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MEMORAUM OF AGREEMENT

Regardig

Health Benefits

For Reprented Benefits-Eligible Employee with the

Wastewater Treatment and Trait Divisions

By and Beteen Kig County and

Technca Employees Assoiation

Whereas, the paes have barganed in good faith regarding heath ince beefits for 200,

the paeS hereby agree as follows:

1. Th health car plan in effect for 2005 wil be offere for 2006. Speificaly, ther will be
thee medca plan - the KigCare Basic, the KigC Prferred and the Grup Heath plan
tht will be offer to all beefit-eligible employee under the tes set fort in ths
Agent
Durng the bargaig for succr agrments coverg all four TEA-reprente bagaig
unts, the County wil offer thes sae or substatially similar plan as well as the
opportty to pa~ate in the welles asesent an individua action plan porton of the
Healthy Incentivess Progr. As son as practicale afr a raed contrt or an inte

arbitrtion award, employees will be placed on the new benefit plan at the level eaed in
2006 as set fort in Pargraph 17. Pending placeent into th appropriat level. employees
will rema on a substatially simar plan to the heath plas curntly in effect

2. Effective Febru 18,200, benefit-eligible employee will begi parcipatig in the
Healthy IncentivessM Progr to detene their out-of-poket expens levels for 2007 as
provided in Pargrh 17 of ths Agrement. Effective Janua 1, 2007, benefit eligible
employees will parcipate in the program to determe their out-of-pocket expens levels for
2008. In 2008. benefit-eligible employees will parcipate in the prgr to dete thir

out-of-poket expense levels for 2009.

3. The Heathy IncentivesSM Progr effective Janua 1, 2007 thugh Decber 31, 2009,

wil have the followig components:

· Ther will be two benefit plan: KingCare (a prefered provider option) and Grup Heath
(a heath maitenace orgazation). For eah benefit plan there will be th levels of
out-of-poket expnses: a low (gold level), medum (silver) and higher (bronz).

· The out-of-pocket expenses associated with each of the thee levels for the two plan are

set fort in Attchment A to ths Agrement.
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· Effective Janua 1, 2007, the copay for emergency rom sece shal incras to

$100/visit (waived if adtted) on both th KingCa and Grup Health plan. Ths copay
incr shall apply to each out-of-poket expee level in eah of the two plan.

· In addition to the out-of-pocket expes, the plan wil have a benefit acss fee of $35
per month Ths fee shal apply only to beefit-eligible employee coverig a spus or
domestic paer on the County's plan when th spusdomesc parer ha ac to
medica coverage though hisler employer. Ths fee sha not apply to employee whose
spusdomestc paer is also a Kig County employee. The fee will be as thugh
reguar payrll deduction in two equa pars ($17.50) in the fit two pay periods of eah
month To the extent alowable by law, the fee will be deduced pr-ta.

4. Defiition or Completion for Earing Gold Out-of-Pocket Expense Level

The following defis what is completion for th pur of eag the gold out-of-poket
expns leveL. The tietble for completon for the purse of eaing the gold out-of.
poket expens level for 2007 is set fort in Parh 17.

a) Current EmDlovee

Benefit-eligible employees on the payrll as of Janua 1 of eah calenda yea ar
reuied to complete the wellness asent and pacipate in an individua follow-up
progr.
Benefit-eligible employee who tae the welless asment by Janua 3 i an
complete an individual action pla by June 30 will be eligible for the gold out-of-poket
leveL. If an employee cover a spusdomesc parer on th medca pla, the
spouse/domesc parer must also tae the welless asment by Janua 31 and
complete an individua action plan by June 30. For purse oftbs Agreement, an
employee will be considered to have completed their individu action plan an in tu

quaify for the gold out-of-poket expns level by tang the spifc acons asiated
with their risk profie outlined below.

Basd on the data provided in the wellnes asssment, Hars HeathTrends, Inc. wil
assign employees and spousdomesc parer who tae the welles asment one of

th risk profies: low, moderae, or high. Completion requiements to att the gold

out-of-poket expens level ar as follows:

· Low Risk Profile Partcipants: Fil out an online or papr log of activities for eight
(8) weeks and retu the completed log to Hars HeathTrends. Parcipation mus
commence no later than Marh 15 and the log mus be retued to Has HeathTrends
no later than June 30.

· Moderate Rik Profile Parteipants: Accept at lea th (3) coachig telephone

cals frm a heath coach at Hars HealthTrends for a penod of at leat niety (90)
days. The 9O-day time peod begi with the first coachig caL. The 90-dy peod
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wi be extended as neeed until the parcipat parcipats in the coaching cas.

