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KING COUNTY 1200 King County Courthouse
516 Third Avenue
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Ordinance 16169

Proposed No. 2008-0329.1 Sponsors Gossett and Philips

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Offce and Professional Employees

4 International Union, Local 8 (Dental Program) representing

5 employees in the deparment of public health; and

6 establishing the effective date of said agreement.

7

8 BE IT ORDAIND BY THE COUNCIL OF KIG COUNTY:

9 SECTION 1. The collective bargaining agreement negotiated between King

10 County and Office and Professional Employees International Union, Local 8 (Dental

11 Program) representing employees in the department of public health and attached hereto

12 is hereby approved and adopted by this reference made a part hereof.
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Ordinance 16169

13 SECTION 2. Terms and conditions of said agreement shall be effective from

14 August 1,2007, through and including July 31,2010.

15

Ordinance 16169 was introduced on 6/23/2008 and passed by the Metropolitan King
County Council on 6/30/2008, by the following vote:

Yes: 9 - Ms. Patterson, Mr. Dunn, Mr. Constantine, Ms. Lambert, Mr. von
Reichbauer, Mr. Ferguson, Mr. Phillips, Mr. Gossett and Ms. Hague
No: 0
Excused: 0

KIG COUNTY COUNCIL
KIG COUNTY, WASHINGTON

ATTEST: --
--"1
_. ,
, ¡!~ c..;

. i~ -u
Anne Noris, Clerk of the Council ,

-l- ì-.)

h)
~- -1

r--~ ._~-,__J

APPROVED thi,-l day of 0',,i'( ,2008. ~
Ron Sims, County Executive

Attachments A. Agreement By and Between King County and Offce Professional Employees
International Union, Local 8
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1 PREAMBLE

2 These aricles constitute an agreement, the terms of which have been negotiated in goo faith

3 between King County (hereinafter referred to as the Employer) and the Offce and Professional

4 Employees Interational Union Local 8 (hereinafter refered to as the Union) representing employees

5 in Public Health-Seattle and King County (hereinafter refered to as the Health Deparent). This

6 Agreement shall be subject to approval by ordinance by the County Council of King County,

7 Washington.
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1 PURPOSE

2 The intent and purpse of this Agreement is to promote the continued improvement of the

3 relationship between the Employer and its employees by providing a uniform basis for implementing

4 the representation rights of public employees. It sets fort in wrting the negotiated wages, hour and

5 other working conditions of such employees in appropriate bargaining units provided the Employer

6 has authority to act on such matters. The objective of this Agreeent is to promote copeation

7 between the Employer and its employees. Ths Agreeent and the procedure which it establishes for

8 the resolution of differences is intended to contribute to the continuation of good employee relations.
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1 ARTICLE 1: UNION MANAGEMENT RELATIONS

2 Section 1.1. Union Recoenition: The Employer agrees to recognize the Union as the sole

3 collective bargaining agent for all full-time regular, par-time regular, and temporar Dental

4 Assistants, and Dental Hygienists employed by the Health Deparent, as reference in the attched

5 wage schedule marked "Addendum A," excluding all supesory and confidential employee.

6 Secton 1.2. Union Coveraee: The Employer shall notifY the Union within th (30) days

7 of the establishment of any new classification in the Dental Progr of the deparent. Upon request

8 from the Union, the Employer shall consult with the Union as to the appropriateness of including any

9 new classification in the bargaining unit. Inclusion or exclusion from the bargaining unt, abseit

10 Agreement, shall be subject to a decision ofthe Public Employment Relations Commission. The

11 Union and the Employer shall negotiate over the rate of pay for all new classifications in the

12 bargaining unit.

13 Section 1.3. Union Securitv and Membership: It shall be a condition of employment that all

14 employees covered by this Agreement who are members of the Union in goo stding on the

15 effective date of this Agreement shall remain members in good standing and those who are not

16 members in good standing on the effective date of this Agreement, shall on the thirtieth (30t) day

17 folJowing the effective date of this Agreement, become and remain members in good standing in the

18 Union or pay an agency fee to the union to the extent required by law. It shall also become a

19 condition of employment that all employees covered by this Agreeent and hired or assigned into the

20 bargaining unit on or after the effective date shall, on the thirtieth (30th) day following the beginnng

21 of such employment, become and remain member in good standing in the Union or pay an agency

22 fee to the union to the extent required by law.

23 Section 1.4. Nothing in ths Aricle shall require an employee to join the Union who has bona

24 fide religious beliefs which would prohibit the payment of dues and/or initiation fee to unon

25 organizations, in which cae an amount of money equivalent to regular Union dues an intiation fee

26 shall be paid to a non-religious charty mutually agreed upon by the employee affected and the

27 bargaining representative to which such employee would otherise pay the dues and initiation fee.

28 The employee shall ever thrt (30) days furnish proof that such payment has been made.
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1 Section 1.5. A tempora employee shall pay to the Union, in lieu of the Union membehip

2 dues under Section 1.3., a serice fee in an amount equal to the Union's regular monthy dues

3 uniformly required of regular Department employees uniformly required for bargaining unit member.

4 Section 1.6. Rosters: Ever six (6) months, upon request by the Union, the Employer shall

5 send the Union a list of all employees covered by this Agreement and include their name, addres,

6 classification, rate of pay, hours worked, FTE status, and hire date.

7 Section 1.7. In the event an employee fails to apply for or maintain hisler memberhip in the

8 Union or pay agency fee as required, the Union may give the Employer notice of ths fact. With
9 twenty (20) days after receipt of such notice, if the employee has not obtained memberhip in. the

10 Union, the serces of such employee shall be terminated by the Employer.

11 Section 1.8. Union Insi1!nia: Employees who are member of the Union in good stding

12 shall be permitted to wear, during work hours, any tye of Union insigna prescribed by their

13 international or local organization. The wearng of such insignia by a Union member shall not be

14 cause for discipline. This provision shall not excuse an employee from following any deparenta

15 dress code.

16 Section 1.8.(a). Dues Deduction: The Employer agree to deduct from the pay check of each

17 employee who has authorized it, the regular monthly dues uniformly required of member of the

18 Union. The amounts deducted shall be transmitted monthy to the Union on behalf of the employee

19 involved. Authorization by the employee shall be on a form approved by the paries hereto and may

20 be revoked by the employee upon request. The pedormance of ths fuction is recognzed as a

21 service to the Union by the Employer.

22 Section 1.9. Bulletin Boards: The Health Deparent shall provide bulletin board space for

23 the posting of Union-related materal in areas accessible to bargainng unt member; provided,

24 however, that said space shall not be used for notices which are politica in natue. All materal

25 posted shall be offcially identified as authoried for posting by the Union and a copy of all materal

26 to be posted will be provided to the Health Deparent Peronnel Manger prior to or concuent to

27 posting. All matenal shall have an expiration date listed; once that expiration date has bee reached

28 said materal may be removed by the Employer.
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1 Section 1.9.(a). Hold Harmless: The Union shall indemify, defend, and hold the Employer

2 haress against any and an claims made and against any 

and all suits instituted against the Employer
3 arsing, directly or indirectly, out of any actions taken or not taken by or on behalf of the Employer

4 under Sections 1.3. and 1.5 and 1.8 of this Aricle.

5 Section 1.9. (h). Union Notification: Within ten (l0) days from assignent of any employee

6 for regular employment, the Employer shan forward the Union a completed memberhip application

7 form signed by that employee. The Employer shall notify the Union promptly of all employee

8 leaving its employment.

