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King County

KING COUNTY 1200 King County Courthouse
516 Third Avenue
Seattle, W A 98104

Signature Report

June 16, 2008

Ordinance 16132

Proposed No. 2008-0304.1 Sponsors Gossett and Phillips

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Washington State Council of County and City

4 Employees, Council 2, Local 1652 (Medical Examiner)

5 representing employees in the department of public health;

6 and establishing the effective date of said agreement.

7

8 BE IT ORDAIND BY THE COUNCIL OF KIG COUNTY:

9 SECTION 1. The collective bargaining agreement negotiated between King

10 County and Washington State Council of County and City Employees, Council 2, Local

11 1652 (Medical Examiner) representing employees in the department of 
public health and

12 attached hereto is hereby approved and adopted by this reference made a part hereof.

13

1



Ordinance 16132

14 SECTION 2. Terms and conditions of said agreement shall be effective from

15 January 1, 2008, through and including December 31,2010.

16

Ordinance 16132 was introduced on 5/27/2008 and passed by the Metropolitan King
County Council on 6/16/2008, by the following vote:

Yes: 9 - Ms. Patterson, Mr. Dunn, Mr. Constantine, Ms. Lambert, Mr. von
Reichbauer, Mr. Ferguson, Mr. Gossett, Mr. Philips and Ms. Hague
No: 0

Excused: 0

KIG COUNTY COUNCIL
KIG COUNTY, WASHINGTON

ATTEST:

r-C)0~
. Anne Noris, Clerk of the Council

APPROVEDim2.~d'YOf~ ,2008. ~

Ron Sims, County Executive
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A. Agreement Between Washington State Council of County and City Employees--
Local 1652 AFSCME-Medical Examier and King County
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AGREEMENT BETWEEN

WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES

LOCAL 1652, AFSCME - MEDICAL EXAMINER

AND KING COUNTY

6 These aricles constitute an agreement, ters of which have been negotiated in good faith,

7 between King County (the "County'') and Local 1652, Washington State Council of County and City

8 Employees, AFSCME (the "Union").

9 ARTICLE 1: PURPOSE

10 The intent and purpose of ths Agreement is to promote the continued improvement of the

11 relationship between King County and its employees by providing a uniform basis for implementing

12 the nght of public employees to join organizations of their own choosing, and to be represeted by

13 such organizations in matters concering their employment relations with King County and to set

14 fort the wages, hours and other working conditions of such employees in appropriate bargaining

15 units provided the County has authority to act on such matters and furter provided the matter has not

16 been delegated to any civil seIice commission or peronnel board similar in scope, strcte and

17 authority as defined in R.C.W. 41.56.
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1 ARTICLE 2: UNION RECOGNITION AND MEMBERSHIP

2 Section 1. The County recognizes the Union as representing their members whose job

3 classifications are listed in the attached Addendum "A".

4 Section 2. It shall be a condition of employment that all employees covered by this

5 Agreement who are members of the Union in good standing on the effective date of this Agreeent

6 shall remain members in good standing and those who are not members in good standing on the

7 effective date of this Agreement, shall on the thrtieth (30t) day following the effective date of this

8 Agreement, become and remain member in good standing in the Union or pay an agency fee to the

9 union to the extent required by law. It shall also be a condition of employment that al employees

10 covered by this Agreement and hired or assigned into the bargaining unit on or after its effective date

11 shall, on the thrtieth (30th) day following the begiing of such employment, becme and remai

12 members in good standing in the Union or pay agency fee to the union to the extent required by law;

13 provided, however, that nothing contained in this section shall require an employee to join the Union

14 who ca substantiate, that, through bona fide religious tenets or teachings, prohibits the payment of

15 dues or initiation fee to union organzations. in which case the employee shall pay an amount of

16 money equivalent to the regular union dues and initiation fee to a nonreligious charty or to another

17 chartable organzation mutually agreed upon by the employee affected and the bargaining

18 representative to which the employee would otherwise pay the dues and initiation fee. The employee

19 shall fuish written proof that such payments have been made.

20 Section 3. Dues Deduction. Upon receipt of written authorization individually signed by a

21 bargaining unit employee, the County shall have deducted from the pay of such employee the amount

22 of dues as cerified by the secretar of the Union and shall transmit the same to the treaurer of the

23 Union.

24 The Union wil indemify, defend and hold the County harless against any claims made and

25 against any suit instituted against the County on account of any check-off of dues for the Union. The

26 Union agrees to refud to the County any amounts paid to it in error on account of the check-off

27 provision upon presentation of proper evidence thereof

28 Section 4. Failure to Fuimi Obligations. Failure by an employee to abide by the afore-

Washington State Council of County and City Employees, Local 1652, Medical Examiner
January J, 2008 through December 31,2010
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1 referenced provisions shall constitute cause for discharge of such employee; provided, however, it

2 shall be the responsibility of the Union to notify the Labor Relations Manager in the King County

3 Human Resources Division of the Deparent of Executive Services (DES) with a copy to the

4 Departent of Health (hereinafter "the Deparent"), in writing when it is seeking discharge of an

5 employee for noncompliance with Section 2 of this Article. When an employee fails to fulfill the

6 union security obligations set forth withn this Artcle, the Union will forward a "Request for

7 Discharge Letter" to the Public Health Human Resources Manager (with copies to the affeced

8 employee and DES). Accompanying the discharge letter wil be a copy ofthe letter to the employee

9 from the Union explaining the employee's obligation under this Article.

10 The contents of the "Request for Discharge Letter" shall specifically request the discharge of

11 the employee for failure to abide by Section 2 of this Article, but provide the employee and the

12 County with thrty (30) calendar days' wrtten notification ofthe Union's intent to initiate discharge

13 action, during which time the employee may make restitution in the amount which is overdue. Upon

14 receipt of the Union's request, the Public Health Human Resources Manager shall give notice in

15 writing to the employee, with a copy to the Union and the DES, Human Resource Division, 
Labor

16 Relations Section, that the employee faces discharge upon the request of the Union at the end of the

17 thrt (30)-caendar day peod noted in the Union's "Request for Discharge Letter" and that the

18 employee has an opportity before the end of said thirt (30)-calendar day perod to present to the

19 Public Health Human Resources Manager any information relevant to why the Public Heath

20 Deparent should not act upon the Union's wrtten request for the employee's discharge.

21 In the event the employee has not yet fulfilled the obligation set fort withn Section 4 of ths

22 Aricle within the thirt (30)-caendar day perod noted in the "Request for Discharge Letter," the

23 Union shall thereafter reaffrm in wrting to the Public Health Human Resources Manager with copies

24 to the affected employee and DES, its original wrtten request for discharge of such employee.

