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Ordinance 18846

Proposed No.2018-0546.1 sponsors Dembowski

L AN ORDINANCE approving and adopting five

2 memoranda of agreement negotiated by and between King

g County and the Joint Labor Management Insurance

a,Committeeregardinginsuredbenefitsforrepresented

s benefits-eligible employees (except those represented by

oAmalgamatedTransitUnion,Local58T,theKingCounty

I Police officers Guild, the Puget Sound Police Managers

g Association and the Technical Employees'Association

9 (Department of Transportation - Staff, Interest Arbitration))

10 and any non-represented employees identified by King

tLCountydeemedeligibletoreceivethesebenefits;and

t2 establishing the effective date of the agreement'

13 BE IT ORDAINED BY THE COUNCIL OF KING COIINTY:

L4 SECTION l. The five memoranda of agreement negotiated by and between King

j.5 County and the Joint Labor Management Insurance Committee regarding insured benefits

t6 for represented benefits-eligible employees (except those represented by Amalgamated

t7 Transit Union, Local 587, the King County Police Officers Guild, the Puget Sound Police

18 Managers Association and the Technical Employees'Association (Department of

Lg Transportation - Staff, Interest Arbitration)) and any non-represented employees

L



20

2t

22

Ordinance 18846

identified by King County deemed eligible to receive these benefits, which are

Attachment A, Attachment B, Attachment C, Attachment D and Attachment E to this

ordinance, are hereby approved and adopted by this reference made apart hereof.
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Ordinance 18846

23 SECTIoN 2. Terms and conditions of the fivo memoranda of agreemcnt shall bc

24 effective from January 1,2019, through and including December 3I,2020

25

Ordinance 18846 was introduced on llll3l20l8 and passed by the Metropolitan King
County Council on 1211012018, by the following vote:

Yes: 9 - Mr. von Reichbauer, Mr. Gossett, Ms. Lambert, Mr. Dunn,
Mr. McDermott, Mr. Dembowski, Mr. Upthegrove, Ms. Kohl-V/elles
and Ms. Balducci
No: 0
Excused:0

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

ATTEST:

Melani Pedroza, Clerk of the Council
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APPROVED this ZO day of D(14-tvrlx/ ,'L,úl-6

Dow Constantine, County Executive

Attachments: A. Joint Labor Management Insurance Committee Benefits Agreement, B. SmartCare
Plan - ACA Grandfather Status, C. Early Retiree Subsidy, D. Long Term and ShortTerm Disability
Plans, E. Vision Plan Enhancement
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1 8846
ATTACHMEN'T A

MAMORANDT}M T}F AGREEME.NT
Regarding Insured Benefits

Jnnualy 1,2019 through l)ecember 3lrât}ù
For Represented Benefits-Eligible Employees

By and Between
King County

And
Joint Labor Management Insurance Committee of Unions

Subjeet: Joint Lnbor Management Insurance Committee Benefits Agreemenf

IilIIEREAS, certain designated representatives of lüng County {"County') anel the Joint Labor
Management Insurance Committee of Unions ("Unions") signatory to this Memorandum of
Agreement ("Agreemenf'), rcf'erred to hercaffer âs the "PaÍties," have agreed to pa*icipate in
negotiations as members of the Joint Labor Management Insurance Committee ("JLMIC") for the

pl¡lpose of negotiating the plan provisions ancl funding of the CourÍy's fully insued and self-
insured meclical, dental, vision, disability, accidental death and dismemberment, and life insurance
plogmms ("insured benefits"); and

WHEREAS, the County and the Unions have agreed to a fonnat fbr negoliatirig plan provisions

and funding to meel the anticipated cost íncrcases associated with providing insured bcnefits to
represeuted, bønefits-eligible employees;'and

WHEREAS, the JLMIC agrees that for the term of this Agreement, insured benefits will inolucle

a wellness program, a Health Maintenance Organization Plan ('I-IMO"), a Prcferred Providpr
Organization Plan (*PPO") and an Accountable Health Nefwork Plan ('AHN'); and

\ryIIEREAS, the JLMIC agrees to explore optians that incent benefits-eligitrle employees to
choose healthcare that is more effective and produces better health outcomes;

NOW TIIERAFORE' having bargained in good faith, the JLMIC hsreby agrees to the follcwing:

1. Scope of Agreement. This Agreement shall be offered by the County to all employeçs

representecl by the unions signatory to the 2017-2018 JLMIC Health Benefits
Memorandum of ,4.gr;eeme¡rt. In addition, this Agreement shall apply to any non-
represented employees identified by the County to be treated in the same way as the

represented employees covered by this Agreement. This Agreement shall not be offeled
to any employees repr:esented by the Amalgamated Transit Union, Local 587, the King
County Polise Officers' Guild, the Puget Sound Polise Managers Association, and the

Technical Ernployeeso Association representing ernployees in Transit. AII employees to
which this Agreernent applies shall be re&rrsd to as'TLMIC-Fligible Employees."

2. Continuntion and Ad,ministration of JLMIC Protected Fund Rcseive. The balance of
the 2018 JLMIC Protected Fund Reserve ("PFR') shall be sanied over to this Agteement
and the PF'll shall continue to be maintained solely for the purpose of filnding, providing

and maintaining insured benefits, and providing a reserve fund to self-insue against

unânticipated increases in the cost of those insured benefits, für JLMIC-Eligible
Employees. It is expressly agreed that no frrrrds from the PFR shall at any time be used for
any other putpose except tbr benefîts outlined in this Agreement. It is further agreed that
the County and organizations handling PFR funds have a responsibility to ensut'e that PFR

frmds are being used solely on behalf of JLMIC-Eligible Employecs

,IoinÍ Lqbor Menagement InsuïanÇe Comtniftee Neslth Bene/ils 2019'2020
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4.

