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King County

KING COUNTY 1200 King County Courtouse
516 Third Avenue
Seattle, W A 98104

Signature Report

November 5, 2007

Ordinance 15948

Proposed No. 2007-0542.1 Sponsors Gossett and Philips

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement and two memoranda of agreement

3 negotiated by and between King County and Technical

4 Employees Association (Deparment of Transportation -

5 Supervisors, Interest Arbitration) representing employees in

6 the deparment of transportation; and establishing the

7 effective date of said agreement.

8

9 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

10 SECTION 1. The collective bargaining agreement and two memoranda of

11 agreement negotiated between King County and Technical Employees Association

12 (Department of Transportation - Supervisors, Interest Arbitration) representing

13 employees in the department of transportation and attached hereto is hereby approved and

14 adopted by this reference made a part hereof.
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Ordinance 15948

15 SECTION 2. Terms and conditions of said agreement shall be effective from

16 January 1, 2005 through and including December 31, 2007.

17

Ordinance 15948 was introduced on 10/22/2007 and passed by the Metropolitan King
County Council on 11/5/2007, by the following vote:

Yes: 9 - Mr. Gossett, Ms. Patterson, Ms. Lambert, Mr. von Reichbauer, Mr.
Dunn, Mr. Ferguson, Mr. Phillips, Ms. Hague and Mr. Constantine
No: 0
Excused: 0

KIG COUNTY COUNCIL
KIG COUNTY, WASHINGTON

ATTEST:

~
Anne Noris, Clerk of the Council ~
APPROVED th" i day of 1tdiJ~, 2007. '-~ ~

Ron Sims, County Executive

Attachments A. Agreement Between King County and Techniclal Employee Association--
Departent of Transportation-Supervisors, B. Addendum A--Techncal Employees
Association--Departent of Transportation-Supervisors-- Wages Effective January 1,
2005, C. Addendum B--Agreement Between King County and Techncal Employees
Association--Departent of Transportation-Supervisors, D. Addendum C--Agreement
Between King CountY and Techncal Employees Association--Departent of

Transportation-Supervisors, E. Memorandum of Agreement Regarding Health Benefits
For Represented Benefits-Eligible Employees within the Wastewater Treatment and
Transit Divisions By and Between King County and Techncal Employees
Association, F. Attachment A--Summary of Out-of-Pocket Expenses in King County's
Medical Plans, G. Memorandum of Agreement By and Between King County and
Techncal Employees Association Representing Employees in Departent of

Transportation-Supervisors, H. Memorandum of Agreement By and Between King
County and Technical Employees Association Representing Employees in Departent
of Transportation Staff and Supervisors Bargaining Units
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8 ARTICLE 1: PREAMBLE

AGREEMENT BETWEEN

KIG COUNTY

AND

TECHNICAL EMPLOYEES ASSOCIATION

Departent of Transportation - Supervrs

9 These Arcles constitute an Agreement betwee King County (County) and the Technca

10 Employee Association (hereinafter refer to as the "Association" or "TEA".)
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1 ARTICLE 2: ASSOCIATION RECOGNITION AN MEMBERSHIP

2 2.1 Recoenition: The County recgnzes the Association as the exclusive bargaining

3 reresentative with respet to wages, hour and workig conditions of employment for all

4 Supesory employees in the Desgn and Constrction section of the Trait Division of the

5 Deparent of Trasprttion, excludig manager, confidential employee, short ter tempora

6 employees and all other employee of the employer. Ths agreeent cover one bargainng unt.

7 2.2 Association Membership: It shal be a condition of employment that all employees

8 covered by this Agreeent who are member of the Association in good stading on the effective

9 date of this Agreeent shall remain membe in good standing or pay an agency fee. It shall also be a

10 condition of employment that all employees cover by ths Agreeent and hired or assigned into the

11 bargaining Wlit after its effective date shall, on the thirtieth (30) day following the beginning of such

12 employment, become and remain member in good standing in the Association or pay an agency fee.

13 Failure by an employee to satisfy the above paragrph of ths section shall constitute just cause for

14 dismissal provided TEA notifies the County and the affected employee of its intent to seek dismissal

15 ofthe affected employee within thirty days of making a request for dismissaL. At the expiration of

16 thrty days notice, TEA may request dismissal in wrting. Discharge must occur within th days of

17 such request.

18 2.3 Exemotion: Nothing contained in 2.2 shall require an employee to join the Association

19 who objects to membership in the Association on the grounds of a bona fide religious objection, in

20 which cae the employee shall pay an amount of money equivalent to the regular Association dues

21 and initiation fee to a non-religious charty or to another chartable organization mutually agree upn

22 by the employee affected and the bargaining representative to which the employee would otherise

23 pay the dues and initiation fee. The employee shall furnsh wrtten proofthat such payments have

24 bee made. If the employee and the Association are unable to agree on the charty the Public

25 Employment Relations Commission shall designate the charty.

26 2.4 Dues Deduction: Upon recipt of wrtten authorization individually signed by an

27 employee, the County shall have deducted from the pay of such employee the amount of dues as

28 ceified by the secretar of the Association and shall transmit the same to its treaurer. The

Technical Employees Association - Deparent o/Transportation, Supervisors, Interest Arbitration
January 1,2005 through December 31,2007
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1 Employer shall notify the Association of changes in employment statu on a monthy basis.

2 2.5 Indemnification: The Association will indemfy, defend and hold the County harles

3 against any claims made and against any suit intituted agait the County on account of any check-.

4 off of dues for the Assciation. The Association agree to refud to the County any amounts paid to

5 it in err on account of the check-off provisions upon presentation of proper evidence thf.

6 2.6 Maintenance of Workinl! Conditions: The County recgnzes its obligation to negotiate

7 wages, hour and working conditions with TEA.
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1 ARTICLE 3: RIGHTS OF MAAGEMENT

2 The management of the County and the direction of the work force are vested exclusively in

3 the County, except as may be limited by the expres wntten tens of ths Agreeent.
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1 ARTICLE 4: WAIVR AN COMPLETE AGREEMENT

2 4.1 The Agreeent expresed herein in wrtig constitutes the entire Agreeent betwee the

3 pares and no expre or implied or o~l statements shall add to or superede any of its provisions.

4 4.2 The paries acknowledge that durng the negotiations which reulted in ths Agrent,

5 each had the unimited right and opprtity to make demands and proposas with rest to any

6 subject. or matter approprate for collective bargaining, and that the undertading and agrents

7 arved at by the paries after the exercise of that right and opportty are set fort in this Agrement.

8 Therefore, the County and TEA, for the life of this Agreeent, each voluntarly and unqualifiedly

9 waive the right and each agrees that the other shall not be obligated to bargain collecvely with

10 repect to any subject or matter.

11 4.3 Modifcation: Should the paries agree to amend or supplement the ters of ths

12 Agreement, such amendments or supplements shall be in wrting and effective when signed by the

13 paries.
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1 ARTICLE 5: DISCIPLINE AND PROBATION

2 5.1 DisciDline: The County may discipline an employee for just cause. Discipline may

3 include, but is not limted to, veral or wrtten repriands, delayed salar step incre, demotion,

4 disciplinar trfer, susions without pay and/or discharge of the Employee.

5 Prior to any disciplinar action beig taken an investigation will be conducted. The Employee

6 will be advised of the basis of any disciplinar action and given the opportty to respond prior to

7 the implementation of the discipline. The tye and severty of disciplinar action wil be consistent

8 with the natue and severty of the behavior that led to the discplinar acton. In deternig

9 appropriate disciplinar action, The County will also consider mitigating circumstaces, which may

10 include the Employee's work record. Probationar and Ter Limited Employee are not subject to

11 the defitions or provisions in this Aricle.

12 5.2 Probation: New Employees, including those new to a position, shall be subject to a six

13 (6) month probationar perod. Employees who have bee assigned to a position as an acting or TL T

14 shall be provided credt for such time toward this peod, at the discretion of the appointing authority.

15 A probationar perod may be extended beyond six (6) months, but no more than 12 month, upon

16 agreement of the County, the employee, and the TEA.

17 5.3 Probationarv Deriod "DOn Promotion: An employee who does not successfully

18 complete the probationar period in a position to which the employee has been promoted shall be

19 restored to the employee's former position, former salar, and all other benefits to which the

20 employee would have been entitled if the promotion had not occured if the former position is still

21 vacant (has not been offered and accepted by an applicant), and the position stil exists. If the former

22 position is unavailable, the individua wil be offered any vacant Trasit TEA represented position for

23 which they meet the essential qualifications for the classification and the specfic clasifications for

24 the position. If they refuse to accept an offered position in a lower pay range than the position they

25 initially vacated, they will be laid off. If they accept a lower range position, they will have recl

26 rights to the next available position of the rage they had at the time of the initial tranfer. If they

27 refuse to accet a position of equa rage and similar duties (to the position origially vacated) for

28 which they meet the essential qualifications, they wil be placed on the recall list for two yea.

Technicl Employees Association - Departent o/Transportation, Supervisors, Interest Arbitrn
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1 Provided fuer, ther are no reverion rights if the employee is discharged for cause.
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1 ARTICLE 6. GRIEVANCE PROCEDURE

2 6.1 Nature of the Procedure: Any dispute between the County and TEA, or betwee the

3 County and any employee cover by ths Agreeent conceng the intertation, applicaon, clai

4 of brech or violation of the express ters of ths Agreeent shall be deemed a grevance.

5 Ever effort wil be made to sette grevances at the lowest possible level of supesion.

6 Employees wil be unmpeded and free from restrint, coercion, discrimination, or reprisa in sekig

7 adjudication of their grevance.

8 The County wil attempt to hold grevance heangs durng normal working hour. Employee

9 involved in such grevance heargs durng their normal County working hour shall be allowed to do

10 so without sufferg a loss in pay, including the greving employee, any employee involved as a

11 witness and/or any employee representing TEA.

12 Unless otherwise indicated, days in this Aricle wil mea calendar days. Any time limits

13 stipulated in the grevance procedure may be extended by mutual agreeent in wrting. If the County

14 fails to respond within the designated time frames, TEA may, at its option, continue to demand a

15 response, or pursue the grevance to the next step of the resolution process.

16 6.2 Grievance Steos: A grevance in the interest of a majority of the employees in the

17 bargaining unit shall be reduced to writing by TEA and may, at its discretion, be introduce at Step 2

18 of the grevance procedure withn twenty-one (21) days of the alleged violation or withn twenty-one

19 (21) days of when TEA reasnably should have known of the alleged violation.

20 A grevance shall be processed in accordance with the following procedure:

21 Step 1 - A grevance shall be submitted in wrting by TEA or the employee, within twenty (2 I)

22 days of the alleged contract violation or with twenty-one (21) days of when TEA reasnably should

23 have known of the alleged violation to the greving employee's immediate supersor. The grevance

24 shall include a descrption of the incident, the date it ocurred and the applicable provision of the

25 collective bargaining agreement. The paries agree to make ever effort to sette the grevance at ths

26 stage promptly. The immediate supesor shall answer the grevance in wrting to TEA withn

27 fouree (14) days after being notified of the grevance.

28 Step 2 - If the grevance is not resolved at Step I, it shall be forwarded to the Division

Technical Employees Association - Department of Transportation. Supervisors. Interest Arbitration
January J. 2005 through December 31.2007
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1 Manager or hisler designee withn twenty-one (2 i) days of the Step 1 wrtten resns. The

2 Division Manager or hisler designee shall convene a meeting with TEA withn fouree (14) days

3 after rept of the grevance. The meeting may include the aggeved employee at their option. Thè

4 Division Manager or hisler designee shall anwer the grevance in wrtig to TEA with hyenty-one

5 (2 I) days after the meeting.

6 Step 3 - If the grevance is not resolved at Step 2, either of the signatory pares to ths

7 agreement may submit the grevance to binding aritrtion. With thirt (30) days of 
the County's

8 Step 2 response either par may file a Demand for Aritration. TEA's demand will be filed with the

9 Manager of the Labor Relations Section of the Human Resurces Division of the Deparent of

10 Executive Serices.

11 After the Demand for Arbitration is filed, the County and TEA wil meet to select by mutu

12 agreement an arbitrtor. If the parties are unable to arve at an agreeent, either par may petition

13 for a list of nine (9) aritrators from the Public Employment Relations Commssion (PERC), after

14 which an aritrtor shall be selected by the alterate strking of names, the first strke to be

15 deterined by a coin flp.

