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SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by
and between King County and International Brotherhood of Teamsters Local i i 7 (Wastewater
Treatment Division, Section Managers and Assistt Managers) representing employees in the
deparent of natu resources and parks; and establishig the effective date of said agreement.

SUMMARV

Ths Proposed Ordinance will ratify the Interational Brotherhood of 
Teamsters Local 117

(Wastewater Treatment Division, Section Managers and Assistat Managers) Collective
Bargaing Agreement for the perod of May 13, 2008, though June 30, 2010. This agreement
covers i 5 employees in the Deparent of Natual Resoures and Parks. This bargaining unit is
newly formed and this is the first contract with this group. Ths ageement establishes the terms
and conditions of employment for these employees. The wage settlement for 2008 includes
market basd rage increases for Project Planng and Deliver Managers, Oprations Managers,
and Finance Managers, all retroactive to May 13,2008.

The Baraainina Unit at a Glance
Ths bargaing unt includes the senior and mid-level manager who are the organzational
leader responsible for the five sections of the Wastewater Treatment Division, and the county's
Bnghtwater project. The five sections include:

1. Eas operations and maitenance (Renton, Vashon, Caration, and the Bnghtwater
Treatment Plants) and West opertions and maintenance (West Point Treatment Plant);

2. Resourerecovery;

3. Finance and Adminsttion;
4. Project Plang and Delivery; and,

5. Environmenta and Communty Services.

1
-1-



Employees in this bargaining unt are responsible for accomplishing the division's mission to
protect public health and the environment by: conveying, treating and reclaiming wastewater
and by-products; operating and maintaining wastewater facilties; planng to meet futue
wastewater needs; and, providing engineenng, environmental and constrction services for our
facilities and programs. In addition, employees in ths bargaining unit are responsible for the
supervision, either directly or though subordinate supervisors, of the approximately 600
employees of the division. The managenal leadership of these employees is responsible for
providing water treatment services to 17 cities, 17 local sewer distrcts and more than 1.4 millón
residents in Kig, Snohomish and Pierce counties.

Consistency with Labor Policies
The proposed bargaining agreement appear consistent with adopted labor policies.

Penormance Evaluations
The employees in ths bargaining unit receive regular performance evaluations.

BindinG Arbitration

The unt is not eligible for interest arbitration.

New BarGaining AGreement Provisions'
As noted ,above, ths agreement is a new contract (the employees in ths bargaining unt were not
previously represented), and as a consequence all of the provisions are new.

OnaoinG Contract Provisions
Whle ths is a new contract, it contains the stadad contrct provisions contained in most
other county contracts. Notable standard provisions are listed below.

Wage Settlement - The wage settlement for 2008 includes market based range increases for
Project Plang and Delivery Managers, Operations Managers, and Finance Managers, all

retroactive to May 13, 2008. There is a wage reopener for Assistat Operations Managers upon
completion of a reclassification process. In addition, Employees can receive up to $200 per
month in certification payments.

Vacation and Leave - The bargaining unt will move to a benefit time system that includes cash-
out provisions, consistent with a previously established model in the Wastewater Treatment
Division. Under the provisions of this contrct, employees will move to a benefit time leave
system in which vacation and holiday leaves are contaed in one ban and extended sick leave
is in a separte ban. Employees may cash-out 120 hour of benefit time anually, and convert
40 hour of sick leave to benefit time on a one-time basis.
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Special Pension Provision - Employees in ths bargainig unt have elected to parcipate in the
Western Conference Teamsters Pension Fund. Employees will be paying a set contrbution
amount (based on the number of hours the employee works) into the fud. In this proposed

agreement, each employee will receive a $2,000 lump sum payment from the county to
retroactively fud the appropnate portion of their 2009 pension contrbution. The county will be
contrbuting $2.00 per hour to the Western Conference Teamsters Pension Fund retroactive to
Janua 1,2009 and the wages of the employees will correspondingly be reduced by ths amount

to ensure ful parcipation for 2009.

Cost of Living Adjustments (COLA) - The cost-of-living increases for 2009 and 2010 follow the

tyical county settlement agreed to with other labor organzations, including the terms of the

fulough agreement. The cost-of-living increases ar based on 90% of the increase in the All
Cities CPI- W Index, September to September; provided, however, that the amount produced by
application of the foregoing shall not be less than 2% nor greater than 6%.

Fiscal Note - The cost to implement the CBA includes $69,128 for retroactive pay, for 2009 the
cost is $102,850 and for 2010 the contrct costs are estimated at $87,812. The executive reports
that financial resources are available to support the contrct.

ATTACHMENTS

1. Proposed Ordinance 2009-0587

2. Fiscal Note

3. Tramittl Letter

INVITED

1. Amy Ban, Labor Negotiator, Labor Relations, Deparent of Executive Services
2. Bob Ralton, Labor Negotiator, Labor Relations, Deparent of Executive Serices
3. Jim Johnn, Acting Manager, Labor Relations, Deparent of Executive Services
4. Spencer Thal, Union Representative, International Brotherhood of Teamsters Local 117
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King County

Attachment 1
KING COUNTY 1200 King County Courtouse

516 Third Avenue
Seattle, WA 98104

Signature Report

October 22, 2009

Ordinance

Proposed No. 2009-0587.1 Sponsors Ferguson and Philips

. 1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and International Brotherhood of Teamsters Local

4 117 (Wastewater Treatment Division, Section Managers

5 and Assistant Managers) representing employees in the

6 deparent of natual resources and parks; and establishing

7 the effective date of said agreement.

8

9 BE IT ORDAID BY THE COUNCIL OF KIG COUNTY:

10 SECTION 1. The collective bargainig agreement negotiated between King

11 County and International Brotherhood of 
Teamsters Local 117 (Wastewater Treatment

12 Division, Section Managers and Assistant Managers) representing employees in the

13 deparent of natual resources and parks and attached hereto is hereby approved and

14 adopted by this reference made a par hereof.

