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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Federation of Professional and Technical Engineers,

Local 17 (Information Technology)



	Labor Negotiator

	Trish Murphy




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?  
	No


	Six Point Summary of changes to the attached agreement:

	1.  The agreement provides employees with the standard cost-of-living increases on January 1 for each year of the agreement, based upon 90% of the CPI-W, All Cities index September to September; provided, however, that the amount shall not be less than 2% nor greater than 6%.  The 2007 cost of living adjustment was implemented earlier in 2007 pursuant to a Council-approved Memorandum of Agreement.



	2.  The agreement includes an appeal process when an alternative workweek or telecommuting schedule has been denied or terminated.



	3.  The county agrees to provide all assigned After Hours Support staff with a two-way electronic device.



	4.  The agreement provides for standby pay for hourly employees who are assigned to be on call.  Specifically, such employees will receive one (1) hour of pay at their base wage for each weekday spent on call, six (6) hours of pay for each weekday holiday spent on call, and four (4) hours of pay for each weekend day spent on call.



	5.  The agreement provides for payment for a minimum of four (4) hours at the overtime rate for each call-out where an hourly employee is called and returns to a designated work site after completing his/her regular shift.  The agreement provides for payment for a minimum of two (2) hours at the overtime rate for each technical call-out where an hourly employee performs the duties without returning to a designated work site.



	6.  The agreement provides that FLSA-exempt employees working After Hours Support rotation shall work an alternative schedule consisting of one (1) week of core 40 hours plus eight (8) hours of off hours support time, followed by one core workweek of 32 hours.
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