25 Unless suffcient legal explanation or reason is presented by the employee why discharge is not

26 appropriate or uness the UnÍon rescinds its request for the discharge the County shall, as soon as

27 possible thereafter, effectuate the discharge of such employee. If the employee has fulfilled the union

28 security obligation withn the thirt (30)-caendar day perod, the Union shall so notify the Public

Washington State Council of County and City Employees, Local 1652, Medical Examiner
January 1, 2008 through December 3/,2010
260COI08
Page 3



7

8

9

10

11

12

13

14

15

16

17

18

20

21

22

23

24

25

26

27

28

1 Health Human Resources Manager in wrting, with a copy to DES and the affected employee. Iftbe

2 Union has reaffrmed its request for discharge, the Public Health Human Resources Manager shall

3 notifY the Union in wrting, with a copy to the Human Resources Division Manager of 
DES and the

4 affected employee, that the Deparent effectuated, or that the Deparent has not discharged the

5 employee, setting fort the reasons why it has not done so.
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1 ARTICLE 3: RIGHTS OF MANAGEMENT

2 Section 1. The management of the County and the direction of the work force are vested

3 exclusively in the County subject to terms of this Agreement. All matter not specifically and

4 expressly covered or treated by the language of this Agreeent may be administered for its duration

5 by the County in accordance with such policy or procedures as the County from time to time may

6 determine. The paries hereby recognize the County's and the Deparent's right to hire, appoint,

7 promote, contract out non-bargaining unit work, discharge for just cause, improve effciency, and

8 determine work schedules and the location of Deparment facilities.

9 Furter, the paries hereby recognze the County's and the Deparent's right to detenine the

10 methods, processes, and means of providing services, the right to increae or diminish opetions, in

11 whole or in par, the right to increase, diminish or change equipment, including the introduction of

12 any and all new, improved, or automated methods or equipment, and the assignent of employee to

13 specific jobs within the bargaining unit. The Union also recognizes the County's and the

14 Deparent's right to establish and/or revise the Deparent's perormance evaluation system. Such

15 system may be used to detenine acceptable performance levels, prepare work schedules, and to

16 measue the perormance of each employee or group of employees.

17 Section 2. Just Cause Standard. Employees (excluding tempora, ten limited and

18 probationar employee) will be disciplined only for just cause. The County wil utilze a system of

19 Progressive Discipline as contained in the Personnel Guidelines.

20 Section 3. Safety. No employee shall be directed to work in a maner that does not comply

21 with state or federal law.
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ARTICLE 4: HOLIDAYS

Section 1. All leave eligible employees shall be granted the following holidays with pay in

accordance with King County Code 3.12.230 as amended, which curently lists the following:

.

New Year's Day Januar 1st

Marin Luther Kig Jr's Birtday Third Monday in Januar

Presidents' Day Third Monday in Februar
Memorial Day Last Monday in May
Independence Day July 4th

Labor Day First Monday in September
Veteran's Day November 1 lth

Thanksgiving Day Four Thuray in November

Day after Thansgiving Fourt Friday in November

Chrstmas Day December 25th

12

13

14

15

16 If the King County Executive or Council deterines any additional holiday, an leave eligible

17 employees shall be granted those holidays as welL. In addition, all leave eligible employee will be

18 grted two personal holidays to be administered though the vacation plan. The first peonal

19 holiday wil be grted to all eligible employees employed by King County on the first of October

20 and the second holiday wil be granted to all eligible employee employed on the first of Novembe.

21 Employees may use peronal holidays when accred. Peronal holidays accre at 8 hour pe holiday,

22 prorated for par-time employee.

23 When a holiday falls upon a Sunday, the following Monday shall be obsered as a holiday,

24 and any holiday fallng on a Satuday shall be obsered on the preceding Friday. When a County

25 holiday is on an employee's regular day off the ful-time employee shall receive eight hour of pay at

26 the regular, straight-time rate; par-time employee will have their holiday pay prorated.

27 Section 2. Holiday Premium. Work perormed on holidays shall be paid at one and one-half

28 (i - 1 12) times the regular rate in addition to the regular holiday pay.

Washington State Council of County and City Employees, Loal 1652, Medical Examiner
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1 A. Employees whose work shift stars on a holiday, but which ends on a non-holiday

2 receive holiday premium pay only for the hour actully worked on the County designated holiday,

3 plus their normal holiday pay. For example, if an employee's schedule is Tuesday though Satuday,

4 they wil recive 40 hour of regular pay plus eight (8) hours of holiday pay, for a total of fort-eight

5 (48) hours.

6 B. Employees whose work shift does not star on a holiday, but which ends on a

7 holiday shall receive holiday premium pay only for the hours actually worked on the County

8 designated holiday.

9 Section 3. Employees attending a training semnar/assignent dunng a holiday shall be

10 compensated at the straight time rate unless a higher rate is required by the Fair Labor Standards Act.
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1 ARTICLE 5: VACATIONS

2 Section 1. All leave eligible employees shall be granted the following vacation benefits in

3 accordance with King County Code 3.12.190, as amended, which currently lists the followig:

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

Full Years of Service Annual Leave in Days

Upon hire through end of Year 5 12

Upon begiing of Yea 6 15

Upon begmng of Year 9 16

Upon begiing of Yea 11 20

Upon beginning of Yea 17 21

Upon beginning of Year 18 22

Upon beginning of Year 19 23

Upon beginlng of Year 20 24

Upon beginlng of Year 21 25

Upon beging of Year 22 26

Upon beginning of Yea 23 27

Upon beginning of Yea 24 28

Upon beginlng of Year 25 29

Upon beginlng of Year 26 30
and bevond

20 NOTE: Employees shall expend acced hour of vacation on an hour-for-hour basis. That

21 is, an employee working a 10-hour day shall use 10 hours for each day of vacation.

22 Section 2. Newly hired employees. After 6 months of continuous servce an employee may

23 use accred vacation leave except as provided in Aricle 7, Section 4.

24 Section 3. Vacation benefits for leave eligible employees will be established based upon the

25 ratio of hours ~ctuaiiy worked (less overime) to a standard work year. For example:

26 If a regular, par-time employee normally works twenty hours per week in a deparent that normally

27 works eight hours per day, then the par-time employee would be granted one half of the vacation

28 benefit allowed a full-time staff member with an equivalent number of year serce.

Washington State Council of County and City Employees, Local 1652, Medical Exainer
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1 Section 4. No peron shall be peritted to work for compensation for the County in any

2 capacity during the time when vacation benefits are being drawn.

3 Section 5. Vacation may be used in one-half hour increments at the discretion of the Chief

4 Medical Examiner or hislher appointed designee.

5 Section 6. Career servce employees, provisional, probationar and term-limited temporar

6 employees, shall not be eligible to take or be paid for vacation leave until they have succesfully

7 completed their first six months of county serice, and if they leave county employment prior to

8 succesfully completing their first six months of county servce, shall forfeit and not be paid for

9 accred vacation leave.