15
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Ordinance

16 SECTION 2. Terms and conditions of said agreement shall be effective from

17 May 13,2008, though and including June 30, 2010.

18

KIG COUNTY COUNCIL
KIG COUNTY, WASHINGTON

ATTEST:

APPROVED this _ day of , ---

Attachments A. Agreement Between Kig County and Intematio~al Brotherhood of Teamster
Local 117 Representig the Managers and Assistant Managers Bargaing Unit in
Wastewater Treatment Division King County Departent of Natual Resources and

Parks, B. Addendum A Teamsters Local 117 Wastewater Treatment Division,
Managers and Assistant Managers Departent of Natual Resources and Parks
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AtíhfY l A
AGREEMENT BETWEN

KIG COUNTY
AND

INTERNATIONAL BROTHRHOOD OF TEAMSTERS LOCAL 117
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1 ARTICLE 1: PURPOSE

2 The intent and purse of this Agrement is to promote a collaborative relationship beeen

3 the paes and to set fort the wages, hour and working conditions of such employees as coverd by

4 this bargaig agrment.

S
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Iniemational Brotherhood of Teamters Loal 117 - WMtewater Trealment Division. Maner and Assistant Maner -
Deparmeni ofNalural Resouces and Parie
May /J 1008 to June 30, 2010
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i ARTICLE 2: UNON RECOGNITION. MEMBERSHIP. REPREENT A nON. SHOP

2 STEWARS

3 2.1 Union Recognition

4 The County regnzes Teaers Loc Union No. 117, afliate with the Interntiona

5 Brotherhood ofTeaei, as the sole and exclusive barning reresentative of all reguar ful-tie

6 and regular par-tie employees whose job clasifications ar listed in the attched Addendum A. In

7 reogng the Union as the exclusive bargainig repreentative, the County agr to not effect any

8 change in the wages, benefits, or workig conditions covered by th term of the Agrent, except

9 by mutual agrment with the Union. The County ag to extend recogntion of the Union as

10 baaig reprentative for any new or added eligible manager and asistt manager positions tht

11 may be created in the futu in the Wastewater Tretment Diviion.

12 2.2 Union Membership

13 A. It is a condition of employment that, within thrt (30) days of th effective date of

14 ths Agrent, all employees covere by the Agrement will beome an rema membe in goo

15 stng in the Union, or pay an agency fee to the Union in lieu of membership dues. Ths

16 reuirement will apply. to employee who ar temporaly appointed to work ina job clafion

17 cover by ths Agreement if the appointment is expe to las thrt (30) days or more, however,

18 they will not be reuir to pay intiation fee an beome a "membe in goo stading" if suh

19 action is ba solely upn an "acting position statu.

20 B. Employees covere by this Agrment who quaifY for an exemption frm the

21 reuireent for Union membehip ba on an employee's bona fide religious belief shl contrbute

22 an amunt equivalt to reguar Union dues to a chaty mutlly actable to th employee and the

23 Union. Th Employee shal fush th Union with wrtten prf each month th suh payments ar

24 beg made.

2S C. Faiur by an employe to abide by the prvisions ofpa A and B will

26 constitute jus caus for dischage. If an employee ha failed to fulfll th obligation set fort in A

27 an B, the Union will provide th employee and the County with seventy-two (72) hour notice of

28 intent to se the dischae of th employee. Dung ths peod th employee may brg th amount

Intertiona Brotherho ofTeamen Loal 117 - Waslewalet Treatment Division Managers an ÅSÏSan Maners -
Deparent of Natural Resouces and Parie
May 13, 200 to June 30.20/0159C0309 _ 9
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1 in arar curent to avoid dischae.

2 D. Upon request, the County will provide the Union with a curt list of all

3 employees in the bargaiing unt. Such list will indicate the employees' names, setion and/or unt,

4 employment statu, job classifcation, and date of hire into hisler curnt clasification.

5 E. The County wiIJ notifY the Union of all new hires, and will notifY the Union

6 whenever an employee is moved into or out of a baaining unt position. The notification will

7 include the employee's name, section and/or unit, employment sttus, job clasfication, dae ofbi

8 and effective date of the persnnel action.

9 2.3 Union'Dues Dedudion

10 A. Upon receipt of wrtten authorization individualy signed by a bargang unt

11 member, the County wil deduct from the pay of such employee the amount of dues, intiation fees,

12 assments and agency fees as certified by the Union.

13 B. The Union will indemfY and hold the County haess aga any claims made

14 and any suit intituted against the County on account of any collection of the dues for th Union. Th

15 Union ag to refud to the County any amounts pad to it in errr on account of the collection

16 provision, upon preentation of prope evidence thereof.

17 2.4 Shop Stewards, Union Actities and Repreentation

18 A. Union Representatives (Sta may visit the work location of employee cover by

19 the Agreement at any reonable time. They shall infonn the Division Diretor/designee upn arval

20 at the work site being visited.

21 B. The County agrs to regnze employee appointed and identified by the Union

22 as Shop Stewards. When contrct adsttion business is conducted durng working homs the

23 employee is respnsible for cleag th tie taen away frm work with hisler maer or

24 supervisor.

25 C. The Union shall be allowed us of bulleti board sp to post Union notice.

26 Ony recognd offcers, stewards, an st represntaives of the Union will be entitled to post an

27 remove Union materials, and only materals origiatig frm th Union offce and beg the Union

28. logo or signed by a staff reresntative of th Union may be posted on the Union bulletin bod

International Brotherho ojTeamsters LoIII7 - Wastewater Treatment Division, Manager and Au;$lan Manger -
Department of Natal Resources and Parie
May B. 1008 to June 30.1010
159COJ09
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i space. The Union shan be allowed to post electrnic mail notice on the County system if the notices

2 meet the sae requiremènts, provided they comply with Kig County Policies governg elecnic

3 mail and internet use.

4 D. Employees who ar desgnated by the Union as stewar and/or repretatives of

5 the bargaing unit may make limited us of County telephones, FAX machies, copiers an simlar

6 equipment for the puroses of contrct adnisttion in accordce with applicable County policies.

7 In addition, such employee representatives may us the County electrnic mai system for

8 communcations related to contrt adstration, provided they comply with Kig County policies

9 governing electrnic mail and internet us. In no circumtace shl us of the County equipment

10 interfere with County operations.
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1 ARTICLE 3: RIGHTS OF MANAGEMENT

2 The management of the County and the dirtion of the work force is vested exclusvely in the

3 County, except as may be limited by the express wrtten temis of ths Agrement All matter,

4 including but not limited to, the right to hire, appoint, promote, discipline and discharge reguar

5 employees for cause, improve effciency, trin, assign and dirt the work forc, develop and modify

6 clasification specifications, allocte positions to those classifications, detemiIne work schedules,

7 determne location of facilties, contrctig out work, and detemiine methods, proesss and mea

8 for providing servces, may be administered for its durtion by the County in accordance with such

9 policy or procedures as from time to time may be detemiined.
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1 ARTICLE 4: CONTCTG OUT

2 The Employer shall not contrct out work peonned an consistent with work perfonned by

3 members of the bargaing wit if the contrtig of such work eliminates rece or limits the

4 normal work load of the bang unt.

