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Metropolitan King County Council
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Agenda item No:

Ordinance No:

5
2009-0601

Date:
Prepared by:

November 4, 2009
Clifton Curry

SUBJECT

AN ORDINANCE approving and adopting the memorandum of agreement negotiated by and
between Kig County and hitemational Brotherhood of Teamsters Localll7 (Transit Design
and Constrction Supervisors - hiterest Arbitration) representing employees in the deparent of
transportation; and establishing the effective date of said agreement.

SUMMARY

Ths Proposed Ordinance will adopt a memorandum of understanding negotiated between the
hitemational Brotherhood ofTeamstersLocalll7 (Transit Design and Constrction Supervisors
_ hiterest Arbitration) Collective Bargainig Agreement and King county for the penod of June
11, 2008, though December 31, 2011. Ths agreement implements changes in the bargaining
agreement that were negotiated following an arbitrator's decision in another bargaining unt with
overlapping job classifications. The memorandum covers three employees in the Deparent of
Transportation.

The Baraaining Unit at a Glance
Ths bargaing unit includes the employees that perform supervisory-level work in the Design
and Constrction Section of the Metro Transit Division. This agreement only affects the Transit
Engineer V classification in the bargaining unt. There are three employees in this job
classification in this bargaining unt.

Both the Techncal Employees AssociatioIt (Transit Design and Constrction Staff 
unt) and the

hitemational Brotherhood of Teamsters Local 117 (Transit Design and Constrction Supervisors
unit) represent employees in the personnel category of Transit Engineer V's and VI's. When the
Teamsters' Supervisors bargaining unit settled its collective bargaining agreement with the
county for the term of June 11, 2008, through December 31, 2011, bargaining was stil underway
with the Techncal Employees Association.
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The county agreed to reopen negotiations with the Teamsters when the Techncal Employees
Association bargaining concluded, in order to address any wage disparties. The Techncal
Employees Association bargaining concluded with an interest arbitration decision being issued
which increased the wages of the Transit Engieer V classification. As a consequence of ths
decision, the Teamsters then reopened negotiations with the county. This Memorandum of
Agreement adjusts the wages of thee Transit Engineer V's in the bargaining unt and provides
for a one-time lump-sum payment to each of the three employees.

Consistency with Labor Policies
The proposed agreement appears consistent with adopted labor policies.

Performance Evaluations
The employees in this bargaining unt receive regular pedormance evaluations.

Bindina Arbitration

The unit is eligible for interest arbitration.

New Baraainina Aareement Provisions
As noted above, ths agreement is the result of the re-openig of an existing agreement, and as a
consequence, this agreement simply adjusts the rates of pay of the Transit Engieer V's in the
Transit Design and Constrction Supervisors bargainng unt. There are three Transit Engieer
V's in the bargainig unt who wil receive a salar range increase as a result ofthis agreement
and lump sum payments based on the adjustments.

Fiscal Note - The cost to implement the memorandum includes $25,688 for retroactive pay and
the cost of salar adjustment for 2009 is $8,214. The executive reports that fiancial resources
are available to support the contract.

ATTACHMENTS

1. Proposed Ordinance 2009-0601

2. Fiscal Note

3. Transmittal Letter

INVITED

1. David Levin, Labor Negotiator, Labor Relations, Deparent of Executive Services
2. Jim Johnson, Acting Manager, Labor Relations, Deparent of Executive Servces
3. Spencer ThaI, Union Representative, hitemational Brotherhood of Teamsters Local 117
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KING COUNTY

Attachment 1 .

tl
King County

1200 King County Courtouse
516 Third Avenue
Seattle, WA 98104

Signature Report

November 6, 2009

Ordinance

Proposed No. 2009-0601.1 Sponsors Ferguson and Philips

1 AN ORDINANCE approving and adopting the

2 memorandum of agreement negotiated by and between

3 King County and hitemational Brotherhood of Teamsters

4 Local 117 (Transit Design and Construction Supervisors -

5 hiterest Arbitration) representing employees in the

6 deparent of transportation; and establishing the effective

7 date of said agreement.

8

9. BE IT ORDAIND BY THE COUNCIL OF KIG COUNTY:

10 SECTION 1. The memorandum of agreement negotiated between King County

11 and International Brotherhood of Teamsters Local 117 (Transit Design and Constrction

12 Supervisors - hiterest Arbitration) representing employees in the departent of

13 transportation and attached hereto is hereby approved and adopted by this reference made

14 a part hereof

15

1
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Ordinance

16 SECTION 2. Terms and conditions of said agreement shall be effective from

17 June 11, 2008, through and including December 31, 2011.

18

KIG COUNY COUNCIL
KIG COUNTY, WASHINGTON

ATTEST:

APPROVED ths _ day of ,-'

Attachments A. Memorandum of Agreement by and between King County and International
Brotherhood of Teamsters Local 117 Deparent of Transportation - Transit Design &
Constrction Supervisors

-4-
2



r-l- ih menl Y1

MEMORAUM OF AGREEMNT
BY AN BETWEN

KIG COUN
AN

INERATIONAL BROTHRHOOD OF TEATERS LOCAL 117
. DEPARTMNT OF TRASPORTATION - TRSIT DESIGN & CONSTRUcrON

. SUPERVIORS

Subject: Wage Rate For Trait Engineer V

Back2lound:

1.. Kig County and Teaers Lo i 17 are pares to a Collecve Baning

Agreement for the Trat Design & Constion Supsors bargag unt .(the ~CBA "). T.e

CBA coyer a term of June 11, 2008, thugh Debe 3 I, 20 i 1. ths is the fit CBA between
Kig CountY and Teamsters Lo 117 for ths bagag unt.. .

2. The Trait Degn & Conscton Secon of the Metr Trat Division has two .

bargàig ~ tht con~n most orits employee, a stunt an a suisors unt Tl

. TeçhnC3 Employees Assoato~ ("T j re~ts .the stbagag unt (th c.. .

."TEAlrait Staunt'). Prtly, .T~st Lo 117 rerets th supesors Unt, which

is the 1it tht is the par to ths Memra of Agrent (th "Bagaig Unit').
3. The Bargag Unit wa previously rerented by TE In 2008, the B8l1i:il1g

Unit deced frm TE an afiated with Teaer Lo117.
4. . Negotiations with the TErait Sta unt for a 2005-2007 contrt ter wer .

prtrd. Whle negotiations contiued with. TE the Baraig Unit twce amcably seed . .

negotiatons with the County, once as a TE Supesors unt (Janua 1, 2005 thugh . .

Debe. 31, 2007) and once uner. Teaer Local 117 represetation (June I 1,2008 th, ..
.. . Dembe 31,2011).

. S~ In both the st and the susors unts in the Trat Design & Constrction

Section, ther ar employee in the job clascation T~it Engiee V.

. . 6. ~en settg the CBA betwn Kig CoÙDiy an Teaer Lo117, th paes
plad a repener in the wage arcle to eventuy discus the effec, if any, of th eventu
TErat Sta contrct seement The curt CBA with the Baraining Uni st, at
Arcle 17.9:

17.9 ReoDener: Once the arbitrtion awad issues in the Technca

Employees Assoiation interest arbitraton fór the contr tenn 2004-2007,

Inleralional Brotherhoo of Teamters Local I J7 - TraiU Deign and Constnion Supeisors - Depen of
Tra~poalion Interest Arbitration153U0209 .
Page 1
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either pa may. by givig notice to th other par withn six (60) days

of the aritrtion decision. repe the agment to negotiate ecnomic

isses only. but excludig rensderaon of payig employee on County

squa tale salar rages and the prevailing cost of livig fonnula.

7. Aritrtor Michael Bec issued an inter arbitron decision and awad for the

TENTrait Sta bargaig unt on Deember 23. 2008. Shorty therer, Tea

Lo 117 caled upn Kig Coimty to reopen negotiations pe Arcle 17.9. Th paes have

conducted negotiatons in goo faith dischargig thei obligations under Arcle 17.9~ and have

. reched the followig agreement .

A2Jement:

1. ~etracveiy effective to June 1 J. 2008, the ~e rate for Trat Engieer V sh be

Rage 72 on the IGg Comity Squa Salar Table.

2. Each employee in the job clascation Trat Engiee V shl.reve a one-tie

lump su payment of $6,00.00. provided the employee worked for Trait Degn &

Conson for the fu yea of200S-2007; otherse, sad amount shall be pro~
3. Ttepaes agr th al obligations uner Arcle i 7.9 have bee :fly dihaed

and th Arcle i 7.9 is. close

APPROVÉD th PI rA

By:

daYQf ()~w- 9200.

~ :&M-
KigCOuntyEx~

~$ d7Secreta-Tre
Teaster Loc Union No. i i 7

Internationa Brotherho of Teaters Loa/ll7 - Tranit Design and Constrtion Supisors - Depaent of
Tranportation, Interest Arbitration153U0209 .
Page 2
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Department Sign Off: DOT

Memorandum of Agreement
International Brotherhood of Teamsters Local 117 - Transit Design and
Constrction Supervisors - Deparent of Transportation, hiterest

Arbitration
6/11/2008
Transit
Matt McCoy, Labor Relations Analyst, HR
Jill Krecklow, Finance & Administrative Services Manager, Phone: 684~ 1 0 19
Transit, DOT

Supplemental jeq¡ired?

YES Shelly De Wys, Budget Analyst

Phone: 205-8004

Ordinance/Motion No.

Title:

Effective Date:
Affected Agency and/or Agencies:

Note Prepared by:

Note Reviewed by:
NoD Phone: 263-9718

Salaries

OT

PERS & FICA

DOT $ 22,733 $
$ 0 $
$ 2,955 $

7,269
o

945

ASSUMPTIONS:
Assumptions used in estimatinl! expenditure include:

1. Contract Period (s): Memorandum of Agreement.
2. Wage Adjustments & Effective Dates:COLA: None.

Other:
Retro/Lump Sum Payment: 2 Range increase retroactive from 6/11/2008; Lump Sum Payment.

3. Other Wage-Related Factors:

Step Increase Movement:
PERS/FCA: Payroll taxes ~ 13%.
Overtime:

4. Other Cost Factors:

-7-
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1.. AGREEMENT BETWEEN
2 KING COUNTY3 A~
4 TEAMSTERS LOCAL UNION' NO. 117

5 Department of Transpo.rtation -. Transit Design & Construction Sup.ervisors

6
ARTICLE 1:

7
ARTICLE 2:

8 ARTICLE 3:

9' ARTICLE 4:

10 ARTICLE s:

11 ARtICLE 6:
ARTICLE. 7:

12
ARTICLE 8:

13 ARTICLE 9:
14 .ARTICLE 10:.. .
15 ARTICLE.l1:.

16 ARTICLE 12:

17 ARTICLE l~:
ARTICLE 14:

ARTICLE 15:
19 ARTICLE 16:.

20 ARTICLE 17:

21 ARTicLE 18:

22 ARTICLE 19:

ARTICLE 20:
23

ARTICLE 21:
24

. ARTICLE 22:
25 ARTICLE 23:

26 ARTICLE 24:

27 ARTICLE 25:

18

28

PREAMLE ... ..... ........ .................. ...... .......,..... ....: ....... ...... ........... .:... ..:......... .;...... 1

UNION RECOGNITION AND MEMBER~HIP ......,... ..... ............................... 2

RIGHTS OF MANAGEMENT... ......... ....:.. ........ ........... ................. .....................4

WAIVER AND COMPLETE AGREEMET ...................................:............,... 5

DISCIPLIN AND PROBATION .... ............ .., .... .... ....... :..... .......... .,................6

GRIVAN CE. PROCEDlJ......... ......,;............. .... ........ .... .......... .......;...... .:..... 7 .

HOÌJDA YS ................ .............. ..... ...... .......:.;...... ......:........... ............... ............... 10. . . .... '. ,
.V.ACA TIONS ........... ............ ......,............. .,..,..................................:.....;............13 ~ .

SICK LEAVE .: ......... c......... ;,.c.. ...........:.:....:.......... ........... ........ ........... ................17 .

. GENERA. LEA VES. ..... ......:. ........ ................... .... ....... .... ...... ................;..:.......22

HOURS OF WORK AN OVERTIM ..............,.....;......................;..............28. .
. REDUCTION IN .FORCE. .;................................:......:......,.......,.....................,.. 31

NON-DISCRIATION ... ..... ... .... ...... ...,....... ....,........... ....... ........ .... ...... .........; 33

WORK STOPPAGES AND EMPLOYER PROTECTION ...........:...........;..... 34

MEDICAL, DENTAL AND LIFE PLAN ....................,......;................:;..........35 .

SAVINGS CLAUSE.... ........ ...... ..;..... c... ..... .... ...~..;.......... ... .......:....... ..................36

WAGE RATES ........ .......... ........ ............:.... ...... ........:. ........... c............:. ....... .....:.37

WESTERN CONFERENCE OF TEAMSTERS PENSION TRUST ..;...........39. . . . . .. .
. EMPLOYEE. RIGHTS............. .................. ...; ............... ............. ....... ............. ...... 40 ... .

CONTRA.CTI G OUT....... ;...,.:............... ....... .,.... ........... ..... .......... .....;... .......... 42

BUS PASSES .......... .... ..........,. ....... ............. ..... ...:.......... ..:.... .......... ............. :..... 43

WORK OUT-OF ':CLAS SIFICA nON ...... ...... .,............. .............. ...... .... ........... 44. . .. .
SAFETY AND STANDARS......,......... :...., ....... .......... ...... ....... .........; ..........: 47'

PROMOTIONS ................. ....... ...................... ;.... .:.. ........... .......... :.... ............... 48

DU.RA TION.. ..... '.'C' ... ................ ......... ..... ...;....... ...... ...;................ .... ..... ..... .......50

International Brotherhood of Teamsters Local I I 7 - Transit Design and Construction Supervisors, Interest Arbitration _
Department of Transportatíon .
June I 1,2008 through December 31,201 I
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8 ARTICLE 1: PREAMLE .

AGREEMENT BETWEEN

KING COUNTY

AND

T:EAMSTERSLOCAL UNION NO. 117.

