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1 AGREEMENT
2 BY AND BETWEEN
3 GRAPHIC COMMUNICATIONS INTERNATIONAL UNION, LOCAL 767M4 AND
5 KING COUNTY
6 These aricles constitute an Agreement, terms of which have been negotiated in good faith,

7 between King County and the signatory organization subscribing thereto. This Agreement shall be

8 subject to approval by Ordinance by the Metropolitan County Council of King County, Washington.

9

10 ARTICLE 1: PURPOSE

11 The intent and purpose of this Agreement is to promote the continued improvement of the

12 relationship between King County and its employees by providing a uniform basis for implementing

13 the right of public employees to join organizations of their own choosing, and to be represented by

14 such organizations in matters concerning their employment relations with King County and to set

15 fort the wages, hours, and other working conditions of such employees in appropriate bargaining

16 units provided the County has authority to act on such matters and furter provided the matter has not

17 been delegated to any civil service commission or personnel board similar in scope, structu and

18 authority as defined in Chapter LOS, Extraordinar Session, 1967, Laws of the State of Washington.

19 Wherever words denoting a specific gender are used in this Agreement, they are intended and

20 shall be construed so as to apply equally to either gender.
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1 ARTICLE 2: UNION RECOGNITION AND MEMBERSHIP

2 Section 1. The County recognizes the signatory organization as representing those employees

3 whose job classifications are listed in the attached wage Addendum.

4 Section 2. Union Membership. It shall be a condition of employment that all employees

5 covered by this Agreement who are members of 
the Union on the effective date of this Agreement

6 shall remain members and those who are not members on the effective date of this Agreement shall,

7 on the thirtieth (30th) day following the effective date of this Agreement, become and remain

8 members in the Union or pay an agency fee. It shall also be a condition of employment that all

9 employees covered by the Agreement and hired on or assigned into the bargaining unit on or after its

10 effective date shall, on the thirtieth (30th) day following the beginning of such employment, become

11 and remain members in the Union or pay an agency fee.

12 Section 3. Nothing contained within this Aricle shall require an employee to join said Union

13 who can substantiate they hold genuine religious beliefs or tenets which object to membership in the

14 Union, in which case an amount of money equivalent to the regular Union dues and initiation fee

15 shall be paid to a nonreligious charty mutually agreed upon by the employee affected and the

16 bargaining representative to which such employee would otherwse pay the dues and initiation fee.

17 The employee shall furnish proof that such payment has been made every thirty (30) days.

18 Section 4. All initiation fees and dues paid either to the Union or charty shall be for non-

19 political puroses.

20 Section 5. Dues Deduction. Upon receipt of a wrtten authorization individually signed by a

21 bargaining unit employee, the County shall have deducted from the pay of such employee the amount

22 of dues as certified by the secretar of the signatory organization and shall transmit the same to the

23 treasurer of the signatory organization.

24 Section 6. The signatory organization shall indemnify, defend, and hold the County harless

25 against any claims made and against any suit instituted against the County on account of any check-

26 off of dues for the signatory organization. The signatory organization shall refud to the County any

27 amounts paid to it in error on account of the check-off provision upon presentation of proper evidence

28 thereof.
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1 ARTICLE 3: MANAGEMENT RIGHTS

2 The management and the direction of the work force is vested exclusively in King County

3 subject to the terms of this Agreement. AlJ matters not specifically and expressly covered or treated

4 by the language of ths Agreement may be administered for its duration by the County in accordance

5 with such policy or procedure as from time to time may be determined.

6 Section 1. The Còunty will not aid, promote, or finance any labor group or organization

7 purporting to engage in collective bargaining or make any agreement with any such group or

8 organization which would violate any rights of 
the Union under this contract.

9 Section 2. It is recognized that the Employer retains the right, except as otherwse provided in

10 this Agreement, to manage the affairs of the County and to direct its work force. Such functions of

lIthe Employer include, but are not limited to:

12 A. recruit, examine, select, promote, transfer and train Employees of its choosing, and

13 to determine the times and methods and means of such actions;

14 B. assign and direct the work; assign overtime, develop and modify class

15 specifications as well as assignment for the salar range for each classification, and allocate positions

16 to those classifications; determine the methods, materials and tools to accomplish the work; designate

17 duty stations and assign Employees to those duty stations;

18 C. reduce the work force due to lack of work, funding or other cause consistent with

19 effcient management and procedures, discipline, suspend, demote, or dismiss non-probationar

20 Employees for just cause and discharge probationar Employees at will; and

21 D. establish reasonable work rules; assign the hours of work and assign Employees to

22 shifts and"days off.
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1 ARTICLE 4: HOLIDAYS

2 AU employees shall be granted the following holidays with pay:

3

4 New Year's Day Januar 1st

5

6

Marin Luther King, Jr.'s Birtday Third Monday in Januar

Presidents' Day Third Monday in Februar
Memorial Day Last Monday in May
Independence Day July 4th

Labor Day First Monday in September
Veteran's Day November I I th

7

8

9

10

It

12

13

14

Thansgiving Day Fourth Thursday in November

Day after Thansgiving

Chrstmas Day December 25th

15 and any designated by public proclamation of 
the chief executive of the state as a legal holiday.

