18887 ATTACHMENT A

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND
THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020

This package proposal is contingent upon agreement to all its terms and conditions as presented
below without rejection or proposed modification by the Coalition. Unless specifically

addressed in this package what-if proposal, all other Coalition proposals are denied.

1. Wages: All employecs who are represented by Unions signatory to this Agreement
shall receive a general wage increase (GWI) of 4% effective January 1, 2019.

A. All employees who are represented by Unions signatory to this Agreement
shall receive a GWI of 3% effective January 1, 2020, divided with 1.5% added on January 1,
2020 and a final GWT of 1.5% added in the pay period that includes July 1, 2020.

B. A $500 parlicipation premium will be paid to all employees who are
represented by the Unions signatory to this Agreement who are employed with the County on
January 1, 2020. The parties acknowledge that the Agreement must be ratified by both the
County and by the participating Union membership in order to effectuate the $500 premium.

2. JLMIC: Pursuant to 2019-2020 JLMIC agreement and its attachments (Document
Code 000U0118_HealthBenefits 2019-2020, proposed Ordinance 2018-0546).
3. Deferred Compensation — Automatic Enrollment:

Effective November 1, 2018, during benefits enrollment, new employees represented by
the Coalition of King County Unions will be automatically enrolled in the Deferred
Compensation Program according to the following terms: 3% of gross wages, inclusive of add-
to-pays and overtime, will be withdrawn from each paycheck on a pre-tax basis with an option to
also enroll in annual auto increases every January 1st. While the open enrollment process will
default to the auto-enrollment for deferred compensation, employees have the option to “opt out”
at any time during open enrollment. They may also opt out of the program at any other time
after they have enrolled.

4. WA State Sick Leave Law: Attached.

S. KC Regional AFIS Guild Total Comp Coalition Days 2017-2018: The County

Total Compensation Coalition Bargaining for 2019-2020
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shall provide all current, leave eligible bargaining unit employees of the KC regional AFIS Guild
the three (3) additional vacation days contained in the 2017-2018 Total Comp Agreement
between King County and the King County Coalition of Unions.

A. These vacation days shall be provided in the same manner as donated vacation
leave (i.e. not available for temps and other non-leave eligible employces, prorated for part time
employees, 8 hours for full time 40 hour employees); provided, that any employee that is unable
to use any of the additional vacation days shall be permitted to carry those days forward into the
" next year on an ongoing basis until those days arc used.

B. These vacation days described in A above shall not be available for cash out

under any circumstance.
6. Operating Engineers Local 302 Coalition of Unions Incentive Pay: The County

shall make retro to all current bargaining unit employees of Operating Engineers Local 302 the
Coalition of Unions Incentive Pay of 0.5% General Wage Increase contained in Article 29.1 of
the 2018-2020 Master Labor Agreement between King County and The King County Coalition
of Unions. This retro pay shall be effective from January 1, 2018, and is not subject to the
conditions specified under Article 29.1.

7. King County Coalition of Unions Administrative Support MOA: King County

agrees to continue the Coalition “Administrative Support” MOA with no changes in terms and
conditions of the agreement through Deccmber 31, 2020 except to add the Payroll Specialist

classification series.
8. Short-term Temporaries (STT): The parties agree to explore transit options for

STTs that is cost-effective with the intent of being able to implement in 2019 if an agreement is
reached.

9. Duration: This Agreement and each of its provisions shall be in full force and effect,
applied prospectively, following full and final ratification by each of the parties, unless a
different effective date is specified for the provision. This Agreement covers the period of

January 1, 2019 through December 31, 2020.

Total Compensation Coalition Bargaining for 2019-2020
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ARTICLE 39: STATE SICK LEAVE!
A. Article 39 outlines certain sick leave benefits beginning in 2018 that are pursuant to
RCW 49.46.010 et seq., KCC 3.12.220, and County policy, procedures and guidelines. This
Article SUPERSEDES any conflicting language in the MLA and its appendices.

B. Employees eligible for comprehensive leave benefits shall accrue sick leave in
accordance with the MLA Article 34 or their appendices, whichever was adopted. In addition,
an hourly employee eligible for comprehensive leave benefits who works in excess of 74 hours
in one FLSA workweek shall accrue additional sick leave at the rate of 0.025 for each hour
worked in excess of hour 74. RCW 49.46.210(1)(a)(e) and KCC 3.12.220.

C. Short term temporary employees shall accrue sick leave at the rate of 0.025 hours for
each hour in pay status. RCW 49.46.210(1)(a)(¢) and KCC 3.12.220.

D. There is no limit to the number or sick leave hours accrued and carried over to the
following year by an employee eligible for comprehensive leave benefits. Short term temporary
employces may carry over 40 hours of unused sick leave to the following calendar year, all other
unused accrued sick leave will be forfeited. RCW 49.46.210(1)(j) and KCC 3.12.220.

E. If an employee eligible for comprehensive lcave benefits separates from county
employment for any reason other than retirement, that employee’s sick leave is cancelled, A
short term temporary employee’s sick leave is cancelled upon separation, termination or
retirement. If an employee eligible for comprehensive leave benefits or a short term temporary
employee returns to County employment within two years of separation or termination that
employee’s accrued sick leave shall be restored. RCW 49.46.210(1)(k) and KCC 3.12.220.

F. Paid sick leave may be used in accordance with RCW 49.46.21 0(1)(b)-(d) and KCC
3.12.220.

G. For purposes of sick leave, “family member” is defined under RCW 49.46.210(2) and
KCC 3.12.220.

H. Verification of sick leave use is pursuant to RCW 49.46.21 0(1)(g) and County policy,
procedures and guidelines.

L All types of sick leave incentive programs are null and void. RCW 49.46.210(4).

' This article does not supersede benefit time (BT) in those Appendices that provide BT.

Total Compensatlon Coalition Bargamzng for 2019-2020
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Memorandum of Agreement
By and Between
King County
And
King County Coalition of Unions

Subject: Establishing a Child Care Benefit for King County Employees

King County and the King County Coalition of Unions recognize a common interest in
supporting King County employees by increasing access to safe, affordable and quality childcare
for King County employees.

To meet this interest, the parties will convene a joint Task Force to study options for a possible
child care benefit program, including the possibility of a multi-employer child care voucher
program. The joint Task Force shall be made up of equal numbers of labor representatives and
representatives of King County.

The Task Force assessment should include an analysis of the need for child care by King County
employees, affordability, quality, location of child care providers, and the administrative
infrastructure needed to oversee the program. The assessment should also include an analysis of
the costs and benefits of a child care benefit program and possible revenue sources. By mutual
agreement, the Task Force may invite outside experts and hire external consultants to help with

the assessment.

The Task Force shall provide a written report to King County’s Chief People Officer, with its
analysis and recommendations, no later than end of year 2019.

Total Compensation Codlition Bargaining for 2019-2020
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Memorandum of Understanding
By and Between
King County
And
King County Coalition of Unions

Subject: CDL Endorsements

This Memorandum of Understanding (Agreement) is entered into by and between King County
(the County) and the King County Coalition of Unions (Coalition).

WHEREAS, during the course of Total Compensation bargaining, the parties engaged in
discussion regarding the interpretation and application of Article 36.1: Training under the
Master Labor Agreement regarding reimbursing the cost of CDL endorsements.

NOW THEREFORE, having bargained in good faith, the parties hereby agree to the following:

1. The County will reimburse the cost of an employee maintaining their Commercial
Driver’s License (CDL) endorsement(s) if the position is required by the County to have
a CDL endorsement(s).

Term: This Agreement shall be in effect following its adoption by ordinance by the King County
Council, with CDL reimbursement retroactive to June 2, 2018.

Total Compensation Coalition Bargaining for 2019-2020
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ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020

APPROVED this A dayof March ,2019.

By: \KIWTAIQ’M m

King County Executive

For The King County Coalition of Unions:

I AT — ‘/30 /1

Denise Cobden, Union Representative Date
Coalition Co-Chair .
Professional and Technical Employees, Local 17

For The King Count Coalition of Unions:

\\\\\v _ 3 o/ 4

Michael Gonzales, Sentor Blisiness Agent Date
Coalition Co-Chair
Teamsters Local 174

Total Compensation Coalition Bargaining for 2019-2020
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND
THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020
ANIMAL CONTROL OFFICERS GUILD

Subject: TOTAL COMPENSATION

Labor Organization: Animal Control Officers Guild

cba | Labor Organization Contract

code

170 | ACOG Animal Control - Department of Executive Services
(Records and Licensing Services)

For Animal Control Officers Guild:

——————— 4—___/

Aaron Wheatley
President

T(;m!c”mpemmwn axauc Bargainingfo-;« 2019_2020 T ——

000U0318 Total Comp_2019-2020_ACOG

I/as‘/[q
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ME

MORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND

THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020

FERRY COALITION

Subject: TOTAL COMPENSATION

Labor Organization: Ferry Coalition

cba | Labor Organization Contract

code

446 | Ferry Coalition - MM&P Passenger only Vessels, Marine Division,
Department of Transportation
International Organization of Masters, Mates &
Pilots

446 | Ferry Coalition - MEBA Passenger only Vessels, Marine Division,

Department of Transportation
Marine Engineers’ Beneficial Association

446 | Ferry Coalition - IBU

Passenger only Vessels, Marine Division,
Department of Transportation
Inlandboatmen’s Union of the Pacific

For Ferry Coalition - International Organization of

Masters, Mates & Pilots:

el C(//( [23/s7

Captain Dan Twohig, Reymr presentative Date

For Ferry Coalition - Maifne Engineers’ Beneficial

Associghon:

g

2[4

rcan, Branch Agent

—

Date

,.l?Qﬁry Coalition - lnlﬁ?md boatmen’s Union of the

¢ Pacifi¢ s :
NE/ANYIE
I A LA
);/ e e /? =

eter Hart, Regional Difector, Puget Sound Region

Total(,onweﬁmatzon Coalition Bargaining for 2019-2020
00000318 _Total Comp 2019-2020 Ferry Coalition
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND
THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020
INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL 117

Subject: TOTAL COMPENSATION

Labor Organization: International Brotherhood of Teamsters Local 117

cha | Labor Organization Contract
code
412 | Teamsters Local 117 Administrator I - Transit, Department of

Transportation

Department of Public Defense - Supervisors and
_ | Managers

456 | Teamsters Local 117 Information Technology Managers and Supervisors
- Department of King County Information
Technology, Executive Branch Departments;
Department of Executive Services

465 | Teamsters Local 117

461 | Teamsters Local 117 Joint Units Agreement

454 | Teamsters Local 117 Legislative Analysts - King County Council

231 | Teamsters Local 117 Print Shop - Graphic Communications; Department
of Executive Services (Facilities Management
Division)

154 | Teamsters Local 117 Professional & Technical and Administrative
Employees

155 | Teamsters Local 117 | Prosecuting Attorney's Office

352 | Teamsters Local 117 Security Screeners - King County Sheriff's Office

153 | Teamsters Local 117 Transit Design and Construction Supervisors -
Department of Transportation, Interest Arbitration

159 | Teamsters Local 117 Wastewater Treatment Division, Managers and

Assistant Managers - Department of Natural
Resources and Parks

156 | Teamsters Local 117 Wastewater Treatment Division, Professional &
Technical and Administrative Support - Department
B of Natural Resources and Parks

157 | Teamsters Local 117 Wastewater Treatment Division, Supervisors -
Department of Natural Resources and Parks

For International Brotherhood of Teamsters Local 117:

ﬁ/(‘/——\ 131/19
jiry Stearcy I Date
Sevyetary-Treasure

Total Compensation Coalition Bargaining for 2019-2020
000U0318 Total Comp_2019-2020_Teamsters Local 117




18887

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND
THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020
INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 302

Subject: TOTAL COMPENSATION

Labor Organization: International Union of Operating Engineers, Local 302

cba | Labor Organization Contract

code .

351 | IUQE, Local 302 Equipment Operators - Departments: Natural
Resources and Parks, Transportation

For International Union of Operating Engineers,

Local 302:
Al Cutmimins~ — Date

Business Representative

s pematlonCoalztzon Bargammgfor2019~2020 OO Uy ST
000U0318_Total Comp_2019-2020_IUOE, Local 302
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND
THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020
JOINT CRAFTS COUNCIL, CONSTRUCTION CRAFTS

Subject: TOTAL COMPENSATION

Labor Organization: Joint Crafts Council, Construction Crafts

cba | Labor Organization Contract
code
350 |JCC Construction Crafts

For Joint Crafts Council, Construction Crafts:

& pLé 2a _g_;—)\ O/ 29/

Jeff Thorsef, Contracts Administrator Date
Pacific Northwest Regional Council of Carpenters

For Joint Crafts Council, Construction Crafts:

7]
/],wv 9 Ig{,b%a,cr‘ _ 2~[-19
Bobby Jgt Murray, Business Repicsentative Date
International Association of Machinists and Aerospace
Workers Local 289

For Joint Crafts Council, Construction Crafts:

é’t Il 2/[,/:4,4 G / "«7/} q- / %

§Gve Behling, Assistant Businesé Manager Date
International Brotherhood of Boilermakers, Iron Ship

Builders, Blacksmiths, Forgers and Helpers

Lodge No. 104

Total Compensation Coalition Bargaining for 2019-2020
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For Joint Crafts Council, Construction Crafts:

1

L. 34‘%7 Lo

Jar@t Lewis, Business Representative
International Brotherhood of Electrical Workers
Local 46

For Joint Crafts Council, Construction Crafts:

Elizabeth Rockett, Field Representati_ve_

International Union of Painters and Allied Trades District

Council 5

For Joint Crafts Council, Construction Crafts:

A Ub—

Ed Holmes, Plumber Business Agent
United Association of Plumbets and Pipefitters
Local 32

For Joint Crafts Council, Construction Crafts:

/]c(/tLQAJZ /}[{Uv)

Natalie Kelly, Lead Orgamzer
UNITEHERE! Local 8

For Joint Crafts Council, Construction Crafis:
AN ) N / \

) /- ’i:? /) "/ =

/Q‘Af?( e /)

Mike Bolling, B;}(ess R‘eprescﬁxtatwc
Internatiopal Union of Operating Engineers
Local 286~

For Joint Crafts Council, Construction Crafts:

LaWorerd International UnfonAf/North America
LGeal 1239

Foral Compensation Coalition Bargaining for 20192020

00000318 Total Comp_2019-2020_JCC

[~30-/7
Date

Date

| 2119

Date

1- -9

Date

é.a/zo 77

/7 Date

2/ 7/2052
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For Joint Crafts Council, Construction Crafts:

Janet Lewis, Business Representative
International Brotherhood of Electrical Workers
Local 46

For Joint Crafts Council, Construction Crafts:

" Elizabeth Rockett, Field Representz_i-ti've

International Union of Painters and Allied Trades District

Council 5

For Joint Crafts Council, Construction Crafts:

Date

ov/31 /19

Date

Ed Holmes, Plumber Business Agent
United Association of Plumbers and Pipefitters
Local 32

For Joint Crafts Council, Construction Crafts:

Date

Natalic Kelly, Lead Organizer o
UNITEHERE! Local 8

For Joint Crafts Council, Construction Crafts:

Date

Mike Bolling, Business Representative
International Union of Operating Engineers
Local 286

For Joint Crafts Council, Construction Crafts:

Date

Bo Jeffers, Business RepresentatiVe
Laborers’ International Union of North America
Local 1239

Total Compensation Coalition Bargaining for 2019-2020

000U0318_Total Comp_2019-2020_JCC
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY

AND

THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020
KING COUNTY PROSECUTING ATTORNEYS ASSOCIATION

Subject: TOTAL COMPENSATION

Labor Organization: King County Prosccuting Attorneys Association

cba | Labor Organization Contract
code
370 | KCPAA Prosecuting Attorney's Office

For King County Prosecuting Attorneys Association:

(‘24//;&/{/)/

TinaMaric Masters
President

For King County Prosecuting Attorneys Association;

o

[ S

Michelle Gregoire
Vice President

For King County Prosecuting Attorneys Association:

=

D —— 3
Brynn Jaeobson

ecretary

For King County Prosecuting Attorneys Association:

AN

Emmanuelle Dinca
Treasurer

1/30/19
D

ate

| 130/19

Date

30 /14

/ Dg‘te

o (219

Date

Total(‘ompengan()nCoalzzzonBargamm:gf(;; 2019_2020 S e

00000318 _Total Comp_2019-2020 KCPAA
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Subject:

MEMORANDUM OF AGREEMENT

BY AND BETWEEN
KING COUNTY
AND

THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020
KING COUNTY REGIONAL AFIS GUILD

TOTAL COMPENSATION

Labor Organization: King County Regional AFIS Guild

Contract

cba | Labor Organization

code

463 | KCRAG Automated Fingerprint Identification System - King
County Sheriff's Office

For King County Regional AFIS Guild:

s -

1-2919

Mark RobBers

President

Date

Toral Compensation Coalition Bargaining for 2019-2020

000U0318_Total Comp_2019-2020_KCRAG
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND
THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020
KING COUNTY SECURITY GUILD

Subject: TOTAL COMPENSATION

Labor Organization: King County Security Guild

Management Division

[ “¢ha [ Labor Organization Contract
code
460 | KCSG Security Officers, Dispatchers, Sergeants -

Department of Executive Services, Facilities

For King County Security (}}lild: &
o — / [/ > j H’!.
——<_ /C"*:’k il ,..*'JL'C,-"" 1

Ted Griffin
President VR

/

N\

a4 d

Date

Fotal Compensation Coalition Bargaining for 2019-2020
000U0318_Total Comp_2019-2020_KCSG
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND
THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020
OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, LOCAL 8

Subject: TOTAL COMPENSATION

Labor Organization: Office & Professional Employees International Union, Local 8

cba | Labor Organization Contract

code

037 | OPEIU, Local 8 Dental - Department of Public Health

035 | OPEIU, Local 8 Department of Assessments B

038 | OPEIU, Local 8 Departments: Public Health (Prevention Division),
Community and Human Services (Behavioral
Health and Recovery Division)

For Office & Professional Employees International Union,

Local 8:

Clrrandse ~TOEndevue - T L[ 20 \ 19
Amanda Montoya-White \5 " Datd
Union Representative

Total Compensation Coalition Bargaining for 2019-2020 S
000U0318 Total Comp_2019-2020_OPEIU, Local 8
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND
THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020
PROFESSIONAL AND TECHNICAL EMPLOYEES, LOCAL 17

Subject: TOTAL COMPENSATION

Labor Organization: Professional and Technical Employees, Local 17

chba | Labor Organization Contract
code =
~ 050 | PROTEC17 Court Reporters - Superior Court

040 | PROTEC17 Departments: Executive Services, Natural
Resources and Parks, Permitting and Environmental
Review, Transportation _

060 | PROTEC17 Departments: Public Health, Community and
Human Services

048 | PROTECI17 Information Technology

055 | PROTEC17 Office of Emergency Management, Department of
Executive Services; Emergency Management
Program Manager

043 | PROTEC17 Professional and Technical, Interest Arbitration -
Depariment of Transportation, Metro Transit
Division

046 | PROTEC17 Professional and Technical - Department of
Transportation

066 | PROTEC17 Section Managers - Departments: Natural Resources
and Parks, Permitting and Environmental Review,
Transportation

065 | PROTEC17 Supcrvisors - Departments: Executive Services
(Facilities Management Division), Natural
Resources and Parks, Transportation

047 | PROTEC17 Transit Administrative Support

042 | PROTEC17 Transit Chiefs - Department of Transportation,
Metro Transit Division

044 | PROTEC17 Transit Superintendents - Department of
Transportation, Metro Transit Division

For Professional and Technical Employees,

T, T e

Local 17:

\/30/\9

Denise Cobden

Union Representative

Date

T[;tg[ Compgnsatl()nCoalmoy;Bargammgfor2019_2020 A S R IO AP AR

00000318 _Total Comp_2019-2020 PROTECI7
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND
THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020
PUBLIC SAFETY EMPLOYEES UNION

Subject: TOTAL COMPENSATION

Labor Organization: Public Safety Employees Union

cba | Labor Organization Contract
code )
212 | PSEU Communications Specialists Supervisors - King
_ County Sheriff’s Office
330 | PSEU ' Department of Adult and Juvenile Detention
Management
214 | PSEU ' Fire Investigator - King County Sheriff’s Office
430 | PSEU King County Civic Television (CTV)
021 | PSEU Legal Administrative Specialists - Department of
_ Judicial Administration
191 | PSEU Non-Commissioned - Department of Adult and
Juvenile Detention
192 | PSEU Non-Commissioned - Department of Community
. and Human Services
193 °| PSEU Non-Commissioned Professional Employees - King
| County Sheriff’s Office
464 | PSEU Non-Commissioned Professional Employees -
Supervisory - King County Sheriff’s Office
020 | PSEU Superior Court Clerks - Judicial Administration

v/ A fo3 /0

/ Date

Total Compensation Coalition Bargaining for 2019-2020
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND
THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020
PUBLIC, PROFESSIONAL & OFFICE-CLERICAL EMPLOYEES AND DRIVERS,
TEAMSTERS LOCAL 763

Subject: TOTAL COMPENSATION

Labor Organization: Public, Professional & Office-Clerical Employees and Drivers,

Teamsters Local 763
c¢ba | Labor Organization Contract
code
450 | Teamsters Local 763 Communications Specialists - King County Sheriff's
- Office
220 | Teamsters Local 763 Department of Assessments

For Public, Professional & Office-Clerical Employees and
Drivers, Teamsters Local 763:

zjtnia AM 2-4-/9
Seott Sullivan { Date

Secretary-Treasurer

Total Compensation Codlition Bargaining for 2019-2020
00000318 Total Comp_2019-2020 _Teamsters Local 763
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND
THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 925

Subject: TOTAL COMPENSATION

Labor Organization: Service Employees International Union, Local 925

cba | Labor Organization Contract
code
012 | SEIU, Local 925 Department of Executive Services - Facilities
| Management Division
010 | SEIU, Local 925 Department of Natural Resources and Parks - Parks
B and Recreation
462 | SEIU, Local 925 Department of Public Defense
011 | SEIU, Local 925 Wastewater Treatment Division - Department of
Natural Resources and Parks

For Service Employees International Union, Local 925:

'ﬂw ﬁﬁdﬁi‘ - B \ /sm/ﬂc

Michael Laslett [Daté
Strategic Campaigns Director

Total Compensation Coalition Bargaining for 2019-2020
00010318 _Total Comp_2019-2020_SEIU, Local 925_010,012,462
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MEMORANDUM OF AGREEMENT

BY AND BETWEEN
KING COUNTY

AND

THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 925

Subject: TOTAL COMPENSATION

Labor Organization: Service Employees International Union, Local 925

cba | Labor Organization
code

Contract

030 | SEIU, Local 925

Involuntary Commitment Specialists - Mental
Health, Department of Community and Human
Services

2/1/19

/Tricia Schroeder
Executive Vice President

Date

Total Compensation Coalition Bargaining for 2019-2020
000U0318_Total Comp_2019-2020_SEIU, Local 925_030
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND
THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, COUNCIL 2

Subject: TOTAL COMPENSATION

Labor Organization: Washington State Council of County and City Employees, Council 2

cba | Labor Organization Contract

code

080 | WSCCCE, Council 2, Local Department of Adult and Juvenile Detention
21AD

070 | WSCCCE, Council 2, Local Department of Public Health
21HD

260 | WSCCCE, Council 2, Local Medical Examiner - Department of Public Health

1652

275 | WSCCCE, Council 2, Local Industrial and Hazardous Waste
1652R

272 | WSCCCE, Council 2, Local Department of Executive Services, Facilities
2084-FM Management Division

458 | WSCCCE, Council 2, Local Superior Court - Family Court Operations; Court
2084-SC Appointed Special Advocates Specialists and

Attorneys (CASA)

273 | WSCCCE, Council 2, Local Superior Court - Staff (Wages Only)

2084-SC

For Washington State Council of County and City
Employees, Council 2:

§ ;
ol = Y309
Suzétte Dickerson Date
Staff Representative

Total Compensation Coalition Bargazmng Jor 2019-2020 »
00000318 _Total Comp_2019-2020 _WSCCCE, Council 2



18887

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND
THE UNDERSIGNED UNIONS
ADDRESSING “TOTAL COMPENSATION”
COALITION BARGAINING 2019-2020
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, COUNCIL
2

Subject: TOTAL COMPENSATION

Labor Organization: Washington State Council of County and City Employees, Council 2

cba | Labor Organization Contract

code

276 | WSCCCE, Council 2, Local Department of Adult and Juvenile Détention
2084-S (Juvenile Detention Division Supervisors)

274 | WSCCCE, Council 2, Local Superior Court - Supervisors (Wages Only)
2084SC-S

For Washington State Council of County and City
Employees, Council 2:

{,%// e 2-7-15

Michael Rainey Date /
Staff Representative '

Total Compensation Coalition Bargaining for 2019-2020
000U0318_Total Comp_2019-2020 WSCCCE, Council 2



18887 Supplemental A

Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 1 of the Master Labor Agreenient
Animal Control Officers Guild
Animal Control - Department of Executive Services (Records & Licensing Services)
[170]

RECITALS

1. The County and the Union have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1, 2019 through December 31, 2020. The parties have reached agreement on
terms that will be rolled into the Appendix in the next round of MLA bargaining.

AGREEMENTS

1.. The County and the Union agree that the attached document with edited Appendix
language represents the entire agreement of the parties for the period of January 1, 2019 through
December 31, 2020,

2. The County and the Union further agree that these language changes will be added to
the Appendix during MLA bargaining for the period of January 1, 2021 forward.

Appendix Language Changes effective January 1, 2019:

Addendum A
Job Class | PeopleSoft | Classification Title . _Range*
Code Job Code

5252150 525701 Animal Care Technician 32
5252100 525301 Animal Con;ol Officer 43
5252200 525501 Animal Control Sergeant 49
5252300 525601 Animal Control Sergeant - Lead _ 5\2
3130100 314101 Foster Program Coordinator 46
2291000 222102 Ani;ll S_e-l:v.ices Coordinator 37

* All salary ranges above are the King County Salary Schedule, “squared table.”

During the time frame between this bargain and the next MLA/TC bargain for January 2021, the
Guild and RASKC agree to submit to CCS a lead or supervisory type position for the Shelter.

Animal Control Qfficers Guild - Animal Control - Department of Executive Services (Records & Licensing Services)
170TCMLAUOI18
Page 1
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Once the new classification and wage range is developed and bargaining has concluded, the
recruitment to fill the positions (2) will commence. Once filled, the sergeant assienment to the
shelter will be demised and any special duty pay will be stopped.

Concurrent with the start of the new Shelter position, the Animal Control Serpeant classification

will be increased to Range 53 and the Animal Control Sergeant I.ead will be increased to Range
56.

The above increases are prospective following the creation and recruitment to the new Shelter
position.

For Animal Control Officers Guild:

Aaron Wheatley, President

For King County:

V.24
Janet®arks, Labor Relations Manager

Animal Control Officers Guild - Animal Control - Department of Executive Services (Records & Licensing Services)
170TCMLAUOI 18
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 47 of the Master Labor Agreement
Service Employees International Union, Local 925
Department of Natural Resources & Parks - Parks & Reereation
[010]

Subject: Total Compensation Coalition Small Table Terms
This Agreement (Agreement) is entered into by and between King County (the County) and the
Service Employees International Union, Local 925 (the Union).

RECITALS :

1. The County and the Union have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition
bargaining for the term.of January 1, 2019 (hrough December 31, 2020. The parties
have reached agreement on terms that will be rolled into the Appendix in the next
round of MLA bargaining.

AGREEMENTS ‘ ,
1. The County and the Union agree that the below edited Appendix language represents
the entire agreement of the part ics for the period of January 1, 2019 through December 31, 2020.
2. This County and the Union further agree that these language changes will be added to

the Appendix during MLA bargaining for the period of January 1, 2021 forward.

