	

                                                      FISCAL NOTE

	Ordinance/Motion No.
	Memorandum of Agreement

	Title:
	Professional and Technical Employees, Local 17 (Departments: Public Health) Memorandum of agreement regarding Master Social Work Premium & Social Worker range adjustments

	Effective Date:
	Upon becoming law

	Affected Agency and/or Agencies:
	Department of Public Health

	Note Prepared by:
	Matthew McCoy, Office of Labor Relations
	Phone: 263-1966

	Department Sign Off:
	Alex Yoon, DPH
	Phone: 263-9042

		Note Reviewed by:  Supplemental Required?

	
	NO
	
	
	
	YES
	
	X
	

	



	Drew Pounds, Budget Analyst (Public Health)
	Phone: 263-9236

		Note Reviewed by:  Supplemental Required?

	
	NO
	
	
	
	YES
	
	[bookmark: _GoBack]X
	

	



	Andy Bauck, Budget Analyst (Jail Health)
	Phone: 263-9771



	EXPENDITURES FROM:

	Fund Title
	Fund
Code
	Department
	2019
	2020
	
	

	General Fund
	10
	DPH
		$	57,950
		$	0
	
	

	Public Health
	1800
	DPH
		$	52,500
		$	53,700
	
	

	TOTAL:  
	Increase FM previous year
		$	110,450
		$	53,700
	
	

	TOTAL:  
	Cumulative
		$	110,450
		$	164,150
	
	



	EXPENDITURE BY CATEGORIES:

	Expense
Type
	Fund
Code
	Department
	2018 Base
	2019
	2020
	
	

	Salaries
	
	DPH/DCHS
		$	1,840,000
		$	91,500
		$	44,500
	
	

	OT
	
	
		$	6,500
		$	200
		$	200
	
	

	PERS & FICA
	
	
		$	376,000
		$	18,750
		$	9,000
	
	

	TOTAL
	
	
		$	2,222,500
	
	
	
	

	TOTAL:  
	Increase FM previous year
		$	110,450
		$	53,700
	
	

	TOTAL:  
	Cumulative
		$	110,450
		$	164,150
	
	



	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	Upon implementation.

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	

	
	
	Other:
	4.5% premium for social workers with a Master’s Degree.  1 Range increase for Senior Social Workers.  1 Range for Social Worker.

	
	
	Retro/Lump Sum Payment:
	

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	

	
	
	PERS & FICA:
	PERS & FICA at 20.35%.

	
	
	Overtime:
	Overtime based on 2018 actual. For JHS in Fund 0010, annualized

	
	
	
	Salaries & benefits as they were hired in late 2018.

	4.
	Other Cost Factors:
	

	
	
	
	Assumes staffing is constant over time.
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