5.

1

8.

9.

11.

3. County Funding Rnte.

A, Commencing on January 1, 2û19, {he Ccunty shall maintain the same funding rate

contributed in 2018 (i.e., $1,524 per month) on behalf ofleaûh JLMIC-Eligible
Employee.

B. Conrmencing on January 1,2020,the County shall maintain the sarne funding rate

contrib¡ted in 2018 (i.e., $1"524 per month) on behalf of sach JlMlC-trligible
Employee.

Insufficient County Funding, To the extent that the County's lirnding rate identified in

Parag¡aph 3 and other year{y non-funding mte revenue (e.g., interest eatnings, participant

benefit ã.cess fees, and other plan participant contrÌbutions snch as COBRA payments),

attr.ibuteci proportionally to JlMlC-trligíble Employees, is at any time inadequate to fully
fuird the cost of províding insured benefits for JLMIC-Eligible Ëmployees, the Par"fies

agree that the PFR will be used to fiurd the differerice until such time as the PF'R is

exhausted.

Excess County Funding. To the extent that the County's funding ídentified in
Paragraph 3, and other yearly non-funding rate revenue, attr{buted propor"tionall}¡ ta

JlMlC-trligible Enrplayees, provides greater funding than is necessary to fully fr¡nd the

cost of insured benefits for JLMIC-Eligible Ernployees, lhe Parties agree that the excess

shall be added to the PFR.

Modification to Health and Welfare Plnn Provisions. The JLMIC is hereby empowered

to negotiate and implement modifications to insured benefits for JLMIC-Eligible
Empþees during the term of this Agleement, The JLMIC will negotiate any changes to

plan provisions and/or supplemeirtal prernium funding methodology to be effective on

January 1 of the following calendar year.

Health snd lffelfare Plan Provisions. Insured benefits provisions for JLMIC-Eligible

Employees dur"ing the term of this Agrcement shall be as described in Attachment A,

inciuding bur not limited to maintaining the 2Aß-2A20 JLMIC-Ëlígible Employees' out-

of-pocket costs fbr the I-IMO, PPO and ACN plans, unless otherwise modified by the
pa*ies or modi{ied pursuant to the terms ofthis Agreernent. 'I'he Parties hereby agree thrit

modifications will be by written agreement subject to ratification, as nÊcessary.

Ilsalth Reimbursement,A,rrangement (HRA) Voluntary Employees BeneficÍary

A,ssociation OrEBÄ). The County will continue to offer HRA VEBÁ. benefits to JLMIC-

Eligible Employees as described in Attaghment B.

Supplemental Medical Plan(s), During the term of this Agt'eement, the Parties may add

a supplementat plan(s) opfion(s) beyond the HMO, PPO and ACN plans forthe 2AI9-2A20

benefits yeaffi.

Scope and Purposc of the Annual Reconciliation Nleeting. The JLMIC will convene a

recCInciliation meeting no later than,A,pril 15th of each calendar year to review the insured

benefits expenditures for the prior year, projected expenditures for the currelrt and future

year(s), plan provisions, and any other information or factors thât the JLMIC deems

lelevant.

Dispute Resolution. If at any time du'ing the term

to fall below fîfteen million dollars ($i5,000,000)'
of this Agreement, the PFR is pr ojected
the JLMIC must considerplan

6.

10.

H eal th ß enetits 2 0 I 9- 2 0 2 A

changes

,loint Labor Managernent Insw'ance Camnittee
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t2

ancl may consicler other fuirding options to be inrplemented by the following January l. If
the JLMIC is unable to reach agreement on such modifisations by June lst of an¡i calendar

year, the matter will be submitted to a panel of three (3) subject mattel expeds ('Panel")

ior final and binding resolution, whose decision must be issued no later than August 15 of
the same calendar year. f'he Panel shall be comprised of one expert selected by the County,

o¡e (l) expefi selected by the Unions, and one (1) expert selected jointly by the two (2)

selected partisan expeds. The Parties agree to cooperate to present relevant information to

the Panel in sufTicient time fbr the Panel to issue a decision by August 15th, The Panel

shall be empbwered to make plan design changes ancl/or add employee pretnium sharc

and/or County contribution increases, The costs of the Panel shall be paid out of the PFR.

Subsequent Agreement. The Parties agree to comrnence negotiations for a suscessor

insured benefits agreement (to be effective starting J'anuar y 1, 2A2Ð no la{er than January

of 2rJ20.

Total Agreement. This Agreement constitutes the entire agreement with lespect to the

matters correred herein, and no other agteement, statement or promise made by any party

which is not included herein shall be binding or valid. This Agreement may be modified
or amendsd only by a wlitten agreement'

Term. This Agreement shall be in efiect following adoption of an ordinance by the King
County Council, January i, 201 9 through Decembel 31, 2024.

Insruance Committee of Unions:

,fr^t{ /tr r
Manager

Safety oyees Union
Co-Chair, Joint Labor Management Insurance Committee

For the Joint Labor Management Insurance Committee of Unions

rô /rg/rB
Cobden, Union Representative Date

Plofessional and Technical Ernployees, Local 17

Co-Chair, Joint Labor Mzuragement Insurance Comrnittee

F'or County:

13.

14.

, Ia

Megan
Office of Labor Relations, I(ing County Executive Office
Co-Chair:, Joint Labor Management lnsurance Committee

Robert Railton, Labot Relations lvlanager

Office of Labor Relations, King County Executive Office
Co-Chaír, Joint Labor Management Insurance Committee

Date

¡Pl,,Yf,f
Date

Joint Labor Management Insurance Commiîlee Health Benøfits 7CI19-2020
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tecluