcumstances is not affected .
[1988 c236 § 1 ]

Internatlonal Brotherhood of Teamsters Local I] 7 - Transit Design and Conslructton Supervxsors Interest
-64- -Arbitration - Department of T ransportation
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King County-

Checklist and Summary of Changes for the attached
Memorandum of Agreement

'Name of Agreement _

International Brotherhood of Teamsters Local 117 (Tran5|t Desngn and
Construction Supervisors - Department of Transportation, Interest
Arbitration), Memorandum of Agreement. Subject: Wage Rate For Transit
Engineer V

_Labor Negotiator

David Levin

rm;;-;Mo'iion‘-*dr{Ordihéhcé:

[ Yes

nittal include MOU/MOA’) Only MOA

nt Summary of changes to the attached agreement: -

1. Th|s agreement adjusts the rates of pay of the Transit Engineer V’s in the Transnt
Design and Construction Supervisors bargaining unit. This agreement was reached
as a result of a reopener in the collective bargaining agreement to discuss the
effects of an interest arbitration decision in another bargalmng unit. There are three
Transit Engineer V’s in who will receive a salary range increase as a result of this
agreement.

2. This agreement provides for a one-time lump-sum payment to the three Transit
Engineer V’s in the bargaining unit.

3. This agreement concludes the negotiations under the reopener provision of the
collective bargaining agreement.

15350109
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CONTRACT:

TERM OF CONTRACT:

KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

International Brotherhood of Teamsters Local 117

- (Transit Design and Construction Supervisors -

Department of Transportation, Interest Arbitration)

June 11, 2008 through December 31, 2011.

DESCRIPTION OF WORK Supervisory work in the Transit Design and Construction
PERFORMED BY BARGAINING Section
UNIT MEMBERS:
NEGOTIATOR: David Levin
COUNCIL POLICY COMMENTS

> REDUCTION-IN-FORCE:

Pre-layoff process, notice, and recall rights are specified by
the underlying contract.

> INTEREST-BASED
BARGAINING:

The parties conducted bargaining in a manner that attempted
to satisfy the parties’ interests.

> VACATION ACCRUAL & SICK
LEAVE CASHOUT:

The underlying contract’s accruals and cashout provisions
are consistent with King County Code.

> DIVERSITY IN THE COUNTY’S

WORKFORCE:

The underlying contract includes a comprehen.sive equal

‘employment opportunity clause.

"> CONTRACTING OUT OF
WORK:

The underlying contract contains a provision about the
contracting out of work that strikes a balance between the
bargaining unit’s preservation of its work jurisdiction and the
county’s need to perform its services.

> LABOR/MANAGEMENT
COMMITTEES:

The underlying contract allows for employee release time to
participate in Labor-Management Committees.

> DiscIPLINE & GRIEVANCES:

The underlying contract has just cause protection and
binding arbitration for grievances. Parties are encouraged to
try alternative dispute resolution before filing formal claims.

> MEDIATION:

The underlying contract does not address mediation,
although the parties may jointly agree to resolve disputes
through mediation. The parties have previously used
mediation to resolve disputes.

> CONTRACT CONSOLIDATION:

N/A

> BENEFITS TRUST PLAN:

The underlying contract has a provision whereby the
employees contribute to the Western Conference of
Teamsters Pension Trust.

153P0109
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CONTRACT:

KING COUNTY COUNCIL
ADOPTED LABOR POLICIES
CONTRACT SUMMARY

International Brotherhood of Teamsters Local 117
(Transit Design and Construction Supervisors -
Department of Transportation, Interest Arbitration)

COUNCIL POLICY

COMMENTS

> HEALTH BENEFITS COST
SHARING:

The underlying contract states that heath insurance is
provided through the Joint Labor Management insurance
Committee Agreement.

> RELEASE TIME:

Release time was consistent with county policy.

> TIMELINESS OF LABOR

CONTRACT NEGOTIATIONS:

Bargaining was a product of a reopener in the underlying
contract. No timelines were specified under the reopener for
the completion of negotiations. The parties negotiated for
several months to reach this agreement.

> TIMELINESS OF
IMPLEMENTATION:

This agreement will be timely implemented.

> USE OF TEMPORARY AND
PART-TIME EMPLOYEES:

The underlying contract is consistent with county policy on
the use of temporary and part-time employees.

> USE OF LEAVE FOR
PERSONAL AND FAMILY
MEDICAL PURPOSES:

The underlying contract’s leave provisions are consistent with
county policy and state and federal law.

MISCELLANEOUS CONTRACT ISSUES:

> BIWEEKLY PAY:

All employees are paid on a biweekly basis.

> INTEREST ARBITRATION
ELIGIBLE:

Yes.

> NO STRIKE PROVISION:

The underlying contract contains a standard no strike
provision.

> ADDITIONAL LEAVE
PROVISIONS:

None specified in the underlying contract.

> HOURS OF WORK:

The standard workweek for this bargaining unit is 40 hours.

> PERFORMANCE
EVALUATIONS:

Annual performance evaluations are provided to the unit.

_68_
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Attac_hment 3

October 26, 2009

The Honorable Dow Constantine
Chair, King County Council
Room 1200
COURTHOUSE

Dear Councilmember Constantine:

The enclosed ordinance, if approved, will ratify the International Brotherhood of Teamsters
Local 117 (Transit Design and Construction Supervisors, Interest Arbitration) Memorandum of
Agreement for the period of June 11, 2008, through December 31, 2011. This agreement
covers three employees in the Department of Transportation.

Employees in this bargaining unit perform supervisory-level work in the Design and
Construction Section of the Metro Transit Division. This agreement only affects the Transit
Engineer V classification in the bargaining unit. There are three employees in this job
classification.

Both the Technical Employees Association (TEA) Transit Design and Construction Staff unit
and the International Brotherhood of Teamsters Local 117 (Teamsters) Transit Design and

. Construction Supervisors unit contain Transit Engineer V’s and VI’s. When the Teamsters’
Supervisors bargaining unit settled its collective bargaining agreement with the county for the
term of June 11, 2008, through December 31, 2011, bargaining was still underway with the
TEA. The county agreed to reopen negotiations with the Teamsters when the TEA bargaining
concluded, in order to address any wage disparities. The TEA bargaining concluded with an
interest arbitration decision being issued which increased the wages of the Transit Engineer \%
classification. The Teamsters then reopened negotiations. This Memorandum of Agreement
adjusts the wages of the three Transit Engineer V’s in the bargaining unit and provides for a
one-time lump-sum payment to each of the three employees.

The settlement reached is a product of good faith collective bargaining between King County
and the Union. The agreement compares favorably with other settlements and is within our
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The Honbra‘ble Dow Constantine
October 26, 2009
Page 2

capacity to finance. This agreement has been reviewed by the Office of the Prosecuting
Attorney, Civil Division.

If you have questions, please contact James J. Johnson, Interim Labor Relations Manager, at
206-296-8556 at your convenience.

Sincerely,

Kurt Triplett
King County Executive

Enclosures

-cc:  King County Councilmembers

ATTN: Tom Bristow, Interim Chief of Staff
Anne Noris, Clerk of the Council
'Frank Abe, Communications Director
Beth Goldberg, Deputy Director, Office of Management and Budget
Bob Cowan, Acting County Administrative Officer, Department of Executive Services
(DES)
Anita Whitfield, Director, Human Resources Division (HRD), DES
Michael Frawley, Deputy Director, HRD, DES
James J. Johnson, Interim Labor Relations Manager, HRD, DES



