
1 8887 ATTACHMENT A

MEMORANDUM OF AGREEMENT

BY AND BETWEEN

KING COUNTY

,AND

THE UNDDRSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION''

COALITION BARGAINING 2AI9 -2020

This package proposal is contingent upon agreement to all its terms and conditions as presented

below without rejection or proposed modification by the Coalition. Unless specifically

addressed in this package what-if proposal, all other Coalition proposals are denied.

1. Waqcsr All employecs who are represented by Unions signatory to this Agreement

shall receive a general wage increase (GWI) of 4Yo effective January 1,2019.

A. All employees who are represented by Unions signatory to this Agreement

shall receive a GWI of 3Yo effective January 1,2020, divided with LS%o addedon January l,
2020 and a final GWI of 1.5% added in the pay period that includes July I,2020.

B. A $500 participation premium will be paid to all employees who are

represented by the Unions signatory to this Agreement who are employed with the County on

January 1,2020. The parties acknowledge that the Agreement must be ratified by both the

County and by the participating Union membership in order to effectuate the $500 premium.

2. JLMICI Pursuant ro2019-2020 JLMIC agreement and its attachments (Document

Code 000U0 I 1 8_HealthBenefi ts 2 019 -2020, proposed Ordinance 20 I 8-0546).

3. .l)efqt:Fd Q..p-mncnsntion - AutpFatic Enrollmcng:

Effective November 1, 2018, during benefits enrollment, new employees represented by

the Coalition of King County Unions will be automatically enrolled in the Deferred

Compensation Program according to the following terms: 3% of gross wages, inclusive of add-

to-pays and overtime, will be withdrawn from each paycheck on a pre-tax basis with an option to

also enroll in annual auto increases every January 1st. While the open enrollment process will
default to the auto-enrollment for defered compensation, employees have the option to "opt out"

atany time during open enrollment. They may also opt out of the program atany othertime

after they have enrolled.

4. WA State Sick Lcave Law: Attached.

5. KC ltsgional AI|IS Gqild Total Conrp Coalition .Days 2017-2018i The County

I'otal Compensation Co alition Bargaining for 20 I 9-2 02 0
00 0 U 0 3 I 8 *TotalC omp *2 0 I 9 - 2 0 2 0
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1 8BB7

shall provide all current, leave eligible bargaining unit employees of the KC regional AFIS Guild

the three (3) additional vacation days contained in theZAIT-2018 Total Comp Agreement

between King Clounty and the King County Coalition of llnions.

A. These vacation days shall be provided in the same manner as donated vacation

leave (i.e, not available for temps and other non'leave eligible employees, prorated for part time

employees, 8 hours for full time 40 hour employees); provided, that any employee that is unable

to use any of the additional vacation days shall be permitted to oarry those days forward into the

' next year on an ongoing basis until those days are used.

B. These vacation days described in A above shall not be available for cash out

under any circumstance.

6. Operatine Snsineers Local302 Qqlli$ign alUnifi*S,In*en{ive Pav:. The County

shall make retro to alt cunent bargaining unit employees of Operating Engineers Local 302 the

Coalition of Unions Incentive Pay of 0.5Yo General Wage Increase contained in Article 29.1 of

the 2015-202A Master Labor Agreement between King County and The King County Coalition

of Unions. This retro pay shall be effective fiom January 1, 2018, and is not subject to the

conditions specified under Articl-e 29.1.

7. KinE Ccqntv-Coaliti*n qf Unions Admiqist{.flfile ,Suoporf StOAt King County

agrees to continue the Coalition "Administrative Support" MOA with no changes in terms and

conditions of the agreement through December 3l ,202A except to add the Payroll Specialist

classification series.

8. Short-tsr{n.3,empof*rles,{STT}: The parlies agree to explore transit options for

STTs that is cost-effective with the intent of being able to implement in2Al9 if an agreement is

reaohed.

9. Rpfa-tion; This Agreement and each of its provisions shall be in full force and effect,

applied prospectively, following full and final ratification by each of the parties, unless a

different efl'ective date is specified for the provision. This Agreement covers the period of

Januzuy l,2Al9 through December 3I,2020.

Tot al Comp ens at i on C o a lilion Bargaining for 20 I 9-202 0
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ARJI9m 3Pi STaT4 $rcKm4-vP-r
A. Article 39 outlines certain sick leavc benefits beginning in 2018 that are pursuant to

RCW 49.46.010 et seq., KCC 3.12.220, and County policy, procedures and guidelines. This
Article SUPERSEDES any conflicting language in the MLA ancl its appendices.

B. Employees eligible for comprehensive leave benefits shall accrue sick leave in
accordance with the MLA Article 34 or their appendices, whichever was adopte6. In addition,
an hourly employee eligible for comprehensive leave benefits who works in excess of 74 hours
in one FLSA workweek shall accrue additional sick leave at the rate of 0.025 fbr each hour
worked in excess of hour 74. RCw 49.46,210(r)(aXe) and KCC 3.12.22a.

C. Short term temporary employees shall accrue sick leave at the rate of 0.025 hours for
eaclr hour in pay status. RCw 49.46.210(lXaXe) and KCC 3.12.220.

D. There is no limit to the number or sick leave hours accrued and carried over to the
following year by an employee eligible for comprehensive leave benefits. Short term temporary
employees may cany over 40 hours of unused sick leave to the following calenclar year, all other
unused accrued sick leave will be forfeited. RCw 49.46.210(1)0) and KCC 3.12.220.

E. If an employee eligible for comprehensive lcave benefits separates from county
employment for any reason other than retirement, that employee's sick leave is cancelled. A
short term temporary employee's sick leave is cancelled upon separation, termination or
retirement. If an employee eligible for comprehensive leave benefits or a short term temporary
employee returns to County employment within two years of separation or termination that
employee's accrued sick leave shall be restored. RCW 49.46.210(I)(k) and KCC 3.12.220.

F. Paid sick leave may be used in accordance with RCW 49.46.210(IXb)-(d) and KCC
3.12.220.

G. For purposes of sick leave, "family member" is defined under RCW 49.46.210(2) and

KCC3.12.220.

H. Verification of sick leave use is pursuant to RCW 49.46.210(1.1(9) and County policy,
procedures and guidelines.

I. All types of sick leave incentive programs are null and voi,il. RCW 49.46.210(4).

l This article does not supersede benefit time {ST} in those Appendices that provide BT
Tot al C ompens at i on C oal i t ion B ar gaining for 2 0 I 9 - 2 0 2 0
00 0 U 0 3 1 8 _Tot alC omp _2 0 I 9-2 0 2 0
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Memorandum of Agreement

By and Between

King County

And

King County Coalition of Unions

Subjcct: Establishing a Child Care Benefit for King County Employees

King County and the King County Coalition of Unions recognize a common interest in
supporting King County employees by increasing access to safe, affordable and quality childcare

for King County employees.

To meet this interest, the parties will convene a joint Task Force to study options for a possible

child care benefit program, including the possibility of a multi-employer child care voucher

program. The joint Task Force shall be made up of equal numbers of labor representatives and

representatives of King CountY.

The Task Force assessment should include an analysis of the need for child care by King Couttty

employees, affbrdability, quality, location of child care providers, and the adminishative
infrastructure needed to oversee the program. The assessment should also include an analysis of
the costs and benefits of a child care benefit program and possible revenue sources. By mutual

agreement, the Task Force may invite outside experts and hire external consultants to help with
the assessment,

The Task Force shall provide a written report to King County's Chief People Officer, with its
analysis and recommendations, no later than end of year 2A19.

Total Compensattun Coalition Borgaining for 20 I 9'202A
000UA3 I 8_TotalComp-201 9-2020
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Memorandum of Understanding
By and Between

King County
And

King County Coalition of Unions

Subject: CDL Endorsements

This Memorandum of Understanding (Agreement) is entered into by and between King County

(the County) and the King County Coalition of Unions (Coalition).

WHEREAS, during the course of Total Compensation bargaining, the parties engaged in
discussion regarding the interpretation and application of Article 36.1: Training under the

Master Labor Agreement regarding reimbursing the cost of CDL endorsements.

NOW TIIEREFORE, having bargained in good fbith, the parties hereby agree to the following:

1. The County will reimburse the cost of an employee maintaining their Commercial

Driver's License (CDL) endorsemsnt(s) if the position is required by the County to have

a CDL endorsement(s).

Term: This Agreement shall be in effect following its adoption by ordinance by the King County

Council, with CDL reimbursement retroactive to June 2,2018.

Total Compensstion Coalition Bargaining
0 0 0 U0 3 1 8 *TotalComp -J 0 I 9-2 0 2 0
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1 8887

ADDRESSING "TOTAL COMPINSATION"

COALITION BARGAINING 2OI9.2O2O

APPRovED this t{+h day of l'4Af{h

By:

County Executive

For The King County Coalition of Unions:

.2019,.

F '/zo /r 1
Date

8lrl,1
Date

Denise Cobden, Union Representative
Coalition Co-Chair .

Professional and Technical Employees, Local l7

For The King Coalition of Unions:

Michael
Coalition Co-Chair
Teamsters Locall74

Agent

Tol al C ompens ati on C o a lil ion B argaining for 2 0 I 9-2020

0 00U 0 3 I 8 _TotalComp _2 0 I 9 -2 02 0
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS
ADDRESSING N'TOTAL COMPENSATION''

COALITION BARGAINING 2OI9 -2020
ANIMAL CONTROL OFT'ICERS GUILD

Subject: TOTAL COMPENSATION

Labor Organization: Animal Control Officers Guild

For Animal Control Officers Guild:

Aaron Wheatley
President

rl zslfi
Da{e

cba
code

Labor Organization Contract

170 ACOG Animal Control - Department of Executive Services
(Records and Licensing Services)

000U0 3 I 8 _Total Comp _2 0 I 9-2 020 
-ACOG

C oalition Bargaining for 20 I 9-202 0
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MEMORANDUM OF AGRTEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS
ADDRESSING (TOTAL COMPENSATION'

COALITION BARGAINING 2019-2020
FI,RRY COALITION

Subject: TOTAL COMPENSATION

Labor Organization: Ferry Coalition

For Ferry Coalition - International Organization of
Masters, Mates & Pilots:

C Dan Twohig,

For Ferry Coalition - Engineers' Beneficial

Branch Agent

Coalition - s Union of the

Sound Region

To t a I C omp ens al io n C o ali t ktn B argaining fc> r 2 0 I 9 -2 0 2 0
00 0 U0 3 1 8 *Total C omp *2 A I 9 -2 0 2 0 - Fer ry C o alition

/', f ,sI

2 (t

Date

cba
code

Labor Organization Contract

446 Ferry Coalition - MM&P Passenger only Vessels, Marine Division,
D epartment of Transportation
IntemationalOrganization of Masters, Mates &
Pilots

446 Ferry Coalition - MEBA Passenger only Vessels, Marine Division,
Department of Transportation
Marine Hngiaeels' Benefi cial Association

446 Ferry Coalition - IBU Passenger only Vessels, Marine Division,
Department of Transportation
lnlandboatmen's Union of the Pacific
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MEMORANDUM OF AGREEMENT
BY AND BETWNEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS
ADDRtrSSING "TOTAL COMPANSATION''

COAI,ITION BARGAINING 2O19-2020

INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL 1I7

Subject: TOTAL COMPENSATION

Labor organization: rnternational Brotherhood of Teamsters Local 117

For International Brotherhood of Teamsters Local 117:

cba
code

Labor Organization Contract

Administrator I - Transit, Department of
T
Department of Public l)efense - Supervisors and

Information'I'echnology Managers and Supervisors

- Department of King County Information
Technology, Executive Branch Departments;

of Executive Services

Joint Units
Council

412 I'eamsters Local177

Teamsters Local 1l 7465

4s6 Teamsters Local117

461 'feamsters Local 1i7
454 Teamsters Locai 1 T7

23t Teamsters l.ocal ll7 Print Shop - Graphic Communications ; DePartment

of Executive Services (F-acilities Management

1s4 Teamsters Local 117 Professional & 'fechnical and Administrative

15s Teamsters Local 117 A Office

352 '['eamsters Local 117 Screeners - Sheriffs Office

153 'Ieamsters Local lt7 Transit Design and Construction Supervisors
of Interest Arbitration

1s9 Teamsters Local 117 Wastewater Treatment Division, Managers and

Assistant Managers - Department of Natural

Resources and Parks

1s6 Teamsters Local I l7 wastewater Treatment Division, Professional &
Technical and Administrative Support - Department

of Natural Resources and Parks

157 Teamsters Local 117 Wastewater Treatment Division, Supervisors -

of Natural Resources and Parks

7'tttal C o mp e n s at i o n C ct ul i I i o n B ar g,a ining.fttr 2 0 I 9-202 0

000LIA3l B T'otal ConP 201 e-2020 Teamsters Local .l I7



1 8887

MEMORANDUM OX' AGREEMNNT
BY AND BETWEEN

KING COUNTY
ANI)

THE UNDERSIGNED UNIONS
ADDRESSING "TOTAL COMPENSATION'

COALITION BARGAINING 2019.2020

INTERNATIONAL UNION OF OPERATING ENGINEERS' LOCAL 302

Subject: TOTAL COMPENSATION

Labor organizntion: International union of operating Engineers, Local 302

For Intemational Union of Operating Engineers,

I"ocal302'.

- ,( -ZO/
DateAI

Business Representative

cba
code

Labor Organization Contract

3s1 IUOE, Local302 Equipment Operators - DePafiments: Natural
Resources and Parks,

Total Crsmpensatton Coolition B argaining for 2 A I 9'2 02 0

0 0 0U0 3 I 8 
-Total 

C omP 
-2 

0 I9-2020 IUOE, I'ocal 302



1 8887

MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
ANI)

THE UNDERSIGNED I.DIIONS
ADDRESSING "TOTAL COMPENSATION"

COALITION BARGAINING 2OI9.2O2O

JOINT CRAFTS COUNCIL, CONSTRUCTION CRAFTS

Subject: TOTAL COMPENSATION

Labor organization: Joint crafts council, construction crafts

For Joint Crafts Council, Construction Crafts:

Jeff Contracts Admini strator

Pacific Northwest Regional Council of Carpenters

For Joint Crafts Council, Construction Crafts:

Bobby
Association of and Aerospace

Workers Local289

For Joint Crafts Council, Construction Crafts:

Manager

International Brotherhood of Boilermakers, Iron ShiP

Builders, Blacksmiths, Forgers and Helpers

LodgeNo. 104

0t z9 t7..
Date

fl
Date

cba
code

Labor Organization Contract

350 JCC Construction Crafts

000U 0 3 I 8 
-Tot 

al C omP L a 19-2020 JCC
for 20ITotal Cornpensation Cialition Bargaining



1 8BB7

For Joint Crafts Council, Construction Crafts:

Lewis, Representative
Brotherhood of Electrical Workers

Local46

For Joint Crafts Council, Construction Crafts:

Elizabeth Rockett, Field Representative

International union of Painters and Allied Trades District

Council5

For Joint Crafts Council, Construction Crafts:

t*3 */q
Date

u tl,l--

f)ate

I , 91'11
Ed Holmes, Plumber Business Agent Date

United Association of Plumbers and Pipefitters

Local32

For Joint Crafts Council, Construction Crafts:

,*^i-z ^L- u*11
Kelly, Lead arganizer

UNITEHERE! Local8

For Joint Crafts Council,

Date

2 r.>'/ ?
Date

Crafts:

of Operating Engineers

Local2

For Joint Crafts Council, Construction Crafts:

Bo
Irrternational
9

America
I 3

000U0318-Total ComP-2 u9-2420 ,rcC

o

Compens at ion Coali tion Bargaining for 20 I 9-2020
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For Joint Craits Council, Construction Crafts:

Janet Lewis, Business Representative
International Brotherhood of Electrical Workers
Local46

For Joint Crafts Council, Construction Crafts:

Elizabeth Field Representative
International Union of Painters and Allied Trades District

Council5

For Joint Crafts Council, Construction Crafts:

Ed Holmes, Plumber Business Agent
United Association of Plumbers and Pipefitters

Local32

For Joint Crafts Council, Construction Crafts:

Natalie Kelly, Lead Organizer
LINITEHERE! Local8

For Joint Crafts Council, Construction Crafts:

Mike Bolling, Business Representative

International Union of Operating Engineers

Local286

For Joint Crafts Council, Construction Craftsi

Bo Jeffers, Business Representative
Laborers' International Union of North America

Local1239

Date

ot I "t / 
tq

Date

Date

Date

Date

000U03 1 8 
-Total 

Comp-2A I 9-2020 JCC

Date

Compensation B ar gaining lbr 2 0 1 9-2 0 2 A
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS
ADDRESSING "TOTAL COMPENSATION"

COALITION BARGAINING 2OI9 -2020

KING COUNTY PROSECUTING ATTORNEYS ASSOCIATION

Subject: TOTAL COMPENSATION

Labor organization: King county Prosecuting Attorneys Association

For King Prosecuting Attorneys Association:

President

For King County Prosecuting Attorneys Association:

Michelle Gregoire
Vice President

For King County Prosecuting Attorneys Association:

For King County Prosecuting Attorneys Association:

Emmanuelle l)inca
Treasurer

tft\fn
-:Tat*'

tl?oln
Date

,rco lq-
-{ b{**

(go/r

cba
code

Labor Organization Contract

370 KCPAA Office

0a0LI 0 3 I 8 *Totul C omp 
-2 

0 |9-2020 KCPAA
20t 9-2020

01
Date

q

Total Compensation Coalition Bargaining for
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS
ADDRESSING "TOTAL COMPENSATION"

C OALITION BARGAINING 2OI9 -2024

KING COUNTY REGIONAL AFIS GUILD

Subjcct: TOTAL COMPENSATION

Labor Organization; King County Regional AFIS Guild

For King County Regional AFIS Guildl

President

t"/?,/?
Date

ctra
code

Lahor Organization Contract

463 KCRAG Automated Fingerprint Identification SYstem - King
Sheriffs Office

Tal ul C omp en s ation C o alit ion B argaining for 2019-2020

00 0U 0 3 t 8 *fotal Comp 
-2 

0 I 9 -2 0 2 A KC RAG



1 8887

MEMORANDUM OT' AGREEMENT
BY AND BETWEEN

KING COUNTY
ANI)

THE UNI}ERSIGNED UNIONS
ADDRESSING "TOTAL COMPENSATION''

COALITION BARGAINING 2OI9.2O2O

KING COUNTY SECURITY GUILD

Subject: TOTAL COMPENSATION

Labor Organization: King County Security Guild

For King County SecuritY
/

.jt

Ted Griffin
President

/:;^*/,?
!

Date

cba
code

Labor Organization Contract

460 KCSG Security Officers, Dispatchcrs, Sergeants -

Department of Executive Services, Facilities
Management Division

a00U03 I 8 
-Total 

ComP 20 I9-2020 KCSG
9-2020Coalition B ar gaining for 2 0 I



1 8887

MEMORANDUM OF' AGREEMENT
BY AND BETWEEN

KING COUNTY
ANI)

THtr UNDERSIGNAD UNIONS
ADDRESSING "TOTAL COMPENSATION"

COALITION BARGAINING 2OI9 -2020

OFFICE & PROFESSIONAL EMPLOYAES INTERNATTONAL UNION' LOCAL 8

Subject: TOTAL COMPENSATION

Labor Organnation: Office & Professional Employees International Union, Local S

For Office & Professional Employees Intemational lJnion,

Local 8:

-l-h-.t*-
Amanda MontoYa- White
Union Representative

I

cha
code

Labor Organization Contract

037 OPEIU Local 8 Dental - of Public Health

035 OPEIU, Local 8 of Assessments
Health (Prevenlion Division),Departments

Community and Human Servioes (Behavioral

Health and Di

038 OPEIU, Local S

Tota[ Compensolion Coalition I) ar gain ing, for 2 0 I 9 -2 a 2 0

0A0U0318 Total ComP*20 I9-2020 2PEIU, Local S
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS
ADDRESSING "TOTAL COMPENSATION"

COALITION BARGAINING 2019 -2020

PROFESSIONAL AND TECHNICAL EMPLOYEES, LOC AL 17

Subject: TOTAL C0MPENSATION

Labor organization: Professional and Technical Employees, Local 17

For Profbssional and Technical Employees, I'ocal 17

%
Cobden

Union Representative

\ \/= o 111

cba
code

Labor Organization Contract

050 PROTEC1T Coutt Court

040 PROTEC1 7 Departments: Executive Servlces, Natural

Resources and Parks, Permitting and Environmental

060 PROTEClT Departments: Public
Human Services

Health, Community and

048 PROTEClT Information

055 PROTEClT Offioe of Emergency Management, Department

Hxecutive Services; Emergency Management
of

443 PROTEClT Professional and Technical, Interest Arbitration -

I)epartment of Transportation, Metro'I'ransit
Division

046 PROTEClT Professional Technical - Department of

066 PRO'TtrC17 Section Managers - DePattments Natural Resources

and Parks, Permitting and Environmental Review,

Supcrvisors Departments: Executi ve Services

(F'acilities Management Divlsl0n), Natural

Resources and

065 PROTEClT

047 PROTEClT Transit Administrative

042 PROTEClT 'llransit Chiefs - Depadment of Transportation,

Metro Transit Division

044 PROTEClT Transit Superintendents - l)eparlment of
Metro Transit Division

000(10 3 1 B *Total C omP J 0 I 9-2 02 0 PROI'EC

Date

Total O ontp ens ati on C o al it i o n BargainingJbr 20t 9-2020
t7
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B Manager

MNMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
ANT)

THE T]NDERSIGNED UNIONS
ADDRESSING O'TOTAL COMPENSATION"

COALITION BARGAINING zA19 -2020

PUBLIC SAFETY EMPLOYEES UNION

Subject: TOTAL COMPENSATION

Labor Organization: Public Saf'ety Employees Union

For Public Safety EmploYees

r /ze 1t2

cba
code

Labor Organization Contract

2t2 PSEU Communications Specialists Supervisors - King
Sheriff s Office

330 PSEU Department of Adult and Juvenile

2t4 PSEU Fire Investigator - King County Sheriff s Offrce

430 PSEU King County Civic Television (CTV)

021 PSEU Legal Administrative Specialists - Department of
Judicial Administration

t91 PSEU Non-Commissioned - Department of Adult and

Juvenile Detention

192 PSEU Non-Commissioned - Department of Cornmunity
and Human Services

193 ' PSEU Non-Commissioned Professional Employees - King
County Sheriffls Office

464 PSETJ Non-Commissioned Professional Employees -
Sheriff s Office

020 PSEU Court Clerks - Judicial Administration

{ Date'

Total Compensation Coalition'Bargaining /br 201 9'2020
000 U0 i I 8 *Total Comp L0 I 9-2 A 20 -PSEU
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
ANI)

THE UNDERSIGNED UNIONS
ADDRESSING (TOTAL COMPENSATION"

COALITION BARGAINING 2O19-2020
puBLICo PROFESSIONAL & OFFICE-CLERTCAL EMPLOYEES AND DRTVERS,

TNAMSTERS LOCAL 763

Subject: TOTAL COMPENSATION

Labor Organization: Public, Professional & Office-Clerical Employees and Drivers,
Teamsters Local763

For Public, Professional & Office-Clerical Employees and

Drivers,'feamsters Local 7 63:

2-{ -1? _

Sullivan Date

Secretary-Treasurer

cba
code

Labor Organization Contract

4s0 Tearnsters Local763 Communications Specialists - King County Sheriffs
Office

220 Teamsters Local763 DFpaltm.ent of Assessments

Compensation Coalition B argaining for 2 0 I 9 - 2 0 2 A

00 0 U0 3 I 8 
-Total 

C omp 
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MEMORANDUM OF' AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNAD UNIONS
ADDRESSING "TOTAL COMPENSATION'

COALITION BARGAINING 2OT9 -2A2A
SERYICR EMPLOYEES INTDRNATIONAL UNION, LOCAL 925

Subject: TOTAL COMPENSATION

Labor Organization: Service Employees International Uniono Local 925

For Service Employees International Union, Local925:

8a* \ It
Michael Laslett
Strategic Campaigns Director

cba
code

Labor Organization Contract

012 SEIU, Local925 Department of Executive Services - Facilities
Management Division

010 SEIU, Local925 Department of Natural Resources and Parks - Parks
and Recreation

462 SRIU, Local,925 Department of Public Defense
011 SEIU, Local925 Wastewater Treatment Division - Department of

Natural Resources and Parks

Total Compensalirtn Coalition Bargaining.for 20 I
0 0 0 U0 3 I 8 _Total C omp *2 0 I 9 - 2 0 2 0 *SEIU, L o c al 92 S _A I 0, 0 I 2, 4 6 2
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS
ADDRTSSING "TOTAL COMPENSATION'

COALITION BARGAINING 2AI9.2O2O
SERVICE EMPLOYEES INTNRNATIONAL UNION, LOCAL 925

Subject: TOTAL COMPENSATION

Labor Organization: Service Employees International Union, Local 925

For Employees International Union, Local 925 :

z/t/rf
Schroeder

Executive Vice President
Date

cba
code

Labor Organization Contract

030 SEIU, Local925 Involuntary Commitment Specialists - Mental
Health, Department of Community and Human
Services

Total 2019-2020
0 00 U 0 3 I 8 _Total C omp _2 0 I 9-2 0 2 0 _SEI U, Loc al 9 2 5 _0 3 0
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MEMORANDUM OF' AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS
ADDRESSING "TOTAL COMPENSATION"

COALITION BARGAINING 2AI9.2O2O
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, COUNCIL 2

Subject: TOTAL COMPENSATION

Labor Organization: Washington State Council of County and City Employees, Council 2

For Washington State Council of County and City
Council2:

Dickerson
Staff Representative

T'ot a I C omp ens ation C o a I i t ion B ar ga in ing, for 2 0 I 9- 2 0 2 0
0 0 0 U 0 3 I 8 

-To 
t al C o mp *2 0 1 9 - 2 A 2 0 *l,ys C C C E, C o unc i l 2

cba
code

Labor Organization Contract

080 WSCCCE, Counoil 2, Local
2IAD

Department of Adult and Juvenile Detention

070 WSCCCH, Council 2, Local
2IHD

Department of Public Health

260 WSCCCE, Council 2, Local
1652

Medical Examiner - Department of Public Health

27s WSCCCE, Council 2, Local
1652R

Industrial and Hazardous Waste

272 WSCCCE, Council 2, Local
2084-FM

Department of Executive Services, Facilities
Division

4s8 WSCCCE, Council 2, Local
2084-SC

Superior Court - Family Court Operations; Court
Appointed Special Advocates Specialists and
Attomoys (CASA)

273 WSCCCE, Council 2, Local
2084-SC

Superior Court - Staff (Wages Only)
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

THE UNDERSIGNED UNIONS
ADDRNSSING 6'TOTAL COMPENSATION"

COALITION BARGAINING 2OI9.2O2O
WASHINGTON STATE COUNCIL OF'COUNTY AND CITY EMPLOYEES, COUNCIL

2

Subject: TOTAL COMPENSATION

Labor Organtzation: Washington State Council of County and City Bmployees, Council2

For Washington State Council of County and City
Employees, Council2:

Rainey
Staff Representati

?- z-rf
Date'

cba
code

Labor Organization Contract

276 WSCCCE, Council 2, Local
2084-S

Department of Adult and Juvenile Detention
Detention Divlsron

274 WSCCCE, Council 2, Local
2084SC-S

Superior Court - Supervisors (Wages Only)

Tot al C ompens a t io n C o alit i on Bargaining for 2 0 I 9-202 0
0 0 a U 0 3 I 8 _Totol C omp _2 0 I9-2020 WSCCCE, Cotncil 2
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Memorandum of Agreement - King County Total Compensation20l9-2020
for Appendix 1 of the Master Labor Agreentent

Animal Control Officers Guild
Animal Control - Department of Executive Services (Records & Licensing Services)

[170]

RECITALS
1. The County and the Union have bargained in good faith on other financial related

telms during small table bargaining as paft of the Total Compensation Coalition bargaining for
the telm of Janualy 1,201.9 thlough December 31,2020, The parties have reached agreement on
tetms that will be rolled into the Appendix in the next round of MLA bargaining.