16 6.3 Arbitrator's authoritv: In connection with any aritration proceeding held puruat to

27 4) Unles otherse agreed to in wrting by the paries, the aritrator's decsion shall

28 be made in wrtig, and shall be issued to the paries within thirt (30) days after the cae is submitted

Technicl Employees Assoiation - Departent of Transportaion, Supervisors, Interest Arbitration
January 1,2005 throgh December 31,2007
426COI07
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1 to the aritrator.

2 5) Any aritrtor seleced under Step 3 shall fuction puruant to the volunta labr

3 aritrtion reguations of the Amenca Aritration Association, unes otherise agree to in wrting

4 by the pares.

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

Technical Employees Association - Departent of Transportation, Supervors, Interest Arbitration
January 1,2005 through December 31,2007
426C0107
Page 10



1 ARTICLE 7: HOLIDAYS

2 7.1 Celebrated Holidavs:

3 A. All reguar, probationar, provisional and ter-limted temporar employee shall

4 be grt~ the following holidays with pay:

5
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Holiday Date Celebrated

New Year's Day

Marin Luther King Jr's Birtday

President's Birthday

Memorial Day

Independence Day

Januar 1st

Thir Monday in Januar

Third Monday in Febru

Lat Mond3y in May

Vetera's Day

July 4th

First Monday in September

November 11th

Labor Day

Thankgiving Day

Day after Thangiving

Chrstmas Day

Fourh Thurday in November

Day Following Thansgiving

December 25th

Two (2) Peronal Holidays

19 B. And, any special or limited holidays as declared by the president of the United

20 States or goveror and as approved by the State of Washington, and as approved by the CounciL.

21 Whenever a holiday falls upon a Sunday, the following Monday shall be obsered as a holiday, and

22 any holiday faIlng on a Satuday shall be obsered on the preceding Friday. To receive holiday pay,

23 an eligible employee must be in pay status the workday before and the workday after the holiday.

24 However, an employee who has succesfully completed at least five (5) yea of County serce and

25 who retires at the end of the month in which the last regularly scheduled workg day is obseed as a

26 holiday, shall be eligible for holiday pay if the employee is in a pay statu the day before the day

27 obsered as a holiday. Holiday pay shall not excee eight (8) hour of pay in a work unt tht has a

28 standard fort-hour (40-hour) work week schedule.

Technical Employees Association - DeparenJ of Transportation, Supervisors, Interest Arbitration
January 1,2005 through December 31.2007
426COI07
Page II



1 7.2 Personal Holiavs: Reguar. probationar. provisional and teo-limited tempora

2 employee shall receive two (2) penal holidays (as shown in 7.1) to be adminstered though the

3 vacation plan. One (1) day shall be acced on the first of October and one (1) day shall be acced

4 on the first ofNoveibe of each yea. These days may be used in the same maner as any vaction

5 day eared.

6 7.3 Part-time Scheduled EmDlovees: Regular. probationar, provisional and par-time tem-

7 limted tempora employee who work a par-time schedule recve paid holidays prorated ba on

8 their work schedule consistent with 7.1 and 7.2.

9 7.4 Holidav ComDensation:

10 A. Full-time employee who are eligible for holiday pay shall recve time and one-

11 half (1-112) their regular rate of pay for all hours worked on a holiday listed in 7.1.A. abve. Ths

12 holiday compensation for hour actully worked on a holiday shall be in addition to the eight (8)

13 straight time hours of holiday pay. Employee who work the holiday shall either recve an additiona

14 day's pay at their reguar, straight-time hourly rate or shall at their option receive a substitute holiday.

15 use of which must be scheduled five (5) days in advance. Substitute holidays not taken offwithi one

16 (i) yea shall be compensated for in cah.

17 B. Par-time employees who are eligible for holiday pay and are assigned to work on a

18 holiday shall be paid holiday compensation (I -1 /2 the regular rate of pay) for the actul hour worked.

19 In addition to the holiday compensation for actual hour worked. the employee shall reve holiday

20 pay for holidays which fall on regularly scheduled working days and the holiday pay shall be pr-

21 rated bas on the employee regularly scheduled working hour. Employees wil not be

22 compensated for holidays fallng on days that they are not regularly scheduled to work.

23 C. For those employee whose normal shift is longer than eight (8) hour in order to

24 receive their normal salar, shall be provided an option to either work additional hour in the pay

25 peod or deduct hour from thei anual1eave ban.

26 7.5 Holidav Stamm!: The County may use reduce staffng on holidays consistent with

27 weekend stffng requirements. Volunteers will be sought first for holiday staffng by rotatig

28 though the list of employees by classification and senionty. If there are insuffcient voluntee.

Technical Employees Association - Deprtent of Transporttion, Supervisors. Interest Arbitration
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1 employee wil be seleced by the County using a rotation procss. Employee may 
exchange

2 asigned holidays so long as the County incur no additional costs. Employee proposing the

3 exchange must notify their superor in wrting not less th foureen (14) days in advance of 
the

4 holiday. Any exchange of holiday assignents wil obligate both employee to work those days tht

5 they have exchanged.
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1 ARTICLE 8: VACATIONS

2 8.1 Vacaton Leave Accrual Schedule:

3 Regar, probationar, provisional and ter-limited tempora employee shall be eligible for

4 vacation leave benefits as descrbed in the following table excet in those instace expresly stted

5 in ths Aricle as an exception:

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

Vacation Days Earned
Fun Years of Servce (8 hour day)

Upon hie through end of Year 5 12

-
Upon beginning of Year 6 15

Upon beginning of Year 9 16

Upon beginnng of Year 11 20
.

Upon begiing of Year 17 21

Upon beginning of Year 18 22

Upon beginning of Yea 19 23
.

Upon beginning of Year 20 24

Upon beginnng of Year 21 25

Upon beginning of Year 22 26

Upon beginning of Year 23 27

Upon beginning of Year 24 28

Upon be~nnng of Yea 25 29

Upon beginnng of Year 
26 30'

and bevond

24 8.2 Part-time EmDlovees: Regular, probationar, provisional and ter-limited tempora

25 employees who work a par-time schedule shall acce vacation leave in accordance with the leave

26 schedule set fort in 8.1; provided, however, such accrl rates shall be prorated to reflect hisler

27 normally scheduled work week.

28 8.3 Vacation Accrual: Employees eligible for vacation leave shall accre vacation leave

Technical Employees Asociation - Department of Transportation. Supervisors, Interest Arbitration
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1 from their date of hire in a leave eligible position. Employee who work less than a ful-time

2 schedule shall receive a pro-rated leave to reflect hisler normally scheduled workeek. Employee

3 may acce up to sixty-days (60) vacation prorated to reflect their normally scheduled workday.

4 Employee shall us vacation leave beyond the maximum acc amount prior to Deber 31 of

5 each yea. Failure to use vacation leave beyond the maximum accl amount will rest in forfeitue

6 of the vacation leave beyond the maximum amount uness the manager/designee has aproved a

7 carover of such vacation leave beause of cyclical workloads, work assignents or other rens as

8 may be in the best interests of the County.

9 8.4 Vacation Eli1!ibilitv: Employees eligible for vacation leave shall not be eligible to tae or

10 be paid for vacation leave until they have succsfully completed their first six (6) month of 
County

11 serce in a leave eligible position, and if they leave County employment prior to successfully

12 completing their fit six (6) months of County service, shall forfeit and not be paid for acced

13 vacation leave. Vacation may not be used until eared. . This provision does not apply to employee

14 using accrued vacation for a qualifyng reaon under the Washington Family Care Act.

15 8.5 Vacation Pavout: Employees shall be paid for accred vacation leave to their date of

16 separtion up to the maximum accrual amount if they have successfully completed their first six (6)

17 months of County serice in a paid leave eligible position up to 480 hour maximum. Payment shall

18 be the accred vacation leave multiplied by the employee's rate of pay in effect upon the date of

19 leaving County employment less mandatory witholdings. If an employee leaves prior to succesful

20 completion of the six months of County serice, they shall forfeit and not be paid for acced

21 vacation leave.

22 8.6 Vacation Schedules: The manager/designee wil be responsible for scheduling vacation

23 of employee in such a manner as to achieve the greatest vacation opportity for the employees

24 while maintaining the effcient fuctioning ofthe work unit. No employee shall wor~ for

25 compensation for the County in any capacity during the time that the employee is on vacation.

26 8.7 Maximum Accrual: Employees eligible for vacation leave may acce up to sixty (60)

27 days vacation prorated to reflect their normally scheduled workday. Employee eligible for vacation

28 leave shall use vacation leave beyond the maximwn accal amount prior to Decber 3 i of each

Technical Employees Asociation - Department of Transportation. Supervisors, Interest Arbitration
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1 yea. Failure to use vacation leave beyond the maximum acc amount wil result in foñeitw of

2 the vacation leave beyond the maximum amount unes the managerdesignee has approved a

3 caover of such vacation leave because of cyclical workoads, work assignents or other reans as

4 maybe in the best interests of the County.

5 8.8 Pavout on SeDaration due to Death: In caes of separtion from County employment by

6 death of an employee with acemed vacation leave and who has succsfully completed hisler fi

7 six (6) months of County serce in a paid leave eligible position, payment of 
unused vacation leave

8 up to the maximum accral amount shall be made to the employee's estate, or, in applicable cases, as

9 provided for by state law, RCW Title 11.

10 8.9 Vacation rate on Return: If a regular employee eligible for vacation leave resign from

11 County employment in good standing or is laid off and subsequently retu to County employment

12 within two (2) year from such resignation or layoff as applicable, the employee's prior County

13 serce shall be counted in deterining the vacation leave accral rate under 8. i.

14 8.10 Partal Pavments: Employees who are FLSA overme eligible may use vacation in half

15 hour (1/2) increments. FLSA-exempt employees may use vacation in increments of not less than one

16 (1) day.

17 8.11 Limited use on Probation: Employees who are in a probationar peod as a result of

18 promotion shall be entitled to use vacation time accred in their prior position while they are in a

19 probationar statu in their new position subject to the approval of the manager/designee. Employee

20 may have additional rights to use accred vacation for a qualifyng reaon under the Washington

21 Family Care Act, if applicable.

22 8.12 Vacation Donation: Any regular full-time or regular par-time employee who has

23 completed at least one (1) year of serce may donate to any other regular employee a portion of his or

24 her acemed vacation for the purse of supplementing the sick or famly leave benefits of th~

25 recving employee~ Donated vacation shall be convered to a dollar value based upon the donor's

26 straight-time rate of pay. Vacation donations are strctly voluntar. Employee are prohibited frm

27 offerng or receivig moneta or other compenation in exchange for donating vaction hour. The

28 number of hours donated shall not excee the donor's accred vacation credit as of the date of the
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i request.

2 Donated vacaion must be used withn ninety (90) calendar days. Donated vacation not us

3 within 90 days or due to the death of the receving employee shall rever to the donor.
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1 ARTICLE 9: SICK LEAVE

2 9.1 Sick Leave: Reglar, probationar, provisional and ter-lited tempora employe will

3 acce sick leave benefits at the rate of 0.041 6 hour for each hour in pay statu exclusive of over
4 up to a maxum of eight (8) hour pe month. Excet, that sick leave will not be to acce unti the

5 fit of the month followig the month in which the employee commence employment. The employe

6 is not entitled to sick leave if not previously eaed. Sick leave may be us by employee cover by

7 the FLSA in one-haf hour increments at the discetion of their immediate supsor. FLSA-exempt

8 employee use sick leave for absece of one full workday.

9 9.2 Vacation as an exension of Sick Leave: Dung the first six (6) month of sece in a paid

10 leave eligible position, eligible employee may, at the manager/designee's discron, us any acced

11 days of vacation leave as an extenion of sick leave. Employees may have additional rights to use

12 vacation for a quaifyg rean under the Washington Family Care Act, if applicale. If an employee

13 does not work a full six (6) month in a paid leave eligible position, any vacation leave us for sick

14 leave must be reimbured to the County upon tenation.

15 9.3 . Partal Dav Increments: Sick leave may be used in one half (112) hour incrents.