10 Upon terination for any reaon, a non-probationar employee wil be paid for unused

11 vacation credits up to the maximum allowable accumulated vacation.

12 Section 7. An employee shall not be granted vacation benefits ifnot previously accred by

13 the employee.

14 Section 8. In cases of separation by death, (except for probationar employees) payment of

15 unused vacation benefits shall be made to the employee's estate, or in applicable cases, as provided

16 by R.C.W. Title i 1.

17 Section 9. Vacation Request. Employees who request vacation prior to December 1 st for

18 vacations staring in the following calendar year (Januar 1st to December 31st) wil be granted

19 preference in accordance with seniority within job classification and shift. After December i st,

20 requests for vacations in the following calendar year will be granted on a first-come, first-seed

21 basis. For example, a vacation for March 2009 requested in November 2008 would be awarded by

22 seniority; ifit was requested durg December 2008 or Januar 2009, it would be awarded on a first-

23 come, fist-sere basis.

24 Section 10. Accrual. Employees may accre up to sixty (60) days (i.e., 480 hour) of

25 vacation.

26 Employees may continue to accrue additional vacation beyond the maximum specfied herei

27 if, as a result of cyclical workloads or work assignents, accrued vacation wil be lost.

28 Employees shall forfeit the excess accral prior to December 31 st of each yea. In order to be

Washington State Council of County and City Employees, Local 1652, Medical Examiner
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i eligible for caover of vacation leave beyond the maximum accrual, an employee must have made a

2 request to use vacation leave durng the calendar year, and the appointing authority must have

3 disapproved such request. In order to be eligible for carover of excess vacation leave, a written

4 plan must be developed and approved by the employee and appointing authority. Ths plan must

5 outline how the excess vacation will be used in the next year. The Human Resources Division of 
the

6 Deparent of Executive Serices as well as the appointing authority must approve all requests for

7 carrover of vacation. Employees may acce up to 480 hours of vacation.
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1 ARTICLE 6: SICK LEAVE

2 Section 1. Defmitions.

3 . A. Child meas a biological, adopted, or foster child, a stepchild, a legal ward, or a

4 child of a person standing in loco parentis who is: (1) Under eighteen years of age; or (2) eightee

5 years of age or older and incapable of self-care because of a mental or physical disabilty.

6 B. Grandparent means a parent of a parent of an employee.

7 C. Parent meas a biological parent of an employee or an individual who stood in

8 loco parentis to an employee when the employee was a child.

9 D. "Part-in-law" meas a parent of the spouse or domestic parer of an employee.

10 E. "Spouse" or "Domestic parner" means the parer of an employee, whether sae

11 or different gender.

12 Section 2. Accrual Rate. Ever leave eligible employee shall accre sick leave benefits at

13 the rate of 0.04616 hours for each hour in regular pay status exclusive of overime up to a maximum

14 of 8 hours per month, except that sick leave shall not begin to accre until the first of the month

15 following the month in which the employee commenced serce.

16 Section 3. Famiy Medical Leave. Employees are eligible for Kig County Famly medica

17 leave as provided in King County Code Section 3.12.220, or otherise provided by law.

18 Section 4. Ever leave employee shall receive sick leave beefits proportonate to the

19 employee's regular workweek. For example: If a par-time employee normally works twenty hour

20 pe week and the deparent's normal work week is fort hour, the employee will receve one half

21 of sick leave benefits for the month.

22 Section 5. After six months of service a leave eligible employee may, at herlhis Chief

23 Medical Examiner's discretion, be permitted to use herlhis accrued vacation hours as an essential

24 extension of sick leave.

25 Section 6. An employee is not entitled to sick leave if not previously eared.

26 Section 7. Sick leave may be used in one-half hour increments.

27 Section 8. There shall be no limit to the hours of sick leave benefits acced by an employee.

28 Section 9. Acced sick leave may be used as provided by law, for the followig reans:

Washington State Council of County and City Employees, Loal 1652, Medical Exiner
January 1, 2008 through December 31,2010
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1 1. The employee's bona fide ilness, provided that an employee who suffer an

2 occupational ilness may not simultaeously collect sick leave and worker's compensation payments

3 in a total amount greater than the net regular pay of the employee;

4 2. The employee's incapacitating injur, provided that:

5 3. An employee injured on the job may not simultaneously collect sick leave

6 and worker's compensation payments in a total amount greater than the net regular pay of the

7 employee;

8 b. An employee may not collect sick leave payments for physical incapacity

9 due to any injur or occupational ilness which is directly traceable to employment other than with the

10 County.

11 3. Exposure to contagious diseases and resulting quarantine.

12 4. A female employee's temporar disability caused by or contrbuted to by pregnancy

13 and childbirth.

14 5. The employee's medica or dental appointments, provided that the employee's

15 appointig authority has approved the use of sick leave for such appointments.

16 6. Pursuant to RCW 49.12.270, accred sick leave may be used to cae for: A child of

17 the employee who has a health condition that requires treatment or superision; a spouse, domestic

18 parer, parent, parent-in-law, or grandparent of an employee who has a serious health condition or an

19 emergency condition.

20 Section 10. In each case of absence due to ilness or injur, it shall be the responsibility of the

21 employee to notify the employee's superisor ofthe absence and the anticipated duration of 
the

22 absence. Except in emergency situations, failure to notify the superisor of an absence prior to the

23 commencement of the employee's shift shall be grounds for disciplinar action.

24 Section 11. Up to one eight hour day of sick leave may be used by an employee for the

25 purose of being present at the birt ofhisler child, as provided by law.

26 Section 12. An employee who has exhausted all ofhis/er sick leave may use accred

27 vacation leave as sick leave before going on leave of absence without pay, if approved by 
the

28 deparent Director or deSignee.

Washington State Council of County and City Employees. Local 1652. Medical Examiner
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1 Section 13. Deparent management is responsible for the proper administrtion of the sick

2 leave benefit.

3 Section 14. Separation from King County employment, except by retirement, death or reasn

4 of temporar lay-off due to lack of work or funds, shall cancel all sick leave curently accred to the

5 employee. Should the employee resign ili good standing and return to the County withn two year,

6 accred sick leave shall be restored.

7 Section 15. King County wil reimburse those employees who have at least five (5) yea

8 serce and retire as a result ofIengt of serce or who terinate by death, thirt-five percent (35%)

9 of their unused, accumulated sick leave. All payments shall be made in cash, based on the

10 employee's base rate, and there shall be no defered sick leave reimbursement.

11 Section 16. Employees injured on the job canot simultaneously collect sick leave and

12 workers compensation payments greater than net pay of the employee. County policy may allow for

13 payments equal to net reguar pay of employees qualifyng under workers compensation.

