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1 ARTICLE I: PURPSE

2 The intent and purpse of this Agreernent is to promote the continued improvernent of the

3 relationship between King County and its employees by providing a uniform basis for irnplementing

4 the right of public employees to join organizations of their own choosing, and to be represented by

5 such organizations in matter concerning their employment relations with King County and to

6 expressly set forth in writing the negotiated wages, hours, and working conditions of such employee

7 in appropriate bargaining units provided the County has authority to act on such matters.
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1 ARTICLE 2: UNION RECOGNITION. MEMBERSHIP AND REPRESENTATION

2 Section 1. The County recognizes the signatory organization as representing their member

3 whose job classifications are listed in the attached Addendum A.

4 Section 2.

5 A. It shall be a condition of employment that all employees covered by this

6 Agreernent who are mernbers ofthe Union in good standing on the effective date of this Agreeent

7 shall remain members in good standing and those who are not members on the effective date of this

8 Agreement, becorne and rernain rnembers in good standing in the Union. It shall also be a condition

9 of employment that all ernployees covered by this Agreement and hired on or assigned into the

10 bargaining unit on or after its effective date shall, on the thirtieth day following the beginning of such

11 employment, become and remain members in good standing in the signatory organization. Provided,

12 however, that employees shall be given the option of refusing Union membership but shall be

13 required to pay to the Union an amount equal to Union dues and fees as agency fees.

14 . B. Provided, however, that nothing contained in this section shall require an employee

15 to join the Union who can substantiate that bona fide religious tenets or teachings, prohibits the

16 payment of dues or initiation fees to union organizations, in which case the ernployee shall pay an

17 amount of money equivalent to regular union dues and initiation fee to a non-religious chartable

18 organization mutually agreed upon by the ernployee affected and the bargaining representative to

19 which such ernployee would otherwise pay the dues and initiation fee. The employee shall fuish

20 wrtten proof that such payment has been rnade.

21 Section 3. Dues Deduction. Upon receipt of written authorization individually signed by a

22 bargaining unit employee, the County shall have deducted from the pay of such employee, the amount

23 of initiation fees, dues or other fees as certified by the secretary-treasurer of the signatory organzation

24 and shall transrnit same to the secretary-treasurer of the signatory organization.

25 The signatory organzation wil indemnifY, defend and hold the County harless agaist any

26 clairns rnade and against any suit instituted against the County on account of any check-off of dues for

27 the signatory organization. The signatory organization agrees to refund to the County any amunts

28 paid to it in error on account of the check -off provision upon presentation of proper evidence thereof.
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1 Section 4. Failure by employees to abide by the above provisions shan constitute cause for

2 discharge of such employees; provided that when an ernployee fails to fulfin the above obligations the

3 Union shan provide the employee and the County with thirt (30) days notification ofthe Union's

4 intent to initiate discharge action and during this period the employee rnay make restitution in the

5 amount which is overdue.

6 Section 5. The County wil upon request transmit to the Union, not rnore than twice a yea, a

7 current listing of all employees in the unit. Such list shan indicate the name of the employee, wage

8 rate, job classification and departrnent or unit.

9 Section 6.

lOA. Authorized representatives of the Union, including shop stewards, may have

11 reasonable access to its rnembers in County facilities for transmittal of information or representation

12 purposes, as long as the work of the county employees and serices to the public are unimpaired.

13 B. The Union shall be allowed to provide a bulletin board for its exclusive use and

14 shall be allowed to place same in a comrnon work location of the bargaining unit. Notices and

15 anouncements shall not contain anything political or reflecting adversely upon the County, any of its

16 employees, or any labor organizations among its employees.

17 C. The Union shall have the right to appoint stewards within deparents where its

18 mernbers are employed under the terms of this Agreernent. The departrnent shaH be furnished with

19 the narnes of stewards so appointed. The steward shall be allowed a reasonable time to investigate

20 grevances during regular working hours providing the work of the County employees in providing

21 service to the public is not interrpted.

22 D. A negotiating cornrnittee, consisting of thee (3) persons may be selected from

23 amongst the bargaining unit ernployees by the Union. Such employees rnay be released durg work

24 hours to attend negotiations, provided that no overtime pay obligations shall result from parcipation

25 of ernployees in negotiations.

26 Section 7. The County wil require all new employees, hired into a position included in the

27 bargaining unit, to sign a form (in trplicate) which wil inform them of the Union's exclusive

28 recognition. (One copy of the form wil be retained by the County, one by the employee and the
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1 original sent to the Union). The County wil notifY the Union of any employee leaving the bargaining

2 unit because of termination, layoff, leave of absence or disrnissal.
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I ARTICLE 3: RIGHTS OF MANAGEMENT

2 The management of the County and the direction of the work force is vested exclusively in

3 King County subject to the terms ofthis Agreement. All matters not specifically and expressly

4 covered or treated by the language of this Agreement may be administered for its duration by the

5 County in accordance with such policy or procedures as the County frorn time to time may deterine.
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1 ARTICLE 4: WAIVER AND COMPLETE AGREEMENT

2 The paries acknowledge that during the negotiations resulting in this Agreeent each had the

3 unlimited right and opportnity to make demands and proposals with respect to any and all subjects

4 or matters not rernoved by law from the area of collective bargaining and undertandings and

5 agreernents arved at by the parties after exercise of that right and opportnity are set forth in this

6 Agreernent. The Ernployer and the Union each voluntarly and unqualifiedly waive the right and each

7 agrees that the other shall not be obligated to bargain collectively with respect to any subject or matter