5 In the ca of a cirumstace that is beyond the control of the Employer at the time action is

6 required, tht could not renably have ben foreseen, and for which the Employer is not renaly

7 able to provide the ne tools, employees or equipment to peorm the work in a timely maer,

8 the Employer shall be alowed to enter into contrtig argements for this puse only. Th

9 Employer shall offcially notify the Union of such instaces in advance and discus the impact of and

10 possible altetives to these argements if any, on the bagainig unt.

t 1 If. in order to seur fudig for a spific project, the Employer is reuired to contrt all or

12 pa of the work to be peonned due to limtations impose by the fudig agent, such

13 contrcting shall not be consider a violation of the Agrent. In such inta, th Union shal

14 be offcially notified in advance.
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1 ARTICLE 5: BENEFI TIME

2 5.1 General DescnptioD

3 The benefit progr has two elements to it: one is Benefit Time (Bn and the other is

4 Extended Sick Leve (ESL). Both progrs ar built on the accrual rate table set fort in Section 5.5.

5 Ths progr recogns the need for scheduled time away frm th job (vacation and holidays) for

6 pèrsnal reasns and for ocions when the employee must be away beus of illness or injur.

7 Benefit Time is admstered with the understdig that: a) aT is intended to constue wages

8 eared for services rendered, and b) be business nee may constrn employee' abilty to

9 utilze leave, the Collective Baraing Agrment provides for a yearly cash converion of up to one

10 hundrd and twenty (120) hour of Benefit Time.

tl 5.2 Definitions

12 All BT and ESL time is baed on a two thousd eighty (2,080) hour yea. Benefit Time (BT)

13 is the ban of time aced for use durng scheduled pad time off, including holidays, and

14 uncheduled paid time off (excluding berevement leave and jury duty) to include the firs two (2)

is consecutive days of uncheduled ilness for employees and their dependents.

16 Extended Sick Leave (ESL) is the ba of time accrued for use durng all paid nonsheed

17 ilness exceng two (2) conseutive scheduled workdays for employees and their dependents as

18 well as for pre-scheduled paid time off (e.g., surgery or tests) of the employee or dependent.

19 Employees may donate aT and ESL to another employee in accordace with Secon 7.

20 5.3 Pnnciples
21 , A. The Benefit Time progr is intended to provide a productive workplace wher

22 employee are encourged to be healthy and regularly be at work.

23 B. Opraional effciency is incre by the rensible maement of the benefit

24 tie use.
25 5.4 Absence

26 Employees ar expeted to schedule 8T as far in advance as possible to faciltate busines

27 planng. Employee ar expeted to notify the Employer each day of any imheduled abs. If

28 the ren for unheuled absence is for ilnes in exce of two (2) conseutive days, th employee

Interational Brotherhoo o/Teamter Local I 17 - Wastewater Treatment Division. Managers and Assisan Manager -
Depatment o/Natural Resouces an Parks
May JJ 1008 to June 30. 10/0
/59C0309
Page 7-14-



1 shall be pad frm their accrued ESL ba beg with the th (3rd) day. However, al BT an

2 ESL time shall be cordinated with and supplementar to, Workers' Compnstion.

3 FLSA exempt employ~s use accred BT and ESL in incrments of not less than one regular

4 work day. FLSA exempt employees who are absent for par of a work day will not be reui to

5 chage such absences aga any accred leave baances nor will the employee's pay be reuce.

6 Benefit Time (BT) and Extended Sick Leve (ESL) will be paid only to the extet tht BT and

7 ESL hour have ben accrued by the employee in the pay peod immediately preceding th absence.

S 5.5 Benefit Time Accrual and Extended Sick Leave Accrual

9 Benefit Time acc shal be as follows:

10

11

12

13

14

lS

16

17

18

19

20

21

n
23

24

25

26

27

28

Accrual Rates

Years of Employment Annual Bi-weekl Hourl

Less th 5 yea 232 8.923 0.1 i 15

5 yea but les th 8 yea 256 9.846 0.1231

8 ye but les th 10 yea 264 10.1 S4 0.1269

10 yea but les than i 6 yea 296 11.385 0.1423

i 6 yea but les th 17 yea 304 1 1.692 0.1462

i 7 yea but les th i 8 yea 312 12.00 0.1500

i 8 yea but les th 19 yea 320 12.308 0.1538

19 ye but les th 20 yea 328 12.615 0.1577

20 yea but les th 21 yea 336 12.923 0.1615

21 yea but les th 22 yea 344 13.23 1 0.1654

22 yea but les th 23 yea 352 13.538 0.1692

23 ye but les th 24 yea 360 13.84 0.1731

24 yea but les th 25 yea 368 14.154 0.1769

More tb 2S yea of seic 376 14.462 0.1808

Inlerionø Br ofTeoler Loal i J 7 - Wastewater Treatent Division Managers an Assistan Managers-
Depamen ofNaIaI RaOf and Parks
May 13.200 to.h 3D. 2010
J59C0309
Page 8
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1 Anua and bi-weekly totals in the above table ar approximations and may vaislightly

2 basd on the hourly rate.

3 Extended Sick Leave accru shall accumulate for all employees on the basis offift-six (56)

4 hour per yea (0.0269 hours per hour).

5 The hourly accrual rates indicated in ths arcle shall not be constred to mean that FLSA

6 exempt employees receive compensation based on number of hour worked.

7 5.6 Benefit Time Aeeumulati~n and Extended Sick Leave Accumulation and

8 Conversion

9 The maximum accumulated carover of Benefit Time frm the pay period ending before

10 April i st of one caendar year to the next shall be six hundrd (600) hour. Employees with at leas

11 four hundre and eighty (480) hour at that time shall have the option to convert up to one hundrd

12 an twenty (120) hour to cah, down to a balance of four hundrd and eighty (480) hour.

