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MEMORANDUM OF AGREEMENT

Regarding

Health Benefits

For Represented Benefits-Eligible Employees within the

Wastewater Treatment and Tranit Divisions

By and Between King County and

Technical Employees Association

Whereas, the parties have bargained in good faith regarding health insurance benefits for 2006,
the paries hereby agree as follows:

i. The health care plans in effect for 2005 wil be offered for 2006. Specifically, there will be
three medical plan - the KingCare Basic, the KingCare Preferred and the Group Health plans

that will be offered to all benefit-eligible employees under the terms set fort in this
Agreement.

During the bargaining for successor agreements covering all four TEA-represnted bargaining
units, the County will offer these same or substantially similar plans as well as the
opportnity to parcipate in the wellness assessment and individual action plan portion of the

Healthy IncentivesSM Program. As son as practicable after a ratified contract or an interes
arbitration award, employees wil be placed on the new benefit plans at the level earned in
2006 as set fort in Pargraph i 7. Pending placement into the appropriate level, employees

wil remain on a substatially similar plan to the health plans curently in effect.

2. Effective February 18,2006, benefit-eligible employees will begin participating in the
Healthy IncentivesSM Program to determine their out-or-pocket expense levels for 2007 as
provided in Paragraph i 7 of this Agreement. Effective Januar i, 2007, benefit eligible
employees wil paricipate in the program to determine their out-of-pocket expense levels for
2008. In 2008, benefit-eligible employees wil paricipate in the program to determine their
out-of-pocket expense levels for 2009.

3. The Healthy IncentivessM Program, effective Januar 1, 2007 though December 3 i, 2009,
wil have the folJowing components:

. There wil be two benefit plans: KingCare (a preferred provider option) and Group Health

(a health maintenance organization). For each benefit plan, there will be three levels of
out-of-pocket expenses: a low (gold level), medium (silver) and higher (bronze).

. The out-or-pocket expenses associated with each of the three levels for the two plans are
set forth in Attachment A to this Agreement.

-_.._-----------
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· Effective January i, 2007, the copay for emergency room servces shall increase to
$lOO/visit (waived if admitted) on both the KingCare and Group Health plans. This copay
increase shall apply to each out-of-pocket expense level in each of the two plans.

. In addition to the out-of-pocket expenses, the plans wil have a benefit access fee of$35
per month. This fee shall apply only to benefit-eligible employees covering a spouse or
domestic parer on the County's plans when that spouse/domestic parer has access to
medical coverage though his/her employer. This fee shaH not apply to employees whose
spouse/domestic partner is also a King County employee. The fee will be assessed though
regular payroll deduction in two equal pars ($17.50) in the first two pay periods of each
month. To the extent allowable by law, the fee will be deducted pre-tax.

4. Definition of Completion for Earning Gold Out-or-Pocket Expense Level

The following defines what is completion for the purpses of earing the gold out-of-pocket
expense leveL. The timetable for completion for the puroses of earing the gold out-of-

pocket expense level for 2007 is set fort in Paragraph 17.

a) Current Emplovees

Benefit-eligible employees on the payroll as of Januay i of each calendar year are
requied to complete the wellness assessment and paricipate in an individual follow-up
program.

Benefit-eligible employees who take the wellness assessment by Januar 3 i and
complete an individual action plan by June 30 wil be eligible for the gold out-of-poket
leveL. If an employee covers a spouse/domestic parer on the medical plan, the
spouse/domestic parner must also take the wellness assessment by Januar 3 i and
complete an individual action plan by June 30. For purposes of this Agreement, an
employee wil be considered to have completed their individual action plan and in tur
qualify for the gold out-of-pocket expense level by taking the specific actions associated
with their risk profie outlined below.

