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APPENDIX - B

MEMORADUM OF AGREEMENT
BY AND BETWEN
KIG COUNY AND

MEMBERS OF THE KIG COUNY COALITION OF UNIONS
ADDRESSING THE 2009 BUDGET cRIsis

WHEREAS the Cowity is expeencing a financial emergency;

WHEREAS, effective Januar 1,2009, the County wil eliminate hundreds of positions;

WHEREAS a majority of the Cowity's collective bargaining agreeents provide for
yearly increa based on 90% of the Septembe to September Urban Wage Eaer and
Clerca Worker Conser Price index (CPI);

WHEREAS the CPI has historically produced wage increases of 
betwee 2% and 3%;

WHEREAS, as the result of the national financial crsis, the County's revenues are
signficatly restrcted while, simultaneously, the CPI will dictate a cost of 

living

adjustment established at 4.88% for 2009;

WHEREAS substantially shutting down all but essential County serces for ten days
would produce signficat savings and preserve employee' COLA, mert and step pay;
and

WHEREAS the paries wil though this agreeent help to presere essetial serce and
reduce the layoffs necessar during 2009.

NOW THEREFORE, King County and the undersigned unons agree as follows.

1. The County wil substatially shut down most of its facilties on the following
days dunng the 200 calendar year requiring mandated leave by all eligible County
employees:

Friday, Januar 2, 200
Friday, Februar 13, 2009
Friday, April 10, 2009

Friday, May 22, 200
Friday, June 19,2009
Monday, July 6, 200
Friday, September 4, 2009
Monday, Octobe 12, 2009
Wednesay, November 25, 2009
Thurday, Decembe 24, 2009
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2. Employee that regularly work 80 hour in a two-week pay perod will tae the
above-reference days off, unpaid, to the extent that they are regularly scheduled to work
on those days. To the extent that one or more of the above-referenced days falls on a
regularly scheduled day off, the afected employee wil schedule alterate fulough day(s)
such that the amount of fulough equates to an 80 hour fulough. Employees that
regularly work les than 80 hour in a two week pay perod will be fuloughed on a pro-
rated basis. Regular holiday pay will not be impacted.

3. Employee in a position earng $ i 6.92 pe hour or less dunng the pay peod
of a mandated leave day may, for that mandated leave day, use their vacation leave or
accept donated vacation leave to cover their pay for that day.

4. With approval from management, employee may voluntaly donate vacation
leave to employees in a position eaing $16.92 per hour or less or below durg the pay
perod of a mandated leave day for the sole purse of helping these employees preere

. their pay durg the mandated leave. Unused donated leave wil remain with the donee

and wil not rever back to the donor.

5. Employee enrolled in the PERS 1 or PERS 2 progr who submit letters of
intent to retire to the County durng calendar yea 2009 or 2010 may, for their mandated
leave days, use vacation leave. Should any employee who submits such notice not retire
durng 200 or 2010, an additional amount of vacation, equal to the numbe of vacation
days that were used for mandated leave in 2009, will be deducted frm their leave bans

at the end of the respective calendar yea.

6. Employees may not perorm County work while on a mandated leave day or
work additional hour durng the workweek to make up for the mandated leave time.
Mandatory unpaid leave durg the County's shut-down days is non-compenable time
under the Washington Minimum Wage Act (WW A) and the Fair Labor Stadards Act
(FLSA) and will not count as hours worked towards the overtime threshold; provided that
unque issues wil be dealt with puruat to pargraph 11.

7. FLSA exempt employee may not work time in excess of a stadard schedule
durng the weeks that contain mandated leave days. FLSA exempt employee must
recrd the days and hour they worked and the days and hour they did not work durng
pay peods including a mandatory leave day.

8. Vacation and sick leave accrs wil continue during mandated leave days.

Where an employee is denied vacation time as the result of 
the Dearent's necity to

scheçule mandated leave time, the employee may ca over vacation in exces of the

cap.

9. Medical, dental, vision ~d any other insured beefits wil be wiaffected by the
mandated leave except where an employee is on unpaid status for 30 consecutive days or
more.
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10. Mandatory unpaid leave wil not cowit as a brea in serce and shall not
affect senority or step advanceent. Probationar perods wil not be impacted in that
mandatory leave days wil not add to the lengt of probation.

11. The applicable unon and deparental management will meet as necesar to
discuss any other issues related to the implementation of the mandatory leave days, with
the goal that all eligible employee wil sere equitable mandated leaves. Discuions
may include how to implement the mandated leave for employees on alterative work

schedles or par-time employees.

12. With approval from management, employees wil be pertted to tae

additional unpaid leave beyond the established mandatory leave days. FLSA-exempt
employees must take voluntar unpaid leave in full workweek increments. Houry
employees may tae voluntar unpaid leave in hourly increments. Supesors and
managers are strongly encourged to approve these requests unles opetional nees

preclude them from doing so. However, unpaid leave days should not be granted if it will
result in the need for another employee to work overime to peorm the duties that would
otherise be completed by the employee takng the unpaid leave day(s) or otherise
result in net loss of County revenue.

13. For signatory unons with contracts expired or expinng in 2009, the County
will agree to extend the COLA, merit and step wage provisions though 2010.

14. To the extent ths agreement conflcts with any provisions of collective
bargaining agreements or any County procedures or guidelines, this agreement controls.

1S. By October 30, 2008, the County wil produce to the unions a list of
fulough-ineligible classifications and work unts within the Executive Brach.
Furloughs for employees, clasifications and work units withn the Executive Brach wil
be for no less time and under circumstances not more favorable than the employees
fuloughed puruat to this Agreement. The County may make minor adjustments to the

October 30, 2008 list as needed for eror, emergent circumstances, or King County
Council action.

16. The County agrees to provide notice to all impacted County employees about
the 2009 mandatory leave as soon as practicable.

17. The County acknowledges and recgnizes that as a result of 
the shut-downs,

les work wil be perormed and that cerain delays and/or reuctons in serice may
result. Work expectations shall be commensurate with the reduce schedule.

18. The pares agree that employees fuloughed in 2009 wil recve the

equivalent of the time on fulough in fulough replacement tie. One half of the time
wil be awarded in 2010 and one half in 2011, uness the County is in an offcially
declared and Council sactioned financial emergency. Any unused furlough replacement
time wil expire at the end of the calendar year in which it was provided.

King County Coalition of Unions Regarding Furlough Days - 2009
000U0208
Page 3 156CO 1 09 _Appendix _ B _ 000U0208.pdf



19. The County commits that, with resect to the underigned paries, these
fuloughs wil avoid additional 2009 layoffs that would otherise have ben nec.
In 2009, however, the County may nee to layoff fuer employees as a result of
changed or unforesee circumstance or seasonal business needs.

20. The paries acknowledge that all paries have fulfilled their obligations to
engage in collective bargaing over the subjects contained in ths agreeent.

21. The paries acknowledge that this agreement is subject to approval by the
King County CounciL.

22. Any dispute regaring the interretation and/or application of ths Agreement
shall be handled pursuant to the ten of the applicable Union's grevance procedure;
provided that if more than one Union has the same or similar dispute, the grevances shall
be consolidated.

APPROVED ths rs
day of M ij ~ f1LK ,2008.

It .L
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