AGREEMSNTS
1. , The County and the Union agree that the attached document with edited Appendix

language represents the entire agreement of the parties for the period of Janualy 1,2019 through
December 31,2020.

2, The County and the Union further agree that these language changes will be added to
the Appendix during MLA bargaining for the periocl of January 1,2021forward.

Appendix Language Changes effective January lr20l9;

Addendum A

Job Class

Code

PeopleSoft

Job Code
Classification Title Range*

s2s2ls0 525701 Animal Care Technician 32

52s2t00 525301 Animal Control Officer 43

5252200 52s501 Animal Control Sergeant 49

s2s2300 525601 Animal Control Sergeant - Lead s2

3130100 314101 Foster Program Coordinator 46

2291000 222102 Animal Sewices Cooldinator 37

* All salary ranges above are the I(ng County Salary Schedule, 'osquared table."

During the time ftame between this bargain and the next MLA/TC bargain for January 2021. the

Guild and RASKC agree to submit to CCS a lead or supervisory type position for the Sheltet

Animal Control Officers Guild - Anhnql Control - Departtnent of Executive Seryices (Recoils & Licensing Services)
l7OTCMLAUOIl8
Page I
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O-nce the new classi.ficatioq and wago ranse is developed and bargaining has concludB_{..thg

recruitment to fill the positions (2) will commence, Once filled. the sergeant assignment to the
shelter will be demised and any special duty pav will be stopped.

Concument with the start of the new Shelter posi_tion. the Animal Control Sergeant classification
will be incleased to Range 53 and the Animal Contrtrl Sergeant Lead will be increased to Range

56.

The above increases are prospective following the creation and recruitment to the new Shelter'
position.

For Animal Control Officers Guild:

Aaron Wheatley, President

For King County:

Labor Relations

Animel Control Officers Guild - Anhnal Control - Department of Exeaiive Services (Records & Licensing Senices)
lTOTCMLAUOl ]8
Page 2

J
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employees are not eligible for vacation leaveo

or other paid leaves, medical' dental or other

SupplernentalAA 
\

' 
holidaY PaY

insurancebenefits.Theyareeligibleforsickleave

ation in the EmPloYee Assistance

available to non-benefited

Memorandum of Agreement - Kilg 99t"" Total C'ompensation 2019-2020

r". d;;;;l;'n 'rtn"Mastei 
Labor Agreement

Service Employees International Union' Local 925

Departmen, "1"*"titti'*";tfinr" 
narks - Parhs & Recreation

iliJffi "il:*;;#""fi:1f,"':,4#lt"'1,:ff 
HTi,'#llH,nrcountv(thecountv)andthe

Service Ernployees r"'"'""*t"f Union' r-""^igis (the Union)'

%heCourrtyandtheUnionhavebargainedingoodfaithonotherfinancialre1ated
terms during small table b"rg;iti"g;t patt ortn" Total compensation coalition

bargaining for the term of Jffi],,1[ttg:1o.ou,g] December 3l'2020' The parties

have reached agreement on t"rlJ thu, *itt be rolled into the Appendix in th; next

round of MLA bargaining'

%urrtyanc1theUnionaBreethatthebe1oweditedAppendixlanguagerepreserrts
the entire ugr."-u't?"il ;;r* f.;l,tffioo or lunuurv r, ioig'rlo'ougrr Decem! er 31'2020'

2. This counw and the union t*il#*.*;'il;r;;rJoue" 
clianges.will be added to

the Appendi* a*i"J'ilffi#;*;*;#;; p?it"a of Januarv 1'202t forward'

Appendix Language Changes effective January 1' 2019 z

ARTICLtr 2: DDFINITIONS

2.1. ErhPloYee Categories'

E. seasonal Emproyee. A temporary employee in a position (for) which:

1. Is not a position established in the county budget as an authorized FTE

or career service;

2. Will require less than one thousand fofiy (1040) hours in a calendar

year; and

3. 
"n" 

**U ***u * '"*l 
hese

Program, the PERS as provided by state law' and any other program

emploYees.

2.3. Regular or TemPorary EmploYment

Senice EmPlol'ees

Regeation
OIOTCA,TLAUOl IS

Page I

lnternational Union, Local 925 - DePartment of Nahn'al Resom'ces & Parks - Parks &
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D

ARTICLE 7: SICK LEAVE

7,2. Arlministration. Division management is lesponsible for the pfopef

administration of siclt leave benefits in compliance with the MLA and Washington

Administrative Code 296-128-60

tattcl*,cd absdftteeist-rF an cnryloyee n']ay bc puFon wfittcn noti€e by th€ S€etion Mar*gef- that

{u**?r*i"d *t t" 
"*.u"d 

uir* (6) *r"*&*, ,"qo*tu f"o u"nry**E*tiun *nn'1"',^'ti"l" 7 Si'

This section will be utilized in a consistent manner for

similady situated bargaining unit employees thnoughout the Division'

ARTICJ,E 12: MISCELLANtrOUS

12.5. Protective Clothing'

A. The county will continue to provide protective clothing' rubber boots and hip

waders, and accessories in accordance with cunent bargaining unit practice. For benefited

employeesrequiredtowearappropriatesafetyfootweartheCountywillreimburseuptoatotal

of one hundred andgr*en+y4ve-8fu E+?$ 
($150) dollars, per caiendar year, per employee, in

accordance with the palks Division,s policies and procedures, whichjs understood to include the

use of the P-catd system. It is understood by the parties that rubber boots and waders are not a

substitute for appropriate safety footwear'

B. The I(ng county Palks Division does not curently requite employees to weat

safety footwear that meets ANSI standards. In the event that changes, and identified employees

and/or job classifications ale expressly required by Parks to wear ANSI standard footweat' MLA

Articre 32 will appry to those speoific employees and/or classifications who are covered by this

requirement. No employee will receive both the MLA Article 32 ANSI boot allowance and the

Appendix non ANSI boot allowance, provided above in12'5'

Serttice Entployees

Recreation
OlOTCMLAUOIls
Page 2

1

Internaitionql Union, Local 925 - Department of Nalu'al Resottrces & Parks - Parks &
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in1

Qt/0t/20|L

Seruice Entployees
Recreqtion
OlOTCMLAUO( l8
Page 3

o
19'6' Arborist Dutics' when a Parks specialist II ip assigned to wor.k as a cefiified

a'borist, he/she will be paid at the Arborist rate of pay
for all time doing such work.

ADDENDUM A
SERVICE EMPLOYEES INTERNATIONAL UNION, L}CAL g25

AND
KING COUNTY

Job
Class
Code

PeopleSoft
Job

Class
Code

1

9101 100 912104 Custodian 30 **
9I0It02 912105 Custodian - Floor Care 1

9101300 9t230s Custodian - Lead 34*
2211100 22t502 I 42
221t200 221603 II 4
221t300 221702 In ilI 49
8s02100 8s3 i01 I 4s 47
8502200 853302 il 50 52
8s02300 853402 ru 54 s6
9204100 925r01 Park Aide 23
9328100 932802 Attendant 3L
9412100 941202

42

Interuational [Jnion, Local 925 - Department ofNalu.al Resou'ces & Parks - Parks &
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Class Title

Job
Class
Code

PeopleSoft
Job

Class
Code

35IParks9221029201 100

43IIPalks9222029201200

54Parks District Maintenance Co otdinator9201,400 922402

46Palks - Lead9225019201500

45944202944t100
Schedule,Tabie Sare theAll

Decision
01Truncated 4,1 8,6,Steps:

ofil 1 Mediation decisionPB- 1oard 4,BPersonneltoPursuant
Memorandumand0122109Ireneofbehalf (1 ),o11 Chaneyclassification Appeal

IS themMs.AS as0&01 2VRO1 Chaney employed1of long0e),(0Agreemenl
Center hertheat salarytion County AquaticLead King"Custodian posl

CodeClassobtableS (rJ theon Salary7be SquaredCountywill Rangewage
Code 2391 03ClassJobĴ1 0119 0

** P

i

For Service Employees International Union, Local925

Michael Campaigns Director

For King County:

Labor ManagerJ

Semice Entployees International Union, Local 925 'Deparfinent
Reqeation
OlOTCMLAUO| l8
Page 4

of Natural Resow'ces Q Parks'Parks &
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Memorandum of Agreement - King County Total Compensation20l9-2020
for Appendix 4 of the Master Labor Agreement

International Brotherhood of Teamsters Local ll7
fnformation Technology Managers and Supervisors - Department of King County

Information Technology, Executive Branch Departments; Department of Executive
Services

[4s61

Subject: Career Progression Classification Project and Effective Date

Background:

King County (the County) and Teamsters Local 117 (the Union) are pafties to a collective
bargaining agreement (The Master Labor Agreement (MLA) and Appendix 4) that expires
December 37,2020, which covels managerial and supervisory employees in the Department of
I(ng County Information Technology and the Department of Executive Services, Business
Resource Center.

As part of the MLA, this bargaining unit is participating in Total Compensation bargaining fol an
agreement covet{ng the period of January 1,2019 - December 37,2020, addressing issues
including General Wage Increases and bargaining unit specific classification salaries.

Separately, fhe County, tlu'ough the Classification and Compensation Services (CCS) group in
the Human Resources Division, has embalked on a project to review and if necessary update the
King County Infolmation Technology (KCIT) and Department of Executive Services, Business
Resource Center (BRC) classifications by removing outdated classifications, modifying existing
classifications, and adding new classifications. This wolk is being done pursuant to the Career
Progression Classification Project (known as "CP2").

The parties, through the MLA, have previously entered a Memorandum of Agreement, document
code 000MLAU0117, which, among other provisions, guarantees no loss in pay for employees
whose positions are reclassified pursuant to CP2, This agreement does not modiff or supersede
that prior agreement,

Though CCS has begun reviewing the IT classifications used in KCIT and the BRC, the projeot
will not be done untii sometime in 2019, atthe earliest. Because of the overlapping timelines of
salary negotiations for this bargaining unit and cteation or modification of the classifications
represented by the Union, the parties have reached the agreement below.

Aqreement:

1. Upon completion of the classification review and adoption by the County of new,
revised, andlor existing IT classifications used in KCIT and the BRC represented by the Union,
the parties shall negotiate wages for the classifications represented by the Union.

2. l,l.ty changes to base wages shall be effective January 1,2079, unless otherwise
specifically agreed by the parties.

International Brotherhood of Teamsters Loeal 117 - Information Technologt Ma,Taget's and Supetvisors -
Department of King Counly Infortnation Teehnologt, fiyart,Tiue Branch Departments; Deparlment of Exeative
Serttices
456'.rCMLAU01t8
Page I
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3. This agreement is subject to adoption by ordinance(s) of the Metropolitan ICng
County Council.

4. Adoption of any changes in wages pursuant to #1 above shall be by separate
agreement and subject to each party's ratification process, as required.

For Intemational Brotherhood of Teamsters Local 117:

1 7t

For Ifing County:

J

A"e 01"**J 7/r/tI
Sasha Alessi, Labor Negotiator II

Internationsl Brotherhood ofTeamsters Locql I 17 - Information Technologt Managers and Supervisors -
Department of King County Irfonnalion Teclmologt, Executfue
Sentices
456TCMLAUO118
Page 2

Branch Departments; Department of Executive
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MemorandumofAgreement-KingCountyTotalCompensation20L9.2020-ior 
$p.ttdix 50 of the Master Labor Agreement-

Service Employees International Union' Local 925

Wastewater Treatment fivision - Department of Natural Resources & Parks

[0111

SUBJECT:ToTALCOMPENSATIONSMALLTABLEAGRJEMENT

This Agreement (Agreement) is entered into by and betweenl(ing county (the county)

and the Service B*pio'.'","1nternational Union, Local 925 (the Union)'

RECITALS

TheCountyandtheUnion(theParties)havebar.gainedingoodfaithduringsmalltable
bargaining as part of the Total Comptntutio" boattion bargaining for thp term of January 1'

20i9 tln'oigh becember 31,2020'

AGREEMENTS
The county and the Union agree that the Total Compensation Memorandum of

Agreernent, including the tems and conditions below, represent the entire agreement of the

Parties for the perioJof Janu ary 1,2019 tln'ough December 3l'2020'

ARTICLT 15: BENEFIT TIME

15.1 General DescriPtion

TheBenefitTime(BT)Programrecognizestheneedforscheduledtimeawayfromthe

job (vacation and hoiidayst for personal leasonsa and for occasions when the employee must be

away because of inness or injury. BT is the bank of time accrued for use during scheduled paid

time off and unscheduled paid time off(excluding military leave, bereavement leave and ju'y

duty), The program is designed to meet two primary goals' The first is to increase operating

efficiency,andthesecondistotreatemployeeswithdignityandrespect.

part-time regular, provisional, probationary and term-

shall accrue benefit time as specified in 15'4'

15'2 Principlel"n.rrt 
Time program is intended to provide a pro.ductive wo'kplace

wherc employees are encouraged to be healthy and regularly be at work'

B. Operational effrciency is increased by the responsible management of the

benefit time usage.

Service EmPloYees

Resom'ces & Parks

01|TCMI"AUO118
Page 1

EligibilitY:
A. Full-time regulat,

limited temporary (TLT) employees

International Union, Local 925 - Wasteutater Trestnrent Division - Department of Nattu'al
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C. Standards fol BT usage will be developed and monitored by the Employer,

These standards will reoognize the diverse needs of the wor'lglace and individual business team

needs. The Employer will consult with the Union regarding these standards prior to

implementation.

D. Problems regarding benefit time usage will be resolved in a positive mannel

consistent with good ooaching and conflict resolution principles.

E. The Labor/Management Committee is responsible for overseeing any

refinements or improvements to the BT Program'

1-5.3 Guidelines

.: A. BT is to be used fol holidays, vacations, prescheduled medical appointments,

unexpected short-term absences, illnesses and injurtes, an*donations, and absences to care for

family members pursuant to federal/state law, and the County's Family Medical Leave Policy

and this Agreement, The employee is responsible for managing the use of their paid time off. 
,

B. In order to use BT, the hours used must have been accrued by the pay period

preceding the absence.

C. Employees ate required to submit requests and receive approval for scheduled

time off as far in advance as possible to facilitate business team planning, but at least prior to the

end of the previous shift/workdaY.

D. Employees are required to notiff the Employer eaelt4af of any unscheduled

absence.

E. All BT shall be coordinated with, and supplementary to, wotkers'

compensation.

F. Except fbr salaried employees, employees who become ill or injured while at

work shall be paid the applicable accrued benefit time for that portion of the shift that they are

unable to complete.

G, As established inthe BT Standalds, employees (as specified under 15.1.A)

unable to wor.k because of any other personal emergency shall be allowed to use BT for any

unworked but scheduled hours'

H. For pulposes of leave administration with respect to protected leave

notwithstanding, with County approval, Employees may be allowed to use up to 520 hours of BT

in a single instance.

15.4 Benefit Time Accrual

The BT Program is built on the sum of vacation leave, sick leave, and holiday pay and is

based on a bi-weekly accrual rate available to the employee as it is accumulated on a 2,080 hour

year.

,Benefit Time accrual shall be based upon County-wide seniority in accordance with the

following schedule:

Sentice Employees Internationql [Jnion, Local 925 - Wasteutater Tt'eatment Division - Department

Resotu'ces & Parks
Ol LTCMLAUOI I8
Page 2

of Natu'al
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A.ccrual Rates

Years of Employment Annual Bi-weekly Hourly

Less than 5 years 288 lt.07692 0.13846

5 years but less than 8 years 312 12.00000 0,15000

8 years but less than 10 years 320 12,30769 0.15385

10 years but less than 16 years 352 13,53846 0.t6923

16 years but less than 17 years 360 13.84615 0.17308

17 years but less than 18 years 368 14.1 s384 0.t7692

18 yeals but less than 19 years 376 14,46rs4 0.t8071

19 years but less than 20 years 384 14,76922 0.t8462

20 years but less than 21 years 392 rs.07692 0.1 8846

21 yeals but less thanZ2yearc 400 15.3846i 0,19231

22yearc but less than23 yearc 408 15,69230 0.19615

23 yeals but less than24 yearc 416 16.00000 0.20000

24 yeais but less than 25 yeals 424 16.30769 0.20385

25 or more years of servige 432 16.61s38 0.20769

There shall be no limit on the amount of BT accrued'

15.5 Donation of Benefit Time (BT) and/or Compensatory Time (CT)

Employees (as specified in 15.1.A) will be allowed to donate their accrued BT and/or

compensatory time to other employees who are unable to work due to personal chcumstances, 
,

e.g., illness, r4july or personal emergency. There is no limit to the amount of accrued BT and/or

CT that can be donated. Hours must be donated in one-hour increments.

This donation of BT and/or CT will only be permitted in those situations where the

employee to whom the hours are being donated, has or will shottly be exhausting his/her BT

and/or CT. This shall be confirmed with Payroll prior to the commencement of donations by

other'employees.

No donation will be permitted in situations where the employee is on industrial injury

status and is receiving workers' compensation benefits.

Requests for donation will be considered on a case-by-case basis and will be coordinated

by the Union shop stewards. The amount of benefit time and/or compensatory time donated

shall be based uponthe anticipated length of time the employee will be absent from wolk, as

supported by available documentation from the employee's physician.

Employees wishing to, donate hours to another represented employee must complete a

donation fom and submit it to hislher section manager, The rnanager will approve the form

based upon the above criteria and forward it to the Payroll Section.

Sentice Emplqtees International (Jnion, Local 925 - Wastewater Treatrnent Division'Departmenl
Resou'ces & Parks
Ol |TCMLAUOLl8
Page 3

of Natu'al
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Uponreceiptofthedonationrequest,Payrollwillprocesstherequest'andthehourswill

be transfened to the employees benefit time account in the next regular payroll cycle'

15.6 Cashout

A. UPON RETIREMENT ORDEATH

upon retirement from the county or death, an employee (as specified in 15'1'A) or their

beneficiary, shall be paid for up to four-hundred eighty (480) hours of accrued benefit time (BT)

att00%,
AllBTinexcessoffourhundredandeiglrty(480)houtsshallbe

cashed out at 35% uPon

retilement

Retirementrneansanemployeeiseligible,appliesforandbeginsdrawingapensionfi.om

PERS or the City of Seattle Retilement Plan immediately upon terminating employment'

B. UPON SEPARATION

An employee (,as specifi.ed in 1 5. 1 .A), upon separation 'with the county' shall be paid for

up to four-hundred eighty (480) hours of accrued benefit time (BT) at l00o/o'

If an employee (as specified in 15.1.A) resigns without giving two weeks' notice' the

employee will forfeit thirty-tlu'ee percent (33%) of his or her accrued BT for that calendar year'

They will be paid one-hundred percent (100%) of the remaining hours up to a maximum of 480

hours.

Ifanemployee(asspecifiedin15.1.A)leavestheEmployerafterwor.kinglessthansix

(6) months, the employee will forfeit sixty percent (60ya of his or her accrued BT' He or she

will then be paid 40% of their accrued BT at his or her regular rate of pay'

If the employee (as specified in 15.1.A) is terminated for just cause' the employee will

forfeit thirty-thrce percent (33%)of their accrued BT for that calendar year. They will be paid

one hundred percent (100%) of the remaining hours up to a maximum of 480 houfs'

15.7 [IotidaYs

Employees (as specified in 1 5.1 .A) ale expeoted to manage their uso of BT to cover paid

time off for holidays. If a new employee does not have accrued BT to cover aholiday because it

is too close to his or her hire date, the emproyee's next paychech will be short by the hours that

his or her BT bank does not cover'

Except for salaried employees, all wolk performed on the following holidays shall be

paid at the rate of one and one-hal f (l-llz)times the employee's hourly rate of pay for all hours

wolked:
. New Year's DaY

' Maftin Luther I(ing's BirthdaY

.Washington'sBirthday(alsoknownasPresident'sDay)

. Memorial Day

Sentice Entployees

Resotu'ces & Pqrks

OI|TCWAUOll8
Page 4
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. Independence Day

. Labor Day

. Veterans Day

. Thanksgiving Day

. Day after Thanksgiving Day

. Chlistmas Day

. Day befole or after Chlistmas Day (as scheduling requires for non-shift wolkers; shift

wolkers will observe the day before Christrnas as the holiday)

Holidays will be on the actual day of the holiday for shift crewS and on the day King
County observes the holiday for ernployees whose wolkdays are between Monday and Frtday,

inclusive. Shift employees required to wolk on Christmas Eve will be paid one and one-half (1-

1,12) times the employee's hourly rate of pay for all hours wodred.

For Service Employees International Union, Local925:

Laslett, Campaigns Director

ICng County:

b Railton, Labor Relations Manager

Service Employees Inter"national Union, Local 925 - Wastetvater T'eatment Division - Departarcnt of Natu'al
Resotu'ces & Parks
Ol ITCMLAUOI l8
Page 5



Supplementat C
Dated March 19,2019't 8887

Memorandum of Agreement- King County Total Compensation2019-2020
for Appendix 5 of the Master Labor Agreement

International Brotherhood of Teamsters Local 117
Joint Units Agreement

146tl

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and

International Brotherhood of Teamsters Local 117 Joint Units (the Union).

RECITALS

1. The County and the Union have bargained in good faith on other financial related

terms duling small table balgaining as pafi of the Total Compensation Coalition bargaining for

the term of January 7,2019 through December 31,2020. The parties have reached agreement on

tetms that will be implemented upon full ratification of this MOA by the parties. During Total

Compensation and the Master Labor Agreement negotiations in2020, the parties will bargain to

incorporate the terms of this MOA into the appropriate section of the Collective Bargaining

Agreement (CBA).

AGREEMENTS

The County and the Union agree to the following terms:

1. The Roads Division will create a new classification for those employees who are

cumently employed as Career Service Utility II's in the Roads Division. This new

classification's name and description is yet to be determined. As soon as administratively

practical, a classification draft will be created and presented to the Union for the opportunity to

provide input prior to finalization with Compensation and Classification (CCS). The new

classification will be placed at range 40 of the l(ng County Squared Table. Upon full

ratification of this agreement, but effective retroactive to January 1,2018, all incumbent Career

International Brothefiood of Teamsters Local 117 - Joint Units Agreement
461TCMLAUO118
Page I
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Service Roads Utility Worker II's will be rnoved to the new classification and will be placed step

to step in the new pay range.

2, The Roads Division will create an additional new classification, placed at Range

39 of the King County Squared Table. The new classification will be utilized for employees

hired into a similar body of work as the cument seasonal/STT/TLT status Utility II's in Roads.

This new classification's name and descliption is yet to be determined. As soon as

administratively practical, a classification dlaft will be created and presented to the Union for the

opportunity to provide input prior to frnalization with CCS. Upon full ratification of this

agreement, but effective retroactive to January I,z}ll,all incumbent seasonal/STT/TLT status

Utility Worker II's in Roads will be moved to the new classification.

3. The ICng County Prirfi Shop shall be added/accreted to the JUA agreement as aNEW

APPENDIX F.

For Intemational Brotherhood of Teamsters Local 117

For King County:

Angela Marshall, Labor Relations Negotiator

Internqtional Brotherhood of Teamsters Local I I7 - Joifi Units Ag'eement
46lTCMLAUO| I8
Page 2
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Memorandum of Agreement - King County Total Compensation2lIg-2l2}
for Appendix 5 of the Master Labor Agreement

International Brotherhood of Teamsters Local 117
Joint Units Agreement

Appendix F Print Shop - Graphic Communications; Department of Executive Services
(Facilities Management Division)

[4611

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
International Brothelhood of Teamsters Local 117 (the Union).

RA,CITALS

The County and'the Union (the Parties) have bargained in good faith on other financial
related tenns durtng small table balgaining as part of the Total Compensation Coalition
bargaining for the term of January 1,2019 through December 31,2020,

AGREEMENTS

The County and the Union agree that the Total Compensation Memolandum of
Agreement, including the tetms and conditions below, represent the entire agreement of the
Parties for the period of January I,2019 thlough December 31,2020 and that this agreement will
become an appendix to the Joint units Agreement efflective January l,z0lg.

F. 1 This APPENDIX F modifies the [461] Joint Units Agreement and replaces the [231]
Print Shop Agreement by adding to, modifying or supplanting specific provision(s) therein.

F.L.L Retloactive to January 1, 2018, the County agrees to add the new

Job
Class Code

PeopleSoft
Job Code

Classification Title Division Range

&12+eg q212+l BinderaTee$ni€ian 4
MAe n+aa+ Bindsty+e€hnieiaa-

Assistan+ D
tz+e+ea 42499+ @ieian 35

1214444 4++&Z Pre+rcss-Prcduetien
SBeeiatist 46

q4+++09 121++!
Printine+qdpmffit
+eehnieian 4g

7270100 720901 Print Shop Specialist I Facilities Management
Division 37

7210200 720801 Print Shop Specialist II Facilities Management
Division 40

7211000 721602 Print Shop Supelvisor
Facilities Mgnagement

Division 48

Internalional Brolherhood of Teantsters Local I l7 - Joint Units Ag,eenent
46LTCMLAUOII8
Page 3
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classifications and associated pay ranges (ranges are pursuant to the i(ng County 10 Step Hourly
Squared Schedule) of Print Shop Specialist I, Print Shop Specialist II, and Print Shop Supervisoi.
and reclassify employees to the new classifications.

F.2 Employees shall be subject to all terms and conditions of employment provided
under the JUA; except, Article 5.2,5.3,5,4,5,5,5.6,5,7,5.8, 5.9, 5.10, Article 6, Article7,2,
7.3,7.4, A.rticle 10, Article 13, Article 74.5,14.14,14.15,

n'.3 Lead - While it is the prerogative of the management to determine which employees
of the Print Shop will be designated as Lead and, thus, receive the premium pay, the parties-
understand and appreciate the concerns of the employees cunently so assigned that their lead pay
not be revoked without providing an opportunity to discuss the matter. The County therefore,
agrees to the following:

1. The Division Director or designee will notify the Union and the affected
employee at least ten (10) wolk days prior to revoking the Lead status of that individual.

2. If requested by the Union, a meeting will be scheduled to discuss the situation.
Scheduling of such a meeting will not seLve to delay the revocation of the Lead assignment.

3. Upon revocation of the Lead status and Lead pay, the employee will no longer
be required to perfom the additional duties/functions associated with that Lead assignment.

4. Employees assigned to perform lead worker duties shall be paid one dollar and
twenty-five cents ($1.25) per hour prernium for all time spent while so assigned.

F.4 Temporary Employees - Temporary employees receive no benefits or pay in lieu
of benefits unless the individual qualifies for same under the county code.

F.5 Pay on Promotion in Unit - If an employee of the Prtnt Shop is promoted to another
position inthe bargaining unit, the first-year rate will be approximately five percent (5%) over
the individual's cument rate of pay or step one (1) of the new classification, whichever is higher.

tr'.6 Shift Differential - Employees assigned to a second shift shall be paid a twenty-
seven cents ($0.27) per hour premium for all time spent while so assigned.

f,'.7 Overtime - A minimum of four (4) hours at overtime rate shall be allowed each time
an employee is required to work on a nolmally scheduled day off. Where such overtime exceeds
four (4) hours, the actual hours wor.ked shall be paid at overtime rates.

F.8 Standard Hours of Worh - The standard work week shall consist of five (5)
consecutive wolk days notto exceed eight (8) hours each, exclusive ofthe lunchperiod, and not
to exceed forty (40) houls per week and shall normally be scheduled Monday thr.ough Friday.
The working hours of each day shall normally be between 6:00 a.m. and 6:00 p.m. Multiple
shifts are recognized as al€ Altemative Wolk Schedules such as 4/10 schedule.

89 4ll0 Work Schedule - The County and the Union agree that should a four (4) day
ten (10) hour wolkweek (4/10) be implemented ernployees working said schedule will be subject
to the following conditions:

l, llork Dav - The nolmal workday shall not exceed ten (10) hours each,
exclusive of the lunch period.

2, Ilork Week - Employees shall be scheduled to work four (4) consecutive
wolkdays for a total of forty (40) houts per week.

International Brotherhood of Teamsters Local I l7 - Joint Units Agt.eement
461TCMLAUO118
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3. Vocntions - Hour'ly vacation accrual rates shall not be affected upon
irnplementation of a 4/10 work schedule, Vacation benefits shall be expended on an hourly basis
(for example, an employee scheduled to work ten (10) hours shall be charged with the use of ten
(10) hours of vacation for each day of vacation) and in accordance with Article 9.