Based on the data provided in the wellness assessment, Haris HeaIthTrends, Inc. wil
assign employees and spouses/domestic partners who take the wellness assessment one of
thee risk profiles: low, moderate, or high. Completion requirements to attain the gold
out-of-pocket expense level are as follows:

. Low Risk Profie Participants: Fil out an online or paper log of activities fOT eight

(8) weeks and retur the completed log to Harris HealthTrends. Participation must
commence no later than March 15 and the log must be retured to Hars Health Trends
no later than June 30.

. Moderate Risk Profie Participants: Accept at least three (3) coaching telephone
calls from a health coach at Harris HealthTrends for a period of at least ninety (90)
days. The 90-day time period begins with the first coaching calL. The 90-day period
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wil be extended as needed unti the participant paricipates in thee coaching calls.
Paricipation must be commenced no later than March 15 and the three (3) coaching
calls over a period of at least 90 days must be completed no later than June 30.
Moderate risk profie members will be eligible and encouraged to receive an additional
three months of coaching at no expense.

· High Risk Profile Participants: Accept at least three (3) coaching telephone calls
from a health coach at Haris HealthTrends for a period of at least ninety (90) days.
Paricipation must be commenced no later than March 15th and the three (3) coaching
èalls over a period of at least 90 days must be completed no later than June 30th. High-
risk profie members will be eligible and encouraged to receive an additional nine
months of coaching at no expense.

No other personalized actions are required of paricipants other than those identified

above.

b) New Hires

Employees hired or who become benefits-eligible after Januar 1 of each calendar year
ear the gold out-of-pocket expense level by completing the wellness assessment withn
fourteen (i 4) days of attending New Employee Orientation. Their spouse/domestic
partner must also complete the wellness asessment within fourteen (14) days of the
employee's attendance at New Employee Orentation for the covered family members to
receive the gold out-of-pocket expense leveL.

c) Effect of AddinVDroppine: a SpouselDomestic Partner after January i of each vear

· Adding: If an employee adds a spouse/domestic parer afer Januay 1 of any

calendar year, the spouse/domestic parer wil automatically receive benefits at the
employee's eared out-of-pocket expense level for the remainder of that benefit year.

· Dropping: If an employee drops a spouse/domestic parner afer Januar i of any

calendar year, the employee wil remain at the out-of-pocket expense level both
employee and spouse/domestic parer had earned for the remainder of the benefits
year.

d) Return from Unpaid Leave of Absence

An employee who returs to work from an unpaid leave of absence in excess of thirty
days and who has exhausted his/er FMLA and KC FMLA leave entitlement wil be
treated as a new hire (and covered under the rules set forth in paragraph 2(b) above) when
the employee returs to active status.

e) Opt Out of Medical Returnine to Medical Insurance Coveraee

Employees who are returning to County medical plans after having opted out of medical
insurance wil be placed in the out-of-pocket expense level that they eared for that
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benefit yea. If they are covenng themselves and their spouse/domestic parner, they will
be placed at the out-or-pocket expense level that both the employee and the
spouse/domestic parer eaed for that year.

:l COBRAetirees

Any employee who purchases the plan as a retiree or a paricipant who purchases the plan
under COBRA wil be eligible for the same out-of-pocket expense level as they had
eaed while in active employment.

5. Criteria for Earning Silver Out-or-Pocket Expense Level

Employees who take the wellness assessment by June 30 but who do not complete an
individual action plan will be eligible for the silver out-of-pocket expense leveL. If an
employee covers a spouse/domestic parer on the medical plan, the spouse/domestic parer

must also tae the welless assessment by June 30 for both to be eligible for the silver out-of-
pocket expense leveL.

6. Criteria for Earning Bronze.Out-of-Pocket Expense Level

Employees who do not take the wellness assessment by June 30 wil be eligible for the
bronze out-of-pocket expense leveL. If an employee covers a spouse/domestic parer on th

medical plan and the spouse/domestic parer does not take the wellness assessment by June
30, both the employee and the spouse/domestic parter wil be eligible only for the bronze
out of pocket expenses leveL.

