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by and between

KING COUNTY, WASHINGTON

and

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS

LOCAL UNION NO. 763

REPRESENTING EMPLOYEES IN

DEPARTMENT OF ASSESSMENTS

January 1,2009 through December 31,2010

THIS AGREEMENT is by and between KING COUNTY, WASHINGTON, hereinafer

referred to as the Employer, and PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES

AND DRIVERS LOCAL UNION NO. 763, affiliated with the International Brotherhood of

Teamsters, hereinafter referred to as the Union.
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1 ARTICLE 1: PURPOSE

2 1.1 The intent and purose of ths Agreement is to promote the continued improvement of the

3 relationship between Kig County and its employees and to set fort the wages, hours and other working

4 conditions of such employees provided the Employer has authonty to act on such matters.
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1 ARTICLE 2: NON-DISCRIMINATION

2 2.1 The Employer and the Union shall not unlawflly discriminate against any individual with

3 respect to compensation, terms, conditions or privileges of employment because of race, color, religion,

4 national origin, ancest, age, sex, manta sttus, sexual orientation or any sensory, mental or physical

5 handicap.

6 Grievances under ths Arcle shall be purued only though Step 2 of the grevance procedur in

7 this Agreement.

8 2.1.1 Wherever words denotig a specific gender are used in ths Agreement, they are

9 intended and shall be constred so as to apply equaly to either gender.
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1 ARTICLE 3: RECOGNITION. UNION MEMBERSIDP AND DUES DEDUCTION

2 3.1 Recoenition - The Employer recognizes the Union as the exclusive bargaiing

3 representative for those employees of the Deparent of Assessments whose job classifications are listed

4 in the attched Appendix "A."

5 3.2 Union Membership - It shall be a condition of employment that all employees covered by

6 ths Agrement who are members of the Union in good stading on the effective date of ths Agreement

7 shall remain members in good stading and those who are not members in goo stading on the

8 effective date of ths Agreement, shall on the thrteth (30th) day following the effective date of ths

9 Agreement, become and remain members in good standing in the Union. It shall also be a condition of

10 employment that all employees covered by this Agreement and hired on or asigned into the bargaig

11 unit on or afer its effective date shall, on the thrtieth (30th) day followig the beginnng of such

12 employment, become and remain members in good standing in the Union, or pay fees to the Union as

13 provided by law.

14 3.2.1 Nothing contained in ths Aricle shall require an employee to join: the Union who

15 can qualify for an exemption basd on the employee's bona fide religious belief, or the bona fide

16 religious tenets or teachings of a church or religious body of which the employee is a member (in which

17 case an amount of money equivalent to the regular Union dues and initiation fee shall be paid to a non-

18 religious charty mutually agreed upon by the employee affected and the Union), or as otherwse

19 provided by law. The employee shall every thirt (30) days fuish proof that such payment ha ben

20 made.

21 3.2.2 Failure to abide by the provisions of Section 3.2 or 3.2. i, or meet statutory

22 obligations, shall be cause for dismssa; provided that the Employer has no duty to act until the Union

23 submits a wrtten request for discharge to the King County Labor Relations Manager with a copy to the

24 Deparent of Assessments. Within fifteen (15) days afer receipt of such request, the Employer will

25 notify the employee of its intent to dismiss him/er for failure to fulfill Union obligations as set fort in

26 Sections 3.2 and 3.2.1 above.

27 3.3 Dues Deduction - Upon receipt of a wrtten authorition individually signed by a

28 bargaining unit employee, the Employer shall have deducted from the pay of such employee the amount
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1 of dues as certified by the Secretar of the Union and shall trsmit the same to the Treasurer of 
the

.2 Union.

3 3.3.1 The Union shall indemnifY, defend and hold the Employer harless against any

4 claims made and against any suit instituted against the Employer on account of any checkoff of dues for

5 the Union. The Union shall refud to the Employer any amounts paid to it in error on account of 
the

6 check-off provision upon presentation of proper evidence thereof.

7 3.4 Union Notification - With five (5) days from assignent of an employee for regular

8 employment, the Employer shall forward to the Union a completed membership application form sign

9 by that employee. The Employer shall notifY the Union promptly of all employees leaving its

10 employment.

11 3.5 Non-Discrimination - No member of the Union shall be discharged or discnmiated against

12 for upholding Union rules or pnnciples or doing committee work in the interest of 
the Union; provided

13 however, it does not interfere with the performance of their job duties.

14 3.6 Visitation Rie.hts - Authonzed representatives of the Union may, after notifyng the

15 Employer, visit the work location of employees covered by ths Agreement at any reonable tie.

16 3.7 ShOD Stewards - The Employer agrees to recognize employees designated by the Union as

17 Shop Stewards. When contract administrtion business is conducted dunng working hour, the Steward

18 is responsible for clearng time away from work with hislher manager or supervsor.

19 3.8 Bulletin Boards and Union Communications - The Union shall be 
allowed use of bulletin

20 board space to post Union notices. Only recognized Union offcers, Stewards, and Union sta 
will be

21 entitled to post Union matenals, and only materials originating from the Union offce and beng the

22 Union logo, or signed by a sta member or offcer of the Union, may be posted on the Union bulletin

23 board space. No materials of a political natue wil be posted. Union sta members shall be allowed to

24 post electronic mail notices on the Employer's system if the notices meet the same requirement,

25 provided they comply with King County policies governing electronic mail and internet use. The paies

26 understand and agree that there is no guatee of pnvacy of electronic mail messages. In no

27 circumstces shall use of the Employer's equipment interfere with nOnTal operations or service to the

28 public.
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1 Union Stewards may make limited use of the Employer's telephones, FAX machines, copiers,

2 and similar equipment for purses of contract administrtion. In addition, Stewards and Union staff

3 may use the Employer's electronic mail system for communications related to contrct administrtion,

4 provided they comply with King County policies governng electronic mail and internet use. In no

5 circumstances shall use of the Employer's equipment intedere with operations and/or servce to the

6 public.
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1 ARTICLE 4: RIGHTS OF MANAGEMENT

2 4.1 The management of the County and the direction of the work force is vested exclusively

3 in the Employer subject to terms of this Agreement. All matters not covered or treated by the

4 language of this Agreement may be administered for its duration by the Employer in accordance with

5 such policy or procedures as the Employer from time to time may determine.
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1 ARTICLE 5: STEP ADVANCEMENT AND PROFESSIONAL EDUCATION

2 5.1 The classifications of employees covered by this Agreement and the corresponding rates of

3 pay are set forth within Appendix "A" which is attached hereto and made a par of 
this Agreement.

4 5.2 New employees shall be hired at Step i oftheIr respective Pay Range, or at a higher step at

5 the Employer's discretion, and advanced to the next step afer the successful completion of a probation

6 period. Advancement to the next step may be denied upon servng wrtten notice to the employee

7 specifyng the reason thereof. An employee who is promoted from a position covered by ths

8 Agreement will be placed either in the first step of the new saar rage or at the step which is the

9 equivalent of two steps (approximately five per cent) more than the employee's former saar step,

10 whichever is greater, but not to exceed the top step of the new range.

11 5.3 Employees on Step 2 though Step 9 of their pay range will receive a one (1) Step increas

12 on Januar 1st of each year, provided their pedormance is satisfactory. An employee must complete

13 his/her probationar period prior to October 1 st to be eligible for a Step increa the following Januar

14 1 st.

15 5.3.1 Employees at Step 10 are not eligible for Step increases; provided however,

16 employees receiving above Step 10 merit awards as of Januar 01, 1992 shall be eligible to retan those

17 awards, provided that their pedonnance is rated outstading each succeeding year. Once an above Step

18 i 0 award is lost, it shall not be reinstated.

