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AGREEMENT BETWEEN

KING COUNTY

AND

WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES

LOCAL 2084FM

7 These Articles constitute an Agreeent between King County (County) and the Washington

8 State Council of County and City Employees (Union), Local 2084-FM (Local).

9

10 ARTICLE 1: PURPOSE AND LABOR-MANAGEMENT COMMITTEE

11 1.1 Purpose: The purpse of this Agreement is to set fort in wrting the negotiated wages,

12 hours and working conditions for those employees who are covered by this Agreement.

13 1.2 Labor-Manallement Committee:

14 A. The paries agree to establish a Joint Labor-Management Committee (JLMC)

15 which shall be authorized, consistent with applicable laws and the terms of this Agreement, to use

16 principles of interest-based bargaining to interret, apply, and resolve issues affecting Labor and/or

17 Management.

18 B. The role of the JLMC is to oversee the tasks and/or committees called for in this

19 Agreeent, and those that it establishes, and to provide the necsar coordination on matter

20 involving the following principles:

21 · To deal jointly with issues
22 · To maintain and improve labor-management relations and communications

23 · Establish commitment, mutual trst, and mutual respect

24 · To help identifY and solve problems
25 · As a foru to exchange information
26 · To promote the highest degree of effciency and responsibility in

27 peormance of the work and the accomplishment of the public purse of the Facilities Management

28 Division in the Deparent of Executive Serces
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1 · Pedorm other duties as contained in this Agreement

2 C. The JLMC wil meet at least quarterly unless the paries mutually agree to change

3 the schedule provided that no more than one hundred-twenty (120) days shall elapse between

4 meetings. The pares will develop ground rules and other processes and procedures necessa for

5 conducting LMC meetings.

6 D. The JLMC does not waive or diminish management rights or union rights. The

7 paries recognize that the JLMC may not be able to reslve ever issue.

8 1.3 Definitions: All words under this Agreement shall have their ordinar and usal meaing

9 except those words that have been defined under K.C.C.3.l2, as amended.
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i ARTICLE 2: UNION RECOGNITION AND MEMBERSHIP

2 2.1 Recollnition: The County recognizes the Union as the exclusive bargaining

3 representative for all employees, other than confidential and supeisory employee, whose job

4 classifications are listed in Addendum A and who work at YSC.

5 2.2 Union Membership: It shall be a condition of employment that all employee covered by

6 this Agreement who are members of the Union in good standing on the effective date of this

7 Agreement shall remain members in good standing or pay an agency fee. It shall also be a condition

8 of employment that all employees covered by ths Agreement and hired or assigned into the

9 bargaining unit after its effective date shall, on the thrtieth (30) day following the beginnng of such

10 employment, become and remain members in good standing in the Union or pay an agency fee.

11 2.3 Exemption: In accordance with RCW 4 i .56.122, employees covered by this Agreeent

12 who are forbidden from joining a Union by bona fide religious beliefs, or tenants or teachings of a

13 church or religious body, shall contrbute an amount equivalent to regular Union dues and initiation

14 fees to a non religious charity or to another religious chartable organization mutually agree upon by

15 the employee affected and the Union.

16 2.4 Dues Deduction: Upon receipt of wrtten authorization individually signed by an

17 employee, the County shall have deducted from the pay of such employee the amount of dues as

18 certified by the business manager of the Union and shall transmit the same to its treasurer.

19 2.5 Indemnifcation: The Union wil indemfY, defend and hold the County harless

20 against any claims made and against any suit instituted against the County on account of any check-

21 off of dues for the Union. The Union agrees to refud to the County any amounts paid to it in eror

22 on account of the check-offprovisions upon presentation of proper evidence thereof.
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1 ARTICLE 3: RIGHTS OF MANAGEMENT

2 It is recognized that the County retains the right, except as otherise provided in this

3 Agreement, to manage the business ofthe County and to direct its workforce. Such fuctions of the

4 County include, but are not limited to:

5 A. Recit, examine, select, promote, transfer and train employees of its choosing, and to

6 deterine the times and methods of such actions;

7 B. Develop and modifY class specifications as well as assignent for the saar rage for

8 each classification and allocate positions to those classifications;

9 C. Deterine the methods, materals and tools to accomplish the work;

10 D. Designate work locations and assign employees to those locations:

11 E. Reduce the workforce due to lack of work, fuding or other cause consistent with effcient

12 management;

13 F. Discipline, suspend, demote or dismiss regular employees for just cause;

14 G. Establish reasonable work rules;

15 H. Assign and direct the work, assign the hours of work and assign employees to shift of its

16 designation.
17 All ofthe fuctions, rights, power and authority of the County not specifically abridged,

18 delegated or modified by this Agreeent are recognized by the Union as being retained by the

19 County.
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1 ARTICLE 4: WAIVER AND COMPLETE AGREEMENT

2 4.1 Waiver: The paries acknowledge that during the negotiations resulting in this

3 Agreement each had the unlimited right and opportnity to make demands and proposals with respec

4 to any and all subjects or matter not removed by law from the area of collective bargaiing and the

5 understandings and agreements arved at by the paries after exercise of that right and opportnity are

6 set fort in this Agreement. The County and the Union each voluntarly and unqualifiedly waive the

7 right and each agrees that the other shan not be obligated to bargain conectively with respet to any

8 subject or matter not specifically referred to or covered in this Agreement, even though such subject

9 or matter may not have been within the knowledge or contemplation of either or both of the pares at

10 the time they negotiated or signed this Agreement. All rights and duties of both paries are

11 specifically expressed in this Agreement and such expression is all inclusive. This Agreement

12 constitutes the entire agreement between the paries and concludes collective bargaining for its ters,

13 subject only to a desire by both paries to mutually agree to amend or supplement at any time, except

14 for negotiations over a successor collective bargaining agreement.

15 4.2 Modification: Should the paries agree to amend or supplement the ters of this

16 Agreement, such amendments or supplements shall be in wrting and effective when signed by the

17 paries.
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1 ARTICLE 5: EMPLOYEE RIGHTS

2 5.1 Just Cause Standard: No regular employee shall be disciplined except for just cause.

3 5.2 Discivlinary Action:

4 A. Disciplinar action may include writt"en reprimand, demotion, reduction in pay,

5 suspens~on or discharge. An employee who is disciplined wil be given a copy of 
the discipline when

6 issued. A copy of the discipline wil also be given to the Local President. Warings and counseling

7 whether given orally or in wrting are not discipline.

8 B. When the County takes disciplinar action the employee shall be given wrtten

9 notice of such action and, upon wrtten request, reports or documentation wil be made available to

10 the employee.

11 C. An employee attending a disciplinar investigation meeting may have Union

12 representation present, if requested.

13 5.3 Personnel Files:
14 A. The employee and/or a Union representative may examine the employee's

15 personnel files if the employee so authorizes in wrting. Material placed into the employee's files

16 relating to job performance or personal character shall be brought to his or her attention prior to

17 placement in the file. The employee may challenge the propriety of including it in the files. If, after

18 discussion, the County retains the material in the file, the employee shall have the right to inser

19 contrar documentation into the file, or request the removal of a document that is in the file.

20 B. Unauthorized persons shall not have access to employee files or other peonal data

21 relating to the employee. The Director ofFM/designee wil deterine staff authorized for acces to

22 personnel files maintained in FM. All persons with the exception of FM and HR personnel, and

23 Prosecuting Attorney staff shall record access to employee files.

24 C. Files maintained by supervisors regarding an employee are considered par of the

25 employee's peronnel fie and subject to the requirements of applicable laws and any provisions of

26 ths Agreement applicable to personnel files, including allowig employee access to such files.

