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SUBJECT

Proposed Motion 2019-0241 would acknowledge receipt of a report detailing the Department of Adult and Juvenile Detention's causes of mandatory overtime and recommendations for how to reduce mandatory overtime in compliance with the 2019-2020 Biennial Budget Ordinance, Ordinance 18835, Section 52, Proviso P5.

SUMMARY

This proposed motion would acknowledge a report responding to a 2019-2020 Budget Proviso requiring that the Department of Adult and Juvenile Detention (DAJD) report on its steps to reduce the use of mandatory overtime in its adult secure detention operations.  The required report notes that DAJD has identified a number of root causes of officer overtime. Those causes include high and increasing levels of hospital guarding, a lengthy hiring process along with position vacancies, and contractual elements in the collective bargaining agreement with corrections staff that increase the amount of leave that officers can utilize. 

The department’s efforts to identify these causes and initial efforts to address the causes are summarized in the report as well as providing an overview of overtime and hiring.  The report notes that the department’s recent efforts at reducing officer overtime have focused primarily on hiring with efforts to both reduce recruiting barriers and also speed up the overall hiring process. The report indicates that DAJD believes that a department-wide focus on hiring and making sure that all positions are filled with fully trained officers will have the greatest impact on reducing overtime use. Finally, the DAJD also reports that it is engaged in exploring other methods of providing relief from high levels of overtime, such as better managing its city and state contract population in County facilities, and also continuing to pursue further changes to the King County Corrections Guild’s collective bargaining agreement.  Adoption of this motion would acknowledge the department’s proviso report.

BACKGROUND

The King County Department of Adult and Juvenile Detention operates one of the largest detention systems in the Pacific Northwest.  For adults, King County is required to jail all felons arrested in the county and presented for booking into jail.  In addition, the county houses “county” misdemeanants, criminal offenders who are either arrested in the unincorporated parts of the county or have committed offenses that are adjudicated by the District Court (“state cases”).  The county is not required to house city misdemeanants or state “holds or violators” (individuals under state Department of Corrections’ supervision who are in violation of community supervision orders).  The cities and the state pay King County for the booking and daily costs of housing inmates for which they are responsible.  In addition, cities and the state pay the costs of housing inmates who are mentally or physically ill.

To securely house adult offenders, the department is responsible for the operation of two detention facilities—the King County Correctional Facility (KCCF) in Seattle and the Maleng Regional Justice Center (MRJC) in Kent—with over 30,000 bookings a year and an average daily population of 1,981 pre- and post-adjudicated felons and misdemeanants every day.  The average daily population of the department’s Seattle facility is approximately 1,161 inmates and about 820 inmates housed at the MRJC.[footnoteRef:1]  In addition, while operated as a community corrections program, uniformed corrections officers staff the County’s Work/Education Release partial confinement facility in the King County Courthouse. [1:  King County Department of Adult and Juvenile Detention, Detention and Alternatives Report, April 2019.] 


According to prior overtime studies,[footnoteRef:2] current staffing levels are largely a function of the facilities’ designs, operational use, and contractual labor agreements governing work practices. For many years, DAJD has been using the Operational Forecast Model (OFM) for reviewing detention staffing.  The OFM projects staffing requirements based on the type and number of inmates in housing units, staffing policies, and a standard formula for computing relief factors required to provide coverage for staff during their absences. While the model is very complex, it basically identifies the posts needed to be filled in both adult facilities, the number of hours needed to fill them, and the availability of staff to fill these posts. The model allows DAJD to conduct “what-if” scenarios and measure the impact on staffing and overtime if posts were closed or added, if leave time increased or decreased, and if staffing levels were increased or decreased. The model is intended to be a predictor of regular and overtime needs. [2:  Motion 14763, Attachment A, adopted December 5, 2016.] 


Each year, DAJD plans for some level of overtime hours. Overtime is planned for in order to address normal variations in staffing levels without creating an excess of staff availability.  There are two types of overtime, regular or planned overtime and unplanned overtime.  Overtime comes about as the result of staff filling in for positions when other staff are scheduled for the use of sick or vacation leave, to cover staff training or other pre-scheduled releases. Voluntary overtime is assigned according to Collective Bargaining rules.  Mandatory overtime is defined in the bargaining agreement as anytime an employee is directed by their supervisor not to leave work at the end of their shift or if the employee is required to stay five minutes or longer after their shift as a result of late relief.   When such a holdover is necessary the employee will be paid an additional one-half time over and above the rate otherwise required by the agreement (although, under certain circumstances an employee can be paid “double time” when taking added overtime shifts within a certain period of time) or can receive compensatory time (comp time) off in lieu of the overtime pay.

2015-2016 Overtime Proviso Reports The Council added a budget proviso for DAJD in the Adopted Biennial Budget for 2015-2016[footnoteRef:3] that required the DAJD to provide two reports analyzing the causes of overtime and the department’s plans for reducing the use of overtime.  The Council accepted the two reports in 2016.[footnoteRef:4] [3:  Ordinance 18239, Section 22, Proviso P2.]  [4:  Motion 14761 and Motion 14763, both adopted December 5, 2016.] 


These reports concluded that, in reviewing the OFM inputs for the 2015 and 2016 years, “it was clear that there is a disconnect” between projected overtime and actual usage. First, while the OFM methodology and results have been evaluated with favorable findings, the data input into the model does not necessarily meet the actual needs for training, hospital guarding and court detail. Historically, the inputs for the model were developed to meet budget requirements. The DAJD noted that “as OFM is used to determine the most fiscally balanced combination of FTEs and overtime, it is not surprising that the analysis of average posts per day and average number of officers available to work the posts consistently creates a difference that directly correlates to the percent of hours worked on overtime. However, the desire to demonstrate a lower number of FTE and lower levels of overtime has led to a reluctance to ensure that the model inputs correctly identify the anticipated level of activities.”  As a result, the need for overtime was not accurately identified.

Second, the department explained that a marked increase in the number of specific duty posts—such as for guarding inmates when hospitalized—were noted in 2016. According to the department, this increase in specific duty posts impacts the number of hours worked on overtime. Further, DAJD found that many of the specific duty posts such as hospital guarding and transport require that the officers be weapon qualified. And noted that, for the time period studied, the weapons qualified officers worked 52 percent of the overtime. 

Third, the department identified that there is a notable impact that vacancies, pre-assignment new hires, extended leave use, and unscheduled leave have on overtime. DAJD found that the fewer number of available staff translates into fewer staff to fill fixed and specific duty posts. Based on these findings, the department reported that DAJD leadership would take the steps needed to explore each of the identified areas and determine what improvements might be possible to address overtime utilization.

[bookmark: _GoBack]2017-2018 Budget Actions As part of the 2017-2018 Executive’s Budget, the department requested and the Council approved the addition of 3.0 FTEs and $701,246 for addressing mandatory overtime.[footnoteRef:5]  This amount was in addition to a request for the addition of 4.0 FTEs and $1.0 million to address jail population increases, which the Council also adopted.  The department reported that it met the demands of higher than budgeted ADP in 2015 and 2016 with the use of overtime and that the additional positions in the 2017-2018 adopted budget to address current and projected population reduced the overtime needed to manage the differential between budgeted ADP and actual ADP.   [5:  Ordinance 18409, adopted November 17, 2016.] 


2017-2018 Budget Proviso As part of its deliberations concerning the first 2017-2018 budget supplemental, the Council adopted a proviso requiring that the department report on its efforts to implement recommendations to reduce mandatory overtime.[footnoteRef:6]  In the transmitted report, the department noted that it was working to establish the root cause of the overtime and then “partner” with the County’s Continuous Improvement Team (CIT) to develop solutions.[footnoteRef:7]  In the report, the department noted that the distinction between mandatory overtime and voluntary overtime is the willingness of employees to work voluntary overtime. Therefore, the team decided that a full examination of overtime (vs. mandatory overtime only) was warranted to understand the various drivers. To complete the report, the department established a workgroup with detention staff, a County labor negotiator, an analyst from the Office of Performance, Strategy and Budget (PSB), and two project managers from DAJD providing project management and data analysis assistance. Additional DAJD staff were engaged when knowledge of specific operations was needed, such as Intake, Transfer and Release, Court Detail, laundry, and transport.  The goal of this Lean process was to reduce the time to hire a new corrections officer from six months, to 45 days. A number of hiring process steps were re-ordered, eliminated, or automated and DAJD Human Resources was ultimately able to reduce the hiring process by nearly 100 days. The department continues to monitor the elapsed time from applications to offer, and while there is variation over individual recruitment cycles, we continue to see improvements in increasing the speed of hiring.  Further, recommendations for additional staffing or changes to staffing were developed in advance of the 2019-2020 biennial budget process. However, instead of adding new positions, the decision was made to focus on efforts to increase hiring and arbitration with the King County Corrections Guild in early 2019.   [6:  Ordinance 18544, Section 27, Proviso P2, adopted July 6, 2017.]  [7:  Motion 15119, adopted April 9, 2018.] 


In addition, the department, in conjunction with Jail Health Services’ staff, reviewed overtime associated with guarding mentally or physically ill inmates in the jail and those transported to the hospital or for other outside health services (hospital guarding).  The group determined that large reductions were not feasible without massive investment in infrastructure and medical hiring, amounting to building an emergency room in each jail facility. The group also determined that if communications between Jail Health and DAJD could be improved, it was possible that some small amounts of non-admission time in the emergency room might be reduced. Those changes have been implemented. In addition, the group recommended that new posts specifically dedicated to hospital guarding and transport be added, shifting hours from overtime to regular time hours. These dedicated posts were not ultimately added to DAJD’s budget. 

As requested by the proviso, the department also identified seven items that the County would seek to negotiate to be a part of the next Corrections Officer’s collective bargaining agreement.  These items were included in the negotiations because the DAJD believes that they could “help control and reduce the use of mandatory overtime.”  These items include changes to vacation and sick leave policies, modifying policies related to vacation and sick leave notice, and changes to how military leave slots are counted.  

2019-2020 Budget Provisos The Council added to the 2019-2020 Biennial Budget Ordinance provisos requiring monthly reporting of overtime utilization and a proviso requiring a report on plans to reduce the use of overtime.[footnoteRef:8]  The department has been transmitting the monthly reports as required.  The following graph shows the department’s correctional staff overtime data from January through May 2019.  [8:  Ordinance 18835, Section 52, Provisos P1 and P5.] 




According to DAJD’s data, the use of mandatory overtime has ranged from four to seven percent of total work hours for the period of January through May 2019.  Additionally, the reports also show a fairly high number of vacancies and staff in training (where vacancies and trainees lead to the need for overtime) during this total during this period, with 30 vacancies and nine staff in training in May 2019, about 7.6 percent of approved staffing levels (515 staff deployable).  During this period there has been no significant change in Average Daily Population.

The reporting proviso in the 2019-20 Approved Budget set the following requirements:

Of this appropriation, $250,000 shall not be expended or encumbered until the executive transmits a report describing the causes of mandatory overtime in the department of adult and juvenile detention and making recommendations for how to reduce mandatory overtime and a motion that should acknowledge receipt of the report, and a motion acknowledging receipt of the report is passed by council.  The motion should reference the subject matter, the proviso’s ordinance, ordinance section and proviso number in both the title and body of the motion and motion acknowledging receipt of a report is passed by council.
The report shall include:

A. The causes of mandatory overtime, including, but not limited to:
1.  Requirements for staffing above planned levels for hospital guarding, court detail or other assignments;
2.  Patterns of leave usage;
3.  Patterns of planned and unplanned absences;
4.  Scheduling protocols;
5.  Vacancies and factors contributing to vacancies;
6.  The requirements for specialized skills for specific positions; and 
7.  Any other significant driver of overtime; and

B. Recommendations for how to address the causes of mandatory overtime identified in the report and reduce its usage.

The executive should file the report and motion required by this proviso by June 1, 2019.

The department transmitted the required report on May 24, 2019.