16 9.4 Unlimited Accrual: There wil be no limit to the hours of sick leave beefits acced by

17 paid leave eligible employee.

18 9.5 Restoration followine SeDaration: Separation from employment excet by ren of

19 retirement, layoff for non-disciplinar medica reasns, will cacel all sick leave accred to the paid

20 leave eligible employee as of the date of seartion. Should a reguar employee resign in Ko stding,

21 be laid off or separted for non-disciplinar medica reans and retu to County employment with

22 two (2) yea, hisler acced sick leave wil be restored.

23 9.6 Pav uDon SeDaration: A paid leave eligible employee who has succsfuly completed at

24 lea five (5) yea of County serce and who reties as a relt oflengt of sece or who seartes by

25 reaon of death will be paid, or hisler estate as provided for by RCW Title 11, as applicable, an amowit

26 equal to thrt-five peent (35%) ofhisler unused, acculated sick leave multiplied by the

27 employee's rate of pay in efec upn the date of leavig County employment, les mandatory

28 withholdings.
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1 9.7 Leave Wihout Pav for Health Reasons: An employee must use aU ofhisler sick leave

2 before takng unpaid leave for his/er own health reans. If the injur ca be competed under the

3 County's worker compeation progr, then the employee has the option to augment or not

4 augment time loss payments with the use ofhis/er acced sick leave.

5 9.8 Leave Wihout Pav for Familv Reason: For a leave for family reaons, the employee

6 will choose at the sta ofthe leave whether the paricular leave would be paid or unpaid (see 9.1 1);

7 but, when an employee chooses to tae paid leave for family reans s/e may set aside a ree of

8 up to eighty (80) hour of accrued sick leave.

9 9.9 Use of Vacation Leave as Sick Leave: An employee who has exhausted al ofhisler

10 sick leave may use accred vacation leave before going on leave of absence without pay.

11 9.10 Use of Sick Leave: Accred sick leave wil be used for the following reasns:

12 A. The employee's bona fide ilness; provided, that an employee who suffer an

13 occupational ilness may not simultaeously collect sick leave and worker's compensation payments

14 in a total amount greater than the net regular pay of the employee;

15 B. The employee's incapacitating injur, provided that:

16 i. An employee injured on the job may not simultaneously collect sick leave

17 and worker's compensation payments in a tota amount greater than the net regular pay of the

18 employee; though an employee who chooses not to augment hislher worker's compenstion time loss

19 pay though the use of sick leave will be deemed on unpaid leave statu;

20 2. An employee who chooses to augment worker compenation payments

21 with the use of accred sick leave uness slhe notifies the worker compensation offce in wrting at

22 the beginnng of the leave otherise;

23 3. An employee may not collect sick leave and worker's compesation time

24 loss payments for physical incapacity due to any injur or occupational ilness that is directly

25 traceble to employment other than with the County.

26 C. Exposure to contagious diseaes and resulting quaantine.

27 D. A female employee's tempora disability caused by or contrbuted to by

28 pregnancy and childbirth.
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1 E. The employee's medica, ocular or dental appointments provided that the

2 employee's manager/designee has approved the scheduling of 
sick leave for such appointments.

3 F. To cae for the employee's eligible child or child of employee's spuse or domestic

4 parer if the child has an ilness or health condition which reuires treatment or supesion frm the

5 employee;

6 G. To care for other family member, if:

7 1. The employee has bee employed by the County for twelve (12) month or

8 more and has worked a minimum of one thousand fort (1040) hours in the preeding twelve (12)

9 month,

10 2. The famly member is the employee's spous or domestic parer, the

11 employee's child, a child of the employee's spus or domestic parer, the part of 
the employee,

12 employee's spouse or domestic parner or an individua who stands or stood in loco parentis to the

13 employee, the employee's spouse or domestic parter, employee's grandparent; and,

14 3. The reason for the leave is one of 
the followig:

15 a. The birth of a son or daughter and care of the newborn child, or
16 placement with the employee of a son or daughter for adoption or foster cae, if 

the leave is taen

17 within twelve (12) months ofthe birt, adoption or placement;

18 b. The care of the employee's child or child of the employee's spuse

19 or domestic parer whose ilness or health condition requires treatment or supesion by the

20 employee; or

21 c. Care of a family member who suffer from a serous heath
22 condition.

23 9.11 Unpaid Leave: An employee may take a total of 
up to eightee (18) work weeks unpaid

24 leave for his or her own serous health condition, and for family reasons as provided in Sections

25 9.l0.F and 9.10.G combined, within a twelve (12) month perod. The leave maybe contiuou,

26 which is consecutive days or weeks, or intenittent, which is taken in whole or paral days as neeed.

27 Interttent leave is subject to the following conditions:

28 A. Birh or Adoption: When a leave is taken after the birt or placeent of a child
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1 for adoption or foster cae, an employee may take leave interittently 
or on a reuce leave schedule

2 only if authorize by the employee's manger/designee.

3 B. Reduced Schedules: An employee may take leave intenittently or on a redce

4 schedule when medicaly necessar due to a serous heath condition of the employee or famly

5 member of the employee; and

6 C. Temporary Transfer: If an employee requests interittent leave or leave on a

7 reduce leave schedule, under Section B. above, that is foreseeable based on planed medical

8 treatment, the manager/designee may require the employee to tranfer temporaly to an available

9 alterative position for which the employee is quaified and that has equivalent pay an benefits and

10 that better accommodates recurrng periods of leave than the regular position of the employee.

11 9.11.1 Concurrent Time: Use of donated leave will ron concuently with the eightee (18)

12 workeek family medical leave entitlement.

13 9.11.2 Insurance Premiums: The County wil continue its contrbution toward heath care

14 dunng any unpaid leave taken under Section 9.11.

15 9.11.3 Return to Work from UnDaid Leave: An employee who returns from unpaid family

16 or medical leave within the time provided in this Aricle is entitled subject to layoff 
provisions, to:

17 A. The same position sle held when the leave commenced; or

18 B. A position with equivalent status, benefits, pay and other ter and conditions of

19 employment; and

20 C. The same seniority acced before the date on which the leave commence.

21 9.11.4 Failure to Retrn to Work: Failure to return to work by the expiration date of 
the

22 leave of absence may be cause for removal and result in terination of the employee from County

23 serice.

24 9.12 Provider Certfication: The manager/designee and employee is responsible for the

25 prope administration of the sick leave benefit. Verfication from a licensed health cae provider may

26 be reasonably required to substantiate the health condition of the employee or famly member for

27 leave requests.

28 9.13 Definition of Child: For purpses of ths Aricle, a child meas a biologica, adopted or
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1 foster child. a step child, a legal ward or a child of an employee standing in loco parentis to the chld,

2 who is: under eightee (18) year of age; or is eighteen (18) year of age or older and incapable of

3 self ~are because of mental or physica disabilty.

4 9.14 FLSA: Employee who are FLSA overe eligible may use sick leave in haf (1/2)

5 hour increments.

6 9.15 Familv and Medical Leave and Familv Care: Employee shall be entitled to famly

7 medical leave, as provided by the Kig County Family Medical Leave Act, the federl Family

8 Medical Leave Act, and any Washington state laws that provide for famly medca leave. For

9 reference purses, the curent texts of the King County Family Medica Leve Act and RCW

10 49.12.270 are attached as Addendums B andC, respectively.
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1 ARTICLE 10: GENERA LEAVES

2 10.1 Donaton of Leaves: Donation of vacation leave hour and donation of sick leave

3 hour.

4 A. Vacation leave houn:

5 1. Approval Required: An employee eligible for paid leave may donate a

6 porton ofhis/er acced vacation leave to another employee eligible for leave benefits. Such

7 donation will ocur upon wrtten request to and approval of the donatig and recivig employee's

8 deparent director(s). except that requests for vacation donation made for the purses of

9 supplementing the sick leave benefits of the reciving employee wil not be dened unes approval

10 would result in a deparental hardship for the receivig deparent.

11 2. Limitations: The nwnber of hours donated wil not excee the donor's

12 accrued vacation credit as of the date of the request. No donation of vacation hour wil be petted

13 where it would cause the employee receiving the transfer to excee his/er maximwn vacation

14 accal.
15 3. Return of Unused Donations: Donated vacation leave hour must be used

16 within ninety (90) calendar days followig the date of donation. Donated hour not used withn

17 ninety (90) days or due to the death of the receiving employee wil revert to the donor. Donated

18 vacation leave hours wil be excluded from vacation leave payoff provisions contaed in this Arcle.

19 For purse ofthis Aricle, the first hour used by an employee wil be accred vacation leave hour.

20 B. Sick leave hours:
21 1. Written Notice Required: An employee eligible for paid leave may

22 donate a portion ofhis/er accrued sick leave to another employee eligible for leave benefits upon

23 written notice to the donating and receiving employee's deparent director(s).

24 2. Minimum Leave Balance Required (Donor): No donation will be

25 . peritted uness the donating employee's sick leave accral balance immediately subsequent to the

26 donation is one hundred (lOO) hour or more. No employee may donate more than twenty-five (25)

27 hour ofhislher accred sick leave in a calendar yea.

28 3. Return of Unused Donations: Donated sick leave hour must be used
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1 withn ninety (90) calendar days. Donated hour not us within ninety (90) days or due to the death

2 of the reivig employee wil rever to the donor. Donated sick leave hours wil be excluded from

3 the sick leave payoff provisions contained in this Agreeent. and sick leave restoration provisions

4 contained in this Agreeent. For puroses of ths Arcle. the first hour used by an employee will be

5 acced sick leave hour.

6 C. No Solicitation: All donations of vacation and sick leave made under ths Arcle

7 are strctly voluntar. An employee is prohibited from soliciting, offerng oneceivig moneta or

8 any other compensation or benefits in exchange for donating vacation or sick leave hour.

9 D. Conversion Rate: All vacation and sick leave hour donated wil be convered to

10 a dollar value based on the donor's stright time hourly rate at the time of donation. Such dollar

11 value wil then be divided by the reciving employee's hourly rate to deterne the actu number of

12 hour received. Unused donated vacation and sick leave wil be recnvered based on the donor's

13 stright time hourly rate at the time of re-converion. An employee eligible for paid leave benefits

14 may donate accrued vacation and/or sick leave in accordance with proceures set fort under Chapter

15 3.12.223 ofthe King County Code (K.C.C.).

16 10.2 Leave - Or1!an Donors: The manager/designee shall allow all employees eligible for

17 paid leave benefits who are voluntanly participating as donors in life-giving or life-saving proedures

18 such as, but not limited to, bone marow transplants, kidney trsplants, or blood tranfuions to take

19 five (5) days paid leave, which shall not be charged to sick or vacation leave, provided that:

20 A. The employee gives the manager/designee reasnable advance notice of the nee to

21 tae time off from work for the donation of bone marow, a kidney, or other organ or tissue where

22 there is reasnable expetation that the employee's failure to donate may result in serous illness.

23 injury, pain or the eventual death of the identified recipient.

24 B. The employee provides wntten prooffrom an accredited medical intitution,

25 organization or individual as to the need for the employee to donate bone marow, a kidney, or other

26 organ or tissue or to paricipate in any other medial procedure where the parcipation of the donor is

27 unique or crtical to a succesful outcome.

28 C. Time off from work for the purpse set out above in exces of five (5) working
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1 days will be subject to the ters of ths Agreeent.

2 10.3. Bereavement Leave:

3 A. Employee eligible for paid leave benefits shall be entitled to thee (3) workg

4 days of bereavement leave pe occuence of any death of member of their imediate famly.

5 B. Employee eligible to acce paid leave beefits who have exhausted thei

6 beeavement leave, shall be entited to use sick leave in the amount of thee (3) days for each instace

7 when death occur to any member of the employee's immedate family.

8 C. In cases of family cae where no sick leave benefit exists, the employee may use

9 vacation leave, compeatory time or may be grted leave without pay.

10 D. In the application of any of the foregoing provisions, when a holiday or regular day

11 off falls within the prescrbed peod of absence, it shall not be charged against the employee's sick

12 leave account nor bereavement leave credit.