13 There shal be no limit on the amount of Extended Sick Leave (ESL) accrued.

14 Benefit time will accrue prosptively upon implementation of ths agrent. On a õne-time

15 basis upon implementation of ths agreement, employee may conver up to fort (40) hour frm

16 their sick leave baance into benefit time. Any remaining sick leave baance wil conver into

17 extended sick leave. Vaction leave baances will convert to benefit time.

18 5.7 Upon Retirement or Death

19 Upon retirement from the County or death, an employee or their beneficiai shal be pad for

20 up to four-hundr eighty (480) hour of acrued benefit time (aT) at one-hundred pent (1001')

21 and for all accrued Extended Sick Leave (ESL) at thirt-five percnt (35%).

22

23

24

25

26

27

28
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i ARTICLE 6: LEAVES OF ABENCE WITH AN WITHOUT PAY

2 6.1 Leaves of Absence With Pay

3 A. Bereavement Leave. In the event of death of a member of the employee's famly,

4 an employee will be grted two (2) days offwith pay. An'additiona day off will be grted when

5 tota trvel to attend the fuera is two hundr (200) miles or more. In addition to the bevement

6 leave grted herein, a maxmum of th (3) days Extended Sick Leave may be us with approval

7 of the employee's suprvsor. For purses of ths section, employee's faly is defined as:

8

9

10

11

12

13

14

· Employee's spous or domesic paer

· Childrn of the employee, employee's spous or domestic par

· Parnts of the employee. employee's spuse or domesic paer

· Siblings

· Grdchildrn

· Gradparnts

· Son.in.law, daughter.in-law

15 B. Jury Duty/Subpoena. An employee caled for jur duty or subpona may be

16 allowed th nec leave with pay not to exced fort (40) hour pe week. Th employee should

17 notify hisler suiso immediately upon reiving notificaton of jur duty or subpona As the

18 employee will be pad by th Employer, compenson received frm ajur fuction shal be

19 submitted to the Employer. Any payment for trvel expens will be reimbur to the employee.

28 The employee shal mae ever effort to report to work in cas of eay excusa. Ths seon doe

21 not apply when th employee is a plaintiff or defendant

22 C. Miliry DutyflraiDiDg Leave. An employee who is a membe of the

13 Wasgtn Nationa Gua or any organize ree of th Ared Forc of th Unite State, an is

14 ordered to be on acve trning du, shall be alJowed twenty-one (21) work days of milita leave

15 durng eah trnig yea. Th employee mus prent order for acive or inactve trnig dut to

26 hisl suisor pror to tang leave. Th employee may receive milta leave for weekend

27 ret du.

28 D. Execve Leve. Employee cover by ths agmet who ar in positions
Intemiona Brotho ofTeoen Loal 117 - Wastewater Treamen Division Managen an Assistant Managen-
Depten of Natal Res an Parlu
May 13. 200810 Jun 30. 20/0
1 j9C0309
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1 exempt from the overtime requirements of the Fair Labor Stadars Act will reeive the (3) days of

2 Executive Leave per calenda year, prorated for parial year. Up to seven additional days per year, as

3 provided in Executive policy 8-1-2, may be grted at the discretion of the Employer.

4 E. Miltary Famil Leave. As provided under RCW 49.77 employees whose spouse

5 is a member of the United States amed forces, national guard, or reserves who has been notified of

6 an impending call or order to active duty, or who ha ben deployed, or when the milta spous is

7 on leave frm deployment, shall be entitled to a total of fifteen (15) days of unpad leave per

8 deployment. In addition, the National Defense Authorization Act (NAA) amends the Family and

9 Medical Leave Act (FMLA) by providing up to twelve (12) weeks of leave for "any quaifying

10 exigency" and up to twenty six (26) weeks ofFMLA leave to car for the senous health condition of

11 an injurd or il active duty service member. Leave for a "quaifying exigency" provides up to twelve

12 (12) weeks ofleave for one of eight (8) clealy defined reasns arsing out of the fact that the spus,

13 son, daughter, or parent of the employee is on active dut, or has ben notified of an impending cal to

14 active duty status in support of a contingency operation. Milta cargiver leave under the NDAA

15 provides up to twenty six (26) weeks of leave, instead of the stadad twelve (12) weeks, to ca for

16 the senous heath condition of a covered service member who is reovering frm an ilnes or injur

17 sustaed in the line of duty dung a contingency operation. Eligible family membe for milita

18 cargiver leave include the spouse, son, daughter, parent, or next orkin of the injured covere sece

19 member. Leave under the NDAA continues to follow the sae eligibilty criteria, protections and

20 benefits available under the FMA law.

21 F. Domestic Violence Leave. Employees who ar victms of or family members of

22 victims of domestic violence, sexua assault, or stakig may tae renale leave frm work for

23 legal or law-enforcement asistance, medica treatment or counling as provided for under .

24 RCW 49.76. Employee may us any accrued leave for domestic violence leave, including sick leave

25 or other pad time off compenstory time, or unpaid leave time. Employee eligible for ths leave

26 include a child, spuse, parnt, parent-in-law, grdpart or persn whom with th employee has a

27 dang relatonship.

28 6.2 Family and Medical Leve

Internationa Brotherhoo o/Teamsters Local I / 7 - Wastewaler Treatent Division Managers and Assistant Maners -
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1 Up to eighteen (i 8) weeks of unpad leave shal be grted to eligible employees for the

2 employee's own senous heath condition, or for famly ca, as provided by King County Code §

3 3.12.220 (Substitute Ordinance No. 13377), as amended

4 The employee mus exhaust all accrued sick leave (ESL) prior to using unpaid leave for the

5 employee's own heath condition. Donated leave shal ru concurtly with unpad leave.

6 For a leave for family reasns, the employee shall choose at the beginnng of the leave

7 whether it will be pad or unpaid; when an employee chooses to tae paid leave for famly rens,

8 the employee may reerve up to 80 hour of accrued sick leave (ESL).

9 The County shall continue its contrbution to heath insurce dunng the period of unpad

10 leave.

11 6.3 Leaves of Absence Without Pay

12 Employees may request a leave of absence withut pay by presenting a wrtten reque to their

13 imedate supervser along with any supprtg documentation. Th decision to grt a leave of

14 abnce without pay shal be at the discretion of the Employer.