8 not specifically refered to or covered in this Agreement, even though such subject or matter may not

9 have been within the knowledge or contemplation of either or both of the parties at the time they

10 negotiated or signed this Agreement. All rights and duties of both parties are specifically expressed

11 in this Agreernent and such expression is all inclusive. This Agreernent constitutes the entire

12 agreernent between the parties and concludes collective bargaining for its term, subject only to a

13 desire by both parties to mutually agree to arnend or supplement at any tirne, and except for

14 negotiations over a successor collective bargaining agreement.
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1 ARTICLE 5: SAVINGS CLAUSE

2 Should any par hereof or any provision herein contained be rendered or declared invalid by

3 reason of any existing or subsequently enacted legislation or by any decree of a court of Competent

4 jurisdiction, such invalidation of such part or provision of this Agreernent shall not invalidate the

5 remaining portions hereof; provided, however, upon such invalidation the paries agree to meet and

6 negotiate such pars or provisions affected. The remaining parts or provisions shall remain in full

7 force and effect.
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1 ARTICLE 6: EQUAL EMPLOYMENT OPPORTUNITY

2 The employer or the Union shall not unlawfully discrirninate against any individual with

3 respect to cornpensation, ters, conditions, or privileges of employment because of race, color,

4 religion, national origin, sexual orientation, rnartal status, age, sex, or any sensory, mental or physical

5 handicap. Allegations of violations of this Article may be subrnitted through Step 3 ofthe grevance

6 procedUre set forth in Article 9 of this Agreement.
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1 ARTICLE 7: WORK STOPPAGES AND EMPLOYER PROTECTION

2 Section 1. The employer and the signatory organization agree that the public interest requires

3 effcient and uninterpted performance of all County serices and to this end pledge their best effort

4 to avoid or elirninate any conduct contrar to this objective. Specifically, the signatory organization

5 shall not cause or condone any work stoppage, including any strike, slowdown or refual to peorm

6 any customarily asigned duties, sick leave absence which is not bona fide, or other intererence with

7 County functions by employees under this Agreernent and should same occur, the signatory

8 organzation agrees to take appropriate steps to end such interference. Any concerted action by an

9 employee in the bargaining unit shall be deemed a work stoppage if any of the above activities have

10 occurred.

11 Section 2. Upon notification in writing by the County to the signatory organzation that any

12 of its members are engaged in a work stoppage, the signatory organization shall immediately, in

13 wrting, order such members to immediately cease engaging in such work stoppage and provide the

14 County with a copy of such order. In addition, if requested by the County, a responsible offcial of

15 the signatory organization shall publicly order such signatory organization employees to cease

i 6 engaging in such a work stoppage.

17 Section 3. Any employee who commits any act prohibited in this section wil be subject in

18 accord with the County's Work Rules to the following action or penalties:

19 1. Discharge.
20 2. Suspension or other disciplinar action as may be applicable to such employee.

21 Section 4. There shall be no lockouts durng the life of this agreernent.
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1 ARTICLE 8: MEDICAL. DENTAL AND LIFE INSURANCE PROGRAMS

2 Section 1. King County presently has in effect group rnedical, dental, and life insurance plans

3 for its ernployees, and agrees to maintain paricipation in the plans as determined by the Labor

4 Management Insurace Committee or its successor.
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1 ARTICLE 9: GRIEVANCE PROCEDURE

2 King County recognzes the importance and desirability of settling grevances promptly and

3 fairly in the interest of continued good employee relations and morale and to this end the following

4 procedure is outlined. To accomplish this, ever effort wil be made to settle grevances at the lowes

5 possible level of supervision.

6 Employees wil be unimpeded and free frorn restraint, interference, coercion, discrmination

7 or reprisal in seeking adjudication of their grevance.

8 Section 1. Definition. Grievance - An allegation of a violation or misapplication of rights,

9 benefits, or conditions of employment as contained in this Agreement.

10 Section 2. Procedure.
11 Step 1. A grevance shall be presented in wrting by the aggreved employee and

12 representative, if the employee wishes, within fourteen (14) calendar days of the occurrence of such

13 grevance to the Supervisor on duty. The grevance shall specify the Article and Section ofthe

14 collective bargaining agreement that has been violated. The Supervisor shall gain all relevant facts

15 and shall attempt to adjust the matter and notify the employee in writing, a copy of which shall be

16 sent to the Union, within seven (7) calendar days. If a grevance is not pursued to the next higher

17 level within fourteen (14) calendar days of receipt of the Supervisor's response, it shall be presurned

18 resolved. The parties agree that a grevance may be arnended prior to Step 2.

19 Step 1. If, after thorough discussion with the Supervisor, the grevance has not been

20 satisfactorily resolved, the grevance shall then be presented to the Crisis and Commitment Serce

21 Coordinator. All letters, rnemoranda, and other written materals shall be rnade available for the

22 review and consideration of the Crisis and Cornmitrnent Serice Coordinator. The Coordinator may

23 interiew the employee and/or representative and receive any additional related evidence which rnay

24 be deemed pertinent to the grevance. The Coordinator shall rnake a written decision available to the

25 grevant and the Union within fourteen (14) calendar days. If the grevance is not pursued to the next

26 higher level within seven (7) calendar days of receipt of the Coordinator's response, it shall be

27 presumed resolved.