13 E. For the puroses of this Section, a member of the immediate family is as follows:

14 spouse, domestic partner, grandparent, parent, child, sibling, child-in-Iaw, parent-in-law, grdchild

15 or grdparent of the employee, employee's spouse or employee's domestic parer.

16 10.4 Leave - Examinations: Employees eligible for paid leave benefits shall be entitled to

17 necessar time off with pay for the purpse of parcipating in County qualifyng or promotional

18 examinations. This shall include time required to complete any required interews.

19 i 0.5 Jurv Dutv:
20 A. Employees eligible for paid leave benefits who are ordered on a jur shall be

21 entitled to their regular County pay; provided, that fees for such jur duty are depsited, exclusive of

22 mileage, with the Finance and Business Opations Division of the Deparent of Executive

23 Servces. Employees shall report back to their supesor on their next scheduled workday when

24 dismissed from jury serce.

25 10.6 School Volunteer: Employee eligible for paid leave benefits shall be allowed the use

26 of up to thee (3) days of sick leave each year to allow employee to peorm voluntee serce at the

27 school attended by the employee's child; provided, an employee requesting to use sick leave for ths

28 purpse wil submit such reuest in wrting spfyng the name of the school and the natue of the
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1 voluntee seces to be perormed.

2 10.7 Militarv Leave: A leave of absence for active milita duty or active miltar trg

3 duty wil be grted to eligible employees in accrdance with applicable provisions of state and/or

4 federl law; and County policy provided that a request for such leave shall be submitted to the

5 manager/designee in wrting by the employee and accmpaned by a validated copy of milita order

6 orderng such active duty or active traing duty.

7 10.8 Executive Leave: Employees who are exempt from the overime provisions of 
the

8 FLSA shall be eligible for up to 10 days of Executive Leave anually. All employee who ar exempt

9 from overtime shall receive at leat thee (3) days of Executive Leve anually.

10 10.9 Leave Without Pav:

11 A: An employee eligible for leave benefits may take a leave of absence without pay

12 for thirt (30) calendar days or less if authorized in writing by the employee's appointing authority.

13 B. An employee eligible for leave benefits may take a leave of absence without pay

14 for more than th (30) calendar days if authorized in writing by the employee's appointig authority

15 and the director.

16 C. Leaves of absence without pay shall be for periods not to excee one (1) yea .

17 except that the director may, in specal circumstances, grt an extenion beyond one (I) yea.

18 D. Other employee benefits as provided in Chapter 3 ofthe King County Code shall

19 not be provided to or accrue to the employee while on leave of absence without pay, except as

20 provided in King County Code 3.12.220.

21 E. If a leave of absence without pay was granted for purses of recverng health the

22 employee shall be required by the director to submit a physician's statement concerng the

23 employee's ability to resume duties prior to retu to work.

24 F. An employee on leave of absence without pay may retu from the leave before its

25 expiration date if the employee provides the appointing authority with a wrtten reques to that effect

26 at leat fifteen (15) days prior to resuming duties.

27 G. Failure to retu to work by the expiration date of a leave of absence without pay

28 shall be cause for removal and shall result in automatic teration of the employee from County

Technical Employees Association - Departent o/Transportation, Supervisors, Interest Arbitration
January I, 2005 through December 31,2007
426COI07
Page 26



i serce.

2 H. A leave of absece without pay may be revoked by the director upn evidence

3 submitted to the direcor by the appointing authority of the employee indicating that such leave was

4 requested and grted under false pretenes, or that the need for such leave has ceas to exist

5 10.10 Closure of Co un tv Facilites:

6 A. Pay for employees in cae of facilty closure.

7 1. If a facilty is closed by order of the County Executive, regular, provisional,

8 probationar and ter limited tempora employee scheduled to work wil be paid their normal

9 salar or hourly wage until such time as the facility is reopened, alternative workites ar arged or

10 a reduction in force is implemented. If the shutdown extends for more than one week, the statu of

11 displaced worker may be reviewed by the Executive to deterine whether a reducton in force due to

12 either lack of fuds or lack of work is in order. Ths applies-to affected overime exempt as well as

13 hourly employees.

14 Employees who previously request and have been approved for time off (e.g., vacation, sick

15 leave, compensatory time off, executive leave, leaves of absence) will have hour deducted frm their

16 accruals as approved.

17 Employees designated as first responder and mission critical employee who are unable to

18 report to work wil have their tie charged to vacation, comp-time (hourly), Executive Leve

19 (salared) or leave without pay uness the agency director determnes that regular pay is warted and

20 waives the charging of the time missed.

21 2. Where a deparent or division director or agency administrtor close

22 operations in his or her agency during the work day or orders employees to leave the premises

23 becuse of safety concers, employees (regular, provisional, probationar and ter limited

24 temporar) scheduled to work will be paid for the normally scheduled work day.

25 3. Continued closure of a facilty outside the downtown core beyond the fit

26 day (or parial day) as descrbed above must be approved by the Executive; otherise, the facility will

27 be deeed open.

28 B. Pay for employees where facilties remain open for business.
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1 Where a deparent, offce or facility remains open but conditions prevent an employee from

2 reprtg to work:

3 1. The employee will notify his or her supesor as son as possible.

4 2. The employee may request, and the supersor may approve, the use of

5 compeatory time, executive leave, vacation time, or leave without pay to cover absen reultig

6 from a county emergency, cntical incident, or inclement weather. Sick leave may not be us in such

7 instance except where appropnate under sick leave provisions of the King County Code, Pernnel

8 GuidelineS and ths collective bargang agreement.
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1 ARTICLE 11: HOURS OF WORK AND OVERTIME

2 11.1 Standard Five-Ei1!ht (5-8) Workweek Schedule: For FLSA non-exempt employe, the

3 standad workweek will consist offive (5) consecutive work days not to exceed eight (8) hour each

4 exclusive of the mea peod and not to exce fort (40) hour per week and shall normally be

5 scheduled Monday though Friday. However, the establishment of work schedules is vested solely

6 withn the puriew of the County and may be changed frm tie to time with 2 weeks notice to the

7 employee.

8 11.2 Overtme Pavment: Employee covered by ths bargaining unt who are employed in a

c) bona fide executive, admnistrtive or profèssional capacity and ar in tu exempt from overe

10 payments under the Federal Fair Labor Standards Act are expected to work the hour necsar to

11 satisfactorily perorm their jobs. These employee are not eligible for overtime payments

12 11.2.1 Hourly employee shall be paid at an overime rate of one and one half ties their

13 regular rate of pay for all hours worked in excess of their regularly scheduled work day or work week.

14 Unworked hours in a paid statu (e.g., vacation, sick leave) shall be counted toward the overme

15 eligibility threshold.

16 11.2.2 All overime shall be authorized in advance by the division manager/designee in

17 writing, except in emergencies.

18 11.3 Alternative Work Schedules: A full-time employee may request, a four (4) day, fort

19 (40) hour work week, a nine (9) day, eighty (80) hour bi-weekly work schedule, or other alterative

20 schedule in order to support the County Commute Trip Reduction program. Employee wil submit

21 wrtten requests for alternative work schedule approval to the Section Manager/designee. Requests

22 wil be evaluated and approved or denied relative to the business needs of the organzation, and must

23 be reviewed at least anually. In administerng any such alterative work schedule, the following.

24 working conditions shall prevail:

25 A. Employee paricipation shall be on a voluntar basis uness the Section Manger

26 deterines that an alterative schedule is essential to the business needs of the organzation. The

27 establishment of and approval for alterative work schedules is vested solely withn the purew of

28 the County and may be changed from time to time. Such changes wil nonnally require at lea two
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1 (2) weeks notice to the employee.

2 B. If a holiday designated puruant to Section 7. i falls on a Satuday or on a Friday

3 that is the normal day off then the holiday will be taken on the last normal workday. If a designted

4 holiday falls on a Monday that is the normal day off or on a Sunday~ then the holiday wil be taken on

5 the next normal workday. This schedule will be followed uness the employee and his or her

6 supersor deterine that some other day wil be taken for the holiday; provided, however, that in

7 such case the holiday time must be used no later than the end of the following pay peod.

8 C. If multiple employees in a work group desire an alterative work schedule with the

9 same days off, the County may, upon wntten notice to TEA, subject requests for alterative schedules

10 to a bidding proces, with priority given to employee in order of 
deceag seniority.

lID. Employees who cuently work on an alterative work schedule shall be peitted

12 to retain that work schedule, subject to the management approval requirements in Section A.

13 11.4 ComDensatorv Time: An overime eligible employee may request, and with approval of

14 the manager/designee, may receive compensatory time off in lieu of overtime pay. Such time shall be

15 eared at the rate of one and one-half (i - 1/2) hours for each hour worked.

16 11.5 Emer1!encv Call Back: An FLSA non-exempt employee covered by 
this Agreeent

17 who is called to duty after completion of his or her regular shift or work week shall be grted a

18 minimum of four (4) hours pay at the applicable overime rates.

19 An Emergency Call Back shall be defined as a circumstance where an employee has left the

20 work premises at the completion of his or her regular work shift and is required to reprt to duty prior

21 to the star of his or her next regularly scheduled work shift. An employee who is called back to

22 reprt to work before the commencement of his or her regular work shift shall be compenated in

23 accordance with the Emergency Call Back provisions of this Collective Bargaining Agreeent'

24 11.6 Telecommutin1!: TEA and the County mutully recgnize the importance of regularly

25 reprting to the assigned work site for the purpses of accomplishing work~ however, consistent with

26 past practice, an employee may occasionally request, and a susor may occasionally approve, an

27 alterative telecmmuting work schedule for a limited perod of time for the purse of

28 accommodating and balancing the individual needs of an employee and the busines nee of the
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1 organzation. Additiori1y, employees are covered by the King County Telecmmuting Policy (PER-

2 18.4 (AEP), and any amendments thereto.

3 11.7 Home Free Guarantee: The County wil operate a progr to provide employee with

4 a free ride home by taxi, if on a given day the employee ha commuted to work by bus, cal,

5 vanpol, bike or walkig on the day of the trp and has an emergency or works unanticipated overme

6 that day which requires the employee to leave work at other than the employee's reguarly scheduled

7 quit time. Deterination of what constitutes a qualified emergency will be made at each worksite by

8 the employee designated by the County. Employee ca exerse their home fr gutee a

9 maximum of eight (8) times per calendar yea.

10

11
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1 ARTICLE 12: REDUCTION IN FORCE

2 12.1 Order of lavoff In the event of a reduction in force due to lack of work, lack of fuds

3 or considerations of effciency, the order of layoff wil be deterined by classification on the basis of

4 senority. Where two or more regular employee with a classification are of equal seority,

5 bargaining unt seniority shall deterine the order oflayoffbetwee those employee. If 
the

6 employee are stil tied after considertion of bargaining unit senority, total County serce shall

7 brea the tie. If the employees are stil tied, the County shall brea the tie by considerg mert.

8 12.2 Senioritv Calculation: Seniority shall be the total tie spent in a parcular

9 clasification. Par-time employees shall receive full credit. For instce, a 3/4 time employee who

10 works for 1 year in a classification shall have one (1) full yea seniority in tht position. If an

11 employee is bumped to a lower level classification in a classification seres, the employee's seniority

12 shall be all of the time spent in the lower level clasification combined with any time spent in higher

13 level classifications in the same class seres.

14 12.3. Classification Series: The classification seres shall be as follows:

15

16

17

18

Capital ~TOject Management

Real Estate and Environmental Planing Supervisor

Trait Enginee

19 If additional classifications are added to the bargaining unit, the paries wil negotiate the

20 impact on this list of classification series.

21 12.4 Employees may only bump into lower level classifications within the same classification

22 series.

23 12.5 Example:

24 1. Employer decides to layoff an Engineer II.

25 2. There are 3 Engineer Ils. One with 2 year as an Engieer II, one with 4 yea,

26 one with 6 yeat.

27 3. The Engiee II with 2 yea wil be laid off.
28 4. The laid off Engineer II may tr to bump into a lower classification in the seres. If
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1 the Enginee II had 2 pror year as an Engineer II, the Engiee ßI has 4 yea for purse of

2 bumping into the Engineer II classification.

3 12.6 Oualificatons: No employee may bump another employee in a clasification unes the

4 bumping employee mee the essetial qualifications for the classification and the speific

5 quaifications for the position to which he/she intends to bump.