ANALYSIS

The Proposed Motion and its accompanying report notes that DAJD identified a number of root causes of officer overtime. Those causes include high and increasing levels of hospital guarding, a lengthy hiring process, and contractual elements in the collective bargaining agreement with corrections staff that increase the amount of leave that officers can utilize. The department’s efforts to identify these causes and initial efforts to address the causes are summarized in the report as well as providing an overview of overtime and hiring.  The report notes that the department’s recent efforts at reducing officer overtime have focused primarily on hiring. Work has included efforts to both reduce recruiting barriers and also speeding up the overall hiring process. The report indicates that DAJD believes that a department-wide focus on hiring and making sure that all positions are filled with fully trained officers will do the most to decrease overtime use. Finally, the DAJD is also reports that it is engaged in exploring other methods of providing relief from high levels of overtime, such as better managing its city and state contract population in County facilities, and also continuing to pursue changes to the King County Corrections Guild’s collective bargaining agreement.

In describing the overall overtime situation for the department, DAJD reports that staffing two continuously operating facilities requires a large number of officer hours. In order to safely operate the KCCF and MRJC buildings, a baseline number of posts are required and cannot be left un-staffed. Each post that must be staffed to operate the facilities safely requires a fully trained officer; whether those officers are working a regularly scheduled shift or an overtime shift, the work hours are necessary.  The report explains that “fully staffing and operating a 24/7 facility requires a fairly standard number of hours to run. For the DAJD adult divisions, that total is somewhere between 950,000 and one million hours a year. This number of hours will be needed regardless of whether they are worked on regular time or overtime.”  The report notes that each officer is expected to contribute a certain number of hours to the total each year. An officer that works their normal schedule for all 52 weeks in a year, using no leave, contributes 2,187 to the total. However, no officer works in this manner. The number of hours contributed to the whole is reduced through training hours, sick leave, holidays, and vacation, as well as many other leave types that are guaranteed by the County, state and federal law, or through collective bargaining agreements. These include jury duty, paid family leave, military leave, administrative leave, and compensatory time.  As a consequence, overtime—voluntary and mandatory—are needed to fully staff the facilities.

The report includes the following chart showing the relationship between total annual hours and overtime for the period of 2010 through 2018.


Source: Attachment A, DAJD-Motion and Report Detailing the Causes of Mandatory Overtime and Recommendations for how to Reduce Mandatory Overtime, in Compliance with Ordinance 18835, Section 52, Proviso P5. Page 3.

The reports notes that “as our staff becomes more senior, they also earn more leave, which continues to reduce the number of hours that each officer contributes to the whole, which in turn means more staff is necessary to meet the 950,000 hours of need.”  

The report goes on to describe that it monitors the relationship between voluntary and mandatory overtime, recognizing that mandatory overtime should be limited.  The report shows that, if mandatory overtime in 2018 had been evenly distributed. All officers would have worked five hours of overtime per week (voluntary and mandatory).  However, in reviewing the allocation of mandatory overtime, the report notes that burden of working these hours is borne by a small number of officers.  The report indicates that, for 2018, 21 percent of officers worked no mandatory overtime, that nearly half of all officers (49 percent) worked less than two percent of their total hours as mandatory overtime, but that the remaining 30 percent of officers worked remaining bulk of the overtime.

Contributing Factors to Mandatory Overtime The report notes that, as described in previous reports to the County Council, the department has documented a number of drivers of both voluntary and mandatory overtime. These known contributors to overtime are specifically, hospital guarding and correctional officer position vacancies (both unfilled FTEs and daily vacancies due to planned and unplanned leave). 

Hospital Guarding As noted above, DAJD’s efforts to reduce the overall number of hours attributed to hospital guarding work has resulted in some communications efficiencies, but did not result in possibilities for large-scale reductions in the need for the use of overtime. The report shows that the number of hours devoted to hospital guarding has remained relatively stable over the last year at both KCCF and the MRJC. Nevertheless, there are large swings from month to month in the total number of hours necessary to guard inmates in the community.  As a consequence, DAJD is still managing a large portion of the work of guarding inmates at the hospital using overtime hours.

Leave Usage and Scheduling The report notes that total leave usage by correctional staff, which impacts the use of overtime, has fluctuated over the past eight years, generally mirroring trends in total hours worked and the number of filled corrections officers FTEs. Planned leave hours, which are the leave types that require the use of an available leave slot, have remained stable over the eight years at around 159,000 to 160,000 hours annually. The use of unplanned leave, which are the types of leave used for events that cannot be planned for, such as sick leave, administrative leave, and military leaves or deployment, dipped significantly in 2015, driven primarily by low levels of administrative and military leave. However, the report shows that unplanned leave has increased slightly since 2015 across all categories of leave.  

The report also notes that compensatory time (often referred to as “comp time”) is earned when an officer or sergeant works overtime and rather than being paid for the hours at either time-and-a-half or double-time and converts those hours to leave. At the time the report was written, there was no upper limit, or cap on the number of hours that an officer or sergeant may earn on comp time. The report shows that more than half of the workforce used 10 days or less of comp time in 2018, while on the other end of the distribution of the use of these hours were officers that used over 100 days of comp time. The top utilizers of comp time used nearly 32,000 hours of comp time in 2018.  The report does indicate that “an officer must work overtime to earn comp time, but, when comp time is utilized, overtime is often necessary to fill that schedule vacancy. Unravelling the coverage necessary for vacant shifts is difficult and imperfect, because sometimes additional staff is called in, and sometimes the roster can be managed within existing resources.”  This has recently been arbitrated as a contract issue and new caps established (see below).  

Further complicating the establishment of factors causing overtime, the department notes that the practicalities of scheduling corrections officers for various post positions contributes to both overtime and the uneven distribution of overtime hours. According to the report “the first difficulty is what is known colloquially as ‘the 10-day wheel’. The wheel is the contractually agreed upon method for assigning an officer to mandatory overtime. The wheel requires that an officer be paid two times their hourly rate (rather than 1.5 times for standard overtime) on the second instance within ten days that they are assigned mandatory overtime. It is not in fact a wheel, as it does not equally rotate through all officers. For each day that there is a need for mandatory overtime, the least senior officer is assigned, working through the roster on a reverse seniority basis (most junior officer first; most senior last).”  

Another scheduling issue that contributes to higher levels of overtime is the ability to use sick leave toward overtime. The report notes that in the past, Guild members worked 40.85 (officers work an 8.17-hour day) regular hours before they were eligible to earn overtime. In the last contract update (2015), a change was made whereby sick leave hours counted toward the 40.85 regular hours.[footnoteRef:9] For example, an officer can work four full days, take one sick day, and be eligible to earn overtime. Coupled with the increased use of comp time, officers are working fewer regular hours and still being paid for overtime hours, which contributes to fewer regular hours being worked, and replaced with more overtime hours.    [9:  An arbitrator awarded this change contrary to the position of the County.] 


In addition, an increased number of officers on FMLA-related overtime restrictions has caused further scheduling challenges. Restrictions on overtime can be a directive not to work overtime at all, not to work any more than two or four hours of overtime, not to be assigned mandatory overtime, or not working overtime on scheduled days off work. The FMLA cases that include these restrictions start and end throughout the year.  According to the report, in 2018, this represented approximately 15 percent of the officer/sergeant workforce.

Vacancies and Hiring As noted above, the department’s prior work on overtime issues identified that there is a notable overtime impact resulting from staff vacancies and the integration of pre-assignment new hires (staff being trained on-the-job requiring training officers to be assigned with the new staff).  In response to this proviso, the department notes that this factor continues to be a significant driver of increased correctional officer overtime.  

According to the proviso report, the department has implemented several changes to reduce the time it takes to hire and train new staff.  In its previous reports, the department noted that some hiring requirements were eliminated (agility testing), many steps were “collapsed” to reduce and/or eliminate redundant steps, the department also adopted on-line recruitment tools to speed the process, and added dedicated staff for recruitment and hiring (adding dedicated Corrections Officer and human resources staff).  The report notes that DAJD has worked hard to continue to reduce barriers to recruiting and hiring. The department has removed prior marijuana use as a disqualifier for employment and reduced from five to three the number of years from date of hire that certain criminal convictions will automatically disqualify an applicant. 

Furthermore, in August of 2018 the department recruited, and subsequently hired a special duty position to assist in Corrections Officer hiring efforts. In the 2019-2020 biennial budget, the Department of Human Resources received funding for two additional recruiters that will be dedicated to assisting DAJD’s hiring efforts. The report indicates that DAJD and the Department of Human Resources recently finished a joint recruitment for those two FTEs. Additionally, the 2019-2020 biennial budget included funding to proceed with hiring incentives of up to $10,000 for new corrections officers (A separate proviso report will come to the County Council in October 2019 with the results of this pilot project).  In addition, DAJD notes that it has increased its participation in job fairs and other recruiting events (with the additional goal of increasing staff diversity).  The report notes that with the implementation of these changes, as of May 2019, the department has hired more officers year-to-date than the entire year of 2018.  DAJD’s hiring goals for 2019 are to hire 50 new officers over the year, which is twice as many officers as 2018.  The report notes that the department is on track to meet that goal.

Impact of New Initiatives  The report also indicates that, the department has been engaged in the development and implementation of a number of high-profile, time and staff intensive initiatives; specifically, changes to restricted housing procedures and implementation of Ordinance 18637 concerning the treatment of certain juveniles and young adults in both the juvenile and adult divisions.   The report notes that the DAJD has completed a multi-disciplinary analysis in 2018 that recommended 13 changes to existing restricted housing practices. Both DAJD and JHS utilized existing resources to complete the analysis, and have secured additional funding and resources in the 2019-2020 biennial budget to implement nine of the 13 recommendations. The work teams related to implementation and monitoring meet regularly and are comprised of both uniformed and non-uniformed staff.   The department reports that these efforts has required intense and sustained input from uniformed officers, classification staff, and administrative support staff. 

The report notes that, while both of these efforts accrue more positive benefits to the inmates and advance correctional practices in County facilities, the planning and implementation, as well as increased programming for inmates, require more and more intense hours of officer work. Additionally, taking experienced, and often specially trained, officers away from their regularly scheduled posts creates scheduling issues that are addressed with overtime.  

Collective Bargaining  The report notes that the County has recently completed interest arbitration with the King County Corrections Guild. One issue in the arbitration was a cap on the amount of hours of compensatory time that an officer can earn and use annually. The County argued for a cap of 82 hours. Calculation and analysis that was compiled in support of arbitration estimated that capping comp time use at 82 hours per officer would save the department between 26,000 and 31,000 hours of leave each year. At an estimated contribution of hours of 1,550 per officer, this equates to the equivalent of between 17 and 20 additional FTEs. Eighty-two hours of comp time would allow officers to earn an additional two weeks of leave, in lieu of overtime pay each year. 

Since the transmittal of the report, an Arbitration Award was completed, with the following language related to comp time.

“Each bargaining unit employee may accrue (earn) a maximum of 82 hours of Compensatory Time each year from any mix of voluntary or mandatory overtime.  After that 82 hour maximum has been reached, each bargaining unit employee may continue to accrue Compensatory Time in that year, but only for voluntary overtime, up to a maximum of 122 hours.  Compensatory Time carries over from year to year, but an employee with 122 hours in his or her Compensatory Time account at any time, regardless of when that time was earned, must take overtime compensation in cash, rather than in Compensatory Time, until that account comes  down below 122 hours.”[footnoteRef:10] [10:  In the Matter of the Interest Arbitration between King County Corrections Guild (“Guild”) and King County (“County”) and Department of Adult and Juvenile Detention (“DAJD”), Findings, Discussion and Award, June 10, 2019, page 42.] 


With the cap on compensatory time hours, the department indicates that this could have a sizable impact in relieving some of the pressure of having inconsistent gaps in the daily schedule that are often filled by mandatory overtime.  

The report also notes that “when the arbitration process is concluded, and negotiations begin again, there are other items that the County indicates it would like to negotiate with the Guild that might help relieve some of the overtime pressures on the department.” The first item would be to reconsider the arbitrator’s award in a prior labor contract arbitration allowing the use of sick leave toward the 40.85 hours needed to reach overtime. Requiring officers to work a full 40.85 hours of regular time before would reduce the cyclical use of sick leave, followed by overtime, followed by comp time. The report notes that this would likely have a modest impact than capping the accumulation of comp time, but the department predicts it would provide some relief.  