28 Step 3. If, after thorough discussion with the Coordinator, the grevance has not bee
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1 satisfactorily resolved, the wrtten grevance shall then be presented to the Division Director. All

2 letters, rnemoranda, and other written materials shall be rnade available for the review and

3 consideration of the Division Director. The Division Director may interiew the employee and/or

4 representative and receive any additional related evidence which may be deemed pertinent to the

5 grevance. The Division Director shaH rnake a written decision available to the grevant and the

6 Union within fourteen (14) calendar days. Ifthe grevance is not pursued to the next higher level

7 within seven (7) calendar days of receipt of the Division Director's response, it shall be presumed

8 resolved.

9 Step 4. If, after thorough evaluation, the decision of the Division Director has not

10 resolved the grevance to the satisfaction of the employee, the grevance may be presented to the

11 Director of the Human Resources Division (HRD). All letters memoranda, and other wrtten

12 materials related to the grevance shall be rnade available for the review and consideration of the

13 HRD Director. The HRD Director or designee will meet with the employee(s) who presented the

14 grevance and the Union representative, if requested.

15 The HRD Director or designee shall render a decision within fourteen (14) calendar days of

16 the rneeting or receipt ofthe written grevance, whichever is later.

17 Step 5. Mediation shall be the last step for disputes not eligible for arbitration as well

18 as the step prior to arbitration for all other disputes, provided the County and the Union agree to

19 mediate. The County and the Union will have thirty (30) calendar days from the mediation request

20 date to schedule a rnediation date.

21 A rnediator shall be mutually agreed upon by the County and the Union. The rnediated

22 settlement shall be binding on the parties and, unless specifically agreed otherwise, not form a

23 precedent within the Departent for any other dispute arsing under this Agreement. If resolution is

24 not reached in rnediation, a grevance may be referred to arbitration if it concers the proper

25 application or interretation of the Agreement.

26 Step 6. Either the County or the Union rnay request arbitration within thirt (30) days

27 of the conclusion of mediation, or if there was no mediation, of the decision of the HRD Director or

28 designee, and must speify the exact question which it wishes aritrted and the remedy sought. The
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1 County and the Union shall then select a third disinterested pary to serve as an aritrator.

2 In the event that the parties are unable to agree upon an arbitrator, then the arbitrator shall be

3 selected from a panel of seven (7) arbitrators furnished by the America Arbitration Association. The

4 arbitrator wil be selected from the list by both the County representative and the Union, each

5 alternately strking a name from the list until only one name remains. The arbitrtor, under voluntar

6 labor arbitration rules of the Association, shall be asked to render a decision promptly and the

7 decision of the arbitrator shall be final and binding on both paries.

8 The arbitrator shall have no power to change, alter, detract from or add to the provisions of

9 this Agreement, but shaH have the power only to apply and interret the specific, written provisions

10 of this Agreement in reaching a decision.

11 The arbitrator's fee and expenses and any court reporter's fee and expeses shall be borne

12 equally by both paries. Each par shall bear the cost of any witnesses appearng on that par's

13 behalf. AdditionaJJy, each party shall bear the cost of its own attorneys' fees.

14 No matter may be arbitrated which the County by law has no authority over, has no authority

15 to change, or has been delegated to any civil service commission or personnel board as defined in

16 RCW 41.56.

17 Section 3. All newly hired and promoted ernployees must serve a probationar perod as

18 defined in the Personnel Guidelines for the Career Serice. As the Guidelines specify that the

19 probationar period is an extension of the hiring process, the provisions of this Article wiJ not apply

20 to ernployees if they are discharged durng their initial probationar period or are dernoted durng the

21 prornotional probationar period for not meeting the requirements of the classification. The

22 provisions of this Aricle wil not apply to the discharge of temporar and ter-limited tempora

23 employees as they are ernployed at-wil. Grievances brought by temporar, term-lirnited or

24 probationar employees involving issues other than discharge or demotion rnay be processed in

25 accordance with this Aricle.

26 Section 4. If employees have access to multiple procedures for adjudicating grevances, then

27 selection by the ernployee of one procedure will preclude access to other procedures; selection is to be

28 made no later than at the conclusion of Step 4 of this grevance procedure.
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1 Section 5. The time limits set fort herein may be extended upon wrtten consent of both

2 parties. Unles a written extension has been granted, failure of the grevant to purse the grevance to

3 the appropriate step within the tirne limits set forth herein shall constitute a presumption that the

4 matter is resolved. A grevance may be filed at any step that is mutually agreed upon in writing by

5 the County and the Union. The Union and County rnay agree in writing to waive any of the above

6 steps.
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1 ARTICLE 10: REDUCTION-IN-FORCEILA YOFFIRECALL

2 Section 1. Regular employees laid off as a result of a lack of work and/or shortage of funds

3 shall be laid off according to seniority within classification as set fort in Section 4 of this Arcle;

4 provided, however, employees sering in their initial probationar period shall be laid off prior to

5 regular employees being laid off;

6 Section 2. Ernployees laid off shall be rehired in the inverse order oflayoff; namely, those

7 laid off last wil be rehired first.

8 Section 3. The County agrees to notify the Union at least fourteen (14) calendar days in

9 advance, in wrting, of any anticipated reduction in force.

10 Section 4. Seniority shall be defined as follows:

11 Length of service within the bargaining unit/classification including hours worked as a

12 temporary employee, as descrbed below:

13 A. A career serice employee in the bargaining unit who resigns and subsequently

14 returns to a career service bargaining unit position shall have seniority restored, provided the break in

is servce is twenty four (24) rnonths or less.