Departnent of Transportation - Supervisors

9. These Artcles constitute an Agreement between King County (Cöunty) and T~amsters Local.

10 Union No. 117 (hereinafter referred to as the "Union" or "Local Ú 7".)

11

12

13

14

15

16

17

18

19

20

21

.22.

..23

24

25

26

27

28

! .
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International Brotherhood of Teamsters Loèal J 17- Transit Design and Construction Supervisors, Interest Arbitration-Department ofTransportatìon . .
June 11,2008 through December31, 2011
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1. ARTICLE 2: UNION RECOGNITION AND MEMBERSHIP

22.1 Recoimition: The CoUnty recognizes the Union as the exclusive .bargaining

3 representative with respect to wages, hours and working conditions of employment for aU

4 Supervisory employees in the Design and Constrction section of the TransitDivision of the

5 Deparent of Transportation, excludin,gmanagets; contdentÌal employees, short term temporal

6 employees and all other employees of the employer. This agreementcövei' one bargaining unt. .

7 . 2.2 Union Membership: It shall be a condition of employment that all employees covered by

8 this Agreement who are members of the. Uiion in good stading on the effective date of this

9 Agreement shall remain, members in gQod stading or pay an agency fee. It shan also be a condition

10 of employment that all employees covered by ths Agreement and hired or assigned' into the. ..
)1 bargaîning UIt afer its effective date shall, on the thirtieth (30) day following the beginning of such

12 employment, become and remai meIlbers in good standfngin the Union or pay an agency fee.

13 Failuie by an employee to satisfy the above paragraph of ths section shall constitutejúst cause for

14 dismissal provided the Union notifies the COUItY and the affected employee of itsinttnt to seek.. .
15 dismissal of the affected employee withm thrty days of makg à request for dismissaL. At the

16 . expiration of thirt days notice, the Union may requestdismissi:.in wrting: Discharge must occur

. 17 within thrt days of such request.. .. . .. .
182.3 Exemption: Nothing contaed in 2.2 shal reqUire an employee tojoin the Uruonwho

19 óbje~ts to membership in the Union on the groU)ds of Ii bQna fide religious objection, in which case

20 . the employee shaH pay an amount of money equivalent to the regular Union dues and initiation fee to

21 a non-religious charty or to another chartable organization mutUally agreed upon by the employee

22 affected and the bargaining represeritative to which the employee would. otherwse pay the dues and. .
23 initiation fee. The einployee shall fuish wrtten próof that such payments have been made. If the

24 employee and the Union are unable to' agree oIl the charty. the Public Employment Relations

25 Commission shall designate the charity. .

26 2.4 . Dues Deduction: Upon receipt of wrtten authorization individually signed by an. ..
27 employee, the County shall have deducted from the pay bfsuch employee the amount of dues as

28 certified by the Secretar-Treasurer of the Union and shall transmit the same to the Union. The

International Brotherhood ofTearisters Localii? ~ Transit Design and Constrction Supervisors, Interest Arbitration -
Department of Transportation
June 11, 2008 through December 3/, 2011153COi08' 1 -
Page 2



1 Employer shall notify the Union of changes in.employment status on a monthy basis.

2 2.5.Indemnification: The Union will indemnfy, defend aId hold the COuity harless

3 . against any claims made and against any suit instituted against the County on account of any check-

4. off of dues for the Unìon. The Union agrees to refud to the Counryany amounts paid to it in error

5 on account of the check-off provisions upon presentation ofpröper evidence thereof.

6 2.6 Maintenance ofWorkine Conditions: The County recognizes its obligation to negotiate.

7 wages, hours and workig conditions with the Union.

8 2.7 A1JJlication of Personnel Guidelines: As set fort below, the 2005 King County

9 Personnel Guidelines shall apply to members of ths bargaining unit when~ the Collective Baiwuning

10 Agreement or Memoranda ofUIiderstadihg are silent or ambiguous. The 2005 PersonnelGuidelînes. .
11. (except those ideiitied below to have no application) shall replace. ~y pre-existing piaçtice between. .
12 the paries, provided that nothng in those Giidelines will be intefpreted or applied to circuIvç:nt the. . . .
13 paries' collective bargaining obligations. However, should any genuine established practice arse

14 subsequent to the date upon which this Agreement takes. effect, and such practice conficts with the. .. .
15 terms of the 2005 Personnel Guidelines (and it pertains to a matter on which the Agreement is either

16 silent or ambiguous), the:n the ptacticeshall govern. Should the .Guidelines be invoked to interpret

17 the còntract, the arbitratorreserves the right to determine whatweight should be given along side .

. .1S those other interpretive factors that an arbitrator might conclude appropriate. Except as expressly

19 . noted, definitions in the Personnel Guidelines shall apply to the interpretation of the Personnel

20 Guide1iries, only. -qe paries agree that the following provisions of ~he King CoUnty Personnel

21 Guidelines (2005)åre preempted by the terms of the pares', Collèctive Bargaining Agreement:

22

23

24

25

26

27

28

.Preamble/DisclaImer

Section 1.3 .

Chapter 4

Chapter 5

Sections 6;5, 6.6, 6.9, and 6.13-6.15

Chapter 9

Sections 11.1, 11.2~ and 11.4

Sections 12.4, 12.5

Sections 14.1-14~6, and 14.9-:14.15

Section 15.3

Chapter 16

Cha,pter 17

. Chapter 18

Section 19.4

Chapter 22

-12,-

International Brotherhood of Teamsters Local 117 - Transit Design and Construction Supervisors. interest Arbitration-Department o/Transportation .
June 11, 2008 through December 31, 20ll
153C0108
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4

5

6

7

.8

9

10

11

12

13

14

15

16

.17

18

19

20

21

22

23

24

25

2~

27

28

1 ARTICLE 3: RIGHTS OF MANAGEMENT

2 The management of the County and the direction of the work force are vested exclusively in

3 the County, except as may be limited by the express wrtten terms of this Agreement.

International Bròtherhood ofreamsters Local 117 - Transit Design and Construction Supervisors, Interest Arbitration -
. Department ofTransportation
June 1 J, 2Q08 through December 31,2011J53COJ08 - . 3-
Page 4



1 . ARTICLE 4: WAIVER AND COMPLETE AGREEMENT.

2

3

4

5

6

7

8

9

10

11

12

. 4.1 The Agreement expressed herein in wrting constitutes the entire Agreement between the

paries and no express or iiplied or oral statements shall add to or supersede any of its provisions.

4.ì The paries acknowledge that durng the negotiatiort whiC?h resulted in this Agreement, .

each had the unimited right and opportnity to make demands and proposals with respect to any

subject or matter appropriate for collective bargaining; and that the understanding andagteements

arved at by the pares afer the exercise of that right and opportunity are set fort in ths Agreement.

Therefore, the County and Union, for the life of this Agreement, each voluntaly and unqualifiedly. .
waive the right and each agrees that the other shall not be .obligated to bargaí collectively with

respecttoany subject or matter..

4.3 Modifcation:. Should the paries agree to amend or supplement the terms of ths

Agreement, such amendments or supplements shall be in wrting and effective when signed by the

13 pares. ..

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

..14-

International Brotherhood of Teamsters Local-II? - Transii Design and Construction Supervisors, Interest Arbitration -
Department of Transportation . .
June 11, 2008 through December 31,20/1/53eO/08 .
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1. . ARTICLE 5: DISCIPLINE AND PROBATION

2 5.1 DisclfJline: The County may discipline an employee for just cause. Discipline may

3 . .include, but is not limted to, verbal or written reprimands, delayed salar step increase, demotion,

4 disciplinar tranfers, suspensions Without pay and/or discharge' of the Employee. .

5 Prior to any disciplinar action being taken an investigation will be conducted. The Employee

6 · will be advised of the basis of any disciplinar action and given the opportunity to respond prior to

7 the implemeiitation of the discipline. The tye and severity of disciplinar action wil be consistent. .
8 with the natue and severity. of the behavior that led to the disciplinar action. In determning '.

9 appropriate disciplinar action, The County will also consider. mitigatingcirctistances, which may

10,. include the Employee's work record. Probationa'ryandTerm LimÌted Employees ate not subject to.

11 the defitions or provisions in this Arcle. .

12 5.2 Probation: New Einpl~yees, including those Iiew to a position, shal be subject to a six

. 13' (6) .m:onth probationar period. Employees who. have been assigned to a position as an actig or TLT

14 . shall be provided credit for.sùch time toward ths penod, at the discretion of the appointig authority.. . . '. .. .
.15. A probationar period'may be extended beyond six (6) months,- but no more than 12 months; upon

.16 agreement of the County, the emplo)lee, and the Union.

17. 5.3 Probationarv fJeriod u/Jon Promotion: An employee who does not successfully

18 complete the probationar period in a positioll to which the employee has be~n promoted shall be

19 restored to the employee's former position, fórmersalar, and all other benefits to which the

.20.. employee would have been êntited if the promotion had not occured if the former position is still. .
- 21 vacant (has not been offered and accepted by an applicant), and the position stil exists. If they refuse

22.. to accept an offered position in a Jower pay nmge than the poSition they initially vacated, they wUlbe. .
23-. laid off. if they accept a lower range position, they will have recall rights to the IiextavailabIe

24- position of the range they had at the time of the inItial transfer. If they refuse to accept a position of

. 25 equal range and similar .duties( to the position originally vàcatèd) for which they meet the essential

26 qualifications, they will be placed on-the n~calllist for two years. Provided fler, there are no. .
27. reversion rights if the employee is discharged for caUSe.

28.

International Brotherhood of Teamsters Local J 17 - Transit Design and Construction Supervisors, Interest Arbiiraiion -
.Departmént of Transportation
June 11,2008 through December 31,2011153C0108 ., 5-
Page 6
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1 ARTICLE 6. GRIEVANCE PROCEDuR

2 6.1 Nature of the Procedure: Any dispute between the County and th~ Union, or betWeen

3 the County ánd any employee covered by this Agreementconceming the interpretation, application,

4 claim of breach or violation of the express terms ~fthis Agreement shall be deemed a grevance.

5 .., Eyery efförtwil beniade to settle grevances at the lowest possible level of supervision.

6 Employees wil be unimpeded and free from restraint, coercion, discrimination, oneprisal in seeking

7 adjudication of their grevance.

8 The County wil attemptto hoid grievance lieargs durng normal working hours. Employees. ., .. .
- 9 ihvo1veq in such grevance hearings during their normal County working hours shall be à.10wed to do

10 so without suffering älossin pay, including'the grieving employee, any employee involved as. a

11 wÍtness and/or any employee representing the Union. .,

12 Unless otherwse irdicated,days in this Article will mean calendar days. Any time limits

13 stipulated in the grievance procedure may be extended by mutual agreement in writing. If the County. .. .. .. .
14 fails to respond within the designated time franes, the Union may, at its option, continue to demand a

15 .. response, or pursue the grievance to the next step of the resolution process. .

16 . 6~2 Grievance Steps: A grievance in the interestofa majority of the employees in.the

17 bargaining unt shall be reducèd to wrtig by the Union and may~ at its discretion, be introduc~d at

18 Step 2 ofthegrievanc:e procedure within twenty-on~ (21) days of the alleged violation or withn

19 twenty-:one (21 ) days of when the Union reasonably should have kiown of the alleged violation.

2Q A grievance shall be'processed in-accordance with the following procedure:. .
21 Step 1- A grievance shall be sùbiiitted in writing by the Union or the employee, within

22. tWenty (2 i) days of the alleged contract violation or withn -twenty-orie (21) days of when the Union

23

24

25

26

-i7

28

reasonably should have known of the alleged violation to the grièvirig employee's immediate -

supervisor. The grevance shall include a description of the incident, the date it occurred and the
,

applicable provision ofthë collective baigáing agree~enL The paries agr,ee to make every effort to. . . .
settle the grievance atths stage promptly. The immediate supervisor shall answer the g.rievance i~. .
wrtig to the Union withn fourteen 

(14) days afer beIng notified of the grevance.

Step 2 - If the grievance is riot resolved at Step 1, it shall be forwarded to theDivision

International Brotherhood of Teamsters Loca/II7 - Transit Design and Construction Supervisors, Interest Arbitration -Department ofTransportatioii i .
June 11, 2008.through December 31,2011
153CD/OB
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1 Manager or his/her designee within twenty~one (21) days of the Step 1 written response. The

2 Division Manager or hisJher designee shall convene a meetig with the Union within foureen (14)

3 days afer receipt .of the grevaice. The meeting may include the 
aggreved employee at their option.

4' the Division Manager or his/her: designee shall ~swer the grievance in writing to the Union within

5. twenty-one (21) days afer the meeting. .

6 Step 3 - If the grevancë is not resolved at . Step 2, either of the sigmitory paries to ths

7. agreement mày submit the gnevanceto binding arbitration. Withn thrty (30) days ofthe County's

8 Step 2 response either par may file a Demand for Arbitration.~ The Union's. demand will be filed ... . .. .
9 with the Manager of the Lahor Relations.8ection of the Human Resources Division of the Deparent

10 of Executive Services.

.11 After the Demand for Arbitration is filed, the County and the Union .willmeet to select by

12. m~tual agreement an arbitrator. . If the pares are unable to arve at al agreement, either par may. .
13 petition for a lìst of nie (9) arbitrators from the Public Employment Relations Commission (PERC),

14 after whiCh an arbitrator shall be selected by the alternate strikig of names; the:tri;t strike to be

15. determined by a coin flp.

16. . 6.3 Arbitrator's authority: In cO~ection with any arbitration proceeding held pursuant to

17 this Agreement, it is understood as. follows:

18 1) The arbitrator shall have no power to render a decisio:U that will add to, subtr~ct

19 from, alter, change or modifY the terms of this Agreement, and their power shall be limited to the

20 interpretation or application of the express terms of ths ~greenient, and all other matters shall be

21 excluded from arbitration. .

22. 2) The decision of the arbitrator shall be final, conclusive and binding upon the

~3 County~ the Union and the employee involved.

24 3) The cost .of the arbitrtor shall be.borne equally by the County and the Union, ¡md. .. . .
25 each party shall bear the cost of presenting its own case, including attorneys' fees, regardless of the

26 outcOme of the èase.