16 Whenever a holiday falls upon a Sunday, the following Monday shall be observed as the

17 holiday, and any holiday fallng on a Saturday shall be observed on the preceding Friday.

18 Holidays paid for but not worked shall be recognized as time worked for the purpose of

19 determining weekly overtime.

20 Work performed on holidays shaU be paid at one and one-half (i -112) times the regular rate in

21 addition to the regular holiday pay_

22 All holidays shall be observed in accordance with R.C. W. i. i 6.050, as amended.

23 Each employee shall receive two (2) additional personal holidays to be administered though

24 the vacation plan. One day shall be accrued on the first of October and one on the first of November

25 of each year. These days can be used in the same maner as any vacation day eared.

26 if other County employees receive more holidays than set forth in this Article, employees

27 covered by this Agreement shall receive the additional holidays.

28 When a holiday is normally observed by King County on a Monday which is an employee's
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1 normally scheduled day off, the holiday shall be observed on the immediately following Tuesday.

2 When a holiday is observed on a Friday which is an employee's normally scheduled day off, it shall

3 be observed on the immediately preceding Thursday.

4 Paid holidays, including personal holidays, consist of the employee's regularly scheduled

5 hours not to exceed eight (8) hours. Employees scheduled for four (4) ten (10) hour days per week

6 wil be paid for eight (8) hours ofhoJiday pay and may elect to use two (2) hours of vacation pay.
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ARTICLE 5: VACATIONS

Section 1. All regular full-time and par time employees shall accrue vacation benefits

according to the following table:

Length of Service Annual Leave in Days
Accrued per Year of Service

Upon Hire through end of year 5 12

Upon beginning of year 6 15

Upon beginning of year 9 16

Upon beginning of year I I 20

Upon beginning of year 17 21

Upon beginning of year 18 22

Upon beginning of year 19 23

Upon beginning of year 20 24

Upon beginning of year 2 I 25

Upon begining of year 22 26

Upon beginning of year 23 27

Upon beginning of year 24 28

Upon beginning of year 25 29

Upon beginning of year 26 and beyond 30

Section 2. Employees who are eligible for vacation leave wil accrue vacation leave from

their date of hire.

Section 3. Full-time regular employees may accrue up to sixty (60) days vacation. Par-time

regular employees and eligible temporar employees may accrue vacation leave up to sixty (60) days

prorated to reflect their normally scheduled workweek. Such employees shall use vacation leave

beyond the maximum accrual amouf!t prior to December 31 of each year. Failure to use vacation

leave beyond the maximum accrual amount will result in forfeiture of the vacation leave beyond the
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1 maximum amount unless the Division Manager or designee has approved a carover of such

2 vacation leave because of cyclical workloads, work assignents or other reasons as may be in the

3 best interests of the County.

4 Section 4. Vacation benefits for regular par-time employees wil be established based upon

5 the ratio of hours actually worked (less overtime) to a standard work year.

6 Section 5. During the first six months of service, employees eligible to accrue vacation leave

7 may, at the Division Manager's discretion, use any accrued days of vacation leave as an extension of

8 sick leave. If an employee does not work a fun six months, any vacation leave used for sick leave

9 must be reimbursed to the county upon termination.

10 Section 6. The Division Manager shall be responsible for scheduling the vacations of 
his /her

11 employees in such a maner as to achieve the most efficient functioning of 
the deparent of the

12 County service. No person shall be permitted to work for compensation for the County in any

13 capacity during the time ofhis/er paid vacation from the County service.

14 Section 7. Any person who is eligible to take accrued vacation leave and separtes from

15 County service and who has not taken his or her eared vacation, shall receive the hourly equivalent

16 of salar for each hour of eaed vacation based on the pay rate in effect for such person on the last

17 day actually worked. When separtion is caused by death of an employee, payment shall be made to

18 the estate of such employee, or in applicable cases, as provided by RCW, Title 1 i.
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1 ARTICLE 6: SICK LEAVE

2 Section 1. Every regular ful-time and par-time employee shall accrue sick leave benefits at a

3 monthly rate equal to 0.04616 for each hour in pay status exclusive of overtime or comp time up to a

4 maximum of eight (8) hours per month; except that sick leave shall not begin to accrue until the first

5 of the month following the month in which the employee commenced employment. The employee is

6 not entitled to sick leave if not previously eared.