4, Sick Leave - Hour:ly sick leave accrual rates shall not be affected upon
implementation of a four (4) day wolk schedule. Siclc leave benefits shall be based on number of
hours worked and shall be expended on an hourly basis and in accordance with Article 10.

5, Scheelulins.- Scheduling of days and hours of work shall be the sole
prerogative of the County.

6, Discontinunnce - The County shall have the right to discontinue the 4/10
woil<vreek schedule for any business or operational reason provided at least four (4) weeks priol
notifi.cation is given, after which the telms and conditions of 4/10 workweek schedule portions of
this Agreement shall become null and void. Nothing in this Section shall be interpreted in such a
way as to prevent individual employees fi'om returning to a five (5) day worlc week schedule
with less than a four'(4) week prior notification providing such a change is mutually agreeable
between the employee and the County.

F'.10 Promotion -'FMD subsclibes to the careel ladder concept and will promote fi'om
within consistent with the dictates of good management practice and merit principals. Position
vacancies shall be filled in accordance with the I(ng County Personnel Guidelines; provided that
regular employees covered by this bargaining agreernent shall have notice of the vacancies and
the oppoltunity to request simultaneous consideration for advancement to openings for which
they qualify; provided fuilher that hiring decisions shall be the sole province of management.

F.11 New Technology or Dquipment - In the event that the County acquires new
technology, the County shall provide written notice to the Union within a reasonable time plior
to installation. The County agrees to meet and confer with the Union regarding the introduction
of such technology or equipment and any impact it may have on bargaining unit work. If, as a
result of the acquisition of new technology positions are reclassified, any negotiated wage
changes will be retroactive to the date the operation of the new technology/equipment
commenced.

F.12 Pension Re-opener - During the telm of this Agreement, the parties agree to
negotiate the subjeot of pension withholding for the Union Pension Fund.

F.1,3 Background Check - As a condition of employment, all employees are required to
pass a background check including a fingerprint based background check as required by the
County pursuant to the national Criminal Justice Infolmation Services Security Policy (CJIS).
Failure to pass the background check, or revocation of CJIS access, will be just cause to separate
the employee from the County. All employees are required to self-report any instance when they
have been anested andlor chalged with a crime to their supervisor. Failure to self-report within
24 hours, absent good cause presented by the employee as soon as possible after the arest and/or
charge, is cause for discipline,

F.14 Layoff - Regulat employees laid off as a result of a reduction of work and/or a
shortage of funds shall be laid off within the classification according to the employee's date of
hire into a bargaining unit position. Regular employees with the least amount of seniority shail
be laid off first; however, in the event of two (2) employees having the same seniority, ability,
skill and other relevant job-related factors shall be the determining factors on retention.

1. In the event of a layoff where more senior employees are displaced by lack of

International Brotherhood of Teamslers Local ll7 - Joint Utits Agreenent
46lTCMLAUO] 18
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funds, curtailment of ploject, etc., then such employees shall be entitled to bump less seniol
employees, the intent being that the least senior employees will be laid off first.

2. Prior to any layoff all employees other than regular employees in the
bargaining unit shall be removed fi'om the payroll first. This shall includ. t"*porary employees,
interns and plobationary employees.

3. The County agrees to notify the Union at least two (2) weeks in advance, in
wliting, of any anticipated leduction-in-force. Such notice shall include the names,
classifications, and seniolity dates of all regular employees within the affected depaftment and
the names, olassifications, and seniority dates of ernployees scheduled to be laid off.

4. Regulal employees exet'cising their bumping rights must be able to qualifi' for
the position into which they plopose to'burnp within a reasonable time of being placed in thl
position.

5. Ernployees laid off shall be recalled in the inverse order of layoff for up to two
(2) years fi'om the date of layoff those with the most seniority being recalled fir.st.

F.15 Sick Leave. SEE MLA ARTICLES 11 AND 34.

For International Brotherhood of Teamsters Local 117

For King County:

Angela Marshall, Labor Relations Negotiator

Internalionql Brotherltood of Teantstets Local I 17 - Joint Units Agreement
46ITCMLAUO118
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Memorandum of Agreement - Kine-Clunty Total lomlensation 
2019-2020

,**frilliiknx*"*lT4ii:iff il'
p, or. s s io ll'ilt;ffiffi ?S#-t" 

istrativ e Emprov ees

Subiect: Total Compensation Coalition Small Table Terms

rhis Agreernent (Agreement) is entered i* o, ?$]"Y::l:1lfl?::#ff":T:#t#l;ll,"
lnternationar e'otnt'iJ#;f i;t*sters Local 1 1 7' Prot'essro nz

nrnPtoY""t (the Union)

RECITALS- . i,, _^^A+ ^ 'rlrelated

,",*,uh,ff l,f;l,il;ffiTJl;,x1;:,;a:?t?1"*;is:irx3:1ffi 
"s?;'i'lxTlx;;ngfer

f *rru1ft il:'l;::f ffn$lldp;,''il#i:*irii1lh:'ig;{'iillp'?.''1;*""
tetroactive to Januat

;"';;;;;.r*93{;i#s{ri""llig1ffil;;i*i;3#ft ;'ffi ':f'T[X3*"expire
apProPriate sectron

** For rates, please refer to the IGng County Squared SalarY Table'

F or International Brotherho o d of Teamsters Local 117:

Forl(ing CountY:

)
Labor Relations Negotiator

154TC /ILAU0

SupPlernental D

the wage range for the SafetY and Health

fromRange 67 to Range 69' The new

J

t

Range**
Classification Title

PeoPleSoft
Job CodeJob Class

Code
69

SafetY and Health Professional -

Certified23470t2334600

Page I
118

of Teansters Local l1 7 - Profess ional & Teclmical and Adnr inistt'ailve EnrPIoYees
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Memorandum of Agreement - I(ing Counfy Total Compensat ion 20lg-2020
for Appendix 56 of the Master Labor Agreement

Washington State Council of County and City Employees, Council 2,Local16S2R
Industrial and Hazardous Waste

[27sl

Subject: Total Compensation Coalition Small Table Terms

This Memorandum of Agreement (Agreement) is entered into by and between King County (the
County) and the Washington State Council of County and City Ernployees, Council Z,Local'
1652R (the Union)

BACKGROUNI)

1. The County and the Union have mutually agreed to the changes listed below to be
incorporated into Appendix 56 tlirough December it,1OZO,

with existing teilns in Appendix 56, the Mastet iabor Agreement, and the Total Compensation
Agreement 2019-2020.

AGREEMENTS

1. Effectiv" 
-d".tg, 

This Agreement provides changes to the Appendix and shall be
effective January 7,2019, including changes to Addendu- a lWug.s;ior retroactive pay
puposes. The implementation of this Agreement is subject to appioval by I(ng Couniy-Council.

Job
Class Code

PeopleSoft
Job Code Classification Title

4201100 421216 Administrative Specialist I 33
4201200 421304 Administrative Specialist Il 37
281 0000 281107 Administrative Staff Assistant 48
2810100 281203 Administrator I 50
2810200 281322 Administrator ll 56
2501 100 252105 Communications Specialist I 51
2501200 25221A Communications Specialist ll 54
2501 300 252306 Communications Specialist lll 58
7321200 734808 Database Administrator - Journey 62
7321400 735008 Database Administrator - Master 72
7321300 734908 Database Administrator - Senior 67
2251100 226202 Educator Consultant I 54
2251200 226307 Educator Consultant ll 5B
2251300 226407 Educator Consultant lll 62
7112100 711107 Engineer I 54

Page I

Entployees, Comcil 2, Local I652R - Industrial and Hazar.dous Waste
Washinglon State Council of County and City
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Job
Class Code

PeopleSoft
Job Code Glassification Title

7112200 711208 Engineer ll 59
7112300 711308 Engineer lll 64
7112400 711407 Engineer lV 69
7520300 752305 Environmental Scientist lll 64
5321100 535205 Health and Environmental I nvestigator I 51
5321200 535304 Health and Environmental I nvestigator ll 58
5321 300 535404 Health and Environmental lnvestigator lll 60 63
532140A 535503 Health and Environmental lnvestigator lV 65 68
5326100 5381 02 lndustrial Waste Compliance lnvestigator I 56
5326200 538202 lndustrial Waste Compliance lnvestigator ll 60
5326300 538302 lndustrial Waste Compliance lnvest igator lll 65
5322100 536102 lndustrial Waste Compliance Specialist I 50
532220A 536202 lndustrial Waste Compliance Specialist ll 53
5322300 536302 lndustrial Waste Compliance Specialist lll 59
731120A 731708 LAN Administrator - Jou rney 56
7311400 731908 LAN Administrator - Master 66
731 1 300 731 809 LAN Administrator - Senior 61
2241200 224504 Librarian - Assistant 51
2241300 224603 Librarian - Head 55
2441100 243111 Project/Program Manager I 53
2441200 243215 Project/Program Manager I I 5B
2441300 243317 Project/Program Manager lll 63
7316300 734008 Website Developer - Senior 63

For rates, please refer to the King county squared salary Table.

For Washington State Council of County and City
Council 2,LocaI1652R;

Dickerson, Staff Representative

For King County: /-1

/--'

Andre Chevalier , Labor Relations Negotiator

Page 2

Enrplqtees, Council 2, Local 1652R - Indwh.ial and Hazqt.dous Waste
lltashington State Cowtcil of Coungt and City
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Memorandum of Agreement * King county Total compensation 2019-2020

for Appendix 10 of the Master Labor Agreement

Internaiional Brotherhood of Teamsters Local 117

Security Screeners - King County Sheriff s Office

[3s21

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between IGng County (the County)' the

King Counly SherifPs Office (KCSO), and International Brothelhood of Teamsters Local 117

Security Screeners (the Union)

RECITALS

l.TheCounty,KCSO,andtheunionhavebargainedingoodfaithonotherfinancial

related ter.ms during small table bargaining as part of the Total compensation coalition

bargaining for the term of JanualY 1, 2019 tlu'ough December 37,2020' The parties have

reached agr.eement on ter.ms that will be implemented upon full ratification of this MoA by the

parties. During Total Compensation and the Master Labor Ageement negotiations in 2020, the

parties will bargain to incotporate the terms of this MOA into the appropriate section of the

Colleotive Bargaining Agreement (CBA)'

AGREEMENTS

The County, KCSO, and the Union agree to the following terms:

1. The wage range for the Security Screener and Security Screener - Lead classifications

ishall be increased by 3 ranges upon full ratification and paid retroactively fi'om January t, 2018'

hternational Brotherhood

3,2TCMLAUO118
Page I
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The new pay ranges are modified as described below.

I(ng County Sheriff s Office:

Mi J Sheriff

For International Brotherhood of Teamsters Local 117:

Scearcy, Treasurer

For King County:

pl t

I

tq
Marshall, Labor Relations Negotiator

Job Class

Code

PeopleSoft

Job Code

Classification Title Pay

Range

Steps *

5220400 522002 Security Screener 3+34 1-2-3-4-5

5220600 522102 Security Screener - Lead u37 7-2-3-4-5

x These Steps equate to Steps 2-4-6-8-10 on the Ifing County "Squared" Pay Schedule

Intemational Brothefiood of Teamsters Locql 117 - Sean'ily Screeners -

352TCWAUOI18
Page 2
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Memorandum of Agreement - King County Total Compensation 2019 -2020
for Appendix 58 of the Master Labor Agreement

Washington State Council of County and City Employees, Council 2rLocal2084-S
Department of Adult & Juvenile Detention (Juvenile Detention Division Supervisors)

12761

Subject: Total Compensation Coalition Small Table Terms

This Agleement (Agreer-nent) is entered into by and between King County (the County) and the
Washinglon State Council of County and City Employees, Council 2,Local2084-S (the Union)

RECITALS

1. The County and the Union have bargained in good faith on other financial related
tenns during small table bargaining as part of the Total Compensation Coalition bargaining for
tlre term of January 1,2019 tlu'ough December 31,2020. The parties have reached agreement on
tbrms that will be rolled into the Appendix in the next round of MLA balgaining.

AGREEMENTS

1. The County and the Union agree that the edited appendix language below lepresents
the entile agreement of the parties for the period of January 1. , 2019 through December 3I , 2020.

2. This County and the Union further agree that these language changes will be added to
the appendix during MLA bargaining for the period of January 1,2021forward.

Appendix Language Changes effective January Ir20L9t

Article 5

SectionS, Personql Propertv: Employees whose personal property is damaged duling

the performance of their duties shall have same repaired or replaced at County expense;

provided, that such reimbursement shall not exceed one hundred and fifty ($150.00) five+ilndred

dsl+a#s{$500,00) per incident paid by DAJD,-glaims above $150 will be reviewed by the Deputy

Director and submitted pursuant to DAJD policy to County_Risk Management for approval and

reimbii'sement as appropriate. Paperwolk necessary to process claims covered undel this

Section will be initiated by the Division within one pay period upon receipt of the claim fi'om the

employee.

Alticle 6

Section 4, Holidav Compensation:

A. Full-time employees who are eligible for holiday pay shall receive time and

Washington State Council of Counqt and Ciq, hrylo7,e6, gorut"il 2, Local 2084-5 - Department of Adult & Juvenile
D el enti on (hn en i I e D ete nt i on Di'rt i s i on Su p ert i s ors)
276TCMLAUOII8
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one-half (1-112) of their tho regular rate of pay for all hours worked on a holiday listed in Section

1.A. above. This holiday compensation for hours actually wolked on a holiday shall be in

addition to the eight (8) straight time houm of holiday pay, Employees who do not worlc the

holiday shall either receive an additional day's pay or shall at their option receive a substitute

holiday, administered through the vacation leave bank and following all vacation accrual and

usage rules,

taken off withi'r ene (l) yeat shall be eempcnsated fer in eash,

e+a-h@

shallrceeiveholiday pay fqt helidays whieh farl en regularl-' seleduled wor*itg days a*C the

hotiday -ay "hatl bc pr€ r

sehedule*+e-wed*

Article 10

Section 3.

A. Except as otherwise provided in this Article, employees shall be paid at an

overtime rate of time and one-half (l-ll2) o:[ their housfy regular rate of pay for all resular

compensate<lble hours wolked in excess of their regularly scheduled work week. (Exclusive of

32 hour work ix

The employer will pay overtime at the FLSA regular rate

when required by law. Any prior practices of paying enriched rate overtime shall end effective

January 1.2019.

B. Full time detention employees who work contisuous to bcyond their regularly

assigned woft shift (before or afted shall be paid at the overtime rate for the actual time worked

Washington State Council of Comty and City Emplol,ees, gtr,r.il 2, Local 2084-5 - Departrnent of Adult & Juvenile
Delention (Juvenil e Delenti on Diyision Supen'isors)
276TCMLAUO118
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so long as thsy have not taken vaeafien leave during that workday, @
rcgularly werks a n

t€ur wed<eA; se teng as

Section 5. An employee may request, and with approval of the Director or designee, may

receive compensatory tirne off (CTO) in lieu of overtime pay. Such time is to be earned at the

overtime rate (straieht or time and-one-halfl.

Section 5.1 For staff working in positions that must be backfilled when time offis taken,

for every two (2) hours of overtime worked, employees rnay choose to receive up to half of the

earned overtime hours as CTO, For all other employees, CTO rnay be accrued on an hour for

hour basis. Employees shall be responsible fol the proper submission of Absence Request Forms

or revised Absence Request Folms for the use of compensatory time off.

Section 5.2 The maximum amount of CTO that can be accumulated is 80 hours. CI9=

shall be used in the same manner as vacation leave.

neeember and thelast twe (2

Section 5.4f Except for the above limitations, the use of compensatory time off shall be

reviewed for approval on a case-by-oase basis

Section 5.5! Employees may request a cash-out of any unused compensatory time off

they'have accrued atany time before the pay period including December 31st. Any accrued

compensatory time off that has not been used or cashed out voluntarily will be cashed out in the

pay period including December 31st,

ARTICLE 21: WAGE RATES

Section l, Pav Ranses: Wage rates for each classification ate set forth in Addendum A,

and are pursuant to the Total Compensation Coalition Agleement and Master Labor Agreement.

Wage rates for 2018 shall be adjusted by 1.75o/o, unless the bargaining unitratifies the

Master Labor Agreenient, in which case, it will be 3,25%(inclusive of 1.0% per Total

Washington State Council of Counry and City Enrployees, Council 2, Local 2084-5 - Departnrent ofA&ilt & Juvenile
Detention (Ju,enile Detention Division Supervisors)
276TCMLAUO118
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Compensation Coalition Agreement and ,5Yo Coalition Premium per the Mastel Labor'

Agreement)

Wage rates for 2019 and2020 arcyet to be determined and will be bargained in the Total

Compensation Coalition.

A. Effective Januarlu 1. 2019. prior to increasing wage rates by any General Waee

to each

ln

$ection 4. .Education Incentive

A: Effective Januar)a 1" 2019. eligible ernployees (Con'ections Supelvisors) who have a'

Bachelor's Degree in a relevant field. bAsed on Division Director's discretion. fi'om an accrpdited

collese or universitv- will have 2% added to.base hourly wage.

a

D

college or university- will have 3olo added to base hourly wage.

incentive

incentive, The incentive rate will be corryerted to the coffect hourly amount based on their

r.anse/step. As for all other incentive pavs. thev shall cease dutjng no-pav per{ods.

Enployees must proyide proof of relevant degree to the-Division. Employee's any relevant

deqree in the future wil.L beqin receiving the educational itlcentive benefit begiildng the first day

of the

Section 5

Education and Longevit)' In_centive pays shall be paid as multiple components of base pay" and

as such shall be paid at thq applQpfiate oveltime rate when applicable.

Longevity Addendum B

Washington State Council of County and Ciry fr,p1ployees, Council 2, Locql 2084-S'Departmenl

D eten t i on (Juv en i I e D et en t i on Div i s i on Sup en' i s ors)

276TCWAUO118
Page 4
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Years of service is measured by an employee's adjusted service date based on date of hire as a
Supervisor.

For Washington State Council of County and City
Employees, Council 2, Local 2084-5 :

Staff

Labor eruor

After 1€_.Q years of
service as a Supervisor

54lhr

After 15 '[Q years of
service as a Supervisor

.B1lhr

After 2O_Q years of
service as a Supervisor

1,08/hr

I4/oshington State Council of Counry and City Employees, Council 2, Local 2084-5 -
Detention (Juvenile Detention Division
276TCMLAUOIl8
Page 5

Supe:isors)
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MemorandumofAgreement-KingCourrty]ojnlCompensation2019-2020-iot 
Api."dix 13 of the Master Labor Agreement-

fntut*iio"al Brotherhood of Teamsters Local 117

wastewate' r""',i"I':, iii';+';i:['il?;#rffi*::'-^t"$d-Administrative support'

[1s61

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and-between.I(ng county (the county) and the

Internationar grotherho;; of reamsters Local 117, wastewater Ti'eatment Division, professional

& Technical and Administrative er1,Iptoy"lul o"putt ent of Natural Resources & Palks (the

Union).

RECITALS

1. Thq county and the.union have bargained in good faith on other financialtelated

terms during small ta'ble bargaining T part of ire Total Compensation Coalitionbargaining for

the term of Jangary l,z;1gthrough Oec"mLer 31,2020' Thi parties have reached agreement on

terms that will be implemented upon n I tutin"ution of this rvrbe by the parties ancl efreotive

retroactive to .ranuar.i'r',^;Li;, ouring r"iui co*pensation and the Master Labor Agreement

negotiation sin202a',n 
" 

purti., *il u*gd to iniorporate,the terms of this MoA into the

;#;;tt"" section ofltt" cott"ctive Bargaining Agreement (CBA)'

AGREEMENTS

The County and the Union agree to the following terms:

1. The county and the union aglee to add the classification customer Services

coor.dinator _ Lead i"t" ih" union,s cgA "iit, 
associated pay range below (referenced to the

Squared Table). The County herebl r""9gn''"t the Union a' ih" 
"i"Ltsive 

collective bargaining

representativ. or 
"_pr"oil#;;t"pyrg.t#classification 

of customer services coordinator -
Lead in the Wastewater Treatment Division'

Job
Class Code

PeopleSoft
Job

Cotle Classification Title Range

2230300 223s02 Customer Services Coordinator - Load 59

2. Article 13 of Appendix 13 willbe modified as follows:

13.1 General DescriPtion

The benefit program has two elements to it: one is Benefit Time (BT) and the other is

Local 117 'Wastevtater Treatment Division,

156TCMLAUO118
Page I
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Ex+ende*Sick Leave (ESL). Both programs al€ for benefit eligible employees and built on the

accrual rate table set forth in Section 13.5. This program recogniz.es the need for scheduled time

away fi'om the job (vacation and holidays) for pelsonal reasons and for occasions when the

employee must be away because of illness or injury. Benefit Time is administered with the

understanding that: a) BT is intended to constitute wages eamed for services rendeted, and b)

because business needs may constlain ernployees' ability to utilize leave, the Agreement

providesforayearlycashconvet.sionofBenefitTime.
BT shall not apply to employees irr olaissifications listed undel Addendum D.

L3,2 Definitions

' A. All BT and ESL time is based on a two thousand eighty (2,080) hour year.

BT is the bank of time accrued for use during scheduled paid time off including holidays, an&as

well as unscheduled paid time off (excluding bereavement leave and jury duty) once S=ick Leave

is exhausted

.

B. E$L Siok Leave is the bank of time acuued for use during all paid

nonscheduled illness and pre-scheduled sick leave

werikaays for empioyees and to care for their eligible family members (as defined under RCW

49,46.210(2) and KCC 3,12,220)

.

C. Employees may donate BT and ESL to another benefit eligible employee in

accordance with MLA Article 6 esr*niy-guid€lises for donation of vacation and sick leave,

respectively.

13.3 Principles

A. The BT program is intended to provide a productive wolkplace where

employees are encouraged to be healthy and regularly be at work,

B. Operational efficiency is increasetl by the responsible management of the BT

usage. The appropriate use of BT rests with the business teams.

13.4 Absence

International Brotherhood of Teanrsters Local 1 17 - Wastewater Treattnent Dit ision, Professional & Technical and
Administt'ative &rypor"t - Department of Nalm'al Resom'ces & Parks
156TCMLAUO118
Page 2
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.A. Employses are exPected to schedule BT as far in advance as possible to

facilitate business tearn planning' Employees are expected to notiff the County ca€h48# of any

If the reason for

unscheduled the emPloYee shall be

unscheduled absence is for illness

paid flom their acctued ESL bank
Howevet, all BT andBSL

time shall be coor'dinated with' and supplementary to, Workers' Compensation'

Hewly-N-gn-glglqptemPloYees
who become ill or who are injured while at

B.

wolk shall apply the applicable accrued EL-BT or ESLBT for that portion of the shiflthat they

+n+eay-wt+t+e

are unable to comPlete

Non-exempt employees may use accrued BT and

ESL ininuements of one*aif quarter (1/?4) hout if approved by the supetvlsor'

C. Salaried Exempt emploYees use accrued BT in increments of not less than one

(1) regular work day. Salar+€d Exempt employees who are absent for part of a work day will not

be required to ohatge suoh absenoes against any aoorued leave balances nor will the employee's

pay be reduced'

D. EmPloYees unable to wolk because of any other personal emergency not

be allowed to use BT for anY

unworked but scheduled hours'

E.BTandEsLwillbepaidonlytotheextentthatBTandEsLhour.shavebeen

accr.uedbytheemployeeinthepayperiodimmediatelyprecedingtheabsence.

13.5 BT and ESL Accrual

A.BTacdualshallbeasfollowsandbasedonabenefiteligibleemployee,s

adjusted service date:

Local 117 - l[/astevater T'eatment DiYision,
of Teantstets

Admini sfi' atitt e SttPPort

156TCWAU0118
Page 3

Accrual Rates

HourlYBi-weeklYAnnual
Years of

0.111s8923232
Less than 5 Years

Department of Nattu'al Resou'ces & Psrks

Professional & Technical and
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Accrual Rates

HourlyBi-weeklYAnnualYears of
0.12319.846256

but less than 8 Years5 years
0,t26910.154264

but less than 10 Yeals8 years
0.1423.38511296

but less than 16 Years10 years
0.t46269211304

but less than 17 Years16 years
0.1s0012.000312

butlessthan 18 Years17 years
0.1 s3 812.308320

but less than 19 Years1 8 years
0.t57712.615328

but less than 20 Years19 yeals
0.1615t2.923336

but less than 21 Years20 years
0.165413,231344

but less than2ZYearc2l
0,169213.s383s2

but less than 23 Years22years
0.173113.846360

but less lhan24 Yearc23 yeats
0.176914,154368

but less than 25 Years24 years
0.1808t4.462376

More than 25 Years of service

B. ESL accrual shall accumulate for all employees at a rate of eFtleba*ivs{i

@ o'0269 hours Per hour)'

c. The hourly accrual rates indicated in this article shall not be construed to mean

that FLSA exempt employees receive compensation based on numbel of hours wofked'

13.6 BT and ESL Accumulation

A. Employees with at least foul hundred and eighty (480) hours at the pay period

ending before April 1st shall have the option to converl BT to cash as follows' Employees in

classifications described in Addendum A, and who were hired on or before December 31st'

8
0.

'20|T,shallhavetheoptiontocashoutuptoonehundredtwenty(120)

balance of four hundred eighty (4g0) hours. A11 other employees shall

Locql 1 17 - l(astetvater Tr"eatment Dittision,

I56TCMLAUO|l8
Page 4

hours of BT down to a

have the oPtion to cash

Nattrral Resotu'ces & Parks

Professional & Technical and
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outuptoforty(40)hoursofBTdowntoabalanceoffourhundrecleighty(480)hours.

B.BTinexcessofsixhundred(600)hoursforemployeeswhocanconvettupto

onehundredtwenty(120)hoursofBTtocash,orinexcessoffivehundredtwenty(520)fot

employeeswhocanconvertuptoforty(40)hoursofBTtocashfromthepayperiodending

before April tst of the calendar year shall be forfeited' Exception: an employee who exceeds

their BT cap i.e,, six hundred (600) or five hundred twenty (520) hours, on or after April i as a

direct result of cancellation by the county of the employee's absence shall be allowed to retain

the excess horus for up to six (6) additionar months (to the folrowing october l) provided the

employeedidnothaveanopportunitytousethe'excesstimebeforeAprill.

C' There shall be no limit on the amount of ESL acclued'

13.7 UPon Retirement or Death

UponretirementfromtheCountyordeath,anemployeeortheirbeneficiaryshallbepaid

for up to four-hu'dred eighty (4g0) hours ofaccrued BT at one-hundred percent (100%) and for

all accrued ESL at thirty-rrve percent Q5%).Retirement 
as a result of length of service means

anemployeeiseligible,appliesforandbeginsdrawingapensionfi.omPERSortheCityof

SeattleRetirementPlanimmediatelyuponterrninatingCountyemployment.

l3.SEmployeeshavesuccessfuliycompletedprobationmaycash-outamaximumof

fo'r hundred eigtrty (4g0) hours of BT time upon reaving employment in good standing'

Employeesretumingtorcgulatservicewhoresigned,weresepatatedfornon.disciplinary

medicalfeasonsorfi.omlayoffwithintwo(2)yearswillhavetheirEsLrestoted.

13'9 HolidaYs

. A. All work performed on the following holidays by hourly employees shall be

paid at the rate of one and one-hal t (l_,rz)times the emproyeeos hourly rate of pay for all hou's

wolked.

Adnr
156TCMLAUO118
Page 5

. New Year"s DaY

. MartinLuther l(ng Jr''s BirthdaY

. Washington's Birthday (also known as President's Day)

. Memorial DaY

Local 117 - Wastev'ater Tt"eahnent Division,

Nahu'al Resotu'ces & Parks

Professional & Technical and
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. Independence Day

. Labor Day

. Vctcran's Day

. Thanksgiving Day

. Day aftel Thanksgiving Day

. Clu'istmas Day

B. Holidays will be on the actual day of the holiday for shift crews and on the

day the County observes the holiday for employees whose wor.kdays are on Monday thr.ough

Friday' Shift supervisors lequired to work on Decembet24thwill be paid one a'd one-half (1-

1/2) times the employee's hou.ly rate of pay for all hours worked.