27 4) Unless otherwse agreed to in writing by the paries, the arbitrator's decision shall

28 be made in writing, and shall be issued to.the paries within thirt (30) days afer the case 
is submitted

International Brothethood.ofTeamsters Local 117 - Transit DeSign and Construction8upervisors, Interest Arbitration-Department o/Transportation .
june 11, 2008 through December 31, 2011153COI08 . - 7-
Page 8



-18-

1 to the arbitrator.

2. 5) Any arbitrator selected under Step.3 shall fuction pursuant to the voluntar labor

3 . arbitration regulations of the American Arbitration Association, uness otherwse agreed tom wrtig

4 by the pares. .

5

6.

7

8

9

10

11

12

13

14

15

16

17.

18

19

20

21

.22

23

24

25

26

27

28

':
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1 ARTICLE 7: HOLIDAYS

2 7.1 Celebrated Holidavs:

3: A. - Al reguat, probationar, provisional and term-limited temporar employees shall

4 be granted the f?llowing holidays with pay:

5

6- Holiday Date Celebrated

7

8

9

10

11

12

13

14

15

16

17

18

19. B. -And, any special or limited holidays as decIared by the president of the United

New Year's Day. .
Marin Luther King Jr' s Birtday

. Januar 1st.

. Third Monday in Janua :

Third Monday il Februar

Last Monday in May

July 4th

President's Birtday

Memorial Day

- Independence Day

Labor Day First Monday in September

Veteran's Day November 11th

Thansgiving . Day Four ThUrsday in November

Day afer Thansgiving Day Followig TIaIsgiving .

. Christas Day December 25th

Two (2) Personal Holidays

20 States or governor aid as approved by the State of Washington, and as approved-by theCQuncil.

21 - Whenever a holiday falls upon a Sunday; the following Monday s.tall be observed as a holiday, and

22 any holiday falling on a Saturday shall be obserVed on the preceding Friday. To receive holiday pay,

23 an eligible employee must be ii pay status the workday before and the workday after the holiday.

24 However, an employee who has successfuiiy completed at least five (5) year of County servce and

25 who retires at the end of the month in which the ¡ast regularly Scheduled working. day is observed as a

26 holiday, shal be eligible for holiday pay if the employee is in a pay status the day before the day

27 observed as a holiday. Holiday pay shaii not exceed eight (8) hours of pay in a work unit that has a

28 stadard fort-hour (40-hour) work week. schedUle.

International Brotherhôod of Teamsters Loca/117 - Transit Design pnd Constrction Supervisors, Interest Arbitration _Department o/Transportation .-
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" i 7.2 PersonalHolidavs: Regular, probationar~ provisional and term-linted temporar.

2 employeessha1l receive two (2) personal holidays (as shown in 7.1) to be adminstered through the

3 vacation plan. One (1 ) day shall be accrued on the first of October and one" (1) dayshall be accrued

4. on the first öfNovember of each year. These days may be used in the sare maner as any vacation

5. day earned.

6 7.3 Part-time Scheduled Emplovees: Regular,. probationar, provisional and parHIme teIm- .

7 limited temporar employees who. work a par-tie schedule receive paid holidays prorated based on

8 their work schedule consistent with 7.1 and 7.2.

9 7.4 Holidav Compensation:.

10 A.Full:.time employees whò are elìgible for holiday pay shall receive time and one-

11 half (1-1/2) theirregular rate of pay for all hours worked on a holiday listed in 7. LA. above. This. .. .. . .
12 . Iioliday compensation for hours ~etua1ly worked on a holiday shall be in addition to the eight (8)

13 straight time hours of holiday pay. Employees who work the holiday shall either receive an additional

14 day's pay at their regular, straight-time hourly rate or shall at their option-receive a substitute holiday,.. ... i
is . use of which must be scheduled five (5) days in advance. Substitute holidays not taken off within one .

16 (l)"yeat shall becompensated for in cash.

17 B. Par-time e~pioyeeswho areelig;ible for hölidaypay andare assigned to wcirkon a

18 holiday shall be paid holiday compensation" (i -1/2 the. regular rate öf pay) for the actual hours worked.

19 In addition to the holiday compensation for .actual hours wcirked~ the employees shall receiv~ holiday

20 pay for holidays which fallon regularly scheduled working days and the holiday pay shall be :pro-

21 rated based on the employees' regularly scheduled workig hours. Employees willnot be

22 . compensáted for holidays falling on days that they are not regularly scheduled towork.

23 C~ For those employees whose normal shift is longer than "eight (8) hours in order to

24 receive their normal salar, shall be provided anOption to either work additional hours in the pay

25 "period or deduct hours from their anual leave barilc

26

27

28

7.5 Holidav Staff1i!!: TheCciunty may use red~ced. stffing on holidays consistent with

weekend stàffng reqûireinent.s: . Volunteers wil besought fist for holiday stafg by rotating

-20-

. .
through the list of employees by classification and seniority. "If there are insufficient vohinteers,
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1 employees will be ~elected by the County using a rotation process. . Employees may e~change

2 assigned holidays so long as the County incurs no additional costs. Employees proposing the

3 exchange must notif their supervsor in wrting not less than foureen (14) days in advance of the

4 holiday. UAny exchange of holiday assigments wil obligate both employees to work those d~ys that

5 they.have exchanged.

6

7

8 \.

9

10

n
12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28
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6

7

8

9.

10

11

12

13

14

15

16.

17

18

19

20

. ii

22

-22-

1 ARTICLE 8: VACATIONS

2 8.1 Vacation Leave Accrual Schedule:

3 Reguar, probationar, provisional and tehn-limted temporar employees shall be eligible for

4 vacation leave benefits as described in the following table except iIi those instances expressly stated

5 in this Aricle as an exception:

I FullYears of Service I

Vacation Days E~rned
(8 hour day)

Upon hire though end of Year 5 12

Upon beginning of Year 6 . 15

Upon beginning of Year 9 16

Upon beginnng of Year 11 20 .

Upon beginning of Year 17 21
. .

UpoIibeginning of Year 18 .22 . .

Upon beginning of Year 19 23 .
.

Upon beginning of Year 20 24.

Upon beginning.ofYeaI 21 25

Upon beginnng of Year 22 26

Upon beginnng of Year 23 . 27

Upon beginning of Year 24 28

Upon beginniIigofYear 25 29

Upon beginning of Year 

26 30and beyond

23

24

25

26

27

28

8.2 Part,;time Emplovees: Regular, probationar, provisional and term~limited temporar.. . . . . '. ... .
employees who work a part-tÍme schedule shall accrue vacation leave in accordance with the leave

schedule set fort in8.1; provided, however, such. accrual rates shall beprorateci to reflect hislhet

normally scheduled work week. .

8.3 Vacation Accrual: Employees eligible for vacation leave shall accrue vacation leave

. Internationa/IJrotherhood of Teamsters Locall17 - TransilDesign and Construction Supervisors, Interest Arbitration-
Department of Transportation
June 11,2008 through December 31, 2011
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1 from their date of hie in a leave eligible position. Employees who work less than a.full-time .

2. schedule shall receive a pro-rated leave to reflecthislher normally. scheduled workweek: Employees.

3 may accrue up to sixty-days (60) vacation prorated to reflect the~r normally scheduled workday.

4 Employees shall use vacation leave beyond the maximum accru amount prior to December 31 of

5., each year. 'Fai1~e to use vacation leave beyond the maximum accrual amount will result in forfeitue

6 .of the vacation leave beyond the maximum arourt unessthe managefldesigneehaS approved a

7 carover .of such vacation leave because of cyclical workloads, work assignents or other reasons as

8 may be in the best iiiterests of the County.

9 . .8.4 VacationEligibilitv: Employees eligible for vacation leave shall riot be.eligib1e totake or

10 be paid for vacation leave untIl they have successfuly corIpletedtheir first six (6) months of County

11. servce in a leave. elígible position, and. if they leave County employttmt prior to successfuly

Ii
13

14

-15

comp1eting~eir first six (6) months of County service, shall forfeit and not be paid for accrued

vacation leave. Vacatión may not be used until eared. This provision does not apply to employees

using accrued vacation for a qualifyng reason 'under the Washington Family Care Act.

8.5 Vacation Pavout: Employees shall be'paid for accrued vacatioil.eave to their date of

16 separ~tion up to the maximu accrual amotitifthey have successfully completed their first six (6)

17 month of County service in a paid leave elìgible position up to 48ahours maximum. Payment shalL.

'18 be the accruedvacati.on leave multiplied by the employ~e's rate of pay in. effect upon the date of .i

19 leaving Couity employmentless mandatory witholdings. If an employee leaves prior to successfu .

20. completion of the six months of County serice, they shall forfeit and notbe paid for accrued

21 vacation leave.

22 8.6 Vacation Schedules: The manager/desigiee wil be responsible for scheduling vacation

23 .of employees in such a maner às to achieve the greatest vacation opportity for the employees

24 while maitaining the efficient fuctioning ofth~ work unit. No employee shall work for

25 compensation for :te County in any capacity during the time that the employee. is on vacation.

26 8.7. MaximumAccrual: Employees ~ligible for vacation leave may accrue up to sixty (60)

27 . days Vacation prorated to reflect :teir normally scneduled workdày. EÍiployees eligible for vacation'

28 leave shall use vacation leave heyond the maximum accrual amolint prior to December 31 of each.

International Brotherhood of Teamsters Loca/117 :. transit Design ~nd Construction Supervisors, Interest Arbiiration _
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1 year. Failure to use vacation leave beyond the maximum accrual amount will result in forfeiture of

2 the vacation leave beyond the maximum amount unless the manager/designee has approved a .'

3 carover of such vacation leave because of cyclical workloads,. work assignments or other reasons.as

4 may be in thebest int~rests of the County.

5 8.8 Pavout on Seoaration ttue to Death: In cases of separation from County employment by

6 death of an employee with accrued vacation leave and who has. successfuly cómpieted his/her first

7 . six (6) month of County service in a paid leave eligible position, payment of unused vacation leave. . .
8 up to the maximum accrual amount shall bemade to the employee's ~state, or, ip applicable cases, as .

9 provided for by state law, RCW Title 11:. .
10' .8.9 Vacation rate on Return: If a regular employee eligible for vacation leave resigns from.

11' . County employment in good standing or is laid off and subsequently returns to County employient.. .
12 withn two (2) years fròm such resignation orlayoff, as applicable, the employee's prior Connty. . .
13 . service shal be CoUnted in determining the vacation leave accrualrate under 8.1.. ... .
14 8.10 PartioJ Pavinents: Employees who are FLSA overtime eligible may use vacation. in half... .
15 . hour (1/2) ÌTcrements. FLSA-exempt emploY~es may use vacation in increments of not less than one

16 (1) day.

17 8.11 Limited uSe 01; Probation: Employees: who are in a probationar periód as a re'sult óf
I.

18 promotion shall be entitied to use vacation .time accrued in their prior position while they are in a

19 probationar status in their new position s\lbject to the approval dfthe manager/designee.. Employees

20 . may have additional rights to uSe accrued vacation for a qualifying reason under the. Washington

21 Family Care Act, if applicable.

22 8.12 Vacation Donation: Any regular full-time ori:egular par-time employee who has.

23 . . completed at least one .(1) year of service maydoiiate to any other regular employee a porton of his or

24 ,her accrued vacation for the purpose of supplementing the sick orfamly leave benefits ófthe

25 receiving employee. Donated vacation shall be converted to a dollar value based upon the donor's

26 straight-time rateofpay.. Vacatinn donations are strctly voluntar. Employees are prohibited from

. 27 offering or receiving monetar or other compensation in exchange for donating vacatiòn hours. The

28 niiber of-hours donated shall not exceed the donor's accrued:vacation credit as of the date of the

lnternàtional Brotherhood of Teamsters Local 1 17 - TransitDesign and Construction Supervisors; Interest Arbitration -Department ofTrdnsportation . .'
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5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

.20

21

22

23

24

25

26

27-

28

1 request.

2 Donated vacation must be used with nin.ety (90) calendar days. Donated hours accrue to the .

3 donee's vacation leave ban and do not expire or retito the donor once accrued.

~

internatióncil Brotherhood o/Teamsters Local J J 7 - Transit Design and Construction Supervisors, Interest Arbitration _ .Department o/Trànsportation . -"
June J J, 20aB through December 31,2011153C010B 5-
Page 16



lARTICLE 9: SICK LEAVE

2 9.1 Sick Leave: Regular,probationar, provisional and term-limited tempora employees will. ,
3 accrue sick leave benefits at the rate of 0.04616 hours for each hour in pay status exclusive of overtme

4 lip to a maximum of.eíght (8) hours per month. Except, that sick leave will not begin to accrue until the. .. .. ..
5 first of the month followìg the moiith in which the employee commenced employment. The employee. . .. .
6 is not entitled to sick leave if not previously eaned. ,Sick leave may be used by employees covered by. . . . .
7 the FLsA in oi1e-halfhour increments at the discretion of their immediate supervisor. FLSA-exempt "

8 employees use sickJeave for absen~es of one ful workday.

9 9.2 Vacation asanextension.ofSick Leave: Duririg the first six (6) months ófservice in a paid

10 leave eligible position, eligible employ~es may, at the manager/designee's discretion, useany accrued

n. days of vacatiöÍl leave as an extension of sick leave. Employees may have additional rights to use .

12 vacation for a qualifyng reason under the Washington Famly Care Act, if applicable. Ifan employee

13 do~s not work a full six(6) months in a paid leave eligible position, any vacation leave used for sick

14 leave must be reimbursed to the County upon tenination.

15 . . 9.3 Partial Dav Increments: Sick leave may be used in one half (1/2) hourjncrements.

16 9.4 Unlimited Accrual: There will be no litto the hours of sick leave benefits accrued by

17. paid leave eligible employees.

18 .9.5 Restf!ration following Separation: Separation from empioymeht except by reaon of

.19 . retiement, layoff for non-disciplinar medical reasons, wil canèel all sick leave 'accrued to the paid '

20 leave eligible employee as Of the date of separation. Should a reguar eniployee resign in good standig,

21 be laid off or separated for non-disciplina medical reasons and retu to County employment withn .