14 Section 17. Welless Incentive. Regular, full time employees who have ~ee employed for

15 at leat one full calendar yea within the bargaining unit who, in the preceding calendar yea, use less

16 than thirt-thee (33) hours of sick leave may, upon request, conver sixteen (16) hour of unused,

17 accred sick leave to sixteen (16) hour of vacation leave. In calculating this benefit, disability leave

18 used for on duty injunes or occupational ilness wil not be counted.
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1 ARTICLE 7: OTHER LEAVES

2 Section 1. Organ Donation Leave.

3 A. The appointing authority shall allow an employee eligible for leave benefits who is

4 voluntarly paricipating as a donor in life-giving or life-saving proèedures such as, but not limited to,

5 bone marow transplants, kidney transplants, or blood trasfusions, to take five days paid leave

6 without having such leave charged to family leave, sick leave, vacation leave or leave of absence

7 without pay; provided that the employee shall:

8 1. Give the Chief Medical Examiner reasonable advance notice of the need to

9 take time off from work for the donation of bone marow, a kidney, or other organ or tissue where

10 there is a reaonable expectation that the employee's failure to donate may result in serous illness,

11 injury, pain or the eventual death of the identified recipient.

12 2. Provide wrtten proof from an accedited medical institution, organization

13 or individual as to the need for the employee to donate bone marow, a kidney, or other organ or

14 tissue or to parcipate in any other medical procedure where the paricipation of 
the donor is unque

15 or critical to a successful outcome.

16 B. Time offfrom work for the puroses set out above in excess of 
five (5) workig

17 days shall be subject to existing leave policies.

18 Section 2. Bereavement Leave.

19 A. Leave eligible employees shall be entitled to three (3) working days (up to 24

20 hours of paid time oft of bereavement leave per occurence due to death of members of their

21 immediate family. Par-time leave eligible employees wil receive prorated leave (based upon the

22 average number of compensated hours in the previous pay perod).

23 B. Leave eligible employees, who have exhausted their bereavement leave, shall be

24 entitled to use sick leave in the amount of thee (3) days (up to 24 hours of paid time oft for each

25 instance when death occur to a membe of the employee's immediate family.

26 C. In the application of any of the foregoing provisions, when a holiday or reguar day

27 off falls within the prescrbed peod ofahsence, it shall not be charged against the employee's leave

28 balance.

Washington State Council of County and City Employees, Local 1652, Medical Examiner
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1 D. For purposes of this section, the member of the immediate family is constred to

2 mean persons related by domestic partnership, blood, marrage or legal adoption as foJlows:

3 Grandmother, grandfather, mother, father, husband, wife, daughter, son, brother or sister of the

4 employee or any relative continually living in the employee's household. Other distant relatives who

5 have resided in the home for at least one year shall also be construed as being members of the

6 immediate family.

7 In administenng the provisions of this Article, work days for all employees of the Medical

8 Examiner's Offce shall be those set forth in Article 9 of this agreement.

9 Section 3. Donated leave.

10 Employees may share leave with other County employee in accordance with King County

11 Code section 3.12.223.

12 A. Vacation leave donation.
13 1. Any leave eligible employee may donate a portion of his or her accred

14 vacation leave to another employee who receives vacation and ,sick leave. Such donation will occur

15 upon written request to and approval of the donating and receiving employees' department

16 director( s), except that requests for vacation donation made for the purposes of supplementig the

17 sick leave benefits of the receiving employee shall not be denied unless approval would result in a

18 deparental hardship for the receiving deparment.

19 2. The number of hours donated shall not exceed the donor's accrued vacation

20 credits as of the date of the request. No donation of vacation hours shall be peritted where it would

21 cause the employee receiving the transfer to exceed his or her maximum vacation accral.

22 3. Donated vacation leave hours must be used within ninety (90) calendar days

23 following the date of donation. Donated hours not used within ninety (90) days, or due to the death of

24 the receiving employee, shall revert to the donor. Donated vacation leave hours shall be excluded

25 from vacation leave payoff provisions contained in this chapter. For purses of this section, the first

26 hours used by an employee shall be accrued vacation leave hours.

27 B. Sick leave hours.
28 1. Any leave eligible employee may donate a portion of his or her accred sick

Washington State Council of County and City Employees, Local 1652, Medical Examiner
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1 leave to another employee who receives vacation and sick leave, upon wrtten notice to the donating

2 and receiving employee' deparment director(s).

3 2. No donation shall be permitted unless the donating employee's sick leave

4 accrual balance immediately subsequent to the donation is one hundred (100) hour or more. No

5 employee may donate more than twenty-five (25) hours of his or her accred sick leave in a calendar

6 year.

7 3. Donated sick leave hours must be used withn ninety (90) caendar days.

8 Donated hours not used withn ninety (90) days or due to the death of the receivig employee shall

9 revert to the donor. Donated sick leave hours shall be excluded from the sick leave payoff provisions

10 contained in this Agreement, and sick leave restoration provisions contained in this Agreeent. For

11 purpses of this section, the first hours used by an employee shall be accrued sick leave hour.

12 C. All donations of vacation and sick leave made under ths chapter are strctly.

13 voluntar. Employees are prohibited from soliciting, offerng or receivig monetar or any other

14 compensation or benefits in exchange for donating vacation or sick leave hour.

15 D. All vacation and sick leave hours donated shall be convered to a dollar value

16 based on the donor's straight time hourly rate at the time of donation. Such dollar value will then be

17 divided by the receiving employee's hourly rate to deterne the actual number of hour recved.

18 Unused donated vacation and sick leave shall be reconvered based on the donor's strght tie

19 hourly rate at the time of reconversion.

20 Section 4. Famiy Care Leave

21 Pursuant to RCW 49. i 2.270, paid tie off including vacation or peronal holidays - at the

22 employee's discretion - may be used to care for: A child of the employee who has a heath condition

23 that requires treatment or supesion; a spouse, domestic parer, parent, parent-in-law, or

24 grandparent of an employee who has a serous health condition or an emergency condition.
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1 ARTICLE 8: WAGE RATES

2 Section 1. Wage Rates.

3 2008 - Effective January 1,2008, the rates of pay set fort within Addendum "A" of

4 this Agreement shall be increased by ninety percent (90%) of the percentage increae in the United

5 States City Average Consumer Price Index which occurs during the twelve (12) month perod from

6 September 2006 to September 2007; provided however, said percentage increase shall not be les

7 than two percent (2%) nor shall it exceed six pecet (6%). The Index used shall be the Consuer

8 Price Index for the Urban Wage Earers and Clercal Worker (CPI-W),aH Items Revised Seres

9 (1982-84=100), as published by the Bureau of Labor Statistics, United States Deparent of Labor.