9 Section 1.10. Visitation: An authorized Union representative may visit the work loction of

10 employees covered by this Agreement for the purpse of investigating grevances and obserng

11 working conditions. The visits shall not intedere with or distub employees in the peormance of

12 thei work nor interere with the deliver of patient care. The Union shall notify the Employer of

13 such visits in advance. Except as may be provided in other provisions of this Agreeent, deparent

14 work hours shall not be used by employees for the conduct of 

Union busines or the promotion of
15 Union affairs (e.g., conduction of elections and other internal Union business).

16 The Union shan provide 
the deparent head and the Director of Human Resource Division,

i 7 Deparent of Executive Servces a wrtten list of the names of all authorized Union staff

18 representatives; said list shall be kept curent by the Union. Access to work locations shall only be

19 granted to Union staff representatives on the curent list.

20 Section 1.11. Shoo Steward: The Employer agrees to recognze employee appointed and

21 identified by the Union to be Shop Stewards. Upon notification to a designated supersor or offcer,

22 a Shop Steward may, if requested by the grevant, initiate grevances and attend grevance meetings

23 on work time. The Shop Steward's work shall not be uneasonably disrupted because of 

his
24 paricipation in grevance matters.
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1 ARTICLE 2: DEFINITIONS

2 Section 1.1. Probationary Emplovee: Newly hired employees in a regular caee serce

3 position shall sere a six(6) month probationar perod. Probationar employees will be evaluated at

4 least quarerly. The probationar perod is the perod of time prior to the final step in the Competitive

5 screening process for career serice. Advancement though steps on the salar rage wil be as

6 provided in Article 9.3. Following completion of probation employees wil be evaluated anually.

7 Probationar employees are temporar employees and excluded from Career Serce under Section

8 550 of the King County Charer.

9 Section 1.1. Full-Time Re1!ular Emolovees: "Full-time regular employee" means an

10 employee employed in a full-time regular position and, for full-time career service positions, is not

11 sering a probationar period.

12 Section 1.3. Part-Time Re1!ular Emplovee: "Par-time regular employee" mea an

13 employee employed in a par-time regular position and, for par-time career serice positions, is not

14 sering a probationar perod. Under Section 550 ofthe charer, such par-time regular employees are

15 members of the career service.

16 Section 1.4. Part-time and Temporary Emplovees: "Part-time and temporar employee"

17 means an other than a regular position in which the par-time or temporar employee is employed les

18 than halftime, that is less than nine hundred ten hours in a caendar yea in a work unt ïi which a

19 thirt-five hour work week is standard or less than one thousand fort hours in a calenda year in a

20 work unit in which a fort-hour work week is standard, except as provided elsewhere in ths chapter.

21 Where the standard work week falls between thrt-five and fort hour, the manager, in consutation

22 with the deparent, is responsible for deterining what hour threshold will apply. Par-time

23 position excludes administrtive inter.

24 The Employer agrees that it will not use temporar and par-time employee to supplant

25 regular positions. Par-time and temporar employee (temporar or extr-help employee) shall be

26 exempt from all provisions of this Agreement except for Section IA.(a)., Section 204. and Arcle 11,

27 Grievance Procedure; provided however, Employee shall be coyered by the Grevance Procure

28 solely for the puroses of adjudicating grevances relating to Section l.4.(a)., Section 2.4. and Arcle

Ofce Professional Employees International Union, Local 8 - Health Department - Dental Progam
Augut I, 2007 through July 3/.20/0
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1 i 1 of this Agreement.

2 Section 2.5. Temporarv Emplovees Pav: Temporar Employees (other than ter-limited

3 temporar employees) are not entitled to holidays, sick leave, bereavement leave or other paid leaves,

4 or heath care benefits.

5 Par-time and temporar employees, other than probationar, provisional and ter-limited

6 tempora employees, who exceed i 040 hours worked in a calendar year shall receive compesation

7 in lieu ofleave benefits at the rate of i 5% of gross pay for all hours worked, paid retroactive to the

8 first hour of employment and for each hour worked thereafter. The employee wil also recve a one-

9 time only payment in an amount equal to the direct cost of three months of insured benefits, as

10 deterined by the Human Resources Division Director, Deparent of Executive Serces, and, in

11 lieu of insured benefits, an amount equal to the direct cost to the Employer for each employee for

12 whom insured benefits are provided, prorated to reflect the affected employee's normal work week,

13 for each hour worked thereafter. Such additional compensation shall continue until ternation of

14 employment or hire into a full-time regular, par-time regular or term-limited position. Furer,

15 employees receiving pay in lieu of insured benefits may elect to receive the medical component of the

16 insued benefit plan, with the cost to be deducted from their gross pay; provided, that an employee

17 who so elects shall remain in the selected plan until terination of employment, hire into a ful-time

18 regular, par-time regular, or ter-limited position, or serice of an appropriate notice of change or

19 cancellation during the employee benefits anual open-enrollment.

20 Par-time and temporar employee, other than probationar, provisional and ter-limted

21 temporar employees, who exceed the applicable theshold wil also be eligible for cash in lieu of the

22 bus pass benefit provided to regular employees. The value wil be deterined based on the averge

23 anual cost per employee as deterined in the adopted budget, prorated to an hourly equivalent based

24 on the employee's normal work week, and wil be paid retroactive to the first hour worked and for

25 each hour worked thereafter until termination of employment or hire into a full-time regular, par-time

26 regular, or ter-limited position.

27 Section 2.6. Temporarv Emplovee Step Placement: Tempora employees shall be paid at

28 Step 1 of the pay rage or higher, depending on individual qualifications and work experences as

Ofce Professional Employees International Union, Loal 8 - Health Deparent - Dental Program
Augut 1, 2007 through July 31, 2010
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1 approved by the deparent for the job classifications contained in Addendum A.

2 Section 2.7. Term-LimitedTemDorarv: "Ter-limited temporar employee" mea a

3 temporar employee who is employed in a ter-limited tempora position. Term-limited temporar

4 employees are not member of the career serce.

5 Ter-limited temporar employees may not be employed in ter-limited tempora positions

6 longer than thee year beyond the date of hire, except that for grant-funded projects, capita

7 improvement projects, and information systems technology projects the maximum peod may be

8 extended up to five years upon approval ofthe Human Resources Division Director, Deparent of

9 Executive Serices.

10 Ter-limited employees shaH receive paid leave and insurance benefits the sae as a full-

11 time regular and par-time regular employee.
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1 ARTICLE 3: NON-DISCRIMINATION

2 The Employer and the Union agree that they will not discriminate against any bargaining unit

3 member with respect to compensation, tens, conditions or privileges of employment by reason of

4 race, color, age, sex, marital status, sexual orientation, cree, religion, ancestry, national origi,

5 disability, Union activity, or militar serice. Both paries agree pesonnel actions may be taen to

6 accommodate disabilties as may be required under the American with Disabilities Act (ADA) and

7 Washington Law Against Discrimination.

8 Complaints or charges under this Article shall be purued though appropriate equal

9 employment opportty agencies of the federal, county, city or state rather than though the contrct

10 grevance procedure.
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1 ARTICLE 4: EMPLOYMENT PRACTICES

2 Secton 4.1. Discipline: Regular career serce employees may be discipJined or discharged

3 for just cause, which includes the concept of progressive discipline. The ty and level of

4 disciplinar action will be deterned by the natue and severity of the behavior and/or peronnance

5 leading to disciplinar action. In cases of suspension or discharge, the specified charges and duration,

6 where applicable, of the action shall be furnished to the employee in wrting prior to the effecve date

7 of the action excet in emergency situations. A copy of said notice shall be sent to the Union.