7 There shall be no limit to the hours of sick leave benefits accrued by an eligible employee.

8 Section 2. Sick leave may be applied to absence caused by ilness or injury of an employee.

9 Sick leave may be used for medical, dental or ocular appointments when absence during work hours

10 for this purpose is authorized by the Division Manager. In any instance involving use of a fraction of

11 a day's sick leave, the minimum charge to the employee's sick leave account shall be one-half (l/2)
12 hour. The deparment head shaH be responsible for control or abuse of the sick leave privilege. The

13 employee may be required to furnish a certificate issued by a licensed health physician or other

14 satisfactory evidence of ilness to the appointing authority.

15 Section 3.
16 A. For purpses of this section, immediate family means: grandparent, grdchild,

17 parent, spouse, domestic parer, child, stepchild, son-in-law, daughter-in-law, and siblings of the

18 employee, spuse, or the employee's domestic partner, and any persons for whose financial or

19 physical care the employee is principally responsible.

20 B. Sick leave may be used to care for an immediate family member in accordance

21 with King County Personnel Guidelines 14.4.3.F(6)

22 C. Family and Medical Leave. Bargaining unit members shalI be granted benefits

23 consistent with all provisions of the King County Family and, Medical Leave Act (KCFML), KC.C.

24 3.12.220(1). This includes but is not limited to eligibility requirements, terms, conditions and

25 restrictions.

26 D. In the application of any of the foregoing provisions, when a holiday or regular day

27 off falls within the prescribed period of absence, it shall not be charged.

28 Section 4. Sick leave shall not be used in lieu of vacation, but vacation may be used in lieu
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1 of sick leave, after accrued sick leave has been exhausted.

2 Section 5. Workers' Compensation. If an employee is injured on the job and requires

3 immediate medical treatment, the employee will be compensated in full for the rest of the workday

4 without being required to use sick leave or vacation leave. The employee can use accrued sick leave

5 if the injur requires the employee to miss any scheduled workdays in the first thee calendar days

6 after the injur. Workers' Compensation Payments begin on the fourt day afer the injur and

7 continue durng the period of disability. If the employee's disability period extends beyond 14

8 calendar days, then accrued leave taken wil be reimbursed as determined by the Safety and Claims

9 . Management Section. Sick leave pay may be used to supplement industral insurance benefits in an

10 amount that is necessar to maintain the employee's regular net pay. Any eared vacation leave may

11 be used in a like maner after sick leave is exhausted.

12 Section 6. Termination of an employee's continuous service, except by reason of temporar

13 lay-off for work or fuds, shall cancel all sick leave accrued to the time of such termination. Should

14 the employee resign in good standing and return to County employment within two (2) years, he or

15 she shall have accrued sick leave restored. No payment shall be made to any employee for unused

16 sick leave accumulated to his or her credit at the time of termination or employment, regardless of the

17 reason therefore, except as provided for in KCC 3.12.220(F). The date of termination of employment

18 s~ali be considered as the date certified by the deparent head as the last day worked and shall not

19 include the equivalent time involved in any overtime or vacation payoff made at the time of

20 termination. The provisions of this rule include termination of service by death.

21 Section 7. Sick leave because of an employee's physical incapacity wil not be approved

22 when the injury or ilness is directly traceable to employment other than with the County of Kig.

23 Section 8. Information about Employee Assistance Progrms (EAP) offered by the County

24 wil be available to employees.

25 Section 9. King County wil reimburse those employees who have at least five (5) year

26 service and retire as a result of length of service, or who terminate by death, thirty-five percent (35%)

27 of their unused sick leave. All payments shall be made in cash, based on employees base rate, and

28 there shall be no deferred sick leave payments. Retirement for the purpses of this Aricle shall
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1 mean any employee who at the time of termination is eligible to begin receiving benefits immediately

2 under the Public Employees Retirement System.

3 Section 10. Bereavement Leave. All employees eligible for leave benefits are entitled to

4 thee paid days per incident of bereavement leave due to the death of an immediate family member.

5 An employee who has exhausted his or her bereavement leave may use up to thee days of

6 sick leave for each instace when death occurs to an immediate family member. If no sick leave

7 benefit is authorized or exists for the employee, then the Division Manager may approve leave

8 without pay. Holidays or regular days off fallng within the prescribed period of absence will not be

9 charged against bereavement pay entitlement.