Parcipation mus be commence no later than Mah 15 and the th (3) coachig

cas over a perod of at leas 90 days mus be complete no later than June 30.
Modere risk prfie membe wil be eligible and encomaged 10 reive an additiona
the month of coaching at no exp.

. High Rik Prrde Partcipants: Accpt at lea th (3) coachig telephone cas

from a heath coach at Hars HeathTreds for a period of at leat ni (90) days.

Parcipation mus be commenc no late than March 15th and the thee (3) coachig
cals over a perod of at lea 90 diiys must be completed no late than Jun 30th. High-

risk profie membe wil be eligible and encourged to reive an additiona nie
month of coachig at no expens.

No other penaiz actions ar requied of parcipants other th thse identied
abve.

b) New Hires

Employee hire or who beme benefits-eligible af Janua 1 of each caend yea
ear the gold out-of-pocket expnse level by completing the wellnes asssment with
foureen (14) days of attndig New Employee Orientation. Their spousdomesc
paer mus alo complete the welless asssment within fouren (14) days oftb
employee's attendance at New Employee Orentation for the covere famly membe to
reive the gold out-or-poket expens leveL.

e) Effect of Addin2IroDDine a Snouse/omestic Parter after Januar 1 of each vear

. Adding: If an employee adds a spouse/domesc parer afr Janua i of any

calenda yea, the spusdomestic paer will automacaly reive beefits at the
employee's eared out-of-poket expense level for the reaider of 

th beefit year.

. Dropping: If an employee drops a spusdomestc paer afer Janua 1 of any
calendar yea. the employee will rema at the out-of-poket expe level both .

employee an spusdomestic parer had eaed for the reaider of the benefits
yea.

d) Return from Unoaid Leave of Absence

An employee who re to work frm an unpaid leave of absence in excess of th
days and who has exhused his/er FMLA and KC FM leave entitlement will be
trted as a new hi (and covere under the rues set fort in pargrph 2(b) abve) when
the employee retu to active sttu.

e) Out Ont of Medca Retunùe to Medical Insurance Coverae:e

Employees who ar retung to County medca plan afr having opted out of medca
ins will be place in the out-of-poket expens level tht they eaed for that
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benefit year. If they are coverg themselves and thei spousdomestc paer, they wil
be placed at the out-of-poket expe level that both the employee and the

spdomestic paer eaed for that year.

f) COBRAetire
Any employee who purha the plan as a reee or a parcipant who purcha the plan
unde COBRA wi be- eligible for the sae out-of-poket expens level as they ha
eared whie in acve employment.

5. Criteri for Earning Siler Out-of-Pocket Expense Level

Employees who tae the wcllnes assessent by June 30 but who do not complete an
individua action plan will be eligible for the silver out-of-pocket expse level. If an
employee cover a spuse/domesc paer on the medica plan the spusdomesc paer
must also tae the welless asent by June 30 for both to be eligible for th siver out-of-
poket expens leveL.

6. Criteri for Earning Bronz Out-of.Pocket Expense Level

Employee who do not tae the wellnes assment by June 30 will be eligible for the
brnz out-of-poket expee leveL. If an employee cover a spusdomesc paer on th
medca plan and the spusdomestic paer doe not tae the welless asseent by Jun

30, both the employee and the spousdomestic paer will be eligible only for th bronz

out of poket expese leveL.

7. Appeals

At the end of July, Has HeathTrends will provide report determining the completon of
the wellness asents and individua aCtion pla by employees and their
spouses/domesc parer. Employees who disa with the rert may appe th
deteintion diy with Har HeathTrends durng the month of Augut Employee
may also reques a review and preent any supportg documentation to the Kig County
Benefits and Rement Opraons Secon (BROS) of the Finance and Busins Options
Division of th Deent of Executve Serce. Either the Union or BROS may brig an
issue reuig reluton to a Labor Mangement Insurce Commttee tht the County an

TE wil form to review and detrme if fuer action, includin referr to a diert

forw, is appropriat.

8. Welles Asesment & Personaliz Follow-up Programs

Completion of the welless asssent and peonal follow-up progr sha be done on
employees' own (i.e., non-work) tie; non-work time includes employees break and lunch
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peod as well as before and af~ work. Employees may use County-issed equipment suh
as computrs and phones to complete their wellness assesment and follow-up progr.

