KING COUNTY COUNCIL
ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Federation of Professional & Technical Engineers, Local 17 (Departments: Development & Environmental Services, Natural Resources & Parks, Transportation)

	
	



	Term of Contract:
	May 1, 2009, through April 30, 2010

	
	

	Description of Work Performed by bargaining unit members:
	Employees in this bargaining unit are responsible for performing professional and technical work within the Department of Development and Environmental Services; the Department of Natural Resources and Parks; and the Department of Transportation.  The classifications within the bargaining unit are diverse and include Engineer, Engineering Technician, Environmental Scientist, Project Program Manager, Code Enforcement Officer, Permit Review Coordinator, General Inspector, Plans Examiner, Site Development Specialist, Fiscal Specialist and Administrative Specialist.

	
	

	Negotiator:
	Lance King

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoffs will be conducted in reverse seniority order.

	
	

	· Interest-Based Bargaining:
	The parties utilized interest-based bargaining techniques.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation/Sick leave accrual and cashout is as provided in the King County Code.

	
	

	· Diversity in the County’s Workforce:
	The contract contains a comprehensive anti-discrimination provision.

	
	

	· Contracting Out of Work:
	There is language that states that the county will not contract out work historically performed by members of the bargaining unit, if the contracting of such work eliminates or reduces the normal workload of the bargaining unit.

	
	

	· Labor / Management Committees:
	The contract provides for a Labor Management Committee.

	
	

	· Discipline & Grievances:
	The contract provides for a just cause standard and contains a grievance and binding arbitration process.

	
	

	· Mediation:
	The contract provides for mediation at the request of the parties.

	
	

	· Contract Consolidation:
	This contract covers positions across three departments, thereby reducing the need for multiple contracts.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Employees receive health, dental and vision benefits through the Joint Labor Management Insurance Committee agreement.

	
	

	· Release Time:
	Employees were provided release time to participate in negotiations consistent with the council’s policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties initiated negotiations and reached a tentative agreement in March 2009, prior to expiration of the current agreement.

	
	

	· Timeliness of Implementation:
	The contract will be implemented in a timely manner.

	
	

	· Use of Temporary and Part-Time Employees:
	Temporary and part-time employment is in accordance with King County Code.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The agreement is consistent with the law and county provisions on medical and family leave.

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The agreement allows the county to implement a biweekly pay plan.

	
	

	· Interest Arbitration Eligible:
	This unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The contract contains a standard no-strike provision.

	
	

	· additional leave provisions:
	FLSA-exempt employees are entitled to Executive Leave in accordance with King County policy.

	
	

	· Hours of Work:
	The working hours under the agreement are equivalent to forty hours per week on an annualized basis.

	
	

	· Performance Evaluations:
	The contract contains a provision for annual employee performance evaluations.
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