10 Section 11. Donation o/Vacation and Sick Leave Hours.

11 A. Vacation leave hours.
12 1. Any full-time regular employee or par-time regular employee, who is

13 employed at least half-time and receives vacation and sick leave may donate a portion of his or her

14 accrued vacation leave to a full-time regular employee or par-time regular employee who is

15 employed at least half-time and receives vacation and sick leave. Such donation will occur upon

16 wrtten request to and approval ofthe donating and receiving employees' deparent director(s),

17 except that requests for vacation donation made for the purposes of supplementing the sick leave

18 benefits of the receiving employee shall not be denied unless approval would result in a deparental

19 hardship for the receiving deparent.

20 2. The number of hours donated shall not exceed the donor's accrued vacation

21 credits as of the date of the request. No donation of vacation hours shall be permitted where it would

22 cause the employee receiving the transfer to exceed his or her maximum vacation accrual.

23 3. Donated vacation leave hours must be used within ninety (90) calendar days

24 following the date of donation. Donated hours not used within ninety (90) days or due to the death of .

25 the receiving employee shall revert to the donor. Donated vacation leave hours shall be excluded

26 from vacation leave payoff provisions contained in this Agreement. For puroses of this section, the

27 first hours used by an employee shall be accrued vacation leave hours.

28 B. Sick leave hours.
Graphic Communications International Union, Local 767M - Print Shop - Graphic Communications; Department of
Executive Services (Facilities Management Division)
January I, 2008 through December 31,20/0
230COl08
Page /0



1 1. Any full-time regular employee or par-time regular employee who is

2 employed at least half-time and received vacation and sick leave may donate a portion of his or her

3 accrued sick leave to a fun-time regular employee or part-time regular employee who is employed at

4 least half-time and receives vacation and sick leave, upon wrtten notice to the donating and receiving

5 employees' department director(s).

6 2. No donation shall be permitted unless the donating employee's' sick leave

7 accrual balance immediately subsequent to the donation is one hundred (l00) hours or more. No

8 employee may donate more than twenty-five (25) hours of his or her accrued sick leave in a calendar

9 year.

10 3. Donated sick, leave hours must be used within ninety (90) calendar days.

11 Donated hours not used within ninety (90) days or due to the death of the receiving employee shall

12 revert to the donor. Donated sick leave hours shall be excluded from the sick leave payoff provisions

13 contained in this Agreement, and sick leave restoration provisions contained in this Agreement. For

14 purposes of this section, the first hour used by an employee shall be accrued sick leave hours.

15 C. All donations of vacation and sick leave made under ths Agreement are strctly

16 volunta. Employees are prohibited from soliciting, offering or receiving monetar or any other

17 compensation or benefits in exchange for donating vacation or sick leave hours.

18 D. All vacation and sick leave hours donated shall be converted to a dollar value

19 based on the donor's straight time hourly rate at the time of donation. Such dollar value will then be

20 divided by the receiving employee's hourly rate to determine the actual number of hours received.

21 Unused donated vacation and sick leave shall be reconverted based on the donor's straight time

22 hourly rate at the time of reconversion.

23 Section 12. Family Care. To the extent Washington State law provides more extensive

24 benefits for use of paid leave for family care, the Union and the County agree that state law shall

25 prevaiL.

26

27

28
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1 ARTICLE 7: WAGERATES

2 Section 1. Wage rates effective Januar 1, 2008 shall be in accordance with the job

3 classifications and ranges in the wage Addendum of this Agreement.

4 Section 2. Effective Januar i, 2009, rates in effect on December 31,2008 shall be incread

5 by 90% of the increase from September, 2007 to September, 2008 in the United States City Average

6 Consumer Price Index for Urban Wage Earers and Clerical Workers (the U.S. CPI-W); provided,

7 however, that the amount produced by application of the foregoing shall not be less than two percent

8 (2.0%) nor greater than six percent (6.0%).

9 Section 3. Effective Janqar i, 20 i 0, rates in effect on December 31, 2009 shan be increased

10 by 90% of the increase from September, 2008 to September, 2009 in the United States City Average

11 Consumer Price Index for Urban Wage Earers and Clerical Workers (the U.S. CPI-W); provided,

12 however, that the amount produced by application of the foregoing shall not be less than two percent

13 (2.0%) nor greater than six percent (6.0%).

14 Section 4. While it is the prerogative of the management of the Information and

15 Telecommunications Services Section to determine which employees of the Print Shop wil be

16 designated as Lead and, thus, receive the premium pay, we understand and appreciate the concerns of

17 the employees currently so assigned that their lead pay not be revoked without providing an

18 opportunity to discuss the matter. The County therefore, agrees to the following:

19 1. The Information and Telecommunications Services Division Manager or designee

20 win notify the Union and the affected employee at least ten work days prior to revoking the Lead

21 status of that individuaL.