13.10 Reopener

The parties agree to leopen Section 13.6 in the event that the BT maximum accrual or

cash-out rate(s) increases in another bargaining unit representing employees in the Wastewater

Treatment Division.

13.11 Employees under Addendum D are eligible for vacation, sick and holiday leaves in

accordance with the Personnel Guidelines.

For International Brother.hood of Tearnsters Local 117:

For King County:

J

J(r n
Angela Marshall, Labor Relations Negotiator

International Brotlterhood ofTeqmslers Locat I I7 - Wastewater Trealnr ent Divisi on, professi onal & Techn i cal
Adminislrctlive Support - Department of
I56TCMLAUO| l8
Page 6

Natttral Resotu,ces & Parks
and
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Supplemental FF

Memorandum of Agreement- King County Total Compensation20L9-2020
for Appendix 59 of the Master Labor Agreement

Washington State Council of County and City Employees, Council2, Local2084-SC
Superior Court - Family Court Operations; Court Appointed Special Advocates Specialists

and Attorneys (CASA)
[4s81

Subject: Total Compensation Coalition Small Table Terms

This Memorandum of Agreement (Agreement) is entered into by and between King County (the

County) and Washington State Council of County and City Ernployees, Council2 Superior Court
CASAUnit (the Union).

BACI(GROUND

1. The County and the Union have bargained in good faith durirtg the Total
Conrpensation Coalition bargaining for the term of January 1,2019 ttrough December 31,202fr.
This Agreement is intended to represent the mutually agreed upon changes to be incorporated
into Appendix 59 thlough December 31,2020. Appendix changes are indicated by strike
through or underline.

2. This Appendix 59 Memorandum of Agreement should be understood in conjunction
with existing terms in Appendix 59, the Superior Court Wolking Condition Contract, the Master
Labor Agreement, and the Total Compensation Agreement 2019-2020,

AGREEMENTS

1. Effective date: This Agreement provides changes to the Appendix and shall be

effective January 1,2079, including changes to Addendum A (Wages) for retroactive pay
purposes. The Agreement is subject to approval by King County Council.

ARTICLE 5: WAGtrS
5.1. Pay Ranges - Wage rates for each classification are set forth in Addendum A.
5.2. Step Increases

A. Upon successful completion of a probationary period, a regular employee

shall advance to the next step in his/her classification wage range.

B. Annual step increases will be given-,lanuarLl-after the first increase described

in Article 5.2,A, if the employee's wolk performance and work habits are satisfactory, as defined

in the "Perfomance Overview"; and until such time that the employee has reached Step 10.

5.3. General Wage Increases

The MLA and2019-2020 Total Compensation Agreement(s) provide the agreed upon

General Wage Increases (i.e. COLA) for the duration ofthis Agleement.

5.4. Worh Out-of-Classification - The wage and wage related tems set forth in the

MLA in Article 15 and Article 37 provide the agreed upon tetms for out-of-classification

assignments.

Washington State Council of Counqt and City Enrployees, Council 2, Locql 2084-SC - Superior Cou't - Family
Coml Operations; Cotut Appointed Special Advocates Specialists and Attorneys (CASA)

4|STCMLAUO118
Page I
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24,

5.5. Mileage - Employees mileage reimbursement will be set forth in the MLA in Article

ARTICLE 6: HEALTI{CARtr AND INSURANCE PLANS
The terms and conditions for health benefits ar'e provided in MLA Aiticle 25 as amended.

which provides benefits pursuant to the Joint Labor Management Insurangq Committee
Agreements,

ARTICLE 18I MANAGEMENT LEAVE
5.1. Fl$A-exernpt leave eligible employees are'eligible for management leave pur$ugnt

ARTICI-E 19: MERIT LEAVE
6.1. Reeular emplovees are eligible for the Merit Leave program per the Super.ior Coufi

to recei
Merit-over-Top compensation, 

. No employee eligible to reoeive..Merit-over-Top pay
compensation shall also be eligible to receive Merit Leave.

Washington State Council of Coun6t and City Emplol,ees, goun",,
Cotut Operations; Comt Appointed Special Advocates Specialists
4,8TCMLAUOl 18

2, Local 2084-SC - Superior Com,t - Family
and Attornel,s (CASA)

Page 2
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cba Code: 458 Union Code: N6

YEES
I

ADDENDUM "A'
to the

AGREEMENT
by and between

KING COUNTY, WASTTINGTON
and

WASHINGTON STATE COUNCIL OF'COUNTY AND CITY EMPLO
LOCAL 2084-SC (Superior Court) CASA,s
January 1,2018 through December SL.ZLZ}

THIS ADDENDI"IM is supplemental to the Agreement by and between KING CO1INTy,
WASHINGToN, hereinafter refened to as the Employer, and WASHINGTSN srATE
COLINCIL OF COUNTYAND CIT'YEMPLOYEES LOCAL 2084-SC (Superior Courg
CASA's.

A.1 Salary Ranges - The following Salary Ranges of the King County Standardized
Annual/FLSA Exempt Salary Schedule below shall be effective January l,20Lg,for retroaotive
pay pulposes upon King County Council ratification.

addi+isn+deta*1 The General Wage Increases shall be as provided in Article 5.3 of the
collective bargaining agreement.

Job Class

Code
PeopleSoft

Job Code Classification Title

Pay

Range

Standard

Table

6t20r00 663 101 CASA Specialist 53*

6120000 662101 Staff Guardian Ad Litem (GAL) Specialist 53*

6240100 664t01 CASAAttomey 6+ 63*

6240200 664201 Program Attorney/Attorney Guardian Ad Litem 61 63*

* 35 hours per week

Washington Stale Council of County and Ciry Etnploltess, Council 2, Local 2084-SC - Superior Cowt - Family
Cotu"t Operations; Cou't Appointed Speciol Adt ocates Specialists and
4,BTCMLAUOlT8
Page 3

Attornel,s (CASA)
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MEMORAND-UM OF AGREEMENTr
CLASSIFICATION STUDY. MERIT LEAVE.AND GENERAL REOPENER

1. CLASSIFICATION STUD_Y/REOPENER. The Countv will pursue a classification

surveJr of sgcial worker lellrted classifications and pay rates with a tarqet completion date

of first quarter 2019. The CASA Specialist olassification and Staff GAL Specialist will
be included in the compensation-survey. Upon completion of the sulvey. the Countv will
plovide notice and an opportunity to bajgain to the Union. Any classification wage

adjustments specific to the CASA Specialists or Staff GAL Specialist shall be effective

January 1. 2019. for retroactive pay purposes,

2, MERIT LEAVEIREOPENER. Effective January 1.2019^ the CASA Attomey and

Plogram Attorneyhttourey Guardian Ad Litem classifications shall partic'pate 'n the

Leave of the

any new emplo)'ees hirecl into the Staff Guardian Ad Litem Specialist (GAL) or CASA
Specialist classification hired after January l-2019. shall receive Merit Leave in lieu of
Merit-Over-Top compensation. Employees in the CASA Specialist and GAL Specialist

classifications hired prior to January 1" 2019. shall continue to be eligible for Merit-Over-
Top compensation" and shall not be eliqible to receive Merit Leave, However. eligibility
for Merit-Over-Top a.lrd Merit Leave shall be within the scope of bargaining uplrn

completion of the classification study.identified aboye,

3. GENERAL_IVAGE REOPENER. The County aelees to reopen thij Agreement g$

wage rates for CASA Specialist/Attorney and or GAL Specialists/Attorney if the Court's

non-represented Social Wolkers or Unified Family Court Attorney classifications (.Ear1y

Resolution Case Managers) receive a classification range increase.

For Washington State Council of County and City
Council 2, Local 20 84'SC :

Dickerson, Staff Representative

Andre Clidialie\ Labor Relations Negotiator

Washington State Council of Cotmry and Cily hnployees, Council 2, Local 2084-SC - &perior Cotut - Fatni$t
Cotn'l Ope4ations; Court Appointed Special Advocates Specialists and Atlorneys (CASA)
458TCMLAUO118
Page 4
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. Memorandum of Agreement - King County Total Compensation20lg^2020
for Appendix 14 of the Master Labor Agreement

International Brotherhootl of Teamsters Local 117
Wastewater Treatment Divisionn Supervisors - Department of Natural Resources & parks

[1s7]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agleernent) is entered into by and between Ifing County (the County) and the
International Brothelhood of Teamsters Local 117, Wastewater Treatment Division, Supervisor.s
- Departrnent of Natulal Resources & Parks (the Union).

RECITALS

1. The County arrd the Union have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
thetermof January 1,2A19 tluoughDecember 31,2020. Thepartieshavereachedagreementon
tenns that will be implemented upon full ratification of this MOA by the par.ties and effective
retroactive to Janualy I, 2019 , During Total Compensation and the Master Labor Agreement
negotiations in2020, the parties will bargain to incorporate the terms of this MOA into the
appropriate section of the Collective Bargaining Agreement (CBA).

AGREEMENTS

The County and the Union agree to the following terms:

1. Article 13 of Appenclix 14 will be modified as follows:

ARTICLE 13:, BENEFIT TIME AND E)TFEFIDE}SICK LEAVE

13.1 General Description

The benefit program has two elements to it: one is Benefit Time (BT) and the other is

Extmde*Sick Leave (ESL). Both programs are for benefit eligible employees and built on the

accrual rate table set forth in Section 13.5, This program recognizes the need for scheduled time

away from the job (vacation and holidays) for personal reasons and for occasions when the

employee must be away becauseof illness or injury. Benefit Time is administered with the

understanding that: a) BT is intended to constitute wages earned for services rendered, and b)

because business needs may constrain employees' ability to utilize leave, the Agreement

provides for a yearly cash conversion of Benefit Time.

In ternational Brotherhood of Teamsters Locol 1 1 7
Natw'al Resotu'ces & Parks
I,7TCMLAUOl l8
Page 1

- Waste\pqter Treatment Dit,ision, Supen isors - Deparfittent of
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13.2 Definitions

A. All BT and trSL time is based on a two thousand eighty (2,080) hour year.

BT is the bank of time accrued for use duling scheduled paid time off, including holidays, an$gg

well as unscheduled paid time off (excluding bereavement leave and jury duty) once gick Leave

isexhagsted @

B. ESL Sick Leave is the bank of time accrued for use during all paid

nonscheduled illness and pr.e-scheduled sick leave

worlFdays fol ernployees and to care for their eligible family rnernbers Gs defined under RCW

C. Ernployees rnay donate BT and BSL to another benefit eligible employee in

accordance with MLA Article 6 €eun{yguidelintx for donation of vacation and sick leave,

respectively.

13.3 .Principles

A. The BT program is intended to provide aproductive wod<place where

employees are encoutaged to be healthy and regularly be at wor*.

' B. Operational effrciency is increased by the responsible management of the BT

usage. The appropr.iate use of BT rests with the business teams.

13.4 Absence

A. Employees ale expected to schedule BT as far in advance as possible to

facilitate business team planning, Employees are expected to noti$,.the county eaehdaf of any

unscheduled absence" in accordance with est . If the reason for

unscheduled absence is for illness i , the employee shall be

paidfi.omtheiraccruedESLbarrk.Howevet,a1lBTandESL
time shall be coordinated with, and supplementary to, workers' compensation,

n. ++outlfNqE:9x9!0plemployees who become ill or who are injurrd while at

Internati on al Brotherhood of Teamsters Local I I T
Nahn'al Resow.ces & Pqrks
l,7TCMLAUOIl8
Page 2

- Wqste"vater Treatment Divisiott, Supemisors - Departnrent of
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wolk shall aPPIY the aPPlicable accrued SLBT or E$LBlfor that portion of the shift that they

are unable to comPlete
This{nY-{iril+e

Non-exempt employees may use accrued BT and

EsLinincrementsofone-halfqrratltet(Il*!)hourifapprovedbythesupervisor.

C.sala*iedExemptemployeesuseaccruedBTinincrementsofnotlessthanone

(1) regular wor.k day. salafi€d Errempt employees who are absent for part of a wolk day will not

be requir.ed to charge such absences against any accrued leave balances nof will the employee's

pay be reduced'

D. Employees unable to wolk because of any other personal emergencY not

be allowed to use BT for anY

unwoilced but scheduled hours'

'E.BTandEsLwillbepaidonlytotheextentthatBTandEsLhourshavebeen

accruedbytheemployeeinthepayperiodimmediatelyprecedingtheabsence.

13.5 BT and SSL Accrual

A.BTaccrualshallbeasfollowsandbasedonabenefiteligibleemployee's

adjusted service date:

International Brotherhood of Teamsters

'Nafin'al Resom'ces

1|7TCMLAUO|18
Page 3

Accrual Rates

IIourlYBi-weeklYAnnual
Years of EmPloYment

0.11158.923232
Less than 5 Years

0,12319.846256
5 years but less than 8 Years

0,t26910.154264
but less than L0 Yeats8 years

0.t4231r.385296
but less than 16 Years10 years

0,1462.69211304
but less than 17 Years16 years

0.150012.000312
but less than 18 Yeats17 years

0.153812,308320
butless than 19 Years18 years

& Parks

Local 117' Wastewater n'eatment Division, SuPentisors - DePartment of
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Accrual Rates

HourlyBi-weeklYAnnual
Y ofears

0,157712,615328
19 years but less than 20 Yeats

0.161512.923336
but less than 21 Years20 years

0.165413.231344
21 yearsbut less than 22Yearc

0.169213.538352
22yeatsbut less than 23 Yearc

0.173113.846360
but less thar.?  Yearc23

0.176914.ls4368
but less than 25 Years24years

0.180814.462376
More than 25 Years of service

B. ESL accrual shall accumuiate for all ernployees at arate of e++hebasis<rf

@ 0'0269 hours Per hout)'

C. The hour'ly accrual rates indicated in this article shall not be construed to mean

thatFLSAexemptemployeesreceivecompensationbasedonnumberofhours,worked.

13.6 BT and ESL Accumulation

A.Employeeswithatleastfourhundredandeighty(480)hoursatthepayperiod

ending before April 1st shall have the option to convert up to one-hundred twenty (120) hours of

BT to cash if their classification is listed under Addendum A' E'mployees whose classifioations

are listed under Addendum A who promote into a position covered by this Agreement and all

emproyees hired after January 1,201g, wilr be limited to converting forty (40) hours of BT time

tocash.Except,employeeshiredorpromotedintoarotatingshiftWastewatetTreatmerrt

supervisor position after January 1, 2018 will be able to convert up to eighty (80) hours of BT

into cash. Except further, wastewater Treatment supervisors who are hired before January 1'

201g and eligible for converting up to one hundred twenty (120) hours of BT to cash will retain

their cash out rate when moving f'om or to a rotating shift to non-rotating shift position' A1l

Internalional Brotherh oo d of Teanr sters

Nafin"al Resotu"ces & Parks

1|7TCMLAUO|18
Page 4
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other BT eligible ernployees be able to convert up to forty (40) hours of their BT time to cash'

down to a balance offour hundled and eighty (480) hours'

B. BT in excess of six hundred (600) hours for employees who can convert up to

one hundred twenty (120) hours of BT to cash, or in excess of five hundred and sixty (560) for

employees who can convert up to eighty (80) hours of BT to cash, or in excess of five hundred

twenty (520) for employees who can convett up to fofiy (40) hours of BT to cash fi'om the pay

period ending beforc April lst of the calendar year shall be forfeited. Exception: an employee

who exceeds their BT cap i.e., six hundred (600) or five hundred and sixty (560) or five hundred

twenty (520) hours, on ot aftet April I as a direct result of cancellation by the County of the

employee,s absence shall be allowed to retain the excess hours for up to six (6) additional

months (to the following October 1) provided the employee did not have an opportunity to use

the excess time befgre APril 1.

C.ThereshallbenolimitontheamountofEslaccrued'

13.7 UPon Retirement or Death

Upon retirement from the County or death, an employee or their beneficiary shall be paid

for.up to four-hundred eighty (480) hours of accrued BT at one-hundted percent (100%) and for

all accrued ESL at thirty-five percent (35%). Retirement as a result of length of service means

an empioyee is eligible, applies for and begins drawing a pension from PERS or the city of

Seattle Retirement Plan immediately upon terminating county employment'

13;8 Employees have successfully completed probation may cash-out a maximum of

four hundred eighty (480) hours of BT time upon leaving employment in good standing'

Employees returning to regular service who resigned, wete separated for non'disciplinary

medical reasons or fi'om layoff within two (2) years will have their ESL restored'

13.9 HolidaYs

A. Al1 wor.k performed on the following holidays by houtly employees shall be

paid at the rate of one and one-hal t (1,-Il2)times the employee's houriy rate of pay for all hours

wolked.

Inter n qli on al Brotherltoo d ofTeanrsters

Nahu'al Resotn'ces & Pqrks

1,7TCMLAUO118
Page 5
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. New Year's DaY

. Martin Luther King Jr''s Birthday

. Washinglon's Birthday (also known as President's Day)

. MemorialDaY

. Independence DaY

. Labor Day

. Veteran's DaY

. Thanksgiving DaY

. DaY after Thanksgiving DaY

. Chrristmas DaY

B.Holidayswillbeontheaotualdayoftheholiclayfor.shiftclewsandonthe

daytheCountyobservestheholidayforemployeeswhoseworkdaysateonMondaythrough

Friday. Shift supervisors required to wor.k on Decemb er 24thwi11 be paid one and one-half (1-

1/2) times the employee's hourly rate of pay for all hours worked'

For Intemational Brotherhood of Teamsters Local 117:

ForKing CountY:

J

0t {l lrt

Angeia Marshall, Labor Relations Negotiator

International
Natu'al Resotu'ces

l|7TCMLAUO|I8
Page 6

of Teamsters

& Parks

Local 117 - I(qstewater Treatment Div i s i ott, SuP etttis ors - DeParfittent of



Memorandum of Agreement- King county Total compensati on20lg-2020
for Appendix 63 of the Master Labor Agreement

International Brotherhood of Teamsters Local 117Transit Design and construction supervisors - Depariment of rransportation, Interest
Arbitration

[1s3]

subject: Total compensation coarition small Table Terms

This Agreement (Agfeement) is entered into by and between King county (the county) and theInternational Brothe'hood of Teamsters, Locai r 1 7 (the uri"rl.
RECITALS

' l': The County and the Union have bargained in good faith on other financial relatedteflns during small table bargaining as part grtl3_rgtar cffiensation coalition bargaining forthe term of January 1, 2019 ihrough De"ernber 31, 2020. itri parties have reached agreement ontelms that will be rolled into the Appendix in the o"*t rornd of rrara uurgui"i"e. 
-

AGRDEMENTS

1' The County and the union agree that the appendix language, as modified by the
attached Memorandum of Agreernent (Subject: Withdrawai fi.om Westem Conference of
Teamsters Pension Trust) represents the entire agreement of the parties fo, 4. period of
January 7, 2019 tlu.ough December 31, 2020.

2' This county and the union further agree that these language changes will be added to
the appendix during MLA bargaining fo. the per.iod of January l,2lzlforward.

For International Brotherhood of Teamsters Local 117:

1 8887

For

Labor Relations N

ofTeanrters Local I

Supplemental GG

Inlernational Brotherhood
Tt' a n sp or t a t i on, Int er e s t
l53TCMLAUO(T8
Page 1

Arbitration
l7 - Ii,ansit Design and Constructi ott Supentisors - Department of



Memorandum of Agreement
International Brotherhood of Teamsters Local 117Transit Design and construction supervisors - Department of Transporfation, Interest

Arbitration
[1s31

Subject: Withdrawal from Western Conference of reamsters pension Trust

1' Effective as soon as practicable upon ratification of this Agreement by the Ifingcounty council, andon the filst day of a pay period, Ifing county will cease makingcontributions to the wester:r conference or teamstels Peision riust (wcrprj o' u"rrurf of theemployees in the Transit Design & construction supervisors' bargainirrg *it.' 
--'

2' Effective as soon as practicable upon ratification of this Agreement by the Ifingcounty council, Article 18 of the collective BaLgaining tgreernent is deleted. bn this date, thesalary reduction model that is author.ized by ArtiJle ts ;"ill-;"ur".

3' It is estimated that the withdrawal liability fol this bargaining unit is approxinrately$24,000' The bargaining unit will be liable for the actual unfunded liability associated with itswithdrawal' The $2.4,000 will be paid as. soon as practicable, following the ratification of thisAgrcement by the ICle counfl council 13 equal i-"""tr ui the follo,iing 
"uir.*t -orruers ofthe bargaining unit: Jennifer Altschuler,f,olara alr"rl"y, 

-titi"hael 
charguala{ David cripperi,John Davis, Paul Eng, Michele Kaplan, blizabeth Kr"n"i,Ct u.t", Reynolds, and Gregory Suko.

4' These ten,employees- are required to sign a promissory note that commits them topaying $2,400 as well as theil share of any amount that is assessed thr.ough the ,,true 
upooprocessdescribed in palagraph 6 below. The notes will authorize the county to make payr.oll deductionsas needed to collect these amounts owed to the corurty and to initiate collection actions if theemployees fail to fulfill their obligations. These p-*i$otynotes must be signed by ali tenemployees as a conditionof I(ng county implementiosrh" oih.1. t r.. .f tti, ;Gement. Topay the $2,400, each employees may 

"tett 
fi.om one ofihe foliowing two optionsio An employee may elect to make a lump sum payment or$2,+oo reflecting his/herportion of the $24,000 by remitting a check to fing County.o , An employee may elect to have a $3.00/hour payroll deduction until a total of

$2,400 has been collected, This payroll deduction will be after taxes and will
continue until King County has collected a net $2,400 from the employee,

5' It is understood by both Parties that upon the cessation of the language of Article 1g,all wages (inclusive of the $3.00/lu) shall be reported to DRS.

6' when the final unfunded liability associated with this bargaining unit,s withdrawalfi'orn the wcrPT is known, as rreported uv t!: wcrPT lestimateo toue iizoz0 or 2021), thereshall be a "true up" in the event olun ou"."ollection ot una.n*'ection,o If the $24,000 that King county has collected is greater than the actual unfunded
liability associated with this group's withdrawal, then King county will repay to
the employees any overage. This arnount will be paid equally to ernployees whoparticipated in the payments described in Parag rtrph 4 above no later than sixty

18887

Intern ational Brotherhood of Teamslers
h'ansp or t ati on, Int eres t Arbi fi, ctti on
IS3TCMLAUOIl8
Page 2

Local 117 - fi,ansit Design and C onsfi.tt cti on Sztp erv is or s - Deparhnent of
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For

153TCMLAUO118

Labor Relations Negotiator-

$3#i: 
following the dale that the county receives notice of such fi.om the

o If the $24'000 that King county has collectecl is insufficient to cover the unfundedliability associated wittr ttris g.oup,r.,"itrrJru*ar, within sixty (60) days ofl€ceiving notice fi'om the w.rpi, the parties may reopen negotiations and makea good faith effort to'each an agreement io a"t"r-ine an acceptable approach tocollecting this amount' Ifno t*t, ugr..,,,"rtlr r"u"hed,I(ng county wilr initiatecoilection actions on the promissory-.not.rit ui'*.re signed with the tenemployees in paragraph 4, above.

7' This agreement to cease this bargaining unit's participation in the wcrpT is broadlypremised on the parties' ugt.r-.ut'tiliilr.. rt uI b,,;;;;;ome by King county associaredwith this bargaining unit'J*iflta.u*"uil"i" rr' 
"u"rriu*iuriv aiprt., ,.ir" Io,rr"rriing this

*fi :""'#liff ,n#f ff iliJJfi*T:?11tip*JS[;1f*.rpr,th;ffi ;;;s."erhatany

8' This Memo'andum of Agreement expires after all of its terms have been discharged.

For International Brotherhood of Teamsters Local 117

International Brolherhood
Tr ansp or t a ti on, I n t e r es t

of Teamsters

Page 3

Arbitrqtion
Locql llZ - Tr.ansit Design and Construclion Superuisors - Department oJ'
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Memorandum of Agreement - King County Total Compensation2019-2020
for Appendix L5 of the Master Labor Agreement

Joint Crafts Council, Corrstruction Crafts
13s0l

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
Joint Crafts Council (JCC ol the Unions).

RE,CITALS

1. The County and the Unions have bargained in good faith on other financial related
terms during small table bargaining as parl of the Total Compensation Coalition bargaining for
the tenn of January 1,2019 ttl'ough December 3I,2020, The parties have reached agteement on
telms that will be rolled into the Appendix in the next round of MLA bargaining.

AGREEMENTS

1. The County and the Unions agree that the attached document with edited appendix
language represents the entire agreement of the parties for the peliod of January 1,2019 thlough
December 31,2020.

2. This County and the Unions furthel agree that these language changes will be added in
to the appendix during MLA bargaining for the period of January 1,202I forward subject to any
limitations below.

Appendix Language Changes effective January 1,2019

APPENDIX D - International Brotherhood of Electrical Workers Local 46
D.5 Tools and Protective Clothing -The County will provide all tools and protective clothing
required to perform the assigned wolk. Upon hire. the Facilities Management Division shall_offer
each bargaining unit member in that DivisionlLt least four (4) work shirts. arld four (4) pairs of
work pants and shall replace them as needed. Other items may be o.ffered by Management. The
parties agree to utilize or convene a special Labor Management Committee in affected
Departments r the purpose of
discussing fire retardant clothing upon request bLthe Union.

APPENDIX G - IINITEHERE! Local 8
G,4 'Wellness{neentive Plan Ernplsyees rvithin the balgaining unit'whor during a -atrell yea*

hours ef siek teave-ma)'e

G.LL Overtime Calculation - The Parties agree that the overtime calcuhtion described ir-r

Article 7.1 of thi$ Agreement shall be calculated consistently with the FLSA. and that an)' past
practices in DAJD regarding calculation of overtime shall be discontinued,

Joint Crafts Council - Constt'uctions A'aft
35OTCMLAUOl l8
Page I
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APPENDIXH.InternationalUnionofoperatingEngin^eersLocal286
The parties hereby ;;;t"*ease rhe ;ffi;;'ili;i"-*:rating Engineer I' ope'ating

Engineer ', 
op.ruti,TJ"i#td:",_tta;;i,ffi6;;; Engineer iII classifications bv two

fanges, effective ranu-ary t,zotg.Thesc ;t"d;;;r..ft"".t.i i" irr" revised salary table below:

TheCountyandthelrrternationalUnionofoperatingEngineers.Local2S6agteethatthe
language stricken b'bil;;'iu" 'u'p""o"a]i'iifir1'1:'1-:lint 

cunent Master Labor

Agreement. The pa#' 
""*-rrr* 

this Agreement is set to expire at the end of 2020 and the

parties intend to "rgui 
ir;""d:f"tth birgaining for a successor collective bargaining

aereement, in"r,raing 
tnlrirrJr."Jirrrrssing th"Jffi;;;t'irt" Parties do not intend for the

sispension of this d;;;;;;;';rf.*,ri. .ppii'"?i;':t u:v 
:.:?loto'v 

or regulatorv licensure

requirements related t-" tt"bargaining uniit wo'k' The County?i;o*t"igtt that all such legal

requilements aPPIY'

Engineer licenses).