16 B. Seniority shall continue to accrue during any cornpensated absence fIorn service or

17 during any leave of absence without pay for periods of thirty (30) calendar days or less.

18 C. Seniority shall be retained but shall not continue to accre during that peod of an

19 authorized leave of absence without pay that exceeds thirty (30) calendar days.

20 D. All tirne worked as a temporar employee or term-limited tempora employee in a

21 bargaining unit position during the irnrnediately preceding twenty four (24) months prior to an

22 appointment to a caree serice position shall be added to the employee's seniority upon such

23 appointment. Ernployees other than regular career serice ernployees do not otherise accrue

24 seniority.
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1 ARTICLE 11: HOURS OF WORK

2 Section 1.

3 A. The establishment of reasonable work schedules and staring times is vested solely

4 within the purview of deparent rnanagement, and may be changed from time to time provided a

5 two (2) week prior notice of change is given. The two week prior notice provision shall not apply to

6 changes of assignent (for example, Day shift assigned to Court Manager; Outreach Night reassigned

7 to Harborvew Night), the scheduling of vacation back-up or in other circumstances over which the

8 deparrnent canot exercise control. This provision shall not prevent employees from mutually

9 agreeing to schedule changes with the approval of the departent. In the exercise of its scheduling

10 prerogative, deparrnent management wil give priority to meeting the dictates of the workload.

11 Employees wil continue their paricipation in the development of the rnaster work schedule. Shifts

12 to be covered by vacation back-up shall normally be made available to backup staffby Friday, eight

13 (8) days before the star of the schedule.

14 B. Deparrnent rnanagement, with input frorn the bargaining unit, wil designate a

15 workweek (or workweeks) consisting of seven consecutive 24-hour periods. The regular work

16 schedule shall consist of four shifts of nine hours and twenty minutes, a total of37.5 regularly

17 scheduled hours pe work week. The County agrees that it will not change this schedule

18 configuration without notifYng the Union and providing an opportnity to negotiate the effects of

19 such change, unless the change is for a limited duration due to an emergency.

20 C. When anual work schedules are changed by the County, the employees may select

21 their desired schedule on the basis of seniority.

22 D. All ernployees shall be designated as hourly and eligible for compesation at the

23 overime rate for all time worked in excess of fort (40) hours in a work week. For time worked in

24 excess of 37.5 hours in a work week, but not more than 40 hours, employees will be cornpensated at

25 the regular stright-time rate. Employees rnust receive authorization in advance for work in excess of

26 their reguar scheduled shifts.

27 (1) Overime shall be computed in fifteen (15) minute increments.

28 on duty and in paid status during a meal break, and there wil be no additional compensation when an
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1 employee is unable to take a meal break during the work shift.

2 Section 2. On September 1, 2007, all persona) leave time accrued as of August 31, 2007, wil

3' be converted hour for hour to compensatory time or paid in cash. An employee with a vacation

4 balance ofless than 200 hours on August 3 i, 2007, rnay elect to conver up to 37.5 hours to

5 cornpensatory time. The remaining accred peronal leave time wil be cashed out or convered to

6 compensatory time, at the discretion of Departent management.

7
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1 ARTICLE 12: VACATIONS

2 Section 1. Regular full-tirne employees shall receive vacation benefits as indicated in the

3 following table:

4

5
EOUIV ALENT ANNUAL VACATION

FOR FULL-TIME EMPLOYEE WORKNG 37.5 HOUR SCHEDULE
6

7

8

Years of Maximum Annual Vacation
Servce Accrual

Hours Days

Upon hire to end of year 5 90 12 days

Upon beginning of year 6 112.5 15 days

Upon beginning of year 9 120 16 days

Upon beginning of year II 150 20 days

Upon beginning of year 17 157.5 21 days

Upon beginning of year is 165 22 days

Upon beginning of year 19 172.5 23 days

Upon beginning of year 20 180 24 days

Upon beginning of year 21 IS7.5 25 days

Upon beginning of year 22 195 26 days

Upon beginning of year 23 202.5 27 days

Upon beginning of year 24 210 28 days

Upon beginning of year 25 217.5 29 days

Upon beginning of year 26 225 30 days

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25 Section 2. Employees shall expend vacation credits on an hour-ror-hour basis for regularly

26 scheduled shifts and shall be paid for vacations at the salar in effect at the tirne of vacation or upn

27 terination. In cases of death, payment of unused vacation benefits shall be made to the employee's

28 estate, or, in applicable cases, as provided by R.C.W., Title 1 i.
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1 Section 3. Employees rnay accrue up to 450 hours of vacation. Employees shall use vacation

2 leave beyond the maximurn accral amount prior to Deceber 31 of each year. Failure to use

3 vacation leave beyond the maximum accrual amount will result in forfeiture at the end of the yea of

4 the vacation leave beyond the rnaxirnum accral arnount unless a carover of vacation leave is

5 approved in accordance with County procedures.

6 Section 4. Employees with at least six months serice who leave King County employment

7 for any reason wil be paid for their unused vacation up to the rnaximum specified herein.

