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METROPOLITAN KING COUNTY COUNCIL

General Government and Labor Relations Committee 

STAFF REPORT

AGENDA ITEM:  9
DATE: November 6, 2007
PROPOSED NO: 2007-0615
PREPARED BY: Mike Alvine

SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and International Federation of Professional and Technical Engineers, Local 17 working in Information Technology.

SUMMARY:  The proposed ordinance would approve a three-year collective bargaining agreement (CBA) with the International Federation of Professional and Technical Engineers, Local 117.  The agreement runs from January 1, 2007 through December 31, 2009. A tentative agreement was reached on July 30, the CBA was ratified on September 10, and transmitted to Council on November 7, 2007.
The Bargaining Unit at a Glance 
The bargaining unit covers approximately 223 employees working in Information Technology.  The bargaining unit employees work in the Office of Information Resources Management, the departments of Adult and Juvenile detention, Community and Human Services, Development and Environmental Service, Executive Services, Judicial Administration, and Natural Resources and Parks.  

The duties of the members of this bargaining unit include keeping County technology equipment, software and networks working smoothly so that other County employees can serve the public and be productive.
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies except that the new agreement was not completed prior to the expiration of the previous agreement. 
Interest Arbitration – The unit is not eligible for interest arbitration.

New CBA Provisions 

Alternative workweek or telecommuting schedule – The County does support alternative workweeks and telecommuting in order to reduce traffic congestion. The new CBA contains an appeal process when an alternative workweek or telecommuting schedule is denied or terminated.

After hours support – The agreement calls for a number of changes related to after hours support.

· Supervisors must post the after hours support schedule 10 days in advance except when an emergency or business reasons don’t allow this advance notice.

· Parking expenses may be reimbursed if an employee is called out to a worksite.

· The County will provide two-way communication devices for all after hours support staff.
· Call-out – When an employee is called to return to work at a designated worksite they will receive a minimum of four hours overtime pay. If the work exceeds four hours they will be paid for hours worked.
· For Technical Call Outs (TCO) when an employee must perform support using a telephone, computer or other electronic device, the employee will receive two hours overtime for each TCO. If the TCO exceeds two hours, the employee will be paid for actual time worked.
· Stand-by pay – Employees will receive the equivalent of one hour of regular pay for each weekday (M-F) spent on call. When an employee is on stand-by during a holiday, they will receive six hours of pay. If an employee is on call for the weekend day, he or she will receive an amount equivalent to four hours of their regular rate of pay.

· Employees who are exempt from the federal Fair Labor Standards Act (FSLA) who are required to provide after hours support are allowed to work an alternative workweek or telecommuting schedule.

Contract Clarification
Contracting out – The County is allowed to contract out work for a short term for specific tasks or when specific skills are needed that are not available at King County however this contracting out shall not lead to the layoff of employees or shall not be done for the sole reason of saving money.

Ongoing Contract Provisions 

Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – The contract provides for the standard COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.

Wellness Incentive – Employees who are sick no more than three days (24 hours) in a calendar year, may convert one work day (8 hours) of sick leave into a personal vacation day.
No Strike Provision – The agreement contains a no strike, no slow-down provision.

Fiscal Note – The cost to implement the CBA is just over $417,000 for 2007; $425,000 for 2008; and $434,000 for 2009.  Implementation of the CBA will not require a supplemental budget request.

	Expense Type
	Department
	2006 Base
	2007
	2008
	2009

	Salaries
	ALL
	
$
18,143,609
	
$
362,872
	
$
370,130
	
$
377,532

	PERS & FICA
	
	
$
2,721,541
	
$
54,431
	
$
55,519
	
$
56,630

	TOTAL
	
	
$
20,865,150
	
$
417,303
	
$
425,649
	
$
434,162


INVITED:
Trish Murphy, Labor Negotiator, Labor Relations, HRD, DES

Jacob Metzger, Union Representative, IFPTE, Local 17 

Jim Johnson, Acting Labor Relations Manager, HRD, DES

Kathi Oglesby, Labor Liaison, County Executive Office

ATTACHMENTS:
1. Proposed Ordinance 2007-0615

2. Transmittal letter, received November 7, 2007

3. Fiscal Note
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