27 5.4 Class Svecifications: When the phrase, such as "peronns related work as reuired," is

28 incorprated into the text of an offcial class speification as a representative example of 
work, the
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1 assignent of such work on a regular and ongoing basis shall be within the essential duties and

2 resonsibilties of the classification. Except as agreed to by the Union and the County, employee

3 shall not regularly and on an ongoing basis be assigned duties foreign to their classification.

4 5.5 Rillht to Representation: Employee shall have the right to representation as defined by

5 law and the ters of this Agreement.

6 5.6 Milealle: All employee who have been authorized to use their own transprtation on

7 County business shall be reimbursed at the IRS rate.

8 5.7 Personal Propert: Employees whose peronal propert is damaged dunng the

9 pedormance of their duties shall have same repaired or replaced at County expense; provided, that

10 such reimbursement shall not exceed five hundred dollars ($500.00) per incident. Papeork

11 necessar to process claims covered under this Section wil be initiated by the County with due sp

12 upon receipt of the claim from the employee.

13 5.8 Subcontractinll: The County wil not contract or subcontract work when such action will

14 cause layoff of regular employees unless it is required by state or federal law.

15 5.9 Safetv Standards: No employee shall be directed to work in a maner or conpition that

16 does not comply with the minimum accepted safety practices or standards, or in a condition, location

17 or assignent which would constitute a hazard to the employee's health or well-being.

18 5.10 Senioritv Calculation: For the puroses ofthis Agreement, seniority shall be defined as

19 the lengt of continuous regular service which includes seniority acced with the former DYS

20 without a break in that servce.

21 5.10.1 The calculation of seniority wil be accomplished by automatically crediting each

22 employee at the beginning of the calendar year with the number of regular hour s/he would be

23 scheduled to work during the remainder of the calendar year based on his/er employment status as a

24 full-time employee. Any leave-without-pay hours wil then be subtracted from the total employment

25 and classification time as it is taken thoughout the calendar year.

26 5.10.2 Par-time regular employees will accrue senority based on the number of regular hour

27 compensated dung the calendar yea, not to exceed a full-time accral rate.

28 5.10.3 No employee shall lose seniority due to an absence caused by an on-the-job injur
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1 and otherise as provided by law (i.e. military leave, FML).

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

Washington State Council of County and City Employees, Counci/2, Local 2084-FM - Departent of Executive Serves.
Facilities Management Division
January I, 2008 through December 3I. 2010
272C0207
Page 8



1 ARTICLE 6: HOLIDAYS

2 6.1 Celebrated Holidavs:

3 A. All regular, probationar, provisional and ter-limited temporar employee shall

4 be granted the following holidays with pay:

5

6

7

8

9

10

11

12

13

14

Holiday Date Celebrated

New Yea's Day

Marin Luther King Jr's Birtday

Januar 1st

Thrd Monday in Januar

Third Monday in Februar

Last Monday in May

President's Birtday

Memorial Day

Independence Day

Labor Day

July 4th,

First Monday in September

November I lthVeteran's Day

Thansgiving Day Fourth Thursday in November
15

16

17

Day after Thansgiving Day Following Thansgiving

Chrstmas Day December 25th

18 and any day as declared by the president or governor and as approved by the CounciL.

19 B. Whenever a holiday falls upon a Sunday, the following Monday shall be obseed

20 as a holiday, and any holiday falling on a Saturday shall be obsered on the preceding Friday.

21 6.2 Personal Holidavs: Regular, probationar, provisional and term-limited temporar

22 employees shall receive two (2) additional personal holidays to be administered though the vacation

23 plan. One (1) day shall be accred on the first of October and one (1) day shall be accred on the fit

24 of November of each yea. These days may be used in the same maner as any vacation day eaed.

25 6.3 Part-time Scheduled Emplovees: Regular, probationar, provisional and ter-limited

26 temporar employees who work a par-time schedule receive paid holidays prorated based on thei

27 work schedule consistent with Sections 6. I and 6.2.

28 6.4 Holidav Compensation:
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i A. Full-time employees who are eligible for holiday pay shall receive time and one-

2 half (1-1/2) their regular rate of pay for an hours worked on a holiday listed in Section 6.1.A. above.

3 This holiday compensation for hours actuany worked on a holiday shall be in addition to the eight (8)

4 stright time hours of holiday pay. Employees who do not work the holiday shall either receive an

5 additional day's pay at their regular, straight-time hourly rate or shall at their option receive a

6 substitute holiday, use of which must be scheduled five (5) days in advance. Substitute holidays not

7 taken off within one (1) yea of the holiday shall be compensated for in cash.

8 B. Par-time employees who are eligible for holiday pay and are assigned to work on a

9 holiday shall be paid holiday compensation (1- i /2 the regular rate of pay) for the actal hours worked.

10 In addition to the holiday compensation for actual hours worked, the employees shall receive holiday

11 pay for holidays which fall on regularly scheduled working days and the holiday pay shall be pro-

12 rated based on the employees regularly scheduled working hours. Employees wil not be

13 compensated for holidays fallng on days which they are not regularly scheduled to work.

14 6.5 Holidav Staffinf!: The County may use reduced staffng on holidays consistent with

15 weekend staffing requirements. Volunteer wil be sought first for holiday staffng by rotating

16 through the list of employees by classification and seniority. Ifthere are insuffcient volunteers,

17 employees wil be selected by the County using a rotation process. Employees may exchange

18 assigned holidays so long as the County incurs no additional costs. Employees proposing the

19 exchange must notify their supervsor in wrting not less than foureen (14) days in advance of 
the

20 holiday. Any exchange ofhoJiday assignents wil obligate both employees to work those days

21 which they have exchanged.
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i ARTICLE 7: V ACA TIONS
,

2 7.1 Vacation Leave Accrual Schedule:

3 A. Effective upon implementation of this agreement, regular, probationar,

4 provisional and term-limited temporar employees shall accrue vacation leave benefits as descrbed in

5 the following table:

6

7
EquivalentJ
Pro-Rated

8 days (7.2 ,

Fun Years of Servce hours/day)
9

Upon hire though end of Year 5 12
10

Upon beginning of Year 6 15
11

Upon beginning of Year 9 16
12

Upon beginning of Year 11 20
13

Upon beginning of Year 17 21
14

15
Upon beginning of Year 18 22

16
Upon beginning of Year 19 23

17 Upon beginnng of Year 20 24

18 Upon beginning of Year 21 25

19 Upon beginning of Year 22 26

20 Upon beginning of Year 23 27

21 Upon beginning of Year 24 28

22 Upon beginning of Year 25 29

23
Upon beginning of Year 

26 30and beyond

24

25 7.2 Part-time Emvlovees: Regular, probationar, provisional and ter-limited tempora

26 employees who work a par-time schedule shall accre vacation leave in accordance with the leave

27 schedule set fort in Section 7.1; provided, however, such accal rates shall be prorated to reflec

28 hisler normally scheduled workweek.
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1 7.3 Vacation Accrual: Employees eligible for vacation leave shall accre vacation leave

2 from their date of hire. Employees may accre vacation leave each pay-period which may notbe used

3 until. eared.

