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SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Public Safety Employees Union (Non-Commissioned - King County Sheriff's Office) representing employees in the King County sheriff's office; and establishing the effective date of said agreement.
SUMMARY

This Proposed Ordinance will ratify the Public Safety Employees Union (Non-Commissioned - King County Sheriff’s Office) Collective Bargaining Agreement for the period of January 1, 2009, through December 31, 2012.  This agreement covers 223 employees in the King County Sheriff’s Office.

This agreement evolves from the Public Safety Employees Union non-commissioned Collective Bargaining Agreement that previously covered employees in three different agencies.  Because of changes in these agencies, and changes to the classifications covered, the non-commissioned agreement covering the three agencies was broken into three separate agreements, one covering each of the agencies employing Public Safety Employees Union non-commissioned professional employees.

The Bargaining Unit at a Glance 

This agreement covers 223 employees in the King County Sheriff’s Office.  The agreement covers a wide range of classifications that support the criminal justice system.  These classifications range from employees in the Automated Finger Identification System (AFIS) Ten Print Systems Unit to Evidence Specialists, Data Specialists, Community Service Officers, IT Specialists, Administrative Support personnel and a Polygraph Examiner.  Each of these employees plays a key role in the King County Sheriff’s role in the criminal justice system in King County.

Consistency with Labor Policies 

The proposed bargaining agreement appears consistent with adopted labor policies.

Performance Evaluations 
The contract recognizes the county’s right to implement a performance evaluation system for employees in this bargaining unit.
Binding Arbitration 
The unit is not eligible for interest arbitration.
New Bargaining Agreement Provisions 

New provisions.—As noted above, this agreement evolves from the Public Safety Employees Union non-commissioned Collective Bargaining Agreement that previously covered employees in three different agencies; the King County Sheriff’s Office, the Department of Adult and Juvenile Detention and the Department of Community and Human Services.  Because of changes in these agencies, and changes to the classifications covered, the non-commissioned agreement covering the three agencies was broken into three separate agreements, one covering each of the agencies employing Public Safety Employees Union non-commissioned professional employees.

Other Changes -- Two classifications, the Evidence Specialists and the King County Sheriff’s Office Polygraph Examiner, will receive market-based adjustments effective July 1, 2009 and July 1, 2010.  The agreement also includes cost-of-living reopeners for 2011 and 2012.
Ongoing Contract Provisions 

Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – The cost-of-living increases for 2009 and 2010 follow the standard county settlement agreed to with other labor organizations, including the terms of the furlough agreement.  The cost-of-living increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% nor greater than 6%.
Fiscal Note – The cost to implement the CBA for 2009 is $751,944 and for 2010 the contract costs are estimated at $338,091.  The executive reports that financial resources are available to support the contract.
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1. Proposed Ordinance 2009-0378
2. Fiscal Note

3. Transmittal Letter
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1. Deborah Bellam, Labor Negotiator, Labor Relations, DES
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