22 ,two (2) year',hislher accrued sick leave will be restored.

23 9.6 Pav UlJon SelJaration: A paid leave eligible employee who has successfuiy completed at

24 least Eve (5) years öf County service and who retires as a result oflengt of seMce òr who separates by

25 , reason of death Wiii be paid, or hislhèr estate as provided for by RCW Title 11, as applicable, aI amount.

26

27

28

. .. , .
equal tò thrt-five percent (35%) ofhis/her unused, accumulated sick leave mUltiplied by the

employee's mteofpay in effect upon the date ofleaving County employment, less mandiitory

withholdings.
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. .
19.7 Leave Without Pav for Health Reasons: An employee must use all of his/her sick leave

2 before taking unpaid leave for his/her own health reàSons. If the injur can be compensated und~r,.the
. _.

3 County's workers compensation program, then the employee has the option to augment or not

4 augmenttime loss paYments with the use of his /her accrued sick leave.

S 9.8 Leave WithoutPav for FamilvReason: For a leave for family reasons, the employee

6 will choose at the staiofthe leave whether the'paricuÌar 1èave would be paid or unpaid (see 9.1 1); .

7 but, wlien tUl eInployeechooses to tae. paid leave Jor faiily reasons s/he may set aside a reserve of .. .
8 up to eighty (8Q) hours òf accrued sick leave.

9 9~9 Use of Vacation Leave as Sick Leave: An employee who has exhausted all of his /her

10 sick. leave may uSe.accrued vacation leave before going on leave of absence withoútpay.

11 9.10 Use of Sick Leave: Accrued sick leave will be used for the followig reasons:

. 12 A. The employee's bona fide ilness; provided, thatan employee who suffers ai

13 .occüpatiönål illnes~ may not simultaneously collect.sickleave and worker;scoInpensation'payments'

14 . in a total aroUnt greater tpan the net regUar. pay of the .employee;

. 15 . ,R The employee's in:capacitatig injurY~ provided that:. .
16 1. An employee injured on the job may not simultaneously collect sick leave.. .
17 and worker's cornpensationpayiIents in a total amount greater than the net regular pay of the

18 . employee; though an employee who chooses not to augment hislher worker's compensation time loss

19. pay through the use of sick leave win be deemed on uipaid leave strns;

20 i.An employee who chooses to augment workers compensation payments

21 with the use of accrued sick leave uness s/he notifies the workers compensation offce in wrting at

22 the beginning of the leave otherwse; . .
23 3. An employee may not collect sick leave and worker's compensation time

24 loss päyients for physical'incapacity due to any injur or occupational illness that is directly

25 traceable to employient other than with the County.

26 C. Exposure to contagious diseases and resulting quarantine.

27 D. A female employee's temporar disabilityçaused by or contributed to by

28 pregnancy ara childbirth.
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1 E. The employee's medical, ocular or dental appointments provided that the

2 employee's manager/designee has approved the scheduling of sick leave for such appointments.

3 F. To Care for the employee's eligible child or child of employee's spouse or domestic

4 parer if the child has an illness or health condition which requires treatment or supervsion from the

5 employee; .

6 . G. To care for other family members, if:

7 .1: The employee has been employed by the County for twelve (12) months. or. .
8 more. and has worked a minimui of one thousand fort (-1040) hours in the preceding twelve (12)

9 months,

10 2. The fmni1ymember is the employee's spouse or domestic parer, the .

11 employee's child, a child of the employee's spouse or domestic parer, the parent of:the employee,

12 employee's spouse or domestic parer or an individual who stands or stoodii110co parentis tothe

13 emp10yee,lhe employee's spouse or domestic parer, employee's grandparent; and,

14 3. The reason for the leave is one bfthe following: .

lS a~ The birth of a son or daughter and care of the newborn child, or

16. ¡placement with tÌe employee of a.son or daughter for adopti.on or foster care, if the leave is taken.

17 withi twelve (12) months of the. bir, adaption or placement;. .
18 . b. The care of the employee's child or child of the employee's spouse

19 or domestic parer whose illness or health conditiönrequires treatment or supervsion by the

20 employee; or

21 c. Care ofa famly member who sufers from a serious health .

22. condition.

23 9.11UnlJaid Leave: An employee ~ay take atotal'ofup to eighteeii (18) work weeks unpaid

24 leave for hjs or her owrserious heaIthcondition, and for family reasons as provided in Seçtions .

25 . 9.1O.F and 9.10.G combined, within a twelve (12) month period. The leave may be continuous,

26

27

28

. .
which is consecutive days or weeks, or intermittent, which is taken in whole or parial days as needed.

Intermittent leave is subject to the following conditions:

A. Birth or Adoption: When a leave is taken after the birt or placement of a child

International Brotherhood of Teamsters Local J J 7 - Transit Design and Construction Supervisors, interest Arbitration -
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1 for adoption or foster care, an employee may take leave intermittently or on a reduced leave schedule

2 only if authorized by the employee's mantlger/designee.

3 B. Reduced Schedules: An employee niay take leave intermittently or 
on a reduced

. 4 schedUle when medically necessar due to a serious health condition of the employee or famly

5 member of the employee; and

6 C. Temporary Transfer: If an employee rëquests inÜmnittèntleave or leave on a

7 ..reduced leave schediie, under Section Hi above, that is foreseeable based on planed medical

8 treatment, the manager/designee may require the employee to fransfer temporarily to 
an available

- 9. alternative position for which the employee is qualifed and that has equivalent pay and 
benefits ánd. . .

10 tht better accommodates recurrng periods of leave than the regular position of the employee.

11.. 9.11.1 Concurrent Time: Use of donate~leave will run concurrently with the eighteen (18)

12 workweek family medical leave entitlement.

13. 9;11.2 Insurance Premiums: The County will continue its contribution toward health care

14 . durgaiy unpaid leave taken under Section 9.11. . . .
15' 9.11.3 Return to Work from Unpaid Leave: An employee who returs from unpaid famly.

16 or medical leave withn the time providëd in this Article is entitled, subject to layoff provisions, to:

17 . A. The same position s/he held when the leave commenced; or

18 B. A position with equivalent status,benefÏts, pay and other terms andcoIiditions of .

19 employment; and

20 C. The same seniority accrued before the date on which the leave commenc.ed.

21 9.11.4 Failure to Return to Work: Failure to retu to work by the expiration date of the

22 leave of absence may be cause for reiIo~al and result'in termination of the employee from CoUnty

23. serviçe.

24 9.12 Provider Certification: The manager/designe~ and emploýee is responsible for the

25 proper administration of the sick leave benefit. Verification from a licensed health care provider 
may

26 be reasonably required to substatiate the health condition of the employee or family member for.

27 leave requests.

28 . 9.13 Definition of Child: For puroses ofthis AIicle,a child means a bioiogical, adopted or .

International Broth~rhood ojTeamsters Local 117- Transit Design and Construction Supervisors. Interest Arbitration':
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1. foster child, a step child, a legal ward or a child of an employee standig in loco parentis to the child,

2 who is: under eighteen (18) years of age; or is eighteen (18) years .of age or older and incapable of

3 self care because of mental or physical disabilty.

4 9.14 FLSA: Employees who are FLSA overtime eligible may use sick leave in half (1/2)

5. hour inCrements.

6 9.15 Familv and Medicfil Leave and Familv Care: Emplöyees shall be. entitled to family

7 meCncalleave, as provided by the Kig County Family Medical Leave Act,the federal Family. .
8 Medical Leave Act, arid any Washington state läws that provide for family medical leave. For

. 9 reference puroses, the curent texts of the King County Famly Medical Leave Act and RCW

10 . 49.12.270 are attcheCl as Addendums B and C, respectively.

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25.

26.

27

28

.~30-
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1 ARTICLEIO: GENERA LEAVES

2 . 10.1 Donation of Leaves: Donation of vacation leave hours and donation of sick leave. .
3 hoUrs.

4 A. Vacation leave hours:

5 .1. Approval Required: An employee eligible tor paid leave may donate a

6 porton ofhislher accrued vacation leave to anöther employee eligible for leave benefits. Such. .
7 donation will occur upon written reque'st.o and approval of the donating and receiving ~mployee's .

8 deparent director(s), except that requests"forvacation donation made for the. purposes of

9 . supplementing the si9k leave benefits of the receivig employee wil not be denitd uness approval

10 . would result in a deparental hardship for.the recei~ing deparent.

11 2. Limitations: Thenuiber of hours donated will not exceed the donor's

12 accrued vacation credit as of the date of the request. No donation of vacation hours will be permtted

.13 where it would cause the employee receiving the tranfer to exceed hislhermaximum vacation

14 accrual.. . .
. 15 3. Refurn of Unused Donations: Donated vacation 1eave hours must be used

16 within ninety (9.0) calendar days following the date' of donation. Donated hours accrue to the'donee's. . .
17 vacation leave ban and do not expire or retu to the donor once accnied~ ForpuToses of this

. 18 . Aricle; the first hours used by an employee will be accrued vacation leave hours~

19 B. Sick leave hours:,
20 1. .Written Notice Required: An employee eligible for paid leave mày

. 21 donate a portion ofhislher accrued sick-leave to another emplo):ee eligible for leave benefits upon

22 wrhttm notice to the donating ard receiving employee's deparent director(s).

23 2. Minimum Leave Balance Required (Donor): No donation will be

24 permtted unless the donating employee's sick leave accrual balance imediately subsequent to the
-

25 donation is one hundred (100) hours or mOre. No employee may donate more than twenty-five (25)

26 hours ofhislher accrued sick leave in a calendar year.

27 3. Return of Unused Donations: . Donated sick leave houts must be Üsed

28 within ninety (90) calendar days. Donated hours. accrue to the donee's sick leave ban and do not
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1 expire or retur to the donor once accrued.F()r purposes of this Aricle, the first hours used by an

2 employee will be accrued sick leave hours.

3 C. No Solicitation: All donations of vacation and sick leave made under ths Article

4 are strictly voluntar. An employee is prohibited from solicÜing, offenng or receiving monetar or

5 any other compensation or benefits in exchaige for donating vacation Or sick leave hours. r

6 D. Conversion Rate: Al vacation and sick leave hours donated will be converted to

7 a dollar value based on the donor's straight time hoUrly rate at the time of donation. Such dollar_, .
8 value will then be divided by the receiving employee's hourly rate to determinettJe actual number öf

9 hours received. . An employee eligible for paid leave benefits may donate accrued vacation and/or sick

10 leave in accordance with procedures set fort under Chapter 3.12.223 of the King County Code

11 (K.C.C.).- - -
12 10.2 Leave-- Orilan Donors: The manager/designee shall allow-all employees eligible for

13 paid leavebenefis who are voluntaily paricipatíngas donors in life-giVing ödife-saviiig procedures _

14 . such as, but not lÍInited to, bone marow transplaits, kidney traps:p1ants~ or blood transfusions to take

15

16

17

18

19

20

21

22

23

24

25

26

27

28

-five (5) days paid leave, which shall not be charged to sick or vacation leave, provided that:. .
A: The employee gives the manager/designee reasonàble advance notice of the need to

take time. off from work for the donation öf bone marow, a kidney, or other organs or tis~ue where

there is reasonable expectation that the employee's failure to donate may result in serious iln~ss,

injur, pain or the eventual death of the identified i¡;cipient.

: B. The employee 'provides written proof from an accredited medical institution,

organization or individual as to the need for the employee tödonatebone marow, a kidney, Qr other

organs or tissue or to p~icipate jn any other medial procedure where the participation of the donor is

unque or cntical to.a successfu outcome..

C. Time off from work for the purose set out above in excess of five (5) working.

days will be subject totIèterms of this Agreement.

10.3. BereavenintLeave:

A. Employees eligible for paid leave benefits shall be entitled to thee (3) working

days of bereavement leave per occurence of any death of members of their immt;diate family ~

International Brotherhood of Teamsters Local I 17 - Transit Design and Construction Supervisors, InterestArbitration-.
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. 1 B. Employees eligible to accrue paid leave benefits who have exhausted their

2 bereavement leave, shall be entitled to use sick -leave in the amount of thee (3) days for each IJstance

3 when death occurs to any member of the employee's iinediate family.

4 C. In cases of family care where no sick leave benefit exists, the employee may use,

5. vacation leave, compensatory tie or may be granted leave without pay.

6 D. In the. application of any of the. foregoing provisions, when a holiday or reguar aay

7 off falIs withn the prescribed periad of absence, it shall Ilot be charged agaist the employee's sick

8 leave account nor bereavement leave credit.

9 E. For the purposes of this Section, a meInber of the immediate family is as follows:

10 spouse, domestic parer, grandparent, parent, child, sibling, child-in-Iaw,parent-in-law, grandchild

11 . or grandparent of the employee;employee's spouse or employee's domestic parer.

12 10.4 Leave.. Examinations:. EmployeeS eligible for paid leave benefits shall be entitled to

13 necessar time off with pay for the purose of paricipating in. County qualifyng or promotional

14 examinations. This shall include time required to complete any required interviews.

15 10.5 JurvDutv: . .
16 A. Employees eligible' for paid leave benefits who 

are ordered on a jury shall be

17 . entitled to their regul~ tounty pay; ~provided, that fees for such jll duty are deposited, exclusive of

18 mileage, witl the Finance and BusinesS Operations Division of the Deparent ùfExecutive

19 Services: Employees shal report back to thtirsupervisor on their next scheduled workqay when

20 dismissed from jUr service.

21 10.6 School Volunteer: Employees eligible for paid leave benefits shall be allowed the use. .
22 of up to ,three (3) days of sick leave each year to allow employees to peIfort volunteer services atthe

23 . school attended by the employee's child; provided, an employee requesting to l1Se sick leave for ths

24 purose will submit such request in wrting- specifyng the name of the school and the natue of the

25 volunteer servces to be performed.