4 7.4 Vacation EUllibilitv: Employees eligible for vacation leave shall not be eligible to take or

5 be paid for vacation leave until they have successfully completed their first six (6) months of County

6 service in a paid leave eligible position, and if they leave County employment prior to successfully

7 completing their first six (6) months of County servce, shall forfeit and not be paid for accred

8 vacation leave.

9 7.5 Vacation Pavout: Employees eligible for vacation leave shall be paid for accred

10 vacation leave to their date of searation up to the maximum accral amount if they have successfully

11 completed their first six (6) months of County service in a paid leave eligible position. Payment shall

12 be the accrued vacation leave multiplied by the employee's rate of pay in effect upon the date of

13 leaving County employment less mandatory withholdings.

14 7.6 Vacation Requests:

15 A. One vacation preference request wil be granted for a single period of consecutive

16 work days off for vacation for a perod beginning April i and ending the following March 31. Such

17 request must be received by the County no later than March i. The vacation preference request shall

18 be made on a FM form. The vacation preference request shall be granted on the basis ofsenonty

19 within each classification provided that essential facility operations are propely staffed at all times.

20 Employees wil be notified by April 1 in regard to approval or disapproval of their requests.

21 B. Vacation requests received after March 1 shall be considered and approved on the

22 basis of date of request. Employees shall be advised within thirty (30) days of the date of the reques

23 as to approval or disapproval of the request

24 7.7 Maximum Accrual: Employees eligible for vacation leave may accre up to sixty (60)

25 days vacation prorated to reflect their normally scheduled work-day. Employees eligible for vacation

26 leave shall use vacation leave beyond the maximum accral amount prior to December 31 of each

27 year. Failure to use vacation leave beyond the maximum accral amount wil result in forfeitue of

28 the vacation leave beyond the maximum amount unless the manager/designee has approved a
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1 caover of such vacation leave because of cyclical workloads, work assignents or other reaons as

2 may be in the best interests of the County.

3 7.8 Pavout on Separation due to Death: In cases of separation from County employment by

4 death of an employee with accred vacation leave and who has successfully completed hisler first

5 six (6) months of County service in a paid leave eligible position, payment of unused vacation leave

6 up to the maximum accral amount shç¡ll be made to the employee's estate, or, in applicable cases, as

7 provided for by state law, RCW Title 11.

8 7.9 Vacation rate on Return: If a regular employee eligible for vacation leave resigns from

9 County employment or is laid off and subsequently returns to County employment withn two (2)

10 yea from such resignation or layoff as applicable, the employee's prior County serice shall be

11 counted in determining the vacation leave accral rate under Section 7.1.

12 7.10 Partal Pavments: Vacation leave may be used in quarter (1/4) hour increments.

13 7.11 Limited use on Probation: Employees who are in a probationar perod as a result of

14 promotion shall be entitled to use vacation time accrued in their prior position while they are in a

15 probationar status in their new position subject to the approval of the manager/designee. lbs

16 provision does not limit the ability of employees to use accrued leave for a qualifyng event under the

17 Washington Family Care Act or as otherwise provided by law.
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1 ARTICLE 8: SICK LEAVE

2 8.1 Sick Leave: Regular, probationar, provisional and ter-limited temporar employee will

3 acce sick leave benefits at the rate of 0.046 16 hour for each hour in pay statu exclusive of overe

4 up to a maximum of eight (8) hour per month. Except, that sick leave will not begin to accre until the

5 first of the month followig the month in which the employee commence employment. The employee

6 is not entitled to sick leave if not previously eared.

7 8.2 Vacation as an exension of Sick Leave: During the first six (6) months of serce in a paid

8 leave eligible position, eligible employees may, at the manager/designee's discretion, use any acced

9 days of vacation leave as an extension of sick leave. If an employee doe not work a full six (6) months

lOin a paid leave eligible position, any vacation leave used for sick leave must be rembur to the

11 County upon ternation. This provision does not limit the ability of employees to use acced leave

12 for a qualifyng event under the Washington Family Care Act.

13 8.3 Partal Day Increments: Sick leave may be used in one quarer (1/4) hour increments.

14 8.4 Unlimited Accrual: There will be no limit to the hours of sick leave benefits accred by

15 paid leave eligible employee.

16 8.5 Restoration followinl! Separation: Separation from employment except by reasn of

17 retirement, layoff for non-disciplinar medical reasons, wil cacel all sick leave acced to the paid

18 leave eligible employee as of the date of separation. Should a regular employee resign in goo stding,

19 be laid off or separted for non-disciplinar medical reans and retu to County employment with

20 two (2) year, his/er acced sick leave will be restored.

21 8.6 Pay upon Separation: A paid leave eligible employee who has successfuly completed at

22 least five (5) yea of County serce and who retires as a reslt oflengt of serce or who seartes by

23 reaon of death will be paid, or his/er estate as provided for by RCW Title i 1, as applicale, an amomit

24 equal to thirt-five pecent (35%) ofhis/er unus, accwnulated sick leave multiplied by the

25 employee's rate of pay in effect upon the date of leaving County employment, less mandatory

26 witholdings. Ths sick leave cah-out provision is subjec to the adoption of a Voluntar Employee

27 Beneficiar Association (VBA) by membe of ths bargaig unt as provided in the King County

28 Code.
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1 8.7 Leave Without Pav for Health Reasons: An employee must use all ofhislher sick leave

2 before takg unpaid leave for hisler own health reasons. If the injury is compensable under the

3 County's workers compensation program, then the employee has the option to augment or not

4 augment time loss payments with the use ofhisler accred sick leave.

5 8.8 Leave Without Pav for Familv Reason: For a leave for family reasons, the employee

6 wil choose at the star of the leave whether the paricular leave would be paid or unpaid (see Section

7 8.11); but, when an employee chooses to take paid leave for family reaons slhe may set aside a

8 resere ofup to eighty (80) hour of accred sick leave.

9 8.9 Use of Vacaton Leave as Sick Leave: An employee who has exhaused all ofhisler

10 sick leave may use accred vacation leave before going on leave of absence without pay, if approved

11 by hisler manager/designee.

12 8.10 Use of Sick Leave: Accrued sick leave will be used for the foUowing reaons:

13 A. The employee's bona fide ilness; provided, that an employee who suffers an

14 occupational ilness may not simultaneously collect sick leave and worker's compensation payments

15 in a total amount greater than the net regular pay of the employee;

16 B. The employee's incapacitating injury, provided that:

17 1. An employee injured on the job may not simultaneously collect sick leave

18 and worker's compensation payments in a total amount greater than the net regular pay of the

19 employee; though an employee who chooses not to augment his/er worker's compesation time loss

20 pay though the use of sick leave wil be deemed on unpaid leave status;

21 2. An employee wil augment workers compensation payments with the use of

22 accred sick leave unless s/he notifies the worker compensation offce in wrting at the beg of

23 the leave otherise;

24 3. An employee may not collect sick leave and worker's compeation tie

25 loss payments for physica incapacity due to any injur or occupational ilness that is directly

26 traceable to employment other than with the County.

27 c. Exposue to contagious diseaes and resulting quarantine.

28 D. A female employee's temporar disability caused by or contrbuted to by
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1 pregnancy and childbirth.

2 E. The employee's medical, ocular or dental appointments, provided that the

3 employee's manager/designee has approved the scheduling of sick leave for such appointments.