9. The paes acknowledge tht improvements and innovations in the heath ca delivery
sysem may occu durg the term of ths Agrment tht will improve the plan desgn and
supprt the progr goals, which ar to improve the heath of employee and thei faies

and to decrea the incras cost of heath inurce beeen 2007-2009 by one-th. Th
paes agr th new featu may be added durg the ter of 

ths Agreement to improve
the plan design and to support the progr's goals. The paes fu agree tht, upon
mutu ageement, the plan may be modfied to tae advantage of improvements and
inovations consistent with th progr goals. In addition, the COWlty will develop method

of monitoring the progr's progr in meetig its overa goals. If the progr is not
havig the desire effects, th paes ag to explore and implement effective plan deign

chages to improve the progr's sus.

10. Confidentiality ollnlormation

Employees may be reuir to complete the releae set fort in Attchment B to ths
Agrment to allow for the development of an employee's individua acton plan All
individual heath inormaton collecte in any of the health car progr outned herein
win be held by a vendor exte to the County in acrdce with stct adernce to the

Heath Insce Portilty an Accuntabilty Act (H AA) gudelies, regarles of

whether the vendor(s) are cover entities under HI AA. For pur of ths Agrent,
the individualy idenable inormaton frm the Wellness Asent and individu acon
plan will be consider protete under HI AA. Employee do not have to aner ever
question on the wellness assement However, they ar encoured to aner as may
questons as possible so Hars HeathTrends can provide an approate individua action
plan.

11. Denta & Vision Insurance Benefits

Th pares agre to extend the curnt plan design without chaes in coverae durg th
term of ths Agrent. The County retans the right to chage plan adsttors, ba

upn competitive biddig produres.

12. Retiee

The paries agree tht for the durtion of ths Agrment retiee will contnue to have
aVallable, under the sae conditions tht exist presetly, the sae plans as offere to active

employees. The COWlty will explore possible parcipation by retis in some or all as

of the Heathy IncentivessM Progr.
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13. VEDA

Effective Janua 1,2007, bargaining units may opt into pacipation in the Volunta
Employee Beneficiar Assiation (VEBA), which is a ta-exempt trt autoried by

Inter Revenue Code Setion 50 i (c )(9). The County's understadig is th if a bag
unt opts to pacipae in the VEBA, al employee in positions cover by the barai
unt must pacipate. If the Inte Revenue Servce coe allows for invidua choice) suh

right to choice sh be included as pa of the VEDA plan offere

If a retig employee is in a bargaining unt th ha opted to parcipate in the VEBA pl~
the County will trfer fuds equa to tht parcipatig employee' s cah-out of eligible,
compeble sick leave ta-fr to a VEA trst account on th employee's behaf at hisler
retiment. These fuds will be trferr to the VEBA tr acunt in lieu of the reguar
cah-out to the employee) not in adition to the reguar cah-out subsuent to any
individua choice se fort abve.

The paes agee to reopen ths Agrement in the event the Intern Revenue Servce alte
its VEBA plan rues.

14. Tota Agreement

This Memoradum of Agreement comprises the enti Agrement of the pares with re
to the matt covered herin, and no agment, statement or promise mae by any pa
th is not included with ths memoradum shal be binding or valid. Th Agrment may
be modified or amended only by a wrtten amendment exected by all paes heeto. Th
paries agree th this is pa of overal baaig on successor agrments. TE do not
agr by ths Agrent to be plac on the benefit plan unti and uness there is an
agrent or an awar to that effec. However) TEA does ag to the contour of the pla
and the eligibilty reuirements set fort herin. Ths Agreement may not be us as
evdence at any intees arbitrtion tht TEA ha accte placment on th plan.

is. Severabilty

The prvisions of th Agreement are intended to be severble. If any ter or proviion of

ths Agreement is deemed ilegal or invald for any rean, such ilegality shal not afect th

validity of the remaider of ths Agrement.

16. Term of this Agrement

This Agreement shal be in effectve from Janua i, 2006 though Deember 31, 2009.
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17. Timelie for completion for the puroses of earning the gold level of out-of-pocket
exenses for 2007

Effectve Febru 18,2006, employee may begi completig the welles asent. If

an employee and cover spusdomestic paer have completed the wellnes asent
by March 6, 2006 on line (or by Febru 24 if by par) and complet thei indvidua

action plan (plan as desbe in Parph 4 above) by July 31, 2006, the employee wi

be eligible for the gold level of out-of-pocket expenses.

Employee and their cover spouses/domestic paers have unti July 31, 200 to complet

th wellness asseent to be eligible for the silver level of out-of-poket expenss.

For Technca Employees Assoiation:

~/4- 'E l2lttr 1t~,,
President ~

~~ !i~ A .
Date I ,/

For King County:

K1j 4 /ól
Date / i
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