8 Employees shalJ have the right to the attendance of a Union representative at disciplinar

9 and/or investigatory meetings. If the employee requests Union representation at such a meeting, the

i 0 employee shall notify the Employer and shall be provided reaonable time to arange for a

11 representative to be present. If the employer has not informed the employee prior to the meeg of

12 the meeting's purse and of the employee's right to have a representative present, the employee may

13 request adjourent for a reasonable time perod until a representative ca be present.

14 Section 4.2. Personnel Files: The employees covered by this Agreement may examine their

15 personnel files in the Health Deparent's personnel offce in the presence of the Health Deparent

16 Peronnel Manager or a designee. Upon request, employees may receive a copy of any materals in

17 their file. Employees shall be notified of any materials related to discplinar actions to be placed in

18 their peronnel files. Employees shall be given an opportnity to provide a wrtten response to any

19 wrtten evaluations, disciplinar actions, or any other materal to be included in the peonnel file.

20 Section 4.3. Emplover Policies:

21 Section 4.3.(a). All wrtten Health Deparment policies and procedures addressing workng

22 conditions specified in this Agreeent for employees covered by this Agreeent shall be fushed to

23 the Union. If conditions allow, the Employer wil attempt to give the Union at leat two (2) weeks

24 notice of any such wrtten policies;

25 Section 4.3.(b). The Union and the Employer agree to bargain the impact of such changes

26 which are mandatory subjects of bargaining. If any change is a perissive subject of bargaing, the

27 E~ployer agrees to bargain the effects of such change. Ths Section 4.3.(b). may only be greved

28 though Step 3 of the grevance procedure outlined in this Agreeent.

Ofce Projëssional Employees International Union. Loal 8 - Health Departent - Dental Program
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1 ARTICLE 5: HOURS OF WORK

2 Secton 5.1. Workweek/orkdav: For regular full-time employees, eight (8) hour shall

3 constitute a normal day's work and forty (40) hours in anyone week, between the hours of7:00 A.M.

4 and 6:00 P.M., and five (5) consecutive days, shall constitute a normal workweek.

5 Section 5.J.(a). It is understood that the Employer may change the workweek/workday of any

6 job where the workweek/workday no longer meet the requirements ofthe work flow. The Employer

7 and the Union agree to meet to negotiate the effects of such a change ifthe Union so requests.

8 Secton 5.J.(b). The Employer agrees to notify the Union in advance of a significant work

9 schedule change, and to negotiate the effects of such change if the Union so requests.

10 Section 5.1. Meal and Break Periods: It is the policy and goal of the County that each eight

11 (8) hour workday shall include one required unpaid meal period of at least thirt (30) minutes

12 approximately midway though the shift, and two (2) required paid break periods of fiftee (15)

13 minutes each. One additional paid break perod of fifteen (15) minutes may be taken durng each

14 thee (3) hour overtme perod. Where the nature of the work allows employees to take intenittent

i 5 rest perods equivalent to 15 minutes for each four-hour perod worked, scheduled rest peods are not

16 required. Employees required to remain in the workplace during their meal period shall be paid.

17 Section 5.1.(a). Thirt (30) days advance notice shall be afforded employee when non-

18 emergency involuntar permanent schedule changes are mandated by the Employer.

19 Section 5.3. Overtme: All time worked in excess of 
fort (40) hours in one week shall be

20 considered overime paid for at the rate of one and one-half(I-l/2) times the regular rate of 
pay. All

21 overme requires prior authorization by the Employer.

22 Employees required to work four (4) or more hour beyond their regular shift shall be

23 provided a meal allowance consistent with County policy. Where unique situations develop requinng

24 the need for Employees to work overime at their applicable work site, if possible, such unique

25 overtime wil be assigned on the basis of Seniority at their applicable work site. A unique overime

26 situation shall not include the need for an Employee to remain in the workplace beyond thei normal

27 schedule in order to complete work on a patient or a seres of patients.

28 Section 5.4. Workweek: Nothng in this Article 5 shall limit the Employer's abilty to offer

Offce Professional Employees International Union. Local 8 - Health Departent - Dental Program
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1 the Employee an alterative work schedule or the Employer to consider Employee requests for same.

2 Once an alterative work schedule is established, changes shall be subject to the provisions of Arcle

3 5 .1.(b). Alterative work schedules shall include, but are not limited to the following:

4 1. flextime work schedule, and

5 2. A 4/40 work schedule.

6 The following conditions shall apply with regard to a 4/40 work schedule:

7 a) A normal workday may consist often (10) hours to be scheduled on four (4)

8 consecutive days, Monday though Friday.. An Employee working a 4/40 schedule on a holiday shall

9 be paid one and one-half (1-112) times the regular rate of pay plus eight (8) hours of holiday pay at

10 stright time. Upon mutual agreement between the Employee and Employer, a compesatory day off

11 with eight (8) hour of straight-time pay may be substituted for holiday pay. If a holiday falls on a

12 regularly scheduled day off or durng vacation, an employee shaH receive straight-time pay for eight

13 (8) hour. Employees shall be paid at the rate of one and one-half (1 -112) times the reguar rate of pay

14 for work beyond ten (l0) hours in one day or fort (40) hours in a workweek.

15 b) A 9/8 alterating workweek schedule - the record keeping timesheet for ths

16 schedule must be one which meets the FLSA standards dividing between two (2) workweeks mid-

17 shift on the fift (5th) day of work which is either eight (8) hours or one day off

18 Secton 5.5. Call-In Pav: Should an employee be called in to work on a scheduled day off or

19 after normal working hour, the employee shall receive not less than two (2) hours pay at the

20 applicable overime rate. An employee shall be deeed to have been called in only when the

21 employee receives notice of work after having left the work site. If an employee receives such notice

22 of work before leaving the worksite, but after the end of the preceding regular shift, the employee

23 shall be deemed to have worked continuously.

24 Section 5.6. Inclement Weather: Should weather conditions prevent an employee frm

25 reprting to work the following shall apply:

26 1. Employees shall notify their supeisors as soon as they are aware they are unable

27 to report for work.

28 2. Employees may request and supesors may approve the use of competory

Offce Professional Employees International Union, Loal 8 - Health Departent - Dental Program
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1 time, vacation time, or leave without pay to cover time loss due to inclement weather.

2 3. Sick leave may not be used to cover time loss due to inclement weather.

3 4. Upon approval by the Employer, employees may reprt to work at another work

4 facility closer to their residence in the event of inclement weather.
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ARTICLE 6: HOLIDAYS

Section 6.1. Holidav.

recognized as holidays witho

New Year's D

Marin Luther

President's Da

Memorial Day

Independence

Labor Day

Veteran's Day

Thansgiving

Day after Th

Chnstmas Day

.

Section 6.2. Holidav

Secton 6.2.(a). Pers

holidays to be administered

any vacation day eared.

Secton 6.2.(b). Holi

prior to and the day followin

Secton 6.2.(c). Wor

one half (1-1/2) times the re

half (2-1/2).)

Secton 6.2.(d). Holi

otherise designated. Holid

otherise designated.

