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8 ARTICLE 1: PREAMBLE

AGREEMENT BETWEEN

KIG COUNTY

AND

TECHNICAL EMPLOYEES ASSOCIATION

. Departent of Transportation - Supervrs

9 These Arcles constitute an Agreeent betwee King County (County) and the Technca

10 Employee Ass()ciation (hereinafter refered to as the "Association" or ''TEA''.)
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1 ARTICLE 2: ASSOCIATION RECOGNITION AN MEMBERSHIP

2 2.1 Reco1!nition: The County recgnzes the Association as the exclusive bargaining

3 reresentative with respet to wages, hour and workig conditions of employment for all

4 Supesory employees in the Desgn and Constrction section of the Trait Division of the

5 Deparent of Trasprttion, excludig manager, confidential employee, short ter tempora

6 employees and all other employees of the employer. Ths agreeent cover one bargaining unt.

7 2.2 Association Membership: It shal be a condition of employment that all employees

8 covered by this Agreeent who are member of the Association in good stading on the effective

9 date of this Agreeent shall remai member in good standing or pay an agency fee. It shall also be à

10 condition of employment that all employees covered by ths Agreeent and hired or assigned into the

11 bargaining unit after its effective date shall, on the thirtieth (30) day following the beginning of such

12 employment, become and remain member in good standing in the Association or pay an agency fee.

13 Failure by an employee to satisfy the above pargrph of ths section shall constitute just cause for

14 dismissal provided TEA notifies the County and the affected employee of its intent to seek dismissal

15 of the affected employee within thirty days of making a request for dismissaL. At the expiration of

16 thrty days notice, TEA may request dismissal in wnting. Discharge must occur within th days of

17 such request.

18 2.3 Exemption: Nothing contained in 2.2 shall require an employee to join the Assciation

19 who objects to membership in the Association on the grounds of a bona fide religious objection, in

20 which cae the employee shall pay an amount of money equivalent to the regular Association dues

21 and initiation fee to a non-religious charty or to another chartable organization mutually agr upon

22 by the employee affected and the bargaining representative to which the employee would otherise

23 pay the dues and initiation fee. The employee shall furnish wrtten proof that such payments have

24 bee made. If the employee and the Association are unable to agree on the charty the Public

25 Employment Relations Commission shall designate the charty.

26 2.4 Dues Deduction: Upon recipt of wrtten authorization individually signed by an

27 employee, the County shall have deducted from the pay of such employee the amount of dues as

28 cerfied by the secretar of the Association and shall transmit the same to its treaurer. The
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1 Employer shall notify the Association of changes in employment statu on a monthy basis.

2 2.5 Indemnification: The Association will indemfy, defend and hold the County hanles

3 against any claims made and against any suit intituted agait the County on account of any check-.

4 off of dues for the Assciation. The Association agree to refud to the County any amounts paid to

5 it in err on account of the check-off provisions upon presentation of proper evidence thf.

6 2.6 Maintenance of Workin1! Conditions: The County recgnzes its obligation to negotiate

7 wages, hour and working conditions with TEA.
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1 ARTICLE 3: RIGHTS OF MAAGEMENT

2 The management of the County and the direction of the work force are vested exclusively in

3 the County, except as may be limited by the expres wrtten ters of ths Agreeent
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1 ARTICLE 4: WAIVR AN COMPLETE AGREEMENT

2 4.1 The Agreeent expresed herein in wrtig constitutes the entire Agreeent betwee the

3 paes and no expre or implied or onil statements shall add to or superede any of its provisions.

4 4.2 The paries acknowledge that durng the negotiations which reulted in ths Agrent,

5 each had the unimited right and opprtity to make demands and proposas with rest to any

6 subject. or matter approprate for collective bargaining, and that the undertading and agrents

7 arved at by the paries after the exercise of that right and opportty are set fort in ths Agrement.

8 Therefore, the County and TEA, for the life of this Agreeent, each voluntarly and unqualifiedly

9 waive the right and each agrees that the other shall not be obligated to bargain collecvely with

10 repect to any subject or matter.

11 4.3 Modifcation: Should the paries agree to amend or supplement the ters of ths

12 Agreement, such amendments or supplements shall be in wrting and effective when signed by the

13 pares.
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1 ARTICLE 5: DISCIPLINE AND PROBATION

2 5.1 Discipline: The County may discipline an employee for just cause. Discipline may

3 include, but is not limited to, veral or wrtten repriands, delayed salar step incre, demotion,

4 disciplinar trfer, susions without pay and/or discharge of the Employee.

5 Prior to any disciplinar action beig taken an investigation will be conducted. The Employee

6 will be advised of the basis of any disciplinar action and given the opportty to respond prior to

7 the implementation of the discipline. The tye and severty of disciplinar action wil be consistent

8 with the natue and severty of the behavior that led to the discplinar action. In deternig

9 appropriate disciplinar action, The County will also consder mitigating circumstaces, which may

10 include the Employee's work record. Probationar and Ter Limited Employee are not subject to

11 the defitions or provisions in this Aricle.

12 5.2 Probation: New Employees, including those new to a position, shall be subject to a six

13 (6) month probationar perod. Employees who have bee assigned to a position as an acting or TLT

14 shall be provided credt for such time toward ths perod, at the discretion of the appointing authority.

15 A probationar perod maybe extended beyond six (6) months, but no more than 12 month, upon

16 agreement of the County, the employee, and the TEA.

17 5.3 Probationarv period UDon Promotion: An employee who does not successfully

18 complete the probationar period in a position to which the employee has been promoted shall be

19 restored to the employee's former position, former salar, and all other benefits to which the

20 employee would have been entitled if the promotion had not occured if the former position is still

21 vacant (has not been offered and accepted by an applicant), and the position stil exists. If the former

22 position is unavailable, the individual wil be offered any vacant Trasit TEA represented position for

23 which they meet the essential qualifications for the classification and the specfic clasifications for

24 the position. If they refue to accept an offered position in a lower pay range than the position they

25 initially vacated, they wil be laid off If they accept a lower rage position, they will have recl

26 rights to the next available position of the rage they had at the time of the initial tranfer. If they

27 refuse to accet a position of equa rage and similar duties (to the position origially vacated) for

28 which they meet the esential qualifications, they wil be placed on the reall list for two yea.
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1 Provided fuer, there are no reverion nghts if the employee is discharged for cause.
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1 ARTICLE 6. GRIEVANCE PROCEDURE

2 6.1 Nature of the Procedure: Any dispute betwee the County and TEA, or betwee the

3 County and any employee cover by ths Agreeent conceng the intertation, applicaon, clai

4 of brech or violation of the express ters of ths Agreeent shall be deemed a grevance.

5 Ever effort wil be made to sette grevances at the lowest possible level of supesion.

6 Employees wil be unmpeded and free from restrint, coercion, discrimination, or reprisa in sekig

7 adjudication of their grevance.

8 The County wil attempt to hold grevance heangs durng nonnal working hour. Employee

9 involved in such grevance heargs durng their normal County workng hour shall be allowed to do

10 so without sufferng a loss in pay, including the greving employee, any employee involved as a

11 witness and/or any employee representing TEA.

12 Unless otherwise indicated, days in this Aricle wil mea calendar days. Any time limits

13 stipulated in the grevance procedure may be extended by mutual agreement in wrting. If the County

14 fails to respond within the designated time frames, TEA may, at its option, continue to demand a

15 response, or pursue the grevance to the next step of the resolution process.

16 6.2 Grievance Steps: A grevance in the interest of a majority of the employees in the

17 bargaining unit shall be reduced to writing by TEA and may, at its discretion, be introduce at Step 2

18 of the grevance procedure withn twenty-one (21) days of the alleged violation or with twenty-one

19 (21) days of when TEA reasnably should have known of the alleged violation.