22 2. If requested by the Union, a meeting wil be scheduled to discuss the situation.

23 Scheduling of such a meeting wil not serve to delay the revocation ofthe Lead assignent.

24 3. Upon revocation of the Lead status and Lead pay, the employee will no longer be

25 required to perform the additional duties/functions associated with that Lead assignent.

26 Section 5. Temporary Bindery Worker wil be limited to 30 aggregate shifts per each six

27 calendar-month (Januar-June and July-December) as a temporar. Temporar employees receive no

28 benefits or pay in lieu of benefits unless the individual qualifies for same under the County
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1 Persoime1 Ordinance.

2 Section 6. If an employee of the Print Shop is promoted, the first-year rate wil be five

3 percent (5%) over the individual's curent rate of pay or step one of the new classification, which ever

4 is higher.

5 . Section 7.

6 A. Employees assigned to perform leadworker duties shall be paid one dollar and

7 twenty-five cents ($1.25) per hour premium for all time spent while so assigned.

8 B. Employees assigned to a second shift shall be paid a twenty-seven cents ($ 0.27)

9 per hour premium for all time spent while so assigned.

10 C. Work Outside of Classification. An employee assigned in wrting to work outside

ii of classification for a period in excess of one-half the shift, shall be paid at the rate of the higher

12 classification for all time so assigned.
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1 ARTICLE 8: OVERTIME

2 Section 1. Except as otherwse provided in this Article, employees on a five (5) day schedule

3 shall be paid at the rate of time and one-half for all hours worked in excess of eight (8) in one day,

4 exclusive oflunch period. Employees on a four (4) day schedule shall be paid at the rate of time and

5 one-half for all hours worked in excess often (10) in one day, exclusive oflunch period.

6 Section 2. Overtime shall be compensated for at one and one-half (1 -1/2) times the regular

7 rate. Overtime may be paid as compensatory time at the rate of time and one-half(I-1I2), if requested

8 by the employee and approved by the supervisor, consistent with the provisions of the County's

9 Personnel Guidelines.

10 Section 3. A minimum of four (4) hours at overtime rate shall be allowed each time an

11 employee is required to work on a normally scheduled day off. Where such overtime exceeds four (4)

12 hours, the actual hours worked shall be allowed at overtime rates.

13 Section 4. All overtime shall be authorized in advance by the deparent head or hisler

14 designee in wrting, except in emergencies. Saturday and Sunday work is not overtime when it is a

15 regularly scheduled work day for the individual crew.

16 Section 5. Required work at other than the normal scheduled working hours, or special

17 scheduled working hours not enumerated above shall be credited as such. This unscheduled and

18 emergency work wil be compensated at one and one-half (i -1/2) times the regular rate, and in the

19 event this work is accomplished prior to the normal working hours and the employee subsequently

20 works hislher regular shift, his!er regular shift shall be compensated at regular time.

21 Section 6. Work performed on holidays shall be paid at one and one-half (1-1/2) times the

22 regular rate in addition to the regular holiday pay.

23

24
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26
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1 ARTICLE 9: HOURS OF WORK

2 Section 1. The standard work week shall consist of five (5) consecutive work days not to

3 exceed eight (8) hours each and not to exceed fort (40) hours per week and shall normally be

4 scheduled Monday through Friday. The working hours of each day shall normally be between 6:00

5 a.m. and 6:00 p.m. Multiple shifts are recognized as are Alternative Work Schedules such as 4110

6 etc.

7 Section 2. The Employer and the Union agree that should a four-day work week be

8 implemented employees working said schedule wil be subject to the following conditions:

9 Work Dav - The normal workday shall not exceed ten (10) hours each and Will not

10 exceed fort (40) hour per week.

11 Work Week - Employees shall be scheduled to work four consecutive days often (10)

12 hours each, exclusive oflunch period, for a total of fort (40) hours per week.

13 Overtime - Effective following ratification of this Agreement, employees on a four (4)

14 day schedule shall be paid at the rate of one and one-half (i - i /2) times the regular hourly rate for all

15 hours worked in excess often (10) in one day or forty (40) in one week or for any work performed on

16 Saturday or Sunday when the employee's normal work schedule is Tuesday though Friday or

17 Monday though Thursday.

18 Vacations - Hourly vacation accrual rates shall not be affected upon implementation of

19 a four day work schedule. Vacation benefits shall be expended on an hourly basis (for example, an

20 employee scheduled to work ten (10) hours shall be charged with the use of 10 hours of vacation for

21 each day of vacation).