Appendix Language Changes effective January 1,2019:
ARTICLL 2: DEFINITIONS

2.1. Employee Categories.
E. Seasonal Employee. A temporary employee in a position (for) which:

1. Is not a position established in the County budget as an authorized FTE
Of career service;

2. Will require less than one thousand forty (1040) hours in a calendat
year; and

3. ih&ﬁeed—exisﬁ&&bwgu-}&prpfedietab%eéﬂiewalﬂéaﬂngbh&yeaﬁ—'fhese
employees are not eligible for vacation leave, s%ek—le&ve-e*eep{;as—%qﬂmd—by—lwa holiday pay
or other paid leaves, medical, dental or other insurance benefits. They are eligible for sick leave
at the rate of 0.025 hours for each hour in paid status, participation in the Employee Assistance
Program, the PERS as provided by state Jaw, and any other program available to non-benefited
employees.

2.3. Regular or Temporary Employment

Service Employees International Union, Local 925 - Department of Natural Resources & Parks - Parks &
Recreation
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. D. The County shall not impose artificial limitations on Short Term Temporaty

Employees solely to prevent exceeding, threshold hours (960/1040) in a rolling 12-month period.

ARTICLE 7: SICK LEAVE

72. Administration. Division management is responsible for the proper
administration of sick leave benefits in compliance with the MLA and Washington
Administrative Code 296-128-600. Vesifieation from-a licensed-health-care-provider-may-be
wqwed—&eﬁﬁbamnmwﬁwhe&lm-eeﬂehﬂeﬁei—ﬂ%empleyee—m—%nﬂymembea—tmw

wqueﬁ%s.—hﬂreaﬁefHNh.efemaﬂageme1&-}m&{4eeﬂmen¥at-ieﬂ%eﬂuppm$a—hiﬂewﬁemess}vw

pﬂﬁevﬂed-absemeeimﬂ,—a&emplcyee may-be-put-on weitten-notice-by the Section-Manager;that
for-a-period notto-exceed %%mamhs,—feque&l%fm%pmsaﬁenwde1%%@&&—?—8@61&--1—,‘3%@
must be-accompanied-by proof-of need: This section will be utilized in a consistent manner for
similatly situated bargaining unit employees throughout the Division.

ARTICLE 12: MISCELLANEOUS

12.5. Protective Clothing.

A. The County will continue to provide protective clothing, rubber boots and hip
waders, and accessories in accordance with current bargaining unit practice. For benefited
employees required to wear appropriate safety footwear the County will reimburse up to a total
of one hundred and twenty-five fifty ($—1%5) ($150) dollars, per calendar year, per employee, in

accordance with the Parks Division’s policies and procedures, which is understood to include the

-~ use of the P-Card system. It is understood by the parties that rubber boots and waders are not a

substitute for appropriate safety footwear.

B. The King County Parks Division does not currently require employees to wear
safety footwear that meets ANSI standards. In the event that changes, and identified employees
and/or job classifications are expressly required by Parks to wear ANSI standard footwear, MLA
Article 32 will apply to those specific employees and/or classifications who are covered by this
requirement. No employee will receive both the MLA Article 32 ANSI boot allowance and the

Appendix non ANSI boot allowance, provided above in 12.5.

Service Employees International Union, Local 925 - Department of Natural Resources & Parks - Parks &
Recreation
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C._Upon completion of every 1800 hours of actual work (not including sick time)

of seasonal employment, Seasonal Employees (ST1"s) shall be eligible for the boot allowance

provided above in 12.5 A. Calculation of hours for eligibility for the boot allowance shall begin

with the 2017 season and be applied following the effective date of this Appendix on

01/01/2019,

ARTICLE 19: WORK OUTSIDE OF CLASSIFICATION

19.6. Arborist Duties. When a Parks Specialist IT is assigned to work as a certified
arborist, he/she will be paid at the Parks-Distriet Maintenance Coordinator Arborist rate of pay

for all time doing such work.

ADDENDUM A .
SERVICE EMPLOYEES IN TERNATIONAL UNION, LOCAL 925
AND : 'y
KING COUNTY
PeopleSoft
Job Job
Class Class
Code Code Class Title , Range
9205100 921301 Arborist 47
9101100 912104 | Custodian 30 ** |
9101102 912105 Custodian - Floor Care ; 31
9101300 912305 Custodian - Lead 34*
2211100 221502 | Inventory Purchasing Specialist I 42
2211200 221603 Inventory Purchasing Specialist 1T 46
2211300 221702 | Inventory Purchasing Specialist III 49
| 8502100 853101 | Operating Engineer I .45 47
| 8502200 | 853302 | Operating EngincerI1 50 52
8502300 853402 | Operating Engineer I1I 54 56
9204100 | 925101 | Park Aide - | 23 -
9328100 932802 Parking Attendant 31
9412100 | 941202 Parking Specialist - B l 42 |

Service Employees International Union, Local 925 - Department of Natural Resources & Parks - Parks &
Recreation
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PeopleSoft

Job Job

Class Class

Code Code Class Title Range
9201100 922102 | Parks Specialist I 35
9201200 922202 | Parks Specialist II 43 N
9201400 922402 | Parks District Maintenance Coordinator 54
9201500 | 922501 | Parks Specialist - Lead 46 -
9441100 944202 | Playground Specialist 45

All salary ranges are the King County Squared Table Salary Schedule,

Truncated Steps: 2, 4, 6, 8, 10

*Pursuant to Personnel Board Decision PB-114, Mediation decision of
classification Appeal on behalf of Irene Chaney (10/22/09), and Memorandum
of Agreement (010&012VR0109), as long as Ms. Chancy is employed in the
«“Cystodian - Lead” position at the King County Aquatic Center, her salary
wage will be Range 37 on the County’s Squared Salary table. (Job Class Code:
9101310 / PeopleSoft Job Class Code: 912303)

## The Parks Division and Division HR shall submit a reclassificat ion for Parks

Custodians no later than sixty (60) days after both parties have completed their
ratification process, with retroactivity back to January 1, 2019,

For Service Employees International Union, Local 925:

%&0 ﬁﬂmk‘

Michael Laslett, Strategic Campaigns Director

For King County:

Service Employees International Union, Local 925 - Department of Natural Resources & Parks - Parks &

Recreation
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 4 of the Master Labor Agreement
International Brotherhood of Teamsters Local 117
Information Technology Managers and Supervisors - Department of King County
Information Technology, Executive Branch Departments; Department of Executive
Services
[456]

Subject: Career Progression Classification Project and Effective Date

Background:

King County (the County) and Teamsters Local 117 (the Union) are parties to a collective
bargaining agreement (The Master Labor Agreement (MLA) and Appendix 4) that expires
December 31, 2020, which covers managerial and supervisory employees in the Department of
King County Information Technology and the Department of Executive Services, Business
Resource Center.

As part of the MLA, this bargaining unit is participating in Total Compensation bargaining for an
agreement covering the period of January 1, 2019 — December 31, 2020, addressing issues
including General Wage Increases and bargaining unit specific classification salaries.

Separately, the County, through the Classification and Compensation Services (CCS) group in
the Human Resources Division, has embarked on a project to review and if necessary update the
King County Information Technology (KCIT) and Department of Executive Services, Business
Resource Center (BRC) classifications by removing outdated classifications, modifying existing
classifications, and adding new classifications. This work is being done pursuant to the Career
Progression Classification Project (known as “CP2”),

The parties, through the MLA, have previously entered a Memorandum of Agreement, document
code 000MLAUO0117, which, among other provisions, guarantees no loss in pay for employees
whose positions are reclassified pursuant to CP2, This agreement does not modify or supersede
that prior agreement.

Though CCS has begun reviewing the IT classifications used in KCIT and the BRC, the project
will not be done until sometime in 2019, at the earliest. Because of the overlapping timelines of
salary negotiations for this bargaining unit and creation or modification of the classifications
represented by the Union, the parties have reached the agreement below.

Agreement:

1. Upon completion of the classification review and adoption by the County of new,
revised, and/or existing IT classifications used in KCIT and the BRC represented by the Union,
the parties shall negotiate wages for the classifications represented by the Union.

2. Any changes to base wages shall be effective January 1, 2019, unless otherwise
specifically agreed by the parties.

International Brotherhood of Teamsters Local 117 - Information Technology Managers and Supervisors -
Department of King County Information Technology, Executive Branch Departments; Department of Executive
Services
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3. This agreement is subject to adoption by ordinance(s) of the Metropolitan King
County Council.

4. Adoption of any changes in wages pursuant to #1 above shall be by separate
agreement and subject to each party’s ratification process, as required.

For International Brotherhood of Teamsters Local 117:

i 1[71)19
Johw/Scearcy, Secmtwurer C

For King County:

MW 2/1/19

" Sasha Alessi, Labor Negotiator IT

International Brotherhood of Teamsters Local 117 - Information T echnology Managers and Supervisors -

Department of King County Information Technology, Executive Branch Departments; Department of Executive
Services
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 50 of the Master Labor Agreement
Service Employees International Union, Local 925
Wastewater Treatment Division - Department of Natural Resources & Parks
[011]

SUBJECT: TOTAL COMPENSATION SMALL TABLE AGREEMENT

This Agreement (Agreement) is entered into by and between King County (the County)
and the Service Employees International Union, Local 925 (the Union). .

RECITALS

I'he County and the Union (the Parties) have bargained in good faith during small table
bargaining as part of the Total Compensation Coalition bargaining for the term of January 1,
2019 through December 31, 2020.

AGREEMENTS

The County and the Union agree that the Total Compensation Memorandum of
Agreement, including the terms and conditions below, represent the entite agreement of the
Parties for the period of January 1, 2019 through December 31, 2020.

ARTICLE 15: BENEFIT TIME
15.1 General Description

The Benefit Time (BT) Program recognizes the need for scheduled time away from the
job (vacation and holidays), for personal reasons, and for occasions when the employee must be
away because of illness or injury. BT is the bank of time accrued for use during scheduled paid
time off and unscheduled paid time off (excluding military leave, bereavement leave and jury
duty). The program is designed to meet two primary goals. The first is to increase operating
efficiency, and the second is to treat employees with dignity and respect.

Eligibility:

A. Full-time regular, part-time regular, provisional, probationary and term-

limited temporary (TLT) employees shall accrue benefit time as specified in 15.4.

B. Temporary and Part-time employees in short-term temporary positions and

administrative interns shall accrue B at the rate of 0.025 per hour for each hour in pay status 1o

be used solely as paid sick leave for self-care or to care for a family member and for other

qualifying reasons in accordance with state law, County code, and applicable Employer policies.

15.2 Principles
A. The Benefit Time Program is intended to provide a productive wotkplace
where employees ate encouraged to be healthy and regularly be at work.
B. Operational efficiency is increased by the responsible management of the

benefit time usage.

Service Employees International Union, Local 925 - Wastewater Treatment Division - Department of Natural
Resources & Parks
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C. Standards for BT usage will be developed and monitored by the Employer.
These standards will recognize the diverse needs of the workplace and individual business team
needs. The Employer will consult with the Union regarding these standards prior to
implementation.

D. Problems regarding benefit time usage will be resolved in a positive manner
consistent with good coaching and conflict resolution principles.

E. The Labor/Management Committee is responsible for overseeing any
refinements or improvements to the BT Program.

15.3 Guidelines

A. BT is to be used for holidays, vacations, prescheduled medical appointments,
unexpected short-term absences, illnesses and injuries, and-donations, and absences to care for
family members pursuant to federal/state law, and the County’s Family Medical Leave Policy
and this Agreement. The employee is responsible for managing the use of their paid time off.

B. In order to use BT, the hours used must have been accrued by the pay period
preceding the absence.

C. Employees are required to submit requests and receive approval for scheduled
time off as far in advance as possible to facilitate business team planning, but at least prior to the
end of the previous shift/workday.

D. Employees are required to notify the Employer each-day of any unscheduled
absence.

E. All BT shall be coordinated with, and supplementary to, workers’
compensation.

F. Except for salaried employees, employees who become ill or injured while at
work shall be paid the applicable accrued benefit time for that portion of the shift that they are
unable to complete.

G. As established in the BT Standards, employees (as specified under 15.1.A)
unable to work because of any other personal emergency shall be allowed to use BT for any

unworked but scheduled hours.

H. For purposes of leave administration with respect to protected leave
notwithstanding, with County approval, Employees may be allowed to use up to 520 hours of BT
in a single instance.

15.4 Benefit Time Accrual

The BT Program is built on the sum of vacation leave, sick leave, and holiday pay and is
based on a bi-weekly accrual rate available to the employee as it is accumulated on a 2,080 hour
year.

Benefit Time accrual shall be based upon County-wide seniority in accordance with the

following schedule:

Service Employees International Union, Local 925 - Wastewater Treatment Division - Department of Natural
Resources & Parks
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. Accrual Rates
Years of Employment Annual Bi-weekly Hourly
Less than 5 years 288 11.07692 0.13846
5 years but less than 8 years 312 12.00000 0.15000
8 years but less than 10 years 320 12.30769 0.15385
10 years but less than 16 years 352 13.53846 0.16923
16 years but less than 17 years 360 13.84615 0.17308
17 years but less than 18 years 368 14.15384 0.17692
18 years but less than 19 years 376 14.46154 0.18077
19 years but less than 20 years 384 14.76922 0.18462
20 years but less than 21 years 392 15.07692 0.18846
21 years but less than 22 years 400 15.38461 0.19231
22 years but less than 23 years 408 15.69230 0.19615
23 years but less than 24 years 416 16.00000 0.20000
24 years but less than 25 years 424 16.30769 0.20385
25 or more years of service 432 16.61538 0.20769

There shall be no limit on the amount of BT accrued.

15.5 Donation of Benefit Time (BT) and/or Compensatory Time (CT)
Employees (as specified in 15.1.A) will be allowed to donate their accrued BT and/or

compensatory time to other employees who are unable to work due to petsonal circumstances,
e.g., illness, injury or personal emergency. There is no limit to the amount of accrued BT and/or
CT that can be donated. Hours must be donated in one-hour increments.

This donation of BT and/or CT will only be permitted in those situations where the
einployee to whom the hours are being donated, has or will shortly be exhausting his’her BT
and/or CT. This shall be confirmed with Paytoll prior to the commencement of donations by
other\employees. |

No donation will be permitted in situations where the employee is on industrial injury
status and is receiving workers’ compensation benefits.

‘Requests for donation will be considered on a case-by-case basis and will be coordinated
by the Union shop stewards. The amount of benefit time and/or compensatory time donated
shall be based upon the anticipated length of time the employee will be absent from work, as
supported by available documentation from the employee’s physician.

Employees wishing to donate hours to another represented employee must complete a
donation form and submit it to his/her section manager. The manager will approve the form
based upon the above criteria and forward it to the Payroll Section.

Resources & Parks
011TCMLAU0118
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BenateeH&etu%--1mt—-asedwiﬂm-99{iﬂy&a#d€m&%ﬂ-shﬂlhew1—te4h&ém:
Upon receipt of the donation request, Payroll will process the request, and the hours will
be transferred to the employees benefit time account in the next regular payroll cycle.
15.6 Cashout
A. UPON RETIREMENT OR DEATH
Upon retirement from the County or death, an employee (as specified in 15.1 A) or their

beneficiary, shall be paid for up to four-hundred eighty (480) hours of accrued benefit time (BT)
at 100%. |

All BT in excess of four hundred and eighty (480) hours shall be cashed out at 35% upon’
retirement

Retirement means an employee is eligible, applies for and begins drawing a pension from
PERS or the City of Seattle Retirement Plan immediately upon tetminating employment.

B. UPON SEPARATION |

An employee (as specified in 15.1 .A), upon separation with the County, shall be paid for
up to four-hundred eighty (480) hours of accrued benefit time (BT) at 100%.

If an employee (as specified in 15.1.A) resigns without giving two weeks’ notice, the

employee will forfeit thirty-three percent (33%) of his or her accrued BT for that calendar year.
They will be paid one-hundred percent (100%) of the remaining hours up to a maximum of 480
houts. :

If an employee (as specified in 15 .1.A) leaves the Employer after working less than six
(6) months, the employee will forfeit sixty percent (60%) of his or her accrued BT. He or she
will then be paid 40% of their accrued BT at his or her regular rate of pay.

If the employee (as specified in 15.1.A) is terminated for just cause, the employee will
forfeit thirty-three percent (33%) of their accrued BT for that calendar year. They will be paid
one hundred pefcent (100%) of the remaining houts up to a maximum of 480 hours.

15,7 Holidays '

Employees (as specified in 15.1.A) are expected to manage their use of BT to cover paid
time off for holidays. If a new employee does not have accrued BT to cover a holiday because it
is too close to his or her hire date, the employee’s next paycheck will be short by the hours that
his or her BT bank does not cover.

Except for salaried employees, all work performed on the following holidays shall be
paid at the rate of one and one-half (1-1/2) times the employee’s hourly rate of pay for all hours
worked:

» New Year’s Day

« Martin Luther King’s Birthday

« Washington’s Birthday (also known as President’s Day)

+ Memorial Day

Service Employees International Union, Local 925 - Wastewater Treatment Division - Department of Natural
Resources & Parks
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+ Independence Day

 Labor Day

* Veterans Day

* Thanksgiving Day

* Day after Thanksgiving Day

* Christmas Day

* Day before or after Christmas Day (as scheduling requires for non-shift workers; shift
workers will observe the day before Christmas as the holiday)

Holidays will be on the actual day of the holiday for shift crews and on the day King
County observes the holiday for employees whose workdays are between Monday and Friday,
inclusive, Shift employees required to work on Christmas Eve will be paid one and one-half (1-

1/2) times the employee’s hourly rate of pay for all hours worked.

For Service Employees International Union, Local 925:

JOﬁH’

trategic Campaigns Director

Michael Laslett,

/"ot King County:

\ \,:H }/b' L

Bob Railton, Labor Relations Manager

Service Employees International Union, Local 925 - Wastewater Treatment Division - Department of Natural
Resources & Parks
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18887 Dated March 19, 2019

Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 5 of the Master Labor Agreement
International Brotherhood of Teamsters Local 117
Joint Units Agreement
[461]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and

International Brotherhood of Teamsters Local 117 Joint Units (the Union).

RECITALS

1. The County and the Union have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1, 2019 through December 31, 2020. The parties have reached agreement on
terms that will be implemented upon full ratification of this MOA by the parties. During Total
Compensation and the Master Labor Agreement negotiations in 2020, the parties will bargain to
incorporate the terms of this MOA into the appropriate section of the Collective Bargaining

Agreement (CBA).

AGREEMENTS

The County and the Union agree to the following terms:

1. The Roads Division will create a new classification for those empl(->yees who are
currently employed as Career Service Utility II’s in the Roads Division. This new
classification’s name and description is yet to be determined. As soon as administratively
practical, a classification draft will be created and presented to the Union for the opportunity to
provide input prior to finalization with Compensation and Classification (CCS). The new
classification will be placed at range 40 of the King County Squared Table. Upon full

ratification of this agreement, but effective retroactive to January 1, 2018, all incumbent Career

International Brotherhood of Teamsters Local 117 - Joint Units Agreement
461TCMLAUO0118
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Service Roads Utility Worker II’s will be moved to the new classification and will be placed step

to step in the new pay range.

2. 'The Roads Division will create an additional new classification, placed at Range
39 of the King County Squared Table. The new classification will be utilized for employees
hired into a similar body of work as the current seasonal/STT/TLT status Utility II’s in Roads.
This new classification’s name and description is yet to be determined. As soon as
administratively practical, a classification draft will be created and presented to the Union for the
opportunity to provide input prior to finalization with CCS. Upon full ratification of this
agreement, but effective retroactive to January 1, 2018, all incumbent seasonal/STT/TLT status

Utility Worker II’s in Roads will be moved to the new classification.

3. The King County Print Shop shall be added/accreted to the JUA agreement as a NEW

APPENDIXF.

For International Brotherhood of Teamsters Local 117:

Johh Scearcy, Secretary-freasurer

For King County:

4 = <

Angela Marshall, Labor Relations Negotiator

International Brotherhood of Teamsters Local 117 - Joint Units Agreement
461TCMLAUOLIS
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix S of the Master Labor Agreement
International Brotherhood of Teamsters Local 117
Joint Units Agreement
Appendix F Print Shop - Graphic Communications; Department of Executive Services
(Facilities Management Division)
[461]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
International Brotherhood of Teamsters Local 117 (the Union).

RECITALS

The County and.the Union (the Parties) have bargained in good faith on other financial
related terms during small table bargaining as part of the Total Compensation Coalition
bargaining for the term of January 1, 2019 through December 31, 2020,

AGREEMENTS

The County and the Union agree that the Total Compensation Memorandum of
Agreement, including the terms and conditions below, represent the entire agreement of the
Parties for the period of January 1, 2019 through December 31, 2020 and that this agreement will
become an appendix to the Joint Units Agreement effective January 1, 2019.

F.1 This APPENDIX F modifies the [461] Joint Units Agreement and replaces the [231]
Print Shop Agreement by adding to, modifying or supplanting specific provision(s) therein.

Job PeopleSoft Classification Title Division Range
Class Code Job Code
212100 721201 Bindery Technieian 40
F212000 721001 e y Techn 29
7210160 720901 GCopy-Center-Teehnician 35
Pre-Press-Preduction
1600 721602 .. 46
Speeialist
inting Hepipment
F211H100 el R ldTe Teckiici 40
7210100 720901 | Print Shop Specialist] | Teciities Management | -,
— ivision
o e Facilities Management
7210200 720801 Print Shop Specialist 11 e = 40
_ B Division
7211000 721602 | Print Shop Supervisor 144"“’“?;‘. Management | g
ivision

F.1.1 Retroactive to January 1, 2018, the County agrees to add the new

International Brotherhood of Teamsters Local 117 - Joint Units Agreement
461TCMLAUO118
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classifications and associated pay ranges (ranges are pursuant to the King County 10 Step Houtly
Squared Schedule) of Print Shop Specialist I, Print Shop Specialist II, and Print Shop Supervisor
and reclassify employees to the new classifications.

F.2 Employees shall be subject to all terms and conditions of employment provided
under the JUA; except, Article 5.2, 5.3, 5.4, 5.5, 5.6, 5.7, 5.8, 5.9, 5.10, Article 6, Article g
7.3,7.4, Article 10, Article 13, Article 14.5, 14.14, 14.15,

F.3 Lead - While it is the prerogative of the management to determine which employees
of the Print Shop will be designated as Lead and, thus, receive the premium pay, the parties
understand and appreciate the concerns of the employees currently so assigned that their lead pay
not be revoked without providing an opportunity to discuss the matter. The County therefore,
agrees to the following:

1. The Division Director or designee will notify the Union and the affected
employee at least ten (10) work days prior to revoking the Lead status of that individual.

2. Ifrequested by the Union, a meeting will be scheduled to discuss the situation.
Scheduling of such a meeting will not serve to delay the revocation of the Lead assignment.

3. Upon revocation of the Lead status and Lead pay, the employee will no longer
be required to perform the additional duties/functions associated with that Lead assignment.

4. Employees assigned to perform lead worker duties shall be paid one dollar and
twenty-five cents ($1.25) per hour premium for all time spent while so assigned.

F.4 Temporary Employees — Temporary employees receive no benefits or pay in lieu
of benefits unless the individual qualifies for same under the County Code.

F.5 Pay on Promotion in Unit - If an employee of the Print Shop is promoted to another
position in the bargaining unit, the first-year rate will be approximately five percent (5%) over
the individual’s current rate of pay or step one (1) of the new classification, whichever is higher.

F.6 Shift Differential - Employees assigned to a second shift shall be paid a twenty-
seven cents ($0.27) per hour premium for all time spent while so assigned.

F.7 Overtime - A minimum of four (4) hours at overtime rate shall be allowed each time
an employee is required to work on a normally scheduled day off, Where such overtime exceeds
four (4) hours, the actual hours worked shall be paid at overtime rates.

F.8 Standard Hours of Work - The standard work week shall consist of five (5)
consecutive work days not to exceed eight (8) hours each, exclusive of the lunch period, and not
to exceed forty (40) hours per week and shall normally be scheduled Monday through Friday.
The working hours of each day shall normally be between 6:00 a.m. and 6:00 p.m. Multiple
shifts are recognized as are Alternative Work Schedules such as 4/10 schedule.

F.9 4/10 Work Schedule - The County and the Union agree that should a four (4) day
ten (10) hour workweek (4/10) be implemented employees working said schedule will be subject
to the following conditions:

1. Work Day - The normal workday shall not exceed ten (10) hours each,
exclusive of the lunch period.

2. Work Week - Employees shall be scheduled to work four (4) consecutive
workdays for a total of forty (40) hours per week.

International Brotherhood of Teamsters Local 117 - Joint Units Agreement
461TCMLAUO118
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3. Vacations - Hourly vacation accrual rates shall not be affected upon

implementation of a 4/10 work schedule. Vacation benefits shall be expended on an hourly basis
(for example, an employee scheduled to work ten (10) hours shall be charged with the use of ten
(10) hours of vacation for each day of vacation) and in accordance with Article 9.

4, Sick Leave - Hourly sick leave accrual rates shall not be affected upon
implementation of a four (4) day work schedule. Sick leave benefits shall be based on number of
hours worked and shall be expended on an hourly basis and in accordance with Article 10.

S. Scheduling - Scheduling of days and hours of work shall be the sole
prerogative of the County.

6. Discontinuance - The County shall have the right to discontinue the 4/10
workweek schedule for any business or operational reason provided at least four (4) weeks prior
notification is given, after which the terms and conditions of 4/10 workweek schedule portions of
this Agreement shall become null and void. Nothing in this Section shall be interpreted in such a
way as to prevent individual employees from returning to a five (5) day work week schedule
with less than a four (4) week prior notification providing such a change is mutually agreeable
between the employee and the County.

F.10 Promotion - FMD subscribes to the career ladder concept and will promote from
within consistent with the dictates of good management practice and merit principals. Position
vacancies shall be filled in accordance with the King County Personnel Guidelines; provided that
regular employees covered by this bargaining agreement shall have notice of the vacancies and
the opportunity to request simultaneous consideration for advancement to openings for which
they qualify; provided further that hiring decisions shall be the sole province of management.

F.11 New Technology or Equipment - In the event that the County acquires new
technology, the County shall provide written notice to the Union within a reasonable time prior
to installation. The County agrees to meet and confer with the Union regarding the introduction
of such technology or equipment and any impact it may have on bargaining unit work, If, as a
result of the acquisition of new technology positions are reclassified, any negotiated wage
changes will be retroactive to the date the operation of the new technology/equipment
commenced.

F.12 Pension Re-opener - During the term of this Agreement, the parties agree to
negotiate the subject of pension withholding for the Union Pension Fund.

F.13 Background Check - As a condition of employment, all employees are required to
pass a background check including a fingerprint based background check as required by the
County pursuant to the national Criminal Justice Information Services Security Policy (CIIS).
Failure to pass the background check, or revocation of CJIS access, will be just cause to separate
the employee from the County. All employees are required to self-report any instance when they
have been arrested and/or charged with a crime to their supervisor. Failure to self-report within
24 hours, absent good cause presented by the employee as soon as possible after the arrest and/or
charge, is cause for discipline.

F.14 Layoff - Regular employees laid off as a result of a reduction of work and/or a
shortage of funds shall be laid off within the classification according to the employee’s date of
hire into a bargaining unit position. Regular employees with the least amount of seniority shall
be laid off first; however, in the event of two (2) employees having the same seniority, ability,
skill and other relevant job-related factors shall be the determining factors on retention.

1. In the event of a layoff where more senior employees are displaced by lack of

International Brotherhood of Teamsters Local 117 - Joint Units Agreement
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funds, curtailment of project, etc., then such employees shall be entitled to bump less senior

employees, the intent being that the least senior employees will be laid off first.
2. Prior to any layoff, all employees other than regular employees in the
bargaining unit shall be removed from the payroll first. This shall include temporary employees,

interns and probationary employees.
3. The County agrees to notify the Union at least two (2) weeks in advance, in

writing, of any anticipated reduction-in-force. Such notice shall include the names,
classifications, and seniority dates of all regular employees within the affected department and
the names, classifications, and seniority dates of employees scheduled to be laid off,

4. Regular employees exercising their bumping rights must be able to qualify for
the position into which they propose to bump within a reasonable time of being placed in the

position.
5. Employees laid off shall be recalled in the inverse order of layoff for up to two

(2) years from the date of layoff, those with the most seniority being recalled first.

