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MEMORAUM OF AGREEMENT
BY AND BETWEEN

KIG COUN
AN

INERNATIONAL BROTHRHOOD OF TEAMSTERS LOCAL 11';
DEPARTMNT OF TRASPORTATIÒN - TRSIT DESIGN & CONSTRUcrON

, SUPERVISORS

Subject: Wage Rate For Transit Engineer V

BackIDound:

1. Kig County and Teasters Local i i 7 are pares to a Collective Bagaining

Agreement for the Trasit Design & Constction Supervisors bargaing unt (the ~'CBA"). The

CBA coyer a term of June 1 1, 2008, though Decembe 3 i, 20 i i. ths is the fit CBA between

Kig Countý and Teamsters Loca 1 17 for ths bargag unt.

2. The Trait Design & Constrction Section of the Metro Trait Division has two ., '
bargaig unts tht contain most ofits employees, a stunt an a suervisors unt. The

Techncal Employees Association ("TEA") represents the stbargaig unt (the " '
,"TEA/rait Sta unit'). Prestly, Teasters Local 117 represnts the supesors un4 which

is the unt tht is the par to this Memoradum of Agreement (the "Bargainig Unit'').

3. The Bargai~i,ng Unit was previously represented by TEA. In 2008, the Bargaig

Unit decertfied frm TEA and afliated with Teamters Loca 117 .

4. Negotiations with the TEÀfrait Staunt for a 2005-2007 contrct ter were'

protrcted. Whle negotiations contiued with TEA, the Bargaining Unit twce amicably seted '

negotiations with the County, once as a TEA Supervisors unt (Janua 1,2005 though , ,

December 31, 2007) and once under Teamsters Local 117 representation (June 11,2008 though

'Decembe 31,2011).

5. In both the staf and the supervsors unts in the Trait Design & Constrction

Section, there ar employees in the job classification Trait Engineer V.

, '6. When setting the CBA between Kig CoUnty and Teamsters Lo 117, th pares

placed a re-opener in the wage arcle to eventually discuss the effects, if any, of the eventu

TEAlrait Sta contract settement. The curnt CBA with the Bargaining Unit states, at

Arcle 17.9:

17.9 Reopener: Once the arbitration awad issues in the Techncal

Employees Association interest arbitration for the contrct term 2004-2007,
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either par may, by givig notice to the other par withn sixty (60) days

of the arbitrtion decision, reope the agment to negotiate economic

issues only, but excludig reconsideraon of payig employees on County

squad table salar ranges, and the prevailing cost of livig formula

7. Arbitrtor Michael Beck issued an interest arbitration decision and awad for the

TEAfrait Sta bargainig unit on December 23,2008. Shorty thereafer, Teaster

Local 1 17 called upon King County to reopen negotiations per Arcle 17.9. The pares have

conducted negotiations in good faith discharging their obligations ~der Arcle 17.9, and have

reached the following agreement. '

Ae:reement:

1. Retractvely effective to June i l, 2008, the wa~e rate for Trasit Engineer V shall be

Rage 72 on the :kg County Squard Salar Table.

2. Each employee in the job classification Trasit Engieer V shall reeive a one-tie
lump sum payment of$6,OOO.OO, provided the employee worked for Trait Design &

Constrction for the full year of2005-2007; otherwse, sad amount shal be protated.

3. The pares agre tht al obligations under Aricle 17.9 have been fuly dischaged

and that Arcle 17.9 is closed.

APPRovED ths Jf~
By:

day of D~~

Kmè~~
,2009.

~. .lI fr ~Q YA.~on
Secreta-Treaer
Teasters Local Union No. 117
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