Joint Crafts Council *
3\OTCMLAUOlI8
Page 2

))

StepsPay
RangeClassification

Title
PeopleSoft
Job Code

Job Class
Code 1-2-3-4-5 

tF

45 47
Operating Engineer I853i028502100

1-2-3-4-5 *sa&
Operating Engineer II

8533038502200
1-2-3-4-5 *53 55

Operating Engineer II - Lead
8536028s02400

r-2-3-4-5 *
54 56

Operating Engineet' ili8534018502300
uared"

equate
Schedule.PaySqCountYthe01 Kingon8-2-4-6-to{. StepsThese Steps

Constrttctions Craft
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By:

By:

By:

By:

By:

Jeff Thorson, Administrator

Pacific Northwest Regional Council of CarPenters

bbv
and AerosPaceAssociation of

Local289

Steve Manager

International Brotherho od of Boilermakers, Iron ShiP

Buildels, Blacksmiths, FoLgers and Helpers

LodgeNo, 104

By:

By:

By:

By:

Representative

Brothelhood of Electrical Wolkets

Local46

Elizabeth Rockett, Field Representative

Inter:rational Union of Painters and Allied Trades

Plumber Business Agent

United Association of Plumbers and Pipefitters

Local

Mike Representative

International of Operating Engineers

286

Bo
'International North America

cal i 9

Topaz,

Joint Crafs Council - Constructions

3\OTCWAUOIIS
Page 3

By:

a'qft

Negotiator-Senior
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By:

By:

By:

By:

By

By:

Jeff Thorson, Contracts Administrator
Pacific Northwest Regional Council of Carpenters

Bobby Joe Munay, Business Representative
Intetnational Association of Machinists and Aerospace

Workers Local289

Steve Behling, Assistant Business Manager

International Brotherhood of Boilermakers, Iron Ship

Builders, Blacksmiths, Forgers and Helpers

LodgeNo. 104

Janet Lewis, Business Representative
International Brothelhood of Electrical Workers
Loaal46

Elizabeth Rochett, Field Representative
International Union of Painters and Allied Trades

Distrtct Council 5

Ed Holmes, Plumber Business Agent
United Association of Plumbers and Pipefitters
Local32

Natalie Kelly, Lead Organizer
TINITEHERE! Local8

Mike Bolling, Business Representative
International Union of Operating Engineers

Local286

Bo Jeffers, Business Representative
Laborers' Intemational Union of North America

Local7239

Topaz,

By:

By:

By:

By:

Joint Crafts Council - Constructions A'aiI
JSOTCMLAUO| l8
Page 3
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Supplemental HH

Memorandum of Agreement- King County Total Compensation2019-2020
for Appendix 65 of the Master Labor Agreement

International Brotherhood of Teamsters Local 117

Wastewater Treatm,ent Division, Managers and Assistant Managers - Department of
Natural Resources & Parks

[1se]

Subject: Total Compensation Coalition Small Table Terms

' This Agleement (Agreement) is entered into by and between IGng County (the County) and the
Intemational Brotherhood of Teamsters Local 117, Wastewater Treatment Division, Managers

, and Assistant Managels * Department of Natuml Resources & Parks (the Union)

RECITALS

1. The County and the Union have bargained in good faith on other financial related

tems during small table balgaining as part of the Total Compensation Coalition bargaining for
the tenn of January 7,2019 through December'31,2020. The parlies have reaohed agreement on
terms that will be implemented upon fuI1 ratification of this MOA by the parties and effective
retroactive to January 1,2019. During Total Compensation and the Master Labor Agreement,
negotiations in2020, the parties will bargain to incorporate the terms of this MOA into the

applopriate section of the Collective Bargaining Agreement (CBA).

AGREEMENTS

The County and the Union agree to the following terms:

1. The following shall replace Addendum A of Appendix 65 upon full ratification of this
MOA. The 2019 wage rates shall be paid retroaotively from January 7,2019, with the exception
of Wastewater Operations Managel which shall be paid rett'oactively from January 13, 2018, The
2020 wage rates shall be effective on January 1,2020.

ADDENDUM A
Teamsters Local 1L7

Wastewater Treatment Division, Managers and Assistant Managers
Department of Natural Resources and Parks

Intemqtional Btotherhood of Teamsters Local I l7 - Wastewater freatment Division, Managers and Assistant
Managers - Departnent of Nalu'al Resotn'ces & Parks
l SqTCMLAUOI I8
Page I

Job
Class
Code

PeopleSoft
Job Class

Code Classification Title
2019

Range
2020

Ranqc

71 1 1600 712901 Capital Improvements Program Section Manager 75 75

71 1 1s01 7ls70I Environmental Programs Section Manager 76 76
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All salary ranges are on the Ifing County 'rSquared" Salary Schedule
*Retroactive increase to be paid effective ll13/I8

t*The County and Union will reopen wage discussions for the Financial Services
Manager by the end of the 3rd quarter of 2019, Any agreed upon increases would be
efTective upon full ratification of the parties and paid retroactive to rlll20,

2, Article 5 of Appendix 65 will be modified as foilows:

ARTICLE 5: BENDF,IT TIME

5.1 General Description

'Ihe benefit ploglam has two elements to it: one is Benefit Time (BT) and the other is

Bx+ende&Sick Leave (ESL). Both programs are for benefit eligible employees and built on the

accrual rate lable set forth in Section 5.5, This plogram recognizes the need fbr scheduled time

away fi'om the job (vacation and holidays) for personal reasons and for occasions when the

employee must be away because of illness or injury. BT is administered with the understanding

that: a) BT is intended to constitute wages earned for services rendered replacement yvhen an

emplo)'ee is in leave, and b) because business needs may constrain employees' ability to utilize

leave, the Collective Barilaining Agreement provides for a yearly cash out copversion of up to

one hundred and twenty (120) hours of BT.

5.2 Definitions

International Brotherhood of Teamsters Local I I7 - Wastev,ater Treatntent Division, Managers and Assistqnl
Managers - Department ofNattn.al Resow,ces & Parks
lSqTCMLAUOl I8
Page 2

Jotr
Class
Code

PeopleSoft
Job Class

Code Classification Title
2019

Range
2020

Range

2142100 220101 Financial Services Manager - WTD 79 **

7151100 71,9r0r Project Planning and Delivery Section Manager 83 85

7151200 719201 Project Resources Unit Manager 78 79

7Ilt4A0 7t270t Wastewater Operations Manager 83* 85

71114s0 7r2712 Wastewater Treatment Plant Manager - Assistant 78 79
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A. All BT and ESL time is based on a two thousand eighty (2,080) hours per

year. BT is the bank of time accrued for use during scheduled paid time off, including holidays,

and as well as.unscheduled paid time off (excluding bereavement leave and jury duty) to include

the fir.st two (2) consecutive days of unscheduled illness or injuty once Sick Leave is exhrusd'

B. BSL is the bank of tirne accrued for use during all paid nonscheduled illness or

injur.y exceeding two (2) consecutive scheduled workdays aqd prescheduled medical leave for

employees and their dependents, as well as for scheduled paid time off for medical reasons

family members (as defined under RCW 49.46'210(2) and I(CC 3.12.220).

C. Ernployees may donate BT and ESL to another benefit eligible employee in

accordance with Article 5.8 MLA Arlicle 6. For puposqs of clarification, BT donation shall.be

consistent with MLA vacation leave donation.

5.3 Principles

A. The BT program is intended to provide a productive workplace where

employees are encouraged to be healthy and regularly be at wolk.

B. Operational effrciency is inueased by the responsible management of the

benefit time usage.

5.4 Absence

A. Employees ale expected to schedule BT as fal in advance as possible to

facilitate business planning. Employees arr expected to noti$ their supelisor each day of any

unscheduled absence in accordance with WTD rc . If the reason for

unscheduled absence is for illness in excess of two (2) consecutive days, the employee shall be

paid flnm their accrued ESL bank beginning with the third (3rd) day. However, all BT and ESL

time shall be coordinated with, and supplementary to, Wolkers' Compensation.

B. Salaried Exempt employees use acuued BT and ESL in increments of not less

than one (1) regular work day. Salalied employees who are absent for part of a work day will

not be required to charge such absences against any accrued leave balances nor will the

employee's pay be reduced.

C. BT and ESL may.be usbd aRgl_will be paid only to the extent that BT and tsSL

Internqlional Brotherhood of Teamsters Local 117 - Wastetuater Treatment Division, Managers and Assistant

Managers - Department of Natural Resources & Parks
I,qTCMLAUO| l8
Page 3



hours have been accrued by the employee in the pay period immediately preceding the absence.5'5 Benefit Time Accruar and sxfende*sick Leave Accr.ual
A; BT accruar shail be as follows and based on a benefit erigibre emproyee,sadjusted service date:

ts. Annual and bi-weekly totals in the
vary slightly based on the houriy rate.

above table are approximations and may

c' ESL ac*ual shall accumulate for all benefits erigible emproyees on the basisof fifty-six (56) hours per yeal ( at the rate of 0.026ghours per hour).
D' The hourly ac*ual rates indicated in this a.ticle shalr not be construed to meanthat salaried exeqtpt employees receive compensation based on number of hourc worked.5'6 Benefit rime Accumulation and Bx*ended-sick Leave Accunuration andConversion

1BBB7

International Brotlterhood
Managers Deparhnent
l'qTCMLA

of Teanrsters Locql I17 - Waste,h,ater

Accrual Rates
EmpioymentYears of

Annual Ilourly
Less than 5 yeafs

232 8,923 0.1 1 15
5 years but iess than 8 years 256 9,846 0.1231

butrless than 108 years 264 10.1 s4 0.1269
10 year.s but less 16 yearsthan

296 11.385 0.1423
16 yeals but less 77 yearcthan

304 69211 0.1462
17 years but less 18 yearsthan

312 12.000 0. I 500
18 years but less 19 year.sthan

320 12.308 0.1538
19 years but 20 yearsless than

328 12.61s 0.1577
21 years20 years but less than

336 12.923 0.1 61 s21 years but less than 22 years 344 13.231 0.t654
23 yearc22 yearcbut Iess than

352 13.s3 8 0.1692
23 years but less than24 yearc 360 13.846 0,t731
24 yeusbut less than 25 years 368 14.154 0.1769
More than 25 years ofservice 376 14.462 0.1 808

Page 4
UOl I8

ofNotural Resoarces & Parks
Treqfuent Division, Managers andAssistqnt
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A.

canyover of BT fi.om the payperiod
shall be six hundred (600) hours.

that time shall have the option to

ending before April Ist of one

maximum accumulated

calendar year to the next
Empioyees with at least fbur hundred and eighty (4g0) hours atconvert up to one hundred and twenty (120) hours to cash,down to a balance offour hundred and eighty (4g0) hours.

and twent.v (320) hours.

B. There shall be no limit on the amount ofESL
C. Cunent benefit eligible County

have more than 40 hours of sick leave may
balance into BT Any remaining sick leave balance
the following year.will convert into ESL. F
accrued sick leave, all sicl< leave accruals
will convertto BT.

D. Unless modified by a VEBA agreement

employees who are newin the unit and who
convert up to forty (40) hours fi.om their sick Ieave

accrued.

employees who have successfully

in good standing. Employees

-disciplinary medical reasons or

their

or such employees who have less than 40 hours of
will be converted to BT tirne. Vacation leave balances

compietedpr.o bation may cash_out a maximum of 4g0
on or after Januarv 1. 2019. of BT time upon leaving employment
returning to regular service who lesigned, were separated for nonfi'orn layoff within two e) years will have their ESL restored.

5.7 Upon Retirement or Death

beneficiary shall be paid for up to

Upon retirement from the County or death, a benefits elisible employee or
four-hundred eighty (4S0)

I ofaccrued BT at one_hundredpercent (100n and for all accrued ESL at thirty-five percent (35YA, unless modified by a VEBAagreement. Retir.ement as a rcsult of Iength of service means

Brctherhood

an employee is eligible, applies for
Managers Deparlnent Local I t7 -
]5gTCMLA

ot

Page 5
UOIl8

of Nannal Resources & Parks
h.eqtment Division, Managert and Assislqnt
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and begins drawing a pension fiom PERs or the city of seattre Retirement pran immediateryupon teminating County employment.

5.8 Leave Donation _ See MLA Article 6.

For International Brotherhood of Teamsters Local 117:

)

For King County:

Jl r t1
Angela Labor Negotiator

Brotherhood
Managers Departrnent
I|?TCII4LA

ofTeamsrcrs Locql IlZ. Wastewater

Page 6
uqtr8

ofNatural Resour.ces & Parks
Treatment Division, Managers and Assistant
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Memorandum of Agreement - King county Total compensation20L9'2020

for Afpendix 1,7 of the Master Labor Agreement
^ 

King CounfY Regional AFIS Guiltl

Automated Fingerprint Ilentification System - Ifing County Sheriffls Office

14631

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agrcement) is entered into by and between IGng County (the County)' the

IGng County sheriff s office (I(CSO), and IGng County Regional AFIS Guild (the Guild)'

RECITAL$

, 1. The county, KCSO, and the Guild have bargained in good faith on other financial

related ter.ms during small table bargaining as paft of the Total Compensalion coalition

bargaining for the telm of Janu ary !,2079 thlough December 31,2020' The parties have

reached agreement on ter.ms that wilr be implemented upon fun ratification of this MoA by the

parties and effective retroactive to January 1,2019,with the exception of Article 8'2'A below

which will be effeotive retroactive to June 2,20!8. During Total compensation and the Master

Labor Agreement negotiation s in2020,the parties will bargain to incotporate the terms of this

MOA into the appropriate section of the collective Bargaining Agreement (cBA)'

AGREEMENTS

TheCounty,I(Cso,andtheGuildagreetothefollowingtermsl

l.ThewagerangefortheTenprintlnformationSpecialistclassificationshallbe

increased from Range 41 to Range 43. Effective January 1,2019 the new pay range is as

follows

Job Class
Code

People
Soft Job Class

Code

Classification
SQUARED

TABLE
RANGE

4401 100 441504 Tenprint Infotmation SPecialist 43

King CountY Regirtnal AFIS

463TCMLAUO118
Page I

Guild - Automated F i n gerpri nt Id en t i/i cal i on S)'st ent - King Countl, Sheriff's Ofrice
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2. Effective retroactive to June 2,2}ll,Article 8 of Appendix 17 will be modified by

adding the below Section 8.2.A.:

Seclran 8.2.1. Off-Dutv Training. Meetinqs" or Court Appearances: The of this

section apply only for the purposes of mandalory training" meetings. or coufi apPearance events

rate shall apply to employees required to attend evqfs whilg on furlough or vacation. or when

before or a

extension and emnlovees.will be comoensated for the amount of time soent before after their

ofA

to

shift.

King County Sheriff s OJfice:

Mitzi Sheriff

For King Regional AFIS Guild:

Roberts, President

For IGng County:

Angela Marshall, Labor Relations Negotiator

King Counyt Regionat AFIS Guild - Autonated Fingerprint ldentification System 'King Counly Sheriff's Office

463TCMLAUO118
Page 2
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Supplemental lt

Washington State Council of Counly and Cityt

onM
273TCWAU0118
Page I

Memorandum of Agreement - King County Total Compensation?At9-Z[20
for Appendix 60 of the Master Labor Agreement

Washington State Councit of County and City Employeeso Council2, Local2084-SC

Superior Court - Staff (Wages Onty)

12731

Subject: Total Compensation Coalition Small Table Terms

This Memorandum of Agreement (Agreement) is entered into by and betwee" Shq County (the

County) and WashingtoriState CounJil of County and City Employees, Council 2,Local2084-

SC Staff Unit (the Union).

BACKGROUND

1. The County and the Union have bargained in good faith during the Total

Compensation Coalition bargaining for the term of January 1,201'9 through December 31,2020.

This igreement is intelded io represent the mutually agreed upon changes to beincorporated

into Appenclix 60 thr.ough December 31,2020. Appendix changes are indicated by strike

tluough or underline.

2. This Appendix 60 Memorandum of Agreement should be understood in conjunction

with existing ter.ms in Appendix 60, the Superior Court Working Condition Contract, the Master

Labor Agreement, and the Total compensation Agreement 2019-2020,

AGREEMENTS

1. Effective date: This Agreement provides changes to the Appendix and shall be

effective January 7,2019,including changes to Addendum A (Wages) for rettoactive pay

pulposes. The Agreement is subject to approval by King county council.

ARTICI,E 2: UNION RECOGMTION AND MEMBERSHIP

2.1. The County recognizes the Union as the exclusive bargaining representative relative

to wages and wage-related matters for all employees, excluding supervisors and confidential

employees, inthe classifications listed under the Addendum A, The bargaining unit description

can be found under Public Employment Relations Commission Decision ry W\V-(PECB,

20189+).

2,1, Unien A4ernbership ltshaltr be a eerCitisn ef ernployment that all esrPleYees

,"n"r"d by this Agreernent whe are+nembers ef the Unien in geod standing en the effeetivc dete

Emplqtees, Council 2, Local2084-SC - Superior Com't - Staff(Wages
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begifrdn€-ef sueh enrfleyment, beeorne and rernain rnernbers in good standing in tlre Union er

paf€n€geney+€.

2.2. Dues Deduction - Upon receipt of witten authorization individually signed by an

employee, the County shall have deducted fi'om the pay of such employee the amount of dues as

certified by the business managfl of WSCCCE and shall transmit the same to its treasurer'

2.3. Indemnification - The Union will indemniff, defend and hotd the County hatmless

against any claims made and against any suit instituted against the County on account of any

check-off of dues for the Union. .The Union agrees to refund to the County any amounts paid to

it in er:r6r on account of the check-off provisions upon presentation of proper evidence thereof.

ARTICLE 5: WAGES

5.1. Pay Ranges - Wage rates for each classification are set forth in Addendum A.

5.2. Step Increases

A. Upon successful completion of a six (6) month probationary period, a regular

employee shall advance to the.next step in his/her classification wage range, If the probationary

period is for one (1) year, the regular employee shall be advanced to the next step upon

satisfactory completion of the first six (6) months of employment.

B. Annual wage step increases will be given Janualy 1 after the first increase

described in Section 5,2.A,if the employee's work pelformqnce and wotk habits are satisfactory;

and untit such time that the employee has reached Step 10. @is
pennissive a*d may be given at-the diseretien ef the manage#designee, ^ dditional wage step

increases shall be $ubject to the Superior Court Petformance Appraisal Metit Incrqase Table in

the Perfor.mance Appraisal Overview l4sh'uctions and Procedures. as updated or' -modified by the

Court. If the Superio_r Court Performance ApprAisal Merit Increase table is ch?nged. the Court

shall plovide notice to the udon. and bargain impacts of the decision.

5.3. General Wage Increases

A. The MLA Article 29 andTotal Compensation Agreement(g) provide the

agreed upon General Wage Increases (i.e. COLA) for employees under this Agreement'

ARTICLE 7: HOLIDAY LEAYE

2.1. MLA Article 10 shall appl)'. except-as modified and supplemented below in this

ll'ashington State Council of Counly and City Ernplol'ees, council 2, Local 2084'SC - &perior
Onb,)
273TCMLAUO118
Page 2

Cotu't - Staff(Wages
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Article.

2.2 (A) Full-time leave eligible omployees not assigned to the Screening Unit v#ffire

@shal1receivetimeandone-halt(1-ll2)theregu1arrateofpayforall
hours wolked on a holiday listed in the MLA. This holiday compensation for hours actually

worked on a holiday shall be in addition to the eight (8) straight time hours of holiday pay.

When a holiday falls on aday, other than a Saturday or Sunday, that an employee is not

scheduled to work helshe shall either receive an additional day's pay or shall at their option

receive a substitute holiday, use of which must be scheduled five (5) days in advance. Substitute

holidays not taken off within one (1) year shall be compensated fbr in cash.

' 2,2 (B\ ,Part-time leave eligib]e employees not assigned to the Screening Unit who are

@andwor.konaholidayshallbepaidtimeandone.ha1f(l^1,l2)theregular
rate of pay for the actual hours worked. In addition, the employees shall receive holiday pay for

holidays which fall on regularly scheduled wotking days and the holiday pay shall be pro-rated

based on the employees regulally scheduled wotking hours. Employees will not be compensated

for holidays falling on days which they are not regularly scheduled to work.

2.3 (A) SCREENING UNIT: Fbll-time leave elieiblg emplovees assiened to the

Screening Unit eligible for hollday pay. shall receive time and one. h?.lt(1-1l2) their regular rate

of pay for all hours worked on the date specified in the ML:\ 10.1 Holiday Table rather than a

designated alternative day of observance per MLA 10.2. Employees shall not receive holiday

p1:gnium pay for working on an altemate day of observance. Holiday compensation for hours

actually worlted on a holiday listed in MLA Holiday Table shall be in addition to the eight (8)

straight t-i_ryrp hours of holiday py. Fu1l-time employees not scheduled to wolk on a holiday in

the_Ml_ A Table shall receive eight (8) straight time hours of holiday pay.

2.3 (B) SCREENING UNIT: Paft-time leave elieible employees agsigngd to the

Screenine Unit eligible for holiday pa]'. shall receive time and one-half (1-1/2) their rezular rate

of p_ay_for all hours wolked gn_the date specified in the MLA Holiday Table rather than_a

designated alternative day of observance per MLA 10,2. Employees shall not receive holiday

premium pay for working on an altelnate day of observance, Holiday compensation for hours

actually worked on a holiday,listed in MLA Holiday Table shall be in addition to the prorated

Washington Stqte Council of County and City hyployees, Council2, Local2084-SC - &perior Cotu't - Staff (Wages
onb)
2T3TCMLAUOI I8
Page 3
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straisht time hours of holiday pay. Part-time employees not scheduled to work on a holiday in

the MLA Table shall receive prolated straiglrt time holiday pay based on their regular'ly

scheduled work hours,

ARTICLE 8: VACATION LE--{YF

5.1. .Leave eligible employees shall accrue vacation leave accordins to MLA Afticle 9

and 35. and as modified and suppiemented below. Administration of vacation leave shall be

pursuant to the Court (see Article 6 of the Supelior Court Wolking Condition contract)r

<) Leave elioible e.mnlnvrrr"< chqll nnf fqlre nt he rrairl fnt rrqcqfinn lcarre rrnfil thcrr hqrze

successfully completed their first six (6) montlrs of service in a paid leave eligible position.

unless Section 5.3 applies. This section does not appiy when using accr:ued vacation leave for a

qualiFing event under the Washington Family Care Act. 'Employees leaving employment prior

their months of forfei not be

accrued vacation leave.

5.3. Vacation leave may be used in quarter (1/4) hour increments. at the discretiqn of the

manager/designee for hourly employees.

5.4. Employees who.Are in a probationary period as a result of promotion shall be

eqtitled to use vacation time accrued while they are in a probationary status in their new position

5.5. The Court is responsible for the scheduline of vacation leave.

5.6...Yacation Scheduline. See Superior Coufi Working Condition contract. Article 6.

@
ims

sehedCe shall aeerue vaeatien leave in aeeordanee with tlre leave selredule set foith in.Seetion

8,1,; prerided, hewever'; sueh aeerual rates shall be prerated te refleet his/her normally seheduled

wetkweeh

hire, Brnfloyees mey aeff

8.4, Empleyees eligible fe+vaeatien leave shall net be cligible.to.take er be paid for

Washington State Council of County ond Ciry hxployees, Council 2, Locql 2084-SC - Supefior Comt - Staff (Wages

onM
273TCMLAUOl I8
Page 4
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iee.in€

pai

ey€e.rleaying enryleyne

alt fe#eit and net be p

M
o,s, Employees eti

ings.-

i€n

eateuteted/a4ust

@ecs nrust use vaeatier leave in exeess ef the maximum aeerual arneunt en

vaeatie*leave beyerd the maxirnun aeerual arneunt rvrll result in forfeiture ef the vaeation le*ve

ffi
8,7, ,I+eases ef separation from empleyment by death or an errpleyee lvith aeertred

vaeatier leave-andwhe has sneeessfol\-eempleted his/her first si.< (6) menths efuerv:ee in a

lavt+gqeei$e++-

managerldesigne€=

Washington State Council of Connty and CiIy Employees, Council 2, Locat 2084-SC - &tperior Court - Staff (Wages
onM
273TCMLAUO118
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8,11, Th. e"*t 
" 

*"^p""*ibh fu. th* ^"h*d*I,*g 
"f 

vur*ti"* l"uor.

ARTI9LE e: ,SIC( LEAVE

9'1' Leave eligible employees shall accrue and use sick leave benefits pursuant to MLA
Adicle 34 the of

V/

10.1: Farnily and medical leave shall be provided pursuant to MLA Article 11.1 for all
employees. Additionally, for employees hired before January L, 2007 ,MLA Article 1 1 .2 shall

also apply. No employees hired after January l,2007,shall be eligible to receive King County

Family Medical Leave benefits provided in Article 11.2, unless otherwise agreed in wrtting.

10.2.

05

ARTICLE 17: PARENTAI,. LEAVE

aTe

Washington State Council of County and
onM
273TCMLAUO118
Page 6

Cilt EmploStees, Council 2, Local 2084-SC - Superior Court - Staff (Woges
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,8.03.

ARTICLE 19: MERIT LEAVE

19.1. Leave eligible employees assigned to work forty (40) hour wollcweek schedules for

a total of eighty (80r hours per biweekly pay period shall also be eligible for Merit Leave per the

Superior Court Peformance Appraisal Overview Instruptiqns and Procedures. Leave elieible

employees not asgig$ed to forty (40) hour wolkweeks for a total of eighty (80) houls per

biweeklypgy peliod are inelieible for Merit Leave.

*All FLSA non-exempt classification pay rates shall be pursuant to the ranges stated above on

thSiICne County Standardized Hourly Salary Schedule. Line 40 Hours Per Week. All FLSA

llrashington State Council of County and City hnployees, Council 2, Local 2084-SC - Super.ior Com't - Staff (Wages
Only)
273TCMLAUOIl8
Page 7

Job
Class
Code

PeopleSoft
Job

Gode
Classification Title Pay

Range*

+2AA14D 4%$4 ffi 4
42Ay00 42 1211 Administrative Specialist I 33

4201200 421315 Administrative Specialist I I 37

4201300 421407 Administrative Specialist I I I 41

0007836 613101 +2

0007557 612101 Court Program Technician Speeialis++ 4€48

5246100 524842 Education Employment Specialist 50 52

0007895 007895 Finance Technician : KCSC 4+ 47

4101200 411209 FiscalSpecialist ll 38

4101400 411406 FiscalSpecialist lV 47

6213100 622302 Juvenile Probation Counselor 956
621 3300 621301 Juvenile Probation Counselor - Lead 57 59

s247200 528101 Juvenile Program Services Coordinator 55

521 0300 5267Ql Juvenile Services Technician 50

2441200 243209 Project/Program Manager I I s5q
2441300 243310 Project/Program Manager lll (exempt) €o 63

6112100 611201 WACIC Data Coordinator 40 43

3116100 TBD SocialWorker 52

31 1 6200 TBD Social Worker - Senior (exempt) 57
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exempt classification pav rates_ $hall be pur$uant to the ranges stated above on the ICng County

Standardized Arurual/FLSA Exempt S alary S chedulq.

Classification Study Reopener. The County will pursue a classificatior.r survey of social

wolker lelated classifications to be completed in 2019. The Social Wolker and E-ocial Wolker -
Senior classifications Wil_l be included in the survey. Upon completion of the survey. the County

will provide notice and an opportunity to bargain. Any agreed upq$.classification wage

adjustments thlough the bargaining process specific tg_the Social Wolker or Social Worker -
Senior classifications in this bargaininq unit shall be effective January 1. 2019. for retroactive

lier date consistent the

Administrative Guidelines per a pending reclassification appeal.

WorkHour Chanse Incentive. For emplovees in the unit not alreadv on a

40 Hour Schedule. the County will provide a one-time incentive paymeht of $2.000 if the

employeejub-rEits an email_request to transition to a 40 Hour Schedule prior to December 31.

2020. and the request is approved by the Court. Emplovee reqgests submiff.ed after:

December 31. 2020. may be approved. but ar-e_iLel-igible for the $2.000 incentive. All requests

shall be approved ol denied based on a specific operational lgason at the Coufts discretion.

including the effective date the wolk hour change is implemented. If the Court is unable to gtant

a wolk houl change requgst. a witten response describing the operational issues shall be

to I occur to

the work hour chanse aoproval date" and may ccur olior to the actual imnlementation date of

the emplo)'ee's new 40 Hour Schedule. The incentive payment shall not be paid if the Cou4

denies a request. and no employee may receive more than one incentive payment. Any incentive

nqrrrvtenfq shall occur orrlroanrrpnf fn ff rll r.qf.iff nofinn +L;- A nraa'-ani

For Washington State Council of County and City
Council 2, Local 20 84-SC :

Dickerson, Staff Representative

For King County:

Andre Relations Negotiator

I{ashington State Council of County and Citlt Etnployess, gturtil 2, Local 2084-SC - &perior Com't - Staff (I'hges
Onh,)
273TCMLAUOI l8
Page 8
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Memorandum of Agreement * Ifing County Total Compensation2019-2A20
for Appendix 18 of the Master Labor Agreement

King County Security Guild
Security Officers, Dispatchers, Sergeants - Department of Executive Services, Facilities

Management Division
14601

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between Ifing County (the County) and the
I(ing County Security Guild (the Guild).