F.15 Sick Leave. SEE MLA ARTICLES 11 AND 34.

For International Brotherhood of Teamsters Local 117:

Scearcy, Secreta@asurm‘

For King County:

( -
Angela Marshall, Labor Relations Negotiator

International Brotherhood of Teamsters Local 117 - Joint Units Agreement
461TCMLAUOI18
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18887 Supplemental D

Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 8 of the Master Labor Agreement
International Brotherhood of Teamsters Local 117
Professional & Technical and Administrative Employees
[154]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agl‘eement) is entered into by and between King County (the County) and the

International Brotherhood of Teamsters Local 117, Professional & Technical and Administrative
Tmployees (the Union).

RECITALS

PAS A

{. The County and the Union have bargained in good faith on other financial related
terms during:small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1,2019 through December 31, 2020. The parties have reached agreement on
terms that will be implemented upon full ratification of this MOA by the parties and effective
retroactive to January 1,2019. During Total Compensation and the Master Labor Agreement
negotiations in 2020, the partics will bargain to incorporate the terms of this MOA into the
appropriate gection of the Collective Bargaining Agreement (CBA) ot the terms will expire.

AGREEMENTS

The County and the Union have reached agreement that the wage range for the Safety and Health
Professional — Certified classification shall be increased from Range 67 to Range 69. The new

pay range is as follows:

Job Class PeopleSoft . ] e

Code Job Code Classification Title Range
2334600 234701 Scafe"cy and Health Professional - €0

| ertified

% For rates, please refer to the King County Squared Salary Table.

For International Brotherhood of Teamsters Local 117:

For King County:

Angela Marshall, Labor Relations Negotiator

154TCMLAU0118
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18887 Supplemental DD

Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 56 of the Master Labor Agreement
Washington State Council of County and City Employees, Council 2, Local 1652R
Industrial and Hazardous Waste
[275]

Subject: Total Compensation Coalition Small Table Terms
This Memorandum of Agreement (Agreement) is entered into by and between King County (the

County) and the Washington State Council of County and City Employees, Council 2, Local
1652R (the Union). '

BACKGROUND

1. The County and the Union have mutually agreed to the changes listed below to be
incorporated into Appendix 56 through December 31, 2020.

2. This Appendix 56 Memorandum of Agreement should be understood in conjunction
with existing terms in Appendix 56, the Master Labor Agreement, and the Total Compensation
Agreement 2019-2020,

AGREEMENTS

1. Effective date: This Agreement provides changes to the Appendix and shall be
effective January 1, 2019, including changes to Addendum A (Wages) for retroactive pay
purposes. The implementation of this Agreement is subject to approval by King County Council.

Job PeopleSoft
Class Code | Job Code Classification Title Range |
4201100 421216 Administrative Specialist | 33
4201200 421304 Administrative Specialist II 37
2810000 281107 Administrative Staff Assistant 48
2810100 281203 Administrator | 50
2810200 281322 Administrator I 56
2501100 252105 “Communications Specialist | 51
2501200 252210 | Communications Specialist I 54
2501300 252306 Communications Specialist |l IR 58
[ 7?2?200 734808 | Database Administrator - Journey B 62
7321400 735008 Database Administrator - Master B 72 |
7321300 734908 Database Administrator - Senior 67
2251100 226202 | Educator Consultant | 54
2251200 226307 Educator Consultant li 58
2251300 226407 Educator Consultant 1l 62
7112100 711107 Engineer | 54

Washington State Council of County and City Employees, Council 2, Local 1652R - Industrial and Hazardous Waste
275TCMLAU0I118
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Job PeopleSoft
Class Code | Job Code Classification Title Range |
7112200 711208 Engineer i 59
7112300 711308 Engineer I 64
7112400 711407 Engineer IV 69
7520300 752305 Environmental Scientist 11 64
5321100 535205 Health and Environmental Investigator | il
5321200 535564 Health and Environmental Investigator Il 58
) ?321 300 535404 Health and Environmental Investigator Il 6063 |
5321400 | 535503 Health and Environmental Investigator IV 121 G_é_
5326100 558102 Industrial Wast_e Combliance Investigator | 56 N
_EZSZOO 538202 Industrial Waste Compliance Investigator Il 60
5326300 | 538302 Industrial Waste Compliance Investigator lil 65
5322100 536102 Industrial Waste Compliance Specialist | 50
5322200 536202 Industrial Waste Compliance Specialist Il 53 |
B 5322300 536302 Industrial Waste Compliance Specialist |l 59
7311200 731708 LAN Administrator - Journey 56 |
7311400 731908 LAN Administrator - Master 66
7311300 | 731809 LAN Administrator - Senior 61
2241200 224504 Librarian - Assistant 51 |
2241300 224603 Librarian - Head 55
2441100 243111 Project/Program Manager | 53
_2441 200 243215 Project/Program Manager I | 58 |
2441300 243317 Project/Program Manager Il| 63
7316300 734008 Website Developer - Senior 63

- For rates, please refer to the King County Squared Salary Table.

For Washington State Council of County and City
Employges, Council 2, Local 1652R:

Suzette Dickerson, Staff Representative

For King County:

#

L A

Andre Chevalier, Labor Relations Negotiator

Washington State Council of County and City Employees, Council 2, Local 1652R - Industrial and Hazardous Waste

275TCMLAU0I118
Page 2



18887 Supplemental E

Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 10 of the Master Labor Agreement
International Brotherhood of Teamsters Local 117
Security Screeners - King County Sheriff’s Office
[352]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County), the
King County Sheriff’s Office (KCSO), and International Brotherhood of Teamsters Local 117

Security Screeners (the Union).

RECITALS

1. The County, KCSO, and the Union have bargained in good faith on other financial
related terms during small table bargaining as part of the Total Compensation Coalition
bargaining for the tetm of January 1, 2019 through December 31,2020. The parties have
reached agreement on terms that will be implemented upon full ratification of this MOA by the
parties. During Total Compensation and the Master Labor Agreement negotiations in 2020, the
parties will bargain to incorporate the terms of this MOA into the appropriate section of the

Collective Bargaining Agreement (CBA).

AGREEMENTS

The County, KCSO, and the Union agree to the following terms:
1. The wage range for the Security Screener and Security Screener - Lead classifications

shall be increased by 3 ranges upon full ratification and paid retroactively from January 1, 2018.

Tnternational Brotherhood of Teamsters Local 117 - Security Screener's - King County Sheriff’s Office
352TCMLAU0118
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The new pay ranges are modified as described below.

Job Class PeopleSoft | Classification Title Pay Steps *
Code Job Code Range
5220000 522002 Security Screener 3134 | 1-2-3-4-5
5220600 522102 Security Screener - Lead 3437 | 1-2-3-4-5
* These Steps equate to Steps 2-4-6-8-10 on the King County “Squared” Pay Schedule

King County Sheriff’s Office:

Y7, 7 A

Mitzi Johafknecht, Sheriff

For International Brotherhood of Teamsters Local 117:

/Al/‘/"\ Xx————;s.— 113‘,]]?

Jol Scearcy, Secrcl@Treasurer

For King County:
i
U g
Angela Marshall, Labor Relations Negotiator :

International Brotherhood of Teamsters Local 117 - Security Screeners - King County Sheriff’s Office
352TCMLAUO11S
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18887 Supplemental EE

Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix S8 of the Master Labor Agreement
Washington State Council of County and City Employees, Council 2, Local 2084-S
Department of Adult & Juvenile Detention (Juvenile Detention Division Supervisors)
[276]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
Washington State Council of County and City Employees, Council 2, Local 2084-S (the Union).

RECITALS

1. The County and the Union have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1, 2019 through December 31, 2020. The parties have reached agreement on
terms that will be rolled into the Appendix in the next round of MLA bargaining.

AGREEMENTS

1. The County and the Union agree that the edited appendix language below represents
the entire agreement of the parties for the period of Januvary 1, 2019 through December 31, 2020.

2. This County and the Union further agree that these language changes will be added to
the appendix during ML A bargaining for the period of January 1, 2021 forward.

Appendix Language Changes effective January 1, 2019:

Article 5

Section 8. Personal Property: Employees whose personal property is damaged during

the performance of their duties shall have same repaired or replaced at County expense;
provided, that such reimbursement shall not exceed one hundred and fifty ($150.00) five-hundred
dollars-($500-00) per incident paid by DAJD, claims above $150 will be reviewed by the Deputy

Director and submitted pursuant to DAID policy to County Risk Management for approval and

reimbursement as appropriate. Paperwork necessary to process claims covered under this

Section will be initiated by the Division within one pay period upon receipt of the claim from the

employee.

Article 6

Section 4, Holiday Compensation:

A. Full-time employees who are eligible for holiday pay shall receive time and

Washington State Council of County and City Employees, Council 2, Local 2084-S - Department of Adult & Juvenile
Detention (Juvenile Detention Division Supervisors)

2761TCMLAU0I18
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one-half (1-1/2) of their the regular rate of pay for all hours worked on a holiday listed in Section
1.A. above. This holiday compensation for hours actually worked on a holiday shall be in
addition to the eight (8) straight time hours of holiday pay. Employees who do not work the
holiday shall either receive an additional day’s pay or shall at their option receive a substitute

holiday, administered through the vacation leave bank and following all vacation accrual and

taken-offwithin-one-(1)-yearshall-be compensated for in-eash-

on-a-holiday shall-be-paid-holiday compensation (1-1/2-the regular-rate of pay) for-the-actual
heurs-worked—In-addition-to-the-holiday compensation-for-actual-hours-worked; the employees
Hm&lﬂww&hehéﬂyﬁdy—%ﬂmlldm%ﬂﬁgmwm&mm neg-days-and-the
heliday pay-shall-be-pro—rated-based-on-the-employee’sregularly scheduled-working-hours.

Employees-will not-be-compensated-for-holidays-falling-on-days-which they-are-notregularly
sehedtled to work:
Article 10

Section 3.

A. Except as otherwise provided in this Article, employees shall be paid at an
overtime rate of time and one-half (1-1/2) of their hewuly regular rate of pay for all regular
compensatedble hours worked in excess of their regularly scheduled work week. (Exclusive of
the 32 hour work week) (For-instance-if-an-employee-is-regularly-scheduled-to-work thirty-six
(36)-hours-in-a-week: the-employee-will receive-overtime afterthirty-six-(36)-hows-ifan
employee-is-regularly-scheduled-to-work-forty-(40) hours-a-week; the-employee-shall-be-entitled
to-overtime-after-forty-(40) hours:) The employer will pay overtime at the FLSA regular rate

when required by law. Any prior practices of paying enriched rate overtime shall end effective

January 1, 2019,

B. Full time detention employees who work contiguous to beyend their regularly

assigned work shift (before or after) shall be paid at the overtime rate for the actual time worked

Washington State Council of County and City Employees, Council 2, Local 2084-S - Department of Adult & Juvenile
Detention (Juvenile Detention Division Supervisors)
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so long as they have not taken vaeation leave during that workday. (Fer-instance-an-employee
regalaly-works-a-nine(9)-hour-day;-shall receive-overtime-after-the Oth-hour-werked-in-a-day;-an
employee-whe-regularly-works-a-ten-{10) hour-day-shall receive-overtime-after-the-tenth-(10th)
hour-wotked:se-long-as-they-have-not-taken-vacation-leave-during-that- work-day-)

Section 5. An employee may request, and with approval of the Director or designee, may

receive compensatory time off (CTO) in lieu of overtime pay. Such time is to be earned at the

overtime rate (straight or time and one-half).

Section 5.1 For staff working in positions that must be backfilled when time off is taken,
for ever}; two (2) hours of overtime worked, employees may cllo;)se to receive up to half of the
earned overtime hours as CTO. For all other employees, CTO may be accrued on an hour for
hour basis. Employees shall be responsible for the proper submission of Absence Request Forms
or revised Absence Request Forms for the use of compensatory time off.

Section 5.2 The maximum amount of CTO that can be accumulated is 80 hours. CTO
shall be used in the same manner as vacation leave.

Seetion-5.3—Theuse-of-aeeraed C10O-shatl-be limited-during the months-of July,- August;
Pecemberand-the lasttwo{(2)-weeks-of November;-based-on-avatlable staffing:

Section 5.43 Except for the above limitations, the use of compensatory time off shall be
reviewed for approval on a case-by-case basis.

Section 5.54 Employees may request a cash-out of any unused compensatory time off
they have accrued at any time before the pay period including December 31st. Any accrued
compensatory time off that has not been used or cashed out voluntarily will be cashed out in the

pay period including December 3 1st.

ARTICLE 21: WAGE RATES

Section 1. Pay Ranges: Wage rates for each classification are set forth in Addendum A,
and are pursuant to the Total Compensation Coalition Agreement and Master Labor Agreement.
Wage rates for 2018 shall be adjusted by 1.75%, unless the bargaining unit ratifies the

Master Labor Agreemient, in which case, it will be 3.25% (inclusive of 1.0% per Total

Washington State Council of County and City Employees, Council 2, Local 2084-S - Department of Adult & Juvenile
Detention (Juvenile Detention Division Supervisors)
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Compensation Coalition Agreement and .5% Coalition Premium per the Master Labor
Agreement).

Wage rates for 2019 and 2020 are yet to be determined and will be bargained in the Total
Compensation Coalition.

A. Effective January 1, 2019, prior to increasing wage rates by any General Wage

Increase (GWI), the partios agree that $.40/hour will be added to each employee’s wage

Section 4. Tducation Incentive

A. Effective January 1, 2019, eligible employees (Corrections Supervisors) who have a

Bachelor’s Degree in a relevant field, based on Division Director’s discretion, from an accredited

collepe or university- will have 2% added to base hourly wage.

B. Effective January 1, 2019, eligible employees (Corrections Supervisors) who have a

Master’s Degree in a relevant field, based on Division Director’s discretion, from an accredited

college or university- will have 3% added o base hourly wage.

Employees may only receive one educational incentive pay, either Bachelor’s or Master’s

incentive. The incentive rate will be converted to the correct hourly amount based on their

range/step. As for all other incentive pays, they shall cease during no-pay periods.

Employees must provide proof of relevant degree to the Division. Employee’s any relevant

degree in the future will begin receiving the educational incentive benefit beginning the first day

of the pay period following providing documentation of proof of relevant degree to the Division,

Section 5

Education and Longevity Incentive pays shall be paid as multiple components of base pay, and

as such shall be paid at the appropriate overtime rate when applicable.

Longevity Addendum B

Washington State Council of County and City Employees, Council 2, Local 2084-S - Department of Adult & Juvenile
Detention (Juvenile Detention Division Supervisors)

276TCMLAU0118
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After 40 5 years of After 45_10 years of After 20 15 years of
service as a Supervisor | service as a Supervisor service as a Supervisor
.54/hr .81/hr 1.08/hr

Years of service is measured by an employee's adjusted service date based on date of hire as a

Supervisor.,

For Washington State Council of County and City
Employees, Council 2, Local 2084-S:

— o —— ]

Mich}aé"f’f(éfiﬁ/ef;' Staff Representat

For King/Qounty: e

©_i/lwy /ﬁh/

Dfive Topaz, Labor Réfations-Negatiator-Senior

Washington State Council of County and City Employees, Council 2, Local 2084-S - Department of Adult & Juvenile
Detention (Juvenile Detention Division Supervisors)
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18887 ' Supplemental F

Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 13 of the Master Labor Agreement
International Brotherhood of Teamsters Local 117
Wastewater Treatment Division, Professional & Technical and Administrative Support -
Department of Natural Resources & Parks
[156]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
International Brotherhood of Teamsters [ocal 117, Wastewater Treatment Division, Professional
& Technical and Administrative Employees — Department of Natural Resources & Parks (the
Union).

RECITALS

1. 'The County and the Union have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1, 2019 through December 31, 2020. The parties have reached agreement on
{erms that will be implemented upon full ratification of this MOA by the parties and effective
retroactive to January 1, 2019, During Total Compensation and the Master Labor Agreement
negotiations in 2020, the parties will bargain to incorporate the terms of this MOA into the
appropriate section of the Collective Bargaining Agreement (CBA).

AGREEMENTS

The County and the Union agree to the following terms:

1. The County and the Union agree to add the classification Customer Services
Coordinatot - Lead into the Union’s CBA at the associated pay range below (referenced to the
Squared Table). The County hereby recognizes the Union as the exclusive collective bargaining
representative of employees occupying the classification of Customer Services Coordinator —
Lead in the Wastewater Treatment Division.

PeopleSoft
Job Job
Class Code Code Classification Title Range
2230300 223502 Customer Services Coordinator - Lead 59 J

2. Article 13 of Appendix 13 will be modified as follows:

ARTICLE 13: BENEFIT TIME AND EXTENDED SICK LEAVE

13.1 General Description

The benefit program has two clements to it: one is Benefit Time (BT) and the other is

International Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Professional & Technical and
Administrative Support - Department of Natural Resources & Parks
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Extended-Sick Leave (ESL). Both programs are for benefit eligible employees and built on the
accrual rate table set forth in Section 13.5. This program recognizes the need for scheduled time
away from the job (vacation and holidays) for personal reasons and for occasions when the
employee must be away because of illness or injury. Benefit Time is administered with the
understanding that: a) BT is intended to constitute wages earned for services rendered, and b)
because business needs may constrain employees’ ability to utilize leave, the Agreement
provides for a yeatly cash conversion of up-to-ene-hundred-twenty-(120)-howrs-of Benefit Time.
BT shall not apply to employees in classifications listed under Addendum D.

13.2 Definitions

A. All BT and BSL time is based on a two thousand eighty (2,080) hour year.

BT is the bank of time accrued for use during scheduled paid time off, including holidays, and-as
well as unscheduled paid time off (excluding bereavement leave and jury duty) once Sick Leave
is exhausted to-inelude-the-fiest-two-(2)-conseeutive-days-ofunscheduled-iHness-for employees
and Lo eare for theireheible-dependents,

B. ESL Sick Leave is the bank of time accrued for use during all paid
nonscheduled illness and pre-scheduled sick leave exeeeding-twe-(2)-conseeutive-scheduled

werkdays for cmployees and to care for their eligible family members (as defined under RCW

49.46.210(2) and KCC 3.12.220) dep seheduled-paid-time-off (e
C. Employees may donate BT and ESL to another benefit eligible employee in

accordance with MLA Article 6 County-guidelines for donation of vacation and sick leave,

respectively.
13.3 Principles
A, The BT program is intended to provide a productive workplace where
employees are encouraged to be healthy and regularly be at work.
B. Operational efficiency is increased by the responsible management of the BT
usage. The appropriate use of BT rests with the business teams.

13.4 Absence

International Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Professional & Technical and
Administrative Support - Department of Natural Resources & Parks .
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A. Employees are expected to schedule BT as far in advance as possible to
facilitate business team planning. Employees are expected to notify the County each-day: of any
unscheduled absence, 10 : accordance with ostablished notice requirements. If the reason for
unscheduled absence is for illness i&e%(ws&%e«@%eeﬂﬁeeuﬂwé&yﬁ, the employee shall be
paid from their accrued BSL bank begirﬂniﬁg—w%ﬂ%‘thc—ihiﬁlr@m}—éay. However, all BT and BSL
time shall be coordinated with, and supplementary 10, Workers” Compensation.

B. Houtly-Non-exempt employees who become ill or who are injured while at
work shall apply the applicable accrued SL BF or ESL-BT for that portion of the shift that they
are unable to complete and is unpaid through Workers’ Compensation. This-day-will-be
(-,‘9iWM-&%MM-M&E&%ﬂ%&M&%W%&}HWM@ etermining-the
aetivameﬁp&ymem—a%lﬂm}&—ﬁemw Non-exempt employees may use accrued BT and
ESI, in increments of one-half quartet (1/2-4) hour if approved by the supervisor.

C. Salaried Exempt cmployees 0S¢ accrued BT in increments of not less than one
(1) regular work day. Salaried Exempt employees who are absent for part of a work day will not
be required to charge such absences against any accrued leave balances nor will the employee’s
pay be reduced.

D. Employees unable to work because of any other personal emergency not
r_cl_a_u:d'l___&@mpmgeg or eligible fmnﬂy_nlcl_l_@,e_ril_l_n_e_sishall be allowed to use BT for any
unworked but scheduled hours.

E. BT and ESL will be paid only to the extent that BT and ESL houts have been
accrued by the employee in the pay period immediately preceding the absence.

13.5 BT and ESL Accrual
A. BT accrual shall be as follows and based on a benefit eligible employee’s

adjusted service date:

Accrual Rates

Years of Employment Annual Bi-weekly Hourly

\ Less ihgn_s_yiazs i 232 8.923 01115 |

International Brotherhood of Teamsters Local 11 7 - Wastewater Treatment Division, Professional & Technical and
Administrative Support - Department of Natural Resources & Parks

156 TCMLAUO118

Page 3



18887

Accrual Rates

Years of Employment Annual Bi-weekly Hourly
5 years but less than 8 years | 256 9.846 | 0.1231
8 years but less than 10 years ] 264 10.154 | 0.1269
| 10 years but less than 16 years o 296 11385 | 0.1423
16 yours but lessthan 7years | 304 | 11692 | O
17 years but less than 18 years ____312 12,000 01500
18 years but less than 19 years ] 320 - 12.308 0.1538
1o yessbutless tian20yours | 328 | 12615 | OIS
20 years but less than 21 years | 336 12,923 0.1615
21 years but less than 22 years o 344 13231 | 0.1654
Pyeusbutless than23yems | 352 | 135% | 0162 |
23 years but less than 24 years 360 13.846 0.1731
24 years but less than 25 years 368 14.154 0.1769
| More than 25 yoarsof serviee | 37 | 14462 | 01808 |

B. ESL accrual shall accumulate for all employees at a rate of ot the-basis-of
-ﬁﬁ»yuﬁiaeéé)—hefﬂ%-per—yem'—w.0269 hours per hour). In addition, an hourly employee eligible

for comprehensive leave benefits who works in excess of 86 hours in a pay period shall accrue

additional SL at the rate of 0.025 for each hour worked in excess of 86 hours in that pay period.

C. The hourly accrual rates indicated in this article shall not be construed to mean
that FLSA exempt employees receive compensation based on number of hours worked.
13.6 BT and ESL Accumulation
A. Employees with at least four hundred and eighty (480) hours at the pay period
ending before April 1st shall have the option to convert BT to cash as follows. Employees in
classifications described in Addendum A, and who were hired on or before December 31st,
. 2017, shall have the option to cash out up to one hundred twenty (120) hours of BT down to a

balance of four hundred eighty (480) hours. All other employees shall have the option to cash

International Brotherhood of Teamsters Tocal 117 - Wastewater Treatment Division, Professional & T echnical and
Administrative Support - Departinent of Natural Resources & Parks
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out up to forty (40) hours of BT down to a balance of four hundred eighty (480) hours.

B. BT in excess of six hundred (600) houts for employees who can convert up to
one hundred twenty (120) hours of BT to cash, or in excess of five hundred twenty (520) for
employees who can convert up to forty (40) hours of BT to cash from the pay period ending
before April 1st of the calendar year shall be forfeited. Exception: an employee Who exceeds
their BT cap i.e., siX hundred (600) or five hundred twenty (520) hours, on or after April 1 asa
direct result of cancellation by the County of the employee’s absence shall be allowed to retain
the excess hours for up to six (6) additional months (to the following October 1) provided the
employee did not have an opportunity to use the excess time before April 1.

C.. There shall be no limit on the amount of BSL accrued.

13.7 Upon Retirement or Death

Upon retirement from the County or death, an employee or their beneficiaty shall be paid
for up to four-hundred eighty (480) houts of accrued BT at one-hundred percent (100%) and for
all accrued ESL at thirty-five percent (35%). Retirement as a result of length of service means
an employee is eligible, applies for and begins drawing a pension from PERS or the City of
Seattle Retirement Plan immediately upon terminating County employment.

13.8 Employees have successfully completed probation may cash-out a maximum of
four hundred eighty (480) hours of BT time upon leaving employment in good standing.
Employees returning to regular service who resigned, were separated for non-disciplinary
medical reasons or from Jayoff within two (2) years will have their ESL restored.

13.9 Holidays

A. All work performed on the following holidays by hourly employees shall be
paid at the rate of one and one-half (1-1/2) times the employee’s hourly rate of pay for all hours
worked.

« New Year’s Day
« Martin Luther King Jr.’s Birthday
« Washington’s Birthday (also known as President’s Day)

« Memorial Day

International Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Professional & Technical and
Administrative Support - Department of Natural Resources & Parks

156TCMLAUOI1S
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¢ Independence Day
* Labor Day
 Veteran’s Day
* Thanksgiving Day
* Day after Thanksgiving Day
* Christmas Day
B. Holidays will be on the actual day of the holiday for shift crews and on the
day the County observes the holiday for employees whose workdays are on Monday through
Friday. Shift supervisors required to work on December 24th will be paid one and one-half (1-
1/2) times the employee’s hourly rate of pay for all hours worked.
13.10 Reopener
The parties agree to reopen Section 13.6 in the event that the BT maximum accrual or
cash-out rate(s) increases in another bargaining unit representing employees in the Wastewater
Treatment Division.
13.11 Employees under Addendum D ate eligible for vacation, sick and holiday leaves in

accordance with the Personnel Guidelines.

For International Brotherhood of Teamsters Iocal 117:

\\_3,\\‘\‘:7

Johy] Scearcy, Secretafy-Tyeasurer

For King County:

o )14
Angela Marshall, Labor Relations Negotiator [

International Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Professional & Technical and
Administrative Support - Department of Natural Resources & Parks
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 59 of the Master Labor Agreement
Washington State Council of County and City Employees, Council 2, Local 2084-SC
Superior Court - Family Court Operations; Court Appointed Special Advocates Specialists
and Attorneys (CASA)
[458]

Subject: Total Compensation Coalition Small Table Terms

This Memorandum of Agreement (Agreement) is entered into by and between King County (the
County) and Washington State Council of County and City Employees, Council 2 Superior Court
CASA Unit (the Union).

BACKGROUND

1. The County and the Union have bargained in good faith during the Total
Compensation Coalition bargaining for the term of January 1, 2019 through December 31, 2020.
This Agreement is intended to represent the mutually agreed upon changes to be incorporated
into Appendix 59 through December 31, 2020. Appendix changes are indicated by strike
through or underline.

2. This Appendix 59 Memorandum of Agreement should be understood in conjunction
with existing terms in Appendix 59, the Superior Court Working Condition Contract, the Master
Labor Agreement, and the Total Compensation Agreement 2019-2020.

AGREEMENTS

1. Effective date: This Agreement provides changes to the Appendix and shall be
effective January 1, 2019, including changes to Addendum A (Wages) for retroactive pay
purposes. The Agreement is subject to approval by King County Council.

ARTICLE 5: WAGLES
5.1. Pay Ranges - Wage rates for each classification are set forth in Addendum A.
5.2. Step Increases

A. Upon successful completion of a probationary period, a regular employee
shall advance to the next step in his/her classification wage range.

B. Annual step increases will be given January 1 after the first increase described
in Article 5.2.A, if the employee’s work performance and work habits are satisfactory, as defined
in the “Performance Overview”; and until such time that the employee has reached Step 10.

5.3. General Wage Increases

The MLA and 2019-2020 Total Compensation Agreement(s) provide the agreed upon
General Wage Increases (i.e. COLA) for the duration of this Agreement.

5.4. Work Out-of-Classification — The wage and wage related terms set forth in the
MLA in Article 15 and Article 37 provide the agreed upon terms for out-of-classification
assignments.

Washington State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Family
Court Operations; Court Appointed Special Advocates Specialists and Attorneys (CASA)

458TCMLAU0118 :
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5.5. Mileage - Employees mileage reimbursement will be set forth in the MLA in Article
24,

ARTICLE 6: HEALTHCARE AND INSURANCE PLANS

The terms and conditions for health benefits are provided in MLA Article 25 as amended,
which provides benefits pursuant to the Joint Labor Management Insurance Committee
Agreements.

ARTICLE 18: MANAGEMENT LEAVE .
5.1. FLSA-exempt leave cligible employees are' eligible for management leave pursuant

to the King County Supetior Court Administrative Guidelines for Personnel, Section §.03.