The second item that could be addressed through bargaining would be to craft rules around the use of the 10-day wheel that would make the practice of assigning mandatory overtime much more like a wheel. Currently, the least senior officer each day is assigned when mandatory overtime is needed. The 10-day wheel could be revised such that once an officer was assigned, they were not assigned again until assignments had gone all the way through eligible officers. Current use means that less senior officers are assigned mandatory overtime at a much higher rate that more senior officers, and carry more of the burden than more senior staff. The department notes that it is not likely that changing this practice would reduce the number of mandatory overtime hours much, if at all, but it would make the method much more equitable.  

Finally, a negotiated change to the way vacation is “bid” (where staff indicate when they will use vacation slots) could also be beneficial to lessening overtime use. Currently, vacation is bid by seniority, meaning that the most senior officers can bid large leave balances, leaving little or no vacation slots for less senior officers. In practice, the department notes that those are less senior officers will simply call in sick when there are no vacation slots available for their use. The department states that calling in sick is almost always backfilled with overtime.  

Other Potential Changes that Could Reduce Overtime The report also includes some other potential recommendations that could be implemented that could reduce the use of correctional officer overtime.  The report notes that reducing or eliminating the jail’s contract population of city misdemeanants or state violators would allow for reductions in average daily population, thereby reducing the need for staff to guard these inmates.  The report notes that the department has already made changes to the criteria for accepting state violators, reducing the number of violators in custody.  The report notes that there would be losses in revenue to the County along with other associated policy issues if this recommendation were implemented.

The other areas that the report identifies that could result in the reduction in the need for staff hours would be making significant reductions to non-mandated inmate programming (such as classes and family visiting) or implementing significant changes in “booking policies” (such as limiting the booking of persons arrested for property misdemeanors or other types of crimes) to reduce overall secure detention population.  The report notes that these could result in reductions in overtime but have significant other policy implications.

ATTENDEES:

· John Diaz, Interim Director, Department of Adult and Juvenile Detention 
· Steve Larsen, Chief of Administration, Department of Adult and Juvenile Detention 
· Jennifer Albright, Project/Program Manager, Department of Adult and Juvenile Detention
· Peter Hu, Human Resources Manager, Department of Adult and Juvenile Detention
· David Topaz, Office of Labor Relations
· Dennis Folk, King County Corrections Officers Guild

ATTACHMENTS

1. Proposed Motion 2019-0241, with attachments
2. Transmittal Letter
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Avg Hours

				AVERAGE Hours per Year														TOTAL Hours per Year

				Regular Hours		Voluntary Overtime		Mandatory Overtime										Regular Hours		Voluntary Overtime		Mandatory Overtime

		2014		1,537.23		237.84		40.14								2014		840,866.27		129,146.81		17,739.80

		2015		1,544.18		186.79		35.55								2015		846,212.46		96,572.50		16,175.07

		2016		1,481.59		217.44		48.33								2016		831,173.93		106,762.15		23,439.65

		2017		1,442.47		226.43		82.30								2017		822,206.42		110,498.28		43,205.98

		2018		1,430.59		225.84		69.70								2018		805,424.47		109,081.19		33,871.85





Hours by Month and Year

				Overtime		Regular										Overtime		Regular		Total Hours								Voluntary OT		Mandatory OT		Regular Hours

		Jan-10		8,242		80,378								2010		119,155		934,245		1,053,400						Jan-10		7,623		619		80,378

		Feb-10		4,937		75,275								2011		119,705		920,190		1,039,895						Feb-10		4,687		249		75,275

		Mar-10		8,157		82,635								2012		96,718		893,011		989,729						Mar-10		7,633		524		82,635

		Apr-10		9,289		78,978								2013		104,724		847,488		952,212						Apr-10		8,805		484		78,978

		May-10		10,439		80,258								2014		146,887		840,866		987,753						May-10		10,034		405		80,258

		Jun-10		9,381		76,987								2015		112,748		846,212		958,960						Jun-10		9,036		346		76,987

		Jul-10		9,935		77,197								2016		130,202		831,174		961,376						Jul-10		9,545		390		77,197

		Aug-10		9,204		76,680								2017		153,704		822,206		975,910						Aug-10		8,951		253		76,680

		Sep-10		12,189		76,050								2018		142,953		805,424		948,377						Sep-10		10,844		1,346		76,050

		Oct-10		13,602		77,522																				Oct-10		12,622		980		77,514

		Nov-10		12,294		74,937																				Nov-10		11,105		1,189		74,937

		Dec-10		11,485		77,347																				Dec-10		9,994		1,491		77,347

		Jan-11		11,557		79,071																				Jan-11		10,861		697		79,071

		Feb-11		8,643		72,697																				Feb-11		8,262		381		72,697

		Mar-11		5,289		82,778																				Mar-11		5,157		132		82,778

		Apr-11		6,328		78,159																				Apr-11		6,194		134		78,159

		May-11		8,394		81,021																				May-11		8,199		195		81,021

		Jun-11		13,102		76,605																				Jun-11		12,459		643		76,605

		Jul-11		15,549		73,971																				Jul-11		13,938		1,611		73,971

		Aug-11		12,788		75,122																				Aug-11		11,662		1,126		75,122

		Sep-11		9,825		73,269																				Sep-11		9,364		461		73,269

		Oct-11		10,367		77,027																				Oct-11		10,109		258		77,027

		Nov-11		8,529		75,510																				Nov-11		8,340		189		75,510

		Dec-11		9,332		74,960																				Dec-11		8,832		500		74,960

		Jan-12		7,942		76,267																				Jan-12		7,257		685		76,267

		Feb-12		4,223		74,416																				Feb-12		4,174		49		74,416

		Mar-12		4,757		79,801																				Mar-12		4,684		73		79,801

		Apr-12		8,313		74,626																				Apr-12		8,109		204		74,626

		May-12		8,034		78,292																				May-12		7,900		134		78,292

		Jun-12		9,763		73,491																				Jun-12		9,528		235		73,491

		Jul-12		10,420		72,848																				Jul-12		10,044		376		72,848

		Aug-12		9,546		73,771																				Aug-12		9,124		422		73,771

		Sep-12		10,074		70,795																				Sep-12		9,737		338		70,795

		Oct-12		7,823		76,239																				Oct-12		7,677		146		76,239

		Nov-12		7,589		71,696																				Nov-12		7,519		70		71,696

		Dec-12		8,233		70,768																				Dec-12		7,808		425		70,768

		Jan-13		7,414		75,189																				Jan-13		7,169		245		75,189

		Feb-13		6,094		66,861																				Feb-13		5,860		234		66,861

		Mar-13		5,970		74,258																				Mar-13		5,877		93		74,258

		Apr-13		7,372		71,310																				Apr-13		7,124		248		71,310

		May-13		8,256		74,169																				May-13		8,030		226		74,169

		Jun-13		8,209		68,643																				Jun-13		7,959		250		68,643

		Jul-13		9,963		70,075																				Jul-13		9,076		887		70,075

		Aug-13		11,226		69,192																				Aug-13		10,231		995		69,192

		Sep-13		9,911		67,319																				Sep-13		9,136		774		67,319

		Oct-13		9,958		72,005																				Oct-13		9,527		432		72,005

		Nov-13		9,055		68,638																				Nov-13		8,707		348		68,638

		Dec-13		11,296		69,830																				Dec-13		9,947		1,349		69,830

		Jan-14		9,360		72,786																				Jan-14		8,466		895		72,786

		Feb-14		9,984		64,271																				Feb-14		8,676		1,307		64,271

		Mar-14		12,533		71,028																				Mar-14		11,694		839		71,028

		Apr-14		11,076		69,384																				Apr-14		10,147		930		69,384

		May-14		13,184		71,663																				May-14		12,086		1,098		71,663

		Jun-14		13,430		67,760																				Jun-14		11,882		1,548		67,760

		Jul-14		14,260		69,773																				Jul-14		12,006		2,254		69,773

		Aug-14		15,212		69,811																				Aug-14		12,072		3,140		69,811

		Sep-14		12,987		70,165																				Sep-14		10,735		2,252		70,165

		Oct-14		12,077		72,812																				Oct-14		11,072		1,006		72,812

		Nov-14		9,909		68,953																				Nov-14		9,232		678		68,953

		Dec-14		12,874		72,461																				Dec-14		11,079		1,795		72,461

		Jan-15		8,558		74,264																				Jan-15		7,968		590		74,264

		Feb-15		5,894		68,271																				Feb-15		5,702		192		68,271

		Mar-15		6,073		75,638																				Mar-15		5,952		122		75,638

		Apr-15		6,724		73,035																				Apr-15		6,548		176		73,035

		May-15		10,561		72,769																				May-15		9,954		607		72,769

		Jun-15		10,211		70,053																				Jun-15		9,741		471		70,053

		Jul-15		9,719		70,701																				Jul-15		8,845		874		70,701

		Aug-15		11,691		68,614																				Aug-15		9,221		2,470		68,614

		Sep-15		10,347		68,139																				Sep-15		7,833		2,514		68,139

		Oct-15		10,903		69,574																				Oct-15		8,872		2,032		69,574

		Nov-15		10,291		65,942																				Nov-15		7,882		2,409		65,942

		Dec-15		11,775		69,212																				Dec-15		8,055		3,719		69,212

		Jan-16		9,407		69,936																				Jan-16		7,893		1,514		69,936

		Feb-16		9,420		67,378																				Feb-16		8,123		1,297		67,378

		Mar-16		9,549		72,496																				Mar-16		8,747		802		72,496

		Apr-16		9,518		69,079																				Apr-16		8,419		1,099		69,079

		May-16		11,360		72,134																				May-16		9,557		1,803		72,134

		Jun-16		11,686		68,619																				Jun-16		9,316		2,370		68,619

		Jul-16		11,813		67,675																				Jul-16		9,063		2,750		67,675

		Aug-16		10,895		69,836																				Aug-16		9,215		1,680		69,836

		Sep-16		10,584		67,324																				Sep-16		8,773		1,812		67,324

		Oct-16		12,332		69,635																				Oct-16		10,638		1,694		69,635

		Nov-16		10,329		67,337																				Nov-16		8,284		2,045		67,337

		Dec-16		13,309		69,724																				Dec-16		8,734		4,575		69,724

		Jan-17		8,606		71,983																				Jan-17		7,242		1,364		71,983

		Feb-17		10,126		63,712																				Feb-17		8,173		1,953		63,712

		Mar-17		11,270		72,613																				Mar-17		9,276		1,994		72,613

		Apr-17		10,773		68,663																				Apr-17		9,274		1,499		68,663

		May-17		13,756		70,869																				May-17		9,312		4,444		70,869

		Jun-17		11,975		68,016																				Jun-17		9,138		2,837		68,016

		Jul-17		14,518		66,735																				Jul-17		10,389		4,129		66,735

		Aug-17		16,157		69,599																				Aug-17		10,575		5,582		69,599

		Sep-17		16,410		65,986																				Sep-17		9,586		6,824		65,986

		Oct-17		14,570		69,987																				Oct-17		9,730		4,840		69,987

		Nov-17		12,620		66,992																				Nov-17		9,358		3,262		66,992

		Dec-17		12,924		67,051																				Dec-17		8,446		4,478		67,051

		Jan-18		10,493		71,826																				Jan-18		8,707		1,786		71,826

		Feb-18		9,127		65,940																				Feb-18		7,485		1,642		65,940

		Mar-18		9,901		71,973																				Mar-18		8,576		1,325		71,973

		Apr-18		9,187		69,600																				Apr-18		8,299		888		69,600

		May-18		11,735		70,708																				May-18		9,487		2,248		70,708

		Jun-18		10,665		66,274																				Jun-18		9,130		1,534		66,274

		Jul-18		12,802		67,120																				Jul-18		10,532		2,270		67,120

		Aug-18		15,664		66,843																				Aug-18		10,322		5,342		66,843

		Sep-18		13,777		60,880																				Sep-18		9,275		4,502		60,880

		Oct-18		12,883		67,596																				Oct-18		9,301		3,583		67,596

		Nov-18		13,573		63,197																				Nov-18		8,513		5,060		63,197

		Dec-18		13,146		63,467																				Dec-18		9,454		3,692		63,467





Hours by Month and Year

		