Section 6.2.(e). Prof'

regular employee shall recei
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Fourt Thursday in November

Friday after Thansgiving

December 25

s Observed: The following days or days in lieu thereof shall be

ut salar deduction:

ay

King Jr.'s Birthday

January 1

Third Monday in Janua

Third Monday in Februar

Last Monday in May

July 4

First Monday in September

November I 1

y

Day

Day

ansgiving

Pav

onal Holidavs: Each employee shall receive two (2) additional pernal

though the vacation plan. These days can be used in the same maner as

dav Pav Qualifcation: An employee must be in paid statu on the day

g a holiday to be eligible for holiday pay.

k on a Holidav: Work pedormed on holidays shall be paid at one and

gular rate in addition to the regular holiday pay (i.e., double time and one

davs fallin1! on Saturdav: shall be obsered the preceding Friday unless

ays falling on Sunday shall be obsered the following Monday unless

ation of Paid Holidavs for Part-time Re1!ular EmolQvees: A par-tie

ve prorated paid holiday time off (or paid time in lieu thereof) based upon
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1 straight time hours compensat~d dunng the pay period prior to the pay period in which the holiday

2 falls.

3 Section 6.2.(f. Holidav Pav for Alternative Work Schedules: Holiday benefits shall be

4 based on an eight (8) hour day. Employees scheduled to work an alterative work week shall be

5 granted no more than ninety-six (96) holiday hours per year. An employee working an alterative

6 schedule, such as four ten-hour days, during which a holiday occur shall have the option of reving

7 eight (8) hours pay for the holiday payor adding either accred compesatory or vacation time to the

8 8 hours of holiday pay in order to receive ten (10) hours of pay for the holiday.

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28
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i ARTICLE 7: VACATION

2 Section 7.1. Accrual:

3 Secton 7. 1. (a). All benefit eligible employees shall accre vacation benefits for each hour in

4 regular pay status exclusive of overtime, according to the following table:

5

6

7

8

9

10

11

12

13

14

Full Years of Servce Annual Leave in Days Annual Leave in Days

Upon hire through end of Year 5 12

Upon beginning of Year 6 15

Upon begirung of Year 9 16

Upon beginning of Year ii 20 .

.

Upon begirung of Year 17 21

Upon beginning of Yea 18 22

Upon beginning of Year 19 23

Upon beginning of Year 20 24

Upon be~rung of Year 21 25

Upon beginning of Year 22 26

Upon beginning of Year 23 27

Upon beginning of Year 24 28

Upon beginning of Year 25 29

Upon beginning of Yea 26 and beyond 30

15

16

17

18

19

20

21

22 Section 7.J.(b). Par-time regular employees shall accre vacation prorated to the number of

23 hour the employee actually works.

24 Section 7.2. Use of Accrued Vacation:

25 Secton 7.2.(a). Employees eligible for vacation leave may accre up to sixty days vacation

26 leave, prorated to reflect their nonnally scheduled work day. Such employees shall use vaCation leave

27 beyond the maxwn accral amount prior to December 31 of each year. Failure to use vacation

28 leave beyond the maximum accral amount win result in forfeitue of the vacation leave beyond the
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1 maximum amount unless the appointing authority has approved a caover of such vacation leave

2 because of cyclical workloads, work assignents or other reasons as may be in the best interests of

3 the Employer.

4 Section 7.2.(h). Employees may use accumulated vacation with pay after completng one

5 thousand forty (l040) hours or six (6) calendar months, whichever occurs first. This provision doe

6 not limit accred vacation leave for a qualifyg event under the Washington Family Care Act.

7 Section 7.2.(c). The minimum vacation allowance to be used by an employee shall be one (1)

8 hour.

9 Section 7.2.(d). Upon tennination of employment for any reason, employee shall be paid for

i 0 all unused vacation.

11 Secton 7.2.(e). Upon the death of an employee in active employment, pay shall be issued for

12 any unused vacation.

13 Section 7.3. Vacation Schedulinll: The County shall arange vacation time for employees on

14 such schedules as wil least intedere with the functions of the Deparent but which accmmodate
15 the desires of the employee to the greatest degree possible following clinic site guidelines of vacation

16 submittal. Employee vacation requests shall be approved or denied in wrting within ten (l0)

17 workdays after submission to the Employer. Except in emergencies, scheduled vacation shall not be

18 denied once approved by the Employer.

19 Section 7.3 (a). When two (2) or more employees submit vacation requests simultaeously

20 and only one (I) request can be approved, the employees will attempt to resolve the matter among

21 themselves. If it is not resolved, the request of the most senior employee will be approved.

22 Section 7.4. Vacation Usalle Prior to a Leave of Ahsence: Employees must use all acced

23 vacation prior to begiing a leave of absence without pay for non-medical reasons, unless an

24 exception is approved by the King County Human Resources Division Director, Deparent of

25 Executive Serces.

26

27

28
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1 ARTICLE 8: SICK LEAVE

2 Section 8.1. Accrual: Sick leave with pay shall be eared by all full-time regular and par-

3 time reguar employees at the rate of 0.04616 hour for each hour in pay status, excluding overime,

4 up to a maximum of eight (8) hour per month, twelve (12) days per yea. There shall be no

5 maximum on accral of sick leave. New employees shall accrue sick leave from date of hire.

6 Section 8.2. Use of Accrued Sick Leave:

7 Section 8.2. (a). Employees may use accrued sick leave in accordance with applicable feder,

8 state, any Washington State laws that provide for family medical leave or family care leave and the

9 King County Code (KCC 3.12.220), including using sick leave for the ilness or injur to the

i 0 employee, serous ilness or injury to spouse, domestic parner or relatives living with and depdent

11 upon the employee, medical or dental care for the employee, and for materity or paterity leave. An

12 employee is entitled to all benefits of this Agreement while using eaed sick leave, including the

13 accal of sick leave, vacation, holiday pay, retirement, and health and welfare benefits.

14 Section 8.2.(b). The Health Deparent Director shall be responsible for prope

15 administration of the sick leave privilege. Written Deparent policies for sick leave wil be

16 available to all eiployees and to the Union. The employee may be required to furnish a cerficate

17 issued by a licensed health cae provider or other satisfactory evidence of ilness to the appointing

18 authority for any requested sick leave absences of more than thee (3) working days or if abuse of sick

19 leave is suspected. Abuse of sick leave shall be grounds for disciplinar action.

20 Section 8.2.(c). If an employee is injured or is taken il while on paid vacation or

21 compensatory time off in order to receive sick leave for that time, s/e shall notify the deparent

22 immediately upon retu to work. A doctor's statement or other proof of ilness or disabilty, while

23 on vacation or compensatory time off must be presented regardless of the number of days involved.

24 Section 8.3. Sick Leave Pavment:

25 Section 8.3.(a). Upon retirement, thirt-five pecent (35%) ofan employee's unused sick

26 leave credit accumulation can be applied to the payment of health care premium, or to a cah

27 payment at the stright-time rate of pay of such employee in effect on the day prior to hisler

28 retirement. 2.a. In lieu of the remuneration for unused sick leave at retirement, the manager of the
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1 human resources division, or the manager's designee, may, with equivalent fuds, provide eligible

2 employees with a voluntar employee beeficiar association plan that provides for reimburement of

3 retiree and other qualifyng medica expenses.