15 6.4 Return from Leave of Absence

16 Employees wating to retu from a medicaleave of absenc, or who nee to extend the

17 leave of absence beyond the original retu date may be reuire to be examine by a physician of

18 th Employer's choice at th Employer's cost to detenine th employee's right to either a contiuig

I' leave or wor status.

20 Employee will be re-employed in their former classificaion at the end of the leave, prvided

21 th employee is able to peorm th work. Seiority, Extended Sick Leve baan eaed, an

22 Beefit Time ac rates ba upon seority established at the time of depa on leave of

23 ab shl be reore when the employee retu to wor. No seniority or benefits wil acrue

24 while on a leve of ab without pay. In the ca or a leave for the purse of conducng Union

25 buin, employee grted leave win continue to ea seority.

26 6.5 State Law

27 To the extent tht the Washington State Family Ca Act (RCW 49.12.295) provides a grte

28 beefit th th prvisions of ths Agrment, th Washington Stae law will apply.

lntenio Brotherho ofTeomers Local J 17 - WastNoIer Treament Division Mangen and Assistant Manen-
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í1 ARTICLE 7: LEAVE DONATION \
i

2 Employee may donate BT and ESL to another employee in accordace with King County .1.
. i

3 guidelines for donation of vacation and sick leave, respectively, except that donated hour will accrue

4 to the donee's appropriate leave ban and do not expire or retu to the donor once accrued.
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1 ARTICLE 8: MEDICAL. DENTAL & LIFE INSURCE

2 The Countý prently paicipates in gr medica, denta and life inurce progrs. Th

3 County agrees to maitan the level of benefits as curntly provided by these plans and pay

4 premiums as curently practiced, durng the life of this Agrment uness modified by the Joint

5 LaborlMangement Inurce Commttee.

6 The County agree to continue the Joint Labor-Mangement Insurce Commttee compri

7 of repretatives frm the County and its labor unons. The fwction of the Committee shal be to

8 review, study and make reommendations relatve to existig medical, denta and life insce

9 progrs.

10 The Union an County agree to incorprate changes to employee insurce beefits which the

11 County may implement as a resut of the agreement of the Joint Labor-Management Inurce

12 Committee.
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1 ARTICLE 9: WAGE RATES

2 9.1 The clasifications and rates of pay for all employees in the Managers and Asistt

3 Managers bargaining unt ar listed in Addendum A of ths Agrement and ar retracve to May 13,

4 2008.

5 9.2 The following Cost of Living provisions shall apply:

6 A. Effective Januar 1,2009, the rates of pay in effect on Deember 31, 2008, shl be

7 increased by 90% (ninety percent) of the percentage increas in the United States City Average

8 Consumer Prce Index which occur durng the twelve (12) month period from September 2007 to

9 September 2008; provided, however, such percentage increase shall be not less than two peent (2%)

10 nor shal it exceed six percent (6%). The Index used shal be the Consumer Prce Index for the Urban

11 Wage Eaer and Clerica Workers (CPI-W) as published by the Buru of Labor Statistics, U.S.

12 Depmment ofLabo~

13 B. Effective Janua 1,2010, the rates of pay in effect on Decmbe 31,2009, shall be

14 incred by 90% (niety percent) of the percentage incree in the United States City Avere

15 Consumer Price Index which occur durng the twelve (12) month peod frm September 2008 to

16 September 200; provided, however, such pecentage incre shal be not les th two perct (2%)

17 nor shall it exced six peent (6%). The Index used shal be the Consuer Price Index for the Urba

18 Wage Eaers and Clerca Workers (CPI-W) as published by the Bureau of Labor Statistics, U.S.

19 Depmment of Labor.

20 9.3 Employees hired at Step 1 of the applicable pay rage shall advance to Step 2 on the

21 November" 1 following successful completion of their probationa period provided they reeive a

22 satisfactory pedonnance apprasa durng the anua merit review process. Employees who ar at

23 Step 2 or above shall progres two (2) steps anualy on Novembe 1 provided they reive a

.24 satisfactory pedonnance apprsa durng the anua merit reiew proess until rehing the top step

25 of their saar rage. Ths provision is retroactive to May 13, 2008. Employee who ar at Step 10

26 and receive an outstading rating on their pedonnance apprasa for two consutive yea shal be

27 eligible for a ment incre of no less than two point five peent (2.5%), and no more th five

28 percent (5%), above Step 10. Ths must be re-eed each yea.

International Brotherhoo o/Teamters Loal 1/7 - Wastewater Treatment Division, Managers and Assistan Manager-
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1 9.4 Salary Study Subject to Mediation and Faet Finding. If the paes fail to rech

2 agreement on wage rates;the paries will simultaeously (1) reues the asistce of an imparal

3 thrd par selected by the paries; if the paries caot rech agrment, then the medator will be

4 selected thugh the Public Employment Relations Commission to mediate the negotiations; and (2)

5 appoint a neutr fact-finder puruat to the selection proes below. The mediation wil be

6 scheduled ahead of the fact fiding heag. The fact-finder shl be chaed to mae non-binding

7 recommendations to th pares as to the tenns of an agrment regarding wage rates for the

8 clasifications at isse. The fact-fider shall consider the maret position of the clasifcations and

9 the economic circumstaces of the employer (King County and the Wasewater Treatent Divison)

10 in makng his or her reommendations. The fact finding will be concluded no later th six (60)

11 days afer the conclusion of mediation with the reommendation to each par. The cost of the fact-

12 finder shal be borne equaly by the pares.

13 A. Selection. The paries will attempt to mutuly agr on a fact-fider. Absent

14 such agreement, th pares will reuest a pael frm the Public Employment Relatons Commssion

15 and will select a fact-finder thugh mutu stkig.

16 B. Hearig. The hearng procedur shall be deterned by th fact-finder but sh be

i 7 conducted farly and expeitiously.

18 c. Recommendation. Pror to issuing a formal remmendaton, the fact-fider will

19 meet informally with the paies to infonn thm of his or her findings. Thereer, the paes will

20 have one week to rech an agement. If the paries ar unable to reh agment the fact fider

21 shal isse his or her decision.

22 9.5 Reclassification. The County will condct a clasfication stdy on th Asistt

23 Wasewat Oprations Plant Manager position. If th study rets in a relasificaton of th

24 position, th paes may repen the agent for the limited puse of negotiatig whth a rae

25 adjusent is mete, and the effecive date of th rage adjustmt. Th decision on the

26 relasificaon is at discon of manement and is not gnevable.