19 5.4 Professional education shall be compensated at the rate of twenty dollars ($20.00) per month

20 for successful completion of each International Association of Assessing Offcers (IAAO) coure

21 beginning with Course 102. The following courses qualiry under this progr (however, all coures

22 must be approved in advance by the Employer to qualiry for reimbursement):

23

24

25

26
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28

Coure 102:
IAAO Foundation Pro~ram:

Income Approach to Valuation
(SREA Course 201 or MAl Course 1 B may be substituted for
this Coure)
Development and Writing Nartive Appraisal ReportCourse 103:
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1

2

3

4

5

Course 201:

Course 2021112:

Course 207: .

Coure 300:

Course 301:

Course 302:

Course 303:

Course 305:

6

7

8

9

IAAO Advanced .Profram:
Appraisal of Land

Income Approach to Valuation II

Industnal Propert Apprasa

Fundamentas of Mas Appraisal

Mass Appraisa of Residential Propert

Mass Apprasal of Income-Producing Proper

Computer-Assisted Assessment Systems

CAMA Valuation Model Building

10 5.4.1 In addition to those coures set fort withn Section 5.4, employees shall also be

11 compensated twenty dollars ($20.00) per month for the successful completion of any of 
the following

12 courses:

13 Any appraisal course approved by the State of Washington Deparment of Licensing and used

14 for initial certification; and

15 Any other professional education coure approved in advance by the Employer. With advance

16 approval, employees may repeat courses used to qualifY for initial certification in order to mainta the

17 ten-year eligibility for compensation set forth in Section 5.4.3 below.

18 5.4.2 Employees shall also be eligible for compensation at the rate of seventy-five

19 dollar ($75.00) per month for any of the following professional designations:

20 Washigton State Certified Real Estate Appraser - Genera or Residential;

21 International Association of Assessing Offcers - CAE, RES, CMS or PPS;

22 Appraisal Institute - MAl, SRP A or SRA;
23 Amencan Society of Apprasers - ASA;

24 National Association ofIndependent Fee Appraisers - IF A, IF AS, IF AA or

25 IFAC;
26 Certified Public Accountant; and
27 Any other professional designation approved in advance by the Employer.

28 5.4.3 The sum of compensation provided pursuant to Sections 5.4, 5.41 and 5.4.2 shall
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1 in no instace exceed two hundred dollars ($200.00) per month per employee. Eligibilty for

2 compensation for any specific course shall cease ten yeas afer the date of coure completion; however,

3 employees may, with advance approval, repeat a course in order to maintain eligibility for compensaon.

4 The additional compensation shall not be restrcted by the maximum saar step of the pay plan set fort

5 withn Appendix "A."
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1 ARTICLE 6: HOURS OF WORK

2 6.1 Except as modified below, the workweek shall consist of five (5) consecutive stadad

3 workdays not to exceed seven (7) hours each and not to exceed thirt-five (35) hours per week, and shal

4 normally be scheduled Monday though Friday. The working hours of each day shall normally be

5 between 6:00 A.M. and 6:00 P.M., for which the regular hourly rate on the appropriate salar schedule

6 shall be paid as set fort in Appendix" A" of ths Agreement.

7 6.1.1 The workweek for employees workig a four (4) day workweek schedule shall

8 consist of four (4) consecutive days of eight and the-quarers (8-3/4) hour each, exclusive ofhinch

9 period, and shall normally be scheduled Monday though Thursday, between 6:00 A.M. and 6:00 P.M.

10 6.2 Workweek schedules shall not be altered for the purse of avoiding the payment of

II overtime. No employee shall be required to work on the employee's scheduled day ofIin lieu of 
the

12 employee's scheduled workday. Nothng herein shall be consted as meaning that any employee shall

13 receive overtime pay for Saturday or Sunday work unless such work is performed in accordance with

14 Section 7.1 or 7.1.1.

15 6.3 Each employee shall be assigned a regular staring time which shall not be changed prior to

16 the beginng of the following week without the mutual consent between the employee and the

17 Employer. In the event an employee's staing time is changed prior to the beginnng of the followig

18 week, the employee shall be paid in accordance with the provisions of Arcle 7.

19 6.3.1 Employees may have starng and ending times, and work days, which are different

20 than those set fort withn Sections 6.1 and 6.1.1, with mutual consent between the employee and the

21 Employer.

22 6.4 Employees shall be allowed one fifteen (i 5) minute rest period for each one-half (1/2) shift

23 worked.

24 6.5 The Employer shall have the right to discontinue the four (4) day workweek schedule for

25 any reason provided at least four (4) weeks prior notification is given, after which the term and

26 conditions of five (5) day week schedule portions of ths Agreement shall become operative. Nothng in

27 this Section shall be interpreted in such a way so as to prevent individual employees from TetUßg to a

28 five (5) day workweek schedule with one (1) week prior notification by the Employer.
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1 6.6 When an employee who normally works Monday though Thursday is absent from work due

2 to adverse weather conditions or the observance of religious holidays, the employee shall be permtted to

3 make up the work on the employee's scheduled Friday off in lieu of using paid leave tie, provided tht

4 all of the following conditions are satisfied: 1) the time is made up withn the next two (2) ful weeks; 2)

5 supervision will be available without special scheduling; however, field sta may be given material for

6 Friday's assigmnent on Thurday; and 3) the hour being made up do not result in overte pay for the

7 employee.

8 6.6.1 Section 6.6 does not apply to any situation where the Assessor or designee

9 officially closes operations in the Deparent of Assssments because of adverse weather conditions, or

10 orders employees to leave the work site. In that event, employees shall be paid for the normally

11 scheduled work day.
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1 ARTICLE 7: OVERTIME

2 7.1 Except as otherwse provided in ths Aricle, employees on a five (5) day schedule shall be

3 paid at the rate of one and one-half (1-112) times the employee's straight-time hourly rate of pay for all

4 hours worked in excess of eight (8) hours in one day, exclusive of lunch penod, or forty (40) hour in

5 one week.

6 7.1.1 Employees on a four (4) day schedule shall be paid at the rate of one and one-half

7 (1-1/2) times the employee's straight-time hourly rate of pay for all hours worked in excess of ten (10)

8 hours in one day, exclusive oflunch penod, or fort (40) hours in one week.

9 7.2 A minimum of four (4) hours at the overtime rate shall be allowed for each callout. Where

10 such overte exceeds four (4) hours, the actu hours worked shall be allowed at overtime rate.

11 7.2.1 A callout is defined as any situation where the employee has left work and is

12 subsequently contacted and required to return to work pnor to the employee's next scheduled work shift.

13 7.2.2 Scheduled overtime is not a callout and shall be paid at the straight time rate until

14 the employee quaifies for time and one-half pay pursuant to Sections 7. i or 7. i .1.

15 7.3 All overtme shall be authonzed in advance by the Deparent Director or designee in

16 wnting, except in emergencies. Satuday and Sunday work shall not be considered overtime when it is a

17 regularly scheduled workday for the individual crew.

18 7.4 Emergency work at other than the normally scheduled working hours, or special scheduled

19 working hour not enumerated above, shall be credited as such. Ths unscheduled and emergency

20 overtime shall be compensated as overtime and in the event this overtime work is accomplished pnor to

21 the normal working hours and the employee subsequently works the employee's regular shift, the

22 employee's regular shift shall be compensated at regular time.

23 7.5 If any provision of ths Aricle conflcts with minimum standards established by RCW

24 49.46, then that provision shall be automatically amended to provide the minimum standards.

25 7.6 Compensatory Time - With mutual agreement of the Employer and employee,

26 compensatory time may be accrued by the employee in lieu of overtime pay. Such compensatory time

27 may be accrued to a maximum of eighty (80) hours. Requests to use compensatory time will be

28 approved unless the employee's absence durng the penod requested will unduly disrupt the operations
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1 of the Deparent of Assessments. Compensatory time accrued shall be used durng the calendar year in

2 which it is eared uness such utilzation is not feasible due to the work demands of the position, in

3 which case the employee may request and the deparent director or designee may approve the

4 carover of a maximum of fort (40) hours of accrued compensatory time. Cared-over compensatory

5 hours must be used withn the first quaer of the new year.