22 Sick Leave - Hourly sick leave accrual rates shall not be affected upon implementation

23 of a four day work schedule. Sick leave benefits shall be based on number of hours worked and shall

24 be expended on an hourly basis.

25 Schedulinf! - Scheduling of days and hours of work shall be the sole prerogative of the

26 employer.

27 Discontinuance - The Employer shall have the right to discontinue the four (4) day

28 work week schedule for any business or operational reason provided at least four (4) weeks pnor
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1 notification is given, after which the terms and conditions of four (4) day work week schedule

2 portions of this Agreement shall become nun and void. Nothing in this Section shall be interpreted in

3 such a way as to prevent individual employees from retuing to a five (5) day work week schedule

4 with less than a four (4) week prior notification providing such a change is mutually agreeable

5 between the employee and the Employer.
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1 ARTICLE 10: MEDICAL. DENTAL AND LIFE INSURANCE

2 King County presently paricipates in group medical, dental, and life insurace progrs. The

3 County agrees to maintain a plan during the term of this Agreement, provided that the Union and the

4 County agre that the County may implement changes to employee insurance benefits to which the

5 Joint Labor Management Insurance Committee has agreed.
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1 ARTICLE 11: MISCELLANEOUS

2 Section 1. An employee elected or appointed to an offce in a local of the signatory

3 organization shall be given a leave of absence not to exceed three years without pay upon application.

4 Section 2. The Division oflnformation and Telecommunications Services subscribes to the

5 career ladder concept and will promote from within consistent with the dictates of good management

6 practice. Position vacancies shall be filled in accordance with the King County Personnel Guidelines;

7 provided that regular employees covered by this bargaining agreement shall have notice of the

8 vacancies and the opportunity to request simultaneous consideration for advancement to openings for

9 which they qualify; provided further that hiring decisions shall be the sole province of management.

10 Section 3. The employer agrees to permit the Union to post on County bulletin boards the

11 anouncement of meetings, election of officers, and any other Union material, providing there is

12 suffcient space, beyond what is required by the County for "normal" business operations.

13 Section 4. New Technology or Equipment. In the event that the County acquires new

14 technology or off-set printing equipment, the County shall provide wrtten notice to the Union within

15 a reasonable time prior to instalation. The County agrees to meet and confer with the Union

16 regarding the introduction of such technology or equipment and any impact it may have on bargaining

17 unit work. If, as a result of the acquisition, positions are reclassified, any negotiated wage changes

18 will be retroactive to the date the operation of the new technology/equipment commenced.

19 Section 5. Re-opener. During the term ofthis Agreement, the paries agree to negotiate the

20 subject of Pension Witliolding for the GCIU Interlocal Pension Fund.
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1 ARTICLE 12: DISPUTE RESOLUTION PROCEDURES.

2 Section 1. The employer shall not discipline an employee for other than just cause.

3 Section 2. In the event the employer requires an employee to attend a meeting for purses of

4 discussing an incident which may lead to suspension, demotion, or termination of that employee, the

5 employee has the right to be accompanied by a representative of the Union. If the employee desires

6 Union representation in said marter, he shall notify the Employer at that time and shall be provided a

7 reasonable time, up to one work day, to arange for Union representation.

8 Section 3. GrievanceiArbitrationlediation. King County recognzes the importance and

9 desirability of settling grievances promptly and fairly in the interest of continued good employee

10 relations and morale and to this end the following procedure is outlined. To accomplish this, every

i 1 effort will be made to settle grevances at the lowest possible level of supervision.

12 Employees wil be unimpeded and free from restraint, interference, coercion, discrimination

13 or reprisal in seeking adjudication of their grevances.

14 A. Definition.
15 Grievance - A claim by an employee or their union that the terms of this Agreement

16 have been violated and/or a dispute exists concernng the proper application or interpretation of this

17 Agreement.

18 B. Procedure.
19 Step 1. A grievance shall be verbally presented by the aggrieved employee and

20 hislher representative, if the employee wishes, within ten (10) working days of the occurrence of such

21 grievance, to the employee's supervisor. The supervisor shall gain all relevant facts and shall attempt

22 to adjust the matter and notify the employee within ten (i 0) working days. If a grievance is not

23 presented in wrting to the next level within ten (10) working days, it shall be presued resolved.

24 Step 2. If after thorough discussion with the supervisor, the grevance has not.

25 been satisfactorily resolved, the employee and hisler representative shall reduce the grevance to

26 wrting, outlining the facts as they are understood. The wrtten grievance may then be presented to

27 the Section Manager within ten (10) workdays as stated above for investigation, discussion, and

28 wrtten reply. The Section Manager shall make his/her wrtten decision available to the aggreved
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1 employee within ten (10) working days. If the grievance is not pursued to the next higher level within

2 the following ten (10) working days, it shall be presumed resolved.

