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SUBJECT

The proposed Ordinance would approve and adopt a memorandum of agreement between King County and the International Brotherhood of Teamsters Local 117 (Union) establishing a bargaining unit of 24 employees under five classifications, providing for their wages, hours and other terms and conditions of employment, and adding the unit to the Teamsters Local 117 Wastewater Treatment Division, Supervisors - Department of Natural Resources & Parks Appendix 14 of the Master Labor Agreement (MLA). 

BACKGROUND

This bargaining unit of Wastewater Treatment Division (WTD) supervisors were previously represented by the Technical Employees Association (TEA).  On June 13, 2019, TEA voluntarily disclaimed the unit by letter to the County, which was ultimately submitted to the Public Employment Relations Commission.  Following the effective date of the TEA disclaimer, the County voluntary recognized Teamsters Local 117 as the exclusive bargaining representative for the unit. The parties agreed to add the unit under an existing MLA agreement covering another unit of Union represented WTD supervisors. 

SUMMARY

The key provisions of the proposed new MOA are:
1. Term
The agreement would cover the 2019 and 2020 calendar years, alongside the other MLA agreements.
2. General Wage Increases
The agreement would provide for the following general wage increase (GWI) for employees, as provided under the terms of the MLA:
a. 2019: Effective January 1, 2019, a GWI of 4% 
b. 2020: Effective January 1, 2020, a GWI of 3% divided into 1.5% added on January 1, 2020 and the final 1.5% added in the pay period that includes July 1, 2020. 
c. The agreement also provides a $500 participation premium to all employees who are represented by the Union and who are employed with the County on January 1, 2020. 
The above salary adjustments would replace previously agreed upon general wage increases they would have received under the TEA collective bargaining agreement, which provided increases of 3.47% effective 1/1/19 and 3% effective 1/1/20.  The GWI adjustment is estimated to cost $30,000 over the term of the agreement. The participation premium is estimated to cost $13,000. 
3. Union Pension
The County will contribute $1.00 per hour, on behalf of all eligible employees in the unit, to the Western Conference of Teamsters Pension Trust.  By agreement, the wage rates will be reduced by $1.00 per hour.  This is not estimated to add cost to the County. 
4. Certifications, Professional Designations and Licenses
The agreement would maintain the premium pay for the certifications, professional designation, and licenses which the unit enjoyed under the terms of the TEA collective bargaining agreement. In addition, two certifications will be added to the list of eligible certifications; “CMI Construction Manager” and “ISI – Institute for Sustainable Infrastructure- ENV-SP Envision Sustainability Professional”.   The cost of adding the two certifications is estimated to be $1,200 over the term of the agreement.
5. Seniority
The agreement would maintain the measure and definition of seniority for purposes of layoff and recall. This seniority measure is consistent with the definition that the unit enjoyed under the TEA collective bargaining agreement.
6. Benefit Time
The agreement would maintain the amount of maximum accumulated benefit time annual carryover allowed per year. This carryover limit of 600 hours is consistent with the contract terms the unit enjoyed under the TEA collective bargaining agreement. 
FISCAL IMPACT

The fiscal impact of the MOA is detailed in the Executive’s Fiscal Note for the proposed ordinance is summarized in the table below.
	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2019
	2020

	WTD
	461
	DNRP
	$19,263
	$4,730

	
	
	
	
	

	TOTAL:  
	Increase FM previous year
	$19,263
	$4,730

	TOTAL:  
	Cumulative
	$19,263
	$23,993


Supplemental Appropriation: None Needed
INVITED

· Bob Railton, Deputy Director, Office of Labor Relations
· Angela Marshall, Labor Relations Negotiator, Office of Labor Relations 
· Matthew McCoy, Labor Relations Negotiator, Office of Labor Relations
· Maria Williams, Business Representative, Teamsters Local 117
· Rob Abbot, Employee and Labor Relations Representative, Natural Resources & Parks
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