ARTICLE 19: MERIT LEAVE

6.1. Regular employces are eligible for the Merit I.eave program per the Superior Court
Performance Appraisal Overview Instructions and Procedures, unless they are eligible to receive
Merit-Over-Top compensation. No employee eligible to receive Merit-Over-Top pay
compensation shall also be eligible to receive Merit Leave.

Washington State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Family
Court Operations; Court Appointed Special Advocates Specialists and Attorneys (CASA)

458TCMLAU0118

Page 2



18887

cba Code: 458 Union Code: N6

ADDENDUM “A”
to the
AGREEMENT
by and between
KING COUNTY, WASHINGTON
and
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES

LOCAL 2084-SC (Superior Court) CASA’s
January 1, 2018 through December 31, 2020

THIS ADDENDUM is supplemental to the Agreement by and between KING COUNTY,
WASHINGTON, hereinafter referred to as the Employer, and WASHINGTON STATE
COUNCIL OF COUNTY AND CITY EMPLOYEES LOCAL 2084-SC (Supetior Court)
CASA’s.

A.1 Salary Ranges - The following Salary Ranges of the King County Standardized
Annual/FLSA Exempt Salary Schedule below shall be effective T anuary 1, 2019, for retroactive
pay purposes upon King County Council ratification. January-1,2017-through December 3 I
MH@M%MM%@@!M%{%MI%WW}?@f
additional-detail: The General Wage Increases shall be as provided in Article 5.3 of the
collective bargaining agreement.

Pay
Range
Job Class PeopleSoft Standard
Code Job Code | Classification Title Table
6120100 663101 CASA Specialist 53%
6120000 662101 Staff Guardian Ad Litem (GAL) Specialist 53
6240100 664101 CASA Attorney 61 63*
6240200 664201 Program Attorney/Attorney Guardian Ad Litem 61 63*
* 35 hours per week

Washington State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Family
Court Operations; Court Appointed Special Advocates Specialists and Attorneys (CASA)
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].l

MEMORANDUM OF AGREEMENT:
CLASSIFICATION STUDY, MERIT LEAVE, AND GENERAIL REOPENER

CLASSIFICATION STUDY/REOPENER. The County will pursue a classification
survey of social worker related classifications and pay rates with a target completion date
of first quarter 2019. The CASA Specialist classification and Stall GAL Specialist will
be included in the compensation survey. Upon completion of the survey, the County will
provide notice and an opportunity to bargain to the Union. Any classification wage
adjustments specific to the CASA Specialists or Staff GAL Specialist shall be effective
January 1, 2019, for relroactive pay purposes.

MERIT LEAVE/REOPENER. Effective January 1, 2019, the CASA Attorney and
Program Attorney/Attorney Guardian Ad Litem classifications shall participate in the
Merit Leave program in lieu of the Merit-Over-Top compensation program, Conversely,
any new employees hired into the Staff Guardian Ad Litem Specialist (GAL) or CASA
Specialist classification hired after January 1, 2019, shall receive Merit Leave in lieu of
Merit-Over-Top compensation. Employees in the CASA Specialist and GAL Specialist
classifications hired prior to January 1, 2019, shall continue to be eligible for Merit-Over-
Top compensation, and shall not be eligible to receive Merit Leave. However, eligibili
for Merit-Over-Top and Merit Leave shall be within the scope of bargaining, upon
completion of the classification study identified above.

GENERAL WAGE REOPENER. The County agrees to reopen this Agreement on
wage rates for CASA Specialist/Attorney and or GAIL Specialists/Attorney if the Court’s
non-represented Social Workers or Unified Family Court Attorney classifications (Early
Resolution Case Managers) receive a classification range increase.

For Washington State Council of County and City

Emplo

, Council 2, Local 2084-SC:

SuZette Dickerson, Staff Representative

For King County:

il . ‘) .

ol . L

Andre thvéiier, Labor Relations Negotiator

Washington State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Family
Court Operations; Court Appointed Special Advocates Specialists and Attorneys (CASA)
458TCMLAU0118
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Memorandum of Agreement - King County Total Compensation 2019-2020
for Appendix 14 of the Master Labor Agreement
International Brotherhood of Teamsters Local 117
Wastewater Treatment Division, Supervisors - Department of Natural Resources & Parks
[157]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
International Brotherhood of Teamsters Local 117, Wastewater Treatment Division, Supervisors
— Department of Natural Resources & Parks (the Union).

RECITALS

‘1, The County and the Union have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1, 2019 through December 31, 2020. The parties have reached agreement on
terms that will be implemented upon full ratification of this MOA by the parties and effective
retroactive to January 1, 2019. During Total Compensation and the Master Labor Agreement
negotiations in 2020, the parties will bargain to incorporate the terms of this MOA into the
appropriate section of the Collective Bargaining Agreement (CBA).

AGREEMENTS

The County and the Union agree to the following terms:

1. Article 13 of Appendix 14 will be modified as follows:

ARTICLE 13: BENEFIT TIME AND EXTENDED SICK LEAVE

13.1 General Description

The benefit program has two elements to it: one is Benefit Time (BT) and the other is
Extended-Sick Leave (BSL). Both programs are for benefit eligible employees and built on the
accrual rate table set forth in Section 13.5. This program recognizes the need for scheduled time
away from the job (vacation and holidays) for personal reasons and for occasions when the
employee must be away because of illness or injury. Benefit Time is administered with the
understanding that: a) BT is intended to constitute wages earned for services rendered, and b)
because business needs may constrain employees® ability to utilize leave, the Agreement

provides for a yearly cash conversion of up-to-one hundred-twenty-(120)- hours-of Benefit Time.

International Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Supervisors - Department of
Natural Resources & Parks
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13.2 Definitions
A. Al BT and ESL time is based on a two thousand cighty (2,080) hour year.
BT is the bank of time accrued for use during scheduled paid time off, including holidays, and-as

well as unscheduled paid time off (excluding bereavement leave and jury duty) once Sick Leave

is exhausted to-inelude the first-two-(2)-conseeutive days-ofunseheduled illness for-employees
and-to-care for-their-eligible-dependents.

B. ESL Sick Leave is the bank of time accrued for use during all paid
nonscheduled illness and pre-scheduled sick leave exeeedingtwo-(2)-consecutive-scheduled

49.46.210(2) and KCC 3,12.220) dependents;-as-well-as-for-pre-scheduled paid-time-off (e:g-;

surgery-or-tests)-or-injury-of-the-employee-or-to-care for-an-eligible dependent,
C. Employees may donate BT and ESL to another benefit eligible employee in

accordance with MLLA Atticle 6 County-guidelines for donation of vacation and sick leave,
respectively.
1-3.3 ‘Principles
A. The BT program is intended to provide a productive workplace where
employees are encouraged to be healthy and regularly be at work.
B. Operational efficiency is increased by the responsible management of the BT
usage. The appropriate use of BT rests with the business teams.
13.4 Absence
A. Employees are expected to schedule BT as far in advance as possible to
facilitate business team planning. Employees are expected to notify the County each-day of any

unscheduled absence, in accordance with established notice requitements. If the reason for

unscheduled absence is for illness in-exeess-of-two-(2)-consecutive-days, the employee shall be
paid from their accrued ESL bank beginning-with-the-third-(3rd)-day. However, all BT and ESL
time shall be coordinated with, and supplementary to, Workers’ Compensation.

B. Hourly Non-exempt employees who become ill or who are injured while at

International Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Supervisors - Department of
Natural Resources & Parks
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work shall apply the applicable accrued SL BT or BSEL-BT for that portion of the shift that they
are unable to complete and ig unpaid throu +h Workers” Compensation. Fhis-day-will-be
eeiiﬁ;cEl6}'ed—ﬁ%e—ﬁfﬁ#dray—WdﬂWW}B}&Wl&lﬂ%ﬁﬁhﬁ@%ﬁe
aeﬂwﬁe&e#paw&&%e%mmae.—%lawiy Non-exempt employees may use accrued BT and
ESL in increments of one-hatf quarter (1/2-4) hour if approved by the supervisor.

C. Salasied Exempt employees use accrued BT in increments of not less than one
(1) regular work day. Salaried Exempt employees who are absent for part of a work day will not
be required to charge such absences against any accrued leave balances not will the employee’s
pay be reduced.

D. Employees unable to work because of any other personal emergency not
related to employee or eligible family member illness shall be allowed to use BT for any
unworked but scheduled hours.

E. BT and ESL will be paid only to the extent that BT and BESL hours have been
accrued by the employee in the pay petiod immediately preceding the absence.

13.5 BT and ESL Accrual
A. BT accrual shall be as follows and based on a benefit eligible employee’s

adjusted service date:

Accrual Rates

Years ofEanloyment Annual Bi-weekly Hourly

Less than 5 years

5 years but less than 8 years

8 years but less than 10 years

10 years but less t_h_aE 16 years -
16 years but less than 17 years

17 years but less than 18 years

18 years but less than 19 years

‘nternational Brotherhood of T camsters Local 117 - Wastewater Treatment Division, Supervisors - Department of
Natural Resources & Parks
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T |
o Accrual Rates
|=_ Years of Employment Annual Bi-weekly Hourly
19 years but less than 20 years 328 B 12,615 | __0 1577
20 years but less than 21 years I 336 | 12923 | ___0_ 1615 |
oy butlos tan Z2yemrs | 4 | 1B G B
22 years but less _th_a_r:%_;gai_ | ' 13538 | O 1692
23 years but less than 24 years ] | 13.846 | 0.1731 }
_2_4y_ea1's butlessthan 25 years 14.154 0.1769
| More than 25 years oig:rvice B __14.462 0. 1808

B. ESL accrual shall accumulate for all employees at a rate of on-the-basis-of

ﬁ%yﬁﬂ{éé)—heﬂﬁﬂaewear—éo.0269 hours per hour). In addition. an hourly employee eligible for

comprehensive leave benefits who works in excess of 86 hours in a pay period shall accrue

e

additional SL at the rate of 0.025 for each hour worked in excess of 86 hours in that pay period.

C. The hourly accrual rates indicated in this article shall not be construed to mean

that FLSA exempt employees receive compensation based on number of hours worked.

13.6 BT and ESL Accumulation

\ A. Employees with at least four hundred and eighty (480) hours at the pay petiod
ending before AprilA 1st shall have the option to convert up to one-hundred twenty (120) hours of
BT to cash if their classification is listed under Addendum A. Employees whose classifications
are listed under Addendum A who promote into a position covered by this Agreement and all
employees hired after January 1,2018, will be limited to converting forty (40) hours of BT time
to cash. Except, employees hired or promoted into a rotating shift Wastewater Treatment
Supetvisor position after January 1, 2018 will be able to convert up to eighty (80) hours of BT
into cash. Except further, Wastewater Treatment Supervisors who are hired before January 1,
2018 and eligible for converting up to one hundred twenty (120) hours of BT to cash will retain

their cash out rate when moving from or to a rotating shift to non-rotating shift position. All

International Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Supervisors - Department of
Natural Resources & Parks
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other BT eligible employees be able to convert up to forty (40) hours of their BT time to cash,
down to a balance of four hundred and eighty (480) hours.

| B. BT in excess of six hundred (600) hours for employees who can convert up to
one hundred twenty (120) hours of BT to cash, or in excess of five hundred and sixty (560) for
employees who can convert up to eighty (80) hours of BT to cash, or in excess of five hundred
twenty (520) for employees who can convert up to forty (40) hours of BT to cash from the pay
period ending before April 1st of the calendar year shall be forfeited. Exception: an employee
who exceeds their BT cap i.¢., six hundred (600) or five hundred and sixty (560) or five hundred
twenty (520) hours, on or after April 1 asa direct result of cancellation by the County of the
employee’s absence shall be allowed to retain the excess hours for up to six (6) additional
months (to the following October 1.) provided the employee did not have an opportunity to use
the excess time before April 1.

C. There shall be no limit on the amount of ESL accrued.

13.7 Upon Retirement or Death

Upon retirement from the County or death, an employee or their beneficiary shall be paid
for up to four-hundred eighty (480) hours of accrued BT at one-hundred percent (100%) and for
all accrued ESL at thirty-five percent (35%). Retirement as a result of length of service means
an employee is eligible, applies for and begins drawing a pension from PERS or the city of
Seattle Retirement Plan immediately upon terminating County employment.

13.8 Employees have successfully completed probation may cash-out a maximum of
four hundred eighty (480) hours of BT time upon leaving employment in good standing.
Employees returning to regular service who resigned, were separated for non-disciplinary
medical reasons or from layoff within two (2) years will have their ESL restored.

13.9 Holidays

A. All work performed on the following holidays by hourly employees shall be
paid at the rate of one and one-half (1 -1/2) times the employee’s hourly rate of pay for all hours

worked.

Tnternational Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Supervisors - Department of
Natural Resources & Parks
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« New Year’s Day
« Martin Luther King Jr.’s Birthday
« Washington’s Birthday (also known as President’s Day)

« Memorial Day

*

Independence Day

« Labor Day

K Veteran's Day

o Thanksgiving Day

» Day after Thanksgiving Day

« Christmas Day

B. Holidays will be on the actual day of the holiday for shift crews and on the

day the County observes the holiday for employees whose wotrkdays are on Monday through
Friday. Shift supervisors required to work on December 24th will be paid one and one-half (1-

1/2) times the employee’s houtly rate of pay for all bours worked.

For International Brotherhood of Teamstets Local 117:

For King County:

e J e =
R
Angela Marshall, Labor Relations Negotiator

International Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Supeivisors - Department of
Natural Resources & Parks :
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 63 of the Master Labor Agreement
International Brotherhood of Teamsters Local 117
Transit Design and Construction Supervisors - Department of Transportation, Interest
Arbitration
[153]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
International Brotherhood of T eamsters, Local 117 (the Union).

RECITALS

1. The County and the Union have ba rgained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1, 2019 through December 31, 2020. The parties have reached agreement on
terms that will be rolled into the Appendix in the next round of MLA bargaining,

AGREEMENTS

1. The County and the Union agree that the appendix language, as modified by the
attached Memorandum of Agreement (Subject: Withdrawal from Western Conference of
Teamsters Pensjon Trust) represents the entire agreement of the parties for the period of
January 1, 2019 through December 3 1, 2020.

2. This County and the Union further agree that these language changes will be added/to
the appendix during MLA bargaining for the period of J anuary 1, 2021 forward,

For International Brotherhood of Teamsters Local 117;
[\ ane _ Us1|19
Joh lﬁJScearcy, Secretafy-Theasurer '

For

0'40 09

id Levin, Labor Relations Negotiator-Senfor

International Brotherhood of Teamsters Local 117 - Transit Design and Construction Supervisors - Department of
Transportation, Interest Arbitration
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Memorandum of Agreement
International Brotherhood of Teamsters Local 117
Transit Design and Construction Supervisors - Department of Transportation, Interest
Arbitration
[153]

Subject: Withdrawal from Western Conference of Teamsters Pension Trust

1. Effective as soon as practicable upon ratification of this A greement by the King
County Council, and on the first d ay of a pay period, King County will ccase making
contributions to the Western Conference of Teamsters Pension Trust (WCTPT) on behalf of the
employees in the Transit Design & Construction Supervisors® bargaining unit.

- 2. Effective as soon as practicable upon ratification of this Agreement by the King
County Council, Article 18 of the Collective Bargaining Agreement is deleted. On this date, the
salary reduction model that is authorized by Article 18 will cease.

3. Itis estimated that the withdrawal liability for this bargaining unit is approximately
$24,000. The bargaining unit will be liable for the actual unfunded liability associated with its
withdrawal. The $24,000 will be paid as soon as practicable, following the ratification of this
Agreement by the King County Council in equal amounts by the following current members of
the bargaining unit: Jennifer Altschuler, Ronald Atherley, Michacl Chargualaf, David Cti ppen,
John Davis, Paul Eng, Michele Kaplan, Elizabeth Krenzel, Charles Reynolds, and Gregory Suko.

4. These ten employees are required to sign a promissory note that commits them to
paying $2,400 as well as their share of any amount that is assessed through the “true u p” process
described in paragraph 6 below. The notes will authorize the County to make payroll deductions
as needed to collect these amounts owed to the Co unty and to initiate collection actions if the
employees fail to fulfill their obligations, These promissory notes must be signed by all ten
employees as a condition of King County implementing the other terms of this Agreement, To
pay the $2,400, each employees may elect from one of the following two options:

o An employee may elect to make a lump sum payment of $2,400 reflecting his/her
portion of the $24,000 by remitting a check to King County.

o ,An employee may elect to have a $3.00/hour payroll deduction until a total of
$2,400 has been collected. This payroll deduction will be after taxes and will
continue until King County has collected a net $2,400 from the employee,

3. Itis understood by both Parties that u pon the cessation of the language of Article 18,
all wages (inclusive of the $3.00/hr) shall be reported to DRS.

6. When the final unfunded liability associated with this bargaining unit’s withdrawal
from the WCTPT is known, as reported by the WCTPT (estimated to be in 2020 or 2021), there
shall be a “true up” in the event of an overcollection or undercollection,

o Ifthe $24,000 that King County has collected is greater than the actual unfunded
liability associated with this group’s withdrawal, then King County will repay to
the employces any overage. This amount will be paid equally to employees who
participated in the payments described in Paragraph 4 above no later than sixty

International Brotherhood of Teamsters Local 117 - Transit Design and Construction Supervisors - Department of
Transportation, Interest Arbitration

I153TCMLAU018

Page 2



18887

(60) days following the date that the County receives notice of such from the
WCTPT.

o Ifthe $24,000 that King County has collected s insufficient to cover the unfunded
liability associated with this group’s withdrawal, within sixty (60) days of
receiving notice from the WCTPT, the Parties may reopen negotiations and make
a good faith effort to reach an agreement to determine an acceptable approach to
collecting this amount. Ifno such agreement is reached, King County will initiate
collection actions on the promissory notes that were signed with the ten
employees in paragraph 4, above.

7. This agreement to cease thig bargaining unit’s participation in the WCTPT is broadly
premised on the Parties’ agreement that there shall be no cost borne by King County associated
with this bargainin g unit’s withdrawal. In the event that any disputes arise concerning this
Agreement or the withdrawal of this bargaining unit from the WCTPT, the Partics agree that any
outcome should result in no cost being borne by King County,

8. This Memorandum of Agreement expires after al] of its terms have been discharged.

For International Brotherhood of Teamsters Local 117:

International Brotherhood of Teamsters Local 117 - Transit Design and Construction Supervisors - Department of
Transportation, Interest Arbitration
153TCMLAU0118
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 15 of the Master Labor Agreement
Joint Crafts Council, Construction Crafts
[350]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
Joint Crafts Council (JCC or the Unions).

RECITALS

1. The County and the Unions have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1, 2019 through December 31, 2020. The parties have reached agreement on
terms that will be rolled into the Appendix in the next round of MLA bargaining,

AGREEMENTS

1. The County and the Unions agree that the attached document with edited appendix
language represents the entire agreement of the parties for the period of January 1, 2019 through
December 31, 2020.

2. This County and the Unions further agree that these language changes will be added in
to the appendix during MLA bargaining for the period of January 1, 2021 forward subject to any
limitations below.

Appendix Language Changes effective January 1, 2019:

APPENDIX D - International Brotherhood of Electrical Workers Local 46

D.5 Tools and Protective Clothing —The County will provide all tools and protective clothing
required to petform the assigned work. Upon hire, the Facilities Management Division shall offer
each bargaining unit member in that Division at least four (4) work shirts, and four (4) pairs of
work pants and shall replace them as needed. Other items may be offered by Management, ‘I'he
parties agree to utilize or convene a special Labor Management Committee in affected
Departments as-seon-as-feasible-after-implementation-of this-Agreement-for the purpose of
discussing fire retardant clothing upon request by the Union.

APPENDIX G - UNITEHERE! Local 8

G- Wellness-Ineentive-Plan—Employees-within-the-bargaining unit- whe,-during a-payrell-year
(asreflected-on-the December20th-or-last payecheek-of the-year)-use loss-thantwenty-five-(25)
hours-of sick-leave-may-convert-cight(8) hours-of-unused;-acorued-sick leave to-a-vaeation-day-to
be-used-in-the-folowing-calendar year:

G.11 Overtime Calculation — The Parties agree that the overlime calculation described in
Article 7.1 of this Agreement shall be calculated consistently with the FLSA, and that any past
practices in DAJD regarding calculation of overtime shall be discontinued.

Joint Crafts Council — Constructions Crafi
350TCMLAU01I8
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APPENDIX H - International Union of Operating Engineers Local 286

The Parties hereby agree 10 increase the pay ranges for the Operating Engineer I, Operating
Engineer 11, Operating Engineer 11 — Lead, and Operating Engineer 111 classifications by two
ranges, effective January 1,2019. These changes are reflected in the revised salary table below:

Job Class | PeopleSoft Classification Pay Steps
Code Job Code | Title Range
8502100 853102 Operating Engineer 1 4547 1-2-3-4-5 *
8502200 853303 Operating Engineer 11 50 52 1-2-3-4-5 *
8502400 853602 Operating Engineer II - Lead 5355 1-2-3-4-5*
(S e
8502300 853401 Operating Engineer il 54 56 1-2-3-4-5 %
_ JL_J_________L__________________._-——-————L__.____—_________——
L* These Steps equate to Steps 1.4-6-8-10 on the King County 4Squared” Pay Schedule.

The County and the International Union of Operating Engineers, Local 286 agree that the
language stricken below shall be suspended just for the term of the current Master Labor
Agreement. The Partics note that this Agreement is sel to expire at the end of 2020 and the
Parties intend to engage in good-faith bargaining for a successor collective bargaining
agreement, including further discussing this language. The Parties do not intend for the
suspension of this language to affect the application of any statutory or regulatory licensure
requirements rel ated to the bargaining unit’s work, The County acknowledges that all such legal
requirements apply.

«Qperating Engineer 1, 11, 1T Lead, and I11; The parties understand and agree that
employees in the Operating Engineer classification series must possess all the
qualifications (presently required), including required licenses for journey level
assignments (which includes the Grade #3 Steam Engineer and Refrigeration Operating
Engineer licenses). Employees-hited-on-or ffeeti o-of this-Agreoment-who

Joint Crafts Council — Constructions Craft
350TCMLAU0IIS
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By: 2K TS S

Jeff Thorson, (J{e/m acts Admlmsnator
Pacific Northwest Regional Council of Carpenters

By: fiﬁf{iu ﬂdr{ %am »,
Bobby Jge Murray, Business I&épfcscntdtlvc
International Association of Machinists and Aerospace

Worklers Local 289

By: ﬂﬂﬂ.é J ﬂm@g _

Steve Bchlmg, “Assistant Busidess Manager
International Brotherhood of Boilermakers, Iron Ship
Builders, Blacksmiths, Forgers and Helpers

Lodge No. 104

By: Q( LAze j ,a)-t.d./
Jane ewis, Business Representative
Intm national Brotherhood of Electrical Workers

Local 46

By:

Elizabeth Rockett, Field Representative
International Union of Painters and Allied Trades

Dist ‘?om/
By: 4

Ed Holmes, Plumber Business Agent
United Association of Plumbers and Pipefitters
Local 32

By: ’ﬂ‘[’é‘% « ’?M»

Natalie Kelly, Lead Qrz.,a;mel

UNIllI'b FTLocdl
By:/"" ' "//L"}/

Mike Bollmg 533 Representative
International Unio of Operating Engineers

Local 286 l&am O%

Jettefs, H’u%mcss Represgnigtjve
Lakorens® International on%f North America

s

Da\(c Topaz, Labor Relatj0 Negotlator-Semm

By:

Joint Crafis Council — Constructions Craft
350TCMLAU0118
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By:

By:

By:

By:

Jeff Thorson, Contracts Administrator
Pacific Northwest Regional Council of Carpenters

Bobby Joe Murray, Business Representative
International Association of Machinists and Aerospace
Workers Local 289

Steve Behling, Assistant Business Manager
International Brotherhood of Boilermakers, Iron Ship
Builders, Blacksmiths, Forgers and Helpers

Lodge No. 104

Janet Lewis, Business Representative
International Brotherhood of Electrical Workers
Local 46

YpAAC

Elizabeth Rockett, Field Representative
International Union of Painters and Allied Trades
District Council 5

Ed Holmes, Plumber Business Agent
United Association of Plumbers and Pipefitters
Local 32

Natalie Kelly, Lead Organizer
UNITEHERE! Local 8

Mike Bolling, Business Representative
International Union of Operating Engineers
Local 286

Bo Jeffers, Business Representative
Laborers’ International Union of North America
Local 1239

Dave{ Topaz, Labor Relations Négdtiator-Senior

Joint Crafts Council — Constructions Craft
350TCMLAU0118
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 65 of the Master Labor Agreement
International Brotherhood of Teamsters Local 117
Wastewater Treatment Division, Managers and Assistant Managers - Department of
Natural Resources & Parks
[159]

Subject: Total Compensation Coalition Small Table Terms

" This Agreement (Agreement) is entered into by and between King County (the County) and the
International Brotherhood of Teamsters Local 117, Wastewater Treatment Division, Managers
. and Assistant Managers — Department of Natural Resources & Parks (the Union).

RECITALS

1. The County and the Union have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1, 2019 through December 31, 2020. The parties have reached agreement on
terms that will be implemented upon full ratification of this MOA by the parties and effective
retroactive to January 1, 2019, During Total Compensation and the Master Labor Agreement:
negotiations in 2020, the parties will bargain to incorporate the terms of this MOA into the
appropriate section of the Collective Bargaining Agreement (CBA).

AGREEMENTS

The County and the Union agree to the following terms:

1. The following shall replace Addendum A of Appendix 65 upon full ratification of this
MOA. The 2019 wage rates shall be paid retroactively from January 1, 2019, with the exception
of Wastewater Operations Manager which shall be paid retroactively from January 13, 2018. The
2020 wage rates shall be effective on January 1, 2020.

ADDENDUM A
Teamsters Local 117
Wastewater Treatment Division, Managers and Assistant Managers
Department of Natural Resources and Parks

Job PeopleSoft
Class | Job Class 2019 2020
Code Code Classification Title Range | Range
7111600 | 712901 Capital Improvements Program Section Manager 75 75
7111501 | 715701 Environmental Programs Section Manager 76 76

International Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Managers and Assistant
Managers - Department of Natural Resources & Parks

159TCMLAU0I18
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Job PeopleSoft

Class Job Class 2019 2020

Code Code Classification Title Range | Range
2142100 | 220101 Financial Services Manager - WTD 79 | HE
7151100 | 719101 Project Planning and Delivery Section Manager 83 85
7151200 | 719201 Project Resources Unit Manager 78 79
7111400 | 712701 Wastewater Operations Manager 83% 85
7111450 | 712712 Wastewater Treatment Plant Manager - Assistant 78 v 79

All salary ranges are on the King County ""Squared'" Salary Schedule
*Retroactive increase to be paid effective 1/13/18

*#The County and Union will reopen wage discussions for the Financial Services

Manager by the end of the 3rd quarter of 2019. Any agreed upon increases would be

effective upon full ratification of the parties and paid retroactive to 1/1/20.

2. Article 5 of Appendix 65 will be modified as follows:

ARTICLE 5: BENEFIT TIME

5.1 General Description

The benefit program has two elements to it: one is Benefit Time (BT) and the other is
Extended-Sick Leave (ESL). Both programs are for benefit eligible employees and built on the
accrual rate table set forth in Section 5.5, This program recognizes the need for scheduled time
away from the job (vacation and holidays) for personal reasons and for occasions when the
employee must be away because of illness or injury. BT is administered with the undérstanding

that: a) BT is intended to constitute wages earned for services rendered replacement when an

employee is in leave, and b) because business needs may constrain employees’ ability to utilize

leave, the Collective Bargaining Agreement provides for a yearly cash out conversion of up to
one hundred and twenty (120) hours of BT.
5.2 Definitions

International Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Managers and Assistant
Managers - Department of Natwral Resources & Parks

159TCMLAU0118
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A. All BT and ESL time is based on a two thousand eighty (2,080) hours per
year. BT is the bank of time accrued for use during scheduled paid time off, including holidays,
and as well as unscheduled paid time off (excluding bereavement leave and jury duty) to include

the first two (2) consecutive days of unscheduled illness or injury once Sick Leave is exhausted.