26 . 10.7 Milttirv Leave: A leave of absence for active miltar duty or active miiltar training

27 duty wil be granted to eligible employees in accordance with applicable provisions of-state and/or.. .
28 - federal law; and County poIicy provided that a request for suchJeave shall be submitted to the

International Br.otherhood of Teamsters Local J J 7 .,Transit DeSign and ConNtruction Supervisors, Interest Arbitration _
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1 manager/designee in wrtig by the employee and accompanied by a validated copy of miltar orders.

2 ordering such active duty or active trning duty.

3 . 10.8 ExecutiveLeave: Employees who are exempt from the overtime provisions of the. .
4 FLSA shall be eligible for up to 10 days of Executive Leave anually. All employees who are exempt

.5 from overtime 'shall receive at least thee (3) days ofExecutIve Leave anualy.

6 10.9 Leave'WithoutPav: .

7. A. An employee eligible for leave benefits rnay take a leave of absence Without pay

.8 . for thirt (30) calendar days or less if authorized. in writiiigbythe ~mp10yee's appointing authority.

9 . B. An employee eligible for leave benefits may take a leave of absence without pay .. .
10 for more than thrt (30) calendar days if authorized in wrting by the employee's appointing authoritY

.11 and the director.

12 C. Leaves of absence without pay shall be for periods not to exceed one (l)year

13 except that the director may, in speCial circumstances, graItan exten~ion beyond one (l) year.. .
14. . D.~ Other employee benefits as provided in Chapter 3 'ofthe King County Cçdeshal1

15 . not be provided to or accrue to the employee while on leave of absence Without pay, except as

16 . provided ii King C01;ity Code 3.12220. . .
17 E.. If a leave óf absence withöut pay waS granted for purposes öf recovering health~ the .

18 employee shall be requied by.the director to submit a physician's statement concerning the

. 19 employee's ability to resume (lutie;; .prior to retur to work.

20 F. An employee on leave of absence without pay may retu from the leave before its

21 expiration date if the employee provides the appointing authority. with a written request to that effect

i2 at least fifteen (15) days prior to resuming duties.

23 G. FaÜure to rett to work by the expiration date of a leave of absence without pay, . .
24 . shall be cause for removal and shall result in a\ltomatic termination of the eInployee from County

25 service.

26 . . H. A leave of absence without pay may be tevuked by the.director upon evidence

. 27 subniitted to the director by the appointing authority ofthe employee indicating that such leave was

28 requested and granted under false pretenses, or thatthe need for such leave has ceased to exist.
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1 10.10 Closure of Co un tv Facilities:

2 A. Pay for employees in case of facilty closure.

3 ' 1. If a facilty is closed by order of the County Execiitive, regular, provisional,

4 . probationar and term linite,d tempoIar employees scheduled to work will be paid their normal

5 salar or hourly wage until such tie as the facility is reopened, alternative worksites are aranged, or

6a reduction in force is implemented. If the shutdown extends for lIòr~ than one week, the status of. .
7 displaced workers may be 'reviewedby the.Executive to determine whether a reduction iii force due to..

8 either lack offuds or hick of work is in order. Ths applies to affected overtime ~xempt as well as

9 hourly employees.. .
10 Employees who previousÏy requested and have been approved for time off (e~g., vacation, sick

11 leave, compensatory time off, executive leave, leaves of absence) will have hours deducted. from their

12 accruals as approved.

13 Employees designated as firs respoiidersand mission critical' employees who are unable to

14 report to work wil have their timecliarged to vacation, comp-time(hourly), Executive Leave

15 (salaried) or leayewithout pay unless the agency director determinestbat. regular pay is waranted and

16 waives. the charging of the time missed. .

17 2. 'Where a deparent or division director or agency administrator closes

18 openitions in his or her agency durng the work day or orders employees to. leave the premises

19 because of safety concerns, employees (reguar, provisional, probationar and term limited

20 temporar) scheduled to ~ork wil be paid for the normally scheduled work day.

21 3. Continued closure of a facilty outside the downtown core beyond the fIIst. .
22 day (or parial day) as described above must be approved by the Executive; otherwse, the facility will

23 be deemed open.

'24 B. Pay for employees:where facilities remain open for business.

25 Where a deparent, offcecir facility remains open but conditions prevent an employee fróm

26 reportiiig to work:

27 1. The employee will notify his or heI supervisor as soon as possible.

28 . 2. The employee may request, and the supervisor may approve, the use of
International Brotherhood o/Teamsters Local 117 - -Transit Design and Construction Supervisors, interest Arbitration-
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1 compensatory time~ executive leave, vacation time; or leave without pay to cover absences resulting .

2 from a county emergency, critical incident, or inclement weather. Sick leave may not be used in such

3 instances except where appropriate under sick leave provisions of the King County Code, Personnel

4 d G~idelIies ànd this collective bargaining agreement.

5

6

7

8

9.

10

11
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13
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1 ARTICLE 11: HOURS OF WORK AND OVERTIME

2 11.1.StandardFive-Eif!ht (5-8) Workweek Schedule: ForI.LSA non-exempt employee~, the. .
3 standard workweek will consist of five (5) consecutive work days not to.exceed eight (8) hours each

4 exclusive of the meal period and not to exceed fort (40) hours per week and shall normally be

5 scheduled Monday though Friday. Howev~r, the establishment of work schedUles is vested solely

6 with the puriew .of the County and may be changed from time to time with 2 weeks notice to the

7 employee.

8 11.2 Overtime Pavment: Employees covered by ths bargaiipg unt who are employed in a.

9 bona fide executive, adminstrtive or professional capaçity an~ are in tu exempt from. overtime

10 payments under the Federàl Fair Labor Standards Act are. expected to work the hours necessar to

11 . satisfactorily perfonItheir jobs. These employees are not eligible for oVertime payments

12 11.2.1 Hourly.employees shall be paid at an overte rate of one and one half times their. .. . . .
13 regùlar rate of pay for all hours worked in excess of their regulä,ly schedUled work day or work week.

14 . Unworked hour~ in a paid status (e.g., vacation, sick leave) shall be counted toward the overte.

15 eligibility theshold.

16. 11.2.2 All overtme shall be authorized in advance by the division manager/designee in. .. . .
17 wrting, except in emergencies. . .
18 ll.3. Alternative Work Schedules: A ful-time employee may request, a four (4) day, fort

19 (40) hour work week, a nine.(9) day, eighty (80) 'hour'bi-weekly work schedule, or other alternative

20 schedule in Qrder to support the County Commute Trip Reduction program.. Employees wil submit

21 wrtten requests for aIternative work. schedule approval to the Section Manager/designee. Requests

22 wil be evaluated a:d approved or denied relative to the business needs of the orgànzation, and must

23 be reviewed at least anuaIIy. In administering any such alternative work. schedule, the following

24 workig conditions sha11.prevail:

25 A. Employee parcipation shall be on a voluntar basis unless the Section Manager

26 determnes that an alternative schedule is essential to the business needs of the organization. The

27 establishment of and approval for alternative work schedules is vested solely with the puriew of

28 the County and may be changed from time to time. Such changes wil normally require at least two
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1 (2) weeks notice to the emplöyee.

2 B. If a holiday designated pursuant to. Section 7.1 falls on a Saturday or on a Friday

3 that is the normal day off, then the holiday will be taken on the last noimal workday. Ifa designated

4 holiday fals on a Manday that is the normal day off or on a Sunda~, .then the holiday wil be taken on

S the next normal workday. This schedule will bèfollowed uness the employee and his or her

6 supervisor determinè that some other day Will be taen forthe holiday; provided, however, that in

7 such cas.e the holiday time must be used no later than the end of the following pay period.

8 C. Ifmultiple employees ina work group desire an alternative work schedule with the. . .
9 . same days off, the COÙlty may, upon wrtten notice to the Union, subject requests for alternative

10 .. schedules to a bidding process, with priority given to.employees in order of decreasing senjority.

11 . D. Employees who çurently work on an alternative work schedule shall be permitted

12 to retan that work schedule,; subject to the .:ranagement approval requirements in Section A.

13 . . 11.4 Compeiisatorv Time: Anovertime eligible employee riiay request, and with approval of

14 the manager/designee~ may receive Compensatory time offin lieu of overtime pi;y. Such time shall be

lS 'eared at the rate of one and one-half (1-1/2) hours for each hour worked.

16 l1.S EmerJ!encv èallBack: An FLSA non-exempt employee covered by ths Agreement. .'.
. 17 who is c~lled to duty after completion of his or her regular shift or w:ork week shal be granted a

.18 mlmUI affnur (4) hours pay at the' applicable overtime rates.

19 An.Emergency Call Back shaii be defined as a circUlstance where an employee has left the

. 20 . work premises at the completion of his or her regUar work shift and is required to report to duty prior

21 to the start afhis or her next regularly scheduled workshift. An employee who .is called back to

22. report to work before the commencement ofÍiis or her regUlar work shift shall be compensated in.

23 accordance with the Emergency Call Back provisions of this Collective Bargaining Agreement.

24 11.6 TelecommutinJ!: The Union and the County mutually recogne the importance of

2S regularly reporting to the assigned work site for the puroses of accomplishing work, however,

i6 . consistent With past pra~tice, ai employee may occasionally request, and a supervisor may

'.27

, 28

occasionally approve, an alternative te1e~ommuting work schedule for a limited period of time for the

purPose of accommodating -and b.alancing the individual needs of an employee and the. business needs
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. June I I, 200B through December 3/, 201/

153CO/OB
Page 29

"'38-



1 of the organzation; Additionally, employees are covered by the Kig COUIty Telecommuting Policy. . .
2 (pER-18.4 (AEP), and any amendmen.ts thereto.

3 .U.7Home Free Guarantee: The Couity wil operate a program to provide employees with

4 a free ride home by taxi, if on a given day the employee has c6iIuted to work by bus, carool,

5 vanpool, bike orwalg on the day of the trip. and has an emergency. or works unanticipated overtme

6 that day which reqúies the employee to leave work at otherthim the employee's regùarly scheduled.. .
7 quit time. Determation of what constitutes a qmilified emergency wil be made at each worksite by

8. the employee designated by the County. Employees cai exercise- their home free guarante.e a

9 maxum of eight (8) times per (;emIar yea.

10

11

12

13

14
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J7
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1 ARTICLE 12: REDUCTION IN FORCE

. 2 12.1 OrderoflavoffIn the ev~ntof a reduction in force due.to lack of work, lack of fuds

3 or considerations of efficiency, the order oflayoffwjll be determined by Classifcation on the basis of

4 seniority .,' Where two or more regular employees withn a clasification are. of equal seniority;

5 ~argaining unit seniority shall detennine the oI'der of layoff between those employees. If the

6 employees are still tied afer consideration of bargaining unt seniority" total County servjce shall

7 break the tie, If the employees are still tied, the County shall break the tie by cmisidering merit.

8 -12.2Senioritv Calculation: Seniority shall be the total time spent in a parcular

9 classificat~on. Par-:time.employees shall rec~ive ful credit. For instance, a 3/4 time employee who

10 Works for 1 year in a classification shall have one (1):fll year seniority inthalposition. Ifan

i. . employee is bumped to a lower level classification in a classification series, the employee's seniörity. . .
12 shall be all of tle time spent in the lower level classification combined with any time spent in higher

.13 level classifications in the same class series.

14 . 12.3 Classification Series: The classifcation series shall be as f()llows:

15

16

17

18

Capital Project Manåging Supervisor
... .

Real Estate, Land Use and Environmenta Planng Supervisor

Transit Engineer V ard VI

~ 1~. If additional clasifications are added to the bargàining unit, theipaTies Will negotiate the

20. impact on this Jistof classification series..

21 12.4 Employees may only bump into lower level classifications within the same classitication

22 series.

23 12.5 Example: .
24 1. Employer decides to layoff an Engineer II.

. 25 2. There are 3 Engineer Ils. On~ with 2 years as an Engineer II, one with 4 years, .

26 . one with 6 years;

27 3. The Engineer II with 2 years wil be laid off.

28 4! The laid off Engineer II may tr to bump into a lower classification in the series. If
International Brotherhood o/Teamsters Locall17 - Transit Design and Constrction Supervisors, Interest Arbitration-Department o/Transportation. . , ' . . .
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1 the Engineer II had 2 prior years as an Engineer II, the Engineer II has 4 years for purose of

2 bumping into the Engieer II classification.- -
3 12.6 Qualifications: No employee may bump another employee in a classification uness the .

. 4 bumping employee meets the essential qualifications for the classification and the specific

5 qualifications for the position to which he/she intends tobump.

6 12.7 Re-call RiJ!hts: A reg~lar employee who is laid off will have recall rights to hislher _

7 previous position for two (2) years from the date oflayoff. An employee retas hjslher recall nghts

8 . -ifhe/she accepts a lesser position with the County. AI employee who is laid off shall forfeit hislher

9 recall rights ifhe/she refuses a recalL.

1 0 12~8 . Notice of Recall: -A reguar employee will have ten (10) days from the date the notice of

11 recall is sentby certfied mail in which to notifY the County-of whether he/she wil accept the

12 position. The County wil consider the employee's failure to notifY the County withn ten (l0) days a- .
13 refusal; however; if the Couity determinesthat there are waiting circumstaces, it may accept a -

14 late notice from an employee. Notices wil be in wrting. It is the emp1òyee's responsibilty to keep: .

15 the CountY infolled of his /her curent address.

- 16 12.9 Ridnstateinent: A regular employee recaled- within two (2) years from the time of.

17 layoff wil have ary forfeited sick leave accruals and seniority re.stored and adjusted for the period of.

. 18. layoff and vacation leave accrual rate restored.
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1 ARTICLE 13: NON-DISCRINATION.

2. The COuity shall not unlaWfly discriminate against any employee with respect to

3 compensation,. terms, conditions or privileges of employment because of race, color, creed, religion,

4natÜ;mal origin, age, sex, sexual orientation, union activities, marita status,.physical, mentaI or

5 sensory disabilty.
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1 ARTICLE 14: WORK STOPPAGES AND EMPLOYER PROTECTION

2 14.1 No Work Stoppaiies: The County and the Union agree that the publiç interest requires

3 efficient and unterrpted pedormance of County services and to ths end pledge their best effort to

4 avoid or eliminate any conduct contrar to ths objective. Specifically, the Union shall not cause or

5 . condone any work stoppage, including any strke, slowdown, or refusal to perform any customarly.