10 2009 - Effective Januar 1,2009, the rates of pay set fort withn Addendum "A" of

11 this Agreement shall be increased by ninety percent (90%) of the percentage increae in the United

12 States City Average Consumer Price Index which occurs durng the twelve (12) month peod from

13 September 2007 to September 2008; provided however, said percentage increase shall not be less

14 than two percent (2%) nor shaH it exceed six percent (6%). The Index used shall be the Conser

is Price Index for the Urban Wage Earers and Clenca Workers (CPI- W), all Items Revised Seres

16 (1982-84= 100), as published by the Bureau of Labor Statistics, United States Deparent of Labor.

17 2010 - Effective Januar 1,2010, the rates of pay set fort within Addendum "A" of

18 this Agreement shall be increased by ninety pecent (90%) of the percentage increae in the United

19 States City Average Consumer Price Index which occur durng the twelve (12) month perod from

20 September 2008 to September 2009; provided however, said percentage increase shall not be les

21 than two percent (2%) nor shall it exceed six percent (6%). The Index used shall be the Consumer

22 Price Index for the Urban Wage Earers and Clercal Worker (CPI-W), all Items Revised Seres

23 (1982-84= i 00), as published by the Bureau of Labor Statistics, United States Deparent of Labor.

24 Section 2. Shift Premium Pay. Medical Investigators whose shift begins betwee 1900

25 hour and 0600 hour (night shift) shall receive shift premum pay equivalent to 2.5% of the

26 employee's effective hourly rate of pay (base hourly rate) for all hour worked durng the night shift.

27 Section 3. Biligual Premium Pay. Employees) who are substantially bilngual and are

28 asigned in writing by management to regularly use their skils in a language other than English in the
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i performance of their work duties wil be paid a bilingual premium of $50 per month. This

2 assignent wil be renewed anually and may be terminated at anytime.

3 Such employee(s) wil be required to demonstrate their bilingual ability, but are not required

4 to be cerified by the State of Washington as a trslator/interreter. Language proficiency in each

5 case wil be assessed by staff from King County Superior Court Interreter Serices. The County

6 retains the right to contrct for translatorsinterreters as appropriate. It is understood by the pares

7 that the work performed by the bilngual speaker provided for under this Section shall not supplant

8 the work of the Medical Interreterrrranslator.

9 Section 4. Educational Conferences. Employees, on their off hour, who (with the prior

10 wrtten approval of the Chief Medica Examner) attend Medical Examiner educational conference

11 wil receive pay at the regular rate.

12 Section 5. Automatic Step Progression. Employee who were placed at Step i of the salar

13 range when hired in a bargaining unit position shall receive an increase to Step 2 upon satisfactory

14 completion of the 6 month probationar peod. Employees who were place at Step 2 or higher

15 when hired may, at the discretion of management and with deparent approval, receive an increae

16 to the next higher step upon satisfactory completion of the probationar peod. Regular, non-

17 probationar employees who are not at the top step wil receive an increae to the next higher step on

18 the salar range effective JaIuar i st of each yea, provided their perormance is satisfactory.

19 Section 6. Bi-Weekly Pay. The paries agree to the bi-weekly pay system as adopted by the

20 King County CounciL.

21
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1 ARTICLE 9: HOURS OF WORK

2 Section 1. Forensic Medicolegal Death Investigator. The work week fOT employee

3 classified as forensic medicolegal death investigators will consist of:

4 A. 4 On 3 Off Workweek - There may be esablished a workeek comprisig of four

5 (4) consecutive workdays often (10) consecutive hours each workday exclusive of the mea peod.

6 Any established four/ten workweek shall provide for thee (3) consecutive days off.

7 B. Five (5) consecutive days of eight (8) hours each, exclusive oflunch peòd,

8 followed by two (2) days off

9 Section 2. Autopsy Technician Hours. The work week for autopsy technicians will consist

10 of five ~ 5) consecutive days of eight (8) hours each, exclusive of lunch perod, followed by two (2)

11 consecutive days off or a schedule which requires that employees rotate their schedules so that one

12 employee will work on Saturday.

13 Section 3. All others. The work week for all other employees, those not reference in

14 Section 1 or Section 2 above, may consist offive (5) consecutive days of eight (8) hour each,

15 exclusive oflunch period, followed by two (2) consecutive days off.

16 Section 4. Work Schedule and Startng Times. The establishment of reasonable work

17 schedules and staring times is vested solely withn the purew of division management and may he

18 changed from time to time provided a two (2) week prior notice of change is given.

19 Section 5. Employee Schedulig Commttees. A scheduling commttee may assist in

20 developing schedules by providing recommendations to management. The committee should

21 consider principally the operating needs of the progr. The nees of the community and individua

22 employees, including seniority statu, should be considered so long as the program nees are met.

23 Management reseres the right to adjust the pennel, schedule and shifts as it dees necsa and

24 is not required to accept a committee's recmmendations.

25 Section 6. Alternative Schedules. Alterative schedules may be mutually agree upon by an

26 employee and management consistent with the provisions of ths agreement.

27 Section 7. Public Health Emergencies. Public Health has important roles and fuctions it

28 must pedorm during "arous disaster and emergencies. Durng those times, management retai the
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1 right to alter work schedules and approved leaves without prior notice.

2 Section 8. Shift Trades. Shift changes in scheduled shifts may be exchanged withn the

3 same pay period on an equal basis between the two employees within the same job classification,

4 subject to wrtten approval of management. Shift trade requests must be submitted in wrtig using

5 the Shift Trade Request Form two weeks before the pay period of the requested trde begins and

6 signed by management in advance. Such shift trades are permitted on the conditions the trade is shift

7 for shift, not hour for hour; pay wil be based on the normal shift. Shift differentials and premium

8 payments wil be paid to the employee who is normally assigned to the shift not to the employee

9 coverg the shift though a trade. Any overime wil be computed based on the hour of the normal

10 shift. When the trade occurs on a holiday, the employee actually working the holiday will be

11 compensated. Trading of a traded shift is not peritted.
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1 ARTICLE 10: OVERTIME

2 Section 1. Five Day Schedule. Except as otherwise provided in this Agreeent, employees

3 on a five-day schedule shall be paid at the rate of time and one-half for all hour worked in excess of

4 eight (8) hours in one day (exclusive oflunch) or forty (40) hours in one week exclusive oflunch

5 period.

6 Section 2. Four Days on Three Days off Schedule. Employees on a work schedule other

7 than five days shall be paid for all hours worked in excess of the scheduled shift of at leat eight

8 hours. Employees on a 4-on 3 off schedule shall be paid at the rate of time and one-halffor all hour

9 worked in excess of ten (10) hour in one day or of 40 hour in a week (exclusive oflunch peod).

10 Section 3. Overtme Calculation. For overime purses, hours of work shall be computed

11 to the next highest six minute period within the hour. For example: work pedormed until 15 minutes

12 past the hour shall be paid for at 18/60ths times the overime (time and one half) hourly rate, which is

13 equal to .3 times the hourly rate. Overtime pay rates shall be calculated using the regular rate of pay

14 (i.e. base hourly rates set fort in Addendum "A") plus any premiums, lead pay, spealty pay. shift

15 differentials, etc. which the employee normally receives).