B. BSL is the bank of time accrued for use during all paid nonscheduled illness or

injury exceeding two (2) consecutive scheduled workdays and prescheduled medical leave for

employees and their dependents, as well as for scheduled paid time off for medical reasons

family members (as defined under RCW 49.46.210(2) and KCC 3.12.220).

C. Employees may donate BT and ESL to another benefit eligible employee in

accordance with Article 5.8 MLA Article 6. For purposes of clarification, BT donation shall be

consistent with MLA vacation leave donation.

5.3 Principles
A. The BT program is intended to provide a productive workplace where
employees are encouraged to be healthy and regularly be at work.
B. Operational efficiency is increased by the responsible management of the
benefit time usage.
5.4 Absence
A. Employees are expected to schedule BT as far in advance as possible to

facilitate business planning. Employees are expected to notify their supervisor each day of any

unscheduled absence in accordance with WTD notice requirements. If the reason for
unscheduled absénce is for illness in excess of two (2) consecutive days, the employee shall be
paid from their accrued BSL bank beginning with the third (3rd) day. However, all BT and ESL
time shall be coordinated with, and supplementary to, Workers’ Compensation.

B. Salaried Exempt employees use accrued BT and ESL in increments of not less
than one (1) regular work day. Salaried employees who are absent for part of a work day will
not be required to charge such absences against any accrued leave balances nor will the

employee’s pay be reduced.

C. BT and BESL may be used and will be paid only to the extent that BT and ESL

International Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Managers and Assistant
Managers - Department of Natural Resources & Parks

159TCMLAU0118
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hours have been accrued by the employee in the pay period immediately preceding the absence,
3.5 Benefit Time Accrual and Extended-Sick Leave Accrual
A: BT acerual shal] be ag follows and based on a benefit eligible employee’s

adjusted service date:

Accrual Rates

ﬁ’Y‘ears of Employment Annual | Bi-weekly Hourly
Le_shs_t_hg_'jle‘ais - 232 - 8.923 10.1115
.iﬁaljkliliss_thﬁn 8 years - 256 _|9846 . 0.1_2_31___
8 years buti less than 10 years - 264 10.154 0. l12_6L -
10 years but less than_l_gyears 296 (11.385 0.1423
16 years but less than 17 years 304 11692 1 0.1462
17 yewess than 18 years 312 _1&0_00 0.1500
18 ycaiskut_le_ss_ﬂfg 19 years 320 12.308 | 0.1538
19 years but less than 20 years 328 12.615 0.1577
20 years but less than 21 years 336 ) 12.923____— 0.1615 .
21 years but less than 22 years 344 _13_.2_31 0.1654 ]
32_}:c_ars but less than 23 years 352 o i3_5_3§ - g1_62% e
23 years but less than 24 years - i@_____ 13.846 0.1731 |
24 years but less than 25 years 368 0.1769

376 14462 [o0.1s0g

More than 25 years of service

B. Annua] and bi-weekly totals in the above table are app1'ox1mat10ns and may
vary slightly based on the hourly rate,
C. ESL accrual shalj accumulate for ]l benefits eligible employees on the basis
of fifty-six (56) hours per year (_at the rate of 0.0269 hours per hour),
D. The hourly accrya) rates indicated in this article shall not be construed to mean
that salaried cxempt employees recejve compensation based on number of hours worked,
5.6 Benefit Time Accumulation and Extended-Sick Leave Accumulation and

Conversion

International Brotherhood of Teamsters Local 117 - Wastewater Treatment Division, Managers and Assistant
Managers - Departiment of Naturai Resources & Parks

I139TCMLAU0] 18
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down to a balance of four hundred and eighty (480) hours, For employees hired on or after

Ja nuary |, 2019,, the m aximum accumulated carryover of BT from the pay period endin befurg
April Ist of one calendar ear to the next shall be four hundred and fort 440! hours,
4 _____hh___.Yﬁ_________ﬁ____—\———_‘___ﬁ_J_(_ OIS,

Lmployees with at least | three hlll]_(il"gd_a_llﬂ twenty (320) hougs at that time shall have the option

to convert up to one hundred and twenty (120) hours to cash, down to 5 balance of three hundred
———<Up 10 one hundred . y (120) 3 - OL three hundred
and twen(y (320) hours,

Upon retirement from the County or death, a benefits eligible employee or thejr
beneﬁciary shall be paid for up to four-hundred eighty (480) hours, or three hundred twent
= lundred twenty

(320) hours for employees hired on or after J. anuary 1, 2019, of accrued BT gt one-hundred

percent (100%) and for ajj accrued EST, at thirty-five percent (35%), unless modified by a VEBA

Page 5



upon terminating County employment,

5.8 Leave Donation — See MLA Atticle 6.

For Internationa] Brotherhood of Teamsters Loca] 117:

For King County:

& 201 /14

_Xngéia_l\d_arshaﬂ,_L;&); R_cl_al_i&s— Ngg)tiator

International Brotherhood of Teamsters Local | ] 7 - Wastewater Treatment Diyisio

Managers - Department of Natural Resources & Pars
159TCMLAU0] 18
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 17 of the Master Labor Agreement
King County Regional AFIS Guild
Automated Fingerprint Identification System - King County Sheriff's Office
[463]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by aﬁd between King County (the County), the
King County Sheriff’s Office (KCSO0), and King County Regional AFIS Guild (the Guild).

RECITALS

1. The County, KCSO, and the Guild have bargained in good faith on other financial
related terms during small table bargaining as part of the Total Compensaﬁon Coalition
bargaining for the term of January 1, 2019 through December 31, 2020. The patties have
reached agreement on terms that will be implemented upon full ratification of this MOA by the
parties and effective retroactive to January 1, 2019, with the exception of Article 8.2.A below
which will be effective retroactive to June 2, 2018. During Total Compensation and the Master
Labor Agreement negotiations in 2020, the parties will bargain to incorporate the terms of this

MOA into the appropriate section of the Collective Bargaining Agreement (CBA).

AGREEMENTS

The County, KCSO, and the Guild agree to the following terms:

1. The wage range for the Tenprint Information Specialist classification shall be

increased from Range 41 to Range 43. Effective January 1, 2019 the new pay range is as

follows:
People SQUARED
Job Class | Soft Job Class Classification TABLE
Code RANGE
4401100 441504 Tenprint Information Specialist 43

King County Regional AFIS Guild - Automated Fingerprint Identification System - King County Sheriff’s Office
463TCMLAUOL18
Page 1
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2. Effective retroactive to June 2, 2018, Article 8 of Appendix 17 will be modified by
adding the below Section 8.2.A.:

Section 8,.2.A. Off-Duty Training, Meetings, or Court Appearances: The provisions of this

section apply only for the purposes of mandatory training, meetings, or court appearance events

outside of regularly scheduled work hours. A minimum of four (4) hours of pay at the overtime

rate shall apply to employees required to attend events while on furlough or vacation, or when

required to return (o work outside of regularly scheduled work hours. If the event is directly

before or after a shift, and extends a regularly scheduled work day. it will be considered a shift

extension and employees will be compensated for the amount of time spent before or after their

King County Sheriff’s Office:

7/ 7/ e

Mitzi Johankfiecht, Sheriff

For King County Regional AFIS Guild:

P
DV TS

7

Mark Roberts, President

s ——

For King County: o

Angela Marshall, Labor Relations Negotiator

King County Regional AFIS Guild - Automated Fingerprint Identification System - King County Sheriff’s Office
463TCMLAU0I1S
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Memorandum of Agreement — King County Total Compensation 2019-2020

for Appendix 60 of the Master Labor Agreement
Washington State Council of County and City Employees, Council 2, Local 2084-SC
Superior Court - Staff (Wages Only)
[273]

Subject: Total Compensation Coalition Small Table Terms

This Memorandum of Agreement (Agreement) is entered into by and between King County (the
County) and Washington State Council of County and City Employees, Council 2, Local 2084-
SC Staff Unit (the Union).

BACKGROUND

1. The County and the Union have bargained in good faith during the Total
Compensation Coalition bargaining for the term of January 1, 2019 through December 31, 2020.
This Agreement is intended to represent the mutually agreed upon changes to be incorporated
into Appendix 60 through December 31, 2020. Appendix changes are indicated by strike
through or underline.

2. This Appendix 60 Memorandum of Agreement should be understood in conjunction
with existing terms in Appendix 60, the Superior Court Working Condition Contract, the Master
Labor Agreement, and the Total Compensation Agreement 2019-2020.

AGREEMENTS

1. Effective date: This Agreement provides changes to the Appendix and shall be
effective January 1, 2019, including changes to Addendum A (Wages) for retroactive pay
purposes. The Agreement is subject to approval by King County Council.

ARTICLE 2: UNION RECOGNITION AND MEMBERSHIP

2.1. The County recognizes the Union as the exclusive bargaining representative relative
to wages and wage-related matters for all employees, excluding supervisors and confidential
employees, in the classifications listed under the Addendum A. The bargaining unit description
can be found under Public Employment Relations Commission Decision 7397 12909 (PECB,
201861).

22 Unien-Membership—Itshall-be-a condition-of employment-thatall-empleyees
wwwmxnmﬂmmmaﬁmimmamﬁdwmw
a%@em&%llmmmsaﬂWbtWWw%MMH
condition-of-emp leymen{—thai—ﬂlemp%eyee&ewewd—by%h&s—ﬂ-gwemeﬂwﬂd—hﬁe&%&&ﬁgmd
mme%m%mmmg-wﬂ%&ﬁe%eﬁeet-%dﬁt&%m%%ﬁwmmmm%dw%“m%the

Washington State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Staff (Wages
Only)

273TCMLAU0I18
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-heginﬂ%ﬂgﬁf—sael}emﬁleymem,—beemn&m&é&@maiﬂmemlaermageed—ﬁmdiﬂg—iﬂ--{h&mﬁmer
pay-an-ageney-fee:

2.2. Dues Deduction - Upon receipt of written authorization individually signed by an
employee, the County shall have deducted from the pay of such employee the amount of dues as
certiﬁed by the business manager of WSCCCE and shall transmit the same to its treasurer.

2.3. Indemnification - The Union will indemnify, defend and hold the County harmless
against any claims made and against any suit instituted against the County on‘ account of any
check-off of dues for the Union. - The Union agrees to refund to the County any amounts paid to
it in error on account of the check-off provisions upon presentation of proper evidence thereof.

ARTICLE 5: WAGES

5.1. Pay Ranges - Wage rates for each classification are set forth in Addendum A.
5.2. Step Increases

A. Upon successful completion of a six (6) month probationary period, a regular
employee shall advance to the next step in his/her classification wage range. If the probationary
period is for one (1) year, the regular employee shall be advanced to the next step upon
satisfactory completion of the first six (6) months of employment. '

B. Annual wage step increases will be given January 1 after the first increase
described in Section 5.2.A, if the employee’s work performance and work habits are satisfactory;
and until such time that the employee has reached Step 10. An-inerease-beyend-Step-2-is
peﬁﬂm-aﬂd—may—bm@%ﬁﬂ%%h&d%ﬂ&eﬁeﬂﬂ%eﬁm%&geﬁdeﬁgﬂee-.—-Additiop__al wage step

increases shall be subject to the Superior Court Performance Appraisal Merit Increase Table in

the Performance Appraisal Overview Instructions and Procedures, as updated or modified by the

Court. If the Superior Court Performance Appraisal Merit Increase table is changed, the Court

shall provide notice to the union, and bargain impacts of the decision.

5.3. General Wage Increases
A. The MLA Atticle 29 and Total Compensation Agreement(s) provide the

agreed upon General Wage Increases (i.e. COLA) for employees under this Agreement.

ARTICLE 7: HOLIDAY LEAVE

2.1. MLA Article 10 shall apply, except as modified and supplemented below in this

Washington State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Staff (Wages
Only)

273TCMLAU0118
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Article,

2.2 (A)_Full-time leave eligible employees nol assigned to the Screening Unil whe-are
eligible-for holidaypay shall receive time and one-half (1-1/2) the regular rate of pay for all
hours worked on a holiday listed in the MLLA. This holiday compensation for hours actually
worked on a holiday shall be in addition to the eight (8) straight time hours of holiday pay.
When a holiday falls on a day, other than a Saturday or Sunday, that an employee is not
scheduled to work he/she shall either receive an additional day’s pay or shall at their option
receive a substitute holiday, use of which must be scheduled five (5) days in advance. Substitute
holidays not taken off within one (1) year shall be compensated for in cash.

2.2 (B) Part-time leave eligible employees not assigned to the Screening Unit who are
eligible-for-holiday-pay and work on a holiday shall be paid time and one-half (1-1/2) the regular
rate of pay for the actual hours worked. In addition, the employees shall receive holiday pay for
holidays which fall on regularly scheduled working days and the holiday pay shall be pro-rated
based on the employees regularly scheduled working hours. Employees will not be compensated
for holidays falling on days which they are not regularly scheduled to work.

2.3 (A) SCREENING UNIT: Full-time leave eligible emplovees assigned to the

Screening Unit eligible for holiday pay, shall receive time and one-half (1-1/2) their regular rate

of pay for all hours worked on the date specified in the MLLA 10.1 Holiday Table rather than a

designated alternative day of observance per MLA 10.2. Emplovees shall not receive holiday

premium pay for working on an alternate day of observance. Holiday compensation for hours

actually worked on a holiday listed in MLLA Holiday Table shall be in addition to the eight (8

straight time hours of holiday pay. Full-time employees not scheduled to work on a holiday in

the MLLA Table shall receive eight (8) straight time hours of holiday pay.
SCREENING UNIT: Part-time leave eligible employees assigned to the

23(B

Sereening Unit eligible for holiday pay, shall receive time and one-half (1-1/2) their regular rate

of pay for all hours worked on the date specified in the MLLA Holiday Table rather than a

designated alternative day of observance per MLA 10.2. Emplovees shall not receive holiday

premium pay for working on an alternate day of observance. Holiday compensation for houts

actually worked on a holiday listed in MILA Holiday Table shall be in addition to the prorated

Washington State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Staff (Wages
Only)

273TCMLAU0I118
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straight time hours of holiday pay. Part-time employees not scheduled to work on a holiday in

the MLA Table shall receive prorated straight time holiday pay based on their regularl

scheduled work hours.

ARTICLE 8: VACATION LEAVE

5.1. Leave eligible employees shall acerue vacation leave according to MLA Article 9

and 35, and as modified and supplemented below. Administration of vacation leave shall be

pursuant to the Court (see Article 6 of the Superior Court Working Condition contract).

successfully completed their first six (6) months of service in a paid leave eligible position,

unless Section 5.3 applies. This section does not apply when using accrued vacation leave for a

qualifying event under the Washington Family Care Act. Employees leaving employment prior

to successfully completing their first six (6) months of service shall forfeit and not be paid for

accrued vacation leave.

5.3. Vacation leave may be used in quarter (1/4) hour increments, at the discretion of the

manager/designee for hourly employees.

5.4. Employees who are in a probationary period as a result of promotion shall be

entitled to use vacation time accrued while they are in a probationary status in their new position

subject to the approval of the manager/designee.

5.5, The Court is responsible for the scheduling of vacation leave.

5.6. Vacation Scheduling. See Superior Court Working Condition contract, Atticle 6.

Y-t previded; - however;-sueh-aestual rates shall-be-prerated-to rellect-histhernermally scheduled
weorlweelk:

8.3 mpleyees eligible-forvacationlenve shall-aeeruevacationdeavefrom-their date-of

Washington State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Staff (Wages
Only)

273TCMLAUO118
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vaeation-leaveunti-they-have sueeessfully-completed-their first six-(6)-months-of service in-a
paid-leave-eligible-position—This-seetion-does not-apply-when-using acerved-vacation-leavefora
to-suecessfully-completing theirfirst-six(6)-months-of service shall forfeit and-not-be-paid for
aeerued-vaeationJeave:

8.5 Employoes eligible for vacation-leave-shall be-paid for acerued-vasation-leave fo
their-date-of separation-up-to-the-maximum-acerual-ameunt i they-have suecessfully-completed
their-firstsix-(6)-months-of service in-a-paid-leave-cligible positionPaymentshall-be-the
leaving-employmentless-mandatory-withheldings.
caleulated/adjusted-to-reflect the nermal-biweeldy sehedule notto-execeed-four-hundred-thirty-two

vacation-leave-because-ofeyelical-worldoads;-work-assignments or-other reasens-as-may-be-in
the-bestinterests-of the Court:

8. 7—In-eases-of separation-from-employment by-death-of an-employee with-acerued
paid-leave-eligible-position;-payment of unused-vacation-Jeave up-to-the-maximum acerual

as-applicable;the-employee’s-priorservice shatl be-counted-in-determining the vaeation leave
g’alsljingron State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Staff (Wages
nly

273TCMLAUO118
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810 Ennlouveac s ey agn ty o gt s Far resuli-of nramoetiont chall lha
ey J_IALJIJAUJ CeaTYWWionoratro T ar PL\JI.)H\IUALLIIJ IJ\JJ AV UG oOTToT }Jl SLITOTIROTToITT T oo
a%m}&kwﬁsmw&m%eawﬁed—whﬂﬁhe%mr@mbmmmw{%ﬂ%eﬂm@%pm
; ;
X i s o 1
SﬂM%He—mwﬁmew}ﬁﬂﬂw—mﬂﬂage#deﬁgm&

—-8—LL—Lh&GemHs+eapem+ble4m-the—%hed&lﬁlg—e€#&e&Heﬁ4eave—
ARTICLE 9: SICK LEAVE

9.1. Leave eligible employees shall accrue and use sick leave benefits pursuant to MLA

Article 34, Administration of sick leave shall be pursuant to the Court (see Article 6 of the

Supetior Court Working Condition contract).
%AMM%}%%}H@MW%&WW&W
m%-hﬁaﬁiﬁﬁh%&em&d%ﬂ-@#ﬂa&%ﬁby&wﬁaﬁﬂymaﬂbaf%wm
ARTICLE 10: MEDICAL AND FAMILY LEAVE

10.1. Family and medical leave shall be provided pursuant to MLA Article 11.1 for all
employees. Additionally, for employees hired before J anuary 1, 2007, MLA Article 11.2 shall
also apply. No employees hired after J anuary 1, 2007, shall be eligible to receive King County
Family Medical Leave benefits provided in Article 11.2, unless otherwise agreed in writing.

10.2. Employees hired before January 1. 2007, shall have a one-time opt-out option of

MLA Article 11.2 (King County Family Medical Leave) by providing written notice to Superior

Court Human Resources. Employees that decide to opt-out of MILA Article 11.2, shall receive

family and medical leave benefits provided by Superior Court Administrative Guidelines,

including Parental Leave benefits in Section 8.05 (h). Employees that exercise this option may
not revert back to receiving King County Family Medical Leave benefits,

ARTICLE 17: PARENTAL LEAVE

17.1. In conjunction with MLA Article 7, regular employees that do not receive IKing

County Family Medical Leave shall receive additional, concurrent parental leave benefits

pursuant to Superior Court Administrative Guidelines Section 8.05 (h).

ARTICLE 18: MANAGEMENT LEAVE

18.1. FLSA-exempt leave eligible employees are eligible to receive management leave

pursuant to the King County Superior Court Administrative Gu idelines for Personnel, Section

Washington State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Staff (Wages
Only)

273TCMLAU0118
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. 8.03.

ARTICLE 19: MERIT LEAVE

19.1. Leave eligible employees assigned to work forty (40) hour workweek schedules for

a total of eighty (80) hours per biweekly pay period shall also be éligiblc for Merit Leave per the

Superior Court Performance Appraisal Overview Instructions and Procedures. Leave eligible

emplovees not assigned to forty (40) hour workweeks for a total of eighty (80) hours per

biweelly pay period are incligible for Merit Leave.

Job PeopleSoft - _ Pay
Class Job Classification Title Range"
Code Code

4201100 421211 Administrative Specialist | 33
-_—4201200 421315 Administrative Specialist || 37
4201300 421407 Administrative Specialist 11| 41
0007836 ez GCase-Setting-Coordinator 42
0007557 612101 Court Program Technician Specialist-} 40 48
5246100 524802 Education Employment Specialist 52
0007895 007895 Finance Technician - KCSC 4147
4101200 411209 Fiscal Specialist Il 38
4101400 411406 Fiscal Specialist IV 47
6213100 622302 _ Juvenile Probation Counselor 64 56
6213300 621301 Juvenile Probation Counselor - Lead 5% 59
5247200 528101 Juvenile Program Services Coordinator 55
5210300 526701 Juvenile Services Technician 50
2441200 243209 Project/Program Manager Il 57 58
2441300 243310 Project/Program Manager Il (exempt) 60 63
6112100 611201 WACIC Data Coordinator 4043
3116100 TBD | Social Worker 52
3116200 TBD Social Worker — Senior (exempt) 57

*All FLSA non-exempt classification pay rates shall be pursuant to the ranges stated above on

the King County Standardized Hourly Salary Schedule, Line 40 Hours Per Week. All FLSA

Washington State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Staff’ (Wages

Only)

273TCMLAU0L1S
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exempt classification pay rates shall be pursuant to the ranges stated above on the King County

Classification Study Reopener. The County will pursue a classification survey of social

worker related classifications to be completed in 2019. The Social Worker and Social Worker —

Senior classifications will be included in the survey. Upon completion of the survey, the County

will provide notice and an opportunity to bargain, Any agreed upon classification wage

adjustments through the bargaining process specific to the Social Worker or Social Worker —

Senior classifications in this bargaining unit shall be effective January 1, 2019, for retroactive

pay purposes, unless Superior Court grants an earlier effective date consistent with the Court’s

Administrative Guidelines per a pending reclassification appeal.

Work Hour Change Incentive. For employees in the bargaining unit not already on a

40 Hour Schedule, the County will provide a one-time incentive payment of $2.000 if the

emplovee submits an email request to transition to a 40 Hour Schedule prior to December 31,

2020. and the request is approved by the Court. Employee requests submitted after

December 31, 2020, may be approved. but are ineligible for the $2,000 incentive. All requests

shall be approved or denied based on a specific operational reason at the Courts discretion,

including the effective date the work hour change is implemented. If the Court is unable to grant

a work hour change request, a written response describing the operational issues shall be

provided to the employee upon request. The $2.000 incentive payment shall occur subsequent to

the work hour change approval date, and may occur prior to the actual implementation date of

the employee’s new 40 Hour Schedule. The incentive payment shall not be paid if the Court

denies a request, and no employee may receive more than one incentive payment. Any incentive

payments shall occur subsequent to full ratification of this Agreement,

For Washington State Council of County and City
Employees, Council 2, Local 2084-SC:

Sufzette Dickerson, Staff Representative

For King County: "
// -~
/: e e

~ Andre Chevalier, 1 “bor Relations Negotiator

Washington State Council of County and City Employees, Council 2, Local 2084-SC - Superior Court - Staff (Wages
Only)

273TCMLAU0118
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 18 of the Master Labor Agreement
King County Security Guild
Security Officers, Dispatchers, Sergeants - Department of Executive Services, Facilities
Management Division
[460]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
King County Security Guild (the Guild).

RECITALS

1. The County and the Guild have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1, 2019 through December 31, 2020. The parties have reached agreement on
terms that will be rolled into the Appendix in the next round of MLA bargaining,

AGREEMENTS

1. The County and the Guild agree that the edited Appendix language below represents
the entire agreement of the parties for the period of January 1, 2019 through December 31, 2020.

2. This County and the Guild further agree that these language changes will be added to
the Appendix during MLA bargaining for the period of January 1, 2021 forward.

Appendix Language Changes effective January 1, 2019;
Article §

Section 5.6 Training Pay - Effective January 1, 2019, Officers and Dispatchers assigned

in writing by management to perform training duties to new hire employees (based on an outline

of expected instruction) or to provide in-service training to incumbent employees (based on

FMD certification of a training plan for incumbent emplovees) will be compensated at the rate of

$1.45 per hour in addition to their base hourly rate for all hours spent training,

No training pay shall be allowed prior to official notification to the trainers of their

assignment,
Management retains the sole right to determine the number of trainers at any given time,

and training pay shall only be paid for hours spent training. Training pay will not be authorized

for minimal orientation of new employees.

King County Security Guild - Security Officers, Dispatchers, Sergeants - Department of Executive Services,
Facilities Management Division

460TCMLAU0118
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Section 5.7 Shift Differential - Staff whose regular work shifts begin between the hours

of 1:00 p.m. and 4:59 a.m. will receive a differential of $.50 cents per hour for all regular

compensated hours worked during those shifls. The shift differential shall not apply to staff who

are working overtime shifts.
Article 10
10.6 Pay upon Separation - Except as modified by a VEBA agreement a regular or

probationary (who has previously achieved career service status) employee who has successfully
completed at least five years of County service and who retires as a result of length of service

(Effective January 1, 2019) or who completed five (5) years of continuous service as a Security

Officer, Security Dispatcher, or Security Sergeant, is at least 65 years of age, and is ineligible to

participate in a Washington State retirement plan (e.g. PERS or LEOFF), or who separates by

reason of death will be paid, or his/her estate as provided for by RCW Title 11, as applicable, an
amount equal to 35 percent of his/her unused, accumulated sick leave multiplied by the
employee’s base houtly rate of pay in effect upon the date of leaving County employment, less
mandatory withholdings. Retire as a result of length of service means an employee is eligible,
applies for and begins drawing a pension from PERS or the City of Seattle Retirement Plan

immediately upon terminating County employment.

For King County Security Guild:

Ted Griffin, President

King County Security Guild - Security Officers, Dispatchers, Sergeants - Departinent of Executive Services,
Facilities Management Division

460TCMLAU0118

Page 2



18887 _ Supplemental JJ

Memorandum of Agreement
By and Between
King County

and
Professional and Technical Employees, Local 17 - Professional and Technical [043]
Representing Employees in the Department of Transportation, Transit Division

and

Professional and Technical Employees, Local 17 — Transit Superintendents [044]
Representing Employees in the Department of Transportation, Metro Transit Division

Subject: Reclassification of Kathleen McMurray (PeopleSoft # 000062967)

Background:

1. Kathleen McMurray is a member of the Professionél and Technical Employees Union,
Local 17, in the Transit Superintendents bargaining unit [044].

: 2. She is presently classified as a Transit Superintendent — Systems Development. Her
position is paid at Range 75 of the King County Squared Table. She is presently receiving 5%
Merit Pay. Her current salary is $70.614300/hour ($146,877.744 annually).

. 3. Based on a change in Ms. McMurray's assigmﬁcm, the King County Human
Resources Division has determined that the work she is performing is best clagsified as an
Information Technology Project Manager 2 (ITPM-2). ' |

" 4..TTPM-2 is a position that is represented by Pfofessional and Technical Einploy’ees _
Union, Local 17, in the Transit Professional & Technical bargaining unit [0431.

5. The ﬂégo_tia’tcd wage rate for an ITPM-2 is Range 72 on the King County Squared-
Table. . e

6. Based on the unique situation of Ms. McMurray’s reclassification and the work shie is
performing, the parties have agreed that she will not experience a loss of pay due to this -
reclassification. '

Agreement:

1. Until December 31, 2018, Ms. McMurray will remain a Transit Superintendent —
Systems Development and will continue to receive salary Range 75 plus Merit Pay.

2. On January 1, 2019, Ms. McMurray shall be reclassified as an ITPM-2. Her
bargaining unit affiliation will change from Transit Superintendents [044] to Transit Professional
and Technical [043]. -

J043] Professional and Technical Employees, Local 17 - Professional and Technical, Inferest Arbitration -
Department of Transportation, Metro Transil Division

[044] Professional and Technical Employees, Local 17 — Transit Superintendents — Department of Transportation,
Metro Transit Division

043&04400118
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[/,

3. On December 31, 2018, Ms. McMurray’s salary will be “Y-Rated,” which means that
she will continue to earn $70.614300/hour ($146,877.744 annually) in 2019 and in subsequent
years until such time as the negotiated pay range for ITPM-2 reaches her rate of pay. At that
point, she will begin receiving annual wage increases associated with the negotiated pay for
ITPM-2,

For Professional and Technical Employees, Local 17:

L /L /1S

“Denise Cobden Date
Union Representative

For King County Metro Transit:

v , o - / ’
/ £
4/‘-//»/\ Wh_ /[ 719
Geoffrey Miller .
Manager of Labor & Employee Relations

Transit Labor & Employee Relations

/ [ Date

David S. Levin
Labor Relations Negotiator — Sr.
Office of Labor Relations

King County Executive Office

] [043] Professional and fech}rrm{.‘i,mﬁo):;’es,Law” 7- Professional and Technical, Interest Arbitration -

Department of Transportation, Metro Transit Division

[044] Professional and Technical Employees, Local 17 - Transit Superintendents — Department of Transportation,
Metro Transit Division

043& 04410118
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 19 of the Master Labor Agreement
Office & Professional Employees International Union, Local 8
Dental - Department of Public Health
[037]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the

Office and Professional Employees International U nion, Local 8 (the Union).