20 A grevance shall be procesed in accordance with the following procedure:

21 Step 1- A grevance shall be submitted in wrting by TEA or the employee, within twenty (21)

22 days of the alleged contract violation or with twenty-one (21) days of when TEA reasnably should

23 have known of the alleged violation to the greving employee's immediate supersor. The grevance

24 shall include a descrption of the incident, the date it ocurred and the applicable provision of the

25 collective bargaining agreement. The paries agree to make ever effort to sette the grevance at ths

26 stage promptly. The immediate supesor shall answer the grevance in wrting to TEA withn

27 fouree (14) days after being notified of the grevance.

28 Step 2 - If the. grevance is not resolved at Step 1, it shall be forwarded to the Division
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1 Manager or hisler designee withn twenty-one (21) days of the Step 1 wrtten resnse. The

2 Division Manager or hisler designee shall convene a meeting with TEA withn fouree (i 4) days

3 after recpt of the grevance. The meeting may include the aggeved employee at their option. The

4 Division Manager or hisler designee shall anwer the grevance in wrtig to TEA with hyenty-one

5 (21) days after the meeting.

6 Step 3 - If the grevance is not resolved at Step 2, either of the signatory pares to ths

7 agreement may submit the grevance to binding aritrtion. With thirt (30) days of 
the County's

8 Step 2 response either par lIay file a Demand for Aritration. TEA's demand will be filed with the

9 Manager of the Labor Relations Section of the Human Resurces Division of the Deparent of

10 Executive Serices.

11 After the Demand for Arbitration is fied, the County and TEA will meet to select by mutu

12 agreement an arbitrator. If the parties are unable to arve at an agreeent, either par may petition

13 for a list of nine (9) aritrators from the Public Employment Relations Commssion (PERC), after

14 which an aritrator shall be selected by the alterate strking of names, the first stre to be

15 deterined by a coin flp.

16 6.3 Arbitrator's authoritv: In connection with any aritration proceeding held puruat to

17 ths Agreeent, it is understood as follows:

18 1) The arbitrtor shall have no power to render a decision that wil add to, subtrct

19 from, alter, change or modify the terS of this Agreement, and their power shal be limited to the

20 interretation or application of the express ters of this Agreement, and all other matter shall be

21 excluded from aritration.

27 4) Unles otherse agreed to in wrting by the paries, the aritrator's decsion shall

28 be made in wrtig, and shan be issued to the paries within thirt (30) days after the cae is submitted
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i to the aritrator.

2 5) Any aritrtor seleced under Step 3 shall fuction puruant to the volunta labr

3 aritftion reguations of the Amerca Aritrtion Association, unes otherise agree to in wrting

4 by the pares.
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1 ARTICLE 7: HOLIDAYS

2 7.1 Celebrated Holidavs:

3 A. All reguar, probationar, provisional and ter-limted temporar employee shall

4 be grt~ the following holidays with pay:

5

6

7

8

9

10

11

12

13

14

15

16

17

18

Holiday Date Celebrated

Marin Luther King Jr's Birtday

President's Birtday

Januar 1st

Third Monday in Januar

Third Monday in Febru

Lat Monday in May

July 4th

New Year's Day

Memorial Day

Independence Day

Labor Day

Vetera's Day

First Monday in September

November I I th

Thankgiving Day

Day after Thansgiving

Chrstmas Day

Fourh Thursday in November

Day Following Thansgiving

December 25th

Two (2) Peronal Holidays

19 B. And, any special or limited holidays as declared by the president of the United

20 States or goveror and as approved by the State of Washington, and as approved by the CounciL.

21 Whenever a holiday falls upon a Sunday, the following Monday shall be obsered as a holiday, and

22 any holiday fallng on a Saturday shall be obsered on the preceding Friday. To receive holiday pay,

23 an eligible employee must be in pay status the workday before and the workday after the holiday.

24 However, an employee who has successfully completed at least five (5) yea of County serce and

25 who retires at the end of the month in which the last regularly scheduled workg day is obseed as a

26 holiday, shall be eligible for holiday pay if the employee is in a pay statu the day before the day

27 obsered as a holiday. Holiday pay shall not excee eight (8) hour of pay in a work unt tht has a

28 standard fort-hour (40-hour) work week schedule.
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i 7.2 Personal Holuavs: Reguar, probationar, provisional and ter-limited tempora

2 employee shall receive two (2) penal holidays (as shown in 7.1) to be adminstered though the

3 vacation plan. One (1) day shall be acced on the first of October and one (1) day shal be acced

4 on the first of Novembe of each yea. These days may be used in the same maner as any vacation

5 day eared.

6 7.3 Part-time Scheduled EmDlovees: Regular, probationar, provisional and par-tie ter-

7 limted tempora employee who work a par-time schedule recve paid holidays prorated bas on

8 their work schedule consistent with 7.1 and 7.2.

9 7.4 Holidav Compensation:

lOA. Full-time employee who are eligible for holiday pay shall recve time and one-

11 half (1-1/2) their regular rate of pay for all hours worked on a holiday listed in 7. LA. abve. Ths

12 holiday compensation for hour actually worked on a holiday shall be in addition to the eight (8)

13 straight time hours of holiday pay. Employee who work the holiday shall either recive an additiona

14 day's pay at their reguar, straight-time hourly rate or shall at their option receive a substitute holiday,

15 use of which must be scheduled five (5) days in advance. Substitute holidays not taken offwithi one

16 (1) yea shall be compensated for in cah.

i 7 B. Par-time employees who are eligible for holiday pay and are assigned to work on a

18 holiday shall be paid holiday compensation (1-112 the regular rate of pay) for the actul hour worked.

19 In addition to the holiday compensation for actual hour worked, the employee shall reve holiday

20 pay for holidays which fall on regularly scheduled working days and the holiday pay shall be pr-

21 rated bas on the employee regularly scheduled working hour. Employees wil not be

22 compensated for holidays fallng on days that they are not regularly scheduled to work.

23 C. For those employee whose normal shift is longer than eight (8) hour in order to

24 receive their normal salar, shall be provided an option to either work additional hour in the pay

25 peod or deduct hour from their anual leave ban.

26 7.5 Holidav StaffnJ!: The County may use reduce staffng on holidays consistent with

27 weekend stffng requirements. Volunteer will be sought first for holiday staffng by rotatig

28 through the list of employees by classification and seniority. If there are insuffcient voluntee,

Technical Employees Association - Deprtent of Transporttion, Supervisors, Interest Arbitration
January 1,2005 through December 31,2007
426COI07
Page 12



1 employee wil be seleced by the County using a rotation procss. Employee may 
exchange

2 assigned holidays so long as the County incur no additional costs. Employee proposing the

3 exchange must notify their superor in wrting not less th foureen (14) days in advance of the

4 holiday. Any exchange of holiday assignents wil obligate both employee to work those days tht

5 they have exchanged.
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ARTICLE 8: V ACA TIONS

8.1 Vacaton Leave Accrual Schedule:

Regar, probationar, provisional and ter-limited tempora employee shall be eligible for

vacation leave benefits as descrbed in the following table excet in those instace expresly stted

in ths Arcle as an exception:

Vacation Days Earned
Full Years of Servce (8 hour day)

Upon hie through end of Year 5 12

-
Upon beginning of Year 6 15

Upon beginning of Yea 9 16

Upon beginnng of Year 11 20
-.-

Upon begiing of Year 17 21

Upon beginning of Year 18 22

Upon beginning of Yea 19 23

Upon beginning of Year 20 24

Upon beginning of Year 21 25

Upon beginning of Year 22 26

Upon beginning of Year 23 27

Upon beginning of Year 24 28

Upon beKInnng of Yea 25 29

Upon beginnng of Year 
26 30.

and beyond

8.2 Part-time EmDlovees: Regular, probationar, provisional and ter-limited tempora

employees who work a par-time schedule shall acce vacation leave in accordance with the leave

schedule set fort in 8.1; provided, however, such accrl rates shall be prorated to reflect hisler

normally scheduled work week.