16 Section 4. Callback. Persons called back to work wil be compensated a minimum offour

17 (4) hours for each instance at the overime rate. In those circumstances where an employee is asked

18 to reprt for work four (4) or fewer hours prior to the beginning of 
his /her regular starng time, ths

19 time wiI not be considered a callback.

20 Section 5. Authorization. All overime shall be authorized in advance 
by the Chef Medica

21 Examiner or hisler designee in wrting, except in emergencies. Saturday and Sunday work is not

22 overime when it is a regularly scheduled work day.

23 Section 6. Off-duty Court Time. Off-duty cour time shall be compensated at time and one-

24 half when such cour time has been approved to be necesar ny the ChiefMedica Examer or

25 hisler designee. Off duty cour time occurng on a regularly scheduled day off shall be

26 compensated at a minimum of two (2) hours and shall include travel time to and from the employee's

27 residence via the most direct route and any time necessar to secure evidence or other materal

28 necessar for the court appeaance.
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1 Section 7. Staff Meetigs. Manager may hold mandatory staff meetings and staff shall be

2 required to attend. Should required meetings be scheduled on an employee's day off, the employee

3 shall be paid at hislher straight time rate for all time spent in attendance at the meeting unless a higher

4 rate is required by the Fair Labor Standards Act, Washington Minimum Wage Act, or otherise

5 required by law.

6 Section 8. Compensatory Time.

7 Overime may be compensated by compensatory time off at the rate of one and one-half (i-

8 1/2) times the overime hours worked, provided employee requests compensatory time accral in

9 advance and the supervsor approves. Employees may not have a balance of 
more than fort (40)

10 hours of compensatory time. All compensatory time not used by the end of a calendar yea will be

11 paid in cash. Exception: if use was not feasible due to work demands of the position, the employee

12 may request and the Chief Medical Examiner may approve the caover of up to fort (40) hour of

13 accrued compensatory time. No requests for compensatory time accrual wil be approved for the last

14 pay perod of a calendar year (December 16 through December 31). Use of compensatory time off

15 must be approved in advance as for vacation leave.
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1 ARTICLE 11: MEDICAL~ DENTAL AND LIFE INSURACE

2 Section 1. The County wil provide a medical, dental and life insurance plan for all regular

3 employees: such to be as deterined by the Joint Labor Management Insurance Committee or its

4 successor.
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1 ARTICLE 12: DISPUTE RESOLUTION PROCEDURE

2 King County recognizes the importance and desirability of settling grevances promptly and

3 fairly in the interest of continued good employee relations and morale and to this end the following

4 procedure is outlined. To accomplish this, ever effort wil be made to settle grevances at the lowest

5 possible level of superision. Nothing in this Aricle shall be constred to prevent an employee, a

6 unon representative, or a County representative from seeking a resolution to a dispute or a grevance

7 without recourse to the grevance procedure, provided that such resolution must be consistent With

8 this Agreeent.

9 Employees wil be unimpeded and free from restrnt, intererence, coercion, discrmination

10 or reprisal in seeking adjudication of their grevance.

11 Section 1. Dermition.

12 Grievance - An issue raised by an employee relating to the interretation ofhisler

13 rights, benefits or conditions of employment as contained in this Agreeent.

14 A grevance concerning the discipline or discharge of a caeer serce non-probationar

15 employee may be presented though this grevance procedure; provided, however, an employee

16 covered by ths Agreement must, upon initiating objections relating to disciplinar action, use either

17 the contract grevance procedure contained herein (with the Union processing the grevance) or

18 perinent procedures regarding disciplinar appeals under the applicable personnel systems, such as

19 the County Peronnel Board. Under no circumstances may an employee use both the contrct

20 grevance procedure and a personnel system appeal, including the Personnel Board, relative to the

21 same disciplinar action.

22 Probationar, term-limited, par-time and temporar employees shall not have the right to

23 pure grevances over disciplinar matter but shall be able to purue grevances as otherse

24 provided in Section 12.2.

25 Section 2. Procedure.
26 Step 1. Chief Medical Examier or Designee: A grevance shall be presented in

27 wrting by the aggeved employee, and hislher representative, if the employee wishes, withn ten

28 workng days of the occurence of such grevance, to the Chief Medical Examiner or desgnee. The
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1 grevance must state the occurence giving rise to the grevance, the date of occurrence, the spific

2 Article and Section( s) of the Agreement the employee considers to be violated or misapplied, and the

3 remedy requested. The Chief Medical Examiner or designee shall gain all relevant facts and shall

4 attempt to adjust the matter and respond in wrting within ten working days. If a grevance is nQt

.5 pursued to the next higher level within ten working days after the Chief Medical Examiner or

6 designee's response, it shall be presined resolved. A copy of the initial grevance statement, the

7 response, and a statement explaining what asects of the grevance were not satisfactorily resolved

8 will be forwarded by the Chief Medical Examiner to the King County Labor Relations

9 Manager/Designee as well as the Deparent Labor Relations Manager.

10 Step 2. Division Manager or Designee: If the grevance has not bee satisfactorily

11 resolved by the response from the Chief Medical Examiner or designee, a copy of the initial grevance

12 statement, the response, and a statement explaining what aspects of the grevance were not

13 satisfactorily resolved wil be presented to the Division Manager or his/er designee withn ten

14 working days of the Step 1 respnse. The Division Manager or his/er designee shall make hisler

15 wrtten decision available to the aggeved employee within ten working days with a copy to the

16 Deparent Labor Relations Supersor and the King County Labor Relations Manager/designee. If

17 the grevance is not purued to the next step within ten working days, it shall be considered reslved.

18 Step 3. Departent Director: If the respnse at Step 2 does not satisfactorily

19 resolve the grevance, the employee and the Union representative shall then present the grevance to

20 the Deparent Director. The Step 3 grevance shall include a copy of the initial grevance statement,

21 previous responses to the grevance, and a statement explaining which aspets of the grevance are

22 not satisfactorily resolved. The Deparent Director or designee, after investigation, will resnd in

23 wrting within ten working days, with a copy to the Deparent Labor Relations Supesor and the

24 King County Labor Relations Manager/designee. If the grevance is not pursued to the next step

25 within ten workig days, it shall be considered resolved..

