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MEMORAUM OF AGREEMENT

Regadig

Heath Benefits

For Represted BenefitsEligible Employees withn the

Wasewa Treatment and Trait Divisions

By and Beeen Kig CoUnty and

Techncal Employee Association

Wher, the paes have bagained in goo faith regardig heath inurce beefits for 2006,
the paes hereby agree as follows:

1. The heth car plan in effect for 2005 will,be offere for 2006. Speifcaly, ther will be
th medcal plan - the KingCae Basic, the KingCae Prferr and the Grop Heath plan

tht will be offerd to all benefit-eligible employees under the tenns se fort in ths
Agrent.

Durg the bargaig for succssr agreements coverig all four TE-rerente bagag
unts, th County wi offer these sae or substatially simlar plan as well as the '
opportity to par~ate in the wellness asent and individua action plan porton of the

Heathy IncentivesS Prgr. As son as practicable afr a ratifed contrt or an interest
arbitrtion award, employees will be placed on the new benefit plan at th level eaed in

2006 as set fort in Pargrph 17. Pendig placent into the appropriat level, employes
will rema on a substatially simlar plan to the heath plan curently in effect

2. Effective Februar 18, 2006, benefit-eligible employees will begin parcipatig in the

Heathy IncentivesSM Prgr to detne their out-of-poket expee levels for 2007 as
provided in Pargraph 17 of th Agrement. Effectve Janua 1, 2007, benefit eligible
employees wil parcipate in the progr to determe their out-of-poket expe levels for

2008. In 2008, benefit-eligible employees will pacipate in the progr to dete their

out-of-poket expens levels for 200.

3. The Heathy IncentivesSM Prgram effective Janua 1, 2007 thug Deceber 31, 2009,
,wil have the followig components:

· There wil be two benefit plan: KingCar (a prefered provider option) and Grup Heath
(a heath maitece organtion). For eah benefit pian there will be the levels of
out-of-pocket expenses: a low (gold level), medum (silver) and higher (bronz).

· The out-of-pocket expenses asiated with each of the the levels for the two plan ar

set fort in Attachment A to ths Agrement.
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. Effectve Janua 1,2007, the copay for emergency rom sece shl incr to

$100/visit (waved if admitted) on both the KingCa and Grup Heath plan. Ths copay
increase shall apply to each out-of-poket expe level in each ofthe two plan.

. In addition to the out-of-poket expnss, the plan wil have a beefit accss fee of $35
pe month Ths fee shal apply only to benefit-eligible employee coverig a spus or
domesc parer on the County's plans when tht spousdomestic paer ha aces to

medica coverae thugh hisler employer. Ths fee shl not apply to employee whose

spousdomestc paer is also a Kig County employee. The fee will be asse thugh
regular payroll deduction in two equa par ($17.50) in the first two pay periods of eah
month. To the extent allowable by law, the fee will be deduc pre-ta.

4. Definition of Completion for Earning Gold Out-of-Pocket Expense Level

The followig defis what is completion for the purse of eag the gold out-of-poket
expe leveL. The tietle for completion for the purse of eaing the gold out-of-

poket expense level for 2007 is set fort in Parph 17.

a) Current EmDlovees

Benefit-eligible employees on the payrll as of Janua 1 of ea caendar yea ar
required to complete the wellnes assessent and pacipate in an individua follow-up
progr.
Benefit-eligible employee who tae the wellness asessment by Janua 3 i and
complete an individua action plan by June 30 will be eligible for the gold out-of-poket
leveL. If an employee cover a spusdomesc paer on the medica pla th
spusdomesc parer mus also tae the welles assment by Janua 31 and
complete an individua action plan by June 30. For purse of ths Agreement, an

employee wi be conSidere to have completed their individua acon pla an in tu

quaif for the gold out-of-pocket expns level by tang the specific actions asiat

with their ri profile outned below.

Bas on the da provided in the welless asssent, Hars HeathTreds, Inc. wil
assign employees and spousdomesc parers who tae the welln asent one of
the risk profies: low, moderte, or high. Completion requients to att the gold

out-of-pocket expens level ar as follows:

. Low Risk Profile Partcipants: Fil out an online or papr log of activities for eight
(8) weeks and retu the completed log to Hars HeathTrends.Parcipation mus
commence no later than Marh is and the log must be retued to Has HeathTreds
no later th June 30.

. Moderate Rik Profie Partcipants: Accept at lea thee (3) coachig telephone

cas frm a health coach at Has HealthTreds for a period of at lea niet (90)

days. The 90-day time period begi with the first coahig caL. The 90-day peod
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wil be extended as neeed until the pacipant parcipates in th coacg calls.