8.3 Vacation Accrual: Employees eligible for vacation leave shall accre vacation leave
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1 from their date of hire in a leave eligible position. Employee who work less than a ful-time

2 schedule shall receive a pro-rated leave to reflect hisler normally scheduled workeek. Employee

3 may acce up to sixty~days (60) vacation prorated to reflect their normally scheduled workday.

4 Employee shall us vacation leave beyond the maximum acc amount prior to Deber 31 of

5 each yea. Failure to use vacation leave beyond the maximum accl amount will rest in fodeitu

6 of the vacation leave beyond the maximum amount unless the manager/designee has aproved a

7 carover of such vacation leave beause of cyclical workloads, work assignents or other rens as

8 may be in the best interests of the County.

9 8.4 Vacation Eli1!ibilitv: Employee eligible for vacation leave shall not be eligible to tae or

lObe paid for vacation leave until they have succsfully completed their first six (6) month of County

11 serce in a leave eligible position. and if they leave County employment prior to successfully

12 completing their fit six (6) months of County service, shall forfeit and not be paid for acced

13 vacation leave. Vacation may not be used until eared. This provision does not apply to employee

14 using accrued vacation for a qualifyng reaon under the Washington Family Care Act.

15 8.5 Vacation Pavout: Employees shall be paid for accred vacation leave to their date of

16 separtion up to the maximum accrual amount if they have successfully completed their first six (6)

17 months of County serice in a paid leave eligible position up to 480 hour maximum. Payment shall

18 be the accred vacation leave multiplied by the employee's rate of pay in effect upon the date of

19 leaving County employment less mandatory witholdings. If an employee leaves prior to succesful

20 completionofthe six months of County serice, they shall forfeit and not be paid for acced

21 vacation leave.

22 8.6 Vacation Schedules: The manager/designee wil be responsible for scheduling vacation

23 of employees in such a manner as to achieve the greatest vacation opportty for the employees

24 while maintaining the effcient fuctioning ofthe work unit. No employee shall wor~ for

25 compensation for the County in any capacity during the time that the employee is on vacation.

26 8.7 Maximum Accrual: Employees eligible for vacation leave may acce up to sixty (60)

27 days vacation prorated to reflect their normally scheduled workday. Employee eligible for vacation

28 leave shall use vacation leave beyond the maximum accal amount prior to Decber 3 i of each

Technical Employees Asociation - Department of Transportation. Supervisors, Interest Arbitration
January 1. 2005 through December 31.2007
426COI07
Page 15



1 yea. Failure to use vacation leave beyond the maximum acc amount wil result in forfeitu of

2 the vacation leave beyond the maximum amount unes the manageidesignee has approved a

3 caover of such vacation leave because of cyclical workoads, work assignents or other rens as

4 may be in the best interests of the County.

5 8.8 Pavout on SeDaraton due to Death: In caes of separtion from County employment by

6 death of an employee with accred vacation leave and who has succesfully completed hisler fi

7 six (6) months of County serce in a paid leave eligible position, payment of 
unused vacation leave

8 up to the maximum accral amount shall be made to the employee's estate, or, in applicable cases, as

9 provided for by state law, RCW Title i i.

10 8.9 Vacation rate on Return: If a regular employee eligible for vacation leave resign from

11 County employment in good .standing or is laid off and subsequently retu to County employment

12 within two (2) year from such resignation or layoff as applicable, the employee's pnor County

13 serce shall be counted in deterining the vacation leave accrual rate under 8. I .

14 8.10 Partal Pavments: Employees who are FLSA overime eligible may use vacation in half

15 hour (1/2) increments. FLSA-exempt employees may use vacation in increments of not less than one

16 (I) day.

17 8.11 Limited use on Probation: Employees who are in a probationar peod as a result of

18 promotion shall be entitled to use vacation time accred in their pnor position while they are in a

19 probationar statu in their new position subject to the approval of the manager/designee. Employee

20 may have additional nghts to use accred vacation for a qualifyng reaon under the Washington

21 Family Care Act, if applicable.

22 8.12 Vacation Donation: Any regular full-time or regular par-time employee who has

23 completed at least one (1) year of serce may donate to any other regular employee a porton of his or

24 her acced vacation for the purse of supplementing the sick or famly leave benefits of thr

2S recving employee~ Donated vacation shall be convered to a dollar value based upon the donor's

26 straight-time rate of pay. Vacation donations are strctly voluntar. Employee are prohibited frm

27 offerng or receivig moneta or other compeation in exchange for donatig vaction hour. The

28 number of hour donated shall not excee the donor's accred vacation credit as of the date of the
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i request.

2 Donated vacation must be used withn ninety (90) calendar days. Donated vacation not us

3 withn 90 days or due to the death of the receving employee shall rever to the donor.
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1 ARTICLE 9: SICK LEAVE

2 9.1 Sick Leave: Reglar, probationar, provisional and ter-limted tempora employee will

3 acce sick leave benefits at the rate of 0.0416 hour for each hour in pay statu exclusive of over

4 up to a maxum of eight (8) hour pe month. Excet, tht sick leave will not be to acce witi the

5 fit of the month followig the month in which the employee commence employment. The employe

6 is not entitled to sick leave if not previously eaed. Sick leave may be us by employee cover by

7 the FLSA in one-haf hour incrents at the discetion of their imediate supsor. FLSA-exempt

8 employee use sick leave for absece of one full workday.

9 9.2 Vacation as an exension of Sick Leave: Dung the first six (6) month of sece in a paid

10 leave eligible position, eligible employee may, at the manager/designee's discreton, us any 
acced

11 days of vacation leave as an extenion of sick leave. Employee may have additional rights to use

12 vacation for a quaifyg rean wider the Washington Family Care Act, if applicale. If an employee

13 does not work a full six (6) month in a paid leave eligible position, any vacation leave us for sick

14 leave must be reimbured to the County upon temnation.

15 9.3 . Partal Dav Increments: Sick leave may be used in one half (1/2) hour increments.

16 9.4 Unlimited Accrual: There wil be no limit to the hours of sick leave beefits acced by

17 paid leave eligible employee.

18 9.5 Restoration followin1! SeDaration: Separation from employment excet by ren of

19 retirement, layoff for non-disciplinar medica reasns, will cacel all sick leave accred to the paid

20 leave eligible employee as of the date of seartion. Should a regular employee resign in go stding,

21 be laid off or separted for non-disciplinar medica reans and retu to County employment with

22 two (2) yea, hisler acced sick leave wil be restored.

23 9.6 Pav UDon SeDaration: A paid leave eligible employee who has succsfuly completed at

24 lea five (5) yea of County serce and who reties as a relt oflengt of serce or who seartes by

25 reaon of death will be paid, or hisler estate as provided for by RCW Title 1 i, as applicable, an amount

26 equal to thrt-five peent (35%) ofhisler unused, accumulated sick leave multiplied by the

27 employee's rate of pay in effec upn the date of leavig County employment, les mandatory

28 witlùoldings.
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1 9.7 Leave Wihout Pav for Health Reasons: An employee must use all ofhisler sick leave

2 before takng unpaid leave for his/er own heath reans. If the injur ca be competed under the

3 County's worker compeation progr, then the employee has the option to augment or not

4 augment time loss payments with the use ofhisler acced sick leave.