27

28
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1 ARTICLE 10: HOURS OF WORK

2 Schedules - The establishment of work schedules is vested solely withn the purew of the

3 County and may be changed from time to time.

4 Fair Labor Standards Act - Employee covered by this bargaining unt ar employed in a

5 bona fide executive, admnistrtive or professional capacity and are in tur exempt from overte

6 payments under the Federa Fair Labor Stadars Act. Bargaining unit employees shall be cover

7 under the King County Executive Leave Pay and Leave Prctices for Executive Adminstrtion and

8 Professiona Employee policy (Executive Policy PER 8-1-2) and modifcations therto, and are

9 expected to work the hour neces to satisfactonly perform their jobs.
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1 ARTICLE ll: DISPUTE RESOLUTON PROCEDUR

2 The Union and the County reognize the importce of settling isues in a fai and rensble

3 maner at the lowest possible level of supervision and to use confict reolution methods whenever

4 possible.

5 Grievance Definition - An issue rased by an employee regarng the interpretation and/or

6 application of the expres wrtten term of ths Agreement. A grevance, to be timly, mus be

7 prented in wrting to the employee's supervisor with ten (10) workdays of 
the ocurnce or the

8 employee's knowledge of the event. The grevance must conta a desption of the event, whe the

9 event took place and/or when th employee had knowledge of the event, the Arles allegedly

10 violated, and the remed sought.

11 Step 1 - The Division Director or designee shall have fifteen (15) workdays frm the reipt

12 of the grevace to addr the issue with th employee. Th Division Diretor shl rend to th

13 grevance in wrtig within fifteen (15) workdays followig the meetig with th employee.

14 Step 2 - If the grevane is not relved, it may be referrd in wrting with ten (10) workdays

15 followig the date of the Division Dirtor's decision to the Deparent Diretor Idesignee. if the

16 grevance is not pured to the Deent Dirtor ¡desgnee withn the ten (l0) workdays, it sh

i 7 be preum resolved.

18 Step 3 - If the grevance is not resolved in Step 1 or 2, th grevance may be submitted.to

19 arbitraion within twenty (20) working days of 
the date of rens provided in Step 2 (or the date by

20 which such decision is due, if no decision is issued). Failur to sek aritrtion within 20 days will

21 relt in the dismissa of the grevance.

22 Should aritrtion be nec either afer an attempt to mediate the dispute or dirctly afer

23 Ste 2, th Paries shal selec a th disintereted pa to serve as an arbitrtor. In the event th th

24 paies ar unble to agree upon an arbitror, thn th arbitrtor sha be selected frm a pael of

25 seven aritrtors fushed by th Federa Mediation an Concilation Sece, whichever sour is

26 mutually acceptable. The arbitrtor wil be selected frm th list by both th County reprentave

27 and th Union, each alterntely sting a name frm the list until only one nae remains. 1b pa

28 to stke firs shall be detene by a coin toss. Th aritrtor wier volunta labor aritron
Interationl Brotherhoo ofTeomter Loal 117 - WasewDler Treatent Diision, Manger and Assistøn Manager-
Departmen of Natural Resources and Parie
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i rules of the Asociation shall be asked to render a decision promptly and the decision of the aritrtor

2 shall be final and binding on both pares.

3 No matter may be arbitrted which the County, by law, has no authority over, nor authority to

4 change, or has been delegated to any civil service commssion or personnel board as dermed in RCW

5 41.56.

6 The arbitrtor shall have no power to change, alter, detrct frm or add to the provisions of

7 ths Agremen~ but shall have the power only to apply and interpret the provisions of ths Agreement

8 in rechig a decision.

9 The arbitrtor's fee and expenses shall be borne equaly by both paes. The fee for any cour

10 reporter for a verbatim reord of any proceeding shall be borne by the pa requestig sae unes

1 i otherwse mutuly aged. A copy of any record shall be made available to the other par at cOst.

12 Each par shall bear the cost of its prestation, including attrney's fees, regardless of the outcome.

13 Ther shall be no strkes, cetion of work or lockout durig such conferences or arbitron.

14 The paies may utiize mediation upon mutu agrment at any step of the grevance pro.
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1 ARTICLE 12: SENIORITY AN JOB SECURITY

2 With respet to layoff and rel of employee the Employer will layoffby invers seniority

3 and reall in order of seniority with the job clasification afected, provided tht the employee in

4 question has the speific quaifications and demonstted abilties to perform the work at isse.

S Management and the unon reogn that the natu of work performed by members of ths

6 baraining unt is tyically ver speific to the position and not easily trferle even with

7 classifications, so it is unikely that bumping or recall procedures would apply.
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ARTICLE 13: WORK OUTSIDE OF CLASSIFICA nON

An employee who is temporaly asigned in wrtig by his/er supeisor to pedonn the work

of a higher-payig clasification shall be paid the first step of the pay rage of the existng higber-

level job classification or to a pay step in the existing higher clasfication that provides an increas of

approximately five peent (5%) above the former rate of pay, whichever is greater. Compeon

for performing the work of a higher-payig clasification may not exceed the top step of the new

rage unless the employee wa reeiving above Step 1 0 ~erit pay. In those instaces, the pay may

exceed the maximum of the new pay rage by not more th five percent as long as the ment pay

remains in effect. This provision is to be implemented consistent with County policy for spial duty

10 pay.
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1 ARTICLE 14: MISCELLANEOUS AN SPECIAL CONDITIONS

2 14.1 Special Pay

3 A. License and Tuition Reimbursement - Employees reuired to have speial

4 licenses and/or require to attend seminaoutside cours of stdy tht relate to business needs and

5 ar approved in advance will be reimburd.

6 B. Certcation Pay - Employee with the following certfications will reeive the

7 corrsponding amount monthy, up to a maimum of $200 per month provided that the cerfication

8 is diretly applicablë to their position. Employee must provide at leat bi-anua documentation of a

9 certfication to receive compensation, or anually if cerification reuires anua renewal.

10 Membehip in an organization doe not quaify an employee for compenstion. This

11 provision is retractive to May 13, 2008.

12.