6 assigned duties, sick leave absence which is not bona fide, orother intederence with County

7 fuctioiis by employees under this Agreement and, should same occur, the Union agrees to take

8 appropriate steps to end such interference. Any concerted action by employees shal be deemed a

9 work stoppage if any of the above activities occur.

10 14.2 Union's Responsibilties:. Upon nötificationin wrting by the COUIty to the Union that

11 any ofltsmembers are engaged in work stoppage, the. Union shall immediately, inwriting, order such..

12 . members to irrediately cease engaging in such work stoppage and provide the County with a copy

13. of such order. In addition, if requested by the County, a responsible offCial of the Union shall

14. publicly order such employees to cease engaging.in such a work stoppage.
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1 ARTICLE 15: MEDICAL. DENTAL AND' LIFE PLAN

2 The County Will provide a medical, denta and life insurance plan for all benefit eligible

3 employees; si.ch plans, inCluding any changes thereto, to be as negotiated by the County and the

4. Union through the Joint Labor Management Insurace Committee.
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1 ARTICLE 16: SAVINGS CLAuSE

2 Should any par hereof or any provisionjn ths Agreement .be rendered or declared invalid by

. 3 reason of any existing or subsequently enacted legislation or by any decree of a cour of competent

4 jurisdiction, such invalidation of such par or port0D: of this Agreement shalI not invaiidate the

5 remainng portions hereof; provided, however, upon suchinvaiidatiòn the 
paries agree to meet withn

6. th (30) calenda days and negotiate such par or provisions af~cted. The remaiing parts or

7 provisions.ofths Agreement shall remain in ful force 
and effect..
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. .
1 ARTICLE 17: WAGERATES

2 17.1 Wage adjustments under section 17.2 of ths Agreement shall be retroactive to June 11,

3 2008. .

4 17~2 2008 Waee Rate: The salar ranges for:employees in the bargaining Unit are set fort in

5 . Addendum A, attached to ths Agreement, which includes the 2008costofliving adjustment of

6 2.49%. .

7 17.3 2009 Waie Rate: Effective Januar 1,2009, the pay for all claSsificatiònsin the

8 bargaining unit shall he increased by 90% CPI-W U.S. All Cities, based on September-to-September. .

9 figtes ofthe.ptecedingyear. Such perceritage increase wil.not be less than 2 percent,.nor will it be

10 greater than 6 percent.

11 17.4 2010 Waee Rate: Effectiye Januar 1,2010, the pay for all classifications in the

12 bargaining unit shall be increased by 90% CPI-W U.S. All Cities, based on Septeiiber-to-September. .
13. figues of the preceding year. Such percentage increase will not he less than 2 percent~ nor will ¡tbe

14 . ~reater than 6 percent:

17.5. 2011 Waiie Rate: Ef(ectiveJanuarl, 2011, the pay for all classifications in the

. bargainng unit shall be increased by 90% CPL- W U.S. All Cities, based on September-to-September

figures of the precedmg year. Such percentage increase wiil notbe less than 2 perc~nt, nor will itbe

greater than 6 percent.

17.6 Step Increase mid MeritPav: Existig County employees pronioted iiito bargaining

unit positions shall be placed into a step providing a rate of pay not less than approximately 5% aböve

the previous rate of pay. Upon satisfactory completion of a six (6) monthpiobationar period, regu1ar

employees shall receive one (1) step (as established in Addendum A) increase.

Every empl~yee who ~eceivedat1east a satisfactory year-end evaluation and who is not. at the

top of his or her schedule will ad~ance within his/her salar range one (1) step (as established in.

. Addendum A) on Januar-1 of the following year. An employee at the top of his or her schedule shall

. be eligible for mer~t increases according to the existing practice.

17.7 LicensÎ1ie and Stilmpine:

Employees who hó1d Professional Engineering licenses or American Institute of Architecture
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i licenses shall be eligible for the following monthy preinui:

2. 1. $50 for employees who have PE or AlA licenses.

3 ~. An additional $50 for employees who have PE or AlA lioenses and whose positions

4 . . require the stping of engineerig.or architectual plans.

5 Thsbenefit shall be effective on the first pay period afer the ratification of 
ths Agreement

6. and shall not be paid retroacti.vè1y.

7 17.8 One Time Lump Sum Pavment: All employees in the bargaining unit Wiii receive a

8 one-time lump sum payment of one-thousand~ five hundred dollar ($1,500.00), which amount, if

9 elected by the bargaiing unit wil be directed towards the retroactive pension contrbutions; if any, to

10 the Western. Conference ofTeamstt~rs Pension TruSt.

11 . .17.9 Reopener: Once the arbitration award issueS in the Techncal Employees Association

12.. interest arbitration for thecontractterm 2004-2007, either pary may, by giving notice to the öther

13 pary withn sixty (60) days of the arbitration decision, reopen the agreement to negotiate. economic

14. issues only; but excluding reconsideration of payig employees on County squared table salar.

.15 ranges,. and the prevailing cost of livig formula.

16

17

'18

19

20

21

22

23

24

25

26

27

28

International Brotherhood of Teamsters Local 117 - Transit Design and Construction Supervisors, Interest Ærbitration _ .
Department of Transportation .
June 11, 2008 through December 31, 2011I53COJ08 - . 7-
Page 38



1 ARTICLE 18: WESTERN CONFERENCE OF TEAMSTERS PENSION TRUST

2 18.1 Upoii:implementation of payments by the County to the Western Conference of

.3 Teamsters Pension Trust Fund, retro and lump sum payments to Employees as described in Aricle 17_

4 shall be applied by the County to back Pension payments. All back payments will be remitted to the

5 . Western Confereiice'ofTeamsters Pension TruslFund. Backpayments will be calculated from. .
6 June 11, 2008 for each compensable hour.

7. -18.1.1

8
Effective Date Basic Contribution

9

10

11

12

13 18.~ Contribution: The CoUnty shall pay $2.50 (two dollars and fift cents) to the Wéstern

14 Conference of Teamsters Pension Trust Fund on acèountofeachmember of the bargahng unit for

15 . every hour for which compensation was paid, commencing effective as of June, 11, 2008, said

6/11/08
"

$2.50

1/1/10 $2.75

1/1/11 $3.00

16 . amounts to be computed moiithy, provided that the maximumcóntrbution shál be limited to 2,080

-17 (two thousand eighty) horns per calendar year. The CouÌty will comply with the Unifoi:ed Services .

18 Employment and Re-emp10ymentRights Act (USERR) of 1994 in defiing eligibilitjand ,

19 . establishing contribution rates.fot employees who are eligible for pension contrbutions while absent

20 from employment because of active miltar service.

21 18.3 Wage Reduction: All bargaining uIt employees shall have their wage ratereduced by

22 the arount oftheCo~ty's contribution on the employee's behalf pursuant to Section 18.1, above.

23 18.4 Pavmenls and TruSt Rules: The total amount due for each calendar month shall be. -
24 remitted in a lump sum not later than ten (10) business days aftèr the close of the pay period that. .
-25 mcludes the last business day öfthe month. The County agrees to abide by the rues established by

26. the Trustees of said Trust Fund to facilitate the accuratedetermiIiatioii ofhQUls for which

27

28

contrbutions are due, prompt and orderly collection, and accurate reporting and recording of amounts

-48-

paid.

International Brotherhood o/Teamsters Local I I 7 - Transit Design and Construction Supervisors, Interest Arbitration -
Department o/Transportation
June 11, 2008 through December 31, 2011
-¡53COI08
Page 39



1 ARTICLE 19: EMPLOYEE RIGHTS

2 19.1 Review or Personnel Files: The only personnel fies wil be the Deparent personnel

3 fie and the 8ectionpersonnel fie. Additionally, supervisors may keep a "working file" which may

4 . be used for the purpose of developing an anual evaluation. Such materials will be purged from ths

5 . working file when the evaluation is finalized. Notes taen for such purose may be added to the

6 personnel file.

7 A copy of.material place into an employee's personnel fi1e(s) shall be provided to the

8 employee at the time of itspl~cement in the file.

9. Upon request, an Employee can schedule an appointment to review hislher personnel fies.

10 An Employee may authorize his/herUnion representative to obtain a copy ofhìslherpersonne1 files:

11 An Employee may also review and copy, upon request, any files to which slhe has a legal rigqt to

12 access. Employees who challenge material included in their personnel files are permtted to insert "

13 . material relating to: the challenge.

14 19.2 Union Representation: An Employee, at hislher request has the righIto Union

15 representation at any meeting which slhe reasonably believes may lead to disciplinar action against

16 the Employee. Ifthe.employee requests Union representation in such a matter, the Employee will be

17" provided reasonable time to arange for Union representation. The paries acknowledge that in

18 ~ertain instances a rea'sonable time maybe as little as that same day.

.19 193 Release Time and Facilities Access:

. iO. 19.3.1 Workplace Access: Any person authorized by the Union to Serve as its representative

21 may visit the ~drk location" of other employees at reaonable times for purose òfadmsteriIig the. . ( ..
22 terms of this Agreement.. The Union shaH regularly submit a list of its designated representatives to. .
23 the Manager of Design and Construction. Before visiting the work location, the'Unioinepresentative

24 .. hiust contact the supervisor or manager of that location to ensure that the worksite visÌt wil not.

25 unduly interfere with normal operations at the work site.

26 19.3.2 Release Time: When it is necessar during a Union represent~tive's work hours for

27 that Union representative to paricipate in County meetings (i.e., investigatoryintetviews, Labor-

28. management pleetings, negotiations, or grievance hearngs) the Union I'epresentativeshall be on paid
International Brotherhood a/Teamsters Locdl11 '7 ~ Transit Design and Construction Supervisors, Interest Arbitration -
Department a/Transportation.
June 11,2008 through December 31,2011153C0108 - 9-
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1 time. In no instace shal the release of the Union representative for ths pllose interfere with

2 County operations. Release time shall be pemiitted for contract negotiations for a total of up to two

3 . (2) people from the transit Supervisors' bargalingun.t to bargain the contract for the Supervisors'

4

5

6

7

8

bargaining unit.

19.3.3 Bulletin Boards: The County will permit the union to post or distribute, in the

Employees. work locations anowcement of meetings, elections of offcers and other Union

materials, provided there is sufficient space beyond whads required by the County for nørmal

operations. Only recogTzed offcers, stewards and authorized representatives of the Union will be

Internationa/lJrotherhood o/Teamsters Loca/117 - Transit Design and Construction Supervisors, Interest Arbitratiqn -
Department o/Transportation . .
.June 11,2008 through December 31,2011

. 153COI08
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1 ARTICLE 20: CONTRACTING OUT

2 20.1 The County agrees not to contract out the work tYpically performed by bargaining unit. .
3 members to outside employers if such contracting out would result in a .reduction in force of Union

4 employee~;jn regular fulI-time positions.

5 . 20.2 The County agrees not to utilize the services of a consulting firi for the purpose of ... . .
6 providing consultants to perform work traditionally and historically conducted by Uiuon bargainiig

7 unt members, uIess the consultants' work is limited. to specifc project-specifc or work order.

8. contracts, or used toaugmeiit the workforc~on a short:-tenp, temporar basis. .This provision does. ... . . .
9 not preclude the County from hiring. contrct workers. or consultants to augmcmt work performed by

10 the bargaining unit in a maner thatis consistent with the' past practice of Design & Constrction.". '. .. .
11 20.3 The County agrees that it will not utilize individuals emplóyed by coiiSu1ting firms iii. .. .
12 situations where tle individuals are placed under the principal supervision of a County employee wh~

13. has authority to diect and assigntherr work. .. ,
14 20.4 The County agre~s that work performed by consultaits will be limited to providing the

15 specifc work product or service set forth with the rerms'ofthe consultant contracts.

16 20.5 If, in order to adhere to County. policies.aid'procedures or state, local, and federa grant

17 condItions for aspecitlc project, tle County is required to coIitract all or par of the work to be'

18 perfoimed due to the limitations imposed by the fuding agreement, such contracting, which shall be .. . .
19 limited as to what is required in each agreement, shall not-be considered a vioIati¿ti of this Aricle;.. .
20 provided that such contracting complies with Aricle 19.1.

21

22

23

24

25

26

27

28 . .
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1 ARTICLE 21: BUS PASSES

2 21.1 Employees eligible for leave and insured benefits and eligible 'retiees as defined in ths

3 section shall be issued a transit bus pass entitling the holder to ride without payieiit of fare on public

4 tranportation services operated by or under the authority of the COUity. In addition, such employees .

5 shall be ,entitled to use the trarsit bus pass to ride without payment of fare on public transportation

() services operated by or ,uider the authority of Pierce TraIsit~ Kitsap Transftand COlluIlity Transit,.

7 subject to agreements with such agencies as may be entered into by the t?xecutive. Use of transit bus

8 passes shall be restrcted to such employees ard retirees, and any unauthorized use shall, at a,

9. minimUm, result hi forfeitue of the passes. Employees not eligible for leave and insured benefits .

10. under ths chapter shall not receive transit passes or any transit bus pass subsidy;

11 21.2. For puroses of ths section, "eligible retiree" means an employee eligible for leave and

12 . insured benefits under this chapter who (1) separates from employment with the County while

13 holding a position determined :by the director of the Depareht of Transportation to be'dedicated

14 ,exclusively to the public transportation fuction, and (2) on the date of said separation is eligibie to .

. 15 receive benefits from a retirement system .established pursuat to state law. '

16 ' 21.3 Automo.bile ReimbÚrsement: No employee shall be required as a condition of

17 employment to provide a personal automobile fot. use on County business. Any use of a 'personal. .
18 automobile fot County business shall be mutually agree to by the County .and the employee and shall

.19 he reimbursed atthe rate established by the Interal Revenue Service.'

20

21

22

23

24

25

26

, 27

28

-52-:
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1 ARTICLE 22: WORK OUT-OF-CLASSIFICATION

2 22.1 General: Employees are to be properly paid for their assigned body of work, except in

3 the case of incidental assignent as described below. No employee may assume the duties ofa

4 ,higher paid position without formal assignent, except in a bona fide emergency. Employees are not

5 entitled to classification changes or compensation for work that is not assigned.