6 12.7 Re-caU Ril!hts: A regular employee who is laid off wil have recl rights tohisler

7 preVious position for two (2) yea frm the date oflayoff An employee retais hisler recl rights

8 ifhe/she accepts a lesser position with the County. An employee who is laid off shall fodeit hisler

9 recall rights if he/she refues a recL.

10 12.8 Notice of Recall: A regular employee will have ten (10) days from the date the notice of

11 'recll is sent by certified mail in which to notify the County of whether he/she wil acct the

12 position. The County wil consider the employee's failur to notify the County withn ten (10) days a

13 refusal; however, if the County determines that there are waranting circumstances, it may accept a

14 late notice from an employee. Notices wil be in writing. It is the employee's responsibilty to kee

15 the County informed ofhisler curent address.

16 12.9 Reinstatement: A regular employee recalled within two (2) yea from the time of

17 layoff wil have any fodeited sick leave accrals and seniority restored and'adjusted for the peod of

18 layoff, and vacation leave accral rate restored.

19
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i ARTICLE 13: NON-DISCRIINATION

2 The County shall not unawflly discinate against any employee with reect to

3 compenation, ters, conditions or pnvileges of employment becuse of race, color, cr religion,

4 national origin, age, sex, sexual onentation, TEA actvities, martal statu, physica, mental or sery

5 disabilty.
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1 ARTICLE 14: WORK STOPPAGES AND EMPLOYER PROTECTION

2 14.1 No Work StODDQI!es: The County and the Association agr that the public interes

3 reires effcient and unnterpted perormance of County serce and to ths end pledge their bet

4 effort to avoid or eliminate any conduct contr to ths objective. Speificaly, the Asociation shall

5 not cause or condone any work stoppage, including any stre, slowdown, or refu to peorm any

6 cusomarly assigned duties, sick leave absence which is not bona fide, or other intererence with

7 County fuctions by employee under ths Agrement and, should sae occur, the Assoation agree

8 to take appropriate steps to end such intererce. Any conceed action by employee shall be

9 deemed a work stoppage if any of the above activities occur.

10 14.2 Associaton's ResDonsibilities: Upon notification in wrting by the County to the

11 Association that any of its member are engaged in work stoppage, the Association shall imedately,

12 in wrting, order such member to immediately ceae engaging in such work stoppage and provide the

13 County with a copy of such order. In addition, if requested by the County, a responsible offcial of

14 the Association shall publicly order such employees to ceae engaging in such a work stoppage.

15

16

17

18

19

20

21

22

23

24

25

26

27

28

Technical Employees Asociation - Department o/Transportation. Supervisrs. Interest Arbitration
January 1.2005 through December 31.2007
426C0107
Page 35



1 ARTICLE 15: MEDICAL4 DENTAL AND LIFE PLAN

2 Benefits eligible employee shall reive medical. dental. and life benefits as outlned in the

3 Memorandum of Agreeent coed 424&425U0106 and attached herto as Addendum D.

4

5
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1 ARTICLE 16: SAVIGS CLAUSE

2 Should any par hereof or any provision in ths Agreeent be rendered or declar invalid by

3 ren of any existing or susequently enacted legislation or by any decee of a cour of competent

4 junsdiction, such invalidation of such par or portion of this Agreeent shall not invalidae the

5 remaing portions herf; provid~ however, upon such invalidation the pares agree to meet with

6 thrt (30) caendar days and negotiate such pars or provisioii affected. The remaing par or

7 provisions of this Agreeent shall remain in full force and effect.

8
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1 ARTICLE 17: WAGE RATES

2 17.1 Wage adjustments under ths Agreeent shall be reoactive to Janua 1.2005.

3 17.2 1005 Waee Rate: The salar rages for employees in the bargaining unt are set fort in

4 Addendui A. attched to ths Agreeent.

5 17.3 1006 Waee Rate: Effective Janua 1. 200. the pay for all clasfications in the

6 bargaining unt shall be increaed by 90% CPI- W U.S. All Cities. based on September-to-September

7 figu of the preceing yea. Such pecetage increase wil not be les than 2 perent. nor will it be

8 greater than 6 percent.

9 17.4 1007 Waiie Rate: Effective Januar 1, 2007. the pay for all classifications in the

10 bargaining unt shall be incrased by 90% CPI-W U.S. All Cities. based on September-to-September

11 figues of the preceding year. Such percentage increae wil not be less than 2 pecet, nor will it be

12 greater than 6 pecent.

13 17.5 Step Increase and Merit Pav: Existing County employees promoted into bargaining

14 unit positions shall be placed into a step providing a rate of pay not less than approximately 5% above

15 the previous rate of pay. Upon satisfactory ~ompletion of a six (6) month probationar perod. regular

16 employee shall receive one (1) step (as established in Addendum A) increase.

17 Every employee who received at least a satisfactory year-end evaluation and who is not at the

18 top of his or her schedule wil advance within his/her salary range one (1) step (as established in

19 Addendum A) on Janua i ofthe following year. An employee at the top of 
his or her schedule shall

20 be eligible for mert increases according to the existing practice.

21 17.6 Licensing and Stamping.

22 Employees who hold Professional Engineerng licenses or Amercan Institute of Architecture

23 licenses shall be eligible for the following monthly premiums:

24 1. $50 for employees who have PE or AlA licenses.

25 2. An additional $50 for employee who have PEor Al licenses and whose positions

26 require the stamping of engineeng or architectual plans.

27 This benefit shall be effecive on the first pay peod after the ratification of ths Agreement

28 and shall not be paid retroactively.
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1 ARTICLE 18: EMPLOYEE RIGHTS

2 18.1 Revew of Personnel Files: The only peronnel files win be the Dearent peonnel

3 file and the Section peonnel file. Additionally, supersors may kee a "workng file" which may

4 be used for the purse of developing an anua evaluation. Such materals will be purged frm ths

5 working file when the evaluation is finalized. Notes taken for such purse may be added to the

6 peonnel file.

7 A copy of materal place into an employee's personnel fie(s) shall be provided to the

8 employee at the time of its placement in the file.

9 Upon request, an Employee ca schedule an appointment to review hisler pernnel fies.

10 An Employee may authorize hisler Association representative to obtain a copy ofhisler pennel

11 fies. An Employee may also review and copy, upn request, any fies to which sle has a legal right

12 to access. Employee who challenge materal included in their personnel files are peitted to iner

13 material relating to the challenge.

14 18.2 Union ReDresentation: An Employee, at hisler reuest has the right to Association

15 representation at any meeting which sle reasonably believes may leave to disciplinar action against

16 the Employee. If the employee requests TEA representation in such a matter, the Employee wil be

17 provided reasonable time to arange for TEA representation. The paries acknowledge that in ceain

18 instances a reasonable time may be as little as that same day.

19 18.3 Release Time and Facilties Access:

20 18.3.1 WorkDlace Access: An employee authorized by TEA to serve as its representative

21 may visit the work location of other employee at reasonable times for purse of administerng the

22 ters of this Agreement. TEA shall regularly submit a list of its designated representatives to the

23 Manager of Design and Constrction. Ifthe TEA representative is makng a worksite visit durg his

24 or her regular work hours, s/e wil obtain agreement from hisler supesor. Before visiting the

25 work location, the TEA representative must contact the supesor or manager of that loction to

26 ensure that the worksite visit wil not unduly interere with normal opetions at the worksite.

27 18.3.2 Release Time: When it is necessar durng a TEA representative's work hour for that

28 TEA representative to paricipate in County meetings (i.e., investigatory interews, Lar-

Technical Employees Association - Department o/Transportation. Supervisors, Interest Arbitration
January I, 2005 through December 31,2007
426COJ07
Page 39



1 management meetings, negotiations, or grevance heangs) the TEA represtative shall be on paid

2 time. In no instace shall the release of the TEA representative for ths purse intedere with County

3 opeations. Releae time shall be pertted for contrct negotiations for a tota of up to two (2)

4 people from the trit TEA Supesors' bargaining unit to barain the contrct for the Supesors'

5 TEA bargainig unt.

6 18.3.3 Bulletin Boards: The County wil pert the unon to post or distrbute, in the

7 Employee work locations anouncement of meetings, elections of offcer and other Asciation

8 materals, provide there is suffcient space beyond what is required by the County for normal

9 opeations. Only recgnized offce, stewards and authorized representatives of 
the TEA will be

10 entitled to post TEA materals.
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1 ARTICLE 19: CONTRACTING OUT

2 19.1 The County agree not to contract out the work tyically peormed by TEA member to

3 outside employer if such contractig out would result in a reduction in force of Assoiation

4 employee in regular ful-time positions.

5 19.2 The Cowity agrees not to utilze the serice of a consultig fi for the purse of

6 providing consultats to perorm work traditionally and historically conducted by TEA bargag

7 unt member, unless the consultats' work is limited to spfic project-spefic or work order

8 contracts, or used to augment the workforce on a short-ter, temporar basis. Ths provision doe

9 not preclude the County from hiring contract worker or constants to augment work peonned by

10 the bargaining unt in a maner that is consistent with the past practice of Design & Constrcton.

11 19.3 The County agree that it wil not utilze individuals employed by consulting finn in

12 situtions where the individuals are placed under the principal supersion of a County employee who

13 has authority to direct and assign their work.

14 19.4 The County agrees that work pedormed by consultants wil be limited to providing the

15 specifiç work product or service set forth within the ters of the consultant contracts.

16 19.5 If, in order to adhere to County policies and procedures or state, local, and feder grt

17 conditions for a specific project, the County is required to contract all or par of the work to be

18. performed due to the limitations imposed by the funding agreeent, such contracting, which shall be

19 limited as to what is require in each agreement, shall not be considered-a violation of this Arcle;

20 provided that such contracting complies with Aricle i 9. i.
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1 ARTICLE20: BUS PASSES

2 20.1 Employee eligible for leave and insured benefits and eligible reti as defied in th

3 section shell be issued a trit bus pas entitling the holder to ride without payment of fare on public

4 trsporttion serces operted by or under the authority of the County. In addition, such employee

5 shall be entitled to use the trit bus pass to ride without payment of far on public trrttion

6 serces opeted by or under the authority of Pierce Tranit, Kitsap Trait and Communty Tranit,

7 subject to agrents with such agencies as may be entered into by the executive. Use of 
trit bus

8 passes shall be restrcted to such employee and retirees, and any unauthoried use shall, at a

9 minimum, result in forfeitue of the passe. Employee not eligible for leave and ins benefits

10 under ths chapter shall not receive trsit passes or any trsit bus pass subsidy.

11 20.2 For puroses of this section, "eligible retiree" mea an employee eligible for leave and

12 insured benefits under this chapter who (1) separates from employment with the County while

13 holding a position deterined by the director of the Deparment of Traportation to be dedicated

14 exclusively to the public transportation fuction, and (2) on the date of said separtion is eligible to

15 receive benefits from a retirement system established puruant to state law.

16 20.3 Automobile Reimbursement: No employee shall be required as a condition of

17 employment to provide a personal automobile for use on County business. Any use of a pernal

18 automobile for County business shall be mutually agree to by the County and the employee and shall

19 be reimbured at the rate established by the Interal Revenue Servce.
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1 ARTICLE 21: WORK OUT-OF-CLASSIFICA TION

2 Employee may be assigned work out of their regular classification. . If the assigned work is to

3 a lower clasification, the employee wil receive hisler normal rate of 
pay. Work out of the

4 employee's reglar classification to a higher paying classification shall be asigned in wrtig by the

5 manager/designee prior to the work being perormed. Compensation for the out-of-c1as asignent

6 shall begin the day identified in the witten assignent, but shall not be retoactve. Nothng in ths

7 arcle shall limit management from assignng an employee incidental work outside of 
the employee's

8 cuent classification; such incidental work assignent shall not constitute the basis for an out-of-

9 class assignent. An employee reserves the right to bring to the attention of 
his or her supsor any

10 instace where he or she has be asked to perorm or has been peorming ongoing work

11 predominantly covered by a higher clasification. No employee may assue the duties of a higher

12 paid position without formal assignent, except in a bona fide emergency, or in the cas of incidental

13 work as described above. Pay rates for work in a higher classification wil be in accordance with

14 County policy.
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1 ARTICLE 22: SAFETY AND STANDARS

2 The County and its employee value a safe working environment and recgnize thei mutu

3 obligation to maintan safety standards. The County shall adopt and enforc a progr in accrdace

4 with applicable state and federl laws and regulations. The County may create and enforce saety

5 standards above those required by law, provided that nothg in this Aricle waives TEA's rights to

6. collectively bargain. The County shall supply and maintan safety-related item and equipment as

7 required by law or Deparent or Division policy or directive.
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i ARTICLE 23: PROMOTIONS

2 The County and the Association agree to develop and maintan a promotional system that wil

3 allow employee to be promoted to job clasifications in the bargaining unt depending on their

4 demonstrted skills. knowledge, and the availabilty of higher level work and fuding. The benefits

5 to the employee and the organzation include the following:

6 · Increaes effciency and effectiveness by retainig trned and quaified employee

7 · Promotes a productve, high quaity work environment

8 · Provides employees with car growt opportities in Design and Constrction

9 · Enhance employee morae

10 The County and the Association have the following shared interests for fillng vacacies of

11 positions represented by the Association:

12 · Hinng the most qualified candidate to fill the position

13 · A quick and fair proces
14 · Promoting from within
15 Management wíI deterine staffng requirements based on an analysis of the busines nees.