RECITALS

L. The County and the Guild have bargained in good faith on other financial related
tetrns during small table batgaining as part of the Total Compensation Coalition bargaining for
the ternr of January l, 20L9 tll'ougtr December 31, 2020, The parties have reached agreement on
terms that will be rolled into the Appendix in the next round of MLA bargaining.

AGREEMENTS

1. The County and the Guild agree that the edited Appendix language below represents
the entire agreement of the parties for the period of January 1,2019 through December 31,2020.

2. This County and the Guild further agree that these language changes will be added to
the Appendix during MLA balgaining for the period of January 7 ,2021 forward.

Appendix Language Changes effective January lo20l9:

Article 5

Section 5.6 Trainine Pay - Effective January 1" 2019. Officers agd Dispatchers a$si&ngd

in writin&by management to..perform training duties to new hire employqes (based ongn oufline

of expested instruction) or to provide in-$ervice training 1o incumbent emplo)'ees (basqd.on

FMD certifrcation of a plan for incumbent emplovees) will be ated at the rate of

$1.45 per houl in addition to theil base hoully rate for all hours spent training.

No trainine pay shall be allowed prior to official notification to the trainers of their

assignment.

Management retains the sole right to determi.ne the number of trainers at a4y given time.

and training pay shall onlybg paid for hours spent training, Training pay will not be authorized

for minimal orientation of new emoloLees.

King Cotmu Secut'i|, Guild - Seau'it1t Officers, Dispatchers, Sergeants - Departwent of Exeaftive Senices,
F a ci I i ti es Mon a gem ent Divisi on
46OTCMLAUOI I8
Page 1
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Section 5.7 Shift Differential - Staff whose reeular work shifts beein between the hours

of 1:00 o.m. and 4:59 a.m. will receive a differential of $.50 cents hour for all resular

so{np_p4sated hglrrs worked during Lhose sh-i$s. The lhi-ft di"fferential shall not apoly to staff who

are wgrkine overtime shifts.

Article 10

10.6 Pay upon Separation - Except as modified by a VEBA agreernent a regular'or

probationary (who has previously achieved career service status) employee who has successfully

completed at least five years of County service and who retires as a result of length of service

(Effective Januar')' 1" 2019) or who completed five (5) years of continuous service as a Security

Officer. Security Dispatcher. or Seourity Sergeant" is at least 65 years of age" and is ineligible to

participate in + Waghirigton f,tate retirqment plan (e.g. PERS or LEbFF), ot who separates by

reason of death will be paid, ol his/her estate as provided fol by RCW Title 11, as applicable, an

amount equal to 35 percent of his/her unused, accumulated sick leave multiplied by the

employee's base hoully rate of pay in effect upon the date of leaving County employment, less

mandatory withholdings. Retire as a result of length of service means an employee is eligible,

applies for and begins drawing a pension from PERS or the City of Seattle Retirement Plan

immediately upon terminating County employment.

Security Guild:For King County
j*'/' l- //

*__-:1.t {z{K

For

Ted Griffin, President

Labor

King Coun\t Sectu'il1t Qx1il6{ - Sectu'ity Oficers, Dispalchers, Sergeants - Department of Exeaiive Serttices,

F a ci liti es Man agem ent Divi si on

46OTCMLAUOll8
Page 2
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SupplementalJJ

and Technlcal, Inlercsl Arbitrqtion'

Memorandum of Agreement

BY and Between
King CountY

and

. professional and Technical Employees, i"."1 17 - Professlonal and Technical [043]

Representing Employees in the D.pr.T:;i of Ttuotportation, Transit Division

ans

ProfessionalandTechnicalDmploy,.,,t,o.,tlT-TrnnsitSuperintendents[044|
Representing n*ifov".r:iritf," n.ip"i#;;ii;ansportation, Mego Trnnsit Divislon

sirbject: Reclassification of Kathleen McMurray (Peoplesoft # 000062967)

Backqround:

l.KathleenMcMunayisamemberoftheProfe'.*:PlandTeclrnicalEpployeesUnion,
Local 17, in the Transii i'iliinttnOents bargaining unit [044]'

position is paid * nu"gr'Z j of tn King Cffi;**;g ryt:: .tnJ 
is presentlv receiving 5%

Merit Pay. n., 
"urr"n?-'a"ty 

it 
^:izti'o 

l+loontout t$ t +o'gzz'?aa annual])'

3.BasedonachangeinMs'McMurray'sassignment,theKingCountyHuman
Resources Division #;#ilined that td;k ;ht i"t porot*ing is best classified as an

ffi;;,ili.cttnorogv Project Mqnager 2 (ITPM-2)'

4;. ITFM-2 is a position that is t'epresented by Professional and Technicai Employees

urrion, l;ijiiti";#t##p'';i;*i"i'a a r.ennila bargarning unit [043i' 
^

5. The negotiatgd wage rate for an ITPM-2 ip Range 72 on the King countysquared'

Table' 
;

6. Based on the unique situation of Ms. McMunay's reclassification and the work she is

perfonning, tt" purtir. fr i,J"d..Jift.t tft. *ifin", .*p.iitn"t a loss of pay due to this

l. until December 31, 2018, tvts. Mctutt"ray will renrain a Transit superintendent -
Systems DevelopmenlunJ *iif continue to receive salary Range 75 plus Merit Pay'

2,onJanuary|,zllg,Ms'McMurrayshallbereclassifiedasanITPM.2.Her
bargaining unit affiriatioJ*iit'.t ung. rr"*Ti*rii s;;;;t""ilents [044] to Transit professional

and Technical [043]'

reclassification.

Agreem-entl

043&044U01 tB
Poge I

7 - Ttansit Superinlendenrs - Depattnettt ofTranspottalion'
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3. On December 31,2018, Ms. McMunay's salary will be "Y-Rated," which means that
she willcontinue to earn $70.614300/hour ($146,877,744 annually) in 2019 and in subsequent
years until such tirne as the negotiated pay range for ITPM-2 reaches her rate of pay. At that
point, she will begin receiving annual wage increases associated with the negotiated pay for'
ITPM-2.

For Professional and Technical Employees, Local l7:

\

Denise Cobden
Union Representative

For King County Metro Transit:

Manager of Labgr & Employee Relations
Transit Labor & Employee Relations

David S

Labor Relations Negotiator .- Sr.
Office of Labor Relations
King County Exeputive Office

% q,/ Lo / rO\o
Date

7 t8
Date

f
l

[043J Professional andTbchnical Employees, Locql I
Departnenl of Transportation, Metro h.ansit Dlt,ision
[044J Professional and Technical Enployees, Local I
lvle! ro Trans il Div is ion
043&044U01 I8
Page 2

7 - Professional and Technical, Interesl Arhilration -

7 - Transit Superintendenls - Department ofTransportation,
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subject: Total compensation coarition smalr rable Terms

Memorandum of Agreement - r(ing county Total compensation20lg-2020
for Appendix 19 of the Master Labor Agreement

office & Professional Emproyees rnternationaiuniono Local g
Dental - Department of public Health

[0371

Supplemental K

This Agreement (Agteement) is entercd into by ancl between King County (the County) and theoffrce and Professional Employees International Union, Local s (tn. urrion;.

RECITALS

l' The County and the Union have bargained in goocl faith on other financial related
telrns dufing small tfle^llqaining as part of the Total Cornpensation coalition bargaining for
the terrl of January 1,2019 tlu'ough December 3I,2020. The par.ties have feached agreement ontelms that will be implenrented upon full ratification of this naba by the parties and effective
rett'oactive to January 1,2019. During Total Compensation and the Master Labor Agreement
negotiation s in 2020, the parties will bargain to incorporate the terms of this MOA into the
appropriate section of the Collective Bargaining Agreement (CBA) or the terms will expire.

AGREEMENTS

The County and the Union agrce to the following terms:

1' Administrative Time: Each bargaining unit member shall be allowed time during theirregular shift for administrative time on the county computer.

2. Papoosing Premium: Career Service and/or tetm limited temporary bargaining unitemployees assigned to work at Columbia on a rcgular basis who participate in pafoosing shallreceive an additional $50.00 per month. This premium shall only appty to .-p'ioi""* *rroregularly participate in papoosing at Columbia.

3' Float Pool: The Cgunty plans to implement float pool assignmnents by employing
two part time TLT dental assistant classifications as soon as operation-ally and uArnioirt uiiu."typossible aftel conclusion of discussions with the union regarding effects tf this implementation.

The County's interest is^in establishing a float pool using the rights affor.ded under Article 17
regarding the creation of a float pool position and the dirlection of employees in the floating
capacity.

MLA Article 24 Reimbursement For Personal Transportation shall cover applicable
transportation reimbursement and Appendix Articie 5, section 5.7 shall cover time wor.ked. when
an employee is required to travel fi'om an initial worksite to another worksite in the same
workday.

OfJice & Professional Ernployeas
O3TTCMLAUOl]8
Page I

hrternationql Union, Local 8 - Dental - Depaftment of Public Health
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4. Article 15, Section 15.1 of the APPendix will be modified as follows

S ectionl5.l. The Health Departnent and the Union agree continuous updating of employee's

skills and knowledge is beneficial to Ploviding quality health care services to the Public' The

County lecognizes the mutual benefit to be attained bY affording training oPPortunities both

and externallY. Therefore employees covered bY this Agreement ale encouraged to
internallY

take advantage of opportunities available for continuing education and professignal development

To that end, the Health DePartment

will continue to have this as a goal, making everY effort to allow employees leasonable time'

subj ect to Health DePartment staffing needs, to attend training sessions and seminars i*thcir

field. EmPloYees covered bY this Agreement will be allowed a minimum of tlu'ee (3) daYs of

paid time per calendar Year for: the PurPose of attending job related training or professional

development requested bY the employee and aPProved by the Health DePartment' The CountY

shall provide an education stiPend ofup to $25O $300 per year for Dental Assistants and for

Dental HYgienists to attend County-approved training'

For Office & Professional Employees International

Union, Local8:

-{^-I1;t.-
Amanda MontoYa'White,

\rl (o
Vickie
Bargaining Team Member

UnitTeamMember

qenkte ghfttet,

Geniece KinncY
Unit TeamMember

Myers
Bargaining Unit Team

Fol I(ng CountY:

Angela

Ofrice & Professional
O3TTCMLA

Labor Relations Negotiator

Page 2

u}l t8
ErnPlq'ssg International Union, Local 8 - Dental 'DePattment of Public Healtlr
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Memorandum of Agreement - I(ing County Total Compensation2019-2020
for Appendix24 ofthe Mnster Labor Agreement
Professional and Technical Employees, Local 17

Departments: Public llealth, Community & Human Ser"vices

[0601

Subject: Total Compensation Coalition Small Table Terms

This Memorandum of Agreement (Agreernent) is entered into by and between ICng County (the
County) and the Professional and Technical Employees, Local 17 (the Union).

BACKGROUND

1. The County and the Union have bargained in good faith during the Total
Compensation Coalition bargaining for the term of January 1,2019 ttnough December 31,2020.
This Agreement is intended to represent the mutually agreed upon changes to be inoorporated
into Appen dix 24 tluough December 3 I, 2020.

2. This Appendix 24 Memorandum of Agreement should be understood in coirjunction
with existing terms in Appendix2{,the Master Labor Agreement, and the Total Compensation
Agreement 2019-2020.

AGREEMENTS

1. Effective date: This Aereement provides changes to the Appendix and shall be
effective January 1^ 2019" including changes to Addendum A (lVages) for retroactive pgy
purposes. The Agreement is subject to approval by I(ng County Council.

ARTICLE 4: NONDISCRIMINATION
Section 4.1. Non-discrimination. The County and the Union agree that they will not

discriminate against any employee by leason of race, colot, age, sex, marital status, sexual
orientation, ine+i#i+g-gender identity, gender expression, creed, religion, ancestry, or national
origin; or the ptesence of any sensory, mental or physical disability, unless based on a bona fide
occupational qualification reasonably necessary to the nolmal operation of the Department.

Section 4.2. Gender-Neutral Language. Whenever words denoting the feminine or
masculine gender are used in this Agreement, they ale intended to apply to eiflrer gender.

ARTICLE 12: SICK LEAVE. INDUSTRIAL INJURY. BEREAVEMENTIF.UNERAL
LEAVE. AI\D LEAVES OX'ABSENCE

lnine
un
teavc is net eeu*e+ag

Professional and Technical Employees, Locql 17 - Departtnents: Public Heqlth, Connnunigt & Hunan Services
O6OTCMLAUOI]8
Page I
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ARTICLE 18: TRANSF'ER, VOLUNTARY REDUCTION" LAYOF'F.AND HIRING
PRIORITY
Section 18.7. Hiring Prierig Process:

shall be

A. PART 1: to a vacant barsainins unit nosition heinp oosted^ the Countv will
be filled 1

I Service barsainino rrnit enrnlovees eli for T,avoff/Recall

2, Carcer Service unit errplovees elisible for Disabilitv Job
Reassignment" or secondarily by ICng County Disability Reassignment.

R. PA 2t lf the nosition is not filled bv Part 1. the Countv shall with nostins
the

1 fah Pnsfino- Tn qncnrdqnce rxrifh I\/T.A A'ti^lp 1 v c o qtlt n qr.por. ccr.tri ^o
bargaining-unit positions and term limited temporary bargaining unit positions shall be posted on
the Kine County website and in Hu.man Resouces for a minimum of foufteen (14) calendar da]'s
for internal and external candidates to apply. If MLA Article 18 is modified. the new terms shall
supetsgde and replace this Job Posting section.

5. Ihe Countv shall determine whe;fher fhe of iob annlicanfs will
be by- a numerical score. banding-method. or alternative rating method pribr to conducting
interviews.

6. : Career service barsainins unit annl and termJimited
temporary bareaining unit job applicants shall receive a 10% increase in their interview scoie
over non:bargaining unit applicants. If the recruitment uses p "ba{rd rating" method" the C_orrnt}'
shall provide a one band score increase in liey of 100/o score increase over non-bargaininq unit
candidates. Seniority may be used as a tie breaker in circumstances where two barsaining unit
applicants are substantially e."qual based upon relevant criteria. The 10% score increase shall
only app5.jf the applicant has no dooumented disciplinary actio$s in the prior 24 months and ng.
performance deficiencies (performance improvement plan or a below satisfactor)r rating in any
aspect of the performance evaluation) in the prior 12 months.

a. Uoon recuest. unit aoolicants that are and not
hired may receive a written explanation by the County of why they were not hired into the
positio&

+esrper+ry)-shstlb i€

tons_

P r ofes si on al and Techn i c al
O6OTCMLAUOl IS
Page 2

Entployees, Local 17 - Departments: Public Health, Comntunity & Hmnan Seruices
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- - -- B, trtriring, {lre Depattnrent reeegnizes vaeant bargaining unit pesitiens will be
*rgeinillg.tlft it-pesi+ie*s-shall

" 1- ea*eer Seryiee balgaining unit enrpleyees eligible fel'Layoff/Reeall

4, King Ceunty Ca*eer Serviee Layeff/Reeall empleyees,
5, External applieants (externalapplieants nrearis bsth King eeunty

€arcer-Selviee-and-n
ing

ie€

@^...^.'.,:^^l-^'.-;,i.l.^''.i+^^.ll^^-+..'':ll'.^^^:-'^^1Ao/^
qr. r \LL v4vvr

6, eareer Serviee Balg*ining Unit ernpleyees,

- 
7, Internal ts=ir€ Geunty ea*eer Scrviee ernpleyees and ba*'gaining unit

8- External King eeunty empleyees,
The fellewing shall npply te Career Serviee bargaining unit empleyees applyirg for

@lons.
a, The Deparanent sh*ll intetview all interrral and seteened sfplieants

do ion

.n 
"Uenfosi#fii+e-app+i€*nss-underthis agreernent-errthe basis ef senierity where tlre qualifie#ions-of the applieants are

+
ARTICLE 20: GENERAL CONDITIONS

Section 20.11, Upon manaqement apptoval, a bargaining unit employee who is
qualified to obtain one or more of the certifications listed below relevant to his or her practice

Area shall receive a premitrm of one hundred dollars ($100.00) per month while the certification
.is cunent and in good standing. The certification premium will be effective the fu'st full pay
period after the date a copy of documentation of certification is received and approved by the
County. An employee is eligible to receive amaximum certificationpremium of $100 per
month regardless of the number of qualifyine.certifications the employee may have. The
County may discontinug the certification premium if the emplo)'e,e- is unable to document the
certification is in good standing or the employee transfers or promotes to A different
classification or praqtice area for which the certification is no.longer relevant to the position.
Plior to obtainine a certification, an employee will confirm with their manaser about whether

Professional and Tecltnical Employees, Local I7 - Departments: Public Health, Conunmrigt & Hwnan Senices
060TCMrAU}118
Page j
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the certification is relevant to his or her job.

Below represent the board celtifi-cations eligible for the pay prernium under this Sectioq:

1.. Intemational Board Certified Lactation Consultant (IBCLC):

2. Board Certification as a Specialist in Pediatric Nutrition (fi'om Commission on

Dietetic Re gistration) I

3. Snecialist Certification in Obesitv and Wei sht Manasement (fi'om

C ommi s si-o-rLon D i eteti c. Re gistration) : and 
"

4. Cefiified I)iabetes Educator.

Professional qnd Technical Etnployees, Local 17 - Departments: Public Health, CotnnunilT, & Htunan Seruices

O6OTCMLAUOl l8
Page 4
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Addendum A: Wages
PTE, LocallT - Departments of: Public Health and Community and Human Services -
Addendum A (for all fulltime regular, part-time regular', probationary, term limited temporaly,
parl-time and ternporary employees as these terms are defined in Article 21 - Definitions)

Job
CIass
Code

PeopleSoft
Class
Code Classification Title

Pay Range
(Squared

Table)

Administrcttive Unit - C9

21t0200 211204 Accountant 52

21 10100 211,1 03 Accountant - Assistant 46

4200100 42110s Administrative Office As sistant 29

4207100 427205 Administrative Specialist I JJ

4201,200 421306 Administrative Specialist II 37.

4201300 421404 Administrative Specialist III 41

4201400 42t503 Administrative Specialist IV 46

2101 100 210102 Billing Analyst 45

2131100 214108 Business and Finance Officer I 53

213t200 214212 Business and Finance Officer II 58

4300100 43t207 Customer Service Specialist I 32

4300200 431306 Customer Service Specialist II 36

4300300 43t406 Customer Service Specialist III 40

7303 100 733102 Data Administrator 50

4101 100 41 1 103 Fiscal Specialist I 34

4r01200 4rr204 Fiscal Specialist II 38

4101300 411303 Fiscal Specialist III 42

4101400 4tt402 Fiscal Specialist IV 47

4400100 44 1 101 Technical Infomation Processing Specialist I 32

4400200 441204 Technical Information Processing Specialist II 36

4400300 44r303 Technical Information Processing Specialist III 40

4400400 44140r Technical Infolmation Processing Specialist IV 45

Heolth Professional, Technical Unit - CgA

Professional and Technical Entplol,ess, Local l7 - Departments: Public Health, ContmuniEt & Hunan Services
O6OTCMLAUOl l8
Page 5

3420t00 34 1101 Application Worker 39

?250100 226r0t Education Specialist 44

22s1100 226246 Educator Consultant I 54

22s1200 226308 Educator Consultant II 58
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Public Health Administrutive Support Supervisor Bargaining Unil ^ C9B

4207100 427102 Public Health Administrative Support
Supervisor

53

Environmental Healllt Professional, Technical Unit* C9C

5320100 535101 Health and Environmental Inspector 46

5321 100 535204 Health and Envilonmental Investigator I 51

Professional and Teclmical Emplqtsss, Local 17 - Departments: Public Healtlt, Connnunity & Hrunan Serryices
O6OTCMLAUOl l8
Page 6

Job
Class
Code

PeopleSoft
CIass
Code Classification Title

Pay Range
(Squared

Table)
2251300 226405 Educator Consultant III 62

3427100 344102 Family Resoulces Coordinator 4t

3421t00 34t203 Health Care Assistant 37

3422100 34t302 Health Outreach Aide 35

3423r00 341402 Health Program Assistant I 4T

3423200 341502 Health Program Assistant II 45

7531100 754102 Laboratory Assistant I 28

7s3t200 754202 Laboratory Assistant II JJ

3419100 341002 Medical Assistant 37

3424100 342102 Medical Interpreter 40

3424200 342202 Medical Interpreter / Translator 43

7537t00 755702 Medical Technologist 46

7533100 755102 Microbiologist - Public Health 46

7533200 755202 \4icrobiologist - Publio Health - Senior 50

3418100 340902 Nutr{tion Assistant 37

3425300 343202 Nutrition Consultant I 56 57

3425400 343402 Nutrition Consultant II 58 59

342st00 343102 Nutritionist I 52

3425200 343002 Nutritionist II 54 36

3320100 333t02 Pharmacist 73

3327100 333302 Pharmacy Assistant 28

3320200 333202 Pharmacy Supervisor 77

3321200 333402 Pharmacy Technician 37

3 I 1s100 312202 Social Services Specialist 4l
3 1 16100 312307 Social Worker 52

3116200 2r3404 Social Wolker - Seniol 57

3429t00 34$42 X-Ray Technician 47
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Professional arrd Technicql Employ,esg Local 17 - Deparfinents: Public Health, Conununi6t & Htunan Seruices
O6OTCMLAUOl I8
Page 7

Job
Class
Code

PeopleSoft
Class
Code Classification Title

Pay Range
(Squared

Table)

5321200 s35301 Health and Environmental Investigator II 58

5321300 535403 Health and Environmental Investigator III &63
5328100 539r02 Environmental Public Health Planner I 53

5328200 s39202 Environmental Public Health Planner II 58

5328300 539302 Environmental Public Health Planner III 63

5323100 537r01 MPRAF - Complianoe Officer 58

Emergency Medical Services Unit - C9D

2252200 226607 Occupational Education and Training
Coordinator

53

2252100 226502 Occupational Education and Training Instructor 44

2441700 243t06 Project / Program Manager I 53

2441200 243205 Project / Program Manager II 58

2441300 243309 Project / Proglam Manager III 63

2441400 243405 Project / Program Manager IV 68

DCHS Involuntary Commitment Supervisor Unit - CgE

3111200 311 20 1 Involuntary Commitment Supervisor 65

Environmentsl Health Senior Professional Unit - CgF

5321400 535504 Health and Environmental Investigator IV 6s 68
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MEMOBANDUM OF AGBEEMENT
RELEASE PI/ANNER'S

1n

Yses

P r ofessi on al an d Techni cal

O'OTCMLAUOTlS
Page 8

Employees, Local 17 - Departntenls: Public Health, Comnnmity & Hunan Serttices
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MEMORANDUM OF' AGREEMENT
HEALTH AND PNVIRONMENTAL INVESTIGATORS

impacts related to the classification updqlgs.

HEI
to
EH Division operations. not to reduce HEI represented positions.

3. E RATES. Tn wi1'h this the Corrnlv asrees new wzge

the rationale an additional 1 ranse for HEI 3 and 4 above 62 and67

resoectivelv. in HEI 3 nav rate aI Ranse 63 andHEI4 nav at Ranse 68.

When emplolrees in the HEI 3.and 4 classifications are adjusted to their new pay rates. the

employees will maintain their curent step placement upon placement in their new range.

4. URATION. This shall run with the oarties' and

must be renewed after each contmct tetm or it shall expire.

For Professional and Technical Employees, LocalTT:

, Union Representative

For King County:

Andre , Labor Relations Negotiator

Professional qnd Technicql Enrplqtsss, Local 17 'Departments: Public

O6OTCMLAUOl T8
Page 9

Health, Communily & Hunan Serttices
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Memorandum of Agreement - Ifing County Total Compensation20l9-2020
for Appendix27 ofthe Master Labor Agreement
Professional and Technical Employees, Local 17

Professional & Technical - Department of Transportation
[046]

Subject: Restoration of Lead Pay Provisions

This Memorandum of Agreement (Agreement) is entered into by and between ICng County (the

County) and Professional and Technical Employees, Local 17 (the Union).

Bachsrgund:
i.

1. Professional and Technical Employees, Local 77 andthe bounty are parties to a
Collective Bargaining Agreement (CBA), known as the Master Labor Agreement (MLA) which
is effective fi'om January 7,2018, tlu'ough December 3L,2020,

2. Appendix}T of the MLA relates specifically to this bargaining unit. When creating

Appendix 27, the parties removed provisions fiom the prior CBA that werc superseded by the

MLA, including former Article 18 which was titled, "Work Outside of Classification and

reolassification" which provided for special duty assignments and lead worker pay.

3. The parties intended to replace the special duty assignment provisions with the

superseding MLA provisions and to retain the lead wor{<et provisions. Unforlunately the lead

wolker provisions were not retained. As a result, this MOA is being executed to retain the lead

wotker provisions.

Agreement:

1. The following provision is added as a stand-alone article in Appendix 27 of the MLA:

LEAD WORKERPAY

It is understood by the County and the Union that an employee may be assigned in
writing by the division manager ol designee as a lead wotker. The written notice shall state the
beginning and end date of the assignment.

For purposes of this afiicle, a lead wolker is one who assigns, schedules, directs and

checks the wolk of others, who may be in the same classification as the lead worker.

Professional and Technical Eruployees, Locql 17 - Professional & Teclmical - Department of Transportalion
046TCI,ILAU0l18
Page I
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Compensation for a lead worker will be a five per cent (SYo) increase above the

employee's cument rate of pay, for all time spent while so assigned. An employee will continue

to receive step increases according to the Salary Schedule for their position. If the lead worker's

cuuent rate of pay includes merit pay above Step 10 of the employee's current pay range, the

compensation for work as a lead wolker will be based onthe merit pay rate.

2, This agreement shall be effective upon ratification of the parties and adoptionby
ordinance of the Metropolitan King County Council.

For Professional and Technical Employees, Local 17 :

t %
C obden, Union Representative

For King County:

Sasha Alessi, Labor Negotiator II

Professional and Technical Entployees, Local l7 - Professional & Technicql - Department ofIl'ansportation
O46TCMLAUO] I8
Page 2
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Supplemental N

Memorandum of Agreement - King County Total Compensation20lg-2020
for Appendix 28 of the Master Labor Agreement
Professional and Technical Employees, Loeal 17

Professional & Technical, fnterest Arbitration - Department of Transportation, Metro
Transit Division

[0431

Subject: Total Compensation Coalition Small Table Terms

This Agrbement (Agreement) is entered into by and between l(ing County (the County) and the
Professional & Technical Employees, Local 17 (the Union).

RECITALS

1. The County and the Union have bargained in good faith on other financial related
terms during small table balgaining as part of the Total Cornpensation Coalition bargaining for
the term of January 1,2019 thlough December 31,,2020. The parlies have reached agreement on
tems that will be rolled into the Appendix in the next round of MLA bargaining,

AGREEMENTS

1. The County and the Union agree that the attached document with edited appendix
language represents the entire agreement of the parties for the period of January I,2079 through
December 31,2020.

2, TheCounty and the Union fuithei agree that these language changes will be added to
the appendix during MLA bargaining for the period of January I,2021forward.

Appendix Language Changes effective January lr20l9t

Article 25, Section 3. Shift Differential.

t.

of 12:00y\M, te 5:00y\
be5 sYo for

shift. Any shift with a quittine time fl'om 8:01 p.m. to 2:00 a,m. will be considered a
swing shift. Any shift with a quitting time fi'om 2:01 a.m. to 10:00 a.m. will be
considered a graveyard shift,

2. SCADA Technicians who are not regularly scheduled for the night
shift will be paid according to the overtime provisions in Article 9 and the language
applicable to SCADA Technicians inArticle 25.

Grievances a$d nendins disputes:
The Union will issue a letter dismissing with prejudice all pending grievances and disputes
relating to the SCADA staff, including, but not limited to, the grievance filed on April 4, 2018
(overtime) and June 21,2018 (incorectly listed as June 21, 201,6, out of class pay, and expanded

Professional and Technical Emploltees, Local l7 - Prcfessional & Technical, Interest Arbitt,ation - Deparlment of
Ttansportation, Metro Transit Division
04JTCMLAUOIIB
Page I
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in Step 2 on August 1, 2018), The Union confirms that there are no other pending disputes for
which it intends to file a gt'ievance relating to SCADA staff

QomDlete agrcement:
The Union and King County agree that Article 25 represents the full agreement between the
parties relating to SCADA staff. All other agteements that have previously been executed

between the Union and l(ng County relating to SCADA staff are null and void, including, but
not limited to, the agreements coded 043U0116 and 043U0118. However, I(ing County will re-

execute MOA 043U01 18 (Commitment to continue evaluation of cleation of Lead SCADA
Technician).