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

Public, Professional & Offce-Clerical Employees and Drivers, Teamsters Local 763 - Assessments
January I, 2009 through December 31,20/0
220COI09
Page /4



1 ARTICLE 8: HOLIDAYS

2 8.1 All regular and term-limited tempora employees shall be grted the following holidays

3 with pay:

4

5

6

7

8

9

10

11

12

13

14

15

New Year's Day

Marin Luther King, Jr's Birtday

President's Day

Memorial Day

Independence Day

Labor Day

Januar 1st

3rd Monday in Janua

3rd Monday in Februar

Last Monday in May

July 4th

1 st Monday in September

November 1 i thVeteran's Day

Thansgiving Day

Day After Thansgiving Day

Christmas Day

4th Thursday in November

4th Friday in November

December 25th

16 and any day designated by public proclamation of the Chief Executive of the State as a legal

17 holiday. Any holiday improvements grted to other County employees shall be provided to all

18 bargaining unit employees.

19 8.2 For all employees employed on a five (5) day workweek schedule, whenever a holiday falls

20 upon a Sunday, the following Monday shall be observed as the holiday. Whenever a holiday falls on a

21 Saturday, the preceding Friday shall be observed as the holiday.

22 8.2.1 For all employees employed on a four (4) day work schedule durng any week in

23 which a holiday occurs, the Deparent of Assessments shall observe the holiday on the appropriate

24 day; provided however, suffcient stafwil be required to enable the Deparent to remain open for four

25 (4) days except during Thansgiving week. To accommodate the offce remaining open for four (4)

26 days, suffcient employees shall be required to work to maintain a reasonable level of servce as

27 scheduled by the Deparent Director. These employees shall be provided a substitute day off in

28 conjunction with the preceding or following weekend. When the holiday falls on a Friday or Saturday,
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i employees shall be provided a substitute day off on either the preceding Thursday or the following

2 Monday.

3 8.3 Holidays paid for but not worked shall be recognzed as tie worked for the purse of

4 determinng weekly overtime.

5 8.4 Work performed on holidays shall be paid for at one and one-half (i - i /2) times the

6 employee's regular strght-time hourly rate of pay in addition to the regular holiday pay.

7 8.5 All holidays shall be observed in accordance with RCW 1.16.050, as amended.

8 8.6 All employees employed on a five (5) day workweek schedule shall receive two (2)

9 additional personal holidays to be administered though the vacation plan. One day shall be added to

10 accrued vacation on the first of October and on the first of November of each year. These days can be

11 used in the same maner as any vacation day eared.

12 8.6.1 Four (4) day per week employees assigned to temporar counter duty shall receive

13 one and thee-fours (1-3/4) hours of credited vacation time for each holiday occurng durng the sad

14 employee's assigmnent to a five (5) day work week schedule.
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1 ARTICLE9: VACATIONS

2 9.1 Regular full-time and term-limited temporar employees shall receive vacation benefits

3 as indicated in the following table:

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

Years of Continuous Service Monthly Equivalent

Vacation Annual

Credit Vacation

Upon hire through end of Year 5 7.00 hours 84 hours

Upon beginning of Year 6 8.75 hours 105 hours

Upon beginning of Year 9 9.33 hours i 12 hours

Upon beginning of Year ii 1 1 .67 hours 140 hours

Upon beginning of Year 17 12.25 hours 147 hours

Upon beginning of Year 18 12.83 hours 154 hours

Upon beginning of Year 19 13.42 hours 161 hour

Upon beginning of Year 20 14.00 hours 168 hours

Upon beginning of Year 21 14.58 hours 175 hours

Upon beginning of Year 22 15.17 hours 182 hours

Upon beginning of Year 23 15.75 hours 189 hours

Upon beginning of Year 24 i 6.33 hours 196 hours

Upon beginning of Year 25 16.92 hours 203 hours

Upon beginning of Year 

26 17.50 hours 210 hours
and beyond

24 9.2 Regular full-time and term-limited temporar employees may accrue up to four hundred

25 twenty (420) hours of vacation leave except as provided in Article 9.8 below.

26 9.3 No person shall be permitted to work for compensation for the County in any capacity

27 during the time when vacation benefits are heing drawn.

28 9.4 Vacation may be used in fifteen (15) minute increments at the discretion of the
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1 Deparment Director or designee.

2 9.5 Temporar employees shall not be granted vacation benefits.

3 9.6 Eligible employee shall accrue vacation leave for each hour in regular pay statu,

4 exclusive of overtime. An employee shall not be granted vacation benefits if not previously accrued

5 by the employee.

6 9.7 Any employee separating from County service who has not taken the employee's eared

7 vacation, if any, shall receive the hourly equivalent of the employee's salar for each hour of eared

8 vacation based upon the rate of pay in effect for such employee on the last day he/she actually

9 worked; provided however, employees who are hired on or after Januar 1, 1986, who are eligible for

10 paricipation in the Public Employee's Retirement System Plan I, shall not be compensated for more

11 than four hundred twenty (420) hours of earned vacation at the time of retirement. For employees

12 hired on or after Januar i, 1986, vacation hours eared in excess of four hundred twenty (420) hours

13 must be used prior to the employee's date of retirement or such excess hours shall be lost. When

14 separation is caused by death of an employee, payment shall be made to the estate of such employee,

15 or in applicable cases, as provided by State law.

16 9.8 With the approval of the Department Director, Employees may continue to accrue

17 additional vacation beyond the maximum specified herein if, as a result of cyclical workloads or

18 work assignments, accrued vacation would otherwise be lost. Employees who leave King County

19 employment for any reason shall be paid for their unused vacation up to the maximum specified

20 herein. Employees shall forfeit the excess accrual on December 31st unless the employee has

21 received approval according to King County policies and procedures to car over excess vacation

22 into the following year.

23 9.9 Vacation Scheduling - Vacation requests shall be in wrting. A vacation of one (1) day or

24 less shall be requested at least three (3) working days in advance. A vacation of more than one (1)

25 day shall be requested two (2) weeks in advance. If the need arises, an individual may contact the

26 Division Director and request emergency vacation. Approval of emergency vacation shall be at the

27 discretion of the Division Director.

28 9.9.1 If a Division Director wishes to generally prohibit or limit vacations durng a

Public, Professional & Ofce-Clerical Employees and Drivers, Teamsters Local 763 - Assessments

January I, 2009 through December 31,20/0
22OCOJ09
Page 18



7
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28

1 paricular period of time, employees shall be notified in writing one (1) month prior to

2 commencement of the period of restriction. Such notice shall specify the extent of the

3 prohibitionlimitation and its duration.

4 9.9.2 All vacation requests shall receive a definite wrtten yes or no response within

5 one (1) week of submission of same. Once approved, vacation shall not be rescinded. There shall be

6 no limitations as to the timing of the vacation request submissions.
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1 ARTICLE 10: LEAVES

2 10.1 Sick Leave - All regular full-time employees, regular part-time employees, and term

3 limited temporar employees shall accrue sick leave benefits at the rate of 0.046 I 6 hours per

4 compensated hour, up to a maximum of seven (7) hours per month for full-time employees. The

5 maximum monthly accrual for par-time employees shall be pro-rated according to the employee's

6 regularly scheduled weekly hours.

7 10.1.1 During the first six (6) months of service, a leave-eligible employee may, at the

8 Division Manager's discretion, be permitted to use any accrued vacation as an essential extension of

9 used sick leave. If an employee does not work a full six (6) months, any vacation credit used for sick

i 0 leave must be reimbursed to the Employer upon termination.

11 10.1.2 Sick leave benefits shall accrue staring with the first of the month following

12 the month the employee commenced employment. An employee shall not be entitled to sick leave if

13 not previously eared.