RECITALS

1. The County and the Union have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1, 2019 through December 3 1,2020. The parties have reached agreement on
terms that will be implemented upon full ratification of this MOA by the parties and effective
retroactive to January 1, 2019. During Total Compensation and the Master Labor Agreement
negotiations in 2020, the parties will bargain to incorporate the terms of this MOA into the
appropriate section of the Collective Bargaining Agreement (CBA) or the terms will expire.

AGREEMENTS

The County and the Union agree to the following terms:

1. Administrative Time: Fach bargaining unit member shall be allowed time during their
regular shift for administrative time on the County computer,

2. Papoosing Premium: Career Service and/or term limited temporary bargaining unit
employees assigned to work at Columbia on a regular basis who participate in papoosing shall
receive an additional $50.00 per month, This premium shall only apply to employees who
regularly participate in papoosing at Columbia,

3. Float Pool: The County plans to implement float pool assignmnents by employing
two part time TLT dental assistant classifications as soon as operationally and administratively
possible after conclusion of discussions with the union regarding effects of this implementation.

The County’s interest is in establishing a float pool using the rights afforded under Article 17
regarding the creation of a float pool position and the direction of cmployees in the floating
capacity.

MLA Article 24 Reimbursement For Personal Transportation shall cover applicable
transportation reimbursement and Appendix Article 5, Section 5.7 shall cover time worked when
an employee is required to travel from an initial worksite to another worksite in the same
workday, '

Office & Professional Employees International Union, Local 8 - Dental - Department of Public Health .
037TCMLAUO118
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4. Atticle 15, Section 15.1 of the Appendix will be modified as follows:
Section 15.1. The Health Department and the Union agree continuous updating of employee’s
skills and knowledge is beneficial to providing quality health care services to the public. The
County recognizes the mutual benefit to be attained by affording training opportunities both
internally and externally. Therefore employees covered by this Agreement are encouraged to
take advantage of opportunities available for continuing education and professional development
both in their field or to pursue other career opportunities. To that end, the Health Department
will continue to have this as a goal, making every effort to allow employees reasonable time,
subject to Health Department staffing needs, to attend training sessions and seminars in-their
field. Employees covered by this Agreement will be allowed a minimum of three (3) days of
paid time per calendar year for the purpose of attending job related training or professional
development requested by the employee and approved by the Health Department. The County
shall provide an education stipend of up to $250 $300 per year for Dental Assistants and for
Dental Hygienists to attend County-approved training. :

For Office & Professional Employees International
Union, Local 8:

Crntpdiriodie hhie |
Amanda Montoya-White, Uaibn Representative
‘ +
\J e et P B

“Vickie Austin
Bargaining Unit Team Member

Geniece Kinney
Bargaining Unit Team Member

. ot |
M/Mﬂ é g-/’w/,g/’; ?{j’ 4

" Diane Myets
Bargaining Unit Team Member

For King County:

.

T e e
Angela Marshall, Labor Relations Negotiator

Office & Professional Employees International Union, Local 8 - Dental - Department of Public Health
037TCMLAU0118
Page 2



18887 Supplemental L

Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 24 of the Master Labor Agreement
Professional and Technical Employees, Local 17
Departments: Public Health, Community & Human Services
[060]

Subject: Total Compensation Coalition Small Table Terms

This Memorandum of Agreement (Agreement) is entered into by and between King County (the
County) and the Professional and Technical Employecs, Local 17 (the Union).

BACKGROUND

1. The County and the Union have bargained in good faith during the Total
Compensation Coalition bargaining for the term of January 1, 2019 through December 31, 2020.
This Agreement is intended to represent the mutually agreed upon changes to be incorporated
into Appendix 24 through December 31, 2020.

2. This Appendix 24 Memorandum of Agreement should be understood in cohjunction
with existing terms in Appendix 24, the Master Labor Agreement, and the Total Compensation
Agreement 2019-2020.

AGREEMENTS

1. Effective date: This Agreement provides changes to the Appendix and shall be
effective January 1, 2019, including changes to Addendum A (Wages) for retroactive pay
purposes. The Agreement is subject to approval by King County Council.

ARTICLE 4: NONDISCRIMINATION

Section 4.1. Non-discrimination, The County and the Union agtee that they will not
discriminate against any employee by reason of race, color, age, sex, marital status, sexual
orientation, inelading-gender identity, gender expression, creed, religion, ancestry, or national
origin; or the presence of any sensory, mental or physical disability, unless based on a bona fide
occupational qualification reasonably necessary to the normal operation of the Department.

Section 4.2. Gender-Neutral Language. Whenever words denoting the feminine or
masculine gender are used in this Agreement, they are intended to apply to either gender.

ARTICLE 12: SICK LEAVE, INDUSTRIAL INJURY, BEREAVEMENT/FUNERAL
LLAVL AND LLAVI‘ S OF ABSENCE

: part-time-regular and term-timited
temperaffempleyees—whe 1ave- bee&efﬂpleyad foradfultealendaryoarwithin-the-bargaining
unt-whe-during-a-ealendar year-use-dess-than-thirty-three-(33) - hours-of siek-leave (donated-sick
leave-is-noteounted-against-usage requirementmay-convertsixteen{ 1 6) hows-ofuused,
acerued-sick-leave to-beused-aspersonal-vacation days-in-the nextealendar year-—This benelit
shall be prosatedforpart-time employees:

Professional and Technical Employees, Local 17 - Departments: Public Health, Commumnity & Human Services
060TCMLAUO118
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ARTICLE 18: TRANSFER, VOLUNTARY REDUCTION, LAYOFF AND HIRING
PRIORITY

Section 18.7. Hiring Prierity Process:

Vacant career service bargaining unit positions and term limited temporary bargaining unit
positions shall be filled in accordance with the two part process outlined below, as follows:

A. PART 1: Prior to a vacant bargaining unit position being posted. the County will
determine whether the position can be filled by Part 1 (steps 1 — 3).

1. Career Service bargaining unit employees eligible for Layoff/Recall.

2. Career Service bargaining unit employees eligible for Disability Job
Reassignment, or secondarily by King County Disability Reassignment.

3. Non-bargaining unit employees eligible for Career Service Lavolf/Recall.
|

B. PART 2: Ifthe position is not filled by Part 1, the County shall proceed with posting
the position in accordance with MLA Article 18 and follow the process in Part 2 (steps 4 — 6).

4. Job Posting. In accordance with MLA Article 18, vacant career service
bargaining unit positions and term limited temporary bargaining unit positions shall be posted on
the King County website and in Human Resources for a minimum of fourteen (14) calendar days
for internal and external candidates to apply. If MLA Article 18 is modified, the new terms shall
supersede and replace this Job Posting section.

S. Scoring, The County shall determine whether the miing of job applicants will
be by a numerical score, banding method, or alternative rating method prior to conductmg

interviews,

6. Selection: Career service bargaining unit applicants and term-limited
temporary bargaining unit job applicants shall receive a 10% increase in their interview score
over non-bargaining unit applicants. If the recruitment uses a “band rating” method, the County
shall provide a one band score increase in lieu of 10% score increase over non-bargaining unit
candidates. Seniority may be used as a tie breaker in circumstances where two bargaining unit
applicants are substantially equal based upon relevant criteria. The 10% score increase shall
only apply if the applicant has no documented disciplinary actions in the prior 24 months and no
performance deficiencies (performance improvement plan or a below satisfactory rating in any
aspect of the performance evaluation) in the prior 12 months.

a. Upon request, bargaining unit applicants that are interviewed and not
hired may receive a written explanation by the County of why they were not hired into the
position.,

——————— A Posting—Vacant-bargaining unit-positions-(Career Service-and-term-limited
temporary)-shat-be-posted-for not-less-than-ten-(10)-conseeutive-calendar-days-on the-Publie
Health-website-and-elsewhere-both-coneurrently-to-internal County-employees-and-to-potential
employees-external-to-the County—Job-postings-shall-inelude-desired-and required-qualifications.

Professional and Technical Employees, Local 17 - Departments: Public Health, Community & Human Services
060TCMLAUOL18
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B Hirving—The Department recopnizesvacant-bargaining-unit positions-will be
ﬁﬂed—m%&naﬂy—wheﬂevex pess}bler Gamh&&eﬁm—@meelﬁemee%argmmﬁgﬁm—pemﬂ%%ﬁﬂ

L CareerSes v:ae%mgmmg&mt—empleye@%&hg&bie—ﬁei—Drsabmweb

Gawea—Sefweeﬂﬂd—ﬁen—CmeerS etvweeﬂ}plﬂyeeqeaﬂetﬁal—teihe—bmgdﬁ ning unit-and applicants

external to King County) pursuant-to-the bestinterestjustitication of Sectiond-ofthe-ICing
Caunty-Worklorce Plan-Clartfieation-03-PSP-05, as-amended.—The Pepartmentshatlnotiby-the

Ume%me%eeﬁeme&l{ym—fﬂemm}le-lhwe- @Wm*g_days—piw—mﬂﬁﬁﬁeﬂeﬁ%%

pwi:aeaee-iﬂ-the mtawewaeen&ﬁveﬁe*teﬁaa%eﬂﬂd&dateq#h&p}eﬁewﬁew%&pp}y—tﬁhe

employee has no documented-disetplinary-act
deﬁeieﬂeres{pe}{'mmaﬂe&i mprovement plan-or-a below- sa&s{aetmﬁf-mt-mg-mnyaspeetME
performance evaluation) in the-priert2-months:
———6—66&@9!—Sew+ee%+gﬂ+ﬂ+ﬂg—Um%emﬁleyee&

F—In .emal—l@&g—&mmky—@a&eer&eﬁ%eﬂmpiﬂyees-aadrbmg&mmg—&nﬁ

meeﬁngé%&eﬁ&mhfw&&m%we%e@epaﬁme&#&ﬂm&%m&mﬂ—aﬁm%m
does-net-meet desired qualifications-for-the-position-itshal-provide-a-writlen-explanation
indicating qualificationsnet-met-to-the-applicant—Hor-those-internal-appHeantsthat were
interviewed-and-not-hired for the positien-the Department shall provide a-written-explanation-of
%Hhew&c—net—h&eﬁ%%&e—p&ﬁ;eﬂ-te—the—&pphean{-
Give-prelerence-to-filling any sueh-open position-te-appleants under
th-i&-agr%mw%enﬂwbaswe&&%&%q&m&rﬁe&&m&%%&ppﬁe%me

ARTICLE 20: GENERAL CONDITIONS

Section 20.11. Upon management approval, a bargaining unit employee who is
qualified to obtain one or more of the certifications listed below relevant to his or her practice
area shall receive a premium of one hundred dollars ($100.00) per month while the certification
is current and in good standing. The certification premium will be effective the first full pay
period after the date a copy of documentalion of certification is received and approved by the
County. An employee is eligible o receive a maximum certification premium of $100 per
month regardless of the number of qualifying certifications the employee may have. The
County may discontinue the certification premium if the employee is unable to document the
certification is in good standing or the employce transfers or promotes to a different
classification or practice area for which the certification is no longer relevant to the position.
Prior to obtaining a certification, an employee will confirm with their manager about whether

Professional and Technical Employees, Local 17 - Departments: Public Health, Community & Human Services
060TCMLAU0118
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the certification is relevant to his or her job.

Below represent the board certifications eligible for the pay premium under this Section:

1. International Board Certified Lactation Consultant (IBCLC):

2. Board Certification as a Specialist in Pediatric Nutrition (from Commission on
Dietetic Registration);

3. Interdisciplinary Specialist Certification in Obesity and Weight Management (from
Commission on Dietetic Registration): and

4, Certified Diabetes Educator.

Praofessional and Technical Employees, Local 17 - Departments: Public Health, Community & Human Services
060TCMLAUOI18
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Addendum A: Wages

PTE, Local 17 — Departments of: Public Health and Community and Human Services —
Addendum A (for all full-time regular, part-time regular, probationary, term limited temporary,
part-time and temporary employees as these terms are defined in Article 21 - Definitions)

Job PeopﬁSoft Pay Range
Class Class (Squared
Code Code _ Classification Title Table)

Administrative Unit — C9
2110200 | 211204 | Accountant 52 |
2110100 | 211103 | Accountant - Assistant 46
14200100 | 421105 | Administrative Office Assistant o 29
4201100 | 421205 | Administrative Specialist I ' 33 |
4201200 | 421306 | Administrative Specialist 1T - 37 |
4201300 | 421404 | Administrative Specialist ITT 41
4201400 | 421503 | Administrative Specialist IV 46
2101100 | 210102 | Billing Analyst 45
2131100 | 214108 | Business and Finance Officer I 53
2131200 | 214212 | Business and Finance Officer II 58
4300100 | 431207 | Customer Service Specialist I 32
4300200 | 431306 | Customer Service Specialist 11 - 36
4300300 | 431406 | Customer Service Specialist IIT 40
7303100 | 733102 | Data Administrator 50
4101100 | 411103 | Fiscal Specialist I 34
4101200 | 411204 | Fiscal Specialist IT 38
4101300 | 411303 | Fiscal Specialist III 42
4101400 | 411402 | Fiscal Specialist IV 47
4400100 | 441101 | Technical Information Processing Specialist I 32
4400200 | 441204 | Technical Information Processing Specialist II 36
4400300 | 441303 | Technical Information Processing Specialist 1T 40
4400400 | 441401 | Technical Information Processing Specialist IV 45
Health Professional, Technical Unit — C9A
3420100 | 341101 | Application Worker 39
2250100 | 226101 | Education Specialist 44
2251100 | 226206 | Educator Consultant I 54
2251200 | 226308 Educator Consultant II 58

Praofessional and Technical Employees, Local 17 - Departments.: Public Health, Community & Human Services
060TCMLAUOI18
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Job | PeopleSoft B Pay Range
Class Class (Squared
Code Code Classification Title Table)

2251300 | 226405 | Educator Consultant III , 62
3427100 | 344102 | Family Resources Coordinator 41
3421100 | 341203 | Health Care Assistant 37
3422100 | 341302 | Health Outreach Aide - 35
3423100 | 341402 | Health Program Assistant I 41
3423200 | 341502 | Health Program Assistant I 45
7531100 | 754102 | Laboratory Assistant 28
7531200 | 754202 | Laboratory Assistant 11 _ 33
3419100 | 341002 | Medical Assistant 37
3424100 | 342102 | Medical Interpreter 40
3424200 | 342202 Mediégl Interpreter / Translator - 43
7537100 | 755702 | Medical Technologist B 46
7533100 | 755102 | Microbiologist - Public Health 46
17533200 | 755202 | Microbiologist - Public Health - Senior 50
3418100 | 340902 | Nutrition Assistant 37
3425300 | 343202 | Nutrition Consultant I 56 57
3425400 | 343402 | Nutrition Consultant II 5859
3425100 | 343102 | Nutritionist I 52
3425200 | 343002 | Nutritionist I 54 56
3320100 | 333102 | Pharmacist ' 73
3321100 | 333302 | Pharmacy Assistant ' 28
3320200 | 333202 | Pharmacy Supervisor 77
3321200 | 333402 | Pharmacy Technician 37
3115100 | 312202 | Social Services Specialist 41
3116100 | 312307 | Social Worker 52
3116200 | 213404 | Social Worker - Senior 57
3429100 | 344302 | X-Ray Technician 47
Public Health Administrative Support Supervisor Bargaining Unit — C9B
4207100 [ 427102 | Public Health Administrative Support 5
Supervisor
Environmental Health Professional, Technical Unit — C9C
5320100 | 535101 | Health and Environmental Inspector 46
5321100 | 535204 | Health and Environmental Investigator I 51

Professional and Technical Employees, Local 17 - Departments: Public Health, Community & Human Services
060TCMLAUO11S
Page 6



18887

Job | PeopleSoft Pay Range
Class Class (Squared
Code Code Classification Title Table)

5321200 | 535301 | Health and Environmental Investigator II 58

5321300 | 535403 | Health anél—Environmental Investigator III 60 63

5328100 | 539102 | Environmental Public Health Planner I 53

5328200 | 539202 | Environmental Public Health Planner II 58

5328300 | 539302 | Environmental Public Health Planner IIT 63

5323100 | 537101 | MPRAF — Compliance Officer 58

Emergency Medical Services Unit — C9D
2252200 | 226607 Occupgtional Education and Training 53 o
Coordinator

2252100 | 226502 Occupational Education and Training Instructor 44

2441100 | 243106 | Project/Program Manager I 53

2441200 | 243205 | Project/Program Manager IT R 58

2441300 | 243309 | Project / Program Manager III 63|

| 2441400 | 243405 Project / Program Manager IV 68 |

DCHS Involuntary Commitment Supervisor Unit — CIE

3111200 | 311201 , Involuntary Commitment Supervisor 65 |
Environmental Health Senior Professional Unit — C9F

5321400 | 535504 ‘ Health and Environmental Investigator IV 6568

Professional and Technical Employees, Local 17 - Departments: Public Health, Community & Human Services
060TCMLAU0118
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MEMORANDUM OF AGREEMENT
RELEASE PLANNERS

The County and Union have reached agreement that the County will conduct a classification
compensation review of work performed by different social worker type classifications and
rates of pay, including employees in this bggz_l_ining unit performing the release planner body of
work. The County’s target completion for this work is first quarter of 2019. Any classification
wage adjustments specific to those performing release planncr work in Jail Health Services will
be effective 1/1/2019 for retroactive pay purposes. The County will not decrease pay or Y-rate
any of the incumbents in the social work clagsification performing release planner work as a
result of the classification compensation survey above. The County agrees 10 bargain seniority
related issues in the event that release planners arc reclassified into a different classification.

Professional and Technical Employees, Local 17 - Departments: Public Health, Community & Human Services
060TCMLAU0118
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MEMORANDUM OF AGREEMENT
HEALTH AND ENVIRONMENTAL INVESTIGATORS

1. CLASSIFICATIONS. The County has updated the classifications of the Iealth and
Environmental Investigator (IHEI) 3 and 4 specifications. The Union has reviewed and bargained
impacts related to the classification updates.

2. HIEI SUPERVISION, The Union agrees not to dispute the County’s use of other
non-bargaining unit supervisory classifications that have HEI direct reports in limited situations
to meet EH Division operational needs. The parties agree the intent of this MOA is to improve
FH Division operations, not to reduce HEI represented positions,

3. WAGE RATES. In conjunction with this Agreement, the County agrees (o new wage
rates for HEI 3 and HEI 4 effective January 1, 2019. The terms of this Agreement (i.e., #2) are
the rationale for an additional 1 range increase for HEI 3 and 4 above Range 62 and 67
respectively, resulting in HEI 3 pay rate at Range 63 and HEI 4 pay rate at Range 68.

When employees in the HEL 3 and 4 classifications are adjusted to their new pay rates, the

employees will maintain their current step placement upon placement in their new range.

4. DURATION. This Agreement shall run concurrent with the parties’ Appendix, and
must be renewed after each contract term or it shall expire.

For Professional and Technical Employees, Local 17:_—

Lorelei Walker, Union Representative

For King County:

/

~ Andre Cl&valier, Labor Relations Negotiator

Professional and Technical Employees, Local 17 - Departments: Public Health, Community & Human Services
060TCMLAU0118
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 27 of the Master Labor Agreement
Professional and Technical Employees, Local 17 ‘
Professional & Technical - Department of Transportation
[046]

Subject: Restoration of Lead Pay Provisions

v

This Memorandum of Agreement (Agreement) is entered into by and between King County (the
County) and Professional and Technical Employees, Local 17 (the Union).

Backgreund:

1. Professional and Technical Employees, Local 17 and the bounty are parties to a
Collective Bargaining Agreement (CBA), known as the Master Labor Agreement (MLA) which
is effective from January 1, 2018, through December 31, 2020.

2. Appendix 27 of the MLA relates specifically to this bargaining unit. When creating
Appendix 27, the parties removed provisions from the prior CBA that were superseded by the
MLA, including former Article 18 which was titled, “Work Outside of Classification and
reclassification” which provided for special duty assignments and lead worker pay.

3. The parties intended to replace the special duty assignment provisions with the
superseding ML A provisions and to retain the lead worker provisions. Unfortunately the lead
worker provisions were not retained. As a result, this MOA is being executed to retain the lead
worker provisions.

Agreement:
1. The following provision is added as a stand-alone article in Appendix 27 of the MLA:
LEAD WORKER PAY
It is understood by the County and the Union that an employee may be assigned in
writing by the division manager or designee as a lead worker. The written notice shall state the

beginning and end date of the assignment.

For purposes of this article, a lead worker is one who assigns, schedules, directs and
checks the work of others, who may be in the same classification as the lead worker.,

Professional and Technical Employees, Local 17 - Professional & Technical - Department of Transportation
046TCMLAUOI18
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Compensation for a lead worker will be a five per cent (5%) increase above the
employee’s current rate of pay, for all time spent while so assigned. An employee will continue
to receive step increases according to the Salary Schedule for their position. If the lead worker’s
current rate of pay includes merit pay above Step 10 of the employee’s current pay range, the
compensation for wotk as a lead worker will be based on the merit pay rate.

2. This agreement shall be effective upon ratification of the parties and adoption by
ordinance of the Metropolitan King County Council.

For Professional and Technical Employees, Local 17:

nise Cobden, Union Representative

For King County:

b e

Sasha Alessi, Labor Negotiator 11

Professional and Technical Employees, Local 17 - Professional & Technical - Department of Transportation
046TCMLAUD118
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 28 of the Master Labor Agreement
Professional and Technical Employees, Local 17
Professional & Technical, Interest Arbitration - Department of Transportation, Metro
Transit Division
[043]

Subject: Total Compensation Coalition Small Table Terms

. This Agreement (Agreement) is entered into by and between King County (the County) and the
Professional & Technical Employees, Local 17 (the Union).

RECITALS

1. The County and the Union have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1, 2019 through December 31, 2020. The parties have reached agreement on
terms that will be rolled into the Appendix in the next round of MLA bargaining,

AGREEMENTS

1. The County and the Union agree that the attached document with edited appendix
language represents the entire agreement of the parties for the period of January 1, 2019 through
December 31, 2020.

2. The County and the Union further agree that these language changes will be added to
the appeéndix during MLA bargaining for the period of January 1, 2021 forward,

Appendix Language Changes effective January 1, 2019:

Article 25, Section 3. Shift Differential.

=

1. A-night-shift-preminm-shall-be-paid-to-all-employees who-areregularly
assignedHo-a-night-shift—A-night shift-is-defined-as-avegular shifi thatincludes the-hours
of 12:00AM to-5:00AM-Monday threugh-Friday. This-premium shal-be-$3-25/hout:
Shift differential will be 5.00% per hour for swing shift and 7.5% per hour for graveyard
shift. Any shift with a quifting time from 8:01 p.m. to 2:00 a.m. will be considered a
swing shift. Any shift with a quitting time from 2:01 a.m. to 10:00 a.m. will be
considered a graveyard shift.

2. SCADA Technicians who are not regularly scheduled for the night
shift will be paid according to the overtime provisions in Article 9 and the language
applicable to SCADA Technicians in Article 25.

Grievances and pending disputes:

The Union will issue a letter dismissing with prejudice all pending grievances and disputes
relating to the SCADA staff, including, but not limited to, the grievance filed on April 4, 2018
(overtime) and June 21, 2018 (incorrectly listed as June 21, 2016, out of class pay, and expanded

Professional and Technical Employees, Local 17 - Professional & Technical, Interest Arbitration - Department of
Transportation, Metro Transit Division

043TCMLAU0118
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in Step 2 on August 1, 2018). The Union confirms that there are no other pending disputes for
which it intends to file a grievance relating to SCADA staff.

Complete agreement:

The Union and King County agree that Article 25 represents the full agreement between the
parties relating to SCADA staff. All other agreements that have previously been executed
between the Union and King County relating to SCADA staff are null and void, including, but
not limited to, the agreements coded 043U0116 and 043U0118. However, King County will re-
execute MOA 04300118 (Commitment to continue evaluation of creation of Lead SCADA

Technician),

For Professional and Technical Employees, Local 17:

TN A L—

" Denise Cobden, Union Representativg_“

;:;in, Labor Relations Negotiator-Senior

Professional and Technical Employees, Local 17 - Professional & Technical, Interest Arbitration - Department of
Transportation, Mefro Transit Division

043TCMLAU0118
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 30 of the Master Labor Agreement
Professional and Technical Employees, Local 17
Supervisors - Departments: Executive Services (Facilities Management Division), Natural
Resources & Parks, Transportation
[065]

Subject: Total Compensation Coalition Small Table Terms

Recitals

The County and the Union have bargained in good faith on other financial related terms during
small table bargaining as part of the Total Compensation Coalition bargaining for the term of
January 1, 2019 through December 31, 2020. The parties have reached agreement on terms that

will be rolled into the Appendix in the next round of MLA bargaining,

Agreements
1. The County and the Union agree that the below edited appendix language represents

the entire agreement of the parties for the period of January 1, 2019 through December 31, 2020.

2. This County and the Union further agree that these language changes will be added to
the appendix during MLA bargaining for the period of January 1, 2021 forward.
A, HEI'IV — Wage Range will be increased to Range 68.

Job

Class PeopleSoft

Code Job Code Classification Title Pay Range*
3501300 352301 Aquatic Supervisor 55
5120400 513303 Emergency Management Program Senior Manager 69 -
5401100 540204 Environmental Program Managing Supervisor - DNRP 71
5321400 535501 Health and Environmental Investigator IV 6568 ‘

- 2444100 243805 Maintenance Planner - Scheduler 58 ‘

1072600 107604 Operations Manager - Assistant 72 a

Professional and Technical Employees, Local 17 - Supervisors - Departments: Executive Services (Facilities
Management Division), Natural Resources & Parks, Transportation

065TCMLAU0118
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Job

Class PeopleSoft

Code Job Code Classification Title Pay Range*
2632100 264201 Personal Property Supervisor 68
5220300 522702 Security Chief 68
5220200 522601 Security Supervisor 48
7360100 701101 Security Systems Specialist 64
9710100 971010 Service/Maintenance Supervisor 58
8700100 871104 Supervisor I 58
8700200 871203 Supervisor IT 64
8700300 871302 Supervisor IIT 68
2442100 243602 Warranty Administrator 64

*For rates, please refer to the King County Squared Table

Steps 1, 2, 4, 6, 8, 10 Only

For Professional and Technical Employees, Local 17:

P

2l Eeror

Denise Cobden, Union Representative

For King County:

W&/
Janet P

seTabor Relations Manager

Professional and Technical Employees, Local 17 - Supervisors - Departments: Executive Services (Facilities

Management Division), Natural Resources & Parks, Transportation
065TCMLAU0118
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 32 of the Master Labor Agreement
Professional and Technical Employees, Local 17
Transit Chiefs - Department of Transportation, Metro Transit Division
[042]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
Professional & Technical Employees, Local 17 (the Union).

RECITALS

1. The County and the Union have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1, 2019 through December 31, 2020. The parties have reached agreement on
terms that will be rolled into the Appendix in the next round of MLA bargaining.

AGREEMENTS

1. The County and the Union agree that the edited appendix language below represents
the entire agreement of the parties for the period of January 1, 2019 through December 31, 2020.
2. This County and the Union further agree that these language changes will be added to

the appendix during MLA bargaining for the period of January 1, 2021 forward.