8 Section 5. Employees shall submit their initial vacation requests prior to the first of Februar

9 each year. Division management shall develop a preliminar vacation schedule for the twelve month

10 period of March 1 to Februar 29, granting to the extent possible, requested vacation dates in the

11 order established by the randorn draw. Vacation requests for the first round shall be in increments of

12 not less than one week's duration and not rnore than four weeks' duration during June, July, August,

13 and Decernber. A week is defined as Saturday through Friday and any portion of a week counts as a

14 week for vacation draw requests. Three (3) employees may be scheduled for vacation at any time

15 unless a greater number is approved by the Crisis and Commitment Coordinator. Additional vacation

16 perods may be granted to requesting employees in the reverse of the order established by the random

17 draw, using new requests submitted for this second round. Requests for the second round shall be

18 limited to not more than two weeks. Following completion of rounds one and two descrbed above,

19 the final vacation schedule shall be posted on or before the first of March each year. The order

20 established by the randorn draw shall be revised in successive year(s) by moving those employees

21 who did not receive their first requested dates to the top ofthe list in the same order. New employee

22 shall be placed at the bottom of the list at the tirne of their ernployment.

23 Section 6. All vacation requests rnade after the first and second rounds shall be grted where

24 possible and on a first-come basis, but only with the mutual agreeent of deparent management

25 and the employee. If more requests are received sirnultaneously than can be scheduled, the conflct

26 shall be resolved by awarding the time off to the employee with the rnost accumulated time (vacation

27 and compensatory time). Requests for additional vacation and use of compensatory tirne on a first-

28 come basis shall be submitted no earlier than the Friday which is four weeks in advance of the week
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1 time off is desired, except as needed for time off to take advantage of trining opportnities. (For

2 example, if an employee wishes to have Wednesday of week 26 off, slhe may submit the request no

3 earlier than Friday of week 21.) Vacation requested and scheduled on a first-corne basis rnay be taken

4 in one-half(l/2) hour increments.

5 Section 7. After the posting of vacation schedules, employees shall be peitted to exchange

6 vacation perods with the approval of the deparent.

7 Section 8. Cancellation by an employee of any scheduled vacation should be given to the

8 supervisor at least thirt (30) days in advance of the scheduled vacation. Excess vacation accrals

9 which result from cancellation of a previously scheduled vacation by an employee shall be forfeited at

10 the end of each calendar year.

II
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13

14
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17
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1 ARTICLE 13: SICK LEAVE

2 Section 1. AccruaL. Every regular fulJ-time and part-time employee shall accre sick leave

3 benefits at a monthly rate equal to 0.04616 for each hour in pay status up to a rnaxirnum of seven and

4 a half(7-I/2) hours per month; except that sick leave shall not begin to accrue until the first of the

5 month following the month in which the employee comrnence employment. The ernployee is not

6 entitled to sick leave if not previously eared. There shall be no limit to the hours of sick leave

7 benefits accrued by an employee.

8 Section 2. Vacation as Extension of Sick Leave. Durig the first six months of full-time

9 service'a reglar employee may, at the Crisis and Commitment Coordinators discretion, be petted

10 to use any accrued vacation as an essential extension of used sick leave. If an employee doe not.

11 work a full six (6) rnonths, any vacation credit used for sick leave must be reirnbursed to the County

12 upon termination. This section does not lirnit an employee's use of accrued leave for a qualifyng

13 event under the Washington Family Care Act.

14 Section 3. Minimum Sick Leave Usage.' Sick leave rnay be used in one-half(1/2) hour

15 increments at the discretion of the Crisis and Cornrnitment Coordinator.

16 Section 4. Immediate Famiy Def"mition. For purposes of this aricle, "immediate family"

i 7 shall be lirnited to the children, parents, siblings and spouse or domestic parner of the employee, son-

18 in-law, daughter-in-law, grandparents, grandchildren, father-in-law, mother-in-law, domestic

19 partner's child, domestic parer's parents and spouse's children.

20 Section 5. Separation from Employment. Separtion frorn or tenination of County

21 employment, except by reason of retirement, or lay-off due to lack of work, funds, effciency reaons

22 or separation for non disciplinar medical reasons, shall cancel all sick leave accred to the employee

23 as of the date of separation or termination. Should the employee resign in good standing, be

24 separated for non-disciplinar medical reasons or be laid off, and return to the County withn two

25 years, accrued sick leave shall be restored, but the restoration shall not apply where the former

26 employment was in a term limited temporar position.

27 Section 5.1. Retirement and/or Death Benefi. Employee eligible to accre sick leave and

28 who have successfully completed at least five (5) years of county service and who retire as a result of
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i length of service or who terminate by reason of death shall be paid, or their estates paid or as

2 provided by Title I I RCW, as applicable, an amount equal to thirt-five (35) percent of their unused,

3 accumulated sick leave multiplied by the employee's rate of pay in effect upon the date of leaving

4 county ernployment less mandatory witholdings.

5 Section 6. Use Prior to Unpaid Leave. An employee must use all of his or her sick leave

6 before taking unpaid leave for his or her own health reasons. If the injur is cornpensable under the

7 county's workers compensation progrm, then the employee has the option to augment or not

S augment time loss payments with the use of accrued sick leave. For a leave for family reasons, the

9 employee shall choose at the star of the leave whether the paricular leave would be paid or unpaid;

10 but when an employee chooses to take paid leave for family reasons he or she rnay set aside a resere

11 of up to eighty (80) hours of accrued sick leave. An ernployee who has exhausted all of his or her

12 sick leave may use accrued vacation leave before going on leave of absence without pay, if approved

13 by the Crisis and Commitment Coordinator. This section does not limit an employee's use ofleave

14 for a qualifYng event under the Washington Family Care Act.