4 Secton 8.3.(b). The manager shall adopt procedurs for the implementation of all voluntar

5 employee beneficiar asociation plan. At a minimum, the procedures shall provide that:

6 (1) each group of employees hold an election to decide whether to implement a

7 voluntar employee beneficiar association plan for a defined group of employees. The

8 determation ofthe majonty of voting employees in a group shall bind the remainder. Elections for

9 represented employees shall be conducted by the appropnate bargaining representative. Elecons for

lOnon-represented employees shall be conducted in accordance with procedures established by the

11 manager;

12 (2) the manager has discretion to detenine the scope of employee groups votig on

13 whether to adopt a voluntar employee beneficiar association plan. The manager shall consult with

14 bargaining representatives and elected offcials in detenining the scope of voting groups;

15 (3) any voluntar employee beeficiar association plan implemented in accordance

16 with.this subsection F.2; complies with federl tax law. Disbursements in accrdance with ths

17 subsection F.2. shall be exempt from witholdings, to the extent penitted by law; and

18 (4) employee shall forfeit remuneration under subsections F.i. and 2. of ths section

19 if the employee belongs to a group that has voted to implement a voluntar employee beneficiar

20 association plan and the employee fails to execute forms that are necessar to the prope

21 administation of the plan withn twelve months of retirement by reaon of length of sece, as

22 defined in subsection F.i. of ths subsection.

23 Section 8.3.(c). Upon the death of an employee, thirt-five pecent (35%) of such employee's

24 accumulated sick leave credits shall be paid to a designated beneficiar.

25 Section 8.4. Wellness Incentive: Employees withn the bargaining unt who, having worked

26 a full calendar yea within the bargaining unt who dunng a calendar year use less than thrt-thee

27 (33) hour of sick leave may convert eight (8) hour of unused, accred sick leave to a penal

28 vacation day to be used in the next calendar year. This benefit shall be prorated for Par-time
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------- ------

1 Employee.

2 Section 8.5. Tenination of an employee's continuous serce shall cancel all sick leave

3 accred to the time of such tenination. Should the employee resign in good standing or be laid off

4 and retu to County employment within two (2) year, he or she shall have acced sick leave

5 restored. No payment shall be made to any employee for unused sick leave accumulated to his or her

6 credit at the time of tenination of employment, regardless of the reaon therefore, except as provided

7 for in Section 8.3. of this Aricle. The date oftenination of employment shall be considered as the

8 date cerified by the deparent head or designee as the last day worked and shall not include the

9 equivalent time involved in any overime or vacation payoff made at the time of tennation.

10

11

12

13
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1 ARTICLE9: RATESOFPAY

2 Secton 9.1. Pav Range Modifcations: The Employer and the Union agree that the

3 classification spcifications of Dental Assistant shall be compensated at the established pay range

4 negotiated by and between the paries as listed in Addendum A to this Agreeent.

5 Section 9.2. Pav Increases

6 Section 9.2.(a). Effective Januar I, 2008, the salar in effect on December 3 i, 2007 for each

7 employee in the bargaining unit shall be increased by ninety percent (90%) of the CPI-W (September

8 to September) for All U.S. Cities. in no event shall such increae be less than a minimum of two

9 percent (2%) or greater than a maximum of six percet (6%).

10 Section 9.2.(b). Effective Januar 1,2009, the salar in effect on Decber 31, 2008, for

11 each employee in the bargaining unit shall be increased by ninety percent (90%) of the CPI- W

12 (September to September) for All U.S. Cities. In no event shall such increase be less than a minimum

13 of two pecent (2%) or 
greater than a maximum of six percent (6%).

14 Section 9.2.(c). Effective Januar 1,2010, the salar in effect on December 31,2009, for

15 each employee in the bargaining unit shall be increaed by ninety percent (90%) of the CPi-W

16 (September to September) for All U.S. Cities. In no event shall such increase be less than a minimum

17 of two pecent (2%) or greater than a maximum of six percent (6%).

18 Section 9.3. Step Increases: Non probationar employee shall move though the steps in

19 their pay range based on longevity. Eligible employees not at Step 10 wil advance one step each

20 caendar year, effective on Januar 1. Probationar Employees hired at Step i of their pay range shall

21 receive one (1) step increase after six (6) months of satisfactory servce and one (l) step increae each

22 year of satisfactory servce thereafter, effective on Januar i. Probationar Employees hied above

23 Step 1 of their pay range shall receive a one (1) step increase on the next Januar 1 after completion

24 of at leat six months of satisfactory serce, or after successful completion of probation, whichever

25 comes fit.

26 Section 9.4. Special Dutv: Employee may be assigned to perform work in a higher level

27 classification pursuant to King County Code 3. I 5.

28 Section 9.5. Papoosing Services: Dental Assistants who are required to provide papoosing
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1 serices wil be provided training of such techniques paid for by the DOPH (Dental Progr).

2 Section 9.6. Bilineual Premium Pav: Employees may be assigned in wrting to provide

3 bilingual, interpreter and/or trslation serices to the deparent and compensated a premium of$50

4 dollar per month. Ths assignent will be renewed anually and may be terinated at any time. It

5 is undertood by the paries that the work perormed by the bi-lingual speaker provided for under this

6 Section shall not supplant the work of the Medical Interreterrrranslator. Such employees wil be

7 required to demonstrte their bilngual ability, but are not required to be certfied by the State of

8 Washington as a translator/interpreter.

9
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1 ARTICLE 10: LEAVES OF ABSENCE

2 Section 10.1. General Provisions: The continuous serce and senority status of an

3 employee shall not be interpted while on unpaid leave due to industral injur, militar serce or

4 leave covered by the Employer's Family-Medical Leave Ordinance.

5 Section 10.2. Medical Leave and Familv Care: Employees covered by this Agreeent may

6 tae medical leave puruant to applicable Federal, State and County statutes.

7 Secton 10.3. Bereavement Leave: Employees shall be grted up to th (3) working days

8 leave with pay per occurence, up to thee (3) occurences per calendar year, for the death of parents,

9 children, children of spouse, siblings, spouse, domestic parer, and grandparents of the employee and

10 parents and siblings of the employee's spouse.

11 Regular Full-time Employees who have exhausted their bereavement leave shall be entitled to

12 use sick leave in the amount of thee (3) days for each instance when death occurs to a member of the

13 employee's immediate family.

14 Section 10.4. Court Leave: All regular employees ordered on a jury or to appe before a

15 court oflaw in a matter related to their employment in the Health Deparent shall be entitled to thei

16 regular pay; provided however, fee for such jur duty are depsited, exclusive of mileage, with the

17 King County Finance & Business Opations Division ofthe Deparent of Exective Serces.

18 Employees shall reprt back to their work supeisor when dismissed from jur serice. The

19 employee's supersor wil advise employees of the method of charging for the absence prior to the

20 appeaance date.

21 . Section 10.5. Military Dutv:

22 Secton 10.S.(a). The appointing authority, with the approval of the Human Resurce

23 Division Director, Deparent of Executive Serces, shall grant, for a peod not exceeding fiftee

24 (15) days durng each calendar year, leaves of absence with pay to employees, except tempora

25 employees and administrative inters, for the purse of taking par in active militar trning duty as

26 provided by state law, RCW 38.40.060; provided, that a request for such leave shall be submitted in

27 wrting by the employee and accompanied by a validated copy of militar order orderng such actve

28 duty trning. The appointing authority and the Human Resurces Division Director, Deparent of
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1 Executive Servce shall abide by applicable federal law in granting any militar leave of absence for

2 a peod in exces of fifteen (15) consecutive calendar days.

3 Section 10. 5. (b). For the purses of this Section, "fiftee (15) days" refers to the employee's

4 working days and does not require an employee to take militar leave for days that the employee is

5 not scheduled to work, even though the employee may be required to be engaged in active trning.