26 Step 4. If the response at Step 3 does not satisfactorily resolve the grevance, the

27 Union representative shall then present the grevance to the Labor Relations Manager/Designee,

28 Depament of Executive Serces: The Labor Relations Manager or designee, after investigation,
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1 wil respond in wnting within ten working days to the Union representative and the Deparent

2 Labor Relations Supersor.

3 Step 5. Should the grevance not be resolved at Step 4 the Union may, within thirt

4 (30) days of the resnse at Step 4, request arbitration and must speify the exact question which it

5 wishes arbitrated. The Union and the Director of the Deparent of Executive Serces, Human

6 Resources Division shall then select a third disinterested par to sere as an arbitrtor. In the event

7 that the paries are unable to agree upon an arbitrtor, then the arbitrtor shall be selected frm a panel

8 of seven arbitrtors fuished by the Amerca Arbitrtion Association. The arbitrator wil be

9 selected from the list by both the County representative and the Union, each alternately strkig a

10 name from the list until only one name remains. The arbitrator, under voluntar labor aritrtion

11 rules of the Association, shall be asked to render a decision promptly and the decision of the arbitrtor

12 shall be final and binding on both paries.

13 The arbitrator shall have no power to change, alter, detract from or add to the provisions of

14 this Agreeent, but shall have the power only to apply and interpret the provisions of ths Agreeent

15 in reaching a decision.

16 The arbitrator's fee and expenses and any' cour reprter's fee and expenses shall be borne

17 equally by both paries. Each par shall bea the cost of any witnesses appearng on that par's

18 behalf. Regardless of the outcome of the arbitration, each par shall be responsible for the cost of its

19 own legal representation, other representatives, and witnesses.

20 No matter may be arbitrated which the County by law has no authonty over, has no authonty

21 to change, or has been delegated to any civil serce commission or personnel board as defined in

22 R.C.W.41.56.

23 Section 2.1 Filg and deadlies. A grevance may be initiated at any step up to Step 4 by

24 mutual consent of the pares. Any deadlines specified in this Aricle may be extended by mutu

25 agreeent. If at any step the County representative fails to respond withn the time required, the

26 employee and/or the Union shall be entitled to submit the grevance to the next step of the proceure.

27 Section 2.2 Grievances of Discipliary Action. Grievances over suspenion, demotion, or

28 dismissal for cause shall be fied at Step 3 within ten working days of the wntten notification to the
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1 employee.

2 Section 23 Meetings. At any step of this procedure, if requested by the employee and/or the

3 Union representative, the County representative wil conduct a meeting to discuss the grevance. If

4 there is a meeting, the wrtten response wil be due ten working days after the date of the meeting.

5 Section 2.4 Mediation. At any step in the procedure, the paries may agree to select a neutrl

6 thrd par to sere as mediator. If mediation is attempted after Step 4 and is not successful,

7 aritration may be requested as provided above, within thirt days after the mediator or one of the

8 paries declares impasse. Nothing said or done by the pari~ or the mediator durng the grevance

9 mediations session(s) shall be admissible during the arbitration proceedings.

10 Section 2.5 Unfair Labor Practice(s) Resolution. The paries agree that thrt (30) days

11 prior to filing a ULP complaint with PERC,the complainng par wil notify the other par, in

12 wrting, meet, and make a good faith attempt to resolve the concers unless the deadline for filing

13 with PERC would otherise pass or the complaining par is seeking a tempora restraig order as

14 relief for the alleged Unfair Labor Practice.
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1 ARTICLE 13: BULLETIN BOARDS

2 The County agrees to perit the Union to post on a designated County bulletin board (within

3 the Medical Examiner office) the anouncement of meetings, election of offcers, and any other

4 Union materal, providing there is suffcient space, beyond what is required by the County for

5 "nonnal" business opeations, and pnor approval is received from the Chief Medical Examiner or

6 hisler designee.
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1 ARTICLE 14: EQUAL EMPLOYMENT OPPORTUNITY

2 The County or the Union shall not unlawfully discnminate against any individual with rest

3 to compensation, ters, conditions, or pnvileges of employment because of race, color, creed

4 religion, national ongi, age or sex, sexual onentation, mantal status, or mental, sensory or physica

5 handicap or disability, except as otherise provided by law.

6 Employees are encouraged to discuss issues of concer related to this Arcle with their

7 manager and or the Deparent Personnel Offce. Complaints or charges of unlawful discnination

8 under this Article shall be pursued though appropnate equal employment opportty agencies of the

9 County (Offce of Civil Rights Enforcement), City, State, or Federal goverent, rather than thugh

10 the grevance procedures in ths Agreement.
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1 ARTICLE 15: SAVINGS CLAUSE

2 Should any par hereof or any provision herein contained be rendered or declared invalid by

3 reason of any existing or subsequently enacted legislation or by any decee of a cour of competent

4 jurisdiction, such invalidation of such par or portion of this Agreement shall not invalidate the

5 remaining portions hereof; provided, however, upon such invalidation the paries agree to meet and

6 negotiate such par or provisions affected. The remaining par or provisions shall remain in ful

7 force and effect.
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1 ARTICLE 16: WORK STOPPAGES AND EMPLOYER PROTECTION

2 Section 1. The County and the Union agree that the public interest requires effcient and

3 unnterrpted performance of all County serices and to this end pledge their best effort to avoid or

4 eliminate any conduct contrar to this objective. Specifically, the Union shall not cause or condone

5 any work stoppage, including any strke, slowdown or refusal to perform any customanly assigned

6 duties, sick leave absence which is not bonafide, or other intererence with County fuctions by

7 employees under this Agreement and should same occur, the Union agrees to tae appropriate steps to

8 end such intererence. Any concered action by any employees in any bargaining unit shall be

9 deeed a work stoppage if any of the above activities have ocured.

10 Section 2. Upon notification in writing by the County to the Union that any of its member

1 i are engaged in a work stoppage, the Union shall immediately, in writing, order such member to

12 immediately ceae engaging in such work stoppage and provide the County with a copy of such order.

13 In addition, if requested by the County, a resonsible offcial of the Union shall order such Union

14 members to cease engagig in such a work stoppage.

15 Section 3. Any employee paricipating in such work stoppage or in other ways committng an

16 act prohibited in ths aricle shall be considered absent without leave and shall be considered to have

17 resigned.
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1 ARTICLE 17: WAIVERCLAUSE

2 The pares acknowledge that each has had the unlimited right within the law and the

3 opportity to make demands and proposals with respect to any matter deemed a proper subject for

4 collective bargaining. The results of the exercise of that right and opportnity are set fort in ths

5 Agreement. For the duration of this Agreement, the County and the Union each agree to waive the

6 right to oblige the other par to bargain with respect to any subject or matter not specificaly refered

7 to or covered in this Agreement.

8 All letters, agreements and undertandings in effect prior to the effective date of ths contrct

9 are deemed null and void with the effective date of this contract.
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1 ARTICLE 18: REDUCTION-IN-FORCEILA YOFF REHIRES

2 Section 1. Employees laid off as a result of reduction of work and/or a shortage of funds shall

3 normally be laid off according to their seniority within classification series (as deterined by the

4 Union), with the least senior employee being laid off first. When in the judgment of the Division

5 Manager the application of ~eniority does not provide for continued effcient operation of the

6 Division during the event oflarge scale reductions in force, then ability and skil may be the

7 deterining factor in layoff and bumping decisions arsing under this Aricle.