16 When new staffng positions ar created or vacant positions are to be filled, it wil be advertised to the

i 7 bargaining unit members. Members shall complete and submit all requested application matenals by

18 the required application deadline.

19 Vacancies may be adverised simultaneously to the Association and outside the Association in

20 the interest of effciency. Application materals will be reviewed to identify those bargaining unt

21 candidates who meet the minimwn qualifications of the positions based on the "qualifications" and

22 "special necessar requirements" listed on the job bulletin. The highy qualified cadidates are those

23 who meet the "highy desirable" and/or "desirable" qualifications listed on the job bulletin. If 
there

24 are at least thfee (3) highly qualified interal applicats, management wil interiew a minimum of

25 thee (3) highly qualified interal candidates before considerng outside cadidates. One of 
these

26 highly qualified candidates wil be selected for the job. If there are fewer than th (3) highy

27 qualified Association cadidates, management may also consider the outside cadidates. The most

28 qualified cadidate wil be selected. Management's decision on who is the most qualified applicat is
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1 solely with its discrtion and is not grevable under ths Agreeent.
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1 ARTICLE 24: DURATION

2 Ths Agrent shall be effective though December 31, 2007. Ths Agreeent is subject to

3 ratification by the King County CounciL.

4

5

6

7

8

9 APPROVED this , D\Y\ dayof OL.1vbt , 2007

10

11
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14

15

BY:~~
~ King County Exec ive

16
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19

20

21 Roger Browne
President

22 Technical Employees Association
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ADDENDUM B
AGREEMENT BETWEEN

KIG COUNTY
AN

TECHNICAL EMPLOYEES ASSOCIATION
Department of Transportation - Supervsors

1 948

3.12.220 Sick leave and time off for medical and family reaons.
A. Except for employees covered by K.C.C. 3.12.220.G, employees eligible for leave benefi

shall acce sick leave benefits at the rate of 0.04616 hours for each hour in pay status exclusive of

overtime up to a maximum of eight hours per month; except that sick leave shall not bein to acc until

the first of the month following the month in which the employee commenced employment. The employe
is not entiUed to sick leave if not previously earned.

B. During the first six months of service, employees eligible to acce vacation leave may, at the
appointing authoritys discretion, use any accred days of vacation leave as an extension of sick leave. If
an employee does not work a full six months, any vaction leave used for sick leave must be reimbursed
to the county upon termination.

C. For employees covered by the overtime reuirements of the Fair Labor Standards Act, sick
leave may be used in one-half hour increments, at the discretion of the appointing authority.

D. There shall be no limit to the hours of sick leave benefits aced by an eligible employe.
E. Separation from or termination of conty employment except by reason of retirement or layof

due to lack of work, funds, effCiency reasons or separation for nondiscplinary medicl reasons, shall
cancel all sick leave acced to the employee as of the date of separation or terination. Should the
employee resign in good standing, be separated for nondisciplinary medical reason or be laid off, and
return to county employment within two years, acced sick leave shall be restored, but the restoration
shall not apply where the former employment was in a term-limited temporary position.

F.1. Except for employees covered by K.C.C. 3.12.220.G, employees eligible to acce sick leave

and who have successfully completed at least five years of county service and who retire as a result of
length of service or who terminate by reason of death shall be paid, or their estates paid or as prvided
for by Title 11 RCW, as applicable, an amount equal to thirt-five percent of their unused, accmulated
sick leave multiplied by the employee's rate of pay in effect upon the date of leaving conty employment
less mandatory wiholdings. This provision is predicated on the requirement that, except with the wrtten
approval of the executive, the position, if vacated by a nonrepresented employee, shall not be filled unti
salary savings for such position are accmulated in an amount sufcient to pay the cost of the cahout.
For the purposes of this subsection F .1, "retire as a result of length of service" means an employee is
eligible, applies for and begins drawing a pension from the Law Enforcement Ofce and Firefghter
(LEOFF), Public Employees' Retirement System (PERS), Public Safety Employees' Retirement System
(PSERS) or the city of Seatte Retirement plan immediately upon terminating county emplyment.

2.a. In lieu of the remuneration for unuse sick leave at retirement, the manage of the human
resources diviion, or the manager's designee, may, with equivalent funds, provide eligible employees
with a voluntary employee beneficiary association plan that provides for reimbursement of retiree and
other qualifyng medicl expenses.

b. The manager shall adopt procdures for the implementation of all voluntary employee
beneficiary association plans. At a minimum, the procures shall provide that:

(1) each group of employees hold an election to decide whether to implement. 
a voluntary

employee beneficiary association plan for a defined group of employees. The determination of the
majority of voting employees in a group shall bind the remainder. Elections for represented employees
shall be conducted by the appropriate bargaining representative. Elections for non-represented
employees shall be conducted in accordance with procedures established by the manager;

(2) the manager has discretin to determine the scope of employee groups voting on
whether to adopt a voluntary employee beneficiary association plan. The manager shall cosult with
bargaining representatives and elected offials in determining the scpe of voUng groups;

(3) any voiuntary employee beneficiary association plan implemented in accrdance wi
this subsection F.2. complies with federal tax law. Disbursements in accrdanc with this subseon F.2.
shall be exempt from withholdings, to the extent permited by law; and
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(4) employees shall forfeit remuneration under subseions F.1. and 2. of this setion if

the employee belongs to a group that has voted to implement a voluntary employee benefiiary
association plan and the employee fails to execte forms that are necessary to the prope administration
of the plan within twlve months of retirement by reason of length of service, as define in subsecon
F .1. of this subsectin.

G. Uniformed employees covered under the LEOFF Retirement System-Pn I shall apply for
disabilty retirement under RCW 41.26.120.

H. An employee must use all of his or her accrued sick leave and any donated sick leave before
taking unpaid leave for his or her own health reasos. If the injury or ilness is compensabl under the
county's workers copensation program, then the employee has the option to augment or not augment
time loss payments with the use of aced sic leave. For a leave for family reasons, the employee shall
choose at the start of the leave whether the particular leave would be paid or unpaid; bu whn an
employee chooses to take paid leave for family reasons he or she may set aside a resere of up to eighty
hours of acced sick leave. An employee who has exhausted all of his or her sick leave may use
acced vaction leave before going on leave of absence without pay, if approved by his or her
appointing authority. Sick leave shall be used for the following reasons

1. The employee's bona fide illness, but an employee who sufers an ocpational ilnes.
may not simultaneously collect sick leave and workets copensation payments in a totl amount greater
than the net regular pay of the employee;

2. The employee's incapacitating injury, but:
a. an employee injured on the job may not simultaneously collec sick leae and

workets compensation payments in a total amount greater than the net regular pay of the employee;
though an employee who chooes not to augment his or her woets compensation time loss pay
through the use of sick leave shall be deemed on unpaid leave status;

b. an employee who chooses to augment worers' compensation payments wi
the use of accrued sick leave shall noti the safety and workers' copensatin program offce in writing
at the beinning of the leave;

c. an employee may not collec sick leave and workers' compensation time loss
payments for physical incapacty due to any injury or occpational illness which is directly traceable to
employment other than with the county;

3. The employee's exposure to contagious diseases and resulting quarantine;
4. A female employee's temporary disabilty caused by or contrbuted to by pregnancy

and childbirth;
5. The employee's medicl or dental appointments, provided that the employee's-

appointing authorit has approved the use of sick leave for such appointments;
6. To care for the employee's child as defined in this chapter if the child has an illness or

health condition which requires treatment or supervision from the employee; or
7. To care for other family members, if:

a. the employee has been employed by the county for twelve months or more
and has Worked a minimum of nine hundred ten hours (thirt-five-hour employee) or one thousand for
hours (fort-hour employee) in the precing twelve months;

b. the family member is the employee's spouse or domesti parter, the
employee's child, a child of the employee's spouse or domestic parter, the parent of the employee,
employee's spouse or domestic partner or an individual who stands or stoo in loc parentis to the
employee, the employee's spose or domesti parter; and

c. the reason for the leave is one of the following:
(1) the birth of a son or daughter and cae of the newb child, or

placement with the employee of a son or daughter for adoption or foster care, if the leave is taken wiin
twelve months of the birth, adoption or placement;

(2) the care of the employee's child or child of the employe's spouse or
domestic partner whose illness or health condition requires treatment or supervision by the employee; or

. (3) care of a family member who suffers from a serius health condition.
I. An employee may take a total of up to eighteen work weeks unpaid leave for his or her ow

serious health condition, and for family reasons as provided in K.C.C. 3.12.220.H.6. and K.C.C.
3.12.220.H.7, combined, within a twelve-month perio. The leave may be continuous, which is
consecutive days or weeks, or intermittent, which is taken in whle or partal days as neeed. Intermitent
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leave is subjec to the following conditions:
1. When leave is taken after th birt or placement of a child for adoption or foster care,

an employee may take leave interittenUy or on a reduce leave schedule only if autored by the
employee's appointing authori

2. An employee may take leave intermitently or on a reduce schedule when medically
necssary due to a serious health condition of the employee or a family member of th employee; and

3. If an employee requests intermittent leave or leave on a reduc leave schedule under
K.G.G. 3.12.220.1.2 that is foreseeable based on planned medicl treatment, th appointing authty may
require the employee to trnsfer temporarily to an available alternative position for whic the employee is
qualifed and that has equivalent pay and benefits and that better accmmodates recrrng periods of
leave than the regular positon of th employee.

J. Use of donated leave shall run concurrently with the eighteen wor week family medicl leave
entitlement.

K. The county shall continue its contrbution toward health care benefits during any unpaid leave
taken under K.G.C. 3.12.220.1.

L. Department management is responsible for the proper administrtion of th sick leave benefit.
Verfication from a Iicensed.health care provider may be required to substantiate the health condition of
the employee or family member for leave requests.

M. An employee who returns from unpaid family or medical leave within the time prvided in this
ordinance section is entitled, subject to bona fide layoff provisions, to:

1.a. the same position he or she held whn the leave commence; or
b. a position with equivalent status, benefits, pay and other ters and coitions of

employment; and
2. The same seniority acced before the date on which the leave commenc.

N. Failure to return to work by the expiration date of a leave of absence may be cause for
removal and result in termination of the employee from conty service. (Ord. 15557 § 1, 2006: Ord.
13377 § 3,1998: Ord. 12943 § 7,1997: Ord. 12422 § 2,1996: Ord. 12014 § 21,1995).

Technical Employees Asociation - Depaent o/Tranporttion, Supervisors, Interest Arbitration
January 1, 2005 through December 31, 2007
426COI07 _Addendum B
Page30f3



A røLhVYW 0

ADDENDUM C
AGREEMENT BETWEEN

KIG COUNTY
AND

TEC~CAL E~LOYEES ASSOCIATION
Department of Transportation - Supervsors

./C. tt. 4'1

it/\

RCW 49.12.270

Sick leave, tie off - Care offamy members.
(1) If. under the ter of a collectie bargaining agreement or emplyer polic applicable to an emloyee, the
emplyee is entiUed to sick leave or other pad time of, then an emplyer shall allo an employee to us any or aU of
the employee's choice of sick leave or other paid time off to care for: (a) A chld of the emplyee wi a healt
condition that reuires tratmnt or supesion; or (b) a sp. paent, paret-in-law, or grandparent of the

employee wh has a serious healt codition or an emergen codition.. An employee ma not take advnce leave
until it has ben eamed. The employee taking leave under the circstncs descbed in this se must coply

with the tenns of the collecve bargaining agreent or employer policy appble to the leave, excpt fo any ter

relating to the choice of leave.