3 Step 3. If after thorough evaluation, the decision of the Section Manager has

4 not resolved the grevance to the satisfaction of the employee, the grevance may be presented to the

5 Division Manager. All letters, memorada and other wrtten materials previously submitted to lower

6 levels of supervision shall be made available for the review and consideration of the Division

7 Manager. He/she may interview the employee and/or his/her representative and receive any

8 additional related evidence which he/she may deem pertinent to the grievance. He/she shall make

9 hislher wrtten decision available withn fifteen (15) working days. The Division Manager's final

10 pre-arbitrtion response must be concurred in by the Director of the Human Resources Division

11 (HRD) of the Deparment of Executive Services. If the matter is not resolved, HRD will be the

12 Union's contact thereafter in this process. ifthe grievance is not pursued to the next higher level

13 within thirt (30) working days, it shall be presumed resolved.

14 Step 4. Ifwithin thirt (30) calendar days of the date of response provided in

15 Step three, the matter has not been resolved the grievance may be submitted to Arbitration. If

16 Arbitration has been timely requested, the paries may with mutual consent attempt Grievance

17 Mediation. The process will use a mutually acceptable mediator and conclude within 30 days after

18 the mutual request.

19 Should arbitration be necessar either after an attempt to mediate the dispute or directly after

20 Step three, the Paries shall select a third disinterested part to serve as an arbitrator. In the event that

21 the paries are unable to agree upon an arbitrator, then the arbitrator shall be selected from a panel of

22 five arbitrators furished by the America Arbitration Association or the Federal Mediation and

23 Conciliation Service, whichever source is mutually acceptable. The arbitrator wil be selected from

24 the list by both the County representative and the Union, each alternately striking a name from the list

25 until only one name remains. The par to strike first shall be determined by a coin toss. The

26 arbitrator under voluntar labor arbitration rules of the Association shall be asked to render a decision

27 promptly and the decision ofthe arbitrator shall be final and binding on both paries. No matter may

28 be arbitrated which.the County, by law, has no authority over, has no authority to change, or has
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1 been delegated to any civil service commission or personnel board, as defined in R.C.W.41.56. The

2 arbitrator shall have no power to change, alter, detract from or add to the provisions of 
this

3 Agreement, but shall have the power only to apply and interpret the provisions of this Agreement in

4 reaching a decision.

5 The arbitrator's fee and expenses and any court reporter's fee and expenses shall be borne

6 equally by both paries. Each par shall bear the cost of its own legal fees regardless of the outcome

7 of the arbitration.

8 C. Time Limits. Time limits may be extended upon wrtten consent of the paies.

9 Section 4. Alternative Dispute Resolution procedures.

10 A. Unfair Labor Practice. The paries agree that 30 days prior to fiing a ULP

t 1 complaint with the Public Employment Relations Commission (PERC), the complaining par will

12 notify the other par, in wrting, meet, and make a good faith attempt to resolve the concern unless

13 the deadline for filing with PERC would otherwise pass or the complaining par is seeking a

14 temporar restraining order as relief for the alleged Unfair Labor Practice.

15 B. Grievance. After a grevance is initially fied, the following Alternative Dispute

16 Resolution (ADR) process may be followed, with mutual consent. This process will not exceed 10

17 days:

18 1. A meeting will be arged by the Union Representative and HR Rep. (or

19 their designees) to attempt to resolve the matter.

20 2. a. The meeting will include a mediator and the afected pares.

21 b. The paries may mutually agree to other paricipants such as union and

22 management representatives or subject matter experts.

23 3. The paries wil meet at mutually agreeable times to attempt to resolve the

24 matter.

25 4. If the matter is resolved, the grievance wil be withdrawn.

26 5. If the matter is not resolved, the grevance will continue through the

27 gnevance process.

28 6. The moving par can initiate the next step in the grevance process at the
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1 appropriate times, irrespective of this process.

2 7. Offers to settle and aspects of settlement discussions wil not be used as

3 evidence or referred to if the grevance is not resolved by this process.