S Section 2. Employees whose positions are elimnated shall have 30 calendar days following

9 the notice under Section 4 below to exercise one of the following options:

10 1.) Accept elimination
11 2.) Accept vacant bargaining unit position, if qualified

12 3.) Displace the leat senior career service bargaining unit employee in the affected

13 classification or displace the least senior career serice bargaining unt employee in another

14 classification within the affected classification senes.

15 Section 3. Employees laid off shall be recalled in the invere order oflayoff; namely, those

16 laid off last wil be recalled first.

17 Section 4. The County agrees to notify the Union and affected caree serice bargaining unt

18 employee at least 30 calendar days in advance, in wrting, of any anticipated reduction in forc. Such

19 notice shall include the name and classification of all such employees whose positions are to be

20 eliminated. In the event of large scale reductions in force mentioned in Section 1 above, upn

21 request, the County agree to meet with the Union withn the 30 days prescrbed above to review the

22 circumstances of the proposed reductions.
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1 ARTICLE 19: MISCELLANEOUS

2 Section 1. Union Leave. An employee elected or appointed to offce in the Union which

3 requires a par or all ofhislher time may, at the discretion of the Chief Medcal Examiner, be given

4 leave of absence up to one (i) year without pay upon application.

5 Section 2. Vehicle Use Reimbursement. All employee who have been authorized to use

6 their own transprtation on County business shall be reimbursed at the rate established by the County

7 Council by ordinance.

8 Section 3. Dress Code. All Employees shan be provided a standard uniform which shall be

9 worn durng all hours of work, uness an exception is approved in wrting by the Chief Medica

10 Examiner or hisler designee. Each employee wil initially be issued a unform. The County will

11 purchase and replace these items. Clothing provided by the County will be cleaned and laundered by

12 the County. Health and safety ar importt reaons for ths uniform policy. The County will

13 provide appropriate footwear. Specialists will receive protective clothing as deterined by

14 management. Autopsy Assistants shall be provided with uniforms and with replacement shoes as

15 needed.

16 Section 4. Employee List for Union. An employee's union representative as refered to in

17 ths Contract, shall mea a local offce, shop steward, or staff representative. The Chef Medica

18 Examiner shall be fuished with a list of all employees in those positions; such list shall be updated

19 as changes occur.

20 Section 5. Transit Pass. All regular employees covered by ths Agreement wil receive a

21 transit pass as provided in County ordinance.

22 Section 6. Identication and badges. Employees will display only County issued

23 identification.

24 Section 7. Tools and Equipment. All tools and equipment will be provided by the County.

25 Only County provided tools and equipment wil be used.

26 Section 8. Weapons. The use, theatened use, or possession of a weapon conceed, licened

27 or otherise, by an employee while in the peormance ofhislher offcial duties or while on County

28 proper is stctly prohibited and may result in termination. This section shall not apply to the
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i handling of a weapon found on the scene of an offcial investigation and while in the perormance of

2 offcial duties.

3 Section 9. Training. The Medical Examiner's Offce will provide training opportties to

4 employee within budgeted appropnations. The objective is to encourage and motivate employees to

5 improve thei peronal capabilities in perormance of their assigned duties. The Medical Examiner's

6 Offce will not reimburse employees for unauthonzed training. Training to be paid for by the

7 Medical Examiner's Offce must be approved in wrting by the Chief Medical Examiner or his

8 designee.

9 Section 10. Professional Licenses or Certfications. All employees covered by ths contrct

10 at the time of ratification and who become registered by the Amencan Board of Medicolegal Death

11 Investigators (ABMDI) withn the life of ths agreement, wil be awarded a one-time $200 bonus. In

12 addition, upon passing the examination, the employee will be reimbured for the application fee,

13 examination fee and reaonable travel expenses to the nearest examination location in a calendar yea.

14 All employees who become Board Cerified by the ABMDI wil be reimbursed for one application

15 and one examination fee upon passing the examination. Forall employees registered or cefied by

16 ABMDI, the County wil bea the anual maintenance cost of their ABMDI registration/cefication.
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1 ARTICLE 20: LABOR MANAGEMENT COMMITTEE

2 A labor-management committee (LMC) will be created to keep lines of communcation ope

3 and resolve issues at their earliest stages. Issues such as grevances, unfair labor practices and

4 litigation wil be excluded from consideration by the LMC. In the event that an issue rises to the level

5 of a negotiation, it will be refered by mutual agreeent to a negotiation process. No binding

6 agreeents, including but not limited to memorandums of understanding, side letter, etc., involving

7 the day-to-day administration of collective bargaining agreeents or bargaining relationships win be

8 entered into with the bargaining representatives of employees of King County without the

9 authorization of the King County Labor Relations Manager or hisler designee.
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1 . ARTICLE 21: DURATION

2 This Agreement shall become effective when ratified by the paries unless a different effective

3 date is specified, and covers the perod of Januar 1, 2008 through December 31,2010. Written

4 notice must be served by either par upon the other par of its intent to teninate or modify this

5 Agreement not less than sixty (60) days nor more than ninety (90) days prior to December 31, 2010.

6

7

8 APPROVED this l ~ daYOf_lì~ , 2008

9

10

11 BY.~12

13

14

15

16

17

18 ~~?~uJ~
19 WASHINGTONSTAT~OF
20 COUNTY AND CIT EMPLOYEES, AFL-CIO

Kig County Executive
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1 Binder: 260

2

3

4

5

6

7

Union Code: 1652B

ADDENDUM A

8

Job Class MSA PeopleS oft Classifcation
-

Pay RaDge*
Code Job Class Job Class (Squared

Code Code Table)

4201100 8386 421209 Administrative Specialist I 33

4201200 8387 421313 Administrative Specialist II 37

4201300 8388 421406 Administrative Specialist II 41

4201400 8389 421505 Administrative Specialist IV 46

4101100 8378 41 11 05 Fiscal Speialist I 34

4101200 8379 411205 Fiscal Specialist II 38

4101300 8380 41 1305 Fiscal Specalist II 42

3430100 8366 345101 Forensic Autopsy Technician 51

3430200 8033 345401 Forensic Autopsy Technician-Lead 53

3431100 8367 345201 Forensic Medicolegal Death 54
Investi~ator I

3431200 8032 345701 Forensic Medicolegal Death 55
Investigator II

343 i 300 8031 345801 Forensic Medicolegal Death 56
Investigator-Lead

3423100 8356 341403 Health Program Assistant I 41

3423200 8357 34 t 503 Health Program Assistant II 45

*For rates, pleae refer to the King County Squared Table
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