(2) Use of leave other than sick leve or other paid time off to care for a child, spuse, parent, paret-in-aw. or
grandparent under the circmstnce descbe in ths setion shall be govemed by the tenns of th approate
collectie bargaining agreement or employer poicy, as applicble.

(2002 c 243 § 1; 1988 c 236 § 3.)

Notes:
Effective date - 1001 c: 243: See note following RCW 49.12.265.

Legislatve findings -1988 c 238: "Te legislature renizes the changing nare of the wo forc broht
abot by Incasing numbers of working mothers, single parent houseolds, and dual carer families. The legature
finds that the nees of familes must be balanc with the demands of the workplace to proote family stHit and
ecnomic serity. The legislature furter finds that it is in the public interes fo employers to accmoate
employees by providing reasoable leaves frm work for family resos. In order to prote faily stbilit,

ecnomic .security, and the public intere, the legislature hereby establishes a minimum stndard fo family ca.
Nothing cotained In this act shall prohibit any employer frm estblishin family care standard more geer than
the minimum stndards set fort in this ac" (1988 c 236 § 1.)

Effctve date -1988 c 238: "Tis act shall take effct on September 1, 198." (1988 c 236 § 12.)

Implementation - 1988 c 238: .Prior to September 1, 1988, the deprtent of labor and industes may take
such steps as are necessry to ensure that chapter 236, Law of 1988 is implemnted on Septembe 1, 198." (1988
c 236 § 10.)

Severability - 1988 c 236: "If any provision of this act or its applicatin to any persn or circmst is held
Invalid, the remainder of th act or the application of the provision to other persns or circmstnces Is not afeced."
(1988 c 236 § 11.)
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MEMORAUM OF AGREEMENT

Regardig

Heath Benefits

For Represnted BenefitsEligible Employees withn the

Wasewate Treaent and Trat Divisions

By and Beee Kig CoUnty and

Techncal Employee Association

Wher. the paes have bargained in goo faith regardig heath ince beefits for 2006.
the paes hereby agree as follows:

1. The heth care plan in effect for 2005 will,be offered for 2006. Speifcaly. ther will be
th medcal plan - the KingCae Basic. the KingCae Prfer and the Grop Heath plan
tht will be offered to all benefit-eligible employees under the terms se fort in ths
Agrent.

Durg the bargaig for succssr agrments coverig all four TE-rente bagag
unts. th County wi offer these sae or substatially simlar plan as well as the .
opportty to par~ate in the wellness asent and individua action plan porton of the
Heathy IncentivesS Prgr. As son as practicable afr a ratifed contrt or an interest
arbitrtion awar~ employees will be placed on the new benefit plan at the level eaed in
2006 as set fort in Pargrph 17. Pendig placent into the appropnat level. employees
will rema on a substatially simlar plan to the heath plan curentIy in effect

2. Effective Februar 18.2006. benefit-eligible employees will begin parcipatig in the

Heathy IncentivesSM Prgr to detne their out-or-poket expee levels for 2007 as
provided in Pargraph 17 of th Agrement. Effectve Janua i. 2007. benefit eligible
employees wil parcipate in the progr to determe their out.of-poket expe levels for

2008. In 2008. benefit-eligible employees will pacipate in the progr to dete their

out-of-poket expens levels for 2009.

3. The Heathy IncentivesSM Prgram effective Janua i. 2007 thug Decebe 31. 2009.
. wil have the followig components:

· There wil be two benefit plan: KingCar (a prefered provider option) and Grup Heath
(a heath matenace organtion). For eah benefit plan there will be th levels of
out-of-pocket expenses: a low (gold level). medum (silver) and higher (bronz).

· The out-of-pocket expenses asiated with each of the the levels for the two plan ar

set fort in Attachment A to ths Agrement.
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. Effectve Janua 1,2007, the copay for emergency rom sece shl incr to

Sl00/visit (waved if admitted) on both the KingCa and Grup Heath plan. Ths copay
increase shal apply to each out-of-poket expe level in each of 

the two plan.

. In addition to the out-of-poket expnss, the plan wil bave a beefit accss fee of $35
pe month Ths fee shal apply only to benefit-eligible employee covering a spus or
domesc parer on the County's plans when tht spousdomestic par ha aces to

medica coverae thugh hisler employer. Ths fee shl not apply to employe whose
spousdomestc paer is also a Kig County employee. The fee will be asse thugh
reguar payroll deduction in two equa par ($17.50) in the first two pay periods of eah
month. To the extent allowable by law, the fee will be deduc pre-ta.

4. Definition of Completion for Earning Gold Out-of-Pocket Expense Level

The followig defis what is completion for the purse of eag the gold out-of-poket
expe leveL. The tietble for completion for the purse of eag the gold out-of-
poket expense level for 2007 is set fort in Pargrph 17.

a) Current EmDlovees

Benefit-eligib1e employees on the payrll as of Janua 1 of ea caenar yea ar
requied to complete the wellnes asseent and pacipate in an individua follow-up
progr.
Benefit-eligible employees who tae th wellness asessment by Janua 31 an
complete an individua acton plan by June 30 wi be eligible for the gold out-of-poket
leveL. If an employee cover a spusdomesc paer on the medica pla the
spusdomesc parr must al tae the welles assment by Janua 31 and
complete an individua action plan by June 30. For purse of ths Agreement, an
employee wi be considere to have completed their individua acon pla an in tm

quaif for the gold out-of-poket expns level by tang the specific actions asiatwith their risk profile outed below. .
Bas on the da provided in the welless asssent, Hars HeathTrends, Inc. wi
assign employees and spousdomestic parers who tae th well asent one of
the risk profies: low, moderte, or high. Completion requients to att the gold

out-of-poket expens level ar as follows:

. Low Risk Profile Partcipants: Fil out an online or papr log of activities for eight
(8) weeks and retu the completed log to Hars HeathTrends.Parcipation mus
commence no late than Marh 15 and the log must be retmed to Has HeathTreds
no later th June 30.

. Moderate Rik Profie Partcipants: Accept at leat thee (3) coachig telephone
cas frm a health coach at Has HealthTreds for a period of at lea niet (90)

days. The 90-day time period begi with the first coahig caL. The 90-day peod
Tecii~åÏEmpl0y Association -(424) Wastewter Treatment Divsion. Depatme 0/ Natural Ruowces &
Parie, Stqf and Supisor Units
Tecicaí£mploy Associaon -(425) Depatmen o/Transporation - Sta and Supisors
424&425UOI06
Page 20/7 426_ 424&42SU0106_scsg.pdf



wil be extended as neeed until the pacipant parcipates in th coacg calls.

Parcipation mus be commenced no late than Marh 15 and the th (3) coaching

cas over a peod of at lea 90 days mus be complete no late th June 30.
Modere risk profie membe wil be eligible and encourged to receive an adtiona
thee months of coaching at no expnse.

. High Rik Profie Partcipants: Acct at lea th (3) cohig telephone cas
frm a heath coach at Hars HeathTreds for a period of at lea ninety (90) days
Parcipation mus be commenced no later than Marh 15m and the th (3) cohig

cals over a peod of at lea 90 days must be completed no late th June 30th. High
risk profùe members win be eligible and encourged to reive an addiona nie
months of coacmng at no expens.

No other penazed actions ar requied of parcipats other than those identied
abve.

b) New Hires

Employee hi or who beome benefits-eligible afer Janua 1 of each caendar yea
ea the gold out-of-pocket expens level by completig the wellnes assessment with
foureen (14) days of attendig New Employee Orientaon. Their spousdomestic
paer mus also complete the weUness asesment within four (14) days of 

the
employee's attendace at New Employee Orientation for the cover famy members to
receive the gold out-of-pocket expense levc:1.

e) Effec of AddineIroDDine a SoouseIomestie Parter after Januar i of eacb vear

. Adding: If an employee adds a spuse/domesc parer afr Janua 1 of any
caenda yea, the spusdomestic parer will automacaly reve benefits at the
employee's eared out-of-poket expee level for the reaider of tht beefit yea.

. Dropping: If an employee drps a spusdomesc paer af Janua i of any
caenda year, the employee' will remain at the out-of-poket expens level both
employee and spusedomestic paer had eaed for th remaider of the benefits
yea.

d) Return from Unoaid Leave of Absence

An employee who retu to work from an unpad leave of absnce in exces of th

days and who has exhusted hisler FMA and KC FMA leave entitlement will be
trte as a new hir (and cover under the rues set fort in pagrh 2(b) above) when
the employee retu to actve sttu.

e) OBt Out of Medcal Retumine to Medical Insurance Coveraee

Employees wh ar retung to County medica plan af having opted out of medca

ince will be placed in the out-of-poket expe level tht they eaed for tht
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benefit yea. If they are coverg themselves and their spouse/domestic paer, they 
wi

be placed at the out-of-poket.expense level that both the employee and the
spusdomestic paer eaed for that year.

t) COBRAetees

Any employee who purchas the plan as a retiee or a paicipant who purcha the pla
under COBRA wi be. eligible for the sae out-of-poket expe level as they ba
eared while in active employment

5. Criteri for Eag Siler Out-of-Pocket Expense Level

Employees who tae the welles asssment by June 30 but who do not complete an
individua action pla will be eligible for the silver out-of-poket expens level. If an
employee covers a spouse/domestc parer on the medica plan the spusdomesc pa
must also tae the wellness asssment by June 30 for both to be eligible for the silver out-of-
poket expens leveL.

6. Criteria for Earning Bronz Out-of-Pocket Expense Level

Employee who do not tae the wellness asment by Jun 30 will be eligible for the
bronze out-of-poket expe leveL. If an employee covers a spousdomestic paer on th
medica plan and th spuse/domesc parer does not tae the welles assement by June
30, both the employee and the spousdomestic parer will be eligible only for the bronze
out of pocket expenss leveL. .

7. Appea

At the end of July, Har HeathTrends will provide report deteg the completon of
the wellness assments and invidua action plan by employee aid their
spouses/domestc parers. Employees who disagr with the repo may appe tht
deteinaon dicty with Hars HealthTrends durng the month of Augu Employee
may also request a review and preent any suportg documentation to the Kig County
Benefits and Retirment Oprations Secon (BROS) of the Finance and Busines Opons
Division of th Deparent of Executve Serce. Either th Union or BROS may brg an
isue requig relution to a Labor Management Ince Commttee that the County an

TE will form to review and detere if fuer acon. includin referr to a differt

foru, is appropriate.

8. Wellnes Assesment & Personali Follow-up Prgrams

Completon of the wellnes asessment an penalized follow-up progr sh be doe on
employees' own (i.e., non-work) tie; non-work tie includes employees bre and lunch
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peod as well as before and afer work. Employee may use County-issued equipment suh
as comput and phones to complete their welles asseent and follow-up progr.

9. The pares acknowledge tht imprvements and innovatons in the heath ca deliver

systm may ocur dug the term of ths Agrment tht wil improve the pla design and

support the prgr goals, which ar to improve the heath of employe an their falies
and to decre the incre cost of health inurce beeen 2007-200 by one-th. Th
pares agre th new featu may be added dug the ter of ths Agrment to improve
the plan design and to support the progr's goal. The paes fuer agee tht, upon
mutu agment, th plan may be modfied to tae advatage of improvements and

inovations consistent with the progr goals. In addition, the County will develop method
of monitorig the progr's progr in meetig its overl goals. If the progr is not
havig the desir effects, the paes ag to exlore and implemen effecve plan design

chages to improve the progr's success.