Overtime

Regular

Total Hours

Total Annual Work Hours (CO and Sgt)



Leave Totals

		



Overtime

Regular

Monthly Total Work Hours (CO and Sgt)



Leave by Year

		



Voluntary OT

Mandatory OT

Regular Hours

Total Monthly Work Hours (CO and Sgt)



Leave by Month

		CO/SGT		Year of Roster Date		Year of Roster Date		Year of Roster Date		Year of Roster Date		Year of Roster Date		Year of Roster Date		Year of Roster Date		Year of Roster Date		Year of Roster Date

		Leave Type Name		2010		2011		2012		2013		2014		2015		2016		2017		2018

		Administrative		1,213		4,090		4,730		3,856		2,132		662		3,122		6,103		7,565

		Bereavement		2,075		2,271		1,806		1,768		1,621		1,918		1,515		1,899		1,664

		Compensatory Time		35,535		36,383		33,771		36,523		43,891		39,791		47,927		49,433		45,429

		Family Sick		19,334		20,083		18,775		16,530		18,246		17,068		19,959		23,220		22,944

		Guild Business Leave																		371

		Holiday		34,817		29,101		27,309		26,827		26,051		27,986		25,922		27,051		29,370

		Jury Duty		1,340		706		743		874		335		542		596		400		278

		Military		2,900		3,897		4,938		2,323		4,053		3,268		3,939		3,651		5,361

		Military (Activated)		17,386		10,891		9,093		6,765		4,085		2,198		2,247		3,088		2,933

		No Pay		9,974		9,423		14,352		11,190		9,088		4,422		1,091		2,918		2,301

		No Pay - Religious Holiday														33				16

		Sick - Self		91,397		86,253		88,697		84,212		80,722		77,273		97,893		92,247		91,189

		Vacation		89,594		89,098		88,710		87,209		83,196		86,287		83,119		83,414		85,286

		CO/SGT		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date

		Leave Type Name		Jan-10		Feb-10		Mar-10		Apr-10		May-10		Jun-10		Jul-10		Aug-10		Sep-10		Oct-10		Nov-10		Dec-10		Jan-11		Feb-11		Mar-11		Apr-11		May-11		Jun-11		Jul-11		Aug-11		Sep-11		Oct-11		Nov-11		Dec-11		Jan-12		Feb-12		Mar-12		Apr-12		May-12		Jun-12		Jul-12		Aug-12		Sep-12		Oct-12		Nov-12		Dec-12		Jan-13		Feb-13		Mar-13		Apr-13		May-13		Jun-13		Jul-13		Aug-13		Sep-13		Oct-13		Nov-13		Dec-13		Jan-14		Feb-14		Mar-14		Apr-14		May-14		Jun-14		Jul-14		Aug-14		Sep-14		Oct-14		Nov-14		Dec-14		Jan-15		Feb-15		Mar-15		Apr-15		May-15		Jun-15		Jul-15		Aug-15		Sep-15		Oct-15		Nov-15		Dec-15		Jan-16		Feb-16		Mar-16		Apr-16		May-16		Jun-16		Jul-16		Aug-16		Sep-16		Oct-16		Nov-16		Dec-16		Jan-17		Feb-17		Mar-17		Apr-17		May-17		Jun-17		Jul-17		Aug-17		Sep-17		Oct-17		Nov-17		Dec-17		Jan-18		Feb-18		Mar-18		Apr-18		May-18		Jun-18		Jul-18		Aug-18		Sep-18		Oct-18		Nov-18		Dec-18

		Administrative				37		188		221		212		163		188		172								33		165		288		368		425		425		302		279		417		409		351		237		425		727		989		866		768		441		163						114		180		172		310		180		172		441		490		498		327		376		458		343		376		196						98		172		180		180		172		188		180		359		253		163		188		180		49		147		147														123		16		16		74										132		662		458		498		580		703		743		498		556		449		441		343		335		376		343		490		694		833		850		874		1,193		866		923		458		564		735		466		351		204		82

		Bereavement		155		147		123		196		131		163		253		147		139		163		237		221		196		261		237		245		237		74		139		139		270		212		123		139		229		131		106		82		131		131		253		147		172		57		245		123		106		139		229		131		106		172		191		16		139		155		196		188		286		114		155		82		152		123		57		65		139		139		82		227		147		188		90		212		172		131		139		186		123		82		163		286		74		188		147		208		25		82		131		123		188		261		65		25		139		163		150		82		231		173		188		139		245		172		88		131		106		114		188		221		261		87		82		114		49		57		286		98

		Compensatory Time		2,808		2,490		2,563		2,866		3,325		3,200		2,878		2,906		3,115		3,749		2,773		2,863		3,010		2,572		2,926		2,449		2,914		3,175		3,218		3,547		3,492		3,587		2,776		2,716		2,479		1,976		1,940		2,290		2,979		3,052		3,380		3,365		3,573		3,338		2,216		3,184		1,999		2,126		2,603		2,872		3,229		3,345		3,001		3,961		3,798		3,979		2,864		2,745		2,894		2,753		3,994		3,789		3,967		3,720		3,516		4,079		3,770		4,520		3,798		3,092		3,460		2,932		3,156		2,700		3,279		3,171		3,085		3,360		3,709		3,886		3,741		3,310		4,371		3,637		4,955		3,932		4,621		4,139		3,704		3,537		3,477		4,116		3,619		3,817		4,290		4,295		4,696		3,227		4,168		4,666		3,992		3,284		4,065		4,553		4,081		4,115		4,083		3,598		4,699		3,266		3,865		3,590		3,176		3,249		3,943		4,271		4,044		3,645

		Family Sick		1,166		908		1,367		1,405		1,134		1,789		2,134		2,347		1,598		1,702		1,724		2,060		2,152		1,311		1,274		1,203		1,390		1,630		1,747		2,420		1,945		1,713		1,480		1,818		1,897		1,207		1,462		1,528		1,433		1,512		1,977		2,043		1,292		1,437		1,301		1,687		1,346		1,202		1,288		1,444		931		1,136		1,866		1,797		1,422		1,414		1,137		1,545		1,661		1,404		1,574		1,267		1,193		1,576		1,785		1,934		1,356		1,524		1,600		1,371		1,404		1,092		963		985		846		1,462		1,549		1,687		1,616		1,887		1,727		1,851		1,486		1,175		1,598		1,422		1,495		1,778		2,121		1,815		1,489		1,714		1,902		1,964		1,851		1,714		1,943		1,875		1,791		1,669		1,952		2,333		1,853		1,835		1,723		2,681		1,795		1,349		1,680		1,503		1,827		1,816		2,260		2,604		1,996		2,211		1,932		1,970

		Guild Business Leave																																																																																																																																																																																																												46		72		30		56		33		73		61

		Holiday		5,029		3,725		3,092		2,047		2,076		2,306		2,660		1,551		2,719		1,828		3,678		4,106		4,712		3,404		2,706		1,704		2,050		1,510		1,906		1,096		2,339		1,433		3,286		2,957		4,184		3,126		2,104		1,669		1,746		1,297		1,894		1,172		2,355		1,474		3,206		3,082		4,487		2,971		2,215		1,786		1,785		1,219		1,977		927		1,956		1,620		3,177		2,708		3,988		3,089		1,830		1,325		1,664		1,174		1,989		1,022		2,004		1,652		3,141		3,173		4,579		3,309		2,241		1,684		1,719		1,351		1,865		1,020		1,915		1,644		3,529		3,129		3,434		2,971		2,158		1,431		1,866		1,169		1,714		965		1,970		1,310		3,687		3,247		3,976		2,972		2,506		1,636		1,634		1,092		1,959		850		2,177		1,484		3,583		3,184		4,736		2,706		2,483		1,509		2,261		1,409		2,097		967		2,497		1,435		3,657		3,612

		Jury Duty		57		98		172		90		196		106		41		114		82		65		253		65		65		98		65		74								98		163		25		77		41		74		57		33		180		8				49				41		114		98		90		57		57		25		25		123		49				163		196		106		25		49		16		65		49		33		33		16		25		16		8		16		49		8		16				106		57		60		25				49		57		90		49		33		49		25		57		16		16		41		114		16		106		65		33		57		16		33		49		16		131		16		8		16		41		49		8		16		41				41		25		16				25		33		25		41				33

		Military		425		172		221		409		237		90		163		114		237		319		343		172		363		172		376		278		188		392		493		255		351		417		376		237		204		498		681		417		588		964		417		172		351		335		221		90		147		155		270		204		139		351		68		245		163		82		261		237		204		400		490		310		531		327		384		343		533		146		147		237		204		310		409		310		556		188		188		368		172		196		188		180		245		221		359		394		359		359		384		425		286		376		384		147		188		286		327		212		139		196		400		449		335		335		416		368		359		523		409		614		768		605		515		425		212		409		351		172

		Military (Activated)		1,438		1,381		1,855		1,618		1,683		1,479		1,283		1,438		1,381		1,348		1,356		1,127		964		980		1,070		997		956		989		907		891		997		719		686		735		719		670		474		310		359		351		735		1,062		1,095		1,258		1,095		964		694		760		743		743		735		727		727		539		359		343		212		180		180		180		359		637		547		433		376		343		114		376		327		212		131										229		368		351		359		351		221		188		172		172		25		41		188		180		351		180		172		188		212		368		523		531		409		180		172		180		188		172		196		180		172		188		319		163		261		212		310		180		245		359		343		172		180		188

		No Pay		1,081		589		443		956		1,300		1,609		797		427		1,121		737		580		335		393		343		541		395		540		752		1,210		1,144		1,267		1,136		891		811		727		655		995		1,360		1,022		908		1,789		2,051		1,500		1,046		1,089		1,209		1,340		866		1,074		792		843		804		948		752		1,136		858		739		1,038		908		973		994		882		490		572		1,226		784		386		874		662		336		237		474		466		752		727		550		368		139		201		156		147		204		42		286		71		49		90		74		139		126		131		2		33		49		155		139		252		458		204		220		204		188		321		359		302		115		173		74		165		133		220		98		76		33		397		339		365		230

		No Pay - Religious Holiday																																																																																																																																																								25				8																																																16

		NULL		88,751		80,375		90,939		88,431		91,024		86,907		87,157		85,942		88,370		91,255		87,321		88,881		90,669		81,463		88,132		84,544		89,415		89,740		89,577		88,066		83,361		87,452		84,153		84,358		84,397		78,713		84,657		83,086		86,334		83,270		83,301		83,317		80,903		84,079		79,301		79,156		82,620		73,013		80,268		78,747		82,506		76,868		80,038		80,467		77,336		82,021		77,717		81,403		83,222		75,169		83,839		80,722		85,370		82,031		84,687		85,317		83,504		85,273		79,124		85,409		82,855		74,410		81,866		80,102		83,412		80,264		80,674		81,040		78,781		80,526		76,233		81,084		79,457		77,141		82,191		78,932		83,608		80,461		79,904		80,853		77,909		82,008		77,756		83,278		80,842		73,969		84,349		79,608		84,812		79,991		81,375		85,854		82,592		84,688		79,612		80,204		82,695		75,786		82,005		79,734		82,884		77,159		80,053		82,548		75,294		80,978		77,179		76,703