For Professional and Technical Employees,Local l7:

vz
Denise Cobden, Union Representative

Labor Relations Negotiator-Senior

Professional and Technical Emploltsss, Locql l7 - Professional & Technicql, Interest Arbitration - Deparlment of
Transport al i on, Melro n'ans it Dit, i s i on

O43TCMLAUOl l8
Page 2
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Memorandum of Agreem ent - King C o unty Total Compens a tion 2019 -2020
for Appendix 30 of the Master Labor Agreement
Professional and Technieal Employees, Loca\ 77

Supervisors - Departments: Executive Services (Facilities Management Division), Natural
Resources & Parks, Transportation

[06sI

Subject: Total Compensation Coalition Small Table Terms

Recitals.

The County and the Union have bargained in good faith on other financial related terms during

small table bargaining as part of the Total Compensation Coalition bargaining for the ter.m of

January 1,20L9 through December 3I,2020, The parties have reached agreement on terms that

will be rolled into the Appendix in the next round of MLA bargaining.

Agreements

1. The County and the Union agree that the below edited appendix language represents

the entire agrcement of the parties for the peliod of January 7,2019 tluough December 31,2020.

2. This County and the Union fluther agree that these language changes will be added to

the appendix duling MLA bargaining for the period of January I,2027 forward.

A. HEI IV - Wage Range will be increased to Rango 68.

Professional and Technical Etnployees, Local 17 - Supetvisors - Depaftments: Executive Seruices (Facilities
Management Division), Nattn'al Resources & Parks, Transportation
O65TCMLAUOll8
Page I

Job
Class
Code

PeopleSoft
Job Code Classification Title Pay Range*

3501300 35230r Aquatic Supervisor 55

5120400 513303 Emergency Management Program Senior Manager 69

5401 100 s40204 Environmental Program Managing Supervisor - DNRP 7I

s32t400 535501 Health and Environmental Investigator IV 6s 68

2444100 24380s Maintenance Planner - Scheduler 58

t072640 107604 Operations Manager - Assistant 72
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Job
Class
Code

PeopleSoft
Job Code Classification Title Pav Range*

2632100 264241 Personal Property Supervisor 68

5220300 522702 Security Chief

5220200 52260r Security Supervisor

7360100 701 101 Security Systems Specialist

971 01 00 971010 Selvice/Maintenance Supervisor

8700100 871104 Supervisor I

8700200 871203 Supervisor II

8700300 871302 Supervisor III

2442t00 243602 Warranty Administrator

68

48

64

58

58

64

68

64

*For rates, please refer to the Ifing County Squared Table
Steps 1,2,4,61 8,10 Only

For Professional and Technical Employees, Local 17:

tu
Cobden, Union Representative

For King County:

Janet Relations Manager

Professional and Technical Etnplqtees, Local 17 - Strperstisors - Departments: fttecutive Setvices (Focilities
Managenent Ditision), Natm'al Resources & Parks, Transportation
06,TCMLAUOl lB
Page 2
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MemorandumofAgreement_King9-ou,,'yTotalCompensation2019.2020
f"" d;;;i;'iz otthi Master Labor Agreement

p t"tttii"'"li-ta i ttttnit*t Employees' Lo cal 1 7

Transit chiefs - uupu"tro"nt of Transp*totio", Metro Transit Division

10421

Subiect: Total Compensation Coalition Small Table Terms

ThisAgreernent(Agreement)isenteredintobyTdg:ty.:nKingCounty(theCounty)andthe
Professional & T""il;;in*ptoy""t' Local 17 (the Union)'

RECITALS

l.TheCountyandtheUnionhavebargainedingoodfaithonotherfinancialrelated
ter.ms during small talle bargaining ry 

p"n "iti" 
Total Compensation Coalition bargaining for

the ter.m of .Tanuary t-,iotgi6roogt, p"..*L, lf ,zOzo' TG parties have reached agreement on

terms that will u. ,.ouli"into*r. Xpp*ai,.; irt" next t'ouncl of MLA bargaining'

AGREEMENTS

1. The county and the union agree that the edite<l appendix language below represents

the entire agfeement of the parties for the period of January l'z''gtlu'ough December 3t'2020'

2. This county and the union further agree that these language changes will be added to

.theappendixduringMLAbargainingfortheperiodofJanuaryl,2}zlforward.

Appentlix Language Changes effective January l' 2019 
"

'Aflicle 1i.2 is amended as follows:

Division
O42TCMLAUOll8
D^^. I
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foughlyaccountforadditionaltimeconrmitmentsoutsidethenormalwor.khouts,complete
regular shifts in.dffi;;;h".,.,r",irri. ""*tit""nt', 

unatrt" amount of variation the

additional "om*rr*"r,ts 
requile to thg;;d;; "-"'*1i"rt"a"r"-upon 

the completion of this

discussionthe e'rploy"" *'r u. grunt.ioi-io u'additional fr"e'tg days of executive leave'

provided for in a.1ail;; il;f rhJ;i;;;iil;' JdilonulEv' of execurive leave remarns

at the sole dis"rrtron of manageme*. n5' .*pr"v""1 sru*3f,iil"-#Ji'ional {ry seven days of

executive t"un. *t o conti'ue to rrun. 
""t*u"-'..ii"irv 

u*T{1:111*off shifthours' flexibility

with their *o* "itJofts 
may be grantecl by theit immediate supervlsor'

C.Semi-arrrrually,ajointcollectivebatqam.lngagreementlabor-tnanagement

commitree *'r *."ito review "o*priuT..i"#tilh;r 
;"4 otheico"tective bargaining provisions'

D.Theyearlyexecutiveleaveacctualwill'appearontheEmployee'spaycheck

resurting from the first hril pay period.:n;;ilt.- il"ootiuiiuuue must be used in the payroll

year granrea ura ,u*ot U"i*i,r:i"O i;;;.;;",';uyrolly'ut:o' "usnta 
out' No'executive leave

willbe paid in 
"urt """.pt lo ft: ""#;i;;t61'"t".;t 

a"utrt' In such cases''all unused

executive leuu" *iir U" paid to the Employee's estate'

Article

Personnel Guidelines'

TechnicalProfessional and

Division
O42TCMLAUOll8
Pase 2

EmploYees, Local 17 - Ti'ansit Chiefs - DeParlment of h'ansPortalion' Metro Transit
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cba Code: 042

Exhibit A is amended as follows:

ADDENDUM A
Professional and Technical Employees

LocallT

Transit Division - Chiefs
Effective January l, 20lg

Union Code(s): C3

Job
Class
Code

PeopleSoft
Job

Code

Classification Title Pay
Range

Steps

2231000 2236s0 Transit Chief - Customer Services l-2-3-4-5 *
8730100 874010 Transit Chief - F Maintenance l-2-3-4-5 *

2222200 203101
Transit Chief - Mar.keting and Service
Information #69 1-2-3-4-5 *

8730200 874020 Transit Chief - 1-2-3-4-5 *

8730600 874060 Transit Chief - Power Distribution 68 69
+ll% t-2-3-4-5 *

8320100 833301 ChiefTransit Radio Maintenance 1-2-3-4-5 *
8730300 874030 Transit Chief - Rail 1-2-3-4-5 *

8730700 874070 Transit Chief - Rail Traction power 68 69
+11% 7-2-3-4-5 *

8730800 874080 ChiefTransit Rail ehicleV 1-2-3-4-5 *
8730400 874040 Transit Chief - s and Facilities 7-2-3-4-5 *
2815500 283250 Transit Chief - Rideshare 7-2-3-4-5 *
8730s00 8740s0 VehicleTransit Chief Maintenance 1.-2-3-4-5 **These Steps equate to Steps

Schedule
FLSA Exempt "squared', pay2-4-6-8-10 on the Ifing County

Professional qnd Technical Empl oyees,
Division
q42'I'CMLAUOll8

Page 3

Local l7 - n.(msit Chiefs - Department of Transportalion, Metro T,ansit
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Exhibit B

To: [Superintendent name' wolk locationl

aC' in*ro., Deputy General lvlanagerl

From: fChitf nume, work locationl

Rllt' HrTil."r,",' for Additional Executive Leave to be used in [Year]

Pleaseconsidermefotagranto|lgto,TdaysofdiscretionaryExecutiveLeave.Atmywod<
site, I regulurty wor.t-irr--"ioess of ihe rtufi*a +O hou' wotk week' Listed below are some

exanrples of various justifrcations which iiuu" unalo' will require my additional time and

attention'

[List]
ilti. you for Your consideration'

[Chief name,

Profasional and

Division
O42TCMLAUOIIs
D^^. 7

locationl

To be comPleted bY SuPerintendent:

Number of hours aPProved:

CC: EmPloYee
EmPloYee File
Administrative SPecialist

Technlcal EmPlol'as5, Local 17 - T'ansit Chiefs - DeParfinent of TrawPofiation' Metto Ttansil
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Settlement Agreement
By and Between

' King County
and

Professional and Technical Employees, Local 17
Transit Chiefs

Re: Initial salary placement of new Vehicle Maintenance Chiefs

Background:

1. Article 12.2.A of the Collective Bargaining Agteement (CBA) states:

If a cunent County Employee is hired into a bargaining unit position, that Employee will
be placed at a step which provides a minimum five percent increase over the Employee's

folmer salaly, not to exceed the established top step. A Chiels initial placement onto a

step on the salary schedule shall not be less than that which the employee could eam as

an acting Chief or Lead in hislhel previous bargaining unit. The appointing authority

may pJace the promoted Employee at a higher step when the department director

determines this action is wamanted based on the uiteria set forth in the Ifing County

Personnel Guidelines.

2. Between the date of the August 10,2077, ATU ratification vote and the November 5,

2077, effective date of the new ATU contract, five former Amalgamated Tlansit Union, Local

587 members were promoted to PTE Local 17- represented Transit Chief positions in Vehicle

Maintenance: Thomas Getachew, Lloyd Getty, Daniel McCaddon, Dtew Marcell, and Steve

Blackwell. At the time that these five Transit Chiefs received their promotions, they were still

on the pay scale of the expired ATU Local 587 sontract. King County corectly applied Article

12.2.Aon the date that these employees wele promoted; howevet, had the retroactive

implementation of the Local 587 wage adjustments occuned before these employees promoted to

Transit Chiefl some of their step placements would have been higher.

3. The Union filed grievances on behalf of Thomas Getachew, Lloyd Getty and Daniel

McCaddon on April 16,2018, alleging that King County inconectly placed these employees on

the Chiefs wage scale in violation of Article. 12.2.1\. King County and the Union have a dispute

about whether Article lz.z.Arequires a "look back" rccalculation of Chiefs step placements

some time after ATU retroactive payments are issued.

4. The Pafiies enter into this Agreement in order to resolve this dispute and to create

olearer rules for future placements into the bargaining unit, establishing that in future years, there

shall be no "look back" to recalculate Chiefs' step placements under any circumstances.

Professional qnd Technical Emplaltees, Locql'17 - Tl'ansit Chiefs - Department of Transportation, Metlo Transit
Division
O42TCMLAUOI I8
Page 5
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Agreement:
1. The following employees' salary step will be adjusted as follows retroactive to their

promotions in20t7:

Name Initial Agreed salary steP

Thomas Getachew 68 S 4 68 6

Range 68, SteP 4- 68 6

Daniel McCaddon Range 68, SteP 4 6

Drew Marcell Range 68, SteP 4 68, 6

Steve Blackwell Range 68, SteP 6 68 8

2, The Union withdraws the grievances of Thomas Getachew, Lloyd Getty and Daniel

McCacldon with prejudice. Fur{re1'more, the Union agrees that it has not and will not file any

grievances relating to the step placement of any Transit Chiefs who were hired after the2011

ATU ratification vote.

3. The Parties hereby amend Article l2'2'A as follows:

A. If a cunent County Employee is hired into a bargaining unit position, that

Employee will be placed at a step which provides a minimum five percent increase over the

Employee,s former salary, not to exceed the established top step. A Chief s initial placement

onto a step on the salary schedule shall not be less than that which the employee could ealn as an

acting Chief or Lead inhis/her plevious bargaining unit. The appointing authority may place the

promoted Employee at a higher step when the department director detemines this action is

wa*anted based on the criteria set forth in the l(ing County Personnel Guidelines. Kine Qountv

shall not make anv p-ost-hire adiustments to Transit Chiefst salarY steps based on

,obu.qoent collective, barsainins settlements or retroaptiYp pav associated with other

unions'.

4. This Agreement expires on December 31, 2020, alongwith the Parties' CBA. It is the

parties, intention to incorporate this new provision into their next CBA without fufiher

renegotiation of this Ptovision.

For Professional and Technical Employees, Local 17:

Denise Cobden, Union Representative

For

Levin, Labor Relations Negotiator-Senior

i

P r ofess i on al and Techni cql Entpl oy ess,

Division
042TCWAU0118
Page 6

Local 17 - Transit Chiefs - Department of Transportation, Metro Transit
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Memorandum of Agreement - I(ing counfy Total compensation20lg-2020
for Appendix 33 of the Master Labor Agreement
Professional and Technical Employees, Local 17

Transit Supelintendents - Department of Transportation, Metro Transit Division
10441

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between ICng County (the County) and the
Professional & Technical Employees, Local l7 (the Union),

RECITALS

1. The County and the l]nion have balgained in good faith on other financial related
tetrns during small table bargaining as parl of the Total Compensation Coalition bargaining for
the term of January 1,2019 tltough December 37,2020, The parties have reached agreement on
terms that will be rolled into the Appendix in the next round of nita bargaining.

AGREPMENTS

1. The County and the Union aglee that the edited appendix language below represents

the entire agreement of theparties for the period of January 1,2019 thr.ough December 31,2020.

2. This County and the Union further agree that these language changes will be added to

the appendix during MLA bargaining for the per.iod of January 1,2021forward.

Appendix Language Changes effective January lr20l9:

Article 11,2 is amended as follows:

A. Employees represented by this Agleement are currently classified as FLSA-
exempt. However, the nature oftheil work sometimes requires them to be on-call for significant
pedods of time and to work, on an on-going basis, substantially in excess of the standard work
schedule for other County employees. Therefore, each Employee will be granted {i+e three days
of executive leave annually. In addition to these {ive thregdays of execut-ive leave, an
Employee may be granted up to ar\ additional fr+e seven days of executive leave, when
authorized in writing by his/her immediate supervisor, in retognition of the addiiional on-call
time, excess work and/or perfolmance expectations required by his/trer specific position.

B. The yearly executive leave accrual will appear on the Employee's first pay
theck in January' Executive leave must be used in the puyloit year granted andcannot be ca*ied
into thenext payroll year or cashed out. No executive i.uu. *ill belaid in cash except in the
event of an Employee's death. 'In such cases, all unused executive leave will be paid io the
Employee's estate.

Professional qnd Technicql Enployees, Lqsql
h'ansit Division
O44TCMLAUOll8
Page I
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cba Code: 044 Union Code: C5

Exhibit A is amended as follows:

Addendum A

Professional and Technical Employees
LocallT

Transit Division - Superintendents
Effective January l, 2019

Job
Class
Code

PeopleSoft
Job

Code

Classification Title Pay
Range

Steps

8712000 873101 Transit Supelintendent - Base Operations +273 1-2-3-4-5 *
87r20t0 873 1 10 Transit Superintendent - Control Center q2 73 l-2-3-4-5 *
8712020 873 1 80 Transit Superintendent - Facilities

Maintenance
q473 1.-2-3-4-5 *

871'2030 873190 Transit Superintendent - Fleet Engiheerine 1273 7-2-3-4-5 *
8712040 873120 Transit Superintendent - Operations Training 1273 I-2-3-4-5 *
87120s0 873130 Transit Superintendent - Planning and

Technical Support 7273 l-2-3-4-5 *

8712060 873t40 Transit Supedntendent - Power 4273,
+ ll%o

l-2-3-4-5 *

8712090 8731s0 Transit Superintendent - Vehicle Procurement 1273 t-2-3-4-5 *
8712200 873310 Transit Superintendent - Rail Operations 1273 1-2-3-4-5 *

87t22t0 873320 Transit Superintendent - Rail Vehicle
Maintenance +273 7-2-3-4-5 *

8712240 873350 Transit Superintendent - Rail Facilities
Maintenance

q273 l-2-3-4-5 *

8712220 873330 Transit Supelintendent - Rail Way, Power
and Signal

+173
+fl% 12-3-4-5 *

8712250 s73360 Transit - Rail Training q473 7-2-3-4-5 *

8712230 873340 Transit Superintendent - Strcetcar +273 l-2-3-4-5 *
8712070 873160 Transit Superintendent - Service Quality ry\73 7-2-3-4-5 *
8712080 873170 Transit Superintendent - Vehicie

Maintenance +173 I-2-3-4-5 *

871 1000 87t520 Transit Superintendent - Accessible Services 4273 1-2-3-4-5 *
871 1010 871s30 'fransit Superintendent - Commute Tilp

Reduction +273 l-2-3-4-5 *

871t020 871s40 Transit Superintendent' Customer Services 1273 I-2-3-4-5 *
871 1030 871550 Transit Superintendent - Matketing and

Service Information +273 I-2-3-4-5 *

871 1040 871560 Transit Superintendent - Rideshare
Operations 4273 l-2-3-4-5 *

871 1050 871s70 Transit - Safety +273 l-2,3-4-5 *
871 1060 871s80 Transit Superintendent - Service

Development ryr73 7-2-3-4-5 *

Professional and Technical Employees, Local l7 - Transit Superinlendents - Department of Ti.anspor.tation, Metro
Transit Division
O44TCMLAUO|l8
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Job
Class
Code

PeopleSoft
Job

Code

Classification Title Pay
Range

Steps

871 1090 87t720 Transit Superintendent - Systems Operations 75 t-2-3-4-5 *
871 1080 87t7t0 Transit Superintendent - Systems

Development 75 l-2-3-4-5 *

* These Steps equate to Steps 2-4-6-8-10 on the King County FLSA Exempt
"Squared" Pay Schedule

For

For Professional and Technical Employees, Local 17:

7:72
fenise Cobden, Union Representative

Labor Relations Negotiator-senior

Professional qnd Technical Dnployees, Local I7 - Ttansit Superintendents - Deparhnent of Transportation, Mefi.o
Transit Division
O44TCMLAUOIl8
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Memorandum of Agreement - King county Total compensation20lg-2020
for Appendix 34 of the Master Labor Agreement

Public Safety Employees Union
communications specialists supervisors - King county Sheriffs office

I2t2l

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County), the

ICng County Sheriff s Office (I(CSO), and Public Safety Employees Union, Communications

Specialists Supervisors (the Union)

RECITALS

1. The County,I(CSO, and the Union have bargained in good faith on other financial

related terms during small table bargaining as part of the Total Compensation Coalition

bargaining for the tem of January 1, 2019 through December 31,2020, The par.ties have

reached agreement on terms that will be implemented upon fulI ratification of this Memorandum

of Agreement by the parties and effective retroactive to January l,20lg. During Total

Compensation and the Master Labor Agreement negotiationsin2020,the parties will review this

MOA to determine how the terms below will be best camied forward and incorporated into the

appropriate sections of the Collective Bargaining Agreement (CBA).

4GREEMENTS

The County, KCSO, and the Union agree to the following ter.ms:

1. Education: The depaftment will pay to qualified employees a premium of forty-five

to sixty-five dollars ($45 to $65) per month (see below), provided that the employee has obtained

an A.A., B.A. or M.A. degree fi'om any accredited state college. These premiums will not be

paid if the degree constitutes a minimum requirement of the position.

Associate's Degree (2year Degree) $ 45 monthpremium

Bachelor's Degree (4 year Degree) $ 55 monthpremium

Master's Degrce $ 65 monthpremium

Page I

Urion - Connnunicqtions Specialists Supertisors - King County Sheriffs OfiicePublic Safery Enplqtees
2l2TCMLAUOII8
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2. The wage range fol the Communications Supervisor classification shall be

increased fi'om Range 58 to Range 59. Effective January 1,2019 the new pay range is as

follows:

Job
Class
Code

People
Soft
Job

Code

Classification
SQUARED

TABLE
RANGE

s150100 0074s2 Conrmunications Supervisor 59

Ifing County Sheriff s Office:

Mitzi Sheriff
King County Sheriffs Office

For Public Safety Union:

Manager

For King County:

Angela Marshall, Labor Relations Negotiator

Public Scfety Ertrplol,sss Union - Communications Specialists Superttisors - King Cormlyt Sheriffs Ofrice
2t2TCMLAU]t l8
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Memorandum of Agreement - Ifing County Total Compensation20l9'2020
for Appendix 35 of the Master Labor Agreement

Public Safety Employees Union
Department of Adult & Juvenile Detention Management

[3301

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between ICng County (the County) and the

Public Safety Employees Union (the Union).

RECITALS

1. The County and the Union have bargained in good faith on other financial related

telms dur.ing small table balgaining as part of the Total Compensation Coalition bargaining for
the term of January I,201.9 through December 31,2020. The parlies have reached agreement on

tetms that will be rolled into the Appendix in the next round of MLA bargaining.

AGRTEMENTS

1. The County and the Union agree that the edited appendix language below represents

the entire agreement of the parties for the period of January I,2079 thlough December 31,2020,

2. This County and the Union fuither agree that these language changes will be added to

the appendix during MLA bargaining for the petiod of January 1,2021forward,

Appendix Language Changes effective January lr20l9z

Article 5

Section L. Holiday Pay. All employees shall take holidays on the day of observance (as

identified above) unless their wolk schedule requires otherwise fbr continuity of services, in

which event, the employee shall be eligible for either an additional eight (8) hours of pay at the

straight-time regular rate of pay or eight (8) hours of leave to be added to their accrued vacation,

at the employee's option,

Article 9

Section 1. Overtime.

a. The regular schedule of wolk shall be fofiy (a0) hours in a week ol eight (8)

hours in a wolk day, unless the employee is on an alternative wolk schedule, which has a longer

Public Safety Enrplqtees Union - Department of Adult & Juvenile Detention Management
3JOTCMLAUOl IS
Page I
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daily shift. Non-exempt emploEes shall. be cgFpensated at thg. o.vertime rde of one 4nd.ojqe=

half tirnes the regular rate of pay for reqular compensated hours over theil'regularly scheduled

shift day. or over forty (40) hours per weei<. No ovefiime shall be wolked unless the employee

has leceived prior apprnval fi'om his/her supelvisor to work the necessary overtime hours.

Public Safety

Frederick, Manager

For l(ng C

l
C

opaz,Labor

Ptrblic Safety hnploStees Union - Deparhnent of Adult & Juvenile Detention Management
33OTCMLAUOLl8
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Memorandum of Agreement - King county Total cornpensation2llg-zD2|
for Appendix 36 of the Master Labor Agreement

Public Safety Employees Union
Fire Investigator - King County Sheriffs Office

[214]

Subject: Total Compensation Coalition Small Table Terms

This Agreernent (Agreement) is entered into by and between King County (the County) and the
Public Safety Employees Union.(the Union).

AGREEMENTq

1. The parties agree to the following:

A. Section 8.8. Certification Pay and Section 8.9 Education Incentive Pay. Both
provisions will be effective Janualy 1,2018. Employees will be reimbursed for the difference
between the new effective date of January 1,2018 and when the provisions were implemented on
or about June2,20l8.

B; Effective in20I9, employees will be able to receive both Certification Pay under
"Section 8.8 and Education lncentive Pay under Section 8.9 if they meet eligibility requirements,

C. Effectiv e2079,Section 8.9 will be modified as follows:

section 8.9. Education Incentive Pay. Employees are eligible for Education
Incentive Pay as provided undel Addendum A.

King County Sheriff s Offrce:

J Sheriff
King County Sheriff s Office

Public Safety

Manager

For

Labor Senior
I

Public Safety Ertrplqtees Union - Fire Inyestigqtor - King Couny Shs,.iff's gfljs.
2|4TCMLAUOII8
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Memorandum of Agreement - King County Total Compensation 2019-2020
for Appendix 39 of the Master Labor Agreement

Public Safety Employees Union
Non-Commissioned - Department of Adult & Juvenile Detention

[1e11

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
Public Safety Employees Union (the Union).

RECITALS

1. The County and the Union have bargained in good faith on othelfinancial related
tenns duling srnall table bargaining as part of the Total Compensation Coalition bargaining for
the telm of January 1,2019 through December 31,2020. The parties have reached agleement on
tetms that will be rolled into the Appendix in the next round of MLA bargaining.

AGREEMENTS

1. The County and the Union agree that the edited appendix language below represents
the entire agleement of the parties for the period of January 7,2019 thlough December 31, 2020

2. This County and the Union fruther agtee that these language changes will be added to
the appendix during MLA bargaining for the period of January 1,2021forward.

Appendix Language Changes effective January lr20l9z

Article 4

Section 2. If Holidtry falls on furlouqh.' If a holiday (as defined in Article 4) falls on an

eligible employee's fui'lough day, the ernployee mAy have the holiday conyerted to vacation

leave and added to his ol her vacation bank

or ts receive an extra day's pay at the employef's option.

Article 7

Section 6. Employee Incentive/Csreer Develapment

Strtement-ef Intenh The intent ef the parties is that this pteg+anr is te be fonded

th+'eugh eest savings, ft

ineentive pregrarn) not

- The parties agreethat in additien te the eosts; ether faeters thet-will be een$idered in

Public Safety Emplqtees Union - Non-Connissioned - Department ofAdult & Jtpenile Detention
I9lTCA/ILAU0II8
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A. Translation

Employees will be paid an amount equal to five hundred dollars ($500) per yeat

(converted to an hourly figure sr per pay peried figtrre; eensister-rt with tlre payrell sy"tem) who

are placed on a list by the Director as qualified to translate a language in the work place

identified by (Director or his/her designeei) Management as a language for which translation

activity is necessary, as deter.mined by the DAJD Director. Such employees must be fluent in the

foreign language and be approved by a Joint Management and Union selected three member

native speaking community panel who will judge the ability of the employeo to fluently speak

the specific language in question and by the Department Director or his/her designee.

Employees deemed eligibie by the Director shall be placed on a list. 'Employees who are placed

on the list are eligible for the premium desclibed above.

This Section (A. Translation) is not subject to the grievance procedure contained in

Article 12 of this collective bargaining agreement, except that the failure to pay the required

plemium after placement on the list of eligibles, is subject to such procedure.

B. Training

1) Management has the right to appoint a Tlaining Coordinator to perform

group training and to develop plans and processes to meet training needs' An employee so

appointed will rrceive an amount equal to fifty dollars ($50) premium (flat rate converted to an

hour.ly figure er pe+ pay pelied figwe; eensistent with the pnyrell systern) premium for each pay

period in which this assignment is made and services are used by the employer.

Empioyees who are selected to train must, in the department's view, have the necessary

skills/training to do formal group training, to assess training needs, develop training plans and to

track whether training needs have been met.

Supervisors and lead wolkers are not eligible for this premium. This section is not

subject to the grievance procedure, Article 12, except failure to pay the premium is subject to

suoh procedure.

Public Safery Entployees Union'
19LTCALLAUO|I8
Pase 2

Non-Commissioned - Department of Adult & Juvenile Detention
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2) Management has the right to assign, in writing' an employee to train

other.employees. Wlren an employee is assigned to train one-on-one for one full day or mofe'

such employee will be paid 5% (five percent) (applied hourly or by pay periods) above his/her

base pay for that day or days, under the following conditions:

a)Theemployeesubmitsatimelyrequestfortrainingpayunder

this section. Requests shourcl be s'bmitted consistent wilh department poricies and procedures,

ancl if possible should be submitted within the pay period in which the training time is worked:

b)Thetrainingemployeemustbepartoftheevaluationplocess

for the trainee, and;
c) Supervisors, leads, and those whose primary job duty is

training, are not eligible for this premium'

D. Education

The department will pay to qualified employees a premium equal to thirty to fifty dollars

($30 to $50) per month premium (see below; converted to hourly figure et-pe*parperiee

fi€uf€), provided that the employee has obtained an A.A., B.A. or M'A' degree from any

accredited state colrege. As with section A (Transration) such premiums will not be paid if the

degtee constitutes a minimum requirement of the position'

Associate's Degree Qyear Degree) $30 monthPremium
(converted to hourlY figure or

@
Bachelor's Degree (4 yeal Degree) $40 monthPremium

(converted to hour'ly figure et

Master's Degree $50 month Premium
(converted to hour'ly figure e+

This section is subject to the gtievance procedure'

Public SafetY EmPloYees Union'
191TCMLAUO118
Pape 3
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Article 8

Section l. Overtime:

Oveltime shall be payable aftet wotking 40 hours in a week.