6 22.2 Incidental Assilmment: . Nothing in this arcle shall limit rÌanagement from assigning

7 an employee incidental work outside of the employee's curent classification; such incidental work

8 assignent shall not constitute the basis for an out-of-class assignent. .

9 22.3 Special Dutv Ass.imment: Employees may be assigned work out of their regular

10 classification on atemporarbasis.by Special Duty Assignent. Restrjctionson the lengt of the

11 assigiuent are goveried. by COl,ty policy and the' Personnel Guidelines. If this assigned work isto a.- ..
12 lower classification, the employee will receive his/her normal rate of pay. Compensation for such

13 special duty assignent shall b~gin on the day identified in the written assignent.

14 22.4 Pavon Special Dutv: .

15 . . A. Pay for a special duty assignent shal be to the first step of the pay rage of the _

16 existing higher-Jeveljob ciåssification or to apay step in the existing higher classification that

17. provides at least the equivalent of two steps (approximately 5 percent) increase over the employee's

18 curent rate of pay, whichever is greater. .

19 B. Special duty compensation may not exceed the top step of the new range unless the. .. ... .
20 employee was receiving above-Ste.p-10 merit pay. In those instances, the pay may exceed the

21 . Inaximum of the new pay rage by no more thai five percent and shall continue only as long as the

22 merit pay would h~l.e remaied in effect.

23 C. When the special duty assignent is completed, the employee's pay shall revert to. .
24 the pay tate the employee W01lld have received if the employee had not been assigned to spcial duty.

25' D. Special duty pay shall not be considered par oJ an employee' s base pay rate for

26 puroses of placement within a pay range ~a rtsult of promotion or reclassification.

27 E. While on Special Duty pension contributions will be made for all hours

28 compensated in accordace with-Article 18.

International Brotherhòod of Teamsters Local 117- Transit Design and Construction Supervisors, Interest Arbitration ~Department o/Transportation . . .
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.19 .

'20
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22

23

.24'

25

26

27

28
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1

2 22.5 Accretion and other work-out-ol;classification: Iicidental assignents can have thè

3. cUmulative effect of creating out-of-èlassificatioIl work by accretion when assigned work out of the

4 employee's curentclàssificationbecomes.the preponderance ofthe work performed by.the employee.

S Reorganzation, changes injob content or council actions may likewise cause the duties of a position

6 to ch~ge,. or a position may be otherwse incorrectly classified.: Under these circumstances,

. 7 employees may request tle Human Resources Dirèctor (or designee) to review their job duties to

· 8 determe if the duties and responsibilities performed by the employee are more accurately described

9 in another, more appropriate, job claSsification.

i 0 A. County. Chissification Review Procedure.. Employees will submit their request

llfol-eclassification by completing a Position Descl-ption Questonnaire and forwarding it to the. .
12appiicabi(~ Human Resontces Services Delivery :ranag~r (SDM), who will forward it to the. .
13 . supervisor for review and coine:pt. After the supervisor has reviewed and commented upon the. .
14. PDQ, the PDQ will be returned to the employee for review and qnnment, and then sUbmitted to the

is. section manager and the division director before being retuned to the applicable SDM for. . ."\' .
finalization. Once the PDQ has been finaiized, it will be delivered to King County Human Resources'

Divi.sion for a: classification analyst to review the 'request according to their policies and procedures.. l..
and notify the employee of their findings when the review is completed.

. B. Effective Date. The effective date ofthe reclassification under ths ariclewi:ll be

the date the employee submits the PPQ to app1içable SDM afer review and comment by the. ".. .
supervisor, or 30 days from the.initial sub~íssioii oftlÌe' a fuly completed PDQ to applicable SDM,.

whichever is less (incomplete PDS.'s wil not:b~ considered as received if the applicable fIR aialyst

retus the PDQ to the employee for further completion).

C. Classification and COinp~nsation. Classifcation and compensation shall be in .. , .
accordance with this Agreèment. 'If a reclassification results in assignent to a higher paid

classification, then the employee shall receive at least step one of the new pay range or two 'Steps.. .
above the employeè's current rate of pay, whichever is highest.

D. AppeaL. The County and the Union agree that disputes relating to the

International Brotherhood of Teamsters Local.1 1 7- TransiiDesign and-Construction Supervisors, Interest Arbitration -
Department of Transportation
June 11,2008 through December 31,2011
153C0108
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1 classification of a position will be submitted to the Division Director/designee of Human Resources

2 Deparent of Executive Services for reconsideration. If the Uniòn disagrees with the Division

3 Director's/designee's decision it may, within thir (30) days, submit ihe issue to a neutr third pary.

4 The neutral par will b~ selected. in accordance with the grevance procedure in this Agreement. The

5 . decision of the neutral par shall be binding upon all pares. The classification issue (other than

6 jursdictional and pay-related) shall be presented to the neutral par and wil not be subject to the

7 King County Persoimel Board or binding arbitration. .

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

2S

26

27

28

"
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1 ARTICLE 23: SAFETY AN STANDARS

2 The County and its employees. value a safe working environment aid recognze their mutual

3 obligation to maitain safety standards. The County shall adopt and enforceaprogramin accordance.. .
4. with applicable stte ~d federallaws and reguations. . The County may create and enforce safety

5 standards above those required bylaw, provid~d that nothing in this Aricle waives the Union's rights

6 to collectively bargai.. The County shàll supply and maintain safety-related itèms and equipmefit as

7 required by law or Deparent or Division policy or directive.

8

9

10

11

12

13

14

.15

16

17

18

19

20

21

22

23

24

25

26

27

28
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1 ARTICLE 24: PROMOTIONS.

2 The County and the Union agree to develop and maintai a promotional system that Will allow

3 employees to be promoted to job classifications in the bargaig unit depending on their

4 demonstrated skils, knowledge, and the availabilty of higher level work and funding. The ~enefits

5 to the employees and the organization include the following:. .
6 . · Increases efficiency and effectiveness by retaining tralned and quaified employees

7 · Promotes a productive, high qualty workenvirOmhent. .
8 . · Provides employees with caeer growt opportties "in Design and Constrction. .

9 · Enhances employee morale

10 The County and the Union have the following shared hiterests for fillng vacancies of

11 posìtons represented by the Union:

12 · Hirig the most quaified candidate to fill the position

13 · A quick and fai process
14 · Promoting from within
is Mänagement will determine staffng requirements based on an analysis of thébusÌness needs. ..

16 When new stafng positions are created or vacant positions ate tobefilled, it will be advertsed to the .. .. .' .
17 bargaining unit members. Members shall complete and submit all requested application materials .by

18 the required application deadline.

19 Vacancies may be advertsed simultaneol1s1y to the Un,ion and outside the Union, in the. . .
20 interest of effciency. Application materials will be reviewed to identify those bargaining unit

21 candidates whô meet the minimum qualifications ofthe positions based on the "qualifications" and. .
22 "special necessar requirements" listed on the jöb bulletin. The highly qualifed candidates are those

23 who meet the "highy desirable" and/or "desirable" quai1fications listedonthejob bulletin. If there

24 are at least thee (3) highly qualified internal appliCants, management will interview a m~niium of. .
2S thee (3) highy qualìfled interal candidates before considering oùtside candidates. One.ofthese

26 highly qualified candidates will be selected for the job. If there .are fewer than three (3) highly

27 qualified Union candidates, management ma,yalso consider the outside candidates. The most. .
28 Ql1alified candidate wil be selected. Management's decision on who is the most qualified applicant is

International IJrotherhood ojTeamsfers Local 117 - Transit J)esign and Construction Sùpervisors, Interest Arbitration -
Department of Transportation .
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1 solely within its discretion and is not grevable uider this Agreement.

. . .
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1 . ARTICLE 25: DURATION

2 This Agreement shall be effective through December 31,2011. This Agr~ement is subject to

3 ratification by the Kig County CounciL.

4

5

6

7

8

9

10

11

12

13

. 14

15

16

17

18

:~F
21 .Secretar;.Treasurer.

International Brotherhood cifTeamsters Local 117

APPROVED this . () A- :dayof !\f ö Û~€ 81 ,.2008. .

~
. ... ... .--By: .... . '.

King County Executive

22

23

24

25

26

27

28
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ADDENDUM B
AGREEMENT BETWEN

KING COUNTY
AND

INTERNATIONAL BROTHERHOOD OF TEAMSTERS LäcAL 117
. Transit DesigI and Construction Supervisors

. Interest Arbitration - Department of Transportation

3.12.220 Sick leave and time off for medical and family reasons. . .
. . A Except for employees covered by K.C.C. 3.12.220.G, employees eligible for leave benefits

sha.l accrue sick leave benefits at the rate of 0,04616 hours for each hour in pay status exclusive of
. overtime uptp a maximum of eight h.ours per month; except that sick leave shall not begin to accrue until
the first of the month following the month in which the employeØ commencedémployment. Thé employee
.is not erititled to sick leave if not previously earned. . .

B. During the first six montns of servic~;emplbyees .eJigible to accrue vacation leave may, at the.
appointing authority's discretion, use any accrued days of vacation leave as an extension of sick leave: If

an employee does not work a full six months; any vacation leave used for sick leave must be reimbursed
to the. county upon termination. ...".. . .. .. . ...... :
. C. For .employees covered by the overtime requirements of the Fair labor Standards Act, sick

leave may be used in one-half hour increments, at the discretion of the appointing authority.
. D:Thereshall be no limit to the hours af sick leClve benefits: accrued by an eligible employee.

E; Separafion from or terrii.nation. of county employment except by rea$on of retirement or layoff
due to lack of work, funds, effciency reasons or separation for nòndiscipJinary medical reason$,.shall .
cancel all sick leave accrued to the employee as of the date of separation or termination. S'hou,ld the. .
employee resign in good standing, be separated for nondisciplinary medical reason()r be laièfoff, and
return to'countyemployment within two years,. accrued sick-leave shall be restor~d; but the. restoration
shall notappry Where the former employment was ina tiÙm-lirnited temporarY position. ..
. 'F.1. EXCept for employees covered by !(.C,C: 3:12.220.G, employees eligible to ai:rue sitk leave

and .who have successfully completed at least five years of county service 'and who retire as a r~sult of
length of service or who terminate by reason of death shall .be paid, or their estates paid or as. provided
for by Title 11 RCW,. as applicable. an amount equal to thirty-five percent of their unused, .accumulated
sick leave multplied by the employee's rate of payiri effect upon the date.of leaving COUrity employment .
less mandatory with holdings. This provision is predicated on the requirement that. except with the written
approval of the ~xecutive. the position, if vacatèdby a nonreprese.nted employee. shall notbe filled unti
salary savings for such position are accumulated in an amount suffcient to pay the cost.of the cashouI. .
For the purposes of this subsection F.1, "retire as. a result of length .of service" means an employee is
eligible, applies for and begins drawing a pension from the law Enforcement Offcers and Firefighters
(LEÓFf), Public Employees' R.etirement System (PERS), Public Sàfety Employees' Reti¡'em~Úit System
(PSERS) orthe city öf Seattle-Retirement plan immediately 

upon terminating county employment.
. .. .2~a. In lieu of the remuneration for unused sick leave at retirement, the mànager ofthe human

resoUrces division. or the manager's designee, may, with equivalent funds; provide eligible employees
with a voluntarY employee beneficiary association plàn that provides for reimbursement of retiree and
other qualifying medical expenses. . . .

b, The manager shall adopt procedures for the ímplementation of all voluntary employee
beneficiary associatíon plans. Ata minimum, the procedurei: shall provide that:. 

, .
(1) each group of employees hold an election to decide wnether to implemenia voluntary

employee beneficiary association plan for a defiried group of empl.oyees. The' determination of the
majority of voting employees in a group shall bind the remaindeL Elections for. represented employees
shall be conducted by the appropriate bargaining representative. Elections for noi1~represented . , '.

'employees shall be conducted in accordance with procadures established by the. manager;
. . (2) the. manager has discretion to determine the scope of employee gr.oups'voting on.

wnether to adopt a voluntary employee beneficiary assodation plan. The manager shall consuit wIth
bargaining representatives and elected .offcials in. determining the scope of voting groups; .

(3) any voiuntary employee beneficiary association 
plan implemented in accordance with
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this subsection F.2. complies with federal tax law. Disbursements in accordance with this subsection F.2:
shall be exemptfrom vvithhoidings, to the extent permitted by law; and

. (4) employees shall forfeit remunerationunder subsections F.1. and 2. of this section if
the employee belongs to a.group that has voted to implementa voluntary employee beneficiary
association plan and the employee fails to execute forms that are necessary to the proper administration
of the plan within ;twelve months of retirement by reason of length of service; as defined in subsection
F.1. of this subsection: .. . .

G; Uniformed employees c.overed under the LEOFF Retiremei1tSystem-Plan I shall apply for'
disabilty retireÚnent under RCW 4126.120. . .. ..

H. Änemplpyee must use all of his or her accrued sick leave and any donated sick leave before
taking unpaid leave forhis orher own health reasOns. If the injiJry or illness is compensable under the
county's workers' compensation program, then the employee has the option to augment or not augment
time loss payments with the USê of accrued sick leave. For a leave. for family reasons, the employee shall
choose at the start of the leave whether the particular leave would be pai~ or unpaid; but when a.n .
employee chooses to take paid leave for family reasons he or she may set aside a reserve of up to eighty
hours of acCrued sick leave: An employee who has exhausted all of his or her siCk leave may use
accrued vacation leave. before going on leave' of absence without pay, if approved by his or her
appointing authority. Siqk leave shall be used fOr the following reasons. ..

. 1. The employee's bona fide illness, but an employee who suffers an occupational ilness
may not simultaneously collect sick leave and worker's' compehsation payments in a total amount greater
than the net regular pay of the employee;.. . .

2. T~eemploy.ee's incapacitating injury, but:
a. an employee injured on the job may not simUltaneously collect sicklleaveand.

worker's compensation payments in a total amount greater than the net regular pay of the employee;
though an :employee who chooses not to augment hisbr her worketscompensation time Ibsspay
through the use of sick leave shaii.be deemed on unpaid leave status; . . . .