6 Secton 10.6. Leave Without Pav: Except where a leave of absence is taken in conjunction

7 with a worker's compensation claim, leaves of absence without pay are administered as follows:

8 1. Leaves of absence without pay for peods of thirt (30) calendar days or les may

9 be authorized in wrting by the appointing authority.

10 2. Leaves of absence without pay shall be for periods not to excee one yea excet

11 that the Human Resources Division Director, Deparent of Executive Serices may, in speal

12 circumstances, grant an extension beyond one year.

13 3. Other employee benefits shall not accre to the employee while on leave of absence

14 without pay except as otherwise provided by ordinance.

15 4. If a leave of absence without pay was granted for puroses of recoverng heath, the

16 employee may be required to submit a physician's statement concering the employee's ability to

17 resume duties prior to return to work.

18 5. An employee on leave of absence without pay may retu from the leave before its

19 expiration date if the employee provides the division manager with a wrtten request to that effect

20 fifteen (15) days prior to resuming duties.

21 6. A leave of absence may be revoked upon evidence submitted to the deparent

22 director indicating that the leave of absence was requested and granted under false pretenses, or that

23 the need for the leave of absence has ceased to exist.

24 7. When a leave of absence without pay is used in conjunction with paid leave time,

25 the total paid leave time mus always be used at the beginnng of the perod of absence and may not

26 be interpered in the perod of the leave of absence without pay.

27 Section 10.7. Industal Accident Leave:

28 Section 10.7.(a). Employee shall continue to accre serce credit and senority for the
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1 purse of wage and benefit increases that occur durng a leave of absence resulting frm an injur as

2 a result of employment with the Employer covered by worker compensation insuance.

3 Secton 10.7.(b). Sick leave may be used to supplement the amount of compenation received

4 by an employee for workers compensation insurance, up to the amount of the employee's net reguar

5 pay. Under no circumstace may the combined amount of worker compensation insurance and sick

6 leave benefits exce the employee's net regular pay received prior to the industral accident.

7

8
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1 ARTICLE 11: DISPUTE RESOLUTION PROCEDURE

2 The Union and the Employer recognize the importance and desirability of settling grevances

3 promptly and fairly in the interest of continued goo employee relations and morale and to ths end

4 the following procedure is outlned. To accomplish ths, ever effort will be made to setle

5 grevances at the lowest possible level of supeision. Employees wil be unmpeded and :f from

6 restraint, intererence, coercion, discrmination or repnsal in seeking adjudication of thei grevances.

7 The employees and immediate supersors are encouraged to make ever attempt to resolve

8 the issue of concer in a timely maner prior to filing a formal grevance.

9 Time limits in this Aricle may be extended hy mutual agreement of the paries. The steps

10 provided herein may be waived by mutual agreement between the Employer and the Union.

11 Section 11.1. Definition: A grevance shall be defined as an alleged violation of any of the

12 express ters of this Agreement. No modifications in the basic violation being alleged puruant to

13 this grevance procedure shall be made subsequent to the filing of a grevance unleSs mutuly agree

14 to by both the Employer and the grevant and/or the grevant's representative. If a grevance is

15 brought by the Employer, the grevance may be filed at Step 3. Discharge dunng an employee's

16 probationar period is not subject to the grevance procedure, as such employees sere at-will.

17 Step 1. Immediate Supervisor:

18 The employee and Shop Steward, if requested by the employee, shall present the grevance in

19 wnting, within (i 0) working days of the occurrence of such grevance, to the employee's immediate

20 supersor. The wntten grevance should:

21 1. Fully descrbe the grevance and how the employees) was/were adversely affeced;

22 2. Set fort the section(s) of the contract allegedly violated;

23 3. Indicate the date(s) of the incident(s) greved;

24 4. Specfy the remedy or solution to the grevance sought by the employees);

25 5. Identify the grevant and be signed by the grevant(s); and

26 6. Identify the peron, if any, chosen by the grevant to be his/er representative.

27 The immediate supersor shall gain all relevant facts and shall attempt to resolve the matter

28 and notify the employee ofhis/er resnse in wrting within ten (10) working days of recpt of the
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1 gnevance.

2 If the employee and/or Union representative has not received a response at Step I within the

3 time frames listed above, the grevance may be elevated to Step 2. If the grevance is not purued to

4 the next step wjthin ten (to) working days following receipt of the wrtten Step t response from the

5 immediate supesor, or within the time fres listed above if no resnse is received, it shall be

6 presumed resolved. Grevances involving a suspension or discharge from employment shall be filed

7 at Step 2 within ten (l0) workdays of being notified in wrting of such disciplinar action.

8 Step 2. Division Director:

9 If the decision of the imediate superisor has not resolved the grevance satisfactorily or is

10 filed initially at Step 2, the ~ployee and his/her representative shall reduce the grevance to wrtig,

11 outlining the facts as they are undertood. The wrtten grevance shall then be presented to the

12 division director for investigation, discussion, and wrtten reply. The division director, afer

13 consulting with the deparent head shall make his/her wrtten decision available to the aggeved

14 employee withn seven (7) working days. If the grevance is not pursued to the next higher level

15 within ten (l0) working days it shall be presmed resolved.

16 Step 3. Labor Relations:

17 If after thorough evaluation, the decision of the division director has not resolved the

18 grevance to the satisfacton of the employee, the grevance shall be presented to a designated

19 representative of the King County Human Resources Division Director, Deparent of Exective
20 Serces withn ten (10) workdays of the division direcor's response. .All letter, memorada, and

21 other wrtten matenals previously submitted shall be given to the Human Resources Division

22 Director, Deparent of Executive Serces representative for evaluation, and the grevance shall also

23 include the specific reason(s) the answer previously provided is not satisfactory. The Human

24 Resources Division Diector, Deparent Of Executive Serces representative and the Union

25 representative shall meet withn ten (i 0) workdays for the purpse of resolving the grevance. The

26 Human ResourcesDivision Direcor, Deparent of Executive Serces represtative shall provide

27 the Union with a wrtten response to the grevance within ten (10) workdays of the Step 3 meeing. If

28 the grevance is not pured to the next higher level withn ten (10) working days, it shall be
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1 presumed resolved.

2 Step 4. Gnevance Mediation:

3 If the grevance is not resolved at Step 3 of the procedure upon mutual agreement, the

4 Employer and the Union may submit the grevance to the Public Employment Relations Commssion

5 or another mutually agreed Upon mediator for mediation within five (5) workdays of the Employer's

6 last response. If mediation fails to resolve the issue(s), then the matter may be refered to aritrtion.

7 Proceedings before the mediator shall be informal and the rules of evidence shall not apply.

8 No record of the meeting of any kind shall be made. The mediator shall have no authority to reslve

9 the grevance excet by agreement of the Union and the Employer. In the event the grevance is not

10 resolved, the mediator may provide the paries an oral advisory opinion in a separate or joint sesion.

11 If either par does not accept an advisory opinion, the matter may then procee to arbitrtion;

12 the arbitration heangs shall be held as if the grevance mediation effort had not taken place. Nothing

13 said or done by the paries or the mediator durng the grevance mediation session can be used agains

14 them durng the aritrtion proceedings.

15 Step 5. Arbitration:
16 If the grevance is not resolved though mediation, the Union or the Employer may request

17 that the grevance, as defined below, be submitted to arbitrtion as provided hereinafter.

18 Only those unresolved grevances filed and processed in accordance with the grevance

19 procedure as outlned above which directly concer or involve an alleged violation of an express ter

20 of this agreement, may be submitted to aritration.