7. Appeals

At the end of July, Hars HealthTrends wil provide reports determining the completion of
the wellness assessments and individual action plans by employees and their
spouses/domestic parners. Employees who disagree with the reports may appeal that
determination directly with Haris HealthTrcnds during the month of August. Employees
may also request a review and present any supporting documentation to the King County
Benefits and Retirement Operations Section (BROS) of the Finance and Business Operations
Division of the Deparent of Executive Services. Either the Union or BROS may bring an
issue requiring resolution to a Labor Management Insurance Committee that the County and
TEA wil form to review and determine if further actíon, including referral to a different
foru, is appropriate.

8. WelJness Assessment & Personalized Follow-up Programs

Completion of the wellness assessment and personalized follow-up program shall be done on
employees' own (i.e., non-work) time; non-work time includes employees break and lunch-------- --- - ,-.
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periods as well as before and afer work. Employees may use County-issued equipment such
as computers and phones to complete their wellness assessment and follow-up progras.

9. The parties acknowledge that improvements and innovations in the health cae deliveJ y
system may occur during the term of ths Agreement that wil improve the plan design and
support the program goals, which are to improve the health of employees and their familes
and to decrease the increased costs of health insurce between 2007-2009 by one-third. The

pares agree that new featues may be added durng the term of this Agreement to improve
the plan design and to support the progr's goals. The paries furter agree that, upon

mutual agreement, the plan may be modified to tae advantage of improvements and
innovations consistent with the program goals. In addition, the County will develop methods
of monitoring the program's progress in meeting its overall goals. lfthe program is not
having the desired effects, the paries agree to explore and implement effective plan design
changes to improve the program's success.

10. Confidentiality of Information

Employees may be required to complete the release set fort in Attchment B to this
Agreement to allow for the development of an employee's individual action plan. All
individual health information collected in any of the health care programs outlined herein
will be held by a vendor external to the County in accordance with strct adherence to the
Health Insurance Portbilty and Accountabilty Act (H AA) guidelines, regardless of
whether the vendor(s) are covered entities under .HIP AA. For puroses of this Agreement,
the individualy identifiable information from the Wellness Assessment and individua action
plan will be considered protected under HIP AA. Employees do not have to answer every
question on the wellness assessment. However, they are encouraged to answer as many
questions as possible so Hars HealthTrends can provide an appropriate individual action
plan.

i i. Dental & Vision Insurance Benefits

The paries agree to extend the current plan designs without changes in coverage during the
term of this Agreement. The County retains the right to change plan administrators, based
upon competitive bidding procedures.

12. Retirees

The paries agree that for the duration of this Agreement retirees wil continue to have
available, under the same conditions that exist presently, the same plans as offered to active
employees. The County will explore possible paricipation by retirees in some or all aspects
ofthe Healthy IncentivessM Progra.
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13. VEBA

Effective January 1,2007, bargaining units may opt into paricipation in the Voluntay
Employee Beneficiar Association (VEBA), which is a ta-exempt trst authorized by
Internal Revenue Code Section 50 i (c )(9). The County's understading is that if a bargaing
unit opts to paricipate in the VEBA, all employees in positions covered by the bargaining
unit must participate. If the Internal Revenue Service code allows for individual choice, such
right to choice shall be included as par of the VEBA plan offered.

If a retirig employee is in a bargaining unit that has opted to parcipate in the VEBA plan,
the County will trsfer funds equal to that paricipating employee's cash-out of eligible,

compensable sick leave tax-free to a VEBA trst account on that employee's behalf at his/her
retirement. These funds will be transferred to the VEBA trst account in lieu of the regular
cash-out to the employee, not in addition to the regular cash-out, subsequent to any
individual choice set fort above.

The paries agree to reopen ths Agreement in the event the Internal Revenue Servce alters
its VEBA plan rules.