		Sick - Self		7,444		6,511		7,834		7,816		7,354		7,677		7,829		8,765		7,543		7,821		7,273		7,530		5,584		6,374		6,507		6,547		5,996		7,516		8,527		8,901		7,845		7,643		6,426		8,388		7,471		5,943		6,418		6,815		7,346		7,943		8,003		8,343		7,576		7,636		6,892		8,311		7,006		7,091		7,308		7,491		7,665		7,497		7,698		7,912		6,630		6,563		5,339		6,013		5,459		5,694		6,435		6,239		6,891		7,985		7,721		7,597		7,014		7,184		5,579		6,925		4,976		4,575		5,764		5,264		5,555		6,388		6,279		6,974		7,230		7,841		7,818		8,607		7,847		7,640		8,584		8,100		7,723		8,978		8,715		8,894		8,154		7,858		7,175		8,225		6,495		5,468		6,374		6,508		7,462		8,014		9,342		9,531		7,790		8,135		7,695		9,432		7,554		6,996		7,381		6,408		7,187		8,356		7,812		8,736		7,642		7,723		7,084		8,311

		Vacation		5,142		5,193		6,627		6,653		7,071		7,556		9,480		10,071		7,845		7,778		7,882		8,296		5,652		4,842		5,527		7,242		7,560		7,498		9,475		9,222		7,846		7,588		8,020		8,626		6,451		5,523		6,011		7,255		7,476		7,390		9,038		9,034		6,852		7,441		8,163		8,075		6,574		5,722		6,026		6,970		6,828		7,299		9,022		8,646		7,373		7,175		7,380		8,196		5,663		5,207		5,174		6,575		7,085		7,891		8,534		8,532		7,207		6,850		6,693		7,783		5,884		5,181		6,013		7,369		7,806		7,867		8,866		8,645		7,209		7,205		6,832		7,410		5,536		5,025		5,234		7,122		6,702		7,179		8,843		9,046		7,467		7,250		6,731		6,985		4,957		4,445		4,974		7,632		7,636		7,464		8,636		9,647		7,350		6,808		6,925		6,940		4,468		4,869		5,540		8,045		7,374		8,011		9,076		9,613		6,990		7,350		6,691		7,258





Reg_OT Hours

		CO/SGT - Unplanned		Roster Date		Roster Date		Roster Date		Roster Date		Roster Date		Roster Date		Roster Date		Roster Date		Roster Date

		Leave Type Name		2010		2011		2012		2013		2014		2015		2016		2017		2018

		Administrative		1,213		4,090		4,730		3,856		2,132		662		3,122		6,103		7,565

		Bereavement		2,075		2,271		1,806		1,768		1,621		1,918		1,515		1,899		1,664

		Family Sick		19,334		20,083		18,775		16,530		18,246		17,068		19,959		23,220		22,944

		Jury Duty		1,340		706		743		874		335		542		596		400		278

		Military		2,900		3,897		4,938		2,323		4,053		3,268		3,939		3,651		5,361

		Military (Activated)		17,386		10,891		9,093		6,765		4,085		2,198		2,247		3,088		2,933

		No Pay		9,974		9,423		14,352		11,190		9,088		4,422		1,091		2,918		2,301

		No Pay - Religious Holiday														33				16

		Sick - Self		91,397		86,253		88,697		84,212		80,722		77,273		97,893		92,247		91,189

		CO/SGT - Planned Leave		Roster Date		Roster Date		Roster Date		Roster Date		Roster Date		Roster Date		Roster Date		Roster Date		Roster Date

		Leave Type Name		2010		2011		2012		2013		2014		2015		2016		2017		2018

		Compensatory Time		35,535		36,383		33,771		36,523		43,891		39,791		47,927		49,433		45,429

		Holiday		34,817		29,101		27,309		26,827		26,051		27,986		25,922		27,051		29,370

		Vacation		89,594		89,098		88,711		87,209		83,196		86,287		83,119		83,414		85,286





Hosp Guard

				Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date

		Leave Type Name		Jan-10		Feb-10		Mar-10		Apr-10		May-10		Jun-10		Jul-10		Aug-10		Sep-10		Oct-10		Nov-10		Dec-10		Jan-11		Feb-11		Mar-11		Apr-11		May-11		Jun-11		Jul-11		Aug-11		Sep-11		Oct-11		Nov-11		Dec-11		Jan-12		Feb-12		Mar-12		Apr-12		May-12		Jun-12		Jul-12		Aug-12		Sep-12		Oct-12		Nov-12		Dec-12		Jan-13		Feb-13		Mar-13		Apr-13		May-13		Jun-13		Jul-13		Aug-13		Sep-13		Oct-13		Nov-13		Dec-13		Jan-14		Feb-14		Mar-14		Apr-14		May-14		Jun-14		Jul-14		Aug-14		Sep-14		Oct-14		Nov-14		Dec-14		Jan-15		Feb-15		Mar-15		Apr-15		May-15		Jun-15		Jul-15		Aug-15		Sep-15		Oct-15		Nov-15		Dec-15		Jan-16		Feb-16		Mar-16		Apr-16		May-16		Jun-16		Jul-16		Aug-16		Sep-16		Oct-16		Nov-16		Dec-16		Jan-17		Feb-17		Mar-17		Apr-17		May-17		Jun-17		Jul-17		Aug-17		Sep-17		Oct-17		Nov-17		Dec-17		Jan-18		Feb-18		Mar-18		Apr-18		May-18		Jun-18		Jul-18		Aug-18		Sep-18		Oct-18		Nov-18		Dec-18

		Administrative				37		188		221		212		163		188		172								33		165		288		368		425		425		302		279		417		409		351		237		425		727		989		866		768		441		163						114		180		172		310		180		172		441		490		498		327		376		458		343		376		196						98		172		180		180		172		188		180		359		253		163		188		180		49		147		147														123		16		16		74										132		662		458		498		580		703		743		498		556		449		441		343		335		376		343		490		694		833		850		874		1,193		866		923		458		564		735		466		351		204		82

		Bereavement		155		147		123		196		131		163		253		147		139		163		237		221		196		261		237		245		237		74		139		139		270		212		123		139		229		131		106		82		131		131		253		147		172		57		245		123		106		139		229		131		106		172		191		16		139		155		196		188		286		114		155		82		152		123		57		65		139		139		82		227		147		188		90		212		172		131		139		186		123		82		163		286		74		188		147		208		25		82		131		123		188		261		65		25		139		163		150		82		231		173		188		139		245		172		88		131		106		114		188		221		261		87		82		114		49		57		286		98

		Family Sick		1,166		908		1,367		1,405		1,134		1,789		2,134		2,347		1,598		1,702		1,724		2,060		2,152		1,311		1,274		1,203		1,390		1,630		1,747		2,420		1,945		1,713		1,480		1,818		1,897		1,207		1,462		1,528		1,433		1,512		1,977		2,043		1,292		1,437		1,301		1,687		1,346		1,202		1,288		1,444		931		1,136		1,866		1,797		1,422		1,414		1,137		1,545		1,661		1,404		1,574		1,267		1,193		1,576		1,785		1,934		1,356		1,524		1,600		1,371		1,404		1,092		963		985		846		1,462		1,549		1,687		1,616		1,887		1,727		1,851		1,486		1,175		1,598		1,422		1,495		1,778		2,121		1,815		1,489		1,714		1,902		1,964		1,851		1,714		1,943		1,875		1,791		1,669		1,952		2,333		1,853		1,835		1,723		2,681		1,795		1,349		1,680		1,503		1,827		1,816		2,260		2,604		1,996		2,211		1,932		1,970

		Jury Duty		57		98		172		90		196		106		41		114		82		65		253		65		65		98		65		74								98		163		25		77		41		74		57		33		180		8				49				41		114		98		90		57		57		25		25		123		49				163		196		106		25		49		16		65		49		33		33		16		25		16		8		16		49		8		16				106		57		60		25				49		57		90		49		33		49		25		57		16		16		41		114		16		106		65		33		57		16		33		49		16		131		16		8		16		41		49		8		16		41				41		25		16				25		33		25		41				33

		Military		425		172		221		409		237		90		163		114		237		319		343		172		363		172		376		278		188		392		493		255		351		417		376		237		204		498		681		417		588		964		417		172		351		335		221		90		147		155		270		204		139		351		68		245		163		82		261		237		204		400		490		310		531		327		384		343		533		146		147		237		204		310		409		310		556		188		188		368		172		196		188		180		245		221		359		394		359		359		384		425		286		376		384		147		188		286		327		212		139		196		400		449		335		335		416		368		359		523		409		614		768		605		515		425		212		409		351		172

		Military (Activated)		1,438		1,381		1,855		1,618		1,683		1,479		1,283		1,438		1,381		1,348		1,356		1,127		964		980		1,070		997		956		989		907		891		997		719		686		735		719		670		474		310		359		351		735		1,062		1,095		1,258		1,095		964		694		760		743		743		735		727		727		539		359		343		212		180		180		180		359		637		547		433		376		343		114		376		327		212		131										229		368		351		359		351		221		188		172		172		25		41		188		180		351		180		172		188		212		368		523		531		409		180		172		180		188		172		196		180		172		188		319		163		261		212		310		180		245		359		343		172		180		188

		No Pay		1,081		589		443		956		1,300		1,609		797		427		1,121		737		580		335		393		343		541		395		540		752		1,210		1,144		1,267		1,136		891		811		727		655		995		1,360		1,022		908		1,789		2,051		1,500		1,046		1,089		1,209		1,340		866		1,074		792		843		804		948		752		1,136		858		739		1,038		908		973		994		882		490		572		1,226		784		386		874		662		336		237		474		466		752		727		550		368		139		201		156		147		204		42		286		71		49		90		74		139		126		131		2		33		49		155		139		252		458		204		220		204		188		321		359		302		115		173		74		165		133		220		98		76		33		397		339		365		230

		No Pay - Religious Holiday																																																																																																																																																								25				8																																																16

		Sick - Self		7,444		6,511		7,834		7,816		7,354		7,677		7,829		8,765		7,543		7,821		7,273		7,530		5,584		6,374		6,507		6,547		5,996		7,516		8,527		8,901		7,845		7,643		6,426		8,388		7,471		5,943		6,418		6,815		7,346		7,943		8,003		8,343		7,576		7,636		6,892		8,311		7,006		7,091		7,308		7,491		7,665		7,497		7,698		7,912		6,630		6,563		5,339		6,013		5,459		5,694		6,435		6,239		6,891		7,985		7,721		7,597		7,014		7,184		5,579		6,925		4,976		4,575		5,764		5,264		5,555		6,388		6,279		6,974		7,230		7,841		7,818		8,607		7,847		7,640		8,584		8,100		7,723		8,978		8,715		8,894		8,154		7,858		7,175		8,225		6,495		5,468		6,374		6,508		7,462		8,014		9,342		9,531		7,790		8,135		7,695		9,432		7,554		6,996		7,381		6,408		7,187		8,356		7,812		8,736		7,642		7,723		7,084		8,311

				Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date		Month of Roster Date

		Leave Type Name		Jan-10		Feb-10		Mar-10		Apr-10		May-10		Jun-10		Jul-10		Aug-10		Sep-10		Oct-10		Nov-10		Dec-10		Jan-11		Feb-11		Mar-11		Apr-11		May-11		Jun-11		Jul-11		Aug-11		Sep-11		Oct-11		Nov-11		Dec-11		Jan-12		Feb-12		Mar-12		Apr-12		May-12		Jun-12		Jul-12		Aug-12		Sep-12		Oct-12		Nov-12		Dec-12		Jan-13		Feb-13		Mar-13		Apr-13		May-13		Jun-13		Jul-13		Aug-13		Sep-13		Oct-13		Nov-13		Dec-13		Jan-14		Feb-14		Mar-14		Apr-14		May-14		Jun-14		Jul-14		Aug-14		Sep-14		Oct-14		Nov-14		Dec-14		Jan-15		Feb-15		Mar-15		Apr-15		May-15		Jun-15		Jul-15		Aug-15		Sep-15		Oct-15		Nov-15		Dec-15		Jan-16		Feb-16		Mar-16		Apr-16		May-16		Jun-16		Jul-16		Aug-16		Sep-16		Oct-16		Nov-16		Dec-16		Jan-17		Feb-17		Mar-17		Apr-17		May-17		Jun-17		Jul-17		Aug-17		Sep-17		Oct-17		Nov-17		Dec-17		Jan-18		Feb-18		Mar-18		Apr-18		May-18		Jun-18		Jul-18		Aug-18		Sep-18		Oct-18		Nov-18		Dec-18