. . .' .. b. an employee whQ chooses to augment workers' compensation payments with
the use of accrued sick leave shall notify the safety. and workers'compensatioA. program ó.ffce in wiiting
at the ~eginning of the leave; . .. . . .

. . . c. an 81Tployee may not collect sick leave and workers' compensation time loss
., payments' for phYsical incapacity due to any injury or occupatiorial ilness which is directly traceabie to

employment other than with the county;
3. The errployee'sexposure to. contagious diseases and resulting quarantine;
4. A female employee's temporary disability.ccH.Jsed by or contributed to by pregnancy

and childbirth; . . . .
. 5. Th~ employee~~ medical or dental appointments, provjded that the employee's

appointing authority. hås approved the use of sick leave for suchappointmEmts; .
. . 6. To care for the employee's child as defined in this chapter if the child has an ilness or

health condition which requirestreatment.or supervision from the employee; or
7. To care for other family members, if:

. a; the employee hås been employed by the county for twelve rnonths or more
and h~s worked a minimum of nine hundred ten hours (thirt-five--hour em'ployee) or one thousand fort .
hours (fort-hour employee) in the preceding twelve months; .

. . b. the family member is the employee:s spouse or domestic partner, the
employee's child, a child .of the employee's spouse or domestic partner, the parent of the employee,
emplOYee's spoUse or domestic pàrti:er oran individual who stands otstoqd in loco parentis to the
employee, the employee's spouse or domestic partner; and

c. the. reason for the leave is one of tne following:
(1) the birth of a.son or daughter and care of the newborn child,or

placement with the employee of a son or daughter for adoption or foster care, if the leave is taken within
twelve months of the birt,adoption Or placement; .

(2) the care of the employee's child or child of the employee's spouse or
domestic partner whose ilness or health condition requires treatment or supervision by the employee; or

.- . (3) care of a fa.mily member who suffers from a serious health condition.
i. An employee may take a total of up to eighteen work weeks unpaid leave for his or her ówn

serious health condition., andforfamily reasons as provided inKC.C. 3.12.220.H.6. and K.c.C.. .. . . .. . .
International Brotherhood of Teamsters Local 117 -Transit Design and ConstruCtion Supervisors, Interest.
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3.12.220.H.7, combined. within a twelve-month period. The leave may be continuous, which is
consecutive days or weeks, or intermjttent. which is taken in whole or partial days as needed. Intermittent
leave is subject to the following conditions: . .

1. When leave is taken after the birth or placement of a child for adoption or foster care,
an employee may take leave intermittently or on a reduced leave schedule 

only if authörized by the
. employee's appointing authority . . .

2. An employee maY take leave intermittently or on a reduced schedule when medically
necessary due to a serious health condition of the employee or a family' member of the employee; and
. 3. If an employee requests intermittent leavè or leave on a redUced leave schedule under

K.G.G. 3.12.220.1.2 that is foreseeable based on planni:dmedical treatment, the appointing authority may
require the employee to transfer temporarily to an available alternative position for which the employee is
qualified and that has equivalent pay and benefis and that better accommOdates recurring periods of
leave than the reguiar position of the employee. . .

J. Use of donated leave shall run concurrently with the eighteen work week family medical leaveentitlement: . . . . ...
K. The countystiaU c()ntinUeits contribution toward health .care benefits during any. unpaid leave.

taken under K.G.C. 3.12.220..1. . . '. . ..
L. Department management is responsible for the proper administration oJ the sick. leave benefit.

Verification from a licensed health Care provider may be required to substantiate the health condition of
the employee or family. member for leave requests. ..

M. An emploYee who returns from unpaid family or medical leave within the time .provided in this
ordinance section is entitled, subject to bona fide layoff provisions, to: .

1 ,a. the same position he or she held when the leave commenced; or. . .
b. a position with ~quivalent status, benefits, pay and other terms and con~itions of .employment; and . . . .

2, The same. seniority accrued before the date on which the ieàve commenced.
N. Failure breturn to work by the expiration date of a leaveof¡3bsence may be causè for

removal and result in termination of the employee from county service. (Ord.15557 § 1, 2006: Ord.
13377 § 3, 1998: Ord. 12943 § 7, 1997: Örd~.12422§ 2, 1996: Ord.12014 §21,1995). .
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ADDENDUM C
AGREEMENT BETWEEN

KING COUNTY. .. AND . .
INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL 117

Transit Desigi and Construction Supervisors

Interest Árbitration. - Department of Transportation

RCW 49.12.270
Sick leave,: tie of£- Care of famiy members.
(1) If, under thé terms of a collective bargaining agreement or employer policy appliCable to an employee, the
employee is entitled to sick leave or other paid time off, then an employer shall allow an employee huse any or all of
the employee's çhoice of sick leave Or other paid time off to cafe for: (a) A child of the employee with a health
conditiqn that requires treatmer.tor supervision; or (b) a spouse, parent, parent-in-law, or grandparent of the
employeewhohas a serious health condition or an emergl:mcyconditiQn:Anemployee may not.take advance leave
until it has been éarned. The employee taking. leave under the circumstances described. in this section must comply
with. the terms of the collective bargáining agreement. or employer policy applicable'to the leave,. except for ailY terms
relating to the choice of leave. . . .. .. .

(2) Use of léave other than sick leave Or otherpaid time off to care for a child, spouse, parent, parent-in-law, or
grandparent urider the circumstances described in this. section shall be governed by the termS of the appropriate .
collective bargaining agreement or employer policy, as applicable. . .. ..
(2002 c 243 § 1;1988 c 236 §3.)Notes:. ... .

. Effective date -- 2002 c 243: See note following RCW 49.12265;

Legislative findings - 1988 c 236: ,iThe.legislattre recögni~es the changing natuteof the work force brought

aboutby increasing numbers ofwork.ing mothers,single parent households, and dual career familes. The legislature
finds that fhe needs of familes must be balahced with the. dem.ands of the workplace to promote family stabilty and
economic security. The legislaturefurther finds that it is in the public interest for empioyers to. accommodate .
employees by providing reasonable leaves from work for .familyreasQns. In order to promote family stabilty, .economic .
security, and the public interest; the legislature hereby establishes a minimum standard for faniily care. Nothing
contained in this act shall prohibit any. employer from estabiishing family care standards more generous.than the
minimum standards set forth in this act."(1988 C 236 §1.) .. . . .

Effective date -1981rc 236: "This act shall take ~ffect.on September 1,1988." (1988 c 236 §12:)

Implementation - 1988 c 236: "Prior to Sèptember1, 1988, the department of labor and industries may take such
steps as are necessary to ensure.that chapter236, Laws of1988 is implemented On September 1,1988." (1988 c 236§ 10J .. . ... .. .

Severabilty - 1988 c 236: "If any provision of thisaclor its application to any person or circumstance is held
. invalid. the remainder. of the act Or the application of the provision to other persons. or circumstances is not affected."(1988 c 236 § 11.) . . .

-64-
International Brotherhood of Teamsters Local 117 - Transit Design and Construction Supervisors, Interest
Arbitration - Department of Transportation
153COJ08_Addendum C



tl
King County

Checklist and Summary of Changes for the attached
Memorandum of Agreement

International Brotherhood of Teamsters Local 117 (Transit Design and
Construction Supervisors - Department of Transportation, Interest
Arbitration), Memorandum of Agreement. Subject: Wage Rate For Transit
Engineer V

This agreement adjusts the rates of pay of the Transit Engineer V's in the Transit
Design and Construction Supervisors bargaining unit. This agreement was reached
as a result of a reopener in the collective bargaining agreement to discuss the
effects of an interest arbitration decision in another bargaining unit. There are three
Transit Engineer V's in who will receive a salary range increase as a result of this
agreement.

2. This agreement provides for a one-time lump-sum payment to the three Transit
Engineer V's in the bargaining unit.

3. This agreement concludes the negotiations under the reopener provision of the
collective bargaining agreement.

4.

5.

6.
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KING COUNTY COUNCIL
ADOPTED LABOR POLICIES

CONTRACT SUMMARY

CONTRACT: I nternational Brotherhood of Teamsters Local 117
(Transit Design and Construction Supervisors -
Department of Transportation, Interest Arbitration)

TERM OF CONTRACT: June 11, 2008 through December 31,2011

DESCRIPTION OF WORK
PERFORMED BY BARGAINING

UNIT MEMBERS:

Supervisory work in the Transit Design and Construction
Section

NEGOTIATOR: David Levin

COUNCIL POLICY COMMENTS

~ REDUCTION-IN-FoRCE: Pre-layoff process, notice, and recall rights are specified by
the underlying contract.

~ INTEREST-BASED The parties conducted bargaining in a manner that attempted
BARGAINING: to satisfy the parties' interests.

~ VACATION ACCRUAL & SICK The underlying contract's accruals and cashout provisions
LEA VE CASHOUT: are consistent with King County Code.

~ DIVERSITY IN THE COUNTY'S. The underlying contract includes a comprehensive equal
WORKFORCE: employment opportunity clause.

.~
CONTRACTING OUT OF The underlying contract contains a provision about the
WORK: contracting out of work that strikes a balance between the

bargaining unit's preservation of its work jurisdiction and the
county's need to perform its services.

~ LABOR / MANAGEMENT The underlying contract allows for employee release time to
COMMITTEES: participate in Labor-Management Committees.

~ DISCIPLINE & GRIEVANCES: The underlying contract has just cause protection and
binding arbitration for grievances. Parties are encouraged to
try alternative dispute resolution before filing formal claims.

~ MEDIATION: The underlying contract does not address mediation,
although the parties may jointly agree to resolve disputes
through mediation. The parties have previously used
mediation to resolve disputes.

~ CONTRACT CONSOLIDA TION: N/A

~ BENEFITS TRUST PLAN: The underlying contract has a provision whereby the
employees contribute to the Western Conference of
Teamsters Pension Trust.
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KING COUNTY COUNCIL
ADOPTED LABOR POLICIES

CONTRACT SUMMARY

CONTRACT: International Brotherhood of Teamsters Local 117
(Transit Design and Construction Supervisors -
Department of Transportation, Interest Arbitration)

COUNCIL POLICY COMMENTS

~ HEALTH BENEFITS COST The underlying contract states that heath insurance is

SHARING: provided through the Joint Labor Management Insurance
Committee Agreement.

~ RELEASE TIME: Release time was consistent with county policy.

~ TIMELINESS OF LABOR Bargaining was a product of a reopener in the underlying

CONTRACT NEGOT/A T/ONS: contract. No timelines were specified under the reopener for

the completion of negotiations. The parties negotiated for
several months to reach this agreement.

~ TIMELINESS OF This agreement wil be timely implemented.

IMPLEMENT A T/ON:

~ USE OF TEMPORARY AND The underlying contract is consistent with county policy on

PART- TIME EMPLOYEES: the use of temporary and part-time employees.

~ USE OF LEA VE FOR The underlying contract's leave provisions are consistent with

PERSONAL AND FAMIL Y county policy and state and federal law. 

MEDICAL PURPOSES:

MISCELLANEOUS CONTRACT ISSUES:

~ BIWEEKLY PA Y: All employees are paid on a biweekly basis.

~ INTEREST ARBITRA T/ON Yes.
ELIGIBLE:

~ No STRIKE PROVISION: The underlying contract contains a standard no strike
provision.

~ ADDITONAL LEA VE None specified in the underlying contract.

PROVISIONS:

~ HOURS OF WORK: The standard workweek for this bargaining unit is 40 hours.

~ PERFORMANCE Annual performance evaluations are provided to the unit.

EVALUA TIONS:
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Attachment 3

October 26, 2009

The Honorable Dow Constantine
Chair, King County Council
Room 1200
COUR THOUSE

Dear Councilmember Constantine:

Th,e enclosed ordinance, if approved, wil ratify the hiternational Brotherhood of 
Teamsters

Local117 (Transit Design and Construction Supervsors, hiterest Arbitration) Memorandum of
Agreement for the period of June 11,2008, through December 31, 2011. This agreement
covers three employees in the Deparment of Transportation.

Employees in this bargainig unt perform supervisory-level work in the Design and
Constrction Section ofthe Metro Transit Division. Ths agreement only affects the Transit
Engineer V classification in the bargainng unt. There are three employees in this job
classification.

Both the Technical Employees Association (TEA) Transit Design and Constrction Staffunt

and the hitemational Brotherhood of Teamsters Local 117 (Teamters) Transit Design and

_ Constrction Supervisors unit contain Transit Engineer V's and VI's. When the Teamsters'
Supervisors bargainig unit settled its collective bargaing agreement with the county for the
term of June 11, 2008, though December 31, 2011, bargainng was still underway with the
TEA. The county agreed to reopen negotiations with the Teamsters whenthe TEA bargaining
concluded, in order to address any wage disparties. The TEA bargainig concluded with an
interest arbitration decision being issued which increased the wages of the Transit Engineer V
classification. The Teamsters then reopened negotiations. Ths Memorandum of Agreement
adjusts the wages ofthe three Transit Engieer V's in the bargainig unt and provides for.a
one-time lump-sum payment to each of the three employees.

The settlement reached is a product of good faith collective bargaining between Kig County
and the Union. The agreement compares favorably with other settlements and is within our
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The Honorable now Constantine
October 26, 2009
Page 2

capacity to finance. This agreement has been reviewed by the Office of the Prosecuting
Attorney, Civil Division.

If you have questions, please contact James J. Johnson, hiterim Labor Relations Manager, at
206-296-8556 at your convenience.

Sincerely,

Kur Triplett
King County Executive

Enclosures

. cc: King County Councilmembers

ATTN: Tom Bristow, hiterim Chief of Staff
Ane Nons, Clerk ofthe Council
Fran Abe, Communcations Director

Beth Goldberg, Deputy Director, Offce of Management and Budget
Bob Cowan, Acting County Adminstrative Officer, Deparent of Executive Serces

(DES)
Anta Whtfield, Director, Human Resources Division (H), DES
Michael Frawley, Deputy Director, HR, DES
James J. Johnson, hiterim Labor Relations Manager, HR, DES
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