14 10.1.3 Sick leave may be used in fifteen (15) minute increments at the discretion of

15 the Deparment Director or designee.

16 10.1.4 There shall be no limit to the hours of sick leave benefits accrued by an

17 employee.

18 10.1.5 Accrued sick leave shall be paid for the following reasons:

19 a. Ilness of the employee, employee's spouse or domestic partner, or

20 employee's dependent child;

21 b. Noncompensable injury of an employee (e. g., those injuries generally not

22 eligible for Worker's Compensation payments);

23 c. Employee disabilty due to pregnancy or childbirth;
24 d. Employee exposure to contagious diseases and resulting quarantine;

25 e. Employee keeping medical, dental or optical appointments.

26 Deparment management is responsible for the proper administration of the sick leave benefit.

27 10.1.6 Separation from King County employment, except by retirement or reason of

28 temporar layoff due to lack of work or funds, shall cancel all sick leave currently accrued to the
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1 employee. Should the employee resign in good standing and return to the Employer within two (2)

2 years, accrued sick leave shall be restored.

3 10.1.7 Accrued Sick leave may be used for absence due to tempora disability caused

4 or contnbuted by pregnancy.

5 10.1.8 Sick leave because of an employee's physical incapacity shall not be approved

6 when the injur is directly trceable to simultaeous employment other than with King County.

7 10.1.9 The Employer shall reimburse those employees who have at least five (5) year

8 service and retire as a result of lengt of service or who terminate by death tmrt- five percent (35%)

9 of their unused accumulated sick leave. All payments shall be made in cash, based upon the

10 employee's rate of pay on the last day of County employment, less mandatory withholdings, and

11 there shall be no deferred sick leave reimbursement.

12 10.1.10 Employees injured on the job shall not simultaeously collect sick leave and

13 Worker's Compensation payments greater than the net regular pay of the employee. In the event an

14 employee shall be entitled to benefits or payments under the Worker's Compensation Act, the employee

15 may elect to use accrued paid leave benefits to supplement the disabilty payments. In such event, the

16 Employer shall pay only up to the maximum of the difference between the benefits and payment

17 received under such insurce or act by such employee and the employee's regular rate of compensation

18 that the employee would have received from the Employer if able to work. The foregoing payment by

19 the Employer shall be limited to the penod oftime that such employee has accumulated paid leave

20 credits as specified herein.

21 10.1.11 Employees who have been employed the entire previous calendar year and who

22 use thirt-five (35) hours of sick leave or less in such calendar year shall be eligible to convert their sick

23 leave hour accrued to vacation hours in the following calendar year pursuant to the following schedule:

24

25

26

27

28

Sick Leave Hours Used
In A Calendar Year

35.00 - 26.50

26.26 - 17.75

17.50 - 9.00

8.75 - 0.00

Sick Leave Hours Accrued Which May
Be Converted to Vacation Hours in the

Followine. Year
13.5

19.5

26.25

39.5
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1 Requests for such conversion of hours shall be fied by the eligible employee with the

2 employee's Supervisor in wrting no later than January 31st of the year following achievement of

3 eligibilty.

4 10.2 Familv Care and Bereavement - Regular full-time employees shall be entitled to the (3)

5 working days of bereavement leave per occurence, due to death of members of their imediate family,

6 as defined in Section 10.2.5; and in addition, shall be entitled to bereavement leave due to death of a

7 sibling, grdparent, or grdchild of the employee or the employee's spouse or domestic parer. One

8 additional day of bereavement leave per occurence may be approved by the Deparent Diretor or

9 designee if the circumstaces warant (e.g., the employee must travel a long distance to attend a fuera,

10 or is responsible for fueral or estate argements).

11 10.2.1 Regular full-time employees and regular par-time employees who have

12 exhausted their bereavement leave shall be entitled to use sick leave in the amount of thee (3) days for

13 each occurence when death occurs to a member of the employee's immediate family.

14 10.2.2 Use of accrued sick leave shall be approved for an employee to care for

15 immediate family members who are seriously il, as provided by the Washington State Family Car Act.

16 Employees with twelve (12) months or more of King County service, who have actually worked 910

17 hours or more during the previous twelve (12) months, may use accrued sick leave to care for family

18 members as provided in the King County Family and Medical Leave Ordinance (KCC 3.12.220). Up

19 to one (1) day's absence may be authorized for the employee to be at the hospital on the day of 
the bir

20 of the employee's child.

21 10.2.3 As provided in the King County Family and Medical Leave Ordinance (KCC

22 3.12.220), eligible employees may be grted up to eighteen (18) weeks unpaid leave due to the

23 employee's own serious heath condition, or for care of a member of the employee's immediate family.

24 The Employer will continue its contrbution toward health insurance coverage during a leave taen

25 under KCC 3.12.220.

26 10.2.4 In the application of any of the foregoing provisions, when a holiday or regular

27 day off falls withn the prescribed period of absence, it shall not be deducted from the employee's

28 accrued sick leave balance.
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1 10.2.5 For puroses of family care under the King County Family and Medical Leave

2 Ordinance, the immediate family shall include the employee's spouse or domestic parer, the

3 employee's child, a child of the employee's spouse or domestic parer, the parent of the employee,

4 employee's spouse or domestic parer, or an individua who stads or stood in loco parentis to the

5 employee, the employee's spouse or domestic parer.

6 10.2.6 To the extent that Washington State law provides more extensive benefits for us

7 of paid leave for family care, the Union and Employer recognze that state law shall prevaiL.

8 103 Union Offcer Leave - An employee elected or appointed to offce in the Union which

9 requires a par or all of the employee's time shall be given leave of absence up to one (l) year without

10 pay upon application.

11 10.4 JUry Leave - All regular employees ordered on a jur shall be entitled to their regular pay;

12 provided however, fees for such jur duty are deposited, exclusive of 
mileage, with the King County

13 Finance and BusinessOperations Division of the Deparent of Executive Services. Employees shall

i 4 report back to their work Supervisor when dismissed from jury service.

15 10.5 Military Leave - A leave of absence for active miltar duty or active miltar trining

i 6 duty shall be grted to eligible employees in accordance with applicable provisions of state and/or

17 Federal Law; provided, that a request for such leave shall be submitted to the Assessor in wrting by the

18 employee and accompanied by a validated copy of milta orders ordenng such active duty or active

19 training duty.

20

21

22

23
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27
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1 ARTICLE 11: LAYOFF. RECALL AND JOB VACANCIES

2 11.1 Lavoff - Employees laid off as a result oflack of work, lack of fuds or work place

3 effciency shall be laid offby seniority. The positions and classification(s) to be eliminated or reduced in

4 hours shall be at the sole discretion of management. For purses oflayoff, seniority shall be tota

5 continuous service in positions covered by this Agreement.

6 11.1.1 The Employer will designate by job classification the position(s) to be elimnated.

7 Normally, the first employees to be laid offwill be the employees in the classification(s) in which

8 position(s) are to be eliminated, who have the least amount of bargaining unt seniority. In the event two

9 (2) or more employees have the same seniority, ability and skill shall be the determining factor.

10 11.1.2 Prior to any layoff, all employees other than permanent employees in the afected

11 classification shall be removed from the payroll first. This shall include tempora and probationar

12 employees.

13 11.1.3 The Employer shall notify the Union and the affected employees at leat two (2)

14 weeks in advance, in wrting, of any anticipated reduction in force. Such notice shall include the name,

15 classification and hire-in date of all such employees scheduled to be laid off. Employees laid off

16 because of an adverse decision on their ability and skil (referenced in Section 1 1. 1.1) or their

17 qualifications may greve withn thee (3) working days of notice to the employee of such adverse

18 decision to ajoint committee comprised of two (2) representatives of the Union and two (2)

19 representatives of the Employer. Such grevance shall be adjudicated within thee (3) working days. A

20 majority decision of the joint commttee shall be required to reverse management's initial decision of

21 which employee to layoff.