		Compensatory Time		2,808		2,490		2,563		2,866		3,325		3,200		2,878		2,906		3,115		3,749		2,773		2,863		3,010		2,572		2,926		2,449		2,914		3,175		3,218		3,547		3,492		3,587		2,776		2,716		2,479		1,976		1,940		2,290		2,979		3,052		3,380		3,365		3,573		3,338		2,216		3,184		1,999		2,126		2,603		2,872		3,229		3,345		3,001		3,961		3,798		3,979		2,864		2,745		2,894		2,753		3,994		3,789		3,967		3,720		3,516		4,079		3,770		4,520		3,798		3,092		3,460		2,932		3,156		2,700		3,279		3,171		3,085		3,360		3,709		3,886		3,741		3,310		4,371		3,637		4,955		3,932		4,621		4,139		3,704		3,537		3,477		4,116		3,619		3,817		4,290		4,295		4,696		3,227		4,168		4,666		3,992		3,284		4,065		4,553		4,081		4,115		4,083		3,598		4,699		3,266		3,865		3,590		3,176		3,249		3,943		4,271		4,044		3,645

		Guild Business Leave																																																																																																																																																																																																												46		72		30		56		33		73		61

		Holiday		5,029		3,725		3,092		2,047		2,076		2,306		2,660		1,551		2,719		1,828		3,678		4,106		4,712		3,404		2,706		1,704		2,050		1,510		1,906		1,096		2,339		1,433		3,286		2,957		4,184		3,126		2,104		1,669		1,746		1,297		1,894		1,172		2,355		1,474		3,206		3,082		4,487		2,971		2,215		1,786		1,785		1,219		1,977		927		1,956		1,620		3,177		2,708		3,988		3,089		1,830		1,325		1,664		1,174		1,989		1,022		2,004		1,652		3,141		3,173		4,579		3,309		2,241		1,684		1,719		1,351		1,865		1,020		1,915		1,644		3,529		3,129		3,434		2,971		2,158		1,431		1,866		1,169		1,714		965		1,970		1,310		3,687		3,247		3,976		2,972		2,506		1,636		1,634		1,092		1,959		850		2,177		1,484		3,583		3,184		4,736		2,706		2,483		1,509		2,261		1,409		2,097		967		2,497		1,435		3,657		3,612

		Vacation		5,142		5,193		6,627		6,653		7,071		7,556		9,480		10,071		7,845		7,778		7,882		8,296		5,652		4,842		5,527		7,242		7,560		7,498		9,475		9,222		7,846		7,588		8,020		8,626		6,451		5,523		6,011		7,255		7,476		7,390		9,038		9,034		6,852		7,441		8,163		8,075		6,574		5,722		6,026		6,970		6,828		7,299		9,022		8,646		7,373		7,175		7,380		8,196		5,663		5,207		5,174		6,575		7,085		7,891		8,534		8,532		7,207		6,850		6,693		7,783		5,884		5,181		6,013		7,369		7,806		7,867		8,866		8,645		7,209		7,205		6,832		7,410		5,536		5,025		5,234		7,122		6,702		7,179		8,843		9,046		7,467		7,250		6,731		6,985		4,957		4,445		4,974		7,632		7,636		7,464		8,636		9,647		7,350		6,808		6,925		6,940		4,468		4,869		5,540		8,045		7,374		8,011		9,076		9,613		6,990		7,350		6,691		7,258





Hosp Guard by Roster

		CO/SGT				Year of Roster Date		Year of Roster Date		Year of Roster Date		Year of Roster Date		Year of Roster Date		Year of Roster Date		Year of Roster Date		Year of Roster Date		Year of Roster Date

		Work Type Name		Overtime Mandatory		2010		2011		2012		2013		2014		2015		2016		2017		2018

		Overtime		0		138,203		134,406		117,167		126,265		155,890		127,925		139,588		137,294		148,139

		Overtime		1		9,345		6,652		3,701		7,179		18,799		18,712		26,425		44,776		38,382

		Regular		0		1,125,321		1,102,213		1,069,304		1,013,222		1,009,305		1,005,549		982,199		981,298		968,099

		CO/SGT

		Work Type Name		Overtime Mandatory		Jan-10		Feb-10		Mar-10		Apr-10		May-10		Jun-10		Jul-10		Aug-10		Sep-10		Oct-10		Nov-10		Dec-10		Jan-11		Feb-11		Mar-11		Apr-11		May-11		Jun-11		Jul-11		Aug-11		Sep-11		Oct-11		Nov-11		Dec-11		Jan-12		Feb-12		Mar-12		Apr-12		May-12		Jun-12		Jul-12		Aug-12		Sep-12		Oct-12		Nov-12		Dec-12		Jan-13		Feb-13		Mar-13		Apr-13		May-13		Jun-13		Jul-13		Aug-13		Sep-13		Oct-13		Nov-13		Dec-13		Jan-14		Feb-14		Mar-14		Apr-14		May-14		Jun-14		Jul-14		Aug-14		Sep-14		Oct-14		Nov-14		Dec-14		Jan-15		Feb-15		Mar-15		Apr-15		May-15		Jun-15		Jul-15		Aug-15		Sep-15		Oct-15		Nov-15		Dec-15		Jan-16		Feb-16		Mar-16		Apr-16		May-16		Jun-16		Jul-16		Aug-16		Sep-16		Oct-16		Nov-16		Dec-16		Jan-17		Feb-17		Mar-17		Apr-17		May-17		Jun-17		Jul-17		Aug-17		Sep-17		Oct-17		Nov-17		Dec-17		Jan-18		Feb-18		Mar-18		Apr-18		May-18		Jun-18		Jul-18		Aug-18		Sep-18		Oct-18		Nov-18		Dec-18

		Overtime		0		9,397		6,412		9,118		10,781		12,596		11,997		12,406		11,543		13,267		14,599		13,502		12,585		12,913		9,959		7,051		8,041		10,004		14,730		15,939		13,566		10,826		11,307		9,805		10,266		8,314		5,828		6,494		9,994		9,867		11,813		12,246		11,252		11,597		9,542		9,889		10,332		9,347		7,744		8,018		8,966		10,085		10,470		11,339		12,933		11,631		12,086		11,208		12,438		10,289		10,460		13,564		12,066		14,492		14,652		14,062		14,674		13,027		13,615		11,352		13,638		9,862		7,901		8,118		8,541		12,589		12,910		11,657		12,040		10,662		12,442		10,700		10,504		10,373		10,644		11,407		11,264		12,680		12,435		11,910		12,274		11,347		13,529		10,541		11,184		9,013		9,609		10,772		11,325		11,940		12,085		12,889		12,690		11,667		11,799		11,584		11,922		11,546		10,432		11,668		11,523		12,555		12,284		13,943		14,051		12,652		12,779		11,756		12,951

		Overtime		1		647		310		615		518		603		563		481		310		1,395		1,010		1,301		1,593		718		387		140		134		206		676		1,678		1,147		485		268		276		536		710		70		78		235		205		348		383		454		403		191		146		479		253		261		143		273		276		397		1,001		1,143		995		529		513		1,394		941		1,404		896		1,056		1,153		1,830		2,304		3,239		2,297		1,056		731		1,892		622		305		255		222		718		766		1,073		2,679		2,808		2,508		2,644		4,112		1,787		1,571		1,011		1,252		2,199		3,014		2,954		1,843		1,924		1,866		2,133		4,869		1,398		1,991		2,082		1,585		4,533		2,978		4,417		5,650		6,903		4,977		3,594		4,667		1,995		1,880		1,545		1,221		2,441		1,942		2,451		5,851		4,832		4,153		5,585		4,486

		Regular		0		97,105		90,786		99,828		95,089		96,734		92,778		92,692		92,479		91,797		93,521		90,458		92,055		94,613		87,636		98,834		93,074		96,759		91,448		88,637		90,332		88,141		92,475		90,450		89,816		91,807		89,279		95,286		89,331		93,811		87,965		87,282		88,855		84,656		91,277		85,484		84,271		89,876		80,199		88,261		85,364		88,564		81,591		84,158		82,405		80,700		86,399		82,132		83,574		87,929		77,288		85,186		83,833		86,149		81,098		84,171		83,205		83,956		87,446		82,553		86,493		88,953		81,225		90,161		87,033		86,190		83,223		84,222		81,755		80,949		81,800		78,381		81,657		83,149		79,711		86,021		81,731		84,958		81,024		79,729		82,470		79,704		81,926		79,544		82,231		85,150		76,333		86,973		82,107		84,642		81,064		79,684		82,499		78,837		83,752		80,012		80,245		85,883		78,253		86,404		83,536		85,336		79,530		80,477		80,015		74,065		82,018		76,338		76,246





		Month/Year		Overtime		Mandatory OT		Overtime		Regular

		Jan-10		602		35		637		3,963

		Feb-10		535		9		544		3,041

		Mar-10		635		7		642		2,677

		Apr-10		458		8		466		1,697

		May-10		936		9		945		3,217

		Jun-10		784		11		795		2,796

		Jul-10		1,053		15		1,068		3,053

		Aug-10		688		23		711		1,323

		Sep-10		950		97		1047		2,834

		Oct-10		827		53		880		2,076

		Nov-10		886		63		949		2,776

		Dec-10		659		119		778		2,058

		Jan-11		753		8		761		1,808

		Feb-11		669		16		685		1,199

		Mar-11		212		1		213		2,079

		Apr-11		316		5		321		3,114

		May-11		661		28		689		3,783

		Jun-11		1,130		61		1,191		2,889

		Jul-11		1,188		115		1,303		1,831

		Aug-11		1,127		70		1,197		2,181

		Sep-11		700		33		733		2,219

		Oct-11		783		16		799		2,633

		Nov-11		989		31		1,020		3,506

		Dec-11		831		28		859		2,929

		Jan-12		768		35		803		2,685

		Feb-12		417		3		420		1,803

		Mar-12		429		4		433		1,711

		Apr-12		1,069		21		1,090		3,254

		May-12		778		5		783		3,179

		Jun-12		498		10		508		1,660

		Jul-12		493		66		559		1,585

		Aug-12		474		26		500		2,333

		Sep-12		375		16		391		1,956

		Oct-12		276		2		278		1,018

		Nov-12		294				294		1,526

		Dec-12		265		4		269		971

		Jan-13		397		0		397		1,830

		Feb-13		488		33		521		1,402

		Mar-13		276		21		297		1,881

		Apr-13		567		47		614		2,066

		May-13		408		4		412		1,837

		Jun-13		391		23		414		1,822

		Jul-13		680		115		795		1,803

		Aug-13		575		140		715		2,560

		Sep-13		868		75		943		2,248

		Oct-13		449		18		467		1,544

		Nov-13		474		43		517		2,071

		Dec-13		748		101		849		2,507

		Jan-14		421		42		463		1,511

		Feb-14		511		77		588		1,452

		Mar-14		569		78		647		1,654

		Apr-14		992		125		1,117		1,953

		May-14		1,358		136		1,494		2,121

		Jun-14		1,297		123		1,420		2,228

		Jul-14		1,029		242		1,271		2,591

		Aug-14		1,371		451		1,822		4,385

		Sep-14		1,003		303		1,306		3,177

		Oct-14		470		63		533		1,449

		Nov-14		450		39		489		1,960

		Dec-14		747		192		939		3,730

		Jan-15		632		49		681		2,772

		Feb-15		282		19		301		1,396

		Mar-15		409		20		429		2,017

		Apr-15		355		14		369		1,183

		May-15		1,040		105		1,145		2,501

		Jun-15		592		37		629		1,842

		Jul-15		589		47		636		1,705

		Aug-15		798		299		1,097		2,426

		Sep-15		524		144		668		2,407

		Oct-15		622		114		736		2,296

		Nov-15		595		152		747		2,182

		Dec-15		746		424		1,170		3,240

		Jan-16		567		95		662		2,242

		Feb-16		583		110		693		2,325

		Mar-16		1,008		79		1,087		2,648

		Apr-16		773		113		886		2,711

		May-16		1,647		283		1,930		4,772

		Jun-16		1,244		238		1,482		3,215

		Jul-16		1,100		284		1,384		3,390

		Aug-16		857		190		1,047		3,187

		Sep-16		846		221		1,067		2,916

		Oct-16		1,733		79		1,812		3,587

		Nov-16		966		198		1,164		2,554

		Dec-16		857		526		1,383		3,816

		Jan-17		822		192		1,014		2,437

		Feb-17		700		258		958		1,797

		Mar-17		1,140		169		1,309		3,270

		Apr-17		1,099		160		1,259		2,571

		May-17		946		459		1,405		3,125

		Jun-17		616		211		827		1,814

		Jul-17		843		485		1,328		2,617

		Aug-17		1,300		787		2,087		3,578

		Sep-17		1,299		1,083		2,382		4,129

		Oct-17		1,119		629		1,748		3,729

		Nov-17		1,150		236		1,386		2,931

		Dec-17		677		413		1,090		1,835

		Jan-18		1,194		179		1,373		3,300

		Feb-18		818		212		1,030		2,217

		Mar-18		677		149		826		1,618

		Apr-18		658		127		785		1,890

		May-18		1,564		361		1,925		3,177

		Jun-18		783		102		885		2,070

		Jul-18		848		254		1,102		2,512

		Aug-18		1,140		727		1,867		2,935

		Sep-18		526		299		825		948

		Oct-18		460		263		723		1,221

		Nov-18		965		664		1,629		3,068

		Dec-18		643		442		1,085		1,656





		