15 Section 7. Uses of Sick Leave. Sick leave shall be used for the following reasons:

16 Section 7.1. The ernployee's bona fide ilness; but an employee who suffers an occupational

17 illness may not sirnultaneously collect sick leave and worker's cornpensation payments in a total

is arnount greater than the net regular pay of the employee;

19 Section 7.2. The employee's incapacitating injury, but:

20 A. An employee injured on the job ilness may not simultaneously collect sick leave

21 and worker's compensation payments in a total amount greater than the net regular pay of the

22 employee; though an employee who chooses not to augment his or her worker's cornpensation time

23 loss pay through the use of sick leave shall be deemed on unpaid leave status;

24 B. An employee who chooses to augment workers compensation payments with the

25 use of accred sick leave shall notify the worker compensation offce in wrting at the beginning of

26 the leave;

27 C. An employee rnay not collect sick leave and workers cornpensation for physical

28 incapacity due to any injur or occupational ilness which is directly traceable to employment other
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1 than with the County.

2 Section 7.3. The employees' exposure to contagious diseases and resulting quarantine.

3 Section 7.4. A female employee's temporar disability caused by or contrbuted to by

4 pregnancy and childbirth.

5 Section 7.5. Employee keeping health care appointments, provided that employees shall

6 make a reasonable effort to schedule appointments on their tirne off in order to minimize the impact

7 on Deparment operations.

8 Section 7.6. To care for the employee's child if the child has an ilness or health condition

9 which requires treatment or supervision frorn the employee;

10 Section 7.7. To care for other family mernbers, if:

1 I A. The employee has bee employed by the County for twelve (12) rnonths or rnore

12 and has worked a rninimum of one thousand-fort hours (1040) in the preceding twelve (12) months;

13 B. The family member is the employee's spouse or domestic parer, the employee's

14 child, a child of the employee's spouse or domestic parner, the parent of the employee, employee's

15 spouse or domestic parner or an individual who stands or stood in loco parentis to the employee, the

16 ernployee's spouse or domestic parter; and

17 C. The reason for the leave is one ofthe following:

18 (l) The birt of a son or daughter and care of the newborn child, or placeent

19 with the employee of a son or daughter for adoption or foster care, if the leave is taken withn twelve

20 months of the birt, adoption or placement;

21 (2) The care of the employee's child or child ofthe employee's spouse or

22 domestic parner whose ilness or health condition requires treatment or superision by the employee;

23 or
24 (3) Care of a family member who suffers frorn a serous health condition.

25 Employees who are eligible for leave benefits may use accrued paid leave balances (sick

26 leave, vacation, cornpensatory tirne) for family cae as provided by the Washington Family

27 Care Act.

28 Section 8. Kig County_Famiy and Medical Leave. Bargaining wiit member shall be
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1 granted benefits consistent with all provisions of the King County Family and Medical Leve Act

2 (KCFML), K.C.C. 3.12.220(1). An ernployee may take a total of up to eighteen (18) weeks unpaid

3 leave for his or her own serous health condition, and for family reasons as provided in sections 7.S

4 and 7.6 combined, within a twelve (12) month period. The leave may be continuous, which is

5 consecutive days or weeks, or intermittent, which is taken in whole or parial days as needed.

6 Intermittent leave is subject to the following conditions:

7 Section 8.1. When leave is taken after the birt or placement of a child for adoption or foster

8 care, an employee rnay take leave interittently or on a reduced leave schedule only if authorized by

9 the Crisis and Commitment Coordinator.

10 Section 8.2. An employee may take leave interittently or on a reduced schedule when

11 medically necessar due to a serious health condition of the employee or family mernber of the

12 employee; and

13 Section 8.3. If an employee requests intermittent leave or leave on a reduced leave schedule,

14 under Section 8.2 above, that is forseeable based on planed medical treatment, the appointing

is authonty may requiTe the employee to transfer ternporarly to an available alternative position for

16 which the employee is qualified and that has equivalent pay and benefits and that better

17 accomrnodates recurrng periods of leave than the regular position of the employee.

18 Section 8.4. Use of Donated Leave. Use of donated leave shall run concurently with the

19 eighteen work week family medical leave entitlement.

20 Section 8.5. The county shall continue its contribution toward health care dunng any unpaid

21 leave taken under Section 8.

22 Section 9. Deparent management is responsible for the proper administration of the sick

23 leave benefit. Verfication frrn a licensed health care provider may be required to substantiate the

24 health condition of the employee or family member for leave requests.

25 Section 10. An employee who retus frorn unpaid family or medical leave withn the tirne

26 provided in this Aricle is entitled, subject to bona fide layoff provisions, to:

27 A. The same position he or she held when the leave commenced; or

28 B. A position with equivalent statu, benefits, pay and other ters and conditions of
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1 employment; and

2 C. The sarne seniority accrued before the date on which the leave commenced.

3 Section 11. Failure to retu to work by the expiration date of the leave of absence rnay be

4 cause for removal and result in terination of the employee from county service.

5 Section 12. Bereavement Leave.

6 A. Regular and term-lirnited temporar, full-time employees shall be entitled to thee

7 (3) scheduled shifts of bereavement leave per year due to death of members oftheir immediate

8 family. Regular par-time employees shall be entitled to bereavement leave prorated according to

9 their scheduled hours of work per workweek.