22 11.1.4 Employees laid off from their classification may bump into other positions in the

23 bargaining unit if they meet all of the following criteria:

24 The employee to be bumped has the lea bargaining unit seniority of the employees in the job

25 class, and has less bargaining unt seniority than the employee who elects to bump;

26 The employee to be bumped is at an equal or lower pay range; and

27 The employee elec.ting to bump meets the qualifications of the position into which the employee

28 proposes to bump.
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1 Employees displaced from their classification by the bumping procedur may also utilize the

2 bumping procedure.

3 Employees shall have five (5) days from notification otlayoffto notifY the Employer in wrting

4 of their intention to exercise their bumping rights. Such notification must set fort those classifications

5 into which the employee wishes to bump. The Employer shall determine whether an employee is

6 qualified for the position into which the employee proposes to bump.

7 11.2 Recall - Employees laid off or bumped from their classification shall be recalled in order of

8 bargaing unt seniority on the date oflayoff. The period for recall shal be two (2) year from date of

9 layoff or bump.

10 11.3 Job Vacancy - When a regular job vacancy occurs, the Employer shall have as a goal that

11 such vacancy should be filled by a present employee, by lateral transfer or promotion. If the Employer

12 believes, for any reason, that broader recruitment is the preferred method for fillng such regular job

13 vacancy, then an outside recruitment may be used. Outside recruitment will not be used if there are

14 persons eligible and available for recall as provided in Section 11.2 above. Notices of regular job

15 vacancies shall be posted in a timely maner (at least two (2) weeks prior to closing) bye-mail notice to

16 bargaining unt members. Employees who desire consideration for such openings shall notify the

17 Employer, in wrting, durng the period the notice is posted.

18 11.4 Trial Service - When an employee is promoted from one bargaining unit classification to

19 another bargaining unt classification with a higher salar range, and does not successfully complete

20 probation in the higher classification, the employee is entitled to retur to a position in th former

21 classification if available, or an equivalent position at the sae salar rage if the employee is quaified.

22 If no such appointment is available, the employee shall have recall rights as defined in Section 1 i.2

23 above.

24 11.5 Employees who are eligible for recall may accept temporar or term-limited tempora

25 appointments without jeopardy to their recall rights.

26

27

28
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1 ARTICLE 12: MEDICAL. DENTAL. VISION. LIFE INSURACE AND TEAMSTERS

2 PENSION

3 12.1 The Employer shall maintain the current level of benefits under its medical, denta, vision

4 and life insurce programs durng the life of ths Agreement, except as may be otherwse provided for

5 in Section 12.2.

6 12.2 There shall be established a Joint Labor Management Insurce Committee comprised of

7 an equal number of representatives from the Employer and the Labor Union Coalition whose fuction

8 shall be to review, stdy and make recommendations relative to existing medical, denta, vision and life

9 insurance progrs. The Employer and the Union shall implement any changes in employee insurace

10 benefits which result from any agreement of the Joint Labor Management Insurce Committee.

1 i 12.3 The Employer shall continue to pay the monthy premiums for the health insurace plan

12 identified in Section 12.1 on behalf of employees receiving Worker's Compensation payments following

13 exhaustion of the employee's paid leave benefits, for a period of up to six (6) months.

14 12.4 The County agrees to re-open negotiations during the term ofthis Agreement upon

15 request by the Union, solely for the purpose of negotiating procedures and policies for employees

16 covered by this Agreement to participate in the Western Conference of Teamsters Pension Trust

17 (WCTPT). The County and the Union understand and agree that the Union wil conduct a

18 membership vote to determine whether the bargaining unit will paricipate in WCTPT, and that if a

19 majority of members vote in favor of paricipation, all members must paricipate. The Paries further

20 agree that paricipation in WCTPT shall not result in an increase of pay for any employee covered by

21 this Agreement.

22
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1 ARTICLE 13: TRANSPORTATION

2 13.1 Parkin! - Employees who have been assigned by the Employer to use their personal

3 automobile in the performance of their duties shall be provided free parking durng assigned working

4 hours at the Employer's facilities. However, parking shall not be provided to any employee who has

5 been notified no later than the prior work day that such employee shall not be required to use the

6 employee's automobile in the performance of duties on a paricular work day.

7 13.1.1 The parking provided shall be on a space available and weather and surace

8 conditions permittng basis in the Employer designated parking facilities. If feasible, the Employer wil

9 provide parkig withn four blocks of the King County Administrtion Building.

10 13.1.2 The Employer shall also pay all reasonable and Employer approved fees up to a

1 i maximum of thirteen dollar ($ i 3.00) per day for parking expenses, verified by presentation of a receipt,

12 incured by employees using their personal automobiles in the performance of their duties in area

13 distant from Deparent of Assessments facilties.

14 13.1.3 If the Employer is unable to provide free parking at its facilities, employees shall

15 be paid the average daily rate prevalent in the commercial parking lots bounded by the Seatte streets

16 Four Avenue on the west, Fift Avenue on the east, Yesler Way on the nort, and Main Street on the

17 south and bisected by Washington Street.

18 13.2 Automobile Use Reimbursement - Employees who have been assigned by the

i 9 Deparent to use their personal vehicles in the performance of their duties shall be paid an automobile

20 expense allowance by the Employer on the following basis:

21 a. A minimum fixed amount per month for each month in which the employee is

22 assigned by the Deparent to use the employee's personal vehicle in the performance of the employee's

23 work.

24 b. An employee who is assigned to drve more than half of the Monday though

25 Thurday work days per month wil receive the full fixed amoWlt as set fort in 13.2.1 below. An

26 employee who is assigned to drve up to half the Monday through Thurday work days per month will

27 receive one-half of the fixed amoWlt.

28 c. An employee who normally receives one-half of the fixed amount will receive the full
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1 fixed amount for any calendar month in which the employee actually dnves on County business more

2 than half the work days in the month. The additional drving days may include Fridays.

3 d. An additional varable amount per mile drven by the employee in the pedormance of

4 work; and

5 e. A depreciation allowance of for each one thousand (1,000) nules exceeding fifteen

6 thousd (15,000) nules drven in the servce of the Employer in the calendar year. Such allowance

7 shall be paid as a supplement to the December automobile expense allowances.

8 13.2.1 The stadard vehicle used by Runeimer International, Inc. to establish costs for

9 the automobile expense allowance set fort within Section 13.2 shall be the make and model of the

10 successful low bid mid-sized car, whether purchased or not, established in King County's or the State of

11 Washington's anual fleet replacement bids.

12 a. RuneImer International, Inc. shall be intrcted to use the "stadard plan"

13 assumptions in all non-spcified factors; however, costs of insurace shall be excluded.

14 b. The amount of work related mileage recognized shall be the average number

15 of miles drven in the servce of the Employer by all employees covered under terms of this Agrement

16 who were assigned to use their vehicle twelve (12) months durng the immediately previous caendar

17 year. The retentional cycle specified shall be four (4) years/sixty thousand (60,000) miles.

18 c. The percent of fixed cost shall be fifty-seven and one tenth per cent (57.1%)

19 for employees working a Monday though Thursday four (4) day work week schedule and assigned to

20 drve more than half the work days per month, and one-half of that amount for employees assigned to

21 drive up to half the work days per month.

22 13.2.2 If the Employer changes the work week schedule to five (5) days, the full fixed

23 cost monthly allotment shall be converted to seventy-one and four tenths percent (71.4%).

24 13.2.3 In any calendar month wherein the employee is assigned to use the employee's

25 automobile and actualy works fift per cent (50%) or more of the Fridays available to work as overme,

26 seventy-one and four tenths per cent (71.4%) shall be the recognized fuÜTixed cost monthy percentage

27 paid to each such individua who works more than half the work days per month including Fridays. One

28 half the amount shall be paid the employees who work up to half the work days per month including
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1 Fridays.