14. Total Agreement

Ths Memorandum of Agreement comprises the entire Agreement of the pares with respect
to the matters covered herein, and no agreement, statement or promise made by any pary
tht is not included with ths memoradum shall be binding or valid. Thi Agreement may
be modified or amended only by a written amendment executed by all paries hereto. The
paries agree that this is par of overall bargaining on successor agreements. TEA does not
agree by this Agreement to be placed on the benefit plans until and unless there is an
agreement or an award to that effect. However, TEA does agree to the contours of the plan
and the eligibility requirements set forth herein. This Agreement may not be used as
evidence at any interest arbitrtion that TEA has accepted placement on the plan.

is. Severability

The provisions of this Agreement are intended to be severable. If any term or provision of
ths Agreement is deemed ilegal or invalid for any reason, such ilegality shall not affect the
validity of the remainder of this Agreement.

16. Term ofthis Agreement

This Agreement shall be in effective from January 1,2006 through December 31, 2009.

Technical Employees Association - 1424j Wastewater Treatment Division, Department o/Natural Resources &
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17. Timeline for completion for the purposes of earning the gold level or out-or-pocket
expenses for 2007

Effective February 18, 2006, employees may begin completing the wellness assessment. If
an employee and covered spouse/domestic parer have completed the wellness assessment

by March 6, 2006 on line (or by Februar 24 ifby paper) and complete their individual
action plan (plan as described in Paragrph 4 above) by July 3 i, 2006, the employee wil
be eligible for the gold level of out-or-pocket expenses.

Employees and their covered spouses/domestic parers have until July 3 i, 2006 to complete
the wellness assessment to be eligible for the silver level of out-or-poket expenses.

For Technical Employees Association:

~/6'~ '
E' . I2dcttr ~r~ L-
President ~

L~ A-ß A
Date I /

For King County:

~/if/d&
Date / I

--_._--"---
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ftMORADUM OF AGRÉEMÈNTd. -'. Rega,rding . ,

"Health :Genefits for 2010.: 2012
For RepréseDted Benefits-Eligible Employees

. By aRd Between.King Connty
and, .

Unions Repr~~nting King County Employees

W1~rea:s~ ~rt desígàted represe~tativesof the Courty and the Unions signtory hereto have
agreed to, parcipate iI discussionsás I)ember:s of the Joint labOr Mangement ln~
,Conmiittee ,C'JLMIG;i forthe pUrose óf rtviewing;."SÜdying' and. makng - recoltendationS
, rdativt to thé County's existing: medica, dental, vision and life inance 'programs; and. ' .
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Whereas, collective. bargaig agreements betWeen Ring CoUnty and the unons'epi"l1ting-¡'ts~ .
, 'einploye~s..with the exception ofthe'Kjng County Police Off~ers Guild,.contain Ianguage.

adopting -the recnmmendations of the JLMIC; and

Whereas, me. County and the Unions :sÍgnatòry hereto hav.~ agreed to plan modificationS for'
. 2ai.O~ 20t~)o.l-åita ~estrengt. ~fth~ 'plan while rec;gngtheC(mnty's budget situon..",. . . . .
'Ther~rore; .~~ving b~g~ned in good faith;' the :1LMIC hereby agree to the folloWig. beÌ1t:flt,
~pi~ dèsi~ ~~ange for-20iO.-'2012. .",- .' ,

....'" '. .1~-: Th~ te$s ~fthè_.7()07 - 2009'Mèm~rada of Agreème~t)Vll reInaiti in ëfeet.thug. .
;Pecmb.)l, 2oliWit! the fòIJoWIg-iIodifi'clition$.: Thoseagtements are attcbCdhetefò. .. :'". .,. .' . . - " _. "... ." .:. 0"' .