21 Notwthstading any other provision of this Agreeent, the following matter ar expressly

22 excluded from aritrtion:

23 1.) Oral or Written Reprimands:
24 The Union or Employer may submit the issue(s) to arbitrtion withn twenty (20) workdays

25 following conclusion of the last step. Failure to request arbitration withn the above time limits shall

26 constitute an automatic forfeitue and an irrevocable waiver of the right to process the grevance to

27 arbitration. The notice requesting aritration shall set fort the specific issue or issues still

28 \.esolved.
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1 The pares shall select a mutually acceptable arbitrator. In the event that the paries are

2 wiable to agree upon an aritrator, then the arbitrtor shall be selected from a panel of seven (7)

3 aritrators fushed by PERC or the Federal Mediation and Conciliation Serce. The aritrator wil

4 be selected from the list by both the Employer representative and the Union, each alterately strkig

5 a name from the list until only one name remains, with the greving par strking first.

6 The aritrtor shall be asked to render a decsion promptly and the decision of the aritrtor

7 shall be final, conclusive and binding upon the Employer, the Deparent, the Union, and the

8 employee involved. The aritrator shall have no power to render a decision that will add to, subtrct

9 from, alter, change, or modify the provisions ofthis Agreement. The arbitrtor's fee and expees

10 shall be borne equally by both paries. Each par shall bea the cost of any witnesses appeg on

11 that par's behalf. Each par shall bea the cost of its own legal representation, regardless of the

12 arbitrator's decision. The aritrtor's decsion shall be made in wrting and shall be issued to the

13 paries withn thrt (30) calendar days after the case is submitted to the arbitrator wiless the pares

14 and the aritrator agree on a different time.

15 Section 11.2. A designated shop steward and grevant(s) shall be granted reaonable relea

16 time by their immediate superisors for the puroses of attending the grevance meetings outlined

17 above.

18 If the superisor is wiable to grant release time at the time requested, shele wil provide an

19 alterative time when such release time ca be granted.

20 Section 11.3. Unfair Labor Practicers) Resolution: The paries agree that thirt (30) days

21 prior to filing a ULP complaint with PERC, the complaining par wil notifY the other par, in

22 wrting, meet, and make a good faith attempt to resolve the conces unless the deadline for filing

23 with PERC would otherise pass or the complaining par is seeking a temporar restrinig order as

24 relief for the alleged Unfair Labor Practice.
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i ARTICLE 12: MEDICAL. DENTAL AND LIFE INSURACE BENEFITS

2 Section 12.1. There shall be established a Labor-Management Insurance Committee

3 comprised of an equal number of representatives from the Employer and the Labor Union Coalition

4 whose fuction shall be to review, study, and make recommendations relative to existing medca,

5 dental, and life insurance programs.

6 Section 12.2. The Uniòn and the Employer agree to incorprate changes to employee

7 insurance benefits that the Employer may implement as a result of the agreement of the Joint Labor-

8 Management Inurance Committee.

9 Section 12.3. Bargaining unt member in the Alder Square Community Based Progr wil

10 be entitled to immediately access their health benefits upon their sabbatical retu on September 1st

11 of each year.
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1 ARTICLE 13: HEALTH AND SAFETY

2 Section 13.1. The Employer agrees to comply with all applicable federal, state and loca laws

3 and regulations regarding health and safety.

The County win continue to monitor the safe use of nitrus for clients and4 Section 13.1.

5 employees.
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1 ARTICLE 14: REDUCTION IN FORCE AND CHANGE IN FTE

2 Section 14.1. Order of Lavoff: In the event of a reduction in force due to lack of work and/or

3 lack offunds or considerations of effciency, layoffs shan be by Seniority. Seniority shall be defined

4 as an employee's adjusted serce date withn a classification. The position(s) to be eliminated shall

5 be at the sole discretion of the Employer. If the Employerdeternes that an employee possesses a

6 unique skil or abilities which are essential to the operation of the division, the Employer may retan

7 such an employee and need not lay them off under the senority-based layoff proceure of ths Arcle

8 14. The least senior employee(s) in the affected job classification shall be laid off fit; however, in

9 the event of two (2) employees having the same seniority in the affected job classification, abilty and

10 skil, shall be the determining factor on retention. In lieu of laying off an employee, the Human

11 Resources Division Director, Deparent of Executive Services may reassign such employees) to a

12 comparable, vacant position, if the Human Resources Division Director, Deparent of Executive

13 Serces deternes such reasignent to be in the best interest of the Employer.

14 Secton 14.2. BumpinJ!: In any layoff more senior employees, if qualified, as detenined by

15 the Heath Deparent, shall be entitled to bump less senior employees, the intent being that the leas

16 senior employees be laid offfirst. Employees in the bargaining unit who are laid off may bump into

17 other positions in the bargaining unit if they meet all of the following crtera:

18 1. The emplòyee to be bumped has less Seniority in the lower classification than the

19 employee who elects to bump; and

20 2. The employee to be bumped is at a lower pay range than the employee who elecs

21 to bump; and

22 3. The employee electing to bump has previously completed probation in a lower level

23 bargaining unit classification and performed the duties of the peron (including work unt and

24 fuction) he/she is electing to bump.

25 Section 14.3. Placement: The Employer wil attempt to place all employee scheduled for

26 layoff into vacat positions for which they qualify. Such qualifications shall be detenned by the

27 Human Resources Division Director, Deparent of Executive Serces.

28 Section 14.4. Recall: All employee who are laid off shall be placed on a recal list with the
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i employee with the most Senority being recalled first. A laid-off employee may be removed from the

2 deparent recall list for any of the following reaons:

3 1. The expiration of two (2) yeas from the date oflayoff.

4 2. Re-employment within the County in a comparable position or job class.

5 3. Failure to accept employment in a comparable position or job class or to reprt to

6 work.

7 4. Failure to appea for a job interew after notification by telephone or by mail

8 addressed to the employee's last address on file with King County.

9 5. Failure to respond within seven (7) days to a communication regarding availability

i 0 of employment.

11 6. Request in writing by the laid-off employee to be removed from thelist.

12 Section 14.5. Chan1!e in FTE: The employer may increae FTE(s) within the bargaining

13 unit puruant to the following procedures:

14 1. The employer will notify the unon and the site of the need to increae a position's

. 15 FTE. The notice will occu as soon as possible but not less than one month prior to the increase

16 taking effect; provided this provision shall not require the employer to disclose elements of a

17 proposed deparent budget prior to the transmittal of that proposed budget to the King County

18 CounciL.

19 2. The employer wil solicit voluntee from the site where the increae is neeed. If

20 more than one employee volunteer, management shall select from among those voluntee based

21 upn the business needs of the deparent and/or site. Employees who volunteeed but were not

22 selected for the increase may request a wrtten explanation for the basis for the selection made. The

23 exercise of discretion under this provision shall not be subject to the grevance procs in ths

24 agreeent.

25 3. If there are no volunteer for the increase, the least senor employee in the

26 designated classification at the site where the increae is to occur will be selected for the increae.

27 Should there be a tie in seniority date among more than one employee at that site, then the employee

28 with the highest Kig County employee identification nwnber wil be selected for the increae.
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1 4. The employee selected for the increase shall be afforded the following options

2 should the increase in FTE create a hardship for him/er:

3 a. The employee may accept the increase on an on-going basis and not

4 . paricipate in the layoffrecall program; or

5 b. Accept the increase in the FfE and paricipate in the layoff program for

6 referal to comparable positions that become available within two years following the change in FTE;

7 or

8 c. Choose to be laid off on the effective date of the increase and paricipate in

9 the layoffrecall program for refer to comparable positions that become available withn two yea

10 from the date of layoff; or

11 d. V oluntany retire or resign and do not parcipate in the layoffrecll

12 program.