2 13.2.4 The minimum monthy fixed amount shall be adjusted Janua I st of each year as

3 advised by Runeimer International, Inc.

4 13.2.5 The additional varable amount per mile shall be adjusted quarerly (Januar i st,

5 April 1 st, July i st and October 1 st) as advised by Runeimer International, Inc.

6 13.2.6 The depreciation allowance per one thousd (1,000) miles exceeding fifteen

7 thousand (15,000) miles per year shall be adjusted anually as advised by Runeimer International, Inc.

8 '13.2.7 The expense associated with the subscription to the Runeimer service shall be

9 borne by the Employer.

10 13.2.8 Employees who are required to provide a personal vehicle for use in the servce

11 of the Employer and who are assigned to temporar or permanent offce duty not requinng the use of

12 their vehicle, shall, upon receipt of a foureen (14) calendar days notice from the Employer, recive a

13 mileage severance payment equal to one (1) month's fixed amount for the first calendar month of such

14 removaL. The first day of removal from mileage shall always coincide with the first calendar day of a

15 month. If an employee is assigned to tempora or permanent offce duty, that employee will not be

16 required to have a personal vehicle available for use on County business.

17 13.2.9 Employees who are absent from work, whether in pay status or not, or in a

18 non-driving assignment for any reason other than action taken solely at the Employer's discretion, in

19 excess of two work weeks, shall be paid the applicable fixed amount for the month when the absence

20 or non-driving assignment begins, plus per mile compensation for the month. No more payments

21 shall be made, from the first day of the month afer the absence or non-driving asignent begins, until

22 the employee retus to a drving assignent;

23 Upon retu to a driving assignment, the employee shall be paid a prorated percentage (tota

24 number of working days remaining in the month staing with the day of retu to a drving assignent /

25 (divided by) the total number of working days in the subject month X (times) the full minimum fixed

26 amount) plus per mile compensation for the first month of retu to a driving assignent.

27 13.2.10 New employees shall receive a prorated portion ofthe minimum fixed amount

28 which equals the percentage of work days remaining in the month they are initially assigned to use their
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1 personal vehicle.

2 13.2.11 Employees whose employment has been terminated for any reason whether

3 volunta or involunta shall receive a prorated portion of the minimum fixed amount which equals the

4 percentage of work days sad employees were employed in their las month of employment. No fuer

5 payments shall be made which relate to days or month occurg after the employee's last day of

6 physica presence at work.

7 13.2.12 Assignent of pool vehicles and use of personal vehicles on County business

8 shall be at the sole discretion of management. Employees may be required to use their personal vehicle

9 in caing out their assigned duties as a condition of employment and in accordance with the terms of

10 this Aricle, except that employees who are not compensated with at leas half the monthy fixed amount

lIas provided in 13.2.1 shall not be required to use their personal vehicles for County business. By mutul

12 agreement between the employee and Employer, an employee whose duties require drving on a limted

13 or intermittent basis may be reimbursed at the curent IRS mileage rate or use a pool vehicle.

14 13.2.13 Employees who are required to drive on County business shall, on reuest by the

15 Employer, verifY that they have a current, valid driver's license. Employees are required to notifY their

16 supervisor immediately if their license is suspended or revoked.

i 7 13.3 Inoperative Vehicles - In the event an employee's vehicle becomes inoperative durng th

18 performance of the employee's duties, the individual may report back to the office that day and pedorm

19 offce assignents as asigned or tae vacation for the remainder of the day.

20 13.3.1 The Employer shall reimburse to the employee expenses associated with towing

21 when such towing is the result of road conditions. The Employer shall not reimbure towing expenses

22 when such towing is the result of negligent operation of the employee's vehicle, or mechanical failur of

23 same.

24 13.3.2 Employees claiming towing expenses shall submit a receipt for the towing

25 expense which clearly displays the date of 
subject tow, and a brief wrtten description of the

26 circumstces which led to the need for towing.

27 13.4 Emplovee Transportation Proeram - Eligible employees, as determined by their

28 respective employment status, shall receive transporttion benefits in accord with the County-wide i 998
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1 King County Employee Trasporttion Program.

2 13.5 Drivine: and Productivity - Workload expectations shall take into consideration whether

3 an employee uses a personal vehicle or a pool velucle.

4
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1 ARTICLE 14: MISCELLANEOUS

2 14.1 Discipline - The Employer shall not discipline, suspend, or discharge any non-

3 probationar, regular employee without just cause. The Employer shall recognize the principle of

4 progressive discipline in the administration of employee discipline. Furher, the Employer shall forward'

5 a copy of any and all waring notices relating to an employee's work performance to the Union at the

6 time of issuace to the employee.

7 14.1.1 In the event the Employer requires an employee to attend a meeting, for purses

8 of discussing an incident which may lead to suspension, demotion or termination of that employee, the

9 employee shall be advised of the employee's right to be accompaned by a representative of the Union.

10 If the employee desires Union representation in said matter, the employee shall notify the Employer at

11 that time and shall be provided a reasonable time to arange for Union representation.

12 14.1.2 If at any level the Employer determines to bnng disciplinar action against an

13 employee for any reason, the employee shall be apprised of the rights of appea and representation as

14 provided for in the Grievance Procedure of ths Agreement.

15 14.2 Bare:ainine: Unit Work - The Employer shall not permit any work normally performed by

16 current employees who are members of the bargaining unit to be contracted out if the contracting of such

17 work eliminates or reduces the normal work load of the bargaining unit; provided however, in the event

18 that there is created an emergency situation as a result of a legislative act, whereby the Employer is

19 required to provide an anual appraisal of the residences within the County, the Employer shall then be

20 permitted to contrct out that additionally created work for a penod of limited durtion.

21 143 Hie:her Classification - The Employer shall not, except as modified below, asign

22 employees in the bargaining unit to duties normally assigned to individuals of a higher classification for

23 puroses of accomplishing deparental requirements. The Employer shall attempt to identify

24 deparental manpower needs and if duties of a higher classification ar required, appropriate

25 promotional procedures shall be followed.

26 14.3.1 In situations where an employee is assigned work in a higher classification for a

27 specified lengt of time, not exceeding thee (3) months, normal promotional procedures shall not be

28 required.
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1 14.3.2 Employees pedorming work in a higher classification in excess often (10)

2 working days, when properly assigned, shall receive the recriting level salar for that classification or

3 five percent (5%) above their present salar, whichever is greater, for all time so assigned.

4 14.4 Field Work - Employees within the Auditor Appraiser Assistat classification may be

5 assigned to field work as required.

6 14.5 Accreditation. Employees within the Appraser Assistat classification shall be advanced

7 from Pay Range forty-one (41) to Pay Range fort-six (46) upon succesful completion of the

8 educational requirements necessar for Washington State Accreditation for Assessors and permanent

9 assignent to the Appraisa Division. Appraiser Assistants compensated at Pay Range fort-five (45)

10 may be assigned to place value for the maintenance fuction.

11 14.6 Employees with the Auditor Appraiser Assistant classification shall be advanced from

12 Pay Range forty-one (41) to Pay Range forty-six 46 upon successful completion of a coure list

13 approved by the Deparment of Assessments. Maintenance of Pay Range 46 requires completion of

14 continuing education requirement approved by the Deparent of Assessments. Employees curently at

15 Pay Range 46 shall be allowed one year from the effective date of this Agreement to complete course

16 requirements. Auditor Appraiser Assistants compensated at Pay Range forty-six (46) may be asigned to

17 place and/or estimate value on personal property up to fifty thousand dollars ($50,000) at businesses

18 limited to one location.