Appendix Language Changes effective January 1,2019:
‘Article 11.2 is amended as follows:

A. Employees represented by this Agreement are FLSA-exempt. However, the
nature of their work sometimes requires them to be on-call for significant periods of time and to
work, on an on-going basis, substantially in excess of the standard work schedule for other
County employees. Therefore, each Employee will be granted five three days of executive leave
annually. In addition to these five three days of executive leave, an Employee may be granted
up to an additional five seven days of executive leave, when authorized in writing by his/her
immediate supervisor, in yecognition of the additional on-call time, excess work and/or
performance expectations required by his/her specific position. For Operations Chiefs, the
Deputy General Manager or his/her designee will consider granting up to the seven
discretionary days of cxecutive leave via the form attached hereto as Exhibit B.

B. Employees assigned to a swing or graveyard shift or who have significant on-
call responsibilities will meet with their supervisor at the beginning of each year to discuss
recognition for their additional time commitments to work. These employees and Supervisors
will have a discussion about the manner to recognize each employee’s additional time
commitments, and may include whether each employee will penerally flex his/ her time to

Professional and Technical Employees, Local 17 - Transit Chiefs - Department of Transportation, Metro Transit
Division
042TCMLAUO118
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roughly account for additional time commitments outside the normal work houts, complete
regular shifts in addition to the extra time commitments, and the amount of variation the
additional commitments require to the employee’s normal schedule, Upon the completion of this
discussion the employee will be granted up fo an additional five seven days of executive leave
provided for in A. above annually. The grant of these additional days of executive leave remains
at the sole discretion of management. For employees granted the additional five scven days of
executive leave who continue t0 have extraordinary demands on their off shift hours, flexibility
with their work schedules may be granted by their immediate supervisor.

C. Semi-annually, a joint collective bargaining agreement labor-management
committee will meet to review compliance with this and other collective bargaining provisions.

D. The yearly exccutive leave accrual will appear on the Employee’s paycheck
resulting from the first full pay period in January. Executive leave must be used in the payroll
year granted and cannot be carried into the next payroll year or cashed out. No executive leave
will be paid in cash except in the event of an Employee’s death. In such cases, all unused
exceutive leave will be paid to the Employee’s estate.

Article 12.2.A 18 amended as follows:

If a current County Employee is hired into a bargaining unit position, that Employee will
be placed at a step which provides a minimum five percent increase over the Employee’s
former salary, not to exceed the established top step. A Chief’s initial placement onto a
step on the salary schedule shall not be less {han that which the employee could carn as
an acting Chief or Lead in his/her previous bargaining unit. The appointing authority
may place the promoted Employee at a higher step when the department director
determines this action is warranted based on the criteria set forth in the King County
Personnel Guidelines. Kin County shall not make an ost-hire adjustments to
Transit Chiefs’ salary steps based on subsequent collective bargaining settlements
or retroactive pay associated with other unions.

e .

mProfessional and Technical Employees, Tocal 17 - Transit Chiefs - Departménr of Transportation, Metro Transit
Division

042TCMLAU0118

Pace 2



18887

Exhibit A is amended as follows:

cba Code: 042 Union Code(s): C3

ADDENDUM A
Professional and Technical Employees
Local 17

Transit Division — Chiefs
Effective January 1, 2019

Job | PeopleSoft| Classification Title Pay | Sf(_eps
Class Job Range
Code | Code N
2231000 | 223650 | Transit Chief - Customer Services 6869 | 1-2-3-4-5%
8730100 | 874010 | Transit Chief - Facility Maintenance 6869 | 1-2-3-4.5%
2222200| 203101 Transit thef - Marketing and Service 6869 1-2-3-4-5 *
) Information ) - J
8730200 | 874020 | Transit Chief - Operations | 6869 | 1-2-3-45*
8730600 874060 | Transit Chief - Power Distribution 0D | 12345
8320100| 833301 | Transit Chief - Radio Maintenance 6869 | 1-2-3-4-5*
8730300 | 874030 | Transit Chief - Rail Operations 68-69 1-2-3-4-5 *
8730700 | 874070 | Transit Chief - Rail Traction Power ﬁ%’ 1-2-3-4-5 *
8730800 | 874080 | Transit Chief - Rail Vehicle Maintenance 68-69 1-2-3-4-5 *
8730400 | 874040 | Transit Chief - Railway, Signals and Facilities 68-69 1-2-3-4-5 *
2815500 | 283250 | Transit Chief - Rideshare Operations 6869 | 1-2-3-4-5*
8730500 | 874050 | Transit Chief - Vehicle Maintenance - 6869 | 1-2-3-4-5%
*These Steps equate to Steps 2-4-6-8-10 on the King County FLSA Exempt “Squared” Pay

Schedule

Professional and Technical Employees, Local 17 - Transit Chiefs - Department of Transportation, Metro Transit
Division

0421CMLAU0118
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Exhibit B

To: [Superintcndcm name, work location}

CC:  [name, Deputy General Manager|

From: [Chief name, work location]

Date: [Date]

Re: Justification for Additional Executive Leave to be used in [Yeat]

Please consider me for a grant of up to 7 days of discretionary Executive Leave. At my work
site, T regularly work in excess of the standard 40 hour work week. Listed below are some
examples of various justifications which have and/or will require my additional time and
attention.

[List]

Thank you for your consideration,

—

[Chief name, location] .

To be completed by Supetrintendent:
Number of hours approved:

CC: Employee
Employee File
Administrative Specialist

Professional and Technical Employees, Local 17 - Transit Chiefs - Department of Transportation, Metro Transil
Division
042TCMLAUO118
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Settlement Agreement
By and Between
King County
and
Professional and Technical Employees, Local 17
Transit Chiefs

Re: Initial salary placement of new Vehicle Maintenance Chiefs

Background:

1. Article 12.2.A of the Collective Bargaining Agreement (CBA) states:

If a current County Employee is hired into a bargaining unit position, that Employee will
be placed at a step which provides a minimum five percent increase over the Employee’s
former salary, not to exceed the established top step. A Chief’s initial placement onto a
step on the salary schedule shall not be less than that which the employee could earn as
an acting Chief or Lead in his/her previous bargaining unit. The appointing authority
may place the promoted Employee at a higher step when the department director
determines this action is warranted based on the criteria set forth in the King County
Personnel Guidelines. , :

2. Between the date of the August 10, 2017, ATU ratification vote and the November 5,
2017, effective date of the new ATU contract, five former Amalgamated Transit Union, Local
587 members were promoted to PTE Local 17- represented Transit Chief positions in Vehicle
Maintenance: Thomas Getachew, Lloyd Getty, Daniel McCaddon, Drew Marcell, and Steve
Blackwell. At the time that these five Transit Chiefs received their promotions, they were still
on the pay scale of the expired ATU Local 587 contract. King County correctly applied Atrticle
12.2.A on the date that these employees were promoted; however, had the retroactive
implementation of the Local 587 wage adjustments occurred before these employees promoted to
Transit Chief, some of their step placements would have been higher.

3. The Union filed grievances on behalf of Thomas Getachew, Lloyd Getty and Daniel
McCaddon on April 16, 2018, alleging that King County incorrectly placed these employees on
the Chiefs wage scale in violation of Article. 12.2.A. King County and the Union have a dispute
about whether Article 12.2.A requires a “look back” recalculation of Chiefs step placements
some time after ATU retroactive payments are issued.

4, The Parties enter into this Agreement in order to resolve this dispute and to create
clearer rules for future placements into the bargaining unit, establishing that in future years, there
shall be no “look back” to recalculate Chiefs’ step placements under any circumstances.

Professional and Technical Employees, Local 17 - Transit Chiefs - Department of Transportation, Metro Transit
Division

042TCMLAUO!18
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Agreement:
1. The following employees’ salary step will be adjusted as follows retroactive to their

promotions in 2017:

Employee Name Initial placement Agreed salary step |
Thomas Getachew Range 68, Step 4 Range 68, Step 6
Lloyd Getty Range 68, Step 4 Range 68, Step 6 B
Daniel McCaddon Range 68, Step 4 Range 68, Step 6
Drew Marcell Range 68, Step 4 Range 68, Step 6
Steve Blackwell Range 68, Step 6 Range 68, Step 8

2. The Union withdraws the grievances of Thomas Getachew, Lloyd Getty and Daniel
McCaddon with prejudice. Furthermore, the Union agrees that it has not and will not file any
grievances relating to the step placement of any Transit Chiefs who were hired after the 2017
ATU ratification vote.

. 3. The Parties hereby amend Axticle 12.2.A as follows:
A. Ifa current County Employee is hired into a bargaining unit position, that

Employee will be placed at a step which provides a minimum five percent increase over the
Employee’s former salary, not to exceed the established top step. A Chief’s initial placement
onto a step on the salary schedule shall not be less than that which the employee could earn as an
acting Chief or Lead in his/her previous bargaining unit. The appointing authority may place the
promoted Employee at a higher step when the department director determines this action is
warranted based on the criteria set forth in the King County Personnel Guidelines. King County
shall not make any post-hire adjustments to Transit Chiefs’ salary steps based on
subsequent collective bargaining scttlements or retroactive pay associated with other

unions.

4. This Agreement expires on December 31, 2020, along with the Parties’ CBA. Itis the
Parties’ intention to incorporate this new provision into their next CBA without further
renegotiation of this provision.

For Professional and Technical Employees, Local 17:

IR T L—

““Denise Cobden, Union Representative

David Levin, Labor Relations Negotiator-Senior

Professional and Technical Employees, Local 17 - Transit Chiefs - Department of Transportation, Metro Transit
Division

042TCMLAUO118
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 33 of the Master Labor Agreement
Professional and Technical Employees, Local 17
Transit Superintendents - Department of Transportation, Metro Transit Division
[044]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
Professional & Technical Employees, Local 17 (the Union).

RECITALS

1. The County and the Union have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1, 2019 through December 31, 2020. The parties have reached agreement on
terms that will be rolled into the Appendix in the next round of MLA bargaining.

AGREEMENTS

1. The County and the Union agree that the edited appendix language below represents
the entire agreement of the parties for the period of January 1, 2019 through December 31, 2020.

2. This County and the Union further agree that these language changes will be added to
the appendix during MLA bargaining for the period of J ﬁnuary 1, 2021 forward.

Appendix Language Changes effective January 1, 2019:
Article 11.2 is amended as follows;

A. Employees represented by this Agreement are currently classified as FLSA-
cxempt. However, the nature of their work sometimes requires them to be on-call for significant
petiods of time and to work, on an on-going basis, substantially in excess of the standard work
schedule for other County employees. Therefore, each Employee will be granted five three days
of executive leave annually. In addition to these five three days of executive leave, an
Employee may be granted up to an additional five seven days of executive leave, when
authorized in writing by his/her immediate supervisor, in recognition of the additional on-call
time, excess work and/or performance expectations required by his/her specific position.

B. The yearly executive leave accrual will appear on the Employee’s first pay
check in January, Executive leave must be used in the payroll year granted and cannot be carried
into the next payroll year or cashed out. No executive leave will be paid in cash except in the
event of an Employee’s death. In such cases, all unused executive leave will be paid to the
Employee’s estate.

Professional and Technical Employees, Local 17 - Transit Superintendents - Department of Transportation, Metro
Transit Division

044TCMLAU0118
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cba Code: 044

Exhibit A is amended as follows:

Addendum A

Professional and Technical Employees
Local 17
Transit Division ~ Superintendents
Effective January 1, 2019

Union Code: C5

Jaob PeopleSoft Classification Title Pay Steps
Class Job Range
Code Code -
8712000 | 873101 | Transit Superintendent - Base Operations 7273 | 1-2-3-4-5 *
8712010 | 873110 | Transit Superintendent - Control Center 7273 | 1-2-3-4-5 %
8712020 | 873180 Traps1t Superintendent - Facilities 2273 | 1-9.3.4.5 *
Maintenance =

8712030 | 873190 | Transit Superintendent - Fleet Engineering 7273 | 1-2-3-4-5*%

8712040 | 873120 | Transit Superintendent - Operations Training 273 | 1-2-3-4-5*

8712050 | 873130 Trans1jc Superintendent - Planning and 7373 | 1-2-3-4.5 *
Technical Support - -

8712060 | 873140 | Transit Superintendent - Power 273 "

+11% 1-2-3-4-5

8712090 | 873150 | Transit Superintendent - Vehicle Procurement | 72 73 | 1-2-3-4-5 *

8712200 | 873310 | Transit Superintendent - Rail Operations 7273 | 1-2-3-4-5*%

8712210 | 873320 Tra'nsrc Superintendent - Rail Vehicle 72373 | 1-0.3-4-5 *
Maintenance -

8712240 | 873350 Transit Superintendent - Rail Facilitics 7373 | 1-0-3.4.5 *
Maintenance -

8712220 | 873330 | Transit Superintendent - Rail Way, Power 173 1.2-3-4-5 *
and Signal +11%|

8712250 | 873360 | Transit Superintendent — Rail Training 7273 | 1-2-3-4-5 %

8712230 | 873340 | Transit Superintendent - Streetcar 7273 | 1-2-3-4-5*

8712070 | 873160 . | Transit Superintendent - Service Quality 273 | 1-2-3-4-5*

8712080 | 873170 Transit Superintendent - Vehicle 7273 | 1.2.3.4.5 *
Maintenance —

8711000 [ 871520 | Transit Superintendent - Accessible Services 7273 | 1-2-3-4-5*

8711010 | 871530 | T rans1t.Super1ntendent - Commute Trip 273 | 1-9.3.4.5 *
Reduction s

8711020 | 871540 [ Transit Superintendent - Customer Services F273 | 1-2-3-4-5 %

8711030 | 871550 Tran§1t Supermte.ndent - Marketing and 21273 | 1-2-3-4.5 *
Setrvice Information -

8711040 | 871560 gransrc‘ Superintendent - Rideshare 7273 | 1-2-3-4-5 *

perations p—

8711050 | 871570 | Transit Superintendent - Safety 7273 | 1-2-3-4-5 *

8711060 | 871580 | Transit Superintendent - Service 773 | 19.3.4.5 *
Development =

Professional and Technical Employees, Local 17 - Transit Superintendents - Department of Transportation, Meiro
Transit Division
044TCMLAU0118
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Job | PeopleSoft | Classification Title

Pay Steps

Class Job Range

Code Code
8711090 | 871720 | Transit Superintendent - Systems Operations | 75 1-2-3-4-5 *
8711080 | 871710 | Transit Superintendent - Systems 75 1-2-3-4-5 *

Development B
* These Steps equate to Steps 2-4-6-8-10 on the King County FLSA Exempt
i “Squared” Pay Schedule

For Professional and Technical Employees, Local 17:

o 7 L——

“Denise Cobden, Union Representative

David Lkvin, Labor Relations Negotiator-Senior

Professional and Technical Employees, Local 17 - Transit Superintendents - Department of Transportation, Metro
Transit Division

044TCMLAUO118
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 34 of the Master Labor Agreement
Public Safety Employees Union
Communications Specialists Supervisors - King County Sheriff's Office
[212]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County), the
King County Sheriff’s Office (KCSO), and Public Safety Employees Union, Communications

Specialists Supervisors (the Union).

RECITALS

1. The County, KCSO, and the Union have bargained in good faith on other financial
related terms during small table bargaining as part of the Total Compensation Coalition
bargaining for the term of January 1, 2019 through December 31, 2020, The parties have
reached agreement on terms that will be implemented upon full ratification of this Memorandum
of Agreement by the parties and effective retroactive to January 1, 2019. During Total
Compensation and the Master Labor Agreement negotiations in 2020, the parties will review this
MOA to determine how the terms below will be best carried forward and incorporated into the

appropriate sections of the Collective Bargaining Agreement (CBA).

AGREEMENTS

The County, KCSO, and the Union agree to the following terms:

1. Education: The department will pay to qualified employees a premium of forty-five
to sixty-five dollars ($45 to $65) per month (see below), provided that the employee has obtained
an A.A., B.A. or M.A. degree from any accredited state college. These premiums will not be

paid if the degree constitutes a minimum requirement of the position.

FAssociate’s Degree (2 year Degree) $ 45 month premium )
Bachelor’s Degree (4 year Degree) $ 55 month premium
‘Master’s Degree - $ 65 month premium

Public Safety Employees Union - Conmunications Specialists Supervisors - King County Sheriff’s Office
212TCMLAU0I118
Page 1
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2. The wage range for the Communications Supervisor classification shall be

increased from Range 58 to Range 59. Effective January 1, 2019 the new pay range is as

follows:
b | T ;‘:ff’tle SQUARED
Class Job Classification TABLE
Code RANGE
Code .
5150100 | 007452 Communications Supervisor 59

King County Sheriff’s Office:

Mitzi Johanknecht, Sheriff
King County Sheriff’s Office

For Public Safety Emple¥ees Union:

tin Fredenick,/Business Manager

For King County:

e ——

Angela Marshall, Labor Relations Negotiator

Public Safety Employees Union - Communications Specialists Supervisors - King County Sheriff's Office
212TCMLAU0I18
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 35 of the Master Labor Agreement
Public Safety Employees Union
Department of Adult & Juvenile Detention Management
[330]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
Public Safety Employees Union (the Union).

RECITALS

1. The County and the Union have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1, 2019 through December 31, 2020. The parties have reached agreement on
terms that will be rolled into the Appendix in the next round of MLA bargaining.

AGREEMENTS

1. The Counly and the Union agree that the edited appendix language below represents
the entire agreement of the parties for the period of January 1, 2019 through December 31, 2020.

2. This County and the Union further agree that these language changes will be added to
the appendix during MLA bargaining for the period of January 1, 2021 forward.

Appendix Language Changes effective January 1, 2019:

Article §

Section 1. Holiday Pay. All employees shall take holidays on the day of observance (as
identified above) unless their work schedule requires otherwise for continuity of services, in
which event, the employee shall be eligible for either an additional eight (8) hours of pay at the

straight-time regular rate of pay or eight (8) hours of leave to be added to their accrued vacation,

at the employee’s option.

Article 9
Section 1. Overtime.
a. The regular schedule of work shall be forty (40) hours in a week or eight (8)

hours in a work day, unless the employee is on an alternative work schedule, which has a longer

Public Safety Emplojrees Union - Department of Adult & Juvenile Detention Management
330TCMLAU0118
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daily shift. Non-exempt employees shall be compensated at the overtime rate of one and one-

half times the regular rate of pay for regular compensated hours over their regularly scheduled

shift day, or over forty (40) hours per weciq. No overtime shall be worked unless the employee

has received prior approval from his/her supervisor to work the necessary overtime hours.

For Public Safety Employegs Union:

(ﬁlm Fredenck Wmss Manager

For King County:

/ ) ‘
72 ; éfn)/ i
D?A/eLTopaz, Labor Rclatjéns Nc@%r-Senior

Public Safety Employees Union - Department of Adult & Juvenile Detention Management
330TCMLAU0118
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 36 of the Master Labor Agreement
Public Safety Employees Union
Fire Investigator - King County Sheriff’s Office
[214]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
Public Safety Employees Union: (the Union).

AGREEMENTS

1. The parties agree to the following:

A. Section 8.8. Certification Pay and Section 8.9 Education Incentive Pay. Both
provisions will be effective January 1, 2018. Employees will be reimbursed for the difference
between the new effective date of January 1, 2018 and when the provisions were implemented on
or about June 2, 2018,

B: Effective in 2019, employees will be able to receive both Certification Pay under
Section 8.8 and Education Incentive Pay under Section 8.9 if they meet eligibility requirements,

C. Effective 2019, Section 8.9 will be modified as follows:

Section 8.9. Education Incentive Pay. Employees are eligible for Education
Incentive Pay as provided under Addendum A. Employees-that are-eligible for-the

Edueation-lneentive-Pay-will-not-be-eligible for CertificationRay-under-Seetion 8.8,

King County Sheriff’s Office:

. Iy . _ )
Da{e Topaz, Labor Relatidns Iﬁgotmtorﬁenior

Public Safety Employees Union - Fire Investigator - King County Sheriff’s Office
214TCMLAUO118
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 39 of the Master Labor Agreement
Public Safety Employees Union
Non-Commissioned - Department of Adult & Juvenile Detention
[191]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County) and the
Public Safety Employees Union (the Union).

RECITALS

1. The County and the Union have bargained in good faith on other financial related
terms during small table bargaining as part of the Total Compensation Coalition bargaining for
the term of January 1, 2019 through December 31, 2020. The parties have reached agreement on
terms that will be rolled into the Appendix in the next round of MLLA bargaining.

AGREEMENTS

1. The County and the Union agree that the edited appendix language below represents
the entire agreement of the parties for the period of January 1, 2019 through December 31, 2020.

2. This County and the Union further agree that these language changes will be added to
the appendix during MLA bargaining for the period of January 1, 2021 forward.

Appendix Language Changes effective January 1, 2019:

Article 4

Section 2. If Holiday falls on furlough: If a holiday (as defined in Article 4) falls on an

eligible employee’s furlbugh day, the employee may have the holiday converted to vacation

leave and added to his or her vacation bank is-entitled-te-either-schedule-a-day-off some-other

Hme-(to-be seheduled-like-vaecation) or te receive an extra day’s pay at the employer’s option.

Article 7

Section 6. Employee Incentive/Career Development
through-costsavings—Itis-also-the-intent-of-the-parties-that-the-cost-of this- program-(empleyee
ineentive-program)-not-exceedt%-of the total-base-wages-of the bargaining-unit:

— The parties-agroe-that-in-additionto-the-cests;-other factors-that-will-be-considered-in
evaluatig-the program-inelude-the-eHectiveness-elthe-program-in improvirg produetivity and
efficiencies (consistent-with-department adopted-missions-and goals) the-ease-of administration;

Public Safety Employees Union - Non-Commissioned - Department of Adult & Juvenile Detention
19ITCMLAUOI18
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eens-isteﬂey—ha—implememaﬁen;‘Mﬂaﬂﬁe&eﬁkma}eﬂwﬂaﬁeﬂreﬁéet-ﬁ&emplew&mef&lerﬁd
administration-costs-and-demands:
A. Translation ;

Employees will be paid an amount equal to five hundred dollars ($500) per year
(converted to an houtly figure et-perpay-period-figure consistent-with-the-payroll-system) who
are placed on a list by the Ditector as qualified to translate a Janguage in the work place
identified by (Director or his/her designees) Management as a language for which translation
activity is necessary, as determined by the DAJD Director. Such employees must be fluent in the
foreign language and be approved by a Joint Management and Union selected three member
native speaking community panel who will judge the ability of the employee to fluently speak
the specific language in question and by the Department Director or his/her designee.
Employees deemed eligible by the Director shall be placed on a list. ' Employees who are placed
on the list are eligible for the premium described above.

This Section (A. Translation) is not subject to the grievance procedure contained in
Article 12 of this collective bargaining agreement, except that the failure to pay the required

premium after placement on the list of eligibles, is subject to such procedure.

B. Training

1) Management has the right to appoint a Training Coordinator to perform
group training and to develop plans and processes to meet training needs. An employee so
appointed will receive an amount equal to fifty dollars ($50) premium (flat rate converted to an
houtly figure oxperpay-period-figure;consistent-with-the payrotl-system) premium for each pay
period in which this assignment is made and services are used by the employer.

Employees who are selected to train must, in the department’s view, have the necessary
skills/training to_do formal group training, to assess training needs, develop training plans and to
track whether training needs have been met.

Supervisors and lead workers are not eligible for this premium. This section is not
subject to the grievance procedure, Article 12, except failure to pay the premium is subject to

such procedure.

Public Safety Employees Union - Non-Commissioned - Department of Adult & Juvenile Detention
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2) Management has the right to assign, in writing, an employee to train
other employees. When an employee is assigned to train one-on-one for one full day or more,
such employee will be paid 5% (five percent) (applied hourly or by pay periods) above his/her
base pay for that day or days, under the following conditions:

a) The employee submits a timely request for training pay under
this section. Requests should be submitted consistent with department policies and procedures,
and if possible should be submitted within the pay period in which the training time is worked:

b) The training employee must be part of the evaluation process

for the trainee, and;
¢) Supervisors, leads, and those whose primary job duty is

training, are not eligible for this premium.
D. Education |

The department will pay to qualified employees a premium equal to thirty to fifty dollars
($30 to $50) per month premium (see below; converted to houtly figure experpay-peried
figute), provided that the employee has obtained an A.A., B.A. or M.A. degree from any
accredited state college. As with Section A (Translation) such premiums will not be paid if the

degree constitutes a minimum requirement of the position,

Associate’s Degree (2 year Degree) N $30 month premiuvm
(converted to hourly figure ez
pay-period-figure)

Bachelor’s Degree (4 year Degree) $40 month premium
(converted to houtly figure et
pay-petiod-figure)

Master’s Degree $50 month premium
(converted to hourly figure ex

T || peypededdigure)

This section is subject to the grievance procedure.

Public Safety Employees Union - Non-Commissioned E Department of Adult & Juvenile Detention
191TCMLAU0118
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Article 8

Section 1. Overtime:

Overtime shall be payable after working 40 hours in a week.

Hours Per Day Hours Per Week
8.0 40
5 375
70 35 |

Overtime shall be paid at one and one-half (1-1/2) times the employee’s regular rate of

pay for all regular compensated hours worked in excess of forty (40) per week, excluding paid

sick leave hours ealewlated-using-all-compensated-hours;with-the-exeeption-efsick-leave,

Premium pay such as translation, training and education, shall be paid as multiple components of

hourly pay for overtime purposes, and all prior practices of paying enriched rate overtime shall

cease effective January 1, 2019,

Article 9

Section 1. The working hours of the full-time classifications affected by this Agreement

shall be the equivalent of thirty-five-(35)te forty (40) hours per week on an annualized basis.

For Public Safety Emplo Union:

/

Iistin Frederick,/Business Manager

ipg County:

/ AmQZ /4;—%1

I)‘évc Topaz, Labor Rcla[ﬂ:n??ﬂ egotiator-Senior

Public Safety Employees Union - Non-Commissioned - Department of Adult & Juvenile Detention
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 40 of the Master Labor Agreement
Public Safety Employees Union
Non-Commissioned - Department of Community & Human Services
[192]

Subject: Total Compensation Coalition Small Table Compensation Terms 2019-2020

This Agreement is entered into by and between King County and the Public Safety Employees
Union.

FACTS

The County and the Union have bargained in good faith all compensation related
elements of this Appendix, in small table bargaining as part of the Total Compensation Coalition
bargaining, for the term of January 1, 2019 through December 31, 2020. The parties have
reached agreement on terms that will be rolled into the Appendix in the next round of
MLA/Total Compensation bargaining.

AGREEMENTS

1. The County and the Union agree that this MOA, along with the Coalition Total
Compensation Agreement and previously agreed to Master Labor Agreement (MLA), represents
the entire agreement of the parties for the period of January 1, 2019 through December 31, 2020.

2. The County and the Union further agree that the changes to the Appendix reflected in
this MOA will be added to the Appendix during MLA bargaining for the period of January 1,
2021 forward.

Appendix Language Changes effective January 1,2019:

1. ARTICLE 6: SICK LEAVE

Per MLA, Articles 34, 6. 8, and 11; includes 2019-2020 Total Compensation revisions to
superseding Article 34, Sick Leave.
———fn-place of MbA-Article 34-
—&mwmmﬁﬂmm&aﬂwm%ulm—pmanﬁey@w
reeeive vacation-and-siok | : sHor
ench howr-ir-pay-status-exelusive-ofevertime-up-to-a-maximum-efeight-8) hem—s—peﬁneﬁi%l—l he
employeeisnol entitled to-sickteave-if-not previously earned:
—&QR%MMM%MMM%MM%—&
regular-employee-may;-at-the-division-director? retion;-be-permitted-o-use-up-to-five days of
vaeatmn—a%m ER%entlmeHWMHWWMW&W

¥ ~cpuad Hying-ovent [Fan-employee-does notwork-a

mmmmvmuewmmmhmm@um

quarter-(1 /4)—hew—meaeme&ﬁsﬁ+h&dmewtmrmﬁhe dwmemhweterm depaﬂmem duee%ef
——Seetion 4. No-Siek-Leave Limit—there-shall-beno-limit-to-the-hours-of sick-teave

benetits-aeerned-by-an-employee.