. ':,'.2. "fu-~etwork U-ufo(Póeket':Exlle~sé Lèv~ls. The foiiowing~e the:chanes tt:

King~~s~' ~~efits.ai~ed. to bytlie paries .' . . '. ",

. Ded~çiible;

Allnual Qht ~f
'.Pocket'Mà'xÎii. ,um. '
. Coinsnran,èe'

'(Îi':netwQ:rk.óui-of , .
,~~twork)

poId .
$3'00 l. $,900'

No Change.

S~iver

$600 l $t800
No. Change

Bronze

. $800 I $2400
No Chage'

.~

.3; .PreScr:p.ti0:'Drug Coverage.- 1be paii.es agree to the foUowig schedule for Rx
. t~pays

. Dru~ T~pe

. Ge~érc. --.
'Dis nse as:Written:

.(referr Bra
Dis nsd as Written:

. Non- referr Brad

Home delivery wil continue to be two times re.tail for a 90-day supply.

Joint LarMonagement liiance Coaimiuee Health Benefits Memorandum a/Agreement 2010 through 201i.
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4. Rx .Oid of Pocket Maxim~m. The amua out of pocket maximum fnr p~nption

drgs wil-be Sl.50Ö in~ividUaS3,OOO falIy.

5. Progressive Med!cation Progii. The JLMIC agr to adopt the progrive
.~edication-progr ("~~-'') as descnbed by Express Scnpts in their Augut 5, 2008
presentation; except tht th~ p~ogr.wil include the folloWig ther.py classes:

NSAI,-
Statin ---'

PPI,
flypnotics,
Leukotrenes,

. ARB/A-CE,-
_ Bisphophonates.
. Nasal- Steroids,
SSRl and Other Antidepressai~,
Aitiviras,
Nop-sedatig Antistaines, and

Overactive Bladder. . - .- .-
-.The PMP wil în"Cude grdfathering of plan m~mbers curentÌy tag drgs in-one ofthe--drtg _-classe. .- - -- . .
The foii~wigdescrbeS theP11. aCcding to-thè Augrt 5,d200R present,tion.

. Progrès~e Medieå_tion Progrm. PMP is: a prøgr espectaUy for peple who tàe
Presription dÏgs regularly (niaìtenance medcaion) for ongoing conditions l~e pa and

-. inaratton. . high çholesrol, ulcet dis, sl~p disol'del",asa, -aqd hig4 blQod p~ur~~_

It helps members get an-effective medèatlQn to tieatheir condition wbilekeeing the costs-for

-- membes ard the plan as low as possible. _.. - , -

. _ Front~Lin~_and Ba.ckup Drugs. . _ _
_ e' Drugs are group according to copaymentamounts:_ _ _

_- - eFront'-linçdrgs - the first" stp - are generic drugs proven safe, effectivean4

- a,ordable. These drugs should be --ted first beuse they providè the' sae heath benefit- as
more-exPnsive drgs, ~t a lower cost. .

-. Back-up drugs - Step 2 avd Step 3 - drgs ar brad.;name drgS. such as those you se
'adertsed on TV. There are lower~stbränd drg:; (Step 2) an b:gher-cst-brnd ~gs .

(Step 3). Back-up drugs cost more thfront-lie drs.
· The PlV is develope under the gudace and direction -of independent, li~nsed

-doctors, phacis and-other medica expe. Together these exprt review the most-èureQt

rech on thousds of drgs tesed and approved by the FDA - for saety and- effèctivenes, '
Then they recommend approprate prescription drgs for PMP.

Join Laor Mangement Insurance Committee Health Bents Memòrandu of Agreement 2010 /hrouh20i2
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..-. .
Grandfatheñng. '

, , . 
Only, mem~~ ,Who have' new, firt tbne preõptiòns for a drug tht is in 'one of the

designted PMP tbrapy ~iasse åreateced by this program. ' ' ,
, " . MeiÌbers:'wlo ar alreadÝ tag secnd or third 'fine baak"-up drgs còntinue' getg

, thèir: prëscriptions Wiihout interrption (they' will.b "grdfathered" for the back-up'~rug_)