19 14.7 County and State Boards and Accreditation - Appraiser I's, Appraiser II's and Senior

20 Appraisers may be required to prepare and defend appraisals before County and State Boards of Appeals

21 and appear on behalf of the County in a court of law as par of the duties of their respective job

22 classifications.

23 14.7.1 Commercial Appraser I's, as par of the job duties of that classification, shall

24 represent the County before the Boards of Appes. Residential Appraiser l s who successfully complete

25 a training progr designed and dermed by the Employer and who are subsequently assigned to present

26 caes to the Boards of Appeals shall be compensated an additional twenty-five dollars ($25.00) per

27 month upon successful completion of the trning progr. The Employer shall determine when, which

28 and how many employees receive the trning.
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1 14.7.2 Employees hired as residential or commercial apprasers must obtan and

2 maintan Washington State Accreditation for Assessors as å condition of employment. Recently

3 appointed employees must tae the necessa classes and examinations at the first opportty afer they

4 are appointed. Employees who do not pass any required examination on the first attempt must re-tae

5 the examnation at the next opportunty. Employees who do not pas the examination on the second

6 attempt will be dismissed from their Appraser positions. Any appraser who fails to obtan and mainta

7 Washington State Accreditation may be terminated for just cause.

8 14.8 Labor-Mana2:ement Conference Committee - The Employer shall estblish ajoint

9 Labor-Management Conference Committee which shall be comprised of parcipants from both the

10 Employer and the Union. Each par shall have the sole right to select its paricipants. The fuction of

11 the Committee shall be to meet periodically to discuss issues of genera interest and/or concern, as

12 opposed to individual complaints, for the purpose of establishing a haronious working relationship

13 between the employees, the Employer and the Union. Either the Employer or the Union may request a

14 meeting of the Committee; however, neither par is obligated to meet more than twce a year. The pa

15 requesting the meeting shall do so in wrting listng the issues they wish to discuss.

16 14.9 Safety Standards - The Employer agrees to comply with all applicable Federal, State, and

17 loca laws and regulations regarding health and safety. Employees shall not be subject to discipline for

18 reporting safety violations to management.
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1 ARTICLE 15: GRIEVANCE PROCEDURE

2 15.1 The Employer recognizes the importance and desirability of settling grevances promptly

3 and fairly in the interest of continued good employee relations and morale. To accomplish ths, every

4 effort shall be made to sette grievances at the lowest possible level of supervsion. Employees shall be

5 unimpeded and free from restrnt, intederence, coercion, discrimination or reprisa in seekig

6 adjudication of their grevances.

7 15.2 A grevance shall be defined as an issue raised by an employee relating to the

8 interpretation, application or violation of the employee's rights, benefits or conditions of empIoyment as

9 contained in ths Agreement. The Union shall not be required to press employee grevances if, in the

10 Union's opinion, such lack merit.

i 1 15.3 Grievances shall be processed in accordance with the following procedure.

12 15.3.1 STEP 1 - A grievance shall be verbally presented by the aggreved employee,

13 and the Union representative if the employee wishes, within ten (10) calendar days of the occurence of

14 such grievance to the employee's immediate Supervisor. The immediate Supervisor shall gain all

15 relevant facts and shall attempt to adjust the matter and notify the employee within five (5) working

16 days. If a grievance is not pursued to the next level withn ten (i 0) calendar days, it shall be presumed

17 resolved.

18 15.3.2 STEP 2 - If, after thorough discussion with the immediate Supervisor, the

19 grevance has not been satisfactorily resolved, the employee and the Uiuon representative shall reduce

20 the grievance to wrting, outlining the facts as they are understood. The wrtten grievance shall then be

21 presented to the Division Director for investigation, discussion and wrtten reply. The Division Director

22 shall issue a wrtten decision to the aggeved employee and the Uiuon withn ten (10) working days. If

23 the grevance is not purued to the next higher level within ten (i 0) calendar days, it shall be presumed

24 resolved.

25 15.3.3 STEP 3 - If, afer thorough evaluation, the decision of the Division Director has

26 not resolved the grevance to the satisfaction of the employee, the grevance may be presented to the

27 Deparent Director or designee. All letters, memorada and other wrtten materials previously

28 submitted to lower levels of supervision shall be made available for the review and consideration of the
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1 Deparent Director. The Director may interview the employee and/or Union representative and receive

2 any additional related evidence which the employee may deem pertinent to the gnevance. The

3 Deparent Director shall issue a wrtten decision to the Union within ten (10) working days. If the

4 gnevance is not pursued to the next higher level within ten (l0) calendar days, it shall be presumed

5 resolved.

6 15.3.4 STEP 4 - If, after thorough evaluation, the decision of the Deparent Diretor

7 or designee has not resolved the gnevance to the satisfaction of the employee, the grevance may be

8 presented to a Joint Committee representing the Employer and the Union. Said Committee shall consst

9 of equal representation for the Union and for the Employer with a maximum of two (2) for each side.

10 This Commttee shall attempt to resolve the grevance within ten (10) working days.

11 15.3.5 STEP 5 - Should this Committee be unable to agree, either par may request

12 arbitration .within thirt (30) days of conclusion of STEP 4, and must specify the exact question which it

13 wishes arbitrated. The Committee shall then select a third disinterested par to serve as an arbitrtor. In

14 the event that the paries are unable to agree upon an arbitrator, then the arbitrator shall be selected from

15 a panel of seven (7) arbitrtors fushed by the American Arbitration Association. The arbitrator shall

16 be selected from the list by both the Employer representative and the Union representative, each

17 alternately strking a name from the list until only one name remains. The arbitrator, under voluntar

18 labor arbitration rules of the Association, shall be asked to render a decision promptly and the decision

19 of the arbitrator shall be final and binding on all paries.

20 15.4 The arbitrator shall have no power to change, alter, detrct from or add to the provisions of

21 this Agreement, but shall have the power only to apply and interpret the provisions of this Agrement in

22 reaching a decision.

23 15.5 The arbiter's fee and expenses and any cour reporter's fee and expenses shall be borne

24 equally by both pares. Each par shall bear the cost of any witnesses appearng on that par's behalf.

25 Regardless of the outcome of the arbitration, each par shall bear the cost of its own legal

26 representation.

27 15.6 No matter may be arbitrted which the Employer by law has no authority over, has no

28 authority to change, or has been delegated to any Civil Service Commission or Personnel Board as
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1 defined in RCW 41.56.

2 15.7 There shall be no strikes, cessation of work or lockout during such conferences or

3 arbitration,

4 15.8 At any step, the paries may by mutu agreement engage a mutually acceptable, neutr

5 third par to serve as a mediator. If mediation is not successful, either pary may submit the dispute to

6 arbitration within thrt (30) days afer the mediator or one of the paries declares impasse.

7 15.9 A grievance shall be initiated at the step at which the Employer representative has the

8 authority to resolve the grievance.
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1 ARTICLE 16: WORK STOPPAGES AND EMPLOYER PROTECTION

2 16.1 The Employer and the Union agree that the public interest requires effcient and

3 uninterrpted pedormance of all County servces and to ths end pledge their best efforts to avoid or

4 eliminate any conduct contrar to ths objective. Specifically, the UJUon shall not cause or condone any

5 work stoppage, including any strke, slowdown, or refusal to pedorm any customarly assigned duties,

6 sick leave absence which is not bona fide, or other intederence with County fuctions by employees

7 under ths Agreement and should same occur, the UJUon shall take appropriate steps to end such

8 intederence. Any concerted action by any employee in any bargaining unit shall be deemed a work

9 stoppage if any of the above activities have occured. Being absent without authorized leave shall be

10 considered as an automatic resignation. Such resignation may be rescinded by the Deparment Director

11 if the employee presents satisfactory reasons for the employee's absence withn thee (3) calendar days

12 of the date the employee's automatic resignation became effective.