Parcipation mus be commenced no late than Marh 15 and the th (3) coaching

cas over a peod of at leas 90 days mus be complete no late th June 30.
'Modere risk profie membe wil be eligible and encourged to receive an adtiona
thee months of coaching at no expnse.

· High Rik Profie Partcipants: Acct at lea th (3) coahig telephone cas

frm a heath coach at Hars HeathTreds for a period of at lea ninety (90) days
Parcipation mus be commenced no later than Marh 15dt and the th (3) cohig

cals over a peod of at lea 90 days must be completed no late th June 30dt. High-

risk profie membe wiD be eligible and encourged to reive an addiona nie

months of coacmng at no expense.

No other penaized actions ar reuied of parcipats other than those identied
above.

b) New Hires

Employees hi or who beome benefits-eligible afr Janua 1 of each caendar yea
ea the gold out-of-pocket expens level by completig the wellness assessent with
foureen (14) days of attendig New Employee Orientaon. Their spousdomestic
paer mus also complete the wellness asesment within four (14) days of 

th
employee's attdace at New Employee Onentation for the cover famy members to
receive the gold out-of-pocket expense levc:L.

e) Effec of AddinelroDDinl! a SoouseJomestic Parter after Januar 1 of eaeh vear

· Adding: If an employee adds a spuse/domesc parer af Janua 1 of any
caenda yea, the spusdomestic parer will automacaly reve befits at th

employee's eared out-of-poket expee level for the reaider of tht beefit year.

· Dropping: If an employee drps a spusdomesc paer af Janua i of any
caenda year, the employee-will remain at the out-of-poket expens level both
employee and spusedomestc paer had eaed for the remaider of the befits
yea.

d) Return from UnDaid Leave of Absence

An employee who retu to work from an unpad leave of absnce in exces of th

days and who has exhusted ms/er FMA and KC FMA leave entidement will be
trte as a new hir (and cover under the rues set fort in pagrh 2(b) above) when
the employee retu to actve sttu.

e) Out Out of Medcal RetumÎD2 to Medical Insurance Covera2e

Employees wh ar retung to County medical plan af having opte out of medca
ince will be placed in the out-of-poket expe level that they eaed for tht
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benefit yea. If they are coverig themselves and their spouse/domestic paer, they wi
be placed at the out-of-poket,expee level that both the employee and the

spusdomestic paer eaed for tht year.

t) COBRAetees

Any employee who purchas the plan as a retiee or a paicipant who purcha the pla
under COBRA wi be eligible for the sae out-of-poket expe level as they ha
eared while in active employment.

5. Critena for Eag Siler Out-of-Pocket Expense Level

Employees who tae the wellnes asssment by June 30 but who do not complete an
individua action plan will be eligible for the silver out-of-poket expens level. If an
employee covers a spouse/domesc parer on the medica plan the spusdomesc pa
must also tae the wellness assment by June 30 for both to be eligible for th silver out-of-
poket expens leveL.

6. Criteria for Earning Bronz Out-or-Pocket Expense Level

Employees who do not tae the welless asment by June 30 will be eligible for the
bronze out-of-poket expe leveL. If an employee covers a spousdomestic paer on th
medica plan and th spuse/domestic parer does not tae the welless assement by June
30, both the employee an the spousdomestic parer will be eligible only for the bronze
out of pocket expenss leveL. .

7. Appea

At the end of July, Har HeathTrends will provide report deteg the completon of
the wellness assments and individu action plan by employee aid their
spouses/domestc parers. Employees who disagree with the repo may appe tht
deteinaon dircty with Hars HealthTrends durng the month of Augu Employe
may also request a review and preent any suportg documentation to the Kig County
Benefits and Retirment Oprations Secon (BROS) of the Fince and Business Opons
Division of th Deparent of Executve Serce. Either th Union or BROS may brg an
isue requig resolution to a Labor Management Ince Commttee tht the County an
TEA will form to review and determe if fuer acon, includin referr to a different

foru, is approprate.

8. Wellnes Assesment & Personalid Follow-up Prgrams

Completon of the wellnes asessment an peonalized follow-up progr sh be dOe on
employees' own (i.e., non-work) tie; non-work tie includes employees break and lunch
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peod as well as before and afr work. Employee may use County-issed equipment suh
as comput and phones to complete their welles asseent and follow-up progr.

9. The pares acknowledge tht imprvements and inovatons in the heath ca deliver

systm may ocur dmg the term of ths Agrment tht wi improve the pla design and
support the prgr goals, which ar to improve the heath of employe an their falies
and to decre the incras cost of health inurce beeen 2007-200 by one-th. Th
pares agre th new featu may be added dug the ter of ths Agrment to improve
the plan design and to support the progr's goal. The paes fuer agee tht, upon
mutu agment, th plan may be modfied to tae advatage of improvements and

inovations consistent with the prgr goals. In addition, the County will develop method

of monitorig the progr's progr in meetig its overl goals. If the progr is not
havig the desir effects, the paes ag to exlore and implemen effecve plan desgn
chages to improve the progr's succes.