Overtime

Regular

DAJD Department-wide Hospital Guarding Hours
(2013 - 2018)



				Overtime																										Regular																												Total Hours Worked at Hospital

		Month/Year		KCCF-1		KCCF-2		KCCF-3		KCCF-4		Total				MRJC-1		MRJC-2		MRJC-3		MRJC-4		Total						Month/Year		KCCF-1		KCCF-2		KCCF-3		KCCF-4		Total				MRJC-1		MRJC-2		MRJC-3		MRJC-4		Total						Month/Year		KCCF-1		KCCF-2		KCCF-3		KCCF-4		KCCF Total		1 & 2 & 3						MRJC-1		MRJC-2		MRJC-3		MRJC-4		MRJC Total

		Jan-10		92		246		111		27		476				16		100		44				160						Jan-10		759		705		817		41		2322				559		540		540				1639						Jan-10		851		951		928		68		2798		2730						575		640		584		0		1799

		Feb-10		76		297		63		39		475				23		33		12				68						Feb-10		803		736		877		33		2449				200		220		172				592						Feb-10		879		1033		940		72		2924		2852						223		253		184		0		660

		Mar-10		153		278		143		28		602				10		27		4				41						Mar-10		697		703		808		81		2289				123		132		133				388						Mar-10		850		981		951		109		2891		2782						133		159		137		0		429

		Apr-10		87		239		84		3		413				4		20		29				53						Apr-10		424		421		543		53		1441				71		93		92				256						Apr-10		511		660		627		56		1854		1798						75		113		121		0		309

		May-10		201		455		238		13		907						34		4				38						May-10		930		833		1,022		159		2944				110		71		87		4		272						May-10		1131		1288		1260		172		3851		3679						110		105		91		4		310

		Jun-10		146		447		130		22		745				18		17		16				51						Jun-10		713		662		938		89		2402				116		142		135				393						Jun-10		859		1109		1068		111		3147		3036						134		159		151		0		444

		Jul-10		203		553		157		8		921				33		54		61				148						Jul-10		792		649		987		121		2549				181		198		125				504						Jul-10		995		1202		1144		129		3470		3341						214		252		186		0		652

		Aug-10		82		382		58		7		529				59		63		61				183						Aug-10		386		205		411		21		1023				96		107		97				300						Aug-10		468		587		469		28		1552		1524						155		170		158		0		483

		Sep-10		217		595		137		28		977				17		46		7				70						Sep-10		754		668		947		84		2453				62		222		97				381						Sep-10		971		1263		1084		112		3430		3318						79		268		104		0		451

		Oct-10		185		426		123		23		757				15		62		45				122						Oct-10		392		260		547		33		1232				254		378		212		1		845						Oct-10		577		686		670		56		1989		1933						269		440		257		1		967

		Nov-10		213		463		143		7		826				16		56		51				123						Nov-10		671		466		769		137		2043				292		227		214				733						Nov-10		884		929		912		144		2869		2725						308		283		265		0		856

		Dec-10		140		484		130		8		762				4		13						17						Dec-10		715		440		792		53		2000				31		26		2				59						Dec-10		855		924		922		61		2762		2701						35		39		2		0		76

		Jan-11		112		494		87				693						57		10				67						Jan-11		618		350		675		57		1700				30		46		33				109						Jan-11		730		844		762		57		2393		2336						30		103		43		0		176

		Feb-11		102		275		149		6		532				13		109		30				152						Feb-11		341		182		255				778				186		77		157				420						Feb-11		443		457		404		6		1310		1304						199		186		187		0		572

		Mar-11		50		72		22		2		146				21		41		6				68						Mar-11		487		668		698		54		1907				64		59		48				171						Mar-11		537		740		720		56		2053		1997						85		100		54		0		239

		Apr-11		41		140		34		9		224				18		50		29				97						Apr-11		706		896		785		90		2477				209		201		226				636						Apr-11		747		1036		819		99		2701		2602						227		251		255		0		733

		May-11		122		219		55		6		402				69		113		107				289						May-11		783		1,015		975		102		2875				322		305		281				908						May-11		905		1234		1030		108		3277		3169						391		418		388		0		1197

		Jun-11		167		352		106		29		654				61		285		192				538						Jun-11		542		552		691		44		1829				493		246		322				1061						Jun-11		709		904		797		73		2483		2410						554		531		514		0		1599

		Jul-11		195		409		83		17		704				170		202		211		15		598						Jul-11		404		352		554		25		1335				202		125		170				497						Jul-11		599		761		637		42		2039		1997						372		327		381		15		1095

		Aug-11		177		293		147		38		655				104		258		181				543						Aug-11		521		533		593		32		1679				224		120		158				502						Aug-11		698		826		740		70		2334		2264						328		378		339		0		1045

		Sep-11		206		221		156				583				26		63		61		1		151						Sep-11		615		669		602		98		1984				108		61		66				235						Sep-11		821		890		758		98		2567		2469						134		124		127		1		386

		Oct-11		153		297		185				635				58		34		68		5		165						Oct-11		749		801		786		104		2440				70		73		51				194						Oct-11		902		1098		971		104		3075		2971						128		107		119		5		359

		Nov-11		242		466		201		21		930				6		51		34				91						Nov-11		1,028		1,069		1,145		130		3,372				66		35		30		4		135						Nov-11		1270		1535		1346		151		4,302		4151						72		86		64		4		226

		Dec-11		243		335		190		2		770				14		53		23				90						Dec-11		759		901		886		111		2657				101		92		78				271						Dec-11		1002		1236		1076		113		3427		3314						115		145		101		0		361

		Jan-12		121		168		170		18		477				68		140		114		5		327						Jan-12		582		721		711		85		2099				223		190		172		3		588						Jan-12		703		889		881		103		2576		2473						291		330		286		8		915

		Feb-12		33		132		58		8		231				26		128		35				189						Feb-12		380		426		393		57		1256				195		142		209				546						Feb-12		413		558		451		65		1487		1422						221		270		244		0		735

		Mar-12		52		99		27				178				29		121		104				254						Mar-12		393		399		371		33		1196				216		127		172				515						Mar-12		445		498		398		33		1374		1341						245		248		276		0		769

		Apr-12		91		253		99		8		451				120		314		206				640						Apr-12		650		755		769		108		2282				467		228		276				971						Apr-12		741		1008		868		116		2733		2617						587		542		482		0		1611

		May-12		103		221		17		10		351				46		283		105				434						May-12		603		729		728		159		2219				419		189		350				958						May-12		706		950		745		169		2570		2401						465		472		455		0		1392

		Jun-12		77		257		38		24		396				14		59		39				112						Jun-12		425		388		492		33		1338				130		83		110				323						Jun-12		502		645		530		57		1734		1677						144		142		149		0		435

		Jul-12		117		239		33		7		396				27		84		52				163						Jul-12		394		492		527		31		1444				56		43		41				140						Jul-12		511		731		560		38		1840		1802						83		127		93		0		303

		Aug-12		103		252		53		24		432				3		46		19				68						Aug-12		692		673		818		62		2245				44		36		8				88						Aug-12		795		925		871		86		2677		2591						47		82		27		0		156

		Sep-12		103		148		33		15		299				5		65		22				92						Sep-12		573		573		666		30		1842				48		25		41				114						Sep-12		676		721		699		45		2141		2096						53		90		63		0		206

		Oct-12		63		107		48		15		233						30		15				45						Oct-12		311		280		307		8		906				38		23		52				113						Oct-12		374		387		355		23		1139		1116						38		53		67		0		158

		Nov-12		24		112		35		8		179				26		65		23				114						Nov-12		502		392		420		8		1322				82		67		56				205						Nov-12		526		504		455		16		1501		1485						108		132		79		0		319

		Dec-12		38		146		8				192				13		43		21				77						Dec-12		261		184		313		47		805				68		26		61		10		165						Dec-12		299		330		321		47		997		950						81		69		82		10		242

		Jan-13		32		142		1		8		183				8		127		80				215						Jan-13		491		502		516		33		1542				146		67		75				288						Jan-13		523		644		517		41		1725		1684						154		194		155		0		503

		Feb-13		75		198		29				302				43		107		69				219						Feb-13		261		220		331		77		889				191		169		154				514						Feb-13		336		418		360		77		1191		1114						234		276		223		0		733

		Mar-13		70		108		8		23		209				11		37		42				90						Mar-13		453		490		566		107		1616				113		109		43				265						Mar-13		523		598		574		130		1825		1695						124		146		85		0		355

		Apr-13		181		288		42		28		539				19		28		27				74						Apr-13		526		584		785		65		1960				40		36		29				105						Apr-13		707		872		827		93		2499		2406						59		64		56		0		179

		May-13		83		170		39		15		307				6		61		38				105						May-13		515		539		578		31		1663				73		47		47		7		174						May-13		598		709		617		46		1970		1924						79		108		85		7		279

		Jun-13		97		155		23		25		300				20		44		50				114						Jun-13		486		497		561		75		1619				56		72		72		3		203						Jun-13		583		652		584		100		1919		1819						76		116		122		3		317

		Jul-13		215		203		53		36		507				32		166		88		2		288						Jul-13		313		402		523		79		1317				206		150		130				486						Jul-13		528		605		576		115		1824		1709						238		316		218		2		774

		Aug-13		186		255		57		51		549				14		76		76				166						Aug-13		702		669		884		33		2288				111		100		62				273						Aug-13		888		924		941		84		2837		2753						125		176		138		0		439

		Sep-13		169		224		32		44		469				78		218		179				475						Sep-13		484		538		648		62		1732				231		166		120				517						Sep-13		653		762		680		106		2201		2095						309		384		299		0		992

		Oct-13		46		215		27		31		319				46		77		26				149						Oct-13		391		262		542		72		1267				170		30		77				277						Oct-13		437		477		569		103		1586		1483						216		107		103		0		426

		Nov-13		75		253		16		36		380				56		64		17				137						Nov-13		555		507		650		61		1773				165		71		62				298						Nov-13		630		760		666		97		2153		2056						221		135		79		0		435

		Dec-13		113		512		76		23		724				18		73		31		2		124						Dec-13		794		562		899		72		2327				83		59		30		7		179						Dec-13		907		1074		975		95		3051		2956						101		132		61		9		303