Pha~macy :froces~ ' ,
, . Whena,new prscnptioh is presnted to the phatcist, the pharacist will look tose what is covere. ",

, . Ifthedijgis not on thefirt-liii~ list, the phiiacistwillca1 the' physician to disCus ,

if the,Jirst-line dnlg is aP1?ropriate for the 'member:
., Most of the time, the pharcist Will reach the physician, and 1 of2 thngs will,happen: , '

? The physician wil wrte' a new prèscrjption for the lower cost front-line dng?
or

0' Th~ physician wiU complete thé,clinical crittria to all ow the back-up second or, ,thnUine arg. ,
, . OCÇai~na1iy, the pharacist may not be, able to,reàch' tle '¡;hy~itian,:whiie th membe~s,in'thephamcy, ' . , .

.' In all' caes the membCr will be al?le to leave the phánaty With either a fu montn' s'
,supply of an'appropõåte 'drg, or' a small supply. (fivtHay)ot the prescõbe médicátiòri to táe
, . ~le the p~íiptio~îSbéing proce.' ',' "

, ',6.. De.ita~~ Tb~ JÌMIC agree to in~reåe thè màxiimnn.aiua bellefit.for:deDta cae.~o.
'-~oo~rp'iaI.~ember.' ' ,

7. Bell~fit Access Fee., ,TheJLMIC agl"eesto inc~~the benefit acess fee to $50.

, 8~,llealthy I~entiv~.' TheJLMIÜageeto'ihé cdntiUàtlon of the Heathy mtentives'
Progr ,and the SUportve environment necessa to make ite,fective. '

.'

~
;~

~
"
~

, ' .
, " 9~ Empi~yee Ed~catí,on.' Ii ord~r to implementàncl-adninister tls M~roorandUmof

. ,Agremeiit, the County corits tG provide reSources to adequately imiJ!ement miadmnistr
.' tbeb.Iieflts'programåg toherein.. " . .

. , 10. Reopener: The'pâÍes iry.reopenby mutoat agi~nient

'l1. Further- Study. The pàres agree to contiÌiue to'smdy'options including the

Washington Teamsters Welfare Tnist and the WaShigton State Public Employee BenefitsaQard Pian~ , . ',-'

~t

"j
~::
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:-~

~

J
10
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~
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:~
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12.. Terms Total Agreement &, Severabilty.
A. Totai Agreeiient. This agment còmpnses the entire Agrment of th

_ paes with resct'to the matters covered herein, an l'0 other agrement, statement or promise

made by any.pary wruchis. not incluçled herein shall. be binding or vald. Ths Agreement may

be modified or amended only by a written agreement

,¡

:~
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. B.. Severabllty. TIe.provisions of the Agreement are intended to beseveråle~
if any ter .or provisioIÍ. of ths Agreeme~t is deemed ilegal orinv~id for any re~ such
ilegality shall not affecf the validity of the remaider of ths Agiement.

.. . C. Tern. 'Ís Agreement shall be in effect from Jaiua t, 2010 though
Deinber 3 r, 20 ii. . . .

On behalf of Kig Courty:..~
m¡iR. _ Z'+, 2/1
Date

. . . """
Oil behaf.òfthe UIUons Pàrcipatìg in the-Joint Labor Management Insurance C

. .ti~y Hupf -
Union- Repreentativè-'

,Intemationa Federtion 0 rofessioIiI mid
. Techiça Ennee~ .Lò..l7

. Tiacey A. ThompsOn
Secreta-TreaUrer
- Intem,ationw Brotherhood of Teaster-LocallI7- _.

~dy Weaver
Vice Preident

. Kig Co~ty Correctons Guld

LaceF. Norton

PresidentIusi,ess Agent
Aialgamated Tiait Union, Loc 587

Ð~A1a,.~
Dian Pren&ber . _ -
St RepreSntaive -
Washigtn State COGncil of Couiiy an City
Employee .
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