4 F. To care for the employee's eligible child if the child has an ilness or heath

5 condition which requires treatment or superision from the employee;

6 G. To cae for oìQer family member under the King County Famlly Medical Leave,
~;7 if:

8 i. The employee has been employed by the County for twelve (12) month or

9 more and has worked a minimum of nine hundred thrt-six (936) hour in the preceding twelve (12)

10 months,

11 2. The family member is the employee's spouse or domestic parer, the

12 employee's child, a child of the employee's spouse or domestic partner, the parent of the employee,

13 employee's spouse or domestic parner or an individual who stands or stood in loco parentis to the

14 employee, the employee's spouse or domestic parner; and,

15 3. The reason for the leave is one of the following:
16 a. The birt of a son or daughter and care of the newborn child, or
17 placement with the employee of a son or daughter for adoption or foster care, if the leave is taken

is within twelve (12) months of the birth, adoption or placement;

19 b. The care of the employee's child or child of the employee's spuse

20 or domestic parer whose ilness or health condition requires treatment or supervsion by the

21 employee; or

22 c. Care of a family member who suffer from a serous heath
23 condition.

24 H. As otherise required by law, including the Washington Famly Care Act.

25 8.1 i Unoaid Leave: An employee may take a total of up to eightee (18) work weeks unpaid

26 leave for his or her own serious health condition, and for family reasons as provided in Sections

27 8.10.F and 8.10.G combined, within a twelve (12) month peod. The leave may be continuous,

28 which is consecutive days or weeks, or interittent, which is taken in whole or paral days as
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1 neeed. Interittent leave is subject to the following conditions:

2 A. Birh or Adoption: When a leave is taken after the birth or placement of a child

3 for adoption or foster care, an employee may take leave interittently or on a reduced leave schedule

4 only if authorized by the employee's manager/designee.

5 B. Reduced Schedules: An employee make take leave intermittently or on a reduced

6 schedule when medically necessar due to a serious health condition of the employee or family

7 member of the employee; and

8 C. Temporary Transfer: If an employee requests intermittent leave or leave on a

9 reduced leave schedule, under Section 8.11.R above, that is foreseeable based on planed medica

10 treatment, the manager/designee may require the employee to transfer temporarly to an available

11 alterative position for which the employee is qualified and that has equivalent pay and beefits and

12 that better accommodates recurrng periods ofleave than the regular position of 
the employee.

13 8.11.1 Concurrent Time: Use of donated leave wil run concurrently with the eighteen (18)

14 workweek family medical leave entitlement.

15 8.11.2 Insurance Premiums: The County wil continue its contribution toward health cae

16 during any unpaid leave taken under Section 8.11.

17 8.11.3 Return to Work from Unpaid Leave: An employee who returns from unpaid family

18 or medical leave within the time provided in this Article is entitled, subject to layoff 
provisions, to:

19 A. The same position s/e held when the leave commenced; or

20 B. A position with equivalent status, benefits, pay and other ters and conditions of

21 employment; and

22 C. The same seniority accred before the date on which the leave commenced.

23 8.11.4 Failure to Return to Work: Failure to retu to work by the expiration date of 
the

24 leave of absence may be cause for removal and result in terination of the employee from County

25 serce.
26 8.12 Provider Certfication: The manager/designee and employee is responsible for the

27 prope administration of the sick leave benefit. Verfication from a licensed health cae provider may

28 be reasonably required to substantiate the health condition of the employee or famly member for
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1 leave requests.

2 8.13 Definition of Child: For purposes of ths Article, a child meas a biological, adopted or

3 foster child, a step child, a legal ward or a child of an employee standing in loco parentis to the child,

4 who is: under eighteen (18) year of age; or is eighteen (18) year of age or older and incapable of

5 self care because of mental or physica disability.

6 8.14 Familv Leave: Employees may use available paid leave, including accred vacation and

7 sick leave, to care for a family membe in accordance with RCW 49.12.270.

8
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1 ARTICLE9: GENERAL LEAVES

2 9.1 Donation of Leaves: Donation of vacation leave hours and donation of sick leave hour.

3 A. Vacation leave hours:

4 1. Approval Required: An employee eligible for paid leave may donate a

5 portion ofhislher accrued vacation leave to another employee eligible for leave benefits. Such

6 donation wil occur upon wrtten request to and approval of the donating and receiving employee's

7 deparent director(s), except that requests for vacation donation made for the purposes of

8 supplementing the sick leave benefits of the receiving employee wil not be denied unless approval

9 would result in a deparental hardship for the receiving deparment.

10 2. Limitations: The number of hours donated wil not exceed the donor's

11 accred vacation credit as of the date of the request. No donation of vacation hours wil bepenitted

12 where it would cause the employee receiving the transfer to exceed hisler maximum vacation

13 accrual.

14 3. Return of Unused Donations: Donated vacation leave hours must be used

15 within ninety (90) calendar days following the date of donation. Donated hours not used within

16 ninety (90) days or due to the death ofthe receiving employee wil rever to the donor. Donated

17 vacation leave hours wil be excluded from vacation leave payoff provisions contained in this Aricle.

18 For purposes of this Article, the first hours used by an employee wil be accrued vacation leave hour.

19 B. Sick leave hours:
20 1. Written Notice Required: An employee eligible for paid leave may

21 donate a portion ofhis/er accred sick leave to another employee eligible for leave benefits upon

22 wrtten notice to the donating and receiving employee's deparent director(s).

23 2. Minimum Leave Balance Required (Donor): No donation wil be

24 peritted unless the donating employee's sick leave accr balance immediately subsequent to the

25 donation is one hundred (100) hours or more. No employee may donate more than twenty-five (25)

26 hours of his /her accred sick leave in a caendar year.

27 3. Return of Unused Donations: Donated sick leave hour mus be used

28 within ninety (90) calendar days. Donated hours not used within ninety (90) days or due to the death

Washington State Council of County and City Employees. Council 2, Loca12084-FM - Departent of Executive Seces.
Facilities Management Division
January 1,2008 through December 31.2010
272C0207
Page 19



1 of the receiving employee wil rever to the donor. Donated sick leave hours wil be excluded from

2 the sick leave payoff provisions contained in this Agreement, and sick leave restoration provisions

3 contained in ths Agreement. For purses of this Article, the first hour used by an employee wil be

4 acced sick leave hours.

5 C. No Solicitation: An donations of vacation and sick leave made under ths Arcle

6 are strctly voluntar. An employee is prohibited :fom soliciting, offerng or receiving monetar or

7 any other compensation or benefits in exchange for donating vacation or sick leave hours.

8 D. Conversion Rate: All vacation and sick leave hours donated wil be convered to

9 a dollar value based on the donor's straight time hourly rate at the time of donation. Such dollar

10 value wil then be divided by the receiving employee's hourly rate to deterine the actul number of

11 hours received. Unused donated vacation and sick leave wil be reconvered based on the donor's

12 straight time hourly rate at the time of reconversion. An employee eligible for paid leave benefits

13 may donate accrued vacation and/or sick leave in accordance with procedures set forth under Chapter

14 3.12.223 of the King County Code (K.C.C.).

15 9.2 Leave - Orllan Donors: The manager/designee shall allow all employees eligible for paid

16 leave benefits who are voluntarily paricipating as donors in life-giving or life-saving pmcedures such

17 as, but not limited to, bone marow transplants, kidney transplants, or blood transfusions to take five

18 (5) days paid leave, which shall not be charged to sick or vacation leaves.

19 9.3 Bereavement Leave:

20 A. Employees eligible for paid leave benefits shall be entitled to three (3) working

21 days of bereavement leave a yea, due to death of members of their immediate family.

