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For the purpose of this Agreement, the following definitions will apply:

1. Immediate Familv:

"Immediate Family" as defined in King County's Family and Medical Leave Ordinance

# 13377, means spouse, child, parent, son-in-law, daughter-in-law, grandparent, grandchild,

sibling, domestic parter, and the child, parent, sibling, grandparent or grdchild of the spouse

or domestic parner or an individual who stands or stood in loco parentis to the employee, the

employee's spouse or domestic parner.

2. Party:

One of two paries to this collective bargaining agreement, King County or Public Safety

Employees Union.

3. Human Resources Manat!er:

"Human Resources Manager" means the Manager of the Human Resources Division of

the Department of Executive Services.

4. Ret!ular Full-Time Position:

"Regular Full. Time Position" means a regular position which has an established work

schedule of not less than thirty-five (35) hours per week in those work units in which a

thirty-five (35) hour week is standard, or of not less than forty (40) hours per week in those work

units in which a forty (40) hour week is standard.

S. Ret!ular Part-Time Position:

"Regular Par-Time Position" means a regular position in which the part-time regular

employee is employed for at least nine hundred and ten (9 i 0) hours but less than a full time basis

in a calendar year in a work unit in which a thirty-five (35) hour week is standard or for at least

one thousand forty (l ,040) hours but less than a full time basis in a calendar year in a work unit

in which a forty hour work week is standard. Where the standard work week falls between

thirty-five (35) and forty (40), the Director, in consultation with the Deparment, is responsible

for determining what hour threshold wil apply.

6. Temporary Position:

"Temporary Position" means a position which is not a regular position as defined in this

Addendum and excludes administrative intern. Temporary positions include both term-limited

temporary positions as defined in this Addendum and short-term (normally less than six months)
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temporar positions in which a temporary employee works less than nine hundred ten (910)

hours in a calendar year in a work unit in which a thirty-five (35) hour work week is standard or

less than one thousand fort (l,040) hours in a calendar year in a work unit in which a forty-hour

work week is standard. Where the standard work week falls between thirty-five (35) and forty

(40) hours, the Director, in consultation with the deparent, is responsible for determining what

hour threshold wil apply.

7. Temporary Emplovee:

"Temporary employee" means an employee employed in a temporar position and, in

addition, includes an employee serving a probationary period or under provisional appointment.

Under Section 550 of the charer, temporary employees are not members of the career service.

8. Term-Limited Temporary Position:

"Term-Limited Temporar Position" means a temporar position with work related to a

specific grant, capital improvement project, information systems technology project, or other

non-routine, substantial body of work, for a period greater than six months.

9. Term-Limited Temporarv Emplovee:

"Term-Limited Temporar Employee" means a temporar employee who is employed in

a term-limited temporary position. Term-limited temporary employees are not members ofthe

career service.

Term-limited temporar employees may not be employed in term-limited temporary

positions longer than three (3) years beyond the date of hire, except that for grant-funded

projects, capital improvement projects, and information systems technology projects the

maximum period may be extended up to five years upon approval of the director. The director

shall maintain a current list of all term-limited temporary employees by department.
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