Public Safety Employees Union - Non-Commissioned - Departinent of Community & Human Services
192TCMLAU0118
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— Section-5—Verification-of-Hness:Pepartment-managementis-responsiblefor-the proper
administration-of the-sick leave-benefit—Verification-of illness-from-a licensed-healtheare
providermay be-required-for-anyrequested-sick-leave-absenee:

In Addition to MLA: Seetion-6—Separation-fronEmployment: Separationfrom
County-employment execept-by reason-of retirement-or-layoft due- to-lack-ofwork-orfunds or
efficiency-reasons; shall-cancel-all-siek-leave-eurrently-acerued-to-the employee—Should-the
employee resign-in-geod- standing or-be-laid-off-and return-te-the-County-within-twe-years;
acerued-siek-leave shall-be restored.

Section-7-—Pregnanecy Disability:—Acerued sickJoave-may be-used-for-absence-due-to
temporary-disability-caused-by pregraney-

— Seetion 8. OtherThaw County-Employment:—Sickleave beeause-of an-employee’s
W&L.ﬁi%%%b&%ﬁ%d%ﬁl%ﬁﬂ%&dﬁ@&ﬂﬁtﬂ%&%&%ﬂ%ym%
other than-with-the County:

Section 9. Sick Leave Cashout: Employees eligible to accrue sick leave and who have
successfully completed at least five (5) years of County service and who retire as a result of
length of service or who leave the County’s employment in good standing after twenty-five (25)
years of more or who terminate by reason of death shall be paid, or their estates paid or as
provided for by RCW Title 11, as applicable, an amount equal to thirty- five (35) percent of their
unused, accumulated sick leave multiplied by the employee’s rate of pay in effect upon the date
of leaving county employment less mandatory withholdings.

— Section W-—Maximum -Compensation:—Employees-injured-on-thejob-may-not
mmmmwmwmwemmmmmpmmwﬁmm%wm
than the net regularpay-of the-employeeProvided-that employees-whe-gualify-for-werkers™
compensation-may-teceive-payments-equal-to-netregular-pay:
——%M&ﬂ%%ﬂ%%&%%ﬁﬂ%%m

-————Br-gdnpleye&d%s&bm{ydﬂmﬁegﬂﬂﬂey—%ehﬂébﬂ%h—

—————H&léﬁtﬂiﬁd—&ﬂd@i—ﬁ%ﬂt&
_— G—Fwehmtce&—m%ehﬂd—w;ehae%fm Wx&mmef%%&ﬁ&me
conditions set-forth-inthe King County Personnel Guidelines:

' Section 12. Family Care and Bereavement Leave: Per MLA Auticles 11 and 8.

Seetion 13— Sick LeaveIneentive:—In-January-of cach-calendar-year; employee-siek

leave-usage-will-be-reviewed—Regularfull-time-employees-whe-have used-sixteen(16)-or-less
hours-of sick leave-during the-entire preceding-calendaryear shall- be-rewarded-by having sixteen
%M%MW&WWWWWM
sixteen-(16)-but-less than-thirty-three-(33) sielc Jeave-hours shall-have-eight-(8)-additional-hours
eredited-to-their vacation-aecount.—The-additional vacation eredits-speeified-herein-shall-not
affect sick leave-amounts.— Pro-rata-eligibility and-incentive-hours-will-be-apphied-to-35-hout

mmabyees—aweﬂmempleyewhewm&fewe&%m
%heffeseﬁbed—peﬂeéﬂﬁahseﬂ%wﬂ—mweﬂhﬂ%geﬂgammmém

Public Safety Employees Union - Non-Commissioned - Department of Community & Human Services
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2. Article 6.11.G Volunteer

Per MLA Article 4, Volunteer Service
— G TFo-veolunteer-inachild’s-schoolHor-up-to-a-maximum-of 3-days-on-the-conditiony set
forth-in-the King County-Personnel Guidelines:

3. Article 2.1 Union Recognition
OPEN per terms outlined below in #5

4. Article 7.4.D Wage Rates

Education

The department will pay to qualified employees a premium of fifty-deHars($50) sixty
five ($65) per month (see below; converted to hourly figure or per pay period figure), provided
that the employee has obtained an M.A. degree from any accredited state college.

Master’s Degree $65 per ‘month premium
(converted to hourly figure or
pay period figure)

This section is subject to the grievance procedure.

5. Article 7.1 and Addendum A/Wage Rates

1. The parties agree to a reopener of Article 7.1 (AKA Addendum A) for the sole
purpose of bargaining the results of the KC HRD classification study, as outlined below:

e Any/all pay range adjustments bargained as a result of the study will be retroactive to
1/1/2019

e The study will be completed by 2019 first quarter

o The parties will make a good faith attempt to agree on the internal and extern/al
classifications that will be included in the study '

e This is an “internal equity” and external market study of classifications of the same or
different title, with duties the same or similar to DCHS Social Service Professionals (AKA
Social Workers)

o Notwithstanding the results of the study---under no circumstances will there be a
reduction in the salary range for the SW and SSP classifications in DCHS

o Notwithstanding the results of the study, under no circumstances will there be more
than a two range increase for SW and SSP classifications in DCHS.

e Notwithstanding the results of the study----under no circumstances will there be an
addition of any new classification with a lower pay range to this bargaining unit without
agreement of the parties.

Public Safety Employees Union - Non-Commissioned - Department of Community & Human Services
192TCMLAU011S
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e The methodology that will be used to determine whether range increases are warranted
by the study is as follows:

1. HRD will examine the job duties of Social Workers (SW) and Social Service
Professionals (SSP) in DCHS, DPH and clsewhere in King County, as well as other comparable
King County classifications as deemed appropriate by HRD. HRD will meet jointly with the
Union and OLR to discuss, and the parties will make a good faith attempt to agree on the
classifications to be included in HRD’s study.

2. HRD will study the job duties performed by KC SWs and SSPs, and will
compate those duties to those performed by those in similar classifications in KC. Once HRD
has identified the classifications to be compared to SWs and SSPs for purposes of wages, HRD
will create a list of the internal classifications reviewed with the grades and salary ranges.

: 3. Additionally, HRD will conduct a market wage survey for social services
positions in the area whose job duties are similar to those of KC SWs and SSPs.

4, HRD will provide the parties with a written analysis of its internal and external
market findings.

Within 30 calendar days of receipt of HRD’s report, the parties will meet to discuss
wages for DCHS SW/SSP. “IF A WAGE ADJUSTMENT IS BARGAINED, SAID WAGE
ADJUSTMENT WILL BE based upon the parameters set forth above, and the wages of the
classifications found to be comparable, AND WILL BE EFFECTIVE 1/1/19. Given that the
DCHS Social Workers in DCHS were previously reclassified to Social Service Professionals,
with a group of senior employees allowed to retain the “Social Worker” title, once the wage
issue is resolved, the parties will discuss the appropriate title for bargaining unit members.

All remaining compensation issues are per Coalition Total Compensation Agreement for
2019-2020.

For Public Safety Employees Union:

For King Couyty:

AN

Deblsfah Bellam, Labor Relations Negotiator-Senior

Public Safety Employees Union - Non-Commissioned - Departinent of Community & Human Services
192TCMLAU0118
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 41 of the Master Labor Agreement
Public Safety Employees Union
Non-Commissioned Professional Employees - King County Sheriff's Office
[193]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agrecment) is entered into by and between King County (the County), the
King County Sheriff’s Office (KCSO), and Public Safety Employees Union, Non-Commissioned

Professional Employees (the Union).

RECITALS

1. The County, KCSO, and the Union have bargained in good faith on other financial
related terms during small table bargaining as part of the Total Compensation Coalition
bargaining for the term of January 1, 2019 through December 31, 2020. The parties have
reached agreement on terms that will be implemented upon full ratification of this MOA by the
parties and effective retroactive to January 1, 2019. During Total Compensation and the Master
Labor Agreement negotiations in 2020, the parties will review this MOA to determine how the
terms below will be best carried forward and incorporated into the appropriate sections of the

Collective Bargaining Agreement (CBA).

AGREEMENTS

The County, KCSO, and the Union agree to the following terms:

1. KCSO will provide retroactive pay from January 1, 2018 through June 1, 2018 for the

$15 increase to education incentive for all eligible employees.

2. Article 8 of Appendix 41 will be modified by adding the below Section 8.2.A.:

Section 8.2.A. Off-Duty Training, Meetings, or Court Appearances: The provisions of this

Public Safety Employees Union - Non-Commissioned Professional Employees - King County Sheriff’s Office
193TCMLAU0I118
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outside of regularly scheduled work hours. A minimum of four (4) hours of pay at the overtime

rate shall apply to employees required to attend events while on furlough or vacation, or when

required to return to work outside of regularly scheduled worl hours. If the event is directly

before or after a shift, and extends a regularly scheduled work day. it will be considered a shift

extension and employees will be compensated for the amount of time spent before or after their

shift.

King County Sheriff’s Office:

W bt

Mitzi Johanliecht, Sheriff
King County Sheriff’s Office

For Public Safety Eniplo es Union:

tin Frederit‘!\]f,/ﬁusiness Manager

For King County:

Angela Marshall, Labor Relations Negotiator

Public Safety Employees Union - Non-Commissioned Professional Employees - King County Sheriff’s Office
193TCMLAU0118
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 42 of the Master Labor Agreement
Public Safety Employees Union
Non-Commissioned Professional Employees - Supervisory - King County Sheriff’s Office
[464]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County), the
King County Sheriff’s Office (KCSO), and Public Safety Employees Union, Non-Commissioned
Professional Employees - Supervisory (the Union).

RECITALS

1. The County, KCSO, and the Union have bargained in good faith on other financial
irelated terms during small table bargaining ag part of the Total Compensation Coalition
bargaining for the term of January 1, 2019 through December 31, 2020. The parties have
reached agreement on terms that will be implemented upon full ratification of this MOA by the
parties and effective retroactive to January 1,2019. During Total Compensation and the Master
Labor Agreement negotiations in 2020, the parties will review this MOA to determine how the
terms below will be best carried forward and incorporated into the appropriate sections of the
Collective Bargaining Agreement (CBA).

AGREEMENTS

The County, KCSO, and the Union agree to the following terms:

1. KCSO will provide retroactive pay from January 1, 2018 through June 1, 2018 for the
$15 increase to education incentive, Forensic Photographer Cerification pay of $30/month,
and/or reimbursement for IAI test fees or membership dues for all eligible employees.

2. KCSO will provide retroactive pay of $20 per day to the leads and supervisors who
. were required to carry a supplied call out phone from September 28, 2015 through June 1st,
2018. The retroactive totals will be paid out as follows:

Mike Leahy shall receive a retroactive payment of $7,600 for 380 days carrying a supplied call
out phone during the above described time period.

Amanda Wilson shall receive a retroactive payment of $2,240 for 112 days carrying a supplied
call out phone during the above described time period.

Lori Moore shall receive a 1‘eﬁ*0active payment of $920 for 46 days carrying a supplied call out
phone during the above described time period.

3. The wage range for the Communications Operations Manager classification shall be
increased from Range 69 to Range 70. Effective January 1, 2019 the new pay range is as
follows:

Public Safety Employees Union - Non-Commissioned Professional Employees - Supervisory - King County Sheriff’s
Office

464TCMLAU0118
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b P;"If’t"" SQUARED
Class Job Classification TABLE
Code ° RANGE
Code
2504100 | 251201 | Communications Operations Manager 70

4. Article 8 of Appendix 42 will be modified by adding the below Section 8.2.A.:

Section 8.2.A. Off-Duty Training, Meetings, or Court Appearances: The provisions of this

section apply only for the purposes of mandatory training, meetings, or court appearance events

outside of regularly scheduled work hours. A minimum of four (4) hours of pay at the overtime

rate shall apply lo employees required to atlend events while on furlough or vacation, or when

required to return to work outside of regularly scheduled work hours. If the event is directly

before or after a shift, and extends a regularly scheduled work day. it will be c_(.}hsidel'ed a shift

extension and employees will be compensated for the amount of time spent before or after their

shift.

King County Sheriff’s Office:

Mitzi Johanknecht, Sheriff

gtin I 1‘ederi3“k-,/B{15incss Manager

For King County:

Angela Marshall, Labor Relations Negotiator

Public Safety Employees Union - Non-Commissioned Professional Employees - Supervisory - King County Sheriff’s

Office
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 43 of the Master Labor Agreement
Public Safety Employees Union
Superior Court Clerks - Judicial Administration
[020]

Subject: Total Compensation Coalition Small Table Compensation Terms 2019-2020

This Agreement is entered into by and between King County and the Public Safety Employees
Union.

{
FACTS

The County and the Union have bargained in good faith all compensation related
elements of this Appendix, in small table bargaining as part of the Total Compensation Coalition
bargaining, for the term of January 1, 2019 through December 31, 2020. The parties have
reached agreement on terms that will be rolled into the Appendix in the next round of
MLA/Total Compensation bargaining.

AGREEMENTS

1. The County and the Union agree that this MOA, along with the Coalition Total
Compensation Agreement and previously agreed to Master Labor Agreement (MLA), represents
the entire agreement of the parties for the period of January 1, 2019 through December 31, 2020.

2. The County and the Union further agree that the changes to the Appendix reflected in
this MOA will be added to the Appendix during MLA bargaining for the period of January 1,
2021 forward.

Appendix Language Changes effective January 1, 2019:

1. Article 6.3 ADD: Vacation bid: SEE Article 7.

2. Article 5.5 ADD: Overtime minimum: Employees will be informed by Department
of Judicial Administration (DJA) that overtime will be paid beginning at 7 (seven) minutes and
tolled up in 15 minutes increments. Time less than 7 minutes is considered de minimis. This is
consistent with King County payroll practices. This agreement is effective 6/28/18;

3. ARTICLE 7: PRODUCTIVITY, ATTENDANCE AND LEAVES
In Addition to MLA Articles 34 and 35:

Section 7.1 Clarification of vacation bid slot issue: The leave slot numbers for 2019 will
be determined by management and employees will be notified of those numbers in the fall of
2018. This agreement is effective 6/28/18;

—The Union-and Employeragree-toreward regular-and-reliable-attendaneeimprove
productivity;-and-enhance-employces™access-to-approved-leave time by-the-program-set-forth-in
this-Artiele-te-inerease-the-number of vacation-slots-and-appeintment-slots-avalable—A-vaeation

Public Safety Employees Union - Superior Court Clerks - Judicial Administration
020TCMLAUO118
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slotis-ene-work-day-thatis-avatlable-to-be-approved-as-vaeation-leave for one-employee—An
appointment-slotis-a-two-howpertion of a work-day-that-is- available-te-be-approved-for-one
employee-as-vacation-or-sick-leave,-as-appropriate, forpersenal-business-or-health-care
appeintments—Employees-will-aseruenndrequest-approval-for- leaveas-previded-in-Asticle-6
(Vaeations)or

Artiele-8-(Stelc Leave)-as-apprepriate: The number of vacation and sick leave slots specified
below-in72-threugh-7.6 will be adjusted by management each year based on staffing levels.
(These numbers are intended to maintain the approximate current staff to leave slot ratios). The
annual adjusted figures will be published to employees in the fall prior to the end of each year for
use in the upcoming year. Questions or concerns about these adjustments shall be presented in
LMC.

‘Fhe-folowing numbers-are-effective 4118,

—Seetion-7.2. The-Hmployer-agrees-to-provide-a-minimum of three (3)-vacation slots per
day—In-addition; the Employer-will change-the-number-of vacation-slots-available to-employees
as deseribed-in-Seetions 73 -and-744 of this-Avtiele:

—Seﬁim%—Thmeewé%pfev&d&m%&%ﬂ&mﬁm%&%m%ﬁe&eﬂa
day;-during-the-week-in-which-Christmas-falls, in additionto-the Appointment Slots-mentioned-in
Sections 7.6-through 7.8 of this-Asticle.

———Section-7-4—The Employerprovide each-day-in-the-month-of July, for a-total-of three(3)
slots;-and-will-add-one-(D-additional vacation-slots-for each-day-in-the month-of- Augustfora
total-of four-(4) slots;-in-addition-te-the-Appeintment-slets-mentioned-in-Seetions7.6-through-7-8
of this-Article;

Section 7.5. The Employer will increase the number of vacation slots available during
the annual three (3) day Judicial Conference. Puring thisthree-(3) day period; the Employer-will
maketive (5) slots-available:

Section 7.6. The Employer will add one (1) additional slots of leave every day, Monday
through Thursday, as “Appointment Slots”. These slots will be divided into four (4), two (2)
hour increments. Employees may request an Appointment Slot to attend to personal business.
Vacation or sick leave time will be debited from employees’ leave banks as appropriate.
Employees may request to use a single Appointment Slot, or two (2) consecutive Appointment
Slots (in a given day). Requests to use the Appointment Slots must be made at least twenty-four
(24) hours in advance of the time off. The Appointment Slots will be granted to employees on a
first come, first served basis.

Section 7.7. Exceptions to the aforementioned maximum of two (2) Appointment Slots
per day may be permitted in cases where an employee is requesting time off to perform volunteer
services as provided in the MLA Atrticle 4 (Leave for Volunteer Service).

Section 7.8. Aside from the Monday-Thursday Appointment Slots provided in Section
7.6, and when staffing levels permit, management may approve time off on Fridays for the
purpose of volunteering services as provided in the MLA Atticle 4.

Public Safety Employees Union - Superior Court Clerks - Judicial Administration
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Section79—Welness-IneentiveThe- Hmployersaillpravide-nn-incentive o emplayees
Hhey-ean-colleetivelyreducethehsielk-leave-usage—tnany-siven-calendar monthisick leave
averages 175 absences-per-day-or-lessy the- Hmployerwillndd-ene (D-additional-vacation-slot-tor
a-full-menth-twe-(2)-menthslater—For-examplei-March-sick-Jeave-is-1-75-absences-per-day-as
an-average;the-Bmployver will allow-ene(H-additional persente-usevacation-every-day in the
month-of-May.

Section 7.10. When there is adequate coverage in the courts, the Employer will faitly
consider and approve requests to leave early on a first come, first served basis. Vacation or
compensatory time-will be debited from the employees’ leave banks as appropriate.

Section 7.11. The list of employees who have previously submitted requests for time off
shall be updated regularly, and available to employees for review on a “read only” basis on the
computer system,

ARTICLE 8: SICK LEAVE
Per ML A Axticles 34, 8, and 11, as well as revisions made in 2019-2020 Total
Compensation bargaining.

In Addition to MLA Article 34:

SeemﬂHﬁﬂmem—&ekbweﬁay%&{tsmwaﬁekh&m—mﬂm%e
diserction-of-the depurtment-directon

m—eﬂ—thev'

%M&MW%%MV&MWM

leave-avoicemail for tho-seheduler. Failuweto-properly-notify-Iing County-or-to-comply-with
lémg&mmty—q%w&mqu&eme&twaﬁeﬂheasemb}ewﬂ 1mh—krrmmaemuﬁed—&hqeﬂbe—

emplayeerl&asbeen éemequues#fm—ﬁm&oﬁaaéeaﬂm&wkém—&mﬁﬂm@;mﬁ—peﬁed}
When-the employer-determines-that sueh-medieal-verifieation will-berequired; the supervisor
will-make-a-good-faith-effort to-notify the-employee-of-theneed for documentation by-noon-on

the-day-whieh the employeeis-absent.

————Sueh-statementsmustindicate-verificution-ef-the-iHness-and-the necessary-duration-of-the
absence—Thestaterment-must be provided-direetlyto-thesupervisor—Failure-to-provide-a-weitten

statement-within three (3)-weorking days-of the-employee’s return-to-work-will result-in
unauthorized-leave-without pay-and-may-resultin-diseiplinary-nction:

——If questions arise-ever who constitutes-a“health eare-provider,” the-County-and the
Hntonshaluse-the-definttion-of-“health-care-provider™as-dofined-in-the Federal Family-and

Medieal-Leave-Act, Fedoral-Repulations; 20-CHR-§ 825 H8-or the Icing-County-Personnel

Public Safety Employees Union - Superior Court Clerks - Judicial Administration
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Guidelines;-whichever-is-more favorable-to-the-employee:
———Court-Clerks-have the option-of-having a-doctor’s note-faxed-fo-their-place-of
mmmam}mtm&%eﬁiﬁemiwmwymmey
Wﬁ%ﬁmtmﬂ%ﬁqamtwmmemm&w
the-elerk-to-retrieve-the-note-from-the fax machine-and-submit-it-to-their-seheduler-within-three
G)rworking-days-of the return-to-works-as-set-forth-in-Asticle 8, Section-8.6(B).—Electroniec or
meehmﬁ%l—ﬁaﬂﬁeﬁﬁthﬂakmdwswimmbmgmﬁmmmﬁmée
%Hﬁeaﬁeﬂﬂﬂh&tmdwa%&ppemhﬂeﬂ%hy—the%mbk&heddeadhne—#i&emplﬁyw hasne
i@@ﬂﬂ‘i—l—b—ﬂ—&_‘f%—ﬂ&&ﬂ&tﬂﬂl-& fﬁx—maehme—ﬂsrﬂaeweﬂqalameﬂm

| ‘D—Fdﬂgeeﬁﬂ&ﬂﬂwiﬂﬂeasaﬂabi&eaﬂ%eﬁ%ekeﬂ#emplwﬁhﬂmw
visitoren 1mwewlm;mmmmmw@%ummewmim9
validity-of the physician/medical practitioner’s-statement:

Section 8.3. Bereavement Leave - Per MLA Article 8.

Mmmmlivmmﬂmmmhielmw&@mﬂﬁwm
eight-(28) hours-of sick Heave-or-less-per-year-and-wheo-worked for the Department o Judicial
Administrationfor-the-entire-calendar year; shall become-cligible to convert acerued-sick leave

hours-to-vacation-heurs-in-the folowin, g-calendar-yearpurstantto-the following-schedule:

SiekLeave Hours Used-ina Total Sielc Houwrs-Which-May be
Calendanr—Yens Converted-fo-Vaeation Hours-in-the
Following-Year
14 or-lesshowrs GCeonvert 35 -hours
+5to2thouss Convert28-hours

—Rew&%&m&ewasmeﬂmmu&kbe—@e&bﬁiwehgbkﬂﬂp}%@mﬁﬁﬁha
supervisor %ﬁﬂﬁﬁ%ﬂﬂ#aﬂa&%h&ﬁ—fﬁl%@a&h&%ﬂm%ehgéﬂw

Section 8.5 Use of Sick Leave to Volunteer: Per MILA Article 4 (Leave for Volunteer
Service)

Section 8.6 Transferring and Donating Vacation n and Sick Leave: Per MLA Article 6
(Donated Leaves).

5. A1 ticle 17.14 Mise. ADD: (from MOA (Doc Code de 020U0115)):
- 1. The parties agree that DJA can replace Clerk positions with Legal
Administrative Specialist II positions, whose working title is Court Administrative Specialist
(CAS), through the process of attrition.

a. Attrition - The parties agree that for purposes of this agreement attrition means
that whenever an existing Clerk position is vacated, DJA has the option of whether to fill that
vacant position and, if it chooses to fill the vacancy, fill it with a CAS or repurpose the position
to meet other staffing needs in DJA.

2. Job Secutity - The parties agree that no Clerk will be forced by DJA to resign
his/her position or be subject to layoff for the purpose of DJA filling the position with a CAS, or

Public Safety Employees Union - Superior Court Clerks - Judicial Administration
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be required to become a CAS by virtue of this agreement. A clerk will be allowed to remain as a
Clerk unless he/she retires, voluntarily resigns, or the Clerk’s employment relationship with DJA
has ended or changed in any other way (e.g., termination, demotion) pursuant to DJA’s rights
and the terms and conditions under the Clerk CBA.

3. Right to Return - A Clerk who applies for a CAS position and does not pass
the CAS probationary period or chooses to return to his/her former Clerk position before the end
of the CAS probation period will be allowed to do so and will maintain his/her Clerk seniority in
accordance with the terms of the CBA. However, once the Clerk has successfully completed
probation in the CAS position, he/she will no longer have the right to return to his/her former
Clerk position.

4. Dispute Resolution - The parties agree to address disputes arising out of this
agreement through the grievance process outlined in the parties’ CBA.

The above listed items constitute the full and complete agreement between the parties and will be
effective on the date of execution,

6. All other compensation issues are governed by The Coalition 2019-2020 Total
Compensation Agreement, ;

____For Public Safety Employgés Wnion: -

( /

Dyktin F l.‘@CICI’i(WiI‘IGSS Manager

For King Count

Debordlf Betlam, Labor Relations Negotiator-Senior
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Memorandum of Agreement — King County Total Compensation 2019-2020
for Appendix 44 of the Master Labor Agreement
Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763
Communications Specialists - King County Sheriff’s Office
[450]

Subject: Total Compensation Coalition Small Table Terms

This Agreement (Agreement) is entered into by and between King County (the County), the
King County Sheriff’s Office (KCSO), and Teamsters Local 763 Communications Specialists

(the Union).

RECITALS

1. The County, KCSO, and the Union have bargained in good faith on other financial
related terms during small table bargaining as part of the Total Compensation Coalition
bargaining for the term of January 1, 2019 through December 31, 2020. The parties have
reached agreement on terms that will be implemented upon full ratification of this MOA by the
parties and effective retroactive to January 1, 2019. During Total Compensation and the Master
Labor Agreement negotiations in 2020, the parties will bargain to incorporate the terms of this
MOA into the appropriate section of the Collective Bargaining Agreement (CBA).

AGREEMENTS

The County, KCSO, and the Union agree to the following terms:
1. Addendum A - Wage Addendum of Appendix 44 shall be modified as follows:

ADDENDUM A - WAGE ADDENDUM

TEAMSTERS, LOCAL 763
COMMUNICATIONS SPECIALISTS
PAY RATES 20618

Job Class PeopleSoft Classification Pay Steps

Code Job Code Title Range

Al ! e 1 * * y = o - = *
5140200 514501 ﬁonn-numcalmus Specialist - Call 42 1-2-3-4-5
Receiver

5140100 514401 Communications Specialist - Dispatcher < 1-2-3-4-5 **

* These Steps equate to Steps 2-4-6-8-10 on the King County “Squared” Pay Schedule

** These Steps equate to Steps 6-7-8-9-10 on the King County “Squared” Pay Schedule

Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 - Communications Specialists -
King County Sheriff”s Office
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PeopleSoft
Job-Class Job
Code Eeds Classifieation-Title
£140200 £14E01 Communications-Speeialist—Call Receiver
Step-+ Step2 Step-3 Step-4 Step-5
Heurly
4503449 | ¢ ; 43 89- = -839.
Monthlv $4; ‘34&89—75 $4:380-84 | $4,666:95 | $4.839.87
PeopleSeft
Job Class Job
Code Cade Classifiention Title -
5140160 514404 Communieations-Speeialist—Dispatoher
Step-6 Step7 Step8 | Step9 Step30
Housl $282743 $203476 | $30:7839 | $32:3231 | $34.3634
' : : ; 3588 | 4 : 3956~
Monthlv® $4:900:36 | $5;081-72 | $5;335.88 | $5.602.67 | $595632

2. Addendum C — Longevity of Appendix 44 shall be modified as follows:

Longevity Pay

Communications Specialists (Call Receivers) covered by this Agreement shall receive

“longevity payment in accordance with the following schedule:

After 18 7 years of service | After 45 12 years of service | After 20 17 years of service
as a KCSO Communications | as a KCSO Communications | as a KCSO Communications
Specialist Specialist Specialist
30.35/ hr 45.50/hr -60.65/hr

Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 - Communications Specialists -
King County Sheriff’s Office
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Communications Specialists (Dispatchers) covered by this Agreement shall receive

longevity payment in accordance with the following schedule:

After 7 years of service as a
KCSO Communications
Specialist
.35/ hr

After 12 years of service as
a KCSO Communications
Specialist

50 /he

After 17 years of service as
a KCSO Communications
Specialist
.65/hr

Years of service is measured by an employee’s adjusted service date based on date of hire

as a Communications Specialist.

King County Sherift’s Office:

Mitzi Ju 1 ﬂcnecht Sheriff
King County Sheriff’s Office

For Public, Professional & Office-Clerical Employees
and Drivers, Teamsters Local 763:

Jostt 0, Jodlons

Scott Sullivan, Secketary-Treasurer

For King County

= .:—:-""':-g-—“

Angela Marshall, Labor Relations Negotiator

Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 - Communications Specialists -
King Counlty Sheriff’s Office
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