13 16.2 Upon notification in wrting by the Employer to the Union that any of its members are

14 engaged in a work stoppage, the Union shall immediately, in wrting, order such members to

15 immediately cease engaging in such work stoppage and provide the Employer with a copy of such order.

16 In addition, ¡frequested by the Employer, a responsible offcial of the Union shall publicly order such

17 Union's members to cease engaging in such a work stoppage.

18 16.3 Any employee who commits any act prohibited in ths Aricle shall be subject, in

19 accordance with the Employer's Work Rules to discharge, suspension or other disciplinar action as may

20 be applicable to such employee.

21 16.4 Notwithstanding other provisions ofthis Aricle, no employee covered by this Agreement

22 wil be subject to discipline solely for a refusal to cross a picket line of a strke sanctioned by the

23 appropriate Central Labor Councilor by Teamsters Joint Council 28.
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1 ARTICLE 17: WAIVER CLAUSE

2 17.1 The paries acknowledge that each has had the unlimited right withn the law and the

3 opportty to make demands and proposals with respect to any matter deemed a proper subject for

4 collective bargaining. The results of the exercise of that right and opportty are set fort withn ths

5 Agreement. Therefore, the Employer and the Union, for the durtion of ths Agreement, each agree to

6 waive the right to oblige the other pary to bargain with resect to any subject or matter not speifically

7 referred to or covered in ths Agreement.

8 17.2 All letters, agreements and understadings in effect prior to the effective date of ths

9 Agreement are deemed null and void as of the effective date of this Agreement.
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1 ARTICLE 18: SAVINGS CLAUSE

2 18.1 Should any par hereof or any provisions herein contained be rendered or declard invalid

3 by reason of any existing or subsequently enacted legislation or by any decree of a cour of competent

4 junsdiction, such invalidation of such par or porton of this Agreement shall not invalidate the

5 remaing portions hereof; provided however, upon such invalidation the pares shall meet and negotiate

6 such par or provisions affected. The remaining pars or provisions shall remain in ful force and effect.
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1 ARTICLE 19: DURATION

2 19.1 This Agreement and each of its provisions shall beome effective when ratified by the

3 pares, including adoption as an ordinance by the King County Council, unless a different effective date

4 is specified, and covers the period Januar 1,2009 though December 31,2010.

5 19.2 The paries agree to initiate negotiations for a successor agreement no later than

6 June 1,2010.
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day of -l r; l, S lh ,2009,APPROVED this

By: (w: ~.
1f King County Executive
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16

17
Public, Professional and Office-Clerical Employees and Drivers,
Local Union No. 763, affliated with the International Brotherhood
of Teamsters:18
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Davidt~L
Secretary-Treasurer
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APPENDIX "A"
to the

AGREEMENT
by and between

KING COUNTY, WASHINGTON
and

PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS
LOCAL UNION NO. 763

January 1,2009 through December 31, 2010

THIS APPENDIX is supplemental to the Agreement by and between KIG COUNTY,

WASHINGTON, hereinafer referred to as the Employer, and PUBLIC, PROFESSIONAL & OFFICE-

CLERICAL EMPLOYEES AND DRIVERS LOCAL UNION NO. 763, affliated with the International

Brotherhood of Teamsters, hereinafer referred to as the Union.

28

A.1 Salary Ranges - The following Salar Ranges of the King County 10-Step Hourly

Squared Schedule below shall be in effect January 1,2009 through December 31, 2010. The cost of

living adjustment shall be as provided in A.2 below.

I CLASSD1CATION I P;:2'1
i Appraiser Assistat ¡ 41 i
i App~i~;~A-~-~;~t (A~~;;dited) ----.--.-..--...--.----r-.--46---.-ì,--...-.....---.-.-.-.--.....-.---.--.--.--.---.--.----...............-..-.-....--+-...--.-...---.-----.i
i Assessments Analyst I 53 ¡r---.----.-.-.--.-.....-.-...........-..--.-----.M.----.--.---------------.---.--...............------¡----.-....--.--------i

l.~.~.~~.~~~_:~!.~!?~~~!5!r_____._.._____._.__.__._______--_____L____~~_______j

i Auditor Appraser Assistat ; 41 I

L~~a~~?r~~pp~~~ A~i~~~ÙÃccr~~~~~~j~~=:=.-=~:I~~:~::~~~.-=--=J
I Auditor Appraser Assistant (Grandfathered) ! 45 i

r-_A~~f~?r~App~~~~~~_:==-_~:~~-_=~::::::~~::~:--~_.~_':':':=:==r:-.::-:.~2-::-'::'-'¡i GIS Specialist - Entry ! 55 ,
r.-GIs.sp~ci~ii~.=.J~.;~~y.--..--..---.--..-----.------..........--.----.---1-------60------..-'
f'---------......---.------.----.-------.-.---.-.-.-.-._.______.._.~_...~~_M._.~____ .... ....._~-.-._~.. ...M-i-.---...M.---~-_.~~.~~-

l.s:~_~:r_~ia~~pra~~~i:!____________.....___m.___.___.__...t--..----~~---..---i
I Commercial Appraiser II ; 58 I
¡ ¿~;;~-itU;~--E ~~~ati~-;~...sp~~i;;ïi~t-----.--------..-----T-..-.--57--'-"--1

f:~~~i:i~f~:====_~-F=~=j
! Residential Appraiser i ¡ 50 ¡
r~__~..~____M._.~...~..___.______.__________.__.~~.~.___'~'_'~_'_._.'_"'__"__~'____'~'~_t~-'~"'-_~----'~'-~'~_-¡

! Residential Appraiser II I 56 I
f-.--_.---..- ..-..-.......--....--...-------.-.-.---.-.---.-------.---_.---... ------.-4-.----..-.....--..-..-;
¡ Appraiser - Senior ! 63 .
LA~~~r.!\i£;~~~i~:s~~~.?~~:~:~~====~=_m:~~~=-_=r--_=~~~:-:::~-_~J
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1 A.2 Effective Januar 1,2009, the base rates of pay on the Square Table salary schedule shall

2 be increased by ninety percent (90%) of the CPI- W (September 2007 to September 2008) for all u.s.

3 Cities. In no event shall such increase be less than a minimum of two (2) percent nor greater than a

4 maximum of six (6) percent.

5 Effective January 1,2010, the base rates of pay on the Square Table salar schedule for 2009

6 shall be increased by ninety percent (90%) of the CPI-W (September 2008 to September 2009) for all

7 U.S. Cities. In no event shall such increase be less than a minimum oftwo (2) percent nor greater

8 than a maximum of six (6) percent.

9 A.3 Class Specifications - If, durng the term of this Agreement, the County revises the clas

10 specifications of any job class listed in this Appendix, the County agrees to provide the Union with

11 copies of the revised specifications, and provide an opportity to negotiate the effects.

12 A.4 Auditor Appraiser Assistant (Grandfathered) - For the duration of ths Agreement, the

13 Auditor Assistant (Grandfathered) job class shall be compensated at pay Range 45.
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1

2

MEMORANDUM OF AGREEMENT

3 Bi-weekly Payroll - If during the life of this Agreement the County adopts a biweekly payroll

4 plan, the paries agree to adopt the plan. The right to define and implement a new payroll system,

5 including but not limited to a biweekly payroll system, is vested exclusively in King County.

6 Implementation of such system may include a conversion of wages and leave benefits into hourly

7 amounts and the paries recognize King County's exclusive right to make the changes necessar to

8 implement such payroll system. The County agrees to provide ninety (90) days notice to the Union

9 and the affected employees prior to any change of payroll schedule. The County acknowledges its

10 obligation to bargain the effects of such change.
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day of Ap r-\ \I 5 llAPPROVED this , 2009.

i:ABy: .__ __~
ring County Execut e

Public, Professional and Offce-Clerical Employees and Drivers,
Local Union No. 763, affliated with the International Brotherhood
of Teamsters:

David if ~ Æ4
Secretary-Treasurer
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