		Jan-14		63		261		58		1		383				14		46		20				80						Jan-14		453		367		482		49		1351				70		64		19		8		161						Jan-14		516		628		540		50		1734		1684						84		110		39		8		241

		Feb-14		141		276		99		0		516				8		60		4				72						Feb-14		419		411		496		25		1351				44		27		30				101						Feb-14		560		687		595		25		1867		1842						52		87		34		0		173

		Mar-14		81		382		77				540				4		80		17		6		107						Mar-14		487		384		587		69		1527				66		27		34				127						Mar-14		568		766		664		69		2067		1998						70		107		51		6		234

		Apr-14		111		380		89				580				56		280		202				538						Apr-14		403		394		472		53		1322				337		106		186				629						Apr-14		514		774		561		53		1902		1849						393		386		388		0		1167

		May-14		90		321		53		8		472				125		375		523				1023						May-14		358		407		490		25		1280				544		212		84		1		841						May-14		448		728		543		33		1752		1719						669		587		607		1		1864

		Jun-14		192		517		134		17		860				76		251		233				560						Jun-14		502		559		727		55		1843				198		85		100		1		384						Jun-14		694		1076		861		72		2703		2631						274		336		333		1		944

		Jul-14		260		536		107		27		930				29		147		166				342						Jul-14		609		666		943		99		2317				167		57		51		2		277						Jul-14		869		1202		1050		126		3247		3121						196		204		217		2		619

		Aug-14		559		751		278		108		1696				26		74		25				125						Aug-14		1,167		1,318		1,644		109		4,238				80		20		45		2		147						Aug-14		1726		2069		1922		217		5,934		5717						106		94		70		2		272

		Sep-14		282		531		171		77		1061				14		150		82				246						Sep-14		865		882		1,099		62		2908				128		57		83				268						Sep-14		1147		1413		1270		139		3969		3830						142		207		165		0		514

		Oct-14		90		276		88		30		484				6		32		11				49						Oct-14		451		441		476		29		1397				14		22		16				52						Oct-14		541		717		564		59		1881		1822						20		54		27		0		101

		Nov-14		24		220		83		21		348				19		69		52				140						Nov-14		588		633		553				1774				91		55		40				186						Nov-14		612		853		636		21		2122		2101						110		124		92		0		326

		Dec-14		174		397		203		84		858						62		21				83						Dec-14		1,052		1,241		1,316		66		3,675				29		17		9				55						Dec-14		1226		1638		1519		150		4,533		4383						29		79		30		0		138

		Jan-15		61		264		70		77		472				28		117		65				210						Jan-15		807		724		883		16		2430				166		85		91				342						Jan-15		868		988		953		93		2902		2809						194		202		156		0		552

		Feb-15		60		140		26		38		264				18		13		5				36						Feb-15		415		415		480		8		1318				17		45		16				78						Feb-15		475		555		506		46		1582		1536						35		58		21		0		114

		Mar-15		64		175		6		57		302				19		99		10				128						Mar-15		424		517		626		29		1596				171		108		142				421						Mar-15		488		692		632		86		1898		1812						190		207		152		0		549

		Apr-15		45		150		30		47		272				19		71		8				98						Apr-15		263		320		383		8		974				87		46		74		3		210						Apr-15		308		470		413		55		1246		1191						106		117		82		3		308

		May-15		61		190		28		60		339				134		386		284				804						May-15		348		384		502		19		1253				534		362		352				1248						May-15		409		574		530		79		1592		1513						668		748		636		0		2052

		Jun-15		50		220		12		15		297				62		123		144		3		332						Jun-15		365		404		490		31		1290				223		192		137				552						Jun-15		415		624		502		46		1587		1541						285		315		281		3		884

		Jul-15		113		234		83		16		446				42		119		29				190						Jul-15		370		511		515		25		1421				111		79		95				285						Jul-15		483		745		598		41		1867		1826						153		198		124		0		475

		Aug-15		259		544		145		49		997				7		83		11				101						Aug-15		651		525		911		15		2102				151		62		112				325						Aug-15		910		1069		1056		64		3099		3035						158		145		123		0		426

		Sep-15		131		163		70		46		410				30		189		39				258						Sep-15		573		653		646		21		1893				252		94		168				514						Sep-15		704		816		716		67		2303		2236						282		283		207		0		772

		Oct-15		98		298		86		54		536				16		145		41				202						Oct-15		609		635		753		22		2019				123		60		95				278						Oct-15		707		933		839		76		2555		2479						139		205		136		0		480

		Nov-15		227		290		90		31		638				5		98		7				110						Nov-15		552		624		739				1915				110		45		111				266						Nov-15		779		914		829		31		2553		2522						115		143		118		0		376

		Dec-15		348		405		248		92		1093				17		56		5				78						Dec-15		882		1,006		1,138		13		3039				60		41		91		8		200						Dec-15		1230		1411		1386		105		4132		4027						77		97		96		8		278

		Jan-16		157		296		76				529				17		75		41				133						Jan-16		494		551		734		23		1802				154		143		139		4		440						Jan-16		651		847		810		23		2331		2308						171		218		180		4		573

		Feb-16		136		272		108		44		560				8		63		63				134						Feb-16		675		675		747		22		2119				96		95		15				206						Feb-16		811		947		855		66		2679		2613						104		158		78		0		340

		Mar-16		180		522		107		47		856				42		100		86		4		232						Mar-16		659		681		993		31		2364				120		111		53				284						Mar-16		839		1203		1100		78		3220		3142						162		211		139		4		516

		Apr-16		162		468		53		7		690				29		88		79				196						Apr-16		689		675		906		15		2285				162		158		106		1		427						Apr-16		851		1143		959		22		2975		2953						191		246		185		1		623

		May-16		232		763		232		74		1301				17		266		346				629						May-16		1,151		1,000		1,438		25		3,614				559		375		222		1		1157						May-16		1383		1763		1670		99		4,915		4816						576		641		568		1		1786

		Jun-16		161		515		103		8		787				55		387		253				695						Jun-16		655		617		842		39		2153				540		223		296		4		1063						Jun-16		816		1132		945		47		2940		2893						595		610		549		4		1758

		Jul-16		374		468		192		25		1059				45		170		110				325						Jul-16		821		935		1,159		31		2946				217		121		105				443						Jul-16		1195		1403		1351		56		4005		3949						262		291		215		0		768

		Aug-16		231		473		135		32		871				7		96		73				176						Aug-16		801		835		1,058		25		2719				203		165		100				468						Aug-16		1032		1308		1193		57		3590		3533						210		261		173		0		644

		Sep-16		224		296		94		70		684				51		180		152				383						Sep-16		603		678		866		13		2160				346		231		178				755						Sep-16		827		974		960		83		2844		2761						397		411		330		0		1138

		Oct-16		156		466		83		32		737				89		567		420				1076						Oct-16		739		613		894		20		2266				749		235		336				1320						Oct-16		895		1079		977		52		3003		2951						838		802		756		0		2396

		Nov-16		159		345		31		24		559				35		387		185				607						Nov-16		561		472		701		13		1747				416		173		217				806						Nov-16		720		817		732		37		2306		2269						451		560		402		0		1413

		Dec-16		331		693		200		40		1264				24		69		26				119						Dec-16		982		962		1,390		22		3356				170		167		122				459						Dec-16		1313		1655		1590		62		4620		4558						194		236		148		0		578

		Jan-17		253		430		79		27		789				23		152		50				225						Jan-17		628		665		832		23		2148				152		64		74				290						Jan-17		881		1095		911		50		2937		2887						175		216		124		0		515

		Feb-17		184		402		43		24		653				40		169		97				306						Feb-17		378		371		612		25		1386				172		118		123				413						Feb-17		562		773		655		49		2039		1990						212		287		220		0		719

		Mar-17		146		458		99		19		722				160		252		175				587						Mar-17		780		790		964		38		2572				263		212		222				697						Mar-17		926		1248		1063		57		3294		3237						423		464		397		0		1284

		Apr-17		179		363		148		29		719				93		307		140				540						Apr-17		550		604		796		8		1958				283		114		216				613						Apr-17		729		967		944		37		2677		2640						376		421		356		0		1153

		May-17		199		438		84		63		784				120		298		204				622						May-17		629		731		985		15		2360				356		188		221				765						May-17		828		1169		1069		78		3144		3066						476		486		425		0		1387

		Jun-17		104		327		27		23		481				87		173		88				348						Jun-17		388		379		597				1364				160		148		142				450						Jun-17		492		706		624		23		1845		1822						247		321		230		0		798

		Jul-17		325		508		94		72		999				36		178		103		11		328						Jul-17		598		581		920		25		2124				201		139		154				494						Jul-17		923		1089		1014		97		3123		3026						237		317		257		11		822

		Aug-17		343		791		266		64		1464				154		321		148				623						Aug-17		893		847		1,203		16		2959				219		169		231				619						Aug-17		1236		1638		1469		80		4423		4343						373		490		379		0		1242

		Sep-17		525		903		339		96		1863				128		254		136				518						Sep-17		979		1,107		1,456		23		3565				211		157		197				565						Sep-17		1504		2010		1795		119		5428		5309						339		411		333		0		1083

		Oct-17		373		735		262		62		1432				78		158		80				316						Oct-17		990		991		1,295		80		3356				139		117		117				373						Oct-17		1363		1726		1557		142		4788		4646						217		275		197		0		689

		Nov-17		343		369		100		54		866				124		215		181				520						Nov-17		588		782		963		40		2373				225		207		125				557						Nov-17		931		1151		1063		94		3239		3145						349		422		306		0		1077

		Dec-17		350		401		173		16		940				75		49		25				149						Dec-17		400		569		603				1572				77		110		75				262						Dec-17		750		970		776		16		2512		2496						152		159		100		0		411

		Jan-18		219		404		124		57		804				84		206		279				569						Jan-18		693		806		978		38		2515				388		247		150				785						Jan-18		912		1210		1102		95		3319		3224						472		453		429		0		1354

		Feb-18		279		341		98		19		737				58		146		91				295						Feb-18		329		581		645		32		1587				231		241		157		2		631						Feb-18		608		922		743		51		2324		2273						289		387		248		2		926

		Mar-18		257		287		41		29		614				29		125		54		6		214						Mar-18		259		449		637				1345				100		100		74				274						Mar-18		516		736		678		29		1959		1930						129		225		128		6		488

		Apr-18		190		265		22		9		486				30		167		103				300						Apr-18		278		561		605				1444				144		195		106				445						Apr-18		468		826		627		9		1930		1921						174		362		209		0		745

		May-18		554		511		278		85		1428				69		274		153				496						May-18		564		958		995		20		2537				284		205		150				639						May-18		1118		1469		1273		105		3965		3860						353		479		303		0		1135

		Jun-18		239		296		101		18		654				35		113		84				232						Jun-18		295		589		680				1564				164		189		154				507						Jun-18		534		885		781		18		2218		2200						199		302		238		0		739

		Jul-18		238		262		115		16		631				94		199		177				470						Jul-18		426		603		678		8		1715				332		243		222				797						Jul-18		664		865		793		24		2346		2322						426		442		399		0		1267

		Aug-18		567		509		380		69		1525				21		227		95				343						Aug-18		496		870		994		51		2411				219		178		124		4		525						Aug-18		1063		1379		1374		120		3936		3816						240		405		219		4		868

		Sep-18		231		299		128		2		660				23		125		18				166						Sep-18		125		264		313				702				56		87		103				246						Sep-18		356		563		441		2		1362		1360						79		212		121		0		412

		Oct-18		248		272		81		8		609				16		70		27				113						Oct-18		190		301		427				918				100		150		53				303						Oct-18		438		573		508		8		1527		1519						116		220		80		0		416

		Nov-18		490		534		271		79		1374				73		170		12				255						Nov-18		562		716		907		8		2193				279		252		346				877						Nov-18		1052		1250		1178		87		3567		3480						352		422		358		0		1132

		Dec-18		418		416		165		15		1014				7		34		26		5		72						Dec-18		209		475		556				1240				149		149		119				417						Dec-18		627		891		721		15		2254		2239						156		183		145		5		489
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