4 Ths Section does not supersede or preclude any use of grevance mediation later in the

5 gnevance process.
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1 ARTICLE 13: NONDISCRIMINATION

2 Section 1. The employer or the Union shall not discriminate against any individual with

3 respect to compensation, terms, conditions, or privileges of employment because of race, color,

4 religion, national origin, age, sex, sexual orientation, mental or physical disability.
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1 ARTICLE 14: SAVINGS CLAUSE

2 Should any par hereof or any provision herein contained be rendered or declared invalid by

3 reason of any existing or subsequently enacted legislation or by any decree of a cour of competent

4 jurisdiction, such invalidation of such par or portion of this Agreement shall not invalidate the

5 remaining portions thereof; provided however, upon such invalidation the paries agree immediately

6 to meet and negotiate such pars or provisions affected. The remaining pars or provisions shall

7 remain in full force and effect.
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1 ARTICLE 15: WORK STOPPAGES AND EMPLOYER PROTECTION

2 Section 1. The employer and the signatory organization agree that the public interest requires

3 effcient and uninterrpted performance of all County services and to this end pledge their best efforts

4 to avoid or eliminate any conduct contrar to this objective. Specifically, the signatory organization

5 shall not cause or condone any work stoppage, including any strike, slowdown, or refusal to perform

6 any customarly assigned duties, sick leave absence which is not bona fide, or other interference with

7 County functions by employees under this Agreement and should same occur, the signatory

8 organization agrees to take appropriate steps to end such interference. Any concerted action by any

9 employees in any bargaining unit shall be deemed a work stoppage if any of the above activities have

10 occured.

11 Section 2. Upon notification in wrting by the County to the signatory organization that any

12 of its members are engaged in a work stoppage, the signatory organization shall immediately, in

13 wrting, order such members to immediately cease engaging in such work stoppage and provide the

14 County with a copy of such order. In addition, if requested by the County, a responsible offcial of

15 the signatory organzation shall publicly order such signatory organization employees to cease

16 engaging in such work stoppage.

17 Section 3. Any employee paricipating in such work stoppage or in other ways committing an

18 act prohibited in this Aricle shall be considered absent without authorized leave and shaH be

19 considered to have resigned.
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1 ARTICLE 16: WAIVER CLAUSE

2 The paries acknowledge that each has had the unlimited right within the law and the

3 opportity to make demands and proposals with respect to any matter deemed a proper subject for

4 collective bargaining. The results of the exercise of the right and opportnity are set fort in this

5 Agreement. Therefore, the County and the signatory organization, for the duration of the Agreement,

6 each agree to waive the right to oblige the other pary to bargain with respect to any subject or matter

7 not specifically referred to or covered in this Agreement.
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1 ARTICLE 17: CONTRACTING WORK

2 The County wil not contract work which the members of the Union have historically

3 pedormed unless it is required by law or is a business necessity due to an emergency situation or to

4 augment the work force on a short term, temporar basis. Except for emergency situations the

5 County will provide notice to the Union of its intent to contract out, upon request, bargain the

6 decision and its effects of that decision. Except as provided herein, under no circumstances will the

7 County agree to any long term or permanent contracting out of bargaining unit work. Nothing in ths

8 provision will limit what the County has historically contracted out, and no jobs will be eliminated

9 due to contracting out.
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1 ARTICLE 18: REDUCTION-IN-FORCE

2 Section 1. Employees laid off as a result of a reduction of work and/or a shortage of fuds

3 shall be laid off within the classification according to county wide seniority. Employees with the

4 least amount of county wide seniority shall be laid off first; however, in the event of two (2)

5 employees having the same seniority, ability, skill and other relevant job-related factors shall be the

6 determining factors on retention.

7 Section 2. Employees laid off shall be recalled in the inverse order of layoff. those with the

8 most seniority being recalled first. In the event of a layoff where more senior employees are

9 displaced by lack of funds, curtailment of project, etc., then such employees shall be entitled to bump

10 less senior employees, the intent being that the least senior employees will be laid off first.

11 Section 3. Prior to any layoff all employees other than permanent employees in the

12 bargaining unit shall be removed from the payroll first. This shall include temporar employees,

13 student hires and probationar employees.

14 Section 4. The County agrees to notify the Union at least two (2) weeks in advance, in

15 wrting, of any anticipated reduction-in-force. Such notice shall include the names, classifications,

16 and seniority dates of all employees within the affected deparment and the names, classifications,

17 and seniority dates of employees scheduled to be laid off.

18 Section 5. Employees exercising their bumping rights must be able to qualify for the position

19 into which they propose to bump.
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1 ARTICLE 19: DURATION

2 This Agreement and each of its provisions shall become effective upon ratification by the

3 King County Council and shall cover the period Januar I, 2008 through December 31, 20 10.

4 Contract negotiations for 2008 may be initiated by either pary providing to the other wrtten

5 notice of its intentions to do so not less than thirt (30) days prior to September 1, 20 10.

6

7 day of A \.i: , 2008r~APPROVED this
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By:

King County Executive

SIGNA TORY ORGANIZATION:

1~0
Brian Earl, President
Graphic Communications International
Union Local 767M

~~~
Date
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