22 B. Employees eligible to accre paid leave benefits who have exhausted their

23 bereavement leave, shall be entitled to use sick leave in the amount of thee (3) days for each instance

24 when death occurs to a member of the employee's imediate family.

25 C. In caes of famly cae where no sick leave benefit exists, the employee may use

26 vacation leave, compeatory time or may be granted leave without pay.

27 D. In the application of any of the foregoing provisions, when a holiday or regular day

28 off falls withn the prescrbed period of absence, it shall not be charged agaist the employee's sick
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1 leave account nor bereavement leave credit.

2 E. For the puroses of this Section, a member of the immediate family is as follows:

3 spouse, domestic parer, grandparent, parent, child, sibling, child-in-law, parent-in-law, grandchild

4 of the employee, employee's spouse or employee's domestic parer.

5 9.4 Leave - Examinations: Employees eligible for paid leave benefits shan be entitled to

6 necessar time off with pay for the purse of paricipating in County qualifyng or promotional

7 examinations. This shaU include time required to complete any required interiews.

8 9.5 Jurv Dutv:

9 A. Employees eligible for paid leave benefits who are ordered on a jur shall be

10 entitled to their regular County pay; provided, that fees for such jur duty are depsited, exclusve of

11 mileage, with the Finance and Business Operations Division of the Deparent of Executive

12 Serices. Employees shall report back to their supervisor on their next scheduled workday when

13 dismissed from jury service.

14 9.6 School Volunteer: Employees eligible for paid leave benefits shall be allowed the use of

15 up to thee (3) days of sick leave each yea to allow employees to perorm volunteer services at the

16 school attended by the employee's child.
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1 ARTICLE 10: HOURS OF WORK AND OVERTIME

2 10.1 Standard Schedule: The standard bi-weekly work perod shall consist of eighty (80)

3 hours. The normal workday shall be eight (8) hour. Scheduled days off shall be two (2) consecutive

4 days one week and three (3) consecutive days the next week. The paries agree that should the

5 County choose to implement an 80 hour bi-weekly work period, alterative schedules as provided

6 below wil be considered. Ever effort wil be made to accmmodate an employee request for

7 alterative work schedules. County denial of alterative work schedules wil be made on the basis of

8 operational nee and the decísion to deny the requested alterative schedule wil be communicated to

9 the Union.

10 10.2 Alternative Schedule: The pares agree that alternate work schedules may be utilized

11 that are mutually agreed upon in writing by the employee and the manager/designee.

12 10.3 Overtime Pavment:

13 A. Except as otherise provided in this Aricle, employees shall be paid at an

14 overtime rate of time and one-half (1.5X) theirregular rate of 
pay for all hours worked in excess of

15 fort (40) compensable hours per week.

16 B. Overime work shall require prior approval of the employee's supeisor.

17 10.4 Compensatorv Time: An employee may request, and with approval of the

18 manager/designee, may receive time off in lieu of overtime pay. Such time to be on a time and one

19 half (1.5X) basis as provided under Section 10.3.

20 10.5 Call-Out: A minimum of four (4) hours at the overime rate shall be paid for each cal-

21 out. Where such overime exceeds four (4) hours, the actual hour worked shall be compesated at

22 the overtime rates. A call-out shall be defined as that circumstance when an employee, having

23 completed the assigned shift and depared the premises, is requested by the County to retu to work.

24 The time actually spent at the workplace shall be compensated for in accordance with ths Arcle.

25 The provisions of this Section shall not apply to meeting and training sessions requiring a retu to

26 work.

27 10.6 Overtme Assillnment: The JLMC is authorized to modify overme assignent

28 proceures as necesar.
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1 A. Criteria
2 Overtime work wil be assigned according to the following crtera in order of importance:

3 i. Availabilty: If an employee wants to be called for overime work, he/she

4 must sign up on the Overime Register for each classification.

5 2. Abilty to perform tbe task at band: The Maintenance Supersor wil

6 decide which employees are qualified and possess the skills and abilities required to perorm the

7 overime work. The time it may take for an employee to arve at the job may also be considered.

8 3. Equaliation of Overtme Hours: Ever effort wil be made to offer

9 overime work equally among employees within their classifications who are registered for overme

10 work.

11 B. Registering for Overtme Work

12 1. Custodians and Maintenance Constructors who want to work overme work

13 must register with the Facilities Unit Administrative Secretar who wil maintain the Overtime

14 Register.

15 2. An employee must give hislher name and the telephone numbers) at which

16 he/she can be reached. It is the employee's responsibility to assure that the information in the

17 Overtime Register is current.

18 3. An employee wil be removed from the Overtime Register when any of the

19 following occur:

20 3.1 An employee requests removal from the Overe Register by

21 notifyng the Administrative Secretar of the Facilities Unit;

22 3.2 An employee's contact information does not work or it is out-of-

23 date; or

24 3.3 An employee refues six overime assignents in a thee-month
25 peod.

26 C. Overtme Work Notification Procedure

27 1. The Maintenance Supervisor wil decide when overime work is requied,

28 the appropriate employee classification required, and the skills and abilities necessar to peorm the
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1 work.

2 2. Custodians and Maintenance Constructors on the Overime Register and

3 qualified to do the available work wil be called in the following order:

4 2.1 The Maintenance Supervisor will call the Custodian or

5 Maintenance Constrctor as appropriate, rotating though the list of employee by seniority.

6 2.2 The Maintenance Superisor wil continue callng available

7 employees in the required classification until he/she is able to contact an employee available to

8 perorm the work. The Maintenance Supersor may, at hislher discretion, leave messages and peit

9 response withn a designated time period for employees who do not answer their telephones when

10 called.

11 2.3 Employees who are not registered on the Overime Register may be

12 called if there is an insuffcient number of registered employees available to perform the overime

13 work. When such mandatory overtime work is required, the least senior employee in the required

14 classification wil be assigned the work.

15 3. The Maintenance Supervisor wil keep a record of employees caned for

16 overtime work and their respnses.
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1 ARTICLE 11: WORK-OUT-OF-CLASSIFICATION

2 11.1 All work out of the employee's regular classification shall be assigned in wrting by the

3 manager/designee pnor to the work being performed.

4 11.2 An employee may be assigned to work temporaly in another clasification. Such

5 temporar assignents may include but are not limited to backfillng vacacies for employee on

6 long-term absences or for positions vacant dunng the pendency of a recritment process.

7 11.3 The duration of such assignents shall not exceed six (6) consecutive calendar months;

8 provided that assignents involving backfillng for employees on long-ter absences and medical

9 leaves wil continue for the duration of the absent employee's leave. Additionally, the County and the

10 Union may mutually agree to extensions of the time limit for other out -of-class asignents.

11 11.4 Recruitment:

12 11.4.1 The County wil circulate among all employees a description of the natue of the

13 assignent, the duration of the assignent, the applicable hourly wage rate, work schedule, and

14 desirable qualifications. Interested employees will be invited to apply to the appointing authonty.

15 11.4.2 The nature of the application, and the selection process wil be deterined by the

16 County.

17 11.4.3 The manager/designee wil make the final decision.

18 11.5 Compensation: Employees who work an out of classification shall be compensated as

19 follows.

20 11.5.1 Employees who work an out of classification assignent outside of thei normal

21 classification where the pay range is greater than their current classification wil receive a five pecent

22 (5%) increase or Step 1 of the new classification, whichever is greater, not to excee the top step.

23 11.5.2 Employees who work an out of classification assignent outside of their normal

24 classification where the pay range is les than their cuent classification will receive their normal rate

25 of pay for the duration of the assignent.