13

14

is
16

17

W A State registered Professional Enginee:

State ofW A DOE Wastewater Group IV Cerification:

Prject Management Prfesiona:

eMl Consction Manger

$100

$50

$50

$50

c. One Time Lump Sum Payment: All employees in the baganing unt will

18 reeive a one-tie lump su payment of two-thousd dollar ($2,00.00), which amount, if eleced

19 by the barg unt will be direted towards the reoactive pension contrbutions, if any, to th

20 Wesern Conferenc of Teaers Penion Trut.

21 14.2 Vehicle Usage ReimbursemeDt - Employee who ar reuired an ar autri to us

22 thir own vehicles on the Employer's business shall be reimbu at the Inte Revenue Seice

23 rate in effect at the time of us.

24 14.3 PenoDDel Files - The employee or hier reretative (iftl employee so autrizes

25 in wrtig) may exaine the employee's persnnel fie. Employee may reues tht a document be

26 reoved frm thir persnnl fie in acrdace with establishe division proedur and HR policy.

27 14.4 PeñormaDce EvaluationIevelopmeDt Revew - Th Employer sh maita a

28 system of employee peor evauaonsdevelopment reviews designed to give a fair evalon

Intemaliono Brotho ofTeØ1ter Loal 117 - Wasewater Trealenl Division Møners an Assiston Manger-
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i of the work performed by the employee and to guide the professional development of 
the employee to

2 meet business and individua needs.

3 A copy of the final evaluation will be provided to the employee, and a copy will be placed in

4 the employee's permanent personnel fie. The employee will be given an opportty withn thrt

5 (30) days of the evaluation to attch comments to the evaluation in the personnel fie.

6 An employee may appeal the evaluation to the next level of supervision above the pen who

7 did the evaluation, if he/she disagree with the ratings.

8 14.5 Legal Counsel - Employee naed as a defendant in a civil action arsing out of the

9 performance of the employee's duties shall be provided legal representation and indemification in

10 accordance with the provisions of Kig County Code §§ 4.13.010 and 4.13.020.

11 14.6 Drug Free Workplace - The Union agrees to comply with all applicable federa. state

12 and county regulations and ordinances with regard to the drg free workplace. When available, a

13 seond supervisor will obsrve the behavior tht warts a reasnable suspicion tes and wil

14 complete related forms in accordance with the County's Drug and Alcohol Policy.

15 14.7 Equal Employment Opportunity - The County or the Union shal not unawfly

16 discriminate in employment on the basis of race, color, religion, national origin, age, creed, mata

17 statu, sex, sexua orientation or on the prence of a sensry, mental or physical disabilty.

18 14.8 Training - Compensation for time in trng and costs of trning, such as tution, for

i 9 caer enhancement shall be grte in accrdance with the WTD trning policy.

20 14.9. Gain-Sbaring. Employees in this bagainng unit are not eligible for the Division's

21 gain shang progr. Upon implementation of the agrement, any gain-sharng payments to

22 employees in the unt will cea.
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1 ARTICLE 15: SAVINGS CLAUSE

2 Should any section of this Agrment or any addenda thereto be held invald by operation of

3 law or by any tnbun of competent jursdction, or should compliance with or enforcment of any

4 provision be retred by such trbun, the remainder of ths Agrment and addenda shal not be

5 afected thereby. In the event the Employer and the Union ar miable to mutuly ag upon

6 languge to relace tht held invalid by law or trbun, the pares agre to resolve their disagrment

7 though the mediaton and aritrtion step of the Dispute Resolution Proedures (Arcle 11).

8 It is intended that ths Agrment and the Employer's established persnnel policies, rues,

9 and regulations be complementa. Wherever the persnnel policies, rules, and reguations ar not in

10 conflct with ths Agrment, their provisions shall be applicable to employees in the barainig unt.

11 Wherever a confict may arse between sad persnnl policies, rules, and regulations, and ths

12 Agrment, the provisions of the Agrent shall contrl.
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1 ARTICLE 16: WAIVER AND COMPLETE AGREEMENT

2 Waiver.

3 A. The Agrement express herein in wrting constitutes the entire Agreement

4 between the pares and no express or implied or ora statements shall add to or suprsde any of its

5 provisions.

6 B. The pares acknwledge that dunng the negotiations which reulted in ths

7 Agrment, each had the unimted right and opportty to make demands ~d proposal with

8 repet to any subject or matter appropriate for collective bargaining, and tht th understadig and

9 agrments arved at by the pares afer the exercise of tht right and opportty are set fort in ths

10 Agrement. Therefore, the County and Teasters for the life of this Agreement, each voluntaly and

11 unquaifiedly wave the right and each ags that the other shall not be obligated to bagain

12 collectively with repet to any subject or matter, even though such subjects or matters may not have

13 ben within the knowledge of contemplation of either or both of the paries at the tie tht they

14 negotiated or signed ths Agrement.

15 Modifeation. Should the pares agre to amend or supplement the terms of 
ths Agrent,

16 such amendments or supplements shal be in wrting. No binding agrements, including but not

i 7 limited to memoradum of understading, side letters, etc., involving the day-to-ay adminsttion

18 of the collective bargaining agment or the bargaining relationships wil be entered into with the

19 bargainig representative without the authorization of the King County Labor Relations Manger or

20 . hisler designee.
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1 ARTICLE 17: WESTERN CONFRENCE OF TESTERS PENSION TRUST

2 17.1 Ba~k payments: Upon implementation of payments by the County to the Western

3 Conference of Teasters Pension Trust Fund, retr and lump sum payments to Employee as

4 described in Arcle 17 shall be applied by the County to bak Pension payments. All back payments

5 will be remitted to the Western Conference of Teamsters Pension Trut Fund. Back payments will be

6 cacuJated from Janua i, 2009 for each compensble hour.

7 17.2 Contrbution: The County shall pay $2.00 (two dollar) to the Western Conferce of

8 Teaster Pension Tru Fund on account of each membe of the baraig unit for every hour for

9 which compenstion was pai~ commencing effective as of Janua i, 2009, sad amounts to be

10 computed monthy, provided tht the maximum contrbution shall be limited to 2,080 (two thousad

11 eighty) hour per caendar yea. The County will comply with the Uniformed Servces Employment

12 and Re-eployment Rights Act (USERR) of i 994 in defining eligibilty and esblishig

13 contrbution rates for employees who are eligible for pension contrbutions while absnt frm

14 employment beus of active milta service.