5 9.8 Leave Wihout Pav for Familv Reason: For a leave for family reaons, the employee

6 will choose at the sta ofthe leave whether the paricular leave would be paid or unpaid (see 9.11);

7 but, when an employee chooses to tae paid leave for family reans sle may set aside a ree of

8 up to eighty (80) hour of accrued sick leave.

9 9.9 Use of Vacation Leave as Sick Leave: An employee who has exhausted all ofhisler

10 sick leave may use accred vacation leave before going on leave of absence without pay.

11 9.10 Use of Sick Leave: Accred sick leave wil be used for the following reasns:

12 A. The employee's bona fide ilness; provided, that an employee who suffer an

13 occupational ilness may not simultaneously collect sick leave and worker's compeation payments

14 in a total amount greater than the net regular pay of the employee;

15 B. The employee's incapacitating injur, provided that:

16 i. An employee injured on the job may not simultaneously collect sick leave

17 and worker's compensation payments in a tota amount greater than the net regular pay of the

18 employee; though an employee who chooses not to augment hislber worker's compenstion time loss

19 pay though the use of sick leave will be deemed on unpaid leave statu;

20 2. An employee who chooses to augment worker compenation payments

21 with the use of accred sick leave unless slbe notifies the worker compensation offce in wrting at

22 the beginnng of the leave otherise;

23 3. An employee may not collect sick leave and worker's compesation time

24 loss payments for physical incapacity due to any injur or occupational ilness that is directly

25 traceble to employment other than with the County.

26 C. Exposure to contagious diseaes and resulting quaantine.

27 D. A female employee's tempora disability caused by or contrbuted to by

28 pregnancy and childbirth.
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1 E. The employee's medica, ocular or dental appointments provided that the

2 employee's manager/designee has approved the scheduling of sick leave for such appointments.

3 F. To cae for the employee's eligible child or child of employee's spouse or domestic

4 parer if the child has an ilness or health condition which reuires treatment or supesion frm the

5 employee;

6 G. To care for other family membe, if:

7 1. The employee has bee employed by the County for twelve (12) month or

8 more and has worked a minimum of one thousand fort (1040) hours in the preeding twelve (i 2)

9 month,

10 2. The famly member is the employee's spous or domestic parer, the

11 employee's child, a child of the employee's spus or domestic parer, the part of the employee,

12 employee's spouse or domestic parner or an individual who stands or stood in loco parentis to the

13 employee, the employee's spouse or domestic parter, employee's grandparent; and,

14 3. The reason for the leave is one of the followig:

15 a. The birth of a son or daughter and care of the newborn child, or
16 placement with the employee of a son or daughter for adoption or foster care, if 

the leave is taen

17 within twelve (12) months ofthe birt, adoption or placement;

18 b. The care ofthe employee's child or child of 
the employee's spuse

19 or domestic parer whose ilness or health condition reuires treatment or supesion by the

20 employee; or

21 c. Care of a family member who suffer from a serous heath
22 condition.

23 9.11 Unpaid Leave: An employee may take a total of up to eighteen (18) work weeks unpaid

24 leave for his or her own serous health condition, and for family reasons as provided in Sections

25 9.io.F and 9.10.G combined, within a twelve (12) month perod. The leave maybe contiuous,

26 which is consecutive days or weeks, or interittent, which is taken in whole or paral days as neeed.

27 Interttent leave is subject to the following conditions:

28 A. Birh or Adoption: When a leave is taken after the bir or placement of a child
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1 for adoption or foster cae, an employee may take leave interittently 
or on a reduce leave schedule

2 only if authonze by the employee's manger/designee.

3 B. Reduced Schedules: An employee may take leave intenittently or on a redce

4 schedule when medicaly necessar due to a serous heath condition of the employee or famly

5 member of the employee; and

6 C. Temporary Transfer: If an employee requests interittent leave or leave on a

7 reduced leave schedule, under Section B. above, that is foreseeable based on planed medical

8 treatment, the manager/designee may require the employee to tranfer temporaly to an available

9 alterative position for which the employee is quaified and that has equivalent pay and benefits and

10 that better accommodates recurrng periods ofleave than the regular position of 
the employee.

11 9.11.1 Concurrent Time: Use of donated leave will run concuently with the eightee (18)

12 workeek family medical leave entitlement.

13 9.11.2 Insurance Premiums: The County wil continue its contrbution toward heath care

14 durig any unpaid leave taken under Section 9.1 i.

15 9.11.3 Return to Work from Unoaid Leave: An employee who returns from unpaid family

16 or medical leave within the time provided in this Aricle is entitled subject to layoff 
provisions, to:

17 A. The same position sle held when the leave commenced; or

18 B. A position with equivalent status, benefits, pay and other ter and conditions of

19 employment; and

20 C. The same seniority acced before the date on which the leave commence.

21 9.11.4 Failure to Retrn to Work: Failure to return to work by the expiration date of 
the

22 leave of absence may be cause for removal and result in termination of the employee from County

23 serice.

24 9.12 Provider Certfication: The manager/designee and employee is responsible for the

25 prope administration of the sick leave benefit. Verfication from a licensed health cae provider may

26 be reasonably required to substantiate the health condition of the employee or famly member for

27 leave requests.

28 9.13 Definition of Child: For purpses of ths Aricle, a child meas a biologica, adopted or
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1 foster child, a step child, a legal ward or a child of an employee standing in loco parentis to the chld,

2 who is: under eightee (18) year of age; or is eighteen (18) year of age or older and incapable of

3 self ~are because of mental or physica disability.

4 9.14 FLSA: Employee who are FLSA overe eligible may use sick leave in haf (1/2)

5 hour increments.

6 9.15 Familv and Medical Leave and Familv Care: Employee shall be entitled to family

7 medical leave, as provided by the Kig County Family Medical Leave Act, the federl Family

8 Medcal Leave Act, and any Washington state laws that provide for famly medica leave. For

9 reference purses, the curent texts of the King County Family Medica Leve Act and RCW

10 49.12.270 are attached as Addendums Band C, respectively.
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1 ARTICLE 10: GENERA LEAVES

2 10. i Donaton of Leaves: Donation of vacation leave hour and donation of sick leave

3 hour.

4 A. Vacation leave hours:

5 1. Approval Required: An employee eligible for paid leave may donate a

6 porton ofhisler acced vacation leave to another employee eligible for leave benefits. Such

7 donation will occur upon wrtten request to and approval of the donatig and recivig employee's

8 deparent director(s), except that requests for vacation donation made for the purses of

9 supplementing the sick leave benefits of the reciving employee wil not be dened unes approval

10 would result in a deparental hardship for the receivig deparent.

11 2. Limitations: The number of hours donated will not excee the donor's

12 accrued vacation credit as ofthe date ofthe request. No donation of vacation hour wil be petted

13 where it would cause the employee receiving the transfer to excee hisler maximum vacation

14 accal.
15 3. Return of Unused Donations: Donated vacation leave hours must be used

16 within ninety (90) calendar days followig the date of donation. Donated hour not used withn

17 ninety (90) days or due to the death of the receiving employee wil revert to the donor. Donated

is vacation leave hours wil be excluded from vacation leave payoff provisions contaed in this Arcle.

19 For purse of this Arcle, the first hour used by an employee wil be accred vacation leave hour.

20 B. Sick leave hours:
21 1. Written Notice Required: An employee eligible for paid leave may

22 donate a portion ofhis/er accrued sick leave to another employee eligible for leave benefits upon

23 written notice to the donating and receiving employee's deparent director(s).