26 11.6 Seniori: Employees who work out of classification shall continue to accre senonty

27 within their regular classification.

28
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1 ARTICLE 12: REDUCTION IN FORCE

2 12.1 Lavoff: Regular employees selected for layoff as a result of effciencies, lack of fuds

3 and/or a lack of work shall be laid off according to seniority in their clasification.

4 12.2 Senioritv Tie-Breaker: In the event there are two or more reguar employees with the

5 same classification seniority, the layoff shall be based upon total employment seniority accred with

6 FM including seniority accred with the former DYS. If the employment senority is tied, then the

7 County will decide.

8 12.3 An employee subject to layoff may bump the leat senior peon in a lower classification

9 with the YSC unt in which slhe has held regular status if qualified to peorm the available work.

10 12.4 Re-call Rillhts: Regular employees laid off shall have recl rights to any vacat

11 position withn their classification for up to two (2) years from the date of layoff In such caes, the

12 seniority status accred at the time of layoff shaU be reinstated when the employee returns to regular

13 employment within the bargaining unit.

14 12.5 Cash Out Upon Laoff Regular employees shall be paid in cah upon layoff frm

15 County employment for any vacation accred or may elect to retain their accred vacation for one (I)

16 year to be restored to the employee when recalled to work. If the employee is not recalled within one

17 (1) year, a cash payment shall be made for the accrued amount.
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1 ARTICLE 13: DISPUTE RESOLUTION PROCEDURES

2 13.1 Purpose: King County recognizes the importance and desirability of settling grevances

3 promptly and fairly in the interest of continued good employee relations and morale. The following

4 process is outlned to accomplish this. Every effort will be made to settle grevances at the first level

5 of supersion.

6 13.2 Emploiiees Unimpeded: Employees wil be unimpeed and free from restrint,

7 interference, coercion, discrimination or reprisal in seeking adjudication of their grevances.

8 13.3 Definitions:

9 A. Grievance - An isse raised by an employee or his/er Union representative

10 relating to the interretation of the employee's rights, benefits or conditions of employment as

11 contained in ths Agreeent.

12 B. Institutional Grievance - An issue raised by the Union or the County related to

13 interretation or application of this contract.

14 13.4 Procedure:

15 A. Step 1. A grevance shall be presented by the affected employee and his/er Union

16 representative, if the employee wishes, to the employee's immediate superisor within twenty-one

17 (21) calendar days ofthe event which gives rise to the grevance. The immediate supeisor shall

18 work with the employee and the Union representative to investigate and resolve the grevance and

19 respond in wnting within twenty-one (21) calendar days after the employee contact. Any grevance

20 not presented in wrting to the next level of ths procedure, within the time limits contained in ths

21 procedure, shall be presumed resolved: A record of the grevance and its resolution shall be kept on a

22 form mutually acceptable to the County and the Union.

23 B. Step 2. If a grevance caot be resolved at Step 1, the matter may be refered to

24 the Division Director for resolution. To be considered timely, this referal must occur withn twenty-

25 one (21) days of the resonse at Step i. The referrl shall be in wrting from the Union and shall

26 descrbe the spcific event(s) giving rise to the grevance, the section(s) of the Agreeent allegedly

27 violated, and the remedy sought.

28 1. The Division Director or hisler designee, the emplOYe(, and the Union
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1 representative wil work to reslve the grevance with thrt (30) days of its referal to Step 2.

2 During this process, mediation may be use with the agreeent of the Division Director and the

3 Union representative. If mediation is agreed to, a mediator wil be selected from a mutually agreeble

4 source.

5 2. If the Union representative, the employee, and the Division Director are

6 unable to reach agreement resolving the grevance, the decision of the Division Director shall be

7 presented to the employee and the Union in writing within thrt-five (35) calendar days of the

8 referal to Step 2. Additionally, if there is no resolution, the Division Director's final pre-aritration

9 response must be concured in by the Labor Negotiator, who will be the Union's contact for the

10 employer thereafter in the process.

11 C. Step 3. Any grevance not resolved at Step 2 may be submitted to arbitrtion. Any

12 such submittal must occur within twenty-one (21) days ofthe Division Director's Step 2 decision and

13 must specifY the exact question to be arbitrated or the grevance shall be presumed resolved.

14 13.5 Arbitration Procedure: Should arbitration be necessar either after an attempt to

15 mediate the grevance or directly after Step 2, the paries shall select a third disinterested pary to

16 sere as arbitrator. In the event that the paries are unable to agree upon an arbitrator, then the

17 arbitrator shall be selected from a panel of seven arbitrators fuished by the American Aritrtion

18 Association or the Federal Mediation and Conciliation Service, whichever source is mutually

19 acceptable. The arbitrator wil be selected from the list by both the County representative and the

20 Union, each alterately strking a name from the list until only one name remains. The par to ste

21 first wil be deterined by a coin toss. The arbitrator shall be asked to render a decision promptly

22 and the decision of the arbitrator shall be final and binding on both paries.

23 A. No matter may be arbitrated wmch the County, by law, has no authority over, has

24 no authority to change, or has been delegated to any civil serice commission or peonnel board, as

25 defined in RCW 4 i .56.

26 B. The arbitrator shall have no power to change, alter, detract from or add to the

27 provisions of ths Agreeent, but shall have the power only to apply and interret the provisions of

28 ths Agreeent in reaching a decision.
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1 C. The aritrator's fee and expenses and any court reprter's fee and expe shall

2 be borne equally by both paries. Each pary shall bear the full cost of its representation, including

3 attorneys, regardless of the outcome of the arbitration.

4 13.6 Alternative Dispute Resolution Procedures:

5 A. Unfair Labor Practice. The paries agree that thirty (30) days prior to filing a ULP

6 complaint with PERC, the complaining pary wil notify the other par, in wrting, mee and make a

7 good faith attempt to resolve the concers uness the deadline for filing with PERC would otherse

8 pass or the complaining par is seeking a temporar restraining order as relief for the alleged Unfair

9 Labor Practice.

lOB. Grievance. After a grevance is initially filed, the following Alternative Dispute

11 Resolution (ADR) process may be followed, with mutual consent of the Union and the Division.

12 This process wil not exceed ten (l0) days:

13 1. A meeting wil be aranged by the Union Representative, Division

14 management representative and HRD representative (or their designees) to attempt to resolve the

15 matter.

16 2. a. The meeting wil include a mediator(s) and the affected pares.

17 b. The paries may mutually agree to other paricipants such as Union

18 and management representatives or subject matter expers.

19 3. The paries wil meet at mutually agreeable times to attempt to reslve the

20 matter.

21 4. If the matter is resolved, the grevance win be withdrawn.

22 5. If the matter is not resolved, the grevance will continue though the

23 gnevance process.

24 6. The movig par can initiate the next step in the grevance proces at the
25 appropriate times, irrespective of ths process.

26 7. Offer to sette and aspects of settement discussions will not be used as

27 evidence or refered to if the grevance is not resolved by this process.

28 C. Ths Section does not supersede or preclude any use of grevance mediation later
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1 in the grevance process.

2 13.7 Institutional Disputes: After informal attempts to resolve institutional disputes, if

3 either the Union or management wishes to raise a dispute as to the application of ths agreeent, an

4 institutional grevance may be filed with the other pary.

5 A. After the institutional grevance is filed, the paries will meet to' attempt to resolve

6 the matter within the next sixty (60) days. Grievance mediation can be used ifboth paries agree.