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

Ofce Professional Employees International Union, Loal 8 - Health Departent - Dental Program
Augut 1,2007 through July 31,2010
037COJ08
Page 34



1 ARTICLE 15: EDUCATION AND TRAINING

2 The Heath Deparent and the Union agree continuous upgrading of employee's skills and

3 knowledge is beneficial to providing quality health cae serce to the public. The Employer

4 recognzes the mutu benefit to be attained by affording trining opportnities both interally and

5 exterally. Therefore employees covered by this Agreement are encouraged to tae advantage of

6 opportnities available for continuing education. To that end, the Health Deparent will contiue to

7 have ths as a goal, maldng-every effort to allow employees reasonable time, subject to Heath

8 Deparent staffng needs, to attend training sesions and seminars in their field. Employee covered

9 by this Agreeent wil be allowed up to a minimum of thee (3) days of paid time per caenda yea

10 for the purse of attending job related trning requested by the employee and approved by the

11 Health Deparent. Each bargaining unit member employed at the time this agreeent is ratified by

12 the County is eligible to receive an education stipend of a minimum of $1 00 for County approved

13 training to be used during the duration of this Agreement.
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1 ARTICLE 16: MISCELLANEOUS

2 Section 16.1. Transfers: Dental Hygienists and Dental Assistants shall be considered for

3 trsfer. Employee wil be notified in writing when a transfer is approved or denied.

4 Section 16.2. Dental HVJdenist License and Dental Assistant Reiiistation Fees: The

5 Employer shall pay for the Dental Hygienist anual state license fee. Employer will pay all, or a

6 portion of, the Dental Assistant anual state registration fee not to exceed the fee for the anua

7 renewal of the Dental Hygienist license. All Dental Hygienists and Dental Assistants must meet

8 Washington State licensing and registration requirements as a condition of hire and continued

9 employment. Dental Hygienists and Dental Assistants failing to maintain necessar licees or

. 10 cerifications wil be terinated from employment. The county wil arge and provide HIV/AIs

11 training that meets the state's requirement for Dental Assistant Registration for all Dental Assistants

12 employed with the county prior to May 1, 2008.

13 Section 16.3. Automobile Usalle: An employee covered by this Agreement, who is required

14 by the Employer to provide a personal automobile for use in Employer business on a perodic basis,

15 shall for any day in which his/her automobile is so used be reimbured at the rate set fort in the

16 applicable Ordinance.

17 Section 16.4. EmDlovee Assistance Proiiram: An Employee who appea to have a

18 substance abuse, behavioral, or other problem which is affecting job perormance or intererng with

19 the abilty to do their job, shall be encouraged to seek information, counseling, or assistance thugh

20 the County Employee Assistance Progr.

21 Section 16.5. Regular full-time and regular par-time employees covered by ths Agreeent

22 are entitled to the benefits provided under the King County Tranportation Program, including trit

23 passes.

24 Secton 16.6. Bi-weeklv Pavroll Svstem: The Employer may adopt a bi-weekIypayroll

25 system as approved by the King County CounciL.

26 Secton 16.7. Labor-Manallement Committee: The pares agree to form a Labor-

27 Management Committee that may meet quarerly, if desired.

28 Section 16.8. Any bargaining unt member may volunteer to paricipate in Kig County
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1 sponsored committees. If selected they shall be entitled to serve on work time.
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1 ARTICLE 17: MANAGEMENT RIGHTS

2 The Employer wil continue to have, whether exercised or not, an the right, power and

3 authority heretofore existing including, but not limited to, the following: the right to deterine the

4 standards of serces to be offered by the deparent; deterine the standards of selection of

5 employment; direct its employees; tae disciplinar action; determine the methods, tools, and

6 standards of evaluating employee perormance, relieve its employees from duty because oflack of

7 work or for other reasons; issue and endorse rules and regulations; maintain and improve the

8 effciency of goverental operations; deterine the methods, means, and personnel by which the

9 Employer operations are to be conducted; determine job classifications of Employer employees;

10 exercise complete control and discretion over its work and fulfill all of its legal resonsibilties, and

11 to determine the work schedules of its employees. All the rights, responsibilties and prerogatives

12 that are inherent in the Employer by virte of all federal, state, and local laws and regulations

13 provisions shall not be subject to any grevance or aritration proceeding.

14 The exercise of the foregoing power, rights, authority, duties, and responsibilities by the

15 County Executive or the County Council, the adoption of policies, rules, regulations and practice in

16 furterance thereof, and the use of judgment and discretion in connection therewith shall be limited

17 only by the specific and express ters of this Agreement and then only to the extent such specfic and

18 express ters hereof are in conformance with the Constitution and Laws of the United States and the

19 Constitution and Laws of the State of Washington.

20 The exercise by the Employer though its County Council and Executive and management

21 representatives of its rights hereunder shall not in any way, directly or indirectly, be subject to the

22 grevance procedure set fort herein.
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1 ARTICLE 18: WORK STOPPAGES AND EMPLOYER PROTECTION

2 Section 18.1. The Employer and the Union agree that the public interest requires effcient and

3 uninterrpted peormance of all Employer serces and to this end pledge their best efforts to avoid

4 or eliminate any conduct contrar to this objective. Specifically, the Union shall not cause or

5 condone any work stoppage, including any strke, slowdown, or refusal to perorm any customarly

6 assigned duties, sick leave absence which is not bona fide, or other intererence with Employe

7 fuctions by employees under this Agreeent and should same occur, the Union agrees to tae

8 appropriate steps to end such intederence. Any concered action by any employees in the barganing

9 unit shall be deeed a work stoppage if any of the above activities have occured.

10 Section 18.2. Upon notification in wrting by the Employer to the Union that any of its

11 members are engaged in a work stoppage, the Union shall immediately, in wrting, order such

12 members to immediately cease engaging in such work stoppage and provide the Employer with a

13 copy of such order. In addition, if requested by the Employer, a responsible offcial of the Union

14 shall publicly order such Union member to cease engaging in such work stoppage.

15 Section 18.3. The Union shall not question the unqualified right of the Employer to discipline

16 or discharge employees engaging in or encouraging such action. It is undertood that such action on

17 the par of the Employer shall be final and binding.

18

19

20

21

22

23

24

25

26

27

28

Ofce Profesional Employees International Union, Local 8 - Health Departent - Dental Progam
Augut 1,1007 through July 31,1010
037C0108
Page 39



i ARTICLE 19: SEPARBILITY

2 In the event that any provision of this Agreement shall be determined to be ilegal or in

3 violation of any federal, state or local law or regulation, whether by judicial or administrtive

4 determination, the remainder of ths Agreeent shall remain in full force and effect. The pares shall

5 withn thir (30) days of such determnation enter into negotiations for the purse of achieving

6 replacement language.
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1 ARTICLE 20: DURATION

2 This Agreement and each of its provisions shall be effective when ratified by King County

3 Council, and covers the perod from August I, 2007 though July 31, 20 10.
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Addendum A

WAGES

Effective upon implementation of this Agreement, Ranges will be

King County 100step Hourly Squared Schedule

Classifcation Peoplesoft MSA Classification RangeNumber Number Number Title

333 I 100 334101 8350 Dental Assistant Range 37

3332100 334201 8351 Dental Hygienist Range 62
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