Hours Per Day Hours Per Weeh

8.0 40

1-5 +74

7-p 3s

Overtime shall be paid at one and one-half (1-1l2) times the employee's regular rate sf

pay for all regular compensated hours worked in excess of forty (.40) per week. excluding paid,

sick leave hours .

Premium pay such as translation. training and education. shall be paid as multiple compqlgnt$ of

hourly pay for overtime purposes. and all prior practices of paying enliched ldle overtime shall

cease effective January 1.2019.

Article 9

Section 1. The worlcing hours of the full-time classifications affected by this Agreement

shall be fhe equivalent of thi*glfiys€5)+o fotty (40) hours per week on an annualized basis.

For Public Safety

Manager

County

{
Topaz, Labor egotiator-Senior

Public Safetst Enployees Union - Non-Contnrissioned - Department of Adult & Juvenile Detention
]9lTCMLAUO| I8
Page 4
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SupplementalV

Memorandum of Agreement- King County Total Compensation2019-2020
for Appendix 40 of the Master Lnbor Agreement

Public Safety Employees Union
Non-Commissionetl - Department of Community & Human Services

LLezl

Subject: Total Cornpensation Coalition Small Table Compensation Terms 2019-2020

This Agleement is entered into by and between ICng County and the Public Safety Employees
Union.

FACTS

The County and the Union have bargained in good faith all compensation related
elements of this Appendix, in small table balgaining as part ofthe Total Compensation Coalition
bargaining, for the term of January 1,2019 ttuough December 31,2020. The parties have

reached agreement on tenns that will be rolled into the Appendix in the next round of
MLA/Totai Compensation bargaining.

AGREEMENTS

1. The County and the Union agree that this MOA, along with the Coalition Total
Compensation Agreement and previously agreed to Master Labor Agreement (MLA), represents
the entire agreement of the parties for the period of January 7,2019 through December 31,2020.

2. The County and the Union fuither agree that the changes to the Appendix reflected in
this MOA will be added to the Appendix during MLA bargaining for the period of January 1,

2021forwad.

Appendix Language Changes effective January lr20l9z

1. ARTICLE 6r SICK I,N,AVE,
Per MLA. Articles 34, 6. 8. and 111 incMes 2019-2020 Total Compensation revisions to

superseding Article 34. Sick Leave,

Seetion 1, { "' ti Regulalfull t;rne empleyees; ard regular pa**time enrplsyees whe
rceeive vaeatien and siek

Seetien2- o; L r -" ::F-"-'i'-r r\Ser-thefirsts:xnronthsef,foll-tirneservieqa
reguler empleyec mayrat dre
vaeatien as-an essentialextensien of used siek leave, rtrm erfleyee m*y use vaeatien le+vefo+
sieletreave *.er a WashngtenF*rnill' eare rlet-qualifying cvent, If an employee dees ret werk a

upen+ereninatie*
uvgllvtr

- Seetien 4- ^r a; t- r " / r' 'r'i Tlrere shall be-ne rimit te *re heurs ef siek le*ve

Pttblic Safety Etuploye6 Uniotr - Non-Commissioned - Deparfinent of Conununily & Htnnan Services
lq2TCMLAUOI I8
Page I



1 8887

. s€etien.s. r- (r4 d -'i 'r rtra ---.. f)epailrnent managen-rent is-fespofisible fef clc pfepef

Frevider mey be requtr^ 
In Additionto MLAI

.

Seetton 7- P/egttrrt ey D

- 
S"*tisn 8- nir"- n"r' - z'-rr4fy pffrBlow,fiettti Siekl@

@

-section 

9. Sick L,eave Csshoutr Employees eligible to accrue sick leave and who have

successfully complitid at least five (5) years of County service and who retire as a result of
length of servioe br who leave the County's employment in good standing after twenty-five (25)

years oi more or who terminate by reason of death shall be paid, or their estates paid or as

provided for by RCW Title 11, as applicable, an amount equpl to thifty-five (35) percent of their

unused, accurnulated sick leave multiplied by the employee's rate of pay in effect upon the date

of leaving county employrnent less mandatory withholdings.
Seetien 10. lr -;-"'.' /'. '- '--'d -i Emplsyees injuled en thqiob rnay not

eompensatien may reeeive payments equal te net regula* pay'
. Seetion li, rr. . r aj'F ' ..--' Ernpreyees are eligible for payment on aeeeunt of

;
B, Ernpleyee disability due te p+egnaney er ehildbirtlr;
C, Enrpleyce expesurc to eont*gious diseases-and result'*gstsamntine;
D, Ernpleyee keeping medieal; dental; ot eptieal appeinknents;

E, Ernpleyee.earing fera ehild r*ndet the age ef eighteen (18) lvith a hedth

Section 12, Familv Care antl Bereuvement Leave; Per MLA Articles 11 and 8.

eei$ed+erci**ha+tnet

seetien 14, p.-. --ja^ ' D --t

the preseribed peried of absenee will net be ehrrged against-aeerued siekleave'

Pubtic Safe4t Ernplqtees Union - Non-Commissioned - Depattment
Iq2TCMLAUOI l8
Page 2
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2. Article 6.11.G Volunteer
Per MLA Article 4, Volunfeer Service
G, To volunteer in a ehild's.seheel fer uf to a maxirrum ef 3 days onthe eenditions set

lnes,

3. Article 2.1 Recosnition
OPEN oer terms ined below in #s

4. Article 7,4.D Wage Rates
Education
The department will pay to qualified employees a premium of fi*y4ella*s-($50) sixty

frve ($65) per month (see below; converted to hour'ly figure or per pay period figure), provided
that the employee has obtained an M.A. degree fi'om any accredited state college,

Master's Degree $65 per month premium
(converted to hourly figure or

pay period figure)

This section is subject to the grievance procedure.

5. Article 7.1 and Addendum A/Waee Rateq

1,. The parties agree to a roopener of Article 7.1 (AI(A Addendum A) for the sole
pulpose of bargaining the results of the KC HRD classification study, as outlined below:

o Any/all pay range adjustments bargained as a result of the study will be retroactive to
11U2019

o The study will be completed by 2019 first quarter

o The parties will make a good faith attempt to agree on the internal and extenial
classifications that will be included in the study

o This is an "internal equity" and external market study of classifications of the same or
different title, with duties the same or similar to DCHS Sooial Service Professionals (AKA
Social Wolkers)

. Notwithstanding the results of the study---under no circumstances will there be a

reduction in the salary range for the SW and SSP classifications in DCHS

. Notwithstanding the results of the study, under no circumstances will there be more
than a two range inuease for SW and SSP classifications in DCHS.

o Notwithstanding the results of the study----under no circumstances will there be an
addition of any new classification with a lower pay range to this bargaining unit without
agreement of the parlies.

Public Safety Eurploltess Union - Non-Connnissioned - Deparhnent of Connnmitlt & Hmnan Senices
lg2TCMLAUOllB
Page 3
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. The methodology that will be used to detennine whether range increases are warranted

by the study is as follows:
1, HRD will examine the job duties of Social Wotkers (SW) and Social Service

Professionals (SSP) in DCHS, DPH and elsewhere in King County, as well as other comparable

King County classifications as deemed appropriate by HRD. HRD will meet jointly with the

Union and OLR to discuss, and the parties will make a good faith attempt to agree on the

classifications to be included in HRD's study.

2. HRD will study the job duties perfonned by KC SWs and SSPs, and will
compal.e those duties to those performed by those in similar classifications in I(C. Once HRD
has identified the classifications to be compared to SWs and SSPs for purposes of wages, HRD

will create a list of the intemal classifications reviewed with the grades and salary ranges.

3. Additionally, HRD will conduct a mat'ket wage survey for social services

positions in the ared whose job duties are similar to those of KC SWs and SSPs.

4. HRD will provide the pafties with a written analysis of its internal and extemal

market findings,

Within 30 calendar days of receipt of HRD's teport, the parties will meet to discuss

wages for DCHS SWSSP. " IF A WAGE ADJUSTMENT IS BARGAINED, SAJD WAGE
ADJUSTMENT WILL BE based uponthe parameters set forlh above, and the wages of the

classifications found to be comparable, AND WILL BE EFFECTIVE lltltg. Given that the

DCHS Social Workers in DCHS were previously reolassified to Social Service Professionals,

with a gtoup of senior employees allowed to retain the "social Wolker" title, once the wage

issue is resolved, the parties will discuss the appropriate title for bargaining unit members.

All remaining compensation issues are per Coalition Total Compensation Agreement for
2079-2020.

For Public Safety Union:

Manager

For ICng

Senior

Public Safety Entployees (Jnion - Non-Commissioned - Departtnenl of Commzmitlt & Htntan Sen'ices

Tq2TCMLAUOT I8
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SupplementalW

Memorandum of Agreement - King County Total Cornpensation20l9-20}0
for Appendix 41 of the Master Labor Agreement

Public Safety Employees Union
Non-Commissioned Professional Employees - King County Sheriffs Office

[1e31

Subject: Total Compensation Coalition Small Table Terms

This Agteement (Agreement) is entercd into by and between I(ng County (the County), the

ICng County Sheriff s Office (I(CSO), and Public Safety Employees Union, Non-Commissioned

Professional Employees (the Union).

RACTTALq

1. The County, KCSO, and the Union have bargained in good faith on other financial

related terms duting small table bargaining as part of the Total Cornpensation Coalition

bargaining for the term of Jamraty 1,201.9 through December 31,2020. The parties have

reached agreement on telms that will be implemented upon full ratification of this MOA by the

parties and effective retroactive to January 1,2019, Duting Total Compensation and the Master

Labor Agreement negotiations rn2020,the parties will review this MOA to determine how the

ter.ms below will be best caried forward and incotporated into the approprtate sections of the

Collective Bargaining Agreement (CBA).

AGREEMENTS

The County, KCSO, and the Union agree to the following terms

1. KCSO will provide retroactive pay fi'om January 1, 2018 ttuough June 1, 2018 for the

$15 increase to education incentive for all eligible employees.

2. Article 8 of Appendix 41 will be modified by adding the below Section 8.2.A.:

Seclior, 8.2..4. Off-DuW.Trainine. Meetings. or Court Appearances: The provisions of this

section appl.'r only..for the purposes_of mandatory traininq" meetings. or court appearance events

Pubtic Safety Enrplqtees Union - Non-Conunissioned Professional Ernployess - King Cotuttl' Sheriff's Office

193TCA,ILAU}l18
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outside of regularly scheduled work hours. A minimum of four (4) hours of pay at the overlime

rate shall apply to ernployees required to attendgvents while on furlough or vacation. or when

required to return to work outside of regularly scheduled wolk hours. If the event is directly

before or after a_shift.. and extends a regularly scheduled wolk day. it will be considered a Fhift

extension and employees will be comgensated for the amount of time spent before or after their

shift.

King County Sheriff s Office:

Sheriff
IGng County Sheriffs Office

For Public S afety nl0n:

Manager

For King County:

Angela Marshall, Labor Relations Negotiator

Public Safely Enployees Union - Non-Cotnmissioned Pt'ofessional Employ,sss - King Coung'sheriff's Office
1q3TCMLAUO|18
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Supplemental X

Memorandum of Agreement - King County Total Compensation20l.9-2020
for Appendix 42 of. the Master Labor Agreement

Public Safety Employees Union
Non-Commissioned Professional Employees'Supervisory - King Counfy Sheriffs Office

14641

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between IGng County (the County), the

King County Sheriff s Office (KCSO), and Public Safety Employees Union, Non-Commissioned

Professional Employees - Supervisoly (the Union).

RECITALS

1. The County, KCSO, and the Union have bargained in good faith on other financial

'related telms during small table bargaining ap part of the Total Compensation Coalition
bargaining for the term of January 1,2019 thlough December 31,2020. The parties have

reached agleement on terms that will be implemented upon fuIl ratification of this MOA by the

parties and effective letroactive to January 1,2079. During Total Compensation and the Master
Labor Agreement negotiations in2020,the parties will review this MOA to determine how the

ter.ms below will be best can'ied forward and incorpolated into the appr',opriate sections of the

Collective Bar gaining Agreement (CBA),

AGREEMENTS

The County, I(CSO, and the Union agree to the following terms:

1. KCSO will provide retroactive pay from January 1,2018 through June 1,20i8 for the

$15 increase to education incentive, Forensic Photographer Celification pay of $30/month,
and/or reimbursement for IAI test fees or membership dues for all eligible employees.

2. KCSO will provide retroactive pay of $20 per day to the leads and supervisors who
were required to cany a supplied call out phone fi'om September 28,2015 through June 1st,

2018. The retroactive totals will be paid out as follows:

Mike Leahy shall receive a retroactive payment of $7,600 for 380 days canying a supplied call
out phone during the above described time period.

Amanda'Wilson shall receive a retroactive payment of $2,240 for 172 days cartying a supplied

call out phone during the above described time period.

Lori Moore shall receive a retroactive payment of $920 fot 46 days carying a supplied call out
phone during the above described time period.

3. The wage range for the Communications Operations Manager classification shall be

increased fi'om Range 69 to Range 70. Effective January 1.,2019 the new pay range is as

follows:

Public Safery Euplqrces Union - Non-Commissioned Professional Ernployees - Supertisory, - King Counq, Sheriff's
Offce
464TCA,ILAU]l l8
Page 1
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Job
Class
Code

People
Soft
Job

Code

Classification
SQUARED

TABLE
RAIIGE

2504r00 25r201 Communipations Operations Manager 70

4. Article 8 of Appendix 42 will be modified by adding the below Section 8.2.A:

^Secflaz 8.2,,4. Off-Duty Training. Meetinss, or Court Appearances: The provisions of this

section apply only for the purposes of mandatory training. meetings. or court appearance events

outside of regularly scheduled work houls. A minimum of four (4) hours of pa)' at thq overtime

rate shall apply t<l emplovees required to attend events while on fui'lough or vacation. or when

required to return to wolk outside of regularly scheduled work houls. If the event is directly

. bs;fore or after a shift. a$d -extgnds a reeularly scheduled wolk da)r" it will be cpitsidered a shift

extension and employees will be cornoensated for the amount of time spent befure or after their

shift.

I(ng County Sheriffs Office:

Mitzi J Sheriff

or Public Safety Em

Manager

For King County:

Angela Marshall, Labor Relations Negotiator

Public Safety Etnploltees Union - Non-Commissioned Professional Enrploltees - Supervisory, - King Couny Sfusyiff.g
Ofiice
464TCMLAUO118
Page 2
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Supplenrental Y

Memorandum of Agreement - King County Total Compensation 2019-2020

for Appendix 43 of the Master Labor Agreement
Public Safety Employees Union

Superior Court Clerks - Judicial Administration
[020]

Subject: Total Compensation Coalition Small Table Compensation Terms 2019-2020

This Agreement is entered into by and between King County and the Public Safety Employees

Union.
(

F'ACTS

The County and the Union have bargained in good faith all compensation related

elements of this Appendix, in srnall table balgaining as part of the Total Compensation Coalition
bargaining, for the term of January I,20I9 thlough December 3I,2020. The palties have

reached agreement on terms that will be rolled into the Appendix in the next round of
MLA/Total Compensation bargaining.

AGREEMENTS

1. The County and the Union agree that this MOA, along with the Coalition Total

Compensation Agreement and previously agreed to Master Labor Agreement (MLA), r'epresents

the entire agr.eement of the parties for the period of January 7,2079 tlu'ough December 31,2020.

2. The County and the Union filther agree that the changes to the Appendix reflected in
this MOA will be added to the Appendix during MLA bargaining for the period of January 1,

2021forwatd.

Appendix Language Changes effective January lr20l9:

1. Article 6.3 ADD: Vacation bid: SEE Article 7.

2. Article 5.5 ADD: Overtime minimum: Employees will be informed by Department

of Judicial Administration (DJA) that overtime will be paid beginning at 7 (seven) minutes and

rolled up in 15 minutes increments. Time less thanT minutes is considered de minimis. This is
consistent with King County payroll practices. This agreement is effective 6128118;

3. ARTICLE 7:. PRODUCTIVITY' ATTENDANCE AND LEAVES
In Addition to MLA Alticles 34 and 35:

Section /.1 Clarification of vacation bid slot issue: The leay.e slot numbers for 2019 will
be detelmined by management and employees will be notified of those ntr-n-rbers in the fall of
2018. This asreemp,nt is effective 62811&

Ths Urien al,d Ernpleyer agree.to rervard regulal and reliablc attendanee; imprevo
in

&is r\*'tiele te inelease the number ef vaeatier+slots and afpeintrnent slets available' -4 vaeation

Public Safety Etnployess Union - &tperior Cou't Clerks'Judicial Adtninisfi'ation
O2OTCMLAUOlIS
Page.I
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(Vaea*iens)-e+

Thenumberofvacationandsickleaveslotsspecified
@willbeadjustedbymanagementeachyearbasedonstaffinglevels.
(These numbers are intended to maintain the approximate cuuent staff to leave slot ratios). The
annual adjusted figures will be published to employees in the fall prior to the end of each year for
use in the upcoming year. Questions or concems about these adjustments shall be presented in
LMC.

- Seetien 7,2, The Employer agrees to ptsvide a minirnum ef th+ee (3)+aeati'en*te+saer

Seet*en 7,3, The ernpleye* will previde arninimurr eftlr+'ee (3) vaeatier slsts fer.eaeh
day; durrng the week in whieh eh+i iffiin

Seetien 7.4, The EmpleJ'er previde eaeh day in the "nenth efJulyr fer a tetal sf tt*'ee (3)
day kr the rrenth sf y\ugust, fer a

of+his+d+iele'

Section 7.5. The Employer will increase the numbel of vacation slots available during
the annual three (3) day Judicial Conference.

@
Section 7.6. The Employer will add one (1) additional slots of leave every day, Monday

through Thursday, as "Appointment Slots". These slots will be divided into four (4), two (2)
hour increments. Employees may request an Appointment Slot to attend to personal business.
Vacation or sick leave time will be debited fi'om employees' leave bani<s as appropriate.
Employees may request to use a single Appointment Slot, or two (2) consecutive Appointment
Slots (in a given day). Requests to use the Appointment Slots must be made at least twenty-four
(24) hours in advance of the time off. The Appointment Slots will be granted to employees on a
first come, first served basis.

Section 7.7, Exceptions to the aforementioned maximum of two (2) Appointment Slots
per day may be permitted in cases where an employee is rcquesting time offto perfolm volunteer
services as provided in the MLA Article 4 (Leave for Volunteer Service).

Section 7.8. Aside from the Monday-Thursday Appointment Slots provided in Section
7.6, and when staffing levels permit, management may approve time off on Fridays for the
pulpose of volunteering services as provided in the MLA Article 4.

Public Safery Enryloyees Union - Superior Com,t Clerks - Judicial Adrninish.ation
O2OTCMLAUOI lS
Page 2
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i+they ean eelleetive

mon*-sf+*a*

Section 7.10. When there is adequate coverage in the courts, the Employer will fairly
consider and approve lequests to leave early on a first come, first served basis. Vacation or
compensatory time'will be debited fiom the employees' leave banks as appropliate.

Section 7.11. The list of ernployees who have previously submitted requests for time off
shall be updated regulatly, and available to employees for rcview on a "read only" basis on the
computer system.

ARTIC-LE 8: SICK LEAVE
Per MLA Articles 34,8, and 1 1, as well as revisions made in 2019-2020 Total

Compensation bar gaining.

In Addition to MLA Article 34:

-- A- The empleyee :s *ret entitled te siek leave if net previoustry ea*ned er denated,

ittness,etnis+erm
illlmediftte supervi so* ca€h

syesis-expeetcd te

witt resutt,in a
r> A. -+^r.^*^-+ -:--^J L-, ^ l:^^-^^,{ l^^^l+L^^..^ -*^^+:+:^*^.. /^^ ^l^+^^^*:^-\ --.:11

e** t, illn.*, r", ***J6,n iffiil#, Jr"ffi-
4 statement+igned by a lieensedhealtheate praetitisne+(ne pheteespies) may be

rcqpired when ttre effrpleye
in*iok foFttrc same time period),

When the empleyer determines that sueh medieal verifieation will be required; tlre snperviser

Sueh statement' must indieate ver4fieatien of the illress and th€ n€eessary duratisnsFth€

etu{n te werk will tllt in
unauthe*ized leave witheut pay and may result in diseiplinmy aetien,

trf qnestiens arise-eve+ lvho eenstitutes a "he

Medient.Leeve AehFe

Ptblic Safety hnploltsss Union - Superior Com't Clerks - Judicictl Adtninistration
O2OTCMLAUOI I8
Page 3
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Guideli"les; whiehcver is mere fbver@

itt+ref
+i+ninr**tt

+esp

:e

Section 8.3. Bere?vement Leave - Per MLA Article 8.

qeeHen s-4- t- -*
tigl*t (28) h"r*"f ri ,th"bupu*t*rr"t 

"f 
t"di"iul

+

ffil.n-a
e*lie*d*r+ear

44erless-her*rc esnlrer*35*eurs
l*g+24-heu+s eenvet+?$+su+s
?++ea$heurs eonve+++1-heurs

Section 8.5 Use of Sich Leave to Vo-lunteer: Per MLA Article 4 (Leave for Volunteer
Service)

Section 8.6 Transferrinq and Donating Vacation and Sick Leave: per MLA Article 6
(Donated Leaves).

5. Article.17.14 Misc. ADD: (from MOA (Doc Code 020U011$).' 1. The pafties agree that DJA can replace Clerk positions wittr Legal
.Administrative Specialist III positions, whose working title is Court Administrative Specialist
(CAS), thlough the process of attrition.

a. Attrition - The parties agree that for purposes of this agreement attrition means
that whenever an existing Clerk position is vacated, DJA has the option of whether to fill that
vacant position and, if it chooses to fill the vacancy, filI it with a CAS or repulpose the position
to meet other staffing needs in DJA.

2. Job Security - The parties agree that no Cler.k will be forced by
the position

DJA to resign
with a CAS, orhis/her position or be subiect to lavoff for the of DJA

Union - Superior Court Clerks - Judicial AdministrationPtt bl i c S afety Enrpl oyees
02OTCMLAUOIlS
Page 4
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be required to become a CAS by virtue of this agreernent. A clelk will be allowed to remain as a
Clerk unless he/she retires, voluntarily resigns, or the Cletk's employment r.elationship with DJA
has ended or changed in any other way (e.g., termination, demotion) pursuant to DJA's rights
and the terms and conditions under the Cletk CBA.

3. Right to Retutn - A Clerk who applies for a CAS position and does not pass
the CAS probationary period ot chooses to return to his/her folmer Clelk position before the end
of the CAS plobation period will be allowed to do so and will maintain hisiher Clerk seniority in
accordance with the terms of the CBA. However, once the Clelk has successfully completed
probation in the CAS position, he/she will no longer have the right to return to his/her former
Clerk position.

4. Dispute Resolution - The parties agree to address disputes arisirrg out of this
agreement tluough the grievance process outlined in the parties' CBA,

The above listed iterns constitute the full and complete agleement between the parties ancl will be
effective on the date of execution.

6. All other coimpensation issues are governed by The Coalition20l9-2020Total
Compensatio n Agr eernent,

Public Safety

Manager

For King

Labor Relations Negotiator-Senior

F

De

Public Safery Enplol,sss Union - Superior Coml Clerks - Jttdicial Administration
O2OTCMLAUOl IS
Page 5
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Memorandum of Agreement- Ifing County Total Compensation2019-2020
for Appendix 44 of the Master Labor Agreement

Public, Professional & Office-Clerical Dmployees and Drivers, Teamsters Local763
Communications Specialists - King County Sheriffs Office

[4s01

Subject: Total Compensation Coalition Small Table Terms

This Agreerhent (Agreement) is entercd into by and between I(ng County (the County), the
King County Slreriff s Office (I(CSO), and Teamsters Local763 Cornmunications Specialists
(the Union).

RDCITALS

. .l. Tlre County, I(CSO, and the Union have bargainecl in good faith on other financial
related tems during sinall table bargaining as part of the Total Compensatiorr Coalition
bargaining for the term of.Januaty 1, 2019 through December 3I,2020. The parties have
reached agreement on terms that will be implemented upon fuIl ratification of this MOA by the
parties and effective retroactive to January I,2079. During Total Compensation and the Master
Labor Agreement negotiationsin2020,the partieS will bargain to incorporate the terms of this
MOA into the appropriate section of the Collective Bargaining Agreement (CBA).

AGREEMENTS

The County, KCSO, and the Union agree to the following terms:

1. Addendum A - Wage Addendum of Appendix 44 shall be modified as follows:

ADDN,NDUM A. WAGE ADDENDUM

TEAMSTERS, LOCAL 763

COMMUNICATIONS SPECIALISTS

PAY RATES 2O+8

Public, Professional & Office-Clerical Employees and Drivers, Teansters Local 763 - Conmunicqtions Specialists -
Kittg County Sheriff's Office
4,OTCMLAUO] 18
Page I

Job Class
Code

PeopleSoft
Job Code

Classification
TitIe

Bav
Range

Steps

5r40200 5 14501
Comrnunications Specialist - Call
Regeiver

42 t-2-3-4-5 *

s140100 51440r Comrnunications Specialist - Dispatoher 47 l-2-3-4-5 **

* These Steps gquate to Steps 2-4-6-8-10 on the l(ingCounty "squared" Pay Schedule
t* These Steps equate to Steps 6-7-8-9-10 on the I(ing County l'Squaled" Pay Schedule
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I{ouriy

Mon+ht#

I{ouriy

Mon+hlJA

2, Addendum c - Longevity of Appendix 44 shall be modified as follows:

Loneevity Pay

Cqmmunications Specialists (Call Rec-eivers) covered by this Agreement shall receive

longevity payment in accordance with the following schedule:

After 4O 7 years of service
as a KCSO Communications

Specialist
€e.35/ hI

After15 lLyearcof seryice
as a I(CSO Communications

Specialist
,4518/hr

After?0 17 yearsof service
as a I(CSO Communications

Specialist

Job-€la*s
€ede

P€opl€Sof+
H

€od€ €lassif,e*tiertifle

5+40400 #t iver

w#86 $2+4+94 $,#26a &682+7 W4#
$4'03+49 $4+ffi $€89,+4 w6#5 $4-839.8+

Jeb-Cfass
€od€

PeepteSe*ts
€od€ Gkssifiea+ierTi+te

#140 5+44+l

#u2713 we3+46 $3.H*39 #w+ #34384

$4poM $5108.1#? $+33#8 $r6&s $sps6'3?

Public, Professional & Oflice-Clerical Emplqtees qnd
King County Sheriffs Office
4,OTCMLAUOll8
Page 2

Drivers, Teamsters Local 763 * Contnnmications Specialists -
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Comrnunications Srrecialists (Dispatchers) covered by this Agreement shall receive

longevity payment in accordance with the following schedule:

After 7 years of service as a

KCSO Communications
Specialist

.3slhr

After 12 years of service as

a I(CSO Communications
Specialist

,50 /hr

After 17 years of service as

a KCSO Communications
Specialist

.6stht

Years of service is measured by an employee's adjusted service date based on date of hire

as a Comrnunications Specialist,

IGng County SherifPs Of{ice:

J

ICng County Sheriff s Office

For Public, Professional & Office-Clerical Employees
and Drivers, Teamste$ Local763:

Sullivan, -Treasurer

For King County:
"*)

Angela Marshall, Labot Relations Negotiator

Pttblic, Professional & Oflice-Clerical hnploS,ees and Drivers, Teantsters Locql 76i - Contmunications Specialists -
King County Sheriff's Ofiice
4'OTCMLAUOIl8
Page 3