24 2. Minimum Leave Balance Required (Donor): No donation will be

25 . peritted uness the donating employee's sick leave accral balance immediately subsequent to the

26 donation is one hundred (100) hour or more. No employee may donate more than twenty-five (25)

27 hour ofhislher accred sick leave in a calendar yea.

28 3. Return of Unused Donations: Donated sick leave hour must be used
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1 withn ninety (90) calendar days. Donated hour not us within ninety (90) days or due to the death

2 of the reivig employee wil rever to the donor. Donated sick leave hours wil be excluded frm

3 the sick leave payoff provisions contained in this Agreeent~ and sick leave restoration provisions

4 contained in this Agreeent. For puroses of ths Arcle, the first hour used by an employee wil be

5 accred sick leave hour.

6 C. No Solicitation: All donations of vacation and sick leave made under ths Arcle

7 are strctly voluntar. An employee is prohibited from soliciting, offerng oneceiving moneta or

8 any other compensation or benefits in exchange for donating vacation or sick leave hour.

9 D. Conversion Rate: All vacation and sick leave hour donated wil be convered to

10 a dollar value based on the donor's stright time hourly rate at the time of donation. Such dollar

11 value wil then be divided by the reciving employee's hourly rate to deterne the actu number of

12 hour received. Unused donated vacation and sick leave wil be renvered based on the donor's

13 stright time hourly rate at the time of re-converion. An employee eligible for paid leave benefits

14 may donate accrued vacation and/or sick leave in accordance with proceures set fort under Chapter

15 3.12.223 ofthe King County Code (K.C.C.).

16 10.2 Leave - Or1!an Donors: The manager/designee shall allow all employee eligible for

17 paid leave benefits who are voluntarly participating as donors in life-giving or life-saving proedures

18 such as, but not limited to, bone marow transplants, kidney trsplants, or blood tranfuions to take

19 five (5) days paid leave, which shall not be charged to sick or vacation leave, provided that:

20 A. The employee gives the manager/designee reasnable advance notice of the nee to

21 take time off from work for the donation of bone marow, a kidney, or other organ or tissue where

22 there is reasnable expetation that the employee's failure to donate may result in serous illness,

23 injury, pain or the eventual death ofthe identified recipient.

24 B. The employee provides written proof from an accredited medical intitution,

25 organization or individual as to the need for the employee to donate bone marow, a kidney, or other

26 organ or tissue or to paricipate in any other medial procedure where the parcipation of the donor is

27 unique or crtical to a succesful outcome.

28 C. Time off from work for the purpse set out above in exce of five (5) working
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1 days will be subject to the ters of ths Agreeent.

2 10.3. Bereavement Leave:

3 A. Employee eligible for paid leave benefits shall be entitled to thee (3) workg

4 days of bereavement leave pe occurrence of any death of member of their imediate famly.

5 B. Employee eligible to acce paid leave beefits who have exhausted thei

6 beeavement leave, shall be entitled to use sick leave in the amount of thee (3) days for each instace

7 when death occur to any member of the employee's immedate family.

8 c. In cases of family cae where no sick leave benefit exists, the employee may use

9 vacation leave, compeatory time or may be grted leave without pay.

10 D. In the application of any of the foregoing provisions, when a holiday or regular day

11 off falls within the prescrbed peod of absence, it shall not be charged against the employee's sick

12 leave account nor bereavement leave credit.

13 K For the puroses of this Section, a member of the immediate family is as follows:

14 spouse, domestic partner, grandparent, parent, child, sibling, child-in-law, parent-in-law, grdchild

15 or grdparent ofthe employee, employee's spouse or employee's domestic parer.

16 10.4 Leave - Examinations: Employees eligible for paid leave benefits shall be entitled to

17 necessar time off with pay for the purpse of parcipating in County quaifyng or promotional

18 examinations. This shall include time required to complete any required interews.

19 10.5 Jurv Dutv:
20 A. Employees eligible for paid leave benefits who are ordered on a jur shall be

2 i entitled to their regular County pay; provided, that fees for such jur duty are depsited, exclusive of

22 mileage, with the Finance and Business Opations Division of the Deparent of Executive

23 Servces. Employees shall reprt back to their supervisor on their next scheduled workday when

24 dismissed from jury serce.

25 10.6 School Volunteer: Employees eligible for paid leave benefits shall be allowed the use

26 of up to thee (3) days of sick leave each year to allow employee to peorm volunteer serce at the

27 school attended by the employee's child; provided, an employee requesting to use sick leave for ths

28 purpse wil submit such reuest in wrting spfyng the name of the school and the natue of the
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1 voluntee seces to be perormed.

2 10.7 Militarv Leave: A leave of absence for active militar duty or active miltar trg

3 duty wil be grted to eligible employees in accrdance with applicable provisions of state and/or

4 federl law; and County policy provided that a request for such leave shall be submitted to the

5 manager/designee in wrting by the employee and accmpaned by a validated copy of milita order

6 orderng such active duty or active traing duty.

7 10.8 Executive Leave: Employees who are exempt from the overime 
provisions of the

8 FLSA shall be eligible for up to 10 days of Executive Leave anually. All employee who ar exempt

9 from overime shall receive at leat thee (3) days of Executive Leve anually.

10 10.9 Leave Without Pav:

11 A; An employee eligible for leave benefits may take a leave of absence without pay

12 for thirt (30) calendar days or less if authonzed in wnting by the employee's appointing authonty.

13 B. An employee eligible for leave benefits may take a leave of absence without pay

14 for more than th (30) calendar days if authonzed in wnting by the employee's appointig authonty

15 and the director.

16 C. Leaves of absence without pay shall be for peods not to excee one (1) yea .

17 except that the director may, in specal circumstances, grt an extenion beyond one (i) year.

18 D. Other employee benefits as provided in Chapter 3 of the King County Code shall

19 not be provided to or accrue to the employee while on leave of absence without pay, excet as

20 provided in King County Code 3.12.220.

2 i E. If a leave of absence without pay was granted for purses of recverng health the

22 empJoyee shall be required by the director to submit a physician's statement concerng the

23 employee's ability to resume duties prior to retu to work.

24 F. An employee on leave of absence without pay may retu from the leave before its

25 expiration date if the employee provides the appointing authonty with a wrtten request to that effect

26 at leat fifteen (15) days pnor to resuming duties.

27 G. Failure to retu to work by the expiration date of a leave of absence without pay

28 shall be cause for removal and shall result in automatic teration ofthe employee from County
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1 serce.

2 H. A leave of absece without pay may be revoked by the director upn evidence

3 submitted to the direcor by the appointing authority of the employee indicating that such leave was

4 requested and grted under false preenes, or that the need for such leave has ceas to exist

5 10.10 Closure of Co un tv Facilites:

6 A. Pay for employees in cae of facilty closure.

7 1. If a facilty is closed by order of the County Executive, reguar, provisional,

8 probationar and ter limited tempora employee scheduled to work wil be paid thei nonnal

9 salar or hourly wage until such time as the facility is reopened, alternative workites ar arged or

10 a reduction in force is implemented. If the shutdown extends for more than one week, the statu of

11 displaced worker may be reviewed by the Executive to deterine whether a reducton in force due to

12 either lack offuds or lack of work is in order. Ths applies"to affected overime exempt as well as

13 hourly employees.

14 Employees who previously request and have been approved for time off (e.g., vacation, sick

15 leave, compensatory time off executive leave, leaves of absence) wil have hour deducted frm their

16 accruals as approved.

17 Employees designated as first responders and mission critical employee who are unable to

18 report to work wil have their tie charged to vacation, comp-time (hourly), Executive Leve

19 (salared) or leave without pay uness the agency director determnes that regular pay is warted and

20 waives the charging of the time missed.