10 B. Regular, full-tirne ernployees who have exhausted their bereavement leave shall be

11 entitled to use sick leave in the amount of three (3) scheduled shifts for each additional death of a

12 member of the employee's irnmediate family. Regular par-time employees shall be entitled to use

13 sick leave prorated according to their scheduled hours of work per workweek.
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1 ARTICLE 14: HOLIDAYS

2 Section 1. All regular employees shall be granted the holidays provided in RCW 1.16.050

3 which currently lists the following holidays with pay:

4

5

6

7

8

9

10

New Year's Day Januar 1st

Third Monday in Januar

Third Monday in Februar

Last Monday in May

Marin Luther King, Jr. ' s Birtday

Presidents' Day

Memorial Day

Independence Day July 4th

Labor Day First Monday in September

Novernber 11th (or County observed Holiday)11

12

13

14

Veteran's Day

Thansgiving Day

Day after Thanksgiving

Fourt Thursday in Novernber

Chrstmas Day December 2Sth
15

16 and any designated by public proclamation of the chief executive of the state as a legal holiday.

17 Holidays shall cornmence at 12:01 a.rn. and end at rnidnight. In addition, each employee shall receive

18 two (2) additional personal holidays. These days shall be administered through the vacation plan.

19 One day (7.5 hours) shall accre to all employees in a pay statu as of the first of October and the

20 second day (7.5 hours) shall accre to all employees in a pay status as of the first of November of

21 each year. Ernployees will be able to use these days in the same maner as they use vacation days

22 eared.

23 Section 2. Ernployees wil be paid at the overtirne rate for all time worked on a holiday, in

24 addition to the regular stright-time rate of pay. An employee must be in a pay status on the

25 employee's scheduled working day prior to and the employees' scheduled working day after the

26 holidays set forth above in order to receive holiday pay.

27 2.A. When a holiday falls on an employee's scheduled day off, the employee wil

28 receive 7.5 hours holiday pay at the straight time rate.
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1 2.B. When a holiday falls on an employee's scheduled work day, and the employee

2 does not work, the employee wil receive 7.5 hours holiday pay at the straight time rate, and must use

3 accrued vacation, sick leave, or compensatory tirne as appropriate for all scheduled work hours.

4 2.C. Employees with a vacation balance ofless than 200 hours may elect to receive

5 compensatory tirne at the rate of 1.5 tirnes all time worked on a holiday, in addition to the regular rate

6 of pay for alJ tirne worked.

7 Section 3. In the event there is a requirement to increase staffng on the recognzed holidays,

8 employees wil participate in developing changes to the master work schedule as provided in Section

9 1 of Article 1 i.

10 Section 4. Procedures for determining holiday coverage wil be developed by a joint labor-

11 management cornmittee.

12 Section 5. After the final vacation schedule is posted, on or before the first of March each

13 year - a procedure for Holiday coverage for the remaining seven (7) holidays of the year and the first

14 three (3) holidays of the subsequent year wil be developed. Whenever possible, holiday assignents

15 wil be based on volunteers frorn the staff. However, ifthere are insuffcient volunteer, rnanagement

16 wil assign stafffrorn the potential working pool. Assignent wil be based on a number of factors

17 including the number of other rnajor holidays worked and the general work schedule.
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1 ARTICLE 15: EMPLOYEE RIGHTS

2 Section 1. The off-duty activities of employees shall not be cause for disciplinar action

3 unless said activities are detrimental to the employee's work performance or the program of the

4 agency or present a conflct of interest.

5 Section 2. If at any level, the County determines to bring disciplinar action against any

6 career serice employee, such disciplinar action shall be for just cause, shall be in compliance with

7 county policy and the employee shall be apprised ofhis/er rights of appeal and representation as

8 provided for in the Grievance Procedure of this Agreement.

9 Section 3. The employee and/or representative rnay examine the employee's personnel file(s)

10 if the employee so authorizes in wrting. Material placed into the ernployee's fie(s) relating to job

11 performance or personal character shall be brought to his or her attention. The employee may

12 challenge the propriety of including it in the fie(s). The employee shall have the right to inser

13 documentation into the file(s), providing such docurnentation is relevant to the challenge.

14 Unauthorized persons shall not have access to employee fies or other personal data relating to their

15 ernployment.

16 Section 4. No employee shall be required to use equipment which is not in a safe condition.

17 In the event an employee discovers or identifies unsafe equipment, he/she wl1I immediately notify the

18 imrnediate supesor in wrting. Employees wil not be disciplined for reporting unsafe equipment

19 or working conditions to their irnmediate supervisor. Said equiprnent shall be repaired or replaced if

20 the employer determines the equipment to be unsafe. At such time as the employer deterines the

21 equipment to be safe, the employee wíl be advised in writing.
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1 ARTICLE 16: MISCELLANEOUS

2 Section 1. All employees who have been authorized to use their own transportation on

3 County business shall be reimbursed at the rate established by County Council action. Ernployees

4 required to attend rnandatory staff meetings on their day off wil be reimbursed for mileage and

5 parking.

6 Section 2. The Union and the County recognize that the nature of the serices offered by the

7 County necessitates the use of temporary employees (cornmonly referred to as extra-help employees).

S These ernployees are par of the bargaining unit and subject to the terms of the Agreement.

9 Tempora employees are not eligible for vacation, sick leave, holiday, medical, dental or other

10 insurance benefits. However term-lirnited temporary employees are eligible for all benefits contained

11 in this agreernent. The County agrees that these èmployees are supplementar to the regular work

12 force and shall not be used to displace regular ernployees or undermine the integrty ofthe bargaining

13 unit. Temporary and term-limited temporary employees are considered at-wil and may be terminated

14 without recourse to the just cause provisions or the grevance procedures in Article 9. Just cause

15 provisions and the grevance procedure wil apply to all other forms of disciplinar action.