7 Mediation serices wil be requested from a mutually acceptable source. If the matter is not settled

8 within these 60 days, the greving par may invoke arbitration. The employer's final pre-aritration

9 response or formal invocation of arbitration must be concurred in by HRD, which will be the Union's

10 contact for the employer thereafer in this process.

11 B. If arbitration is invoked, the arbitration procedures set forth in 13.5 shall apply.

12 13.8 Exclusive Process: The right to process and settle grevances arsing out of any

13 provision of this Agreement is wholly, to the exclusion of any other means available, depdent upon

14 the provisions of this Aricle. The Union and the County agree to act promptly and fairly in all

15 gnevances.

16 13.9 Probationarv Emplovees: All newly hired and promoted regular employee must sere

17 a probationar perod as defined in the Personnel Guidelines. As those Guidelines spfy that the

18 probationary period is an extension of the hiring process, the provisions of this Aricle wil not apply

19 to employees if they are discharged during their initial probationar perod or are demoted durig the

20 promotional probatio?ar perod for not meeting the requirements of the classification. Grievance

21 brought by probationar employees involving issues other than discharge or demotion may be

22 processed in accordance with this Article.

23 13.10 Temporarv Emplovee Rillht to Grieve: Seasonal, temporar, and term-limited

24 temporar employees shall have no right to greve discipline and discharge. Grevances brought by

25 seasonal, temporar, and ter-limited temporar employees involving issues other than discipline and

26 discharge may be procesed in accordance with this Aricle.

27 13.11 Time Limits: The time limits set forth in this Aricle may be extended upon wrtten

28 consent of both paries. Unless a wrtten extension has been granted, failure of the grevant to
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1 pursue the grevance to the appropriate step within the time limits set fort herein shall constitute a

2 waiver of the grevant's right to purue the grevance to the next step. Failure of the County to

3 respond to the grevant within the time limits set fort herein shall automatically move the grevance

4 to the next step with notice provided to the management person at the next applicable step by the

5 Union.

6 13.12 Step for Filinfl: A grevance may be filed at any step that is mutually agreed upon in

7 wrting by the County and the Union.

Waiver of Steps: The Union and County may agree in wrting to waive any of the8 13.13

9 above steps.
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1 ARTICLE 14: NON-DISCRIMINATION

2 The County or the Union shall not unlawfuJly discrminate against any employee with rest

3 to compensation, terms, conditions or privileges of employment because of race, color, cree,

4 religion, national origin, age, sex, sexual orientation, martal statu, physical, mental or sensory

5 disabilty. Employees may process a grevance dealing with unlawfl discrmination to Step 3 of the

6 grevance procedure as descrbed in Arcle 13. The paries may mutually agree to procee to the

7 alternative dispute resolution procedures as descrbed in Aricle 13. Failing to reach a settlement,

8 employees may take the issues under this Aricle to the appropriate agency for adjudication.
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1 ARTICLE 15: WORK SCHEDULE

2 15.1 All newly established regular work schedules (days of work), shifts (hour of work), and

3 vacat positions in the work unit wil be posted for at leat foureen (14) consecutive days.

4 Employee within the spcific classification will have the opportnity to bid by seniority order for the

5 work schedule, shift, or vacancy. Absent adequate interest, the County may assign employee withn

6 the classification in the affected work unit to the remaining work schedules, shifts or vacacies by

7 using inverse order of seniority.

8 15.2 The manager/designee may temporarly change an employee's work schedule and/or

9 shift for planed projects. In the event the employee declines the changed schedule, the leat seor

10 employee in the classification wil work the changed schedule. Such change wil normally reuire at

i 1 least two (2) weeks notice to the employee.

12 15.3 The County may temporarly adjust an employee's work schedule and/or shift to

13 accommodate unplanned projects, emergency repairs, or temporar changes in the hours of opertion

14 of the Youth Serces Center and its tenants. Such temporar adjustments shall not exce four (4)

15 consecutive weeks duration. The County wil, when possible, provide at least fort-eight (48) hour

16 advance notice to an employee(s) before implementing a temporar schedule or shift time adjusent.

17 If the notice to the employee(s) is less than fort-eight (48) hours, the first adjusted shift wil be paid

18 at the overtme rate of pay. The County wil first ask for a qualified volunteers). If there is an

19 insuffcient number of volunteers, the County wil assign an employees) by invere order of

20 seniority.
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1 ARTICLE 16: WORK STOPPAGES AND EMPLOYER PROTEClION

2 16.1 No Work StolJPali?s: The County and the Union agree that the public interest requires

3 effcient and uninterpted perormance of County serices and to this end pledge their best effort to

4 avoid or eliminate any conduct contrar to this objective. Specifically, the Union shall not cause or

5 condone any work stoppage, including any strke, slowdown, or refusal to perorm any cutomarly

6 assigned duties, sick leave absence which is not bona fide, or other intererence with County

7 fuctions by employees under this Agreement and, should same occur, the Union agrees to take

8 appropnate steps to end such intererence. Any concerted action by employees shall be deeed a

9 work stoppage if any of the above activities have occured.

10 16.2 Union's Responsibilties: Upon notification in wrting by the County to the Union that

.J 1 any of its members are engaged in work stoppage, the Union shall immediately, in wrting, order such

12 member to immediately cease engaging in such work stoppage and provide the County with a copy

13 of such order. In addition, if requested by the County, a responsible offcial of the Union shall

14 publicly order such employees to cease engaging in such a work stoppage.

15 16.3 Disciolinary Action: Any employee who commits any act prohibited in this Arcle wil

16 be subject to the following action or penalties:

17 A. Discharge.
18 B. Suspension or other disciplinary action as may be applicable to such employee.
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1 ARTICLE 17: TEMPORARY EMPLOYEES

2 17.1 The staring times, work schedules and work location for tempora employees shall be

3 determined by the manager/designee.

4 17.2 Tempora employees shall not accrue seniority. However, provided ther is no brea in

5 serice, temporar employees who are subsequently hired as regular employees shall be able to apply

6 fift percent (50%) of straight-time hours worked in tempora positions toward the probationar

7 period required of all new regular employees. Credit for hours worked shall be rounded to the neaest

8 half month.

9 17.3 Temporar employees, except ter-limited temporar, shall not be eligible to recive

10 insued benefits or paid leave excet if they meet the crtera provided under KCC 3.12.04O(C).

11 17.4 Overtme: Temporar employees shaH be compensated at one and one-half(I-t/2)

12 times the regular hourly rate of pay for all hours worked in excess of fort (40) hours in a workeek.

13 The workweek is defined as Sunday through Saturday.
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1 ARTICLE 18: TIME. SPACE AND PROPERTY

2 18.1 Work Time: Work time shall not be used for Union business, except as authoried by

3 the manager/designee for those Union offcers necessar for the processing of grevances or handling

4 representational responsibilities.

5 18.2 Leave Of Absence: An employee elected or appointed to offce in the Union which

6 requires a par or all ofhisler time may be given leave of absence without pay upon application and

7 approval of the manager/designee.

8 18.3 Facilities: FM space and facilities may be used by the Union for the purse of holding

9 meetings subject to the established policies governng the use of facilties.

10 18.4 Material: FM supplies and equipment shall not be used in perorming any fuction

11 related to the activities of the Union.

12 18.5 The Union may post on County bulletin boards official Union material providing there is

13 sufficient space beyond what is required by the County for "normal" operations.