21 2. Where a deparent or division director or agency administrtor close

22 opeations in his or her agency during the work day or orders employees to leave the premises

23 becuse of safety concers, employees (regular, provisional, probationar and ter limited

24 temporar) scheduled to work will be paid for the nonnally scheduled work day.

25 3. Continued closure of a facilty outside the downtown core beyond the fit

26 day (or parial day) as descrbed above must be approved by the Executive; otherise, the facility will

27 be deeed open.

28 B. Pay for employees where facilties remain open for business.
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1 Where a deparent, offce or facilty remains open but conditions prevent an employee from

2 reprtg to work:

3 1. The employee will notify his or her supesor as son as possible.

4 2. The employee may request, and the supersor may approve, the use of

5 compeatory time, executive leave, vacation time, or leave without pay to cover absen reultig

6 from a county emergency, crtical incident, or inclement weather. Sick leave may not be us in such

7 instance except where appropnate under sick leave provisions of the King County Code, Pernnel

8 GuidelineS and ths collecve bargang agreement.
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1 ARTICLE 11: HOURS OF WORK AND OVERTIME

2 11.1 Standard Five-Bi1!hl (5-8) Workweek Schedule: For FLSA non-exempt employe, the

3 standad workeek will consist of five (5) consecutive work days not to exce eight (8) hour each

4 exclusive of the mea peod and not to exce fort (40) hour per week and shall normally be

5 scheduled Monday though Friday. However, the establishment of work schedules is vested solely

6 withn the puriew of the County and may be changed frm tie to time with 2 weeks notice to the

7 employee.

8 11.2 Overtme Pavment: Employees covered by this bargaining unt who are employed in a

9 bona fide executive, admnistrtive or profèssional capacity and ar in tu exempt from overe

10 payments under the Federal Fair Labor Standards Act are expected to work the hour necsar to

11 satisfactorily perorm their jobs. These employee are not eligible for overtime payments

12 11.2.1 Hourly employee shall be paid at an overime rate of one and one halftimes their

13 regular rate of pay for all hours worked in excess of their regularly scheduled work day or work week.

14 Unworked hours in a paid statu (e.g., vacation, sick leave) shall be counted toward the overme

15 eligibilty threshold.

16 11.2.2 All overime shall be authorized in advance by the division manager/designee in

17 writing, except in emergencies.

18 11.3 Alternative Work Schedules: A full-time employee may request, a four (4) day, fort

19 (40) hour work week, a nine (9) day, eighty (80) hour bi-weekly work schedule, or other alterative

20 schedule in order to support the County Commute Trip Reduction program. Employee wil submit

21 wrtten requests for alternative work schedule approval to the Section Manager/designee. Requests

22 wil be evaluated and approved or denied relative to the business needs of the organzation, and must

23 be reviewed at least anually. In administerng any such alterative work schedule, the following.

24 working conditions shall prevail:

25 A. Employee paricipation shall be on a voluntar basis uness the Section Manager

26 deterines that an alterative schedule is essential to the business needs of the organzation. The

27 establishment of and approval for alterative work schedules is vested solely withn the purew of

28 the County and may be changed from time to time. Such changes wil nonnally requie at lea two
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1 (2) weeks notice to the employee.

2 B. If a holiday designated puruant to Section 7. i falls on a Satuday or on a Fnday

3 that is the normal day off then the holiday will be taen on the last nonnal workday. If a designted

4 holiday falls on a Monday that is the normal day off or on a Sunday, then the holiday wil be taken on

5 the next normal workday. This schedule will be followed uness the employee and his or her

6 supersor deterine that some other day wil be taken for the holiday; provided however, that in

7 such case the holiday time must be used no later than the end of the following pay peod.

8 C. If multiple employees in a work group desire an altc;ative work schedule with the

9 same days off, the County may, upon wrtten notice to TEA, subject requests for alterative schedules

10 to a bidding proces. with pnonty given to employee in order of deceag senionty.

11 D. Employees who cuently work on an alterative work schedule shal be peitted

12 to retain that work schedule, subject to the management approval requirements in Secon A.

13 11.4 ComDensatorv Time: An overime eligible employee may request, and with approval of

14 the manager/designee, may receive compensatory time off in lieu of overtime pay. Such time shall be

15 eared at the rate of one and one-half (1-1/2) hours for each hour worked.

16 11.5 Emerllencv Call Back: An FLSA non-exempt employee covered by this Agreeent

17 who is called to duty after completion of his or her regular shift or work week shall be grted a

18 minimum of four (4) hours pay at the applicable overime rates.

19 An Emergency Call Back shall be defined as a circustance where an employee has left the

20 work premises at the completion of his or her regular work shift and is required to reprt to duty pnor

21 to the star of his or her next regularly scheduled work shift. An employee who is called back to

22 reprt to work before the commencement of his or her regular work shift shall be compenated in

23 accordance with the Emergency Call Back provisions ofthis Collective Bargaining Agreeent'

24 11.6 Telecommutinll: TEA and the County mutully recgnize the importance of regularly

25 reprting to the assigned work site for the purpses of accomplishing work, however, consistent with

26 past practice, an employee may occasionally request, and a susor may occasionally approve, an

27 alterative telecmmuting work schedule for a limited perod of time for the purse of

28 accommodating and balancing the individual needs of an employee and the busines nee of the
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1 organzation. Additiorily, employees are covered by the King County Telecmmuting Policy (PER-

2 18.4 (AEP), and any amendments thereto.

3 11.7 Home Free Guarantee: The County wil operate a progr to provide employee with

4 a free nde home by taxi, if on a given day the employee has commuted to work by bus, cal,

5 vanpol, bike or walkig on the day of the trp and has an emergency or works unanticipated overme

6 that day which requires the employee to leave work at other than the employee's reguarly scheduled

7 quit time. Detenination of what constitutes a qualified emergency will be made at each worksite by

8 the employee designated by the County. Employees ca exerse their home fr gutee a

9 maximum of eight (8) times per calendar yea.
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1 ARTICLE 12: REDUCTION IN FORCE

2 12.1 Order of ÚlVOff In the event of a reduction in force due to lack of work, lack of fuds

3 or considerations of effciency, the order of layoff wil be deterined by classification on the basis of

4 senonty. Where two or more regular employees withn a classification are of equal seority,

5 bargaining unt seniority shall deterine the order of layoff betwee those employee. If the

6 employees are stil tied after considertion of bargaining unit senonty, total County serce shall

7 brea the tie. If the employees are stil tied, the County shall brea the tie by considerg mert.

8 12.2 Senioritv Calculation: Senionty shall be the total tie spent in a parcular

9 clasification. Par-time employees shall receive full credit. For instce, a 3/4 time employee who

10 works for 1 year in a classification shall have one (i) full yea seniority in tht position. If an

11 employee is bumped to a lower level classification in a classification seres, the employee's senionty

12 shall be all of the time spent in the lower level clasification combined with any time spent in higher

13 level classifications in the same class seres.

14 12.3. Classification Series: The classification seres shall be as follows:

15

16

17

18

Capital ~roject Management

Real Estate and Environmental Planing Supervisor

Trait Engineer

19 If additional classifications are added to the bargaining unit, the paries wil negotiate the

20 impact on this list of classification senes.

21 12.4 Employees may only bump into lower level classifications within the same classification

22 senes.

23 125 ExamDle:

24 1. Employer decides to layoff an Engineer II.

25 2. There are 3 Engineer Ils. One with 2 year as an Engieer II, one with 4 yea,

26 one with 6 yeat.