16 Section 3. The County may provide employees release time to attend training programs that

17 wil be beneficial to their job performance. Notice of all such training opportnities which

is rnanagement deerns appropriate wil be made available to all employee in writing. Ifthe County

19 requires attendance at such training programs, the County wil pay the expenses incurred.

20 Section 4. Changes in written procedural guidelines or other work rules or regulations wil be

21 implemented only upn written notification of revisions. No employee shall be held responsible for

22 violation of a written instrction, regulation, rule or guideline provided oral instrctions to do so were

23 received from superisory personnel.

24 Section 5. The County and the Union agree to establish a Labor-Management Commttee.

25 The purpose of the Comrnittee is to discuss matters of concer to either par, and prornote effective

26 labor-management communications. Meetings shall be scheduled upon request of either the Crisis

27 and Cornmitment Coordinator or Union Representative (or designee), at a tirne mutually agree by

28 the paries. Up to three members of the bargaining unit shall be entitled to parcipate in Committee
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1 rneetings. Employees may be released during work hours to attend Committee meetings, except that

2 no overime obligation wil result from Committee activities. As soon as practical after the execution

3 of this Agreeent, the paries agree to convene the Labor-Management Committee to consider issues

4 related to the irnplementation of the Agreement, including but not lirnited to holiday assigments.

5 Section 6. Promotions shall be made in accordance with the King County Peronnel

6 Guidelines. Any employee who is prornoted within the Division and does not successfully complete

7 the probationar perod for the position to which promoted, shall have a right to retu to lus/er

8 former position if it is vacant and available; this includes employees promoted out of the bargaining

9 unit. If the former position is not available, and the employee is separated frorn the prornotional

10 position durng the probationary period, the re-hire provisions of Aricle 10 Section 2 wil apply.

11 Section 7. Job Sharing. County Designated Mental Health Professionals rnay be peritted

12 to job share or to work part-time when practicable based on staffng requirements, budget constraints,

13 and at rnanagement's prerogative.

14 Section 8. COPE. King County shall, upon receipt of a written authorization form that

15 conforms to legal requirements, deduct from the pay of such bargaining unit employee the amount of

16 contribution the employee voluntarly chooses for deduction for political purpses and shall transmit

17 the same to the Union.
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1 ARTICLE 17: WAGE RATES

2 Section 1. Effective Septernber I, 2007, employees wil be placed on Range 60 of the 2007

3 King County Hourly Squared Schedule, at the closest step that is not less than the previous houry

4 rate.

5 Section 2. Effective January 1, 2008 pay rates in effect on December 31, 2007 shan be

6 increased by a percentage factor equal to 90% of the increase in the CPI-W, All Cities Index,

7 September -2006 - September 2007 base year; provided, however, that the arnount produced by

S application of the foregoing shall not be less than 2% and not greater than 6%.

9 Section 3. Effective Januar 1, 2009 pay rates in effect on December 31, 2008 shall be

10 increased by a percentage factor equal to 90% of the increase in the CPI-W, All Cities Index,

1 i Septernber - 2007 - September 2008 base year; provided, however, that the amount produced by

12 application of the foregoing shall not be less than 2% and not greater than 6%.

13 Section 4. Effective Januar i, 2010 pay rates in effect on December 31,2009 shall be

14 increased by a percentage factor equal to 90% of the increase in the CPI-W, All Cities Index,

15 September 2008 - September 2009 base year; provided, however, that the amount produced by

16 application ofthe foregoing shall not be less than 2% and not greater than 6%.

17 Section 5. New career servce employees shall be hired at Step I of their respective pay range

is or a higher step at the discretion of rnanagement. Ernployees hired at Step 1 shall be advanced to

19 Step 2 after the successful completion of a probation period of at least six (6) months, which may be

20 extended to up to twelve (i 2) months by the hiring authority. Non-probationary caeer serce

21 employees on Step 2 through Step i 0 wil receive a one step increae effective Januar i of each year.

22 Section 6. Temporar employees including term limited temporares wil be paid pe the

23 following schedule and increases in succeeding year per sections 2 and 3 of this Aricle:

24

25

26

0- 320 hours worked
321 - 640 hours worked
64 1 + hours worked or previous employment as a King
County Designated Mental Health Professional

90% of Step 1

i 00% of Step 1

110% of Step 1

27 Section 7. Term Limited Temporary employees. The County may employ ter limited

28 temporar employees as defined in County Ordinance.
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1 Section 8. Bi-weekly Pay. The County has the right to define and implement a new payroll

2 system, including but not limited to a biweekly payroll system. Implementation of such system may

3 include a converion of wages and leave benefits into hourly amounts and the paries recognze King

4 County's exclusive right to make the changes necessar to irnplement such payroll system. The

5 County agrees to provide the Union with at least sixty (60) days notice prior to implementation, and

6 agrees to bargain effects of implernentation of a new payroJI systern, ifthe Union requests.
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1 ARTICLE 18: DURATION

2 This Agreernent shall become effective when ratified by the paries, including adoption as an

3 ordinance by the King County Council, and covers the period September 1, 2007 through and

4 including August 3 1,2010. Written notice of desire to modifY this agreement shall be sered by

5 either pary upon the other at least sixty (60) days prior to the date of expiration.
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APPROVED this ()' dayof ~r200

King County Executive

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

Service Employees International Union, Loal 925 - Involuntary Commitment Specialists
Departent of Community & Human Servces, Division of Mental Health, Chemical Abuse and Dependency Servces
September I, 2007 through Augut 31,2010
030C0107
Page 34