15 17.3 Wage Reduction: All bargaing unt employee shal have their wage rate reuce by

16 the amout of the County's contrbution on th employee's behaf puruat to Secon 17.1, above.

17 17.4 Payments aDd Trust Rules: The tota amount due for each caenar month shal be

18 remitted in a lump su not latr than ten (10) busines days afer th close of the pay peod th

19 includes the last buses day of the month. The County agr to abide by th rues establish by

20 th Trutees of said Tru Fund to faciltae the accurte detetion of hour for which

21 contrbution ar due, prompt and orderly collection, an acurte reprtng and reording of amounts

22 pad.

23

24

2S

26

27

28

Intematon Brotherho ojTealtten Loal J 17 - Wastewater Trealment Division Managers and Assistan Maner-
Depament ojNOIai Raouca an Parlu
May IJ. 200toJuneJO. 2010159COJ09 - 3-
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1 ARTICLE 18: DURTION

2 The provisions of this Agreement shal become effective when ratified by the paes, and

3 cover the period frm May 13,2008 thugh June 30, 2010.

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

APPROVED this

Teaster Loc Union No.1 17, IBT

~
Secretar-Treaurr

I~~ day of oo!kÆ ! 2009.

By: ¿ ~.
King County Executive

,.,

¡
i

i
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Attachment 2

Collective Bargaining Agreement
International Brotherhood of Teamsters Local 117 (Wastewater Treatment
Division, Managers and Assistant Managers - Deparent of Natual
Resources and Parks

5/13/2008 -6/30/2010
D arent of Natual Resources & Parks

Mattew McCoy, Labor Analyst, DES Phone: 205-8004
Lorraine Patterson, Assistant Division Director, Wastewater Phone: 263-6184

Treatment Division

Note Reviewed by: Supplemental ¡eq¡Ired?

NO D 'YES Shelley De Wys, Budget Analyst, WTD

OrdinancelMotion No.

Title:

Effective Date:
Affected Agency and/or Agencies:

Note Prepared by:

Department Sign Off:

Phone: 263-9718

Salaries

OT

PERS & FICA

DNR $ 1,622,119$ 0
$ 210,875

$

$

$

$ 91,017

$ 0
$ 11,833

61,175
o

7,953

$ 77,710$ 0
$ 10,102

ASSUMPTIONS:
Assumptions used in estimatinl! expenditure include:

1. Contract Period (s): 5/13/2008 - 6/30/2010.
2. Wage Adjustments & Effective Dates:

Merit & COLA:
Other:

Retro/Lump Sum Payment:
3. Other Wage-Related Factors:

Step Increase Movement:
PERS/FCA:
Overtime:

4. Other Cost Factors:

4.88% in 2009 and 2.00% in 2010.
Rage increases for 4 of 15 employees. Certfication pay - estited at $50 per

monthemployee.
$2,000 per employee.

Steps 3-5-7~9 eliited from step strctue.

13%

All employees moved to vatation benefit tie package - one tie option to convert

sick leave to benefit tie offered. Gain-sharg elimated.

-36-
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Attachment 3

October 13, 2009

The Honorable Dow Constantine
Chair, Kig County Council
Room 1200
COURTHOUSE

Dear Councilmember Constantine:

The enclosed ordinance, if approved, wil ratify the International Brotherhood of Teamsters
Local 117 (Wastewater Treatment Division, Section Managers and Assistant Managers)
Collective Bargaing Agreement for the period of May 13,2008, through June 30, 2010. Ths
agreement covers 15 employees in the Departent of Natual Resources and Parks.

Ths bargaing unt includes the senior and mid-level manager~ who are the organzational

leaders responsible for the five sections of the Wastewater Treatment Division, and the
Bnghtwater project. The five sections include East operations and maintenance (Renton,
Vashon, Caration and Brightwater Treatment Plants) and West operations and maintenance
(West Point Treatment Plant), resource recovery, finance and administration, project plang
and delivery, and environmental and communty services.

Emplóyees in ths bargaining unt are responsible for accomplishing the division's mission to
protect public health and the environment by: conveying, treating and reclaimg wastewater
and-by-products; operating and maintaining wastewater facilties; planng to meet future

wastewater needs; and, providing engieenng, envionmental and constrction servces for our

facilties and programs. In addition, employees in ths bargainng unit are responsible for the
supervision, either directly or through subordinate supervisors, of the approximately 600
employees of the division. The managerial leadership of these employees is responsible for
providing water treatment services to 17 cities, 17 local sewer distrcts and more than 1.4
milion residents in King, Snohomish and Pierce counties.

Ths bargainng unt is newly formed and this is the first contract with this group. This
agreement establishes the terms and conditions of employment for these employees. The wage

-37-



The Honorable Dow Constantine
October 13, 2009
Page 2

settlement for 2008 includes market based range increases for Project Planng and Delivery
Managers, Operations Managers, and Finance Managers, all retroactive to May 13, 2008.
There is a wage reopener for Assistant Operations Managers upon completion of a
reclassification process. The cost-of-living increases for 2009 and 2010 follow the standard
county settlement agreed to with other labor organizations. Those increases are based on 90%
of the increase in the All Cities CPI-W Index, September to September; provided, however,
that the amount produced by application of the foregoing shall not be less than 2% nor greater
than 6%.

The settlement reached is a product of good faith collective bargaining between King County
and the Union. It conforms to the council labor policies. The agreement compares favorably
with other settlements and is with our capacity to finance. Ths agreement has been reviewed
by the Offce of the Prosecuting Attorney, Civil Division.

If you have questions, please contact James J. Johnson, Interim Labor Relations Manager, at
206-296-8556, at your convenience.

Sincerely,

Kur Triplett
King County Executive

Enclosures

cc: King County Councilmembers

ATTN: Tom Bristow, Interi Chief of Staff
Ane Nons, Clerk of the Council
Fran Abe, Communcations Director

Beth Goldberg, Deputy Director, Offce of Management and Budget
Bob Cowan, Acting County Admnistrative Officer, Deparment of Executive

Servces (DES)
Anta Whtfield, Director, Human Resources Division (H), DES
Michael Frawley, Deputy Director, HR, DES
James J. Johnson, Intenm Labor Relations Manager, HR, DES
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