27 3. The Engiee II with 2 yea wil be laid off.
28 4. The laid off Engineer II may tr to bump into a lower classification in the seres. If
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1 the Enginee II had 2 pror year as an Engineer II, the Engiee ßI has 4 yea for purse of

2 bumping into the Engineer II classification.

3 12.6 Oualificatons: No employee may bump another employee in a clasification unes the

4 bumping employee meets the essetial qualifications for the classification and the speific

5 quaifications for the position to which he/she intends to bump.

6 12.7 Re-caU Riehts: A reguar employee who is laid offwil have recl rights tohisler

7 preVious position for two (2) yea from the date oflayoff An employee retais hisler recl rights

8 ifhe/she accepts a lesser position with the County. An employee who is laid off shall forfeit hisler

9 recall rights ifhe/she refues a recL.

10 12.8 Notice of Recall: A regular employee will have ten (10) days from the date the notice of

11 .recll is sent by certified mail in which to notify the County of whether he/she wil acct the

.12 position. The County wil consider the employee's failur to notify the County withn ten (10) days a

13 refusal; however, if the County determines that there are waranting circumstances, it may accept a

14 late notice from an employee. Notices wil be in writing. It is the employee's responsibilty to kee

15 the County informed ofhisler curent address.

16 12.9 Reinstatement: A regular employee recalled within two (2) yea from the time of

17 layoffwil have any forfeited sick leave accrals and seniority restored and.adjusted for the peod of

18 layoff, and vacation leave accral rate restored.

19
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1 ARTICLE 13: NON-DISCRIINATION

2 The County shall not unawflly discinate against any employee with reect to

3 compenation, ters, conditions or pnvileges of employment becuse of race, color, cr, religion,

4 national ongin, age, sex, sexual onentation, TEA activities, martal statu, physica, mental or sery

5 disabilty.

6

7
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1 ARTICLE 14: WORK STOPPAGES AND EMPLOYER PROTECTION

2 14.1 No Work StoDDQ1!es: The County and the Association agr that the public inter

3 requires effcient and unnterpted perormance of County serce and to ths end pledge their bet

4 effort to avoid or eliminate any conduct contr to ths objective. Speificaly, the Asociation shall

5 not cause or condone any work stoppage, including any strke, slowdown, or refu to peorm any

6 cusomarly assigned duties, sick leave absence which is not bona fide, or other intererence with

7 County fuctions by employee under ths Agrement and, should sae occur, the Assoiation agr

8 to take appropriate steps to end such intererce. Any conceed action by employee shaU be

9 deemed a work stoppage if any of the above activities occur.

10 14.2 Associaton's ResDonsibilities: Upon notification in wrting by the County to the

11 Association that any of its member are engaged in work stoppage, the Association shall imedately,

12 in wrting, order such member to immediately cee engaging in such work stoppage and provide the

13 County with a copy of such order. In addition, if requested by the County, a responsible offcial of

14 the Association shall publicly order such employees to ceae engaging in such a work stoppage.
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i ARTICLE 15: MEDICAL. DENTAL AND LIFE PLAN

2 Benefits eligible employee shall recive medical, dental, and life benefits as outlined in the

3 Memoradum of Agreeent coed 424&425U0106 and attached herto as Addendum D.

4

5

6
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1 ARTICLE 16: SAVIGS CLAUSE

2 Should any par hereof or any provision in ths Agreeent be rendered or declar invaid by

3 ren of any existing or susequently enacted legislation or by any decee of a cour of competent

4 jursdiction, such invalidation of such par or porton of this Agrent shall not invalidae the

5 remaing portons herf; provided however, upon such invalidation the pares agree to meet with

6 thrt (30) caendar days and negotiate such pars or provisioiI affected. The remainng par or

7 provisions of this Agreeent shall remain in full force and effect.
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1 ARTICLE 17: WAGERATES

2 17.1 Wage adjustments under ths Agreeent shall be retoactive to Janua 1,2005.

3 17.2 2005 Waiie Rate: The salai rages for employees in the bargaining unt ar set fort in

4 Addendum A, attched to ths Agrent.

5 17.3 2006 Waiie Rate: Effective Januar 1,200, the pay for all clasfications in the

6 bargaining unit shall be increed by 90% CPI-W U.S. All Cities, based on September-toSeptember

7 figus of the preceing yea. Such pecetage increase wil not be less than 2 perent, nor will it be

8 greater than 6 percent.

9 17.4 2007 Waiie Rate: Effective Januar i, 2007, the pay for all classifications in the

10 bargaining unit shall be incrased by 90% CPI- W U.S. All Cities, based on September-to-September

11 figues of the precing year. Such percentage increase will not be less than 2 pecet, nor will it be

12 greater than 6 pecent.

13 17.5 Steo Increase and Merit Pav: Existing County employees promoted into bargaining

14 unit positions shall be placed into a step providing a rate of pay not less than approximately 5% above

15 the previous rate of pay. Upon satisfactory ~ompletion of a six (6) month probationar perod, regular

16 employee shall receive one (1) step (as established in Addendum A) increase.

17 Every employee who received at least a satisfactory year-end evaluation and who is not at the

18 top of his or her schedule wil advance within his/er salary range one (i) step (as established in

19 Addendum A) on Januar i of the following year. An employee at the top of his or her schedule shall

20 be eligible for mert increases according to the existing practice.

21 17.6 Licensing and Stamping.

22 Employees who hold Professional Engineerng licenses or Amercan Institute of Architectue

23 licenses shall be eligible for the following monthly premiums:

24 1. $50 for employees who have PE or AlA licenses.

25 2. An additional $50 for employee who have PEor Al licenses and whose positions

26 require the stamping of engineeng or architectual plans.

27 This benefit shall be effective on the first pay peod after the ratification of ths Agreement

28 and shall not be paid retroactively.
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1 ARTICLE 18: EMPLOYEE RIGHTS

2 18.1 Revew of Personnel Files: The only peronnel fies win be the Deparent peonnel

3 file and the Section peonnel fie. Additionally, supersors may kee a "workng fie" which may

4 be used for the purse of developing an anual evaluation. Such materals win be purged frm ths

5 working file when the evaluation is finalized. Notes taken for such purse may be added to the

6 peonnel file.

7 A copy of materal place into an employee's personnel file(s) shall be provided to the

8 employee at the time of its placement in the file.

9 Upon request, an Employee ca schedule an appointment to review hisler pernnel fies.

10 An Employee may authorize hisler Association representative to obtain a copy ofhisler pennel

11 fies. An Employee may also review and copy, upn request, any files to which sle has a legal right

12 to access. Employee who challenge materal included in their personnel files are peitted to iner

13 material relating to the challenge.

14 18.2 Union ReDresentation: An Employee, at hisler reuest has the right to Association

15 representation at any meeting which slhe reasonably believes may leave to disciplinar action against

16 the Employee. If the employee requests TEA representation in such a matter, the Employee will be

17 provided reasonable time to arange for TEA representation. The paries acknowledge that in ceain

18 instances a reasonable time may be as little as that same day.

19 18.3 Release Time and Facilities Access:

20 18.3.1 WorkDlace Access: An employee authorized by TEA to serve as its representative

21 may visit the work location of other employee at reasonable times for purse of administerng the

22 ters of this Agreement. TEA shall regularly submit a list of its designated representatives to the

23 Manager of Design and Constrction. If the TEA representative is makng a worksite visit durg his

24 or her regular work hours, sle wil obtain agreement from hisler supesor. Before visiting the

25 work location, the TEA representative must contact the supesor or manager of that loction to

26 ensure that the worksite visit wil not unduly interere with normal opetions at the worksite.