10. Confdentiality of Information

Employees may be reuird to complete the releae set fort in Atthment B to ths

Agrment to allow for the development of an employee's invidua acon plan Al

individua health inormation collecte in any of the heath ca progr outined herin
will be held by a vendor exter to the Cowity in acrdce with stct aderence to the
Heath Ince Portbilty and Accuntabilty Act (lAA) gudelies, regardles of
whether the vendor(s) are cover entities wider mP AA. For purse of 

ths Agrent,
the individualy identifiable inormtion frm the Welless Asssst and inividua acon
plan will be consider protete under HI AA. Employee do not have to aner ever
question on the wellnes asent However, they are encourged to anr as may
questons as possible so Hars HealthTrends ca provide an appropriate individua action
plan.

11. Denta & Vision Insurance Benefits

The paes agee to extend the curent plan design without chanes in covere dung th
term of ths Agreeent. The County retns the right to chge plan adsttors, ba
upn competitive biddig procedures.

12. Reti
The paes agr tht for the duration of ths Agrment retirees will continue to have
aVallable, under the sae conditions tht exist presetly, the sae plans as offered to actve

. employees. The County wil explore possible paicipaton by retis in some or al asct

of the Healthy IncentivessM Progr.
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13. VEDA

Effectve Janua 1,2007, bargaiing unts may opt into pacipation in the Volunta
Employee Beneficiar Associaton (VBA), whch is a ta-exempt tr authonz by

Intern Revenue Code Section SOl(c )(9). The County's widerstadig is th if a bag

unt opts to parcipae in the VERA all employee in positions cover by the bag
unt must pacipa. If the Inte Revenue Servce code allows for individua choice suh

nght to choice sh be included as par of the VEBA plan offered.

If a retig employee is in a barainig un th has opted to parcipat in the VEDA plan
the County will trsfer fuds equa to tht parcipatig employee's caJiut of eligible,
compensable sick leave ta-fr to a VEBA tr account on tht employee's behalf at hisler

retiment These fuds will be trerr to the VEBA tr accunt in lieu of the reguar
cah-out to the employee, not in addition to the reguar ca..ut, subseuent to any
individua choice se fort abve.

The pares agee to repe th Agrement in the event the Intern Revenue Servce alte
its VEBA plan rues.

14. Total Agreement

Ths Memoradw of Agrent compnses the entie Agrement of the paes with re
to the matt cover her and no agment, stment or promise mae by any pa
tht is not included with ths memoradum shl be binding or valid. Th Agrent may
be modfied or amded only by a wrn amendment executed by 

all paes hereto. The
pares agree th ths is pa of over bagaig on succsor agreeents. TE doe not
ag by ths Agrement to be plac on the benefit plan unti and uness there is an
agent or an awa to tht effec. However, TEA doe agee to th contour of 

the pla
and the eligibilty requiements set fort herein. Ths Agreeent may not be us as
evidence at any inte aritrtion tht TEA ha accepte placment on the plan

is. Severabilty

The prvisions of th Agreement are intended to be severable. If any te or provision of
ths Agrement is deemed ilegal or invalid for any rea~ such ilegalty shal not afec the

validity of the remaider of ths Agreement

16. Term of this Agment

This Agrment shal be in effectve from Janua 1,2006 thugh December 31, 200.
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i 7. Timelie for completion for the purposes of earning the gold level of out-of-pocket
expenses for 2007

Effectve Febru is, 2006, employee may begin completig the welles asment. If

an employee and coverd spusdomesc paer have complete the wellnes ast

by Ma 6, 2006 on line (or by Febru 24 ¡fby paper) and complet their individua
acton plan (plan as desribe in Parph 4 above) by July 31, 2006, the employee will

. be eligible for the gold level of out-of-pocket expens.

Employees and their covere spusdomestic paer have unti July 3 i, 2006 to complet
the wellness asessent to be eligible for the silver level of out-of-pocket expe.

For Techncal Employees Association:

~.l~ ~E. . lid4llr 'lr~..
President l

L~ lia /i
Date I ./

/3/ £l / ól
Date I i

rëèii¡catEi¡;õ)iASsociation-l424) Wastewer Trea Diision, Depa of 
Natal Resou &

Parks. Sùand Supor Units
Technic Employ Associaon -1425) Depatment of Tranportaton - Staff an Supisors
424&425UOJ06
Page 70f7 426_ 424&42SUOI06_scsg.pdf
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Memorandum of Agreement

By and Between

Kig County

and

Technical Employees Association

Representig Employees in Department of Transportation - Supervsors

.... !,- ~ ,( 8r'ì/.,.. .~.. ,). . l.,./IJ., i, .....

J1 ,0 tJ i j:

Subject: Implementation of 2005-2007 CoUective Bargaing Agreement, Classifications,
and Personnel Guidelies

Back2round of Bariiaininl!:

1. King County Metro (the "County") and the Technical Employees Association (the
"Union" or "TEN') have reached an agreement on the ters of a succesor collective bargaiing

agreeent ("CBA"), which shall cover the ters of Janua 1, 2005 thugh Decber 31,2007.

2. As par of their contrct settlement, the pares have agreed to assign new wages to the

employees' job classifications. These wages appear in Addendum A of the CBA.

3. The pares have negotiated parcular rules associated with the implementation of
these new wages. Thes rules ar set fort in this Agreement.

4. The paries have also reached agreement on other issues as par of collective
bargaining that are set fort in this Agreement.

Backl!round of Waee Payments:

1. Although the CBA between the paries expire on Deceber 31, 2004, the County
continued to honor Aricle 17.6 ofthe expired CBA, which provided for step advances withn
one's former salar range.

2. Ths meas that on Januar 1, 2005, 2006, and 2007, employee who had not yet
reached the top of the salar ranges under the expired CBA advanced in salar by 2.5% until
they reached the top of the saar range.

3. Because these step advances have already been received, they are not retated in the
ters below.

4. Employees in the bargaining units have otherise bee paid on the 200 salar rages

since the expiration of the CBA.

Technical Employees Association - Department o/Transportation, Supervisors, Interest Arbitration
426UOI07
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A2reement for Implementation of 200S Wa2e Rates:

1. Top of salar ranges for 2005 are set fort in Addendum A of the CBA. These
salares shall be implemented according to the steps that follow in this section.

2. 2005 COLA: Employees' saares as of Janua 1,2005 (which include the 2005 step
advanceent and mert pay, if eared, ofup to 5%) shall be increased by 2.19% or to the top of
the 2005 saar range, whichever is lower.

3. Employees will then be place at the closest step on the new range that is not a
decrease.

4. Employees will then be advance an additional step on the pay range or to the top of
the range, whichever is lower.

5. Additional step increases for employees previously at the top of their rages:
Employees who were at the top of their salar range on Janua 1, 2005, shall reeive an
additional step increase within the 2005 salar rage up to a maximum of the top of the rage.

6. Contiued eligibilty for Mert Pay: If an employee was receivig Mert Pay in 200,
and the employee's new rate as calculated above is at or above the top of the 2005 range

maximum, the employee wil continue to recive Mert Pay in the percentage that was previously
awarded.

7. COLA mitigation payments: If the rate of pay as derived above does not result in at
least a 2.19% increae in 2005 for an employee, the employee shall receive a one-time lump su
payment that wil ensure a total percentage payment of2.l9%.

A2reement for ImDlementation of 2006 Wa2e Rates:

1. 2006 wage rages by step for each job classification are found on the 2006 squa
table, which has been increased by approximately 4.66%. .

2. 2006 COLA: Employees wil be placed at the equivalent step on the new wage table
that they were on in 2005.

3. COLA mitigation payments: If the rate of pay as derved above does not reult in at
least a 4.66% incre in 2006 for an employee, the employee shall receive a one-tie lump su
payment that wil ensure a total percentage payment of 4.66%.

A2reement for ImDlementation of 2007 Wa2e Rates:

1. 2007 wage ranges by step for each job classification are found on the 2007 squa
table, which has been increaed by approximately 2.00%.

Technicl Employees Association - Department o/Transportation, Supervisors, Interest Arbitration
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2. 2007 COLA: Employees wil be placed at the equivalent step on the new wage table
that they were on in 2006.

3. COLA mitigation payments: If the rate of pay as derved abve does not reslt in at
leat a 2% increae in 2007 for an employee, the employee shall receive a one-time lump su
payment that wil ensur a total pecentage payment of 2%.

Aweement Re2ardin2 Classifications:

TEA recognzes that the County has changed classification descrptions but TEA
disagrees as to the County's right to do so. The paries. agree that the remedy, ifany, frm Public
Employment Relations Commission Unfair Lar Practice Case 20413-U-06-05198 shall be
implemented.

A2reement Re2ardin2 Grandfatheri2 of En2ineers who do not have Professional
En2ineeri2 Licenses:

1. On July 7,200, the County implemented new classification speifications for
technca jobs by assignng employees in the jobs of Engineer, Project Contrl Engieer,
Desgner, and Constrction Manager into new classifications, reectively, Trasit Engiee,

Trasit Project Contrl Enginee, Transit Designer, and Trait Constrction Manager.

2. The Trait Engineer classification speifications at levels 4, 5, and 6, have added a
Professional Engineeng license as a requirement of the job.

3. On July 7, 2006, the following curent employees, none of whom possesse a
Professional Engineerng licee, were assigned to Transit Enginee classifications: Bob Isler.
This employee is hereinafter refered to as the "Gradfathered Employee."

4. For the Gradfathered Employee, the paries agree that the addition of the Profesional
Engineer license as a requirement of the Trasit Enginee classification shall not be used to
disqualify hím from his curent classification, nor from project management engineerng jobs
within the TEAfrasit bargaining unit for the purpses oflayoff demotion, or promotion.

s. It is understood that for the puroses of promotion with the project management
grup, the Grdfathered Employee must compete against applicants who will be required to
have Professional Engineeg licenses.

Aweement Re2ardin2 200S Revisions to the Kin2 Countv Personnel Guidelies:

The Technca Employees Assoiation agrees to accept the 2005 revisions to the King County
Pernnel Guidelines. However, the pares shall convene bargaining to negotiate exceptions, if
any, to the 2005 revisions. Bargaining issues are limited to changes between 2000 and 2005
Peronnel Guidelines. The bargainig proces shall be completed in no more th four half-day
sessions and in no event later than October 31, 2007. There shall be no extenions of ths
bargaining tiine unles the pares mutually agree to do so and there shall be no postpnements of

Technical Employees Association - Departent of Transportation,. Supervisors, Interest Arbitration
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bargaining sessions uness a bona fide emergency exists with one of the principals of the
bargaiing teas. At the conclusion of ths bargaining process, the 2005 Peronnel Guidelines

shall immediately be implemented excet for those issues which reain in dispute. Thes issues

shall be preented to interest aritrtion.

APPROVED ths -' D~ day of ()crob-t , 200?

By. £~~
~g County Executiv

Roger Browne
President
Technical Employees Association

I~~~
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Alt JWfW1- H

Memorandum of Agreement -lu.v.td
By and Between

Kig County

and

Technical Employee Association

Representig Employees in Department of Transporttion

Staff and Supervsors Bargaining Units

Subject: Effect of interest arbitration award in TEAfransit Staff unit on TEAfransit
Supervsors unit .

Agreement:

If an interest aritrtion award is issued for the TEAfranit Staff bargaining unit that sets the

2005 base wage rate for Transit Engineer V at a dollar value that differs (higher or lower) from

the 2005 base wage rate for Trasit Enginee V in the Superisors unt, then the pares agree to

reopen negotiations on the sole topic of the base wage rate for Tranit Enginee V in 2005,

including the possibilty of retoactive adjustments to this base rate (psitive or negative) for the

peod of January t, 2005 though December 31,2007. Ths reopener deas only with the base

wage for Engieer V and wil not be trggered by an interest aritration awar that creates a

difference in other economic or non-ecnomic term, including but not limited to, the

implementation tens of the wage award (step placement, mert pay, etc.) or professiona

ceification pay. Both paries undertad that this reopener does not ental a commitment by

either pary to adjust the base wage of Enginee V upward or downward, but is simply a

commitment to reopen negotiations on ths subject. The paries may avail themselves of the
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dispute relution rules that ar available under Washigton law if they reach impasse in these

reopeed negotiations.

APPROVED this iol day of 0 L. -mbU . 2007

By. ~~
tt Kig County Executiv

For Technca Employees Association:

rt ,Roger Brown , ~t~ ?/I y/a1 .Date.
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