14 18.6 The Union may use email for jointly communicating information which the County has

i 5 an interest such as: general meeting announcements and scheduling, labor/management committee

16 communiqués (agendas, minutes, anouncements and scheduling), and other like information.
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5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

1 ARTICLE 19: MEDICAL. DENTAL AND LIFE PLAN

2 The County will provide medical, dental, life, disability, and vision benefits for regular,

3 probationar, provisional and ter-limited tempora employees and their eligible depndents as

4 deterined by the Labor-Management Insurance Committee or its succesor.
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23
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1 ARTICLE 20: SAVINGS CLAUSE

2 Should any par hereof or any provision in this Agreement be rendered or declared invalid by

3 reason of any existing or subsequently enacted legislation or by any decee of a cour of competent

4 jursdiction, such invalidation of suçh par or portion of this Agreement shall not invalidate the

5 remaining portions hereof; provided, however, upon such invalidation the paries agree to meet withn

6 thirt (30) calendar days and negotiate such pars or provisions affected. The remaining par or

7 provisions ofthís Agreement shall remain in full force and effect.
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1 ARTICLE 21: WAGE RATES

2 21.1 Pav Ran2es: Pay ranges for each classification is set fort in Addendum A.

3 21.2 Step Increases:

4 A. Upon successful completion of a six (6) month probationar Peod, an employee

5 shall be advanced to the next step. If the probationar perod is for one (1) year, the employee shall

6 be advanced to the next step upon satisfactory completion of the first six (6) months of employment

7 B. Anual step increases will be given after the first increase descrbed in Section .

8 2I.2.A, if the employee's work performance and work habits are satisfactory, and until such time that
9 the employee has reached Step 10. An increase beyond Step 2 is peiissive and may be given at the

10 discretion ofthe manager/designee.

11 21.3 COLA: Effective January i of each year of the Agreement (2008, 2009, 2010), wage

12 rates in effect on December 3 i of 
the previous year shall be increaed by ninety percent (90010) of the

13 CPI-W, All Cities Index, September to September; provided, however, that the amount shall not be

14 less than two percent (2%) nor greater than six percent (6%).

is 21.4 Biweeklv Pavroll: If during the life ofthis Agreement the Council adopts a biweekly

16 payroll plan, the parties agree to adopt the plan.

17 21.5 Lead Worker: An employee designated in wrting by the Division Director/designee as

18 "lead worker" shall receive a seven percent (7%) premium in addition to the base wage for all time

19 assigned.. It is undertood by the parties that the County may re-ope this aricle for the purpse of

20 negntiating implementation of a "lead worker" classification.

21 21.6 Custodian-Floorcare: An employee assigned in writing by the Division

22 Director/designee to exclusively perorm fJoorcare shall receive a seven percent (7%) premium in

23 addition to the base wage for all time so assigned.

24 21.7 On-Call: All employees required to ca notification devices (pagers or "bee")

25 durig their normally scheduled time off shaH be compensated at the hourly rate of $0.75 (seventy-

26 five cents) for all time spet while sO assigned. Ths section becomes effective prospectively after

27 implementation of the agreement and the implementation of a division-wide protocol.

28 21.8 Licenses and Certfications: Employee who are required to have hazardous materals
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1 handling, commercial driver, boiler opeator, pesticide, refrgeration, or other licenes, cerficates,

2 or special endorsements, excet standard drver's licenses, to pedorm their jobs, wil be reimbur

3 for the cost of maintaining these licenses or ceifications.
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1

2

3

4

5

6

ARTICLE 22: SAFETY

22.1 Commitment to Safetv: The County shall provide and maintain a safe and heathful

workplace and comply with all state and federal laws, rules, and regulations peraining to workplace

safety and health.

22.2 Workers'Responsibiltv: Employees shall follow the safety and health rues, wea

and/or use all required gea and equipment provided by the County, and paricipate in County-

provided safety training.
7

8

9

10

11

12

22.3 Equipment: No employee shall be required to use equipment which is not in a safe

condition. In the event an employee discovers or identifies unsafe equipment, slhe will immediately

notify the immediate supersor in wrting. Said equipment shall be repaired or replaced if the

County determines the equipment to be unsafe. At such time as the County detenines the equipment

to be safe, the employee wil be advised.

22.4 Reportinll on Safetv Hazards: It is the responsibility of all employees to reprt safety

hazards on a timely basis. "Record of Hazard Observed" forms wil be available to all employees in a

conspicuous area. When a safety hazard is observed, the employee shall document the hazard on a

"Record of Hazard Observed" form, and tu the form in to his/er immediate supersor for

13

14

15

16

17
investigation and correction.

18

19

20

21

22

23

22.5 Remedvinll Safetv Hazards: Once notice of a hazard has been received by the

supervisor, slhe wil investigate the situation and make correction within thee (3) working days or as

soon as practicable. In the event more than three (3) working days are needed, upon the Union's

request, the supervisor wil provide a wrtten explanation to the reprting employee and the shop

steward as to the reasons for the delay and the anticipated date of correction.

22.6 Safetv Committee: A Safety Committee, consisting of an equal numbe of employer-

24
selected and employee-elected members, shall meet at least bimonthly. The Safety Committee shall

25

26

27

have the following responsibilities:

A. Review the safety and health inspection reprt~ to assist in correction of identified

unsafe conditions or practices.

B. Evaluate accident investigations conducted since the last meeting to detere if
28
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i the cause of the unsafe acts or condition involved was propely identified and corrected.

2 C. Evaluate the accident and illness prevention progr and make recommendations

3 for improvement where indicated.

4 D. Evaluate and recommend training and equipment needs.

5 Minutes of all Safety Committee meetings shall be posted on the Safety Bulletin Boards and

6 filed in accordance with WISHA regulations. Safety Committee members shaH be in pay status for

7 time spent in meetings.

8 22.7 Refusal to Work Under Unsafe Conditions: Employees may refuse to work in

9 situations where there is reaonable cause to believe that doing so would present an imminent danger

10 in which death or serious injury could happen immediately.

11 22.8 Workers' RiJ!ht to Know: Material Safety Data Sheets (MSDS) wil be available for

12 reference and review in a conspicuous area accessible to all affected employees.

13 22.9 Safety Inspections: Where feasible, a shop steward wil accompany Safety Inspectors

14 on worksite inspections and paricipate in opening/closing conferences without loss of pay and

15 benefits.

16 22.10 Safety Bulletn Board: There shall be a safety bulletin board in ever building where

17 there are" at leat eight (8) bargaining unit members. The bulletin boards wil be suffcient in size to

18 display required posters, accident statistics, Safety Committee meeting minutes, and safety

i 9 educational materials.

20 22.11 No Discrimination: No employee wil be disciplined, discrminated against, or

21 otherise suffer retaliation for filing a safety complaint or grevance, reporting a hazd, or acting as

22 a witness in a safety investigation.

23 22.12 Personal Protectve Equipment: In situations where the law requires that the

24 employer provide peronal protective equipment, including clothng and boots, the County win

25 provide that equipment at County expense.
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J ARTICLE 23: DURATION

2 This Agreement shall become effective upon full and final ratification and approval by all

3 formal requisite meas by the Metropolitan King County Council and the King County Exective and

4 shall be in effect Januar I, 2008 though December 31,2010.

5

6

7

8

dayg~1i2- ~APPROVED ths
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BY:~9

10
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JS

16 UNION:
s'

17

King County Executive
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W'
Bil Dens
Washington State Council of County and City Employees, AFSCME, AFL-CIO
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