27 18.3.2 Release Time: When it is necessar durng a TEA representative's work hour for that

28 TEA representative to paricipate in County meetings (i.e., investigatory interews, Lar-
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1 management meengs, negotiations, or grevance heangs) the TEA represtative shall be on paid .

2 time. In no instace shall the release of the TEA representative for ths purse interere with County

3 opeations. Releae time shall be pertted for contrct negotiations for a tota of up to two (2)

4 people from the trit TEA Supesors' bargaining unit to barain the contrct for the Supesors'

5 TEA bargainig unt.

6 18.3.3 Bulletin Boards: The County wil pert the unon to post or distrbute, in the

7 Employee work locations anouncement of meetings, elections of offcer and other Asciation

8 materals, provide there is suffcient space beyond what is required by the County for normal

9 opetions. Only recgnized offce, stewards and authonzed representatives of the TEA will be

10 entitled to post TEA materals.
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1 ARTICLE 19: CONTRACTING OUT

2 19.1 The County agree not to contract out the work tyically peormed by TEA member to

3 outside employer if such contractig out would result in a reduction in force of Assoiation

4 employee in regular full-time positions.

5 19.2 The COllty agrees not to utilze the serice of a consultig firm for the purse of

6 providing consultats to perorm work traditionally and historically conducted by TEA barganig

7 unt member, unless the consultats' work is limited to spfic project-spefic or work order

8 contracts, or used to augment the workforce on a short-ter, temporar basis. Ths provision doe

9 not preclude the County from hiring contract worker or constants to augment work peormed by

10 the bargaining unt in a maner that is consistent with the past practice of Design & Constrcton.

11 19.3 The County agree that it wil not utilze individuals employed by consulting finn in

12 situtions where the individuals are placed under the principal supersion of a County employee who

13 has authority to direct and assign their work.

14 19.4 The County agrees that work performed by consultants wil be limited to providing the

15 specifiç work product or service set forth within the ters of the consultant contracts.

16 19.5 If, in order to adhere to County policies and procedures or state, local, and feder grt

17 conditions for a specific project, the County is required to contract all or par of the work to be

18. performed due to the limitations imposed by the funding agreeent, such contracting, which shall be

19 limited as to what is required in each agreement, shall not be considered' a violation of this Arcle;

20 provided that such contrcting complies with Aricle 19.1.
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1 ARTICLE 20: BUS PASSES

2 20.1 Employee eligible for leave and insured benefits and eligible reti as defied in th

3 section shell be issued a trit bus pas entitling the holder to ride without payment of fare on public

4 trsporttion serces operted by or under the authority of the County. In addition, such employee

5 shall be entitled to use the trit bus pass to ride without payment of far on public trrttion

6 serces opeted by or under the authority of Pierce Tranit, Kitsap Trait and Communty Tranit,

7 subject to agreeents with such agencies as may be entered into by the executive. Use of trit bus

8 passes shall be restrcted to such employee and retirees, and any unauthoried use shall, at a

9 minimum, result in forfeitue of the passe. Employee not eligible for leave and ins benefits

10 under ths chapter shall not receive trsit passes or any trsit bus pass subsidy.

11 20.2 For puroses of this section, "eligible retiree" mea an employee eligible for leave and

12 insured benefits under this chapter who (1) separates from employment with the County while

13 holding a position deterined by the director of the Deparent of Traportation to be dedicated

14 exclusively to the public transportation fuction, and (2) on the date of said separtion is eligible to

15 receive benefits from a retirement system established pursuant to state law.

16 20.3 Automobile Reimbursement: No employee shall be required as a condition of

17 employment to provide a personal automobile for us on County business. Any use of a pernal

18 automobile for County business shall be mutually agree to by the County and the employee and shall

19 be reimbured at the rate established by the Interal Revenue Service.
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1 ARTICLE 21: WORK OUT-OF-CLASSIFICA TION

2 Employee may be assigned work out of their regular classification. If the assigned work is to

3 a lower clasification, the employee wil receive his/er normal rate of pay. Work out of the

4 employee's reglar classification to a higher paying classification shall be asigned in wrtig by the

5 manager/designee prior to the work being perormed. Compensation for the out-of-clas asignent

6 shall begin the day identified in the wrtten assignent, but shall not be retoactve. Nothng in ths

7 arcle shall limit management from assignng an employee incidental work outside of 
the employee's

8 cuent classification; such incidental work assignent shall not constitute the basis for an out-of-

9 class assignent. An employee reerves the right to bring to the attention of his or her supsor any

10 instace where he or she has. bee asked to perorm or has been peorming ongoing work

11 predominantly covered by a higher clasification. No employee may assue the duties of a higher

12 paid position without formal assignent, except in a bona fide emergency, or in the cas of incidental

13 work as descrbed above. Pay rates for work in a higher classification wil be in accordance with

14 County policy.
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1 ARTICLE 22: SAFETY AND STANDARS

2 The County and its employee value a safe working environment and recgnize thei mutu

3 obligation to maintan safety standards. The County shall adopt and enforc a progr in accrdace

4 with applicable state and federl laws and regulations. The County may create and enforce saety

5 standards above those reuired by law, provided that nothg in this Aricle waives TEA's rights to

6. collectively bargain. The County shall supply and maintain safety-related item and equipment as

7 required by law or Deparent or Division policy or directive.
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1 ARTICLE 23: PROMOTIONS

2 The County and the Association agree to develop and maintan a promotional system that wil

3 allow employee to be promoted to job classifications in the barganing unt depending on their

4 demonstrted skills, knowledge, and the availabilty of higher level work and fuding. The benefits

5 to the employee and the organzation include the following:

6 · Increaes effciency and effectivenes by retainig trained and qualified employee

7 · Promotes a productve, high quaity work environment

8 · Provides employees with car growt opportities in Design and Constrction

9 · Enhance employee morae

10 The County and the Association have the following shared interests for fillng vacacies of

11 positions represented by the Association:

12 · Hinng the most quaified candidate to fill the position

13 · A quick and fair proces
14 · Promoting from within
15 Management wil deterine staffng requirements based on an analysis of the busines nees.

16 When new staffng positions are created or vacant positions are to be filled, it wil be advertised to the

17 bargaining unit members. Members shall complete and submit all requested application materals by

18 the required application deadline.

19 Vacancies may be adverised simultaneously to the Association and outside the Association in

20 the interest of effciency. Application materals will be reviewed to identify those bargaining unt

21 candidates who meet the minimum qualifications of the positions based on the "qualifications" and

22 "special necessar requirements" listed on the job bulletin. The highy qualified cadidates are those

23 who meet the "highy desirable" and/or "desirable" qualifications listed on the job bulletin. If there

24 are at least thTee (3) highly qualified interal applicants, management wil interiew a minimum of

25 thee (3) highly qualified interal candidates before considerng outside cadidates. One of these

26 highly qualified candidates wil be selected for the job. Ifthere are fewer than th (3) highly

27 qualified Association cadidates, management may also consider the outside cadidates. The most

28 qualified cadidate wil be selected. Management's decision on who is the most qualified applicat is
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1 solely with its discrtion and is not grevable under ths Agreeent.
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1 ARTICLE 24: DURATION

2 Ths Agrent shall be effective though December 31, 2007. Ths Agreeent is subject to

3 ratification by the King County CounciL.

4

5

6

7

8

9 APPROVED this I D\Y\ day of oi-lv be ,2007

10
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20

21 Roger Browne
President

22 Technical Employees Association

BY:~~
g- King County Exec ive

23

24

25

26

27

28

Technical Employees Association - Departent of Transportation. Supervisors, Interest Arbitratin
January 1,2005 through December 31,2007
426COL07
Page 47