10. Confidentiality ofInformatioD

Employees may be reuird to complete the releae set fort in Atthment B to ths
Agrment to allow for the development of an employee's inividua acon plan Al

individua heath inormation collecte in any of the heath ca progr outined herin
will be held by a vendor exter to the Cowity in acrd with stct adernce to the
Heath Ince Portbilty and Accuntabilty Act (lAA) gudelies, regardles of
whether the vendor(s) are cover entities under HI AA. For pmpse of ths Agrent,
the individualy identifiable inormtion frm the Welless Asssst and inividua acon
plan will be consider protecte under HI AA. Employee do not have to aner ever
question on the wellnes asessent. However, they are encourged to anr as may
questons as possible so Hars HealthTrends ca provide an approriate individua action
plan.

11. Denta & Vision Insurance Benefits

The paes agee to extend the curent plan design without chanes in covere durg th
term of ths Agreeent. The County retns th right to chage plan adsttors, ba

upn competitive biddig procedures.

12. Reti

The pares agr tnt for the durtion of ths Agrment retirees will contiue to have
avajlable, under the sae conditions tht exist presetly, the sae plans as offered to actve

, employees. The County will explore possible pacipaton by retis in some or al asct

of the Healthy IncentivessM Progr.

Technical Employ Association -(424) Wa.tewater ir~aïme;,tD¡:iijön. 'jJe¡;iii-õj¡¡-l Reso;-,&'--
Parks, Staf and Supervisor Unit
Technical Employ Association -(425) Demet of Transportation - Staff an Supisors
424&425UOI06
Page 5 of7 426_ 424&425UOI06_scsg.pdf



13. VEDA

Effectve Janua i, 2007, bargaiing unts may opt into pacipation in the Volunta
Employee Beneficiar Associaton (VBA), whch is a ta-exempt tr authonz by

Inte Revenue Code Section SOl(c )(9). The County's understadig is th if a bag
unt opts to parcipae in the VEB,A, all employee in positions cover by the bag
unt must pacipate. if the Inte Revenue Servce code allows for individua choice suh

right to choice sh be included as pa of the VEBA plan offered.

If a retig employee is in a barainig unt th ha opted to parcipat in the VEBA plan
the County will trsfer fuds eq to tht parcipatig employee's cah-ut of eligible,

compensable sick leave ta-fr to a VEBA tr acunt on that employee's behalf at hisler
retiment These fuds will be trerred to the VEBA tr accunt in lieu of the reguar
cah-out to the employee, not in addition to the reguar ca-out subsequent to any
individua choice se fort abve.

The pares age to repe th Agrement in the event the Intern Revenue Servce alte
its VEBA plan rues.

14. Total Agreement

Ths Memoradm of Agrent comprises the entie Agrement of the pares with re
to the matt cover herin and no agment, stment or promise mae by any pa
tht is not included with ths memoradum shl be binding or valid. Th Agrent may
be modfied or amde only by a wrn amendment executed by all paes hereto. The
pares agre th ths is pa of overa bagaig on succesor agrents. TE doe not
ag by ths Agrent to be plac on the benefit plan unti and uness there is an
ageeent or an awa to that effec. However, TEA doe agee to the contolD of 

the pla
and the eligibilty requiements set fort herein. Ths Agreeent may not be us as
evidence at any inte aritrtion tht TEA ha accepte placment on the plan

15. Severabilty

The provisions of th Agreeent ar intended to be severable. If any te or provision of
ths Agrement is deemed ilegal or invalid for any rean, such ilegalty shal not afec the
validity of the remaider of ths Agreement

16. Term of this Agment

This Agrment shal be in effectve from Januar i, 2006 thugh December 31, 2009.
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17. Timelie for completion for the purposes of earning the gold level of out-of-pocket
expenses for 2007

Effectve Febru 18, 2006, employee may begin completig the welles asment. If

an employee and coverd spuse/domesc paer have completed the wellnes asent
by Ma 6, 2006 on line (or by Febru 24 ifby papr) and complet their individua
acton plan (plan as desribe in Parph 4 above) by July 31, 2006, the employee will

. be eligible for the gold level of out-of-pocket expenses.

Employe and their covere spusdometic paer have unti July 3 i, 2006 to complet
the wellness asessent to be eligible for the silver level of out-of-pocket expe.

For Techncal Employees Association:

~A .l~ j
E' . T2..41tr Ttr~ L
President l

L~ Ii& Á
Date I ,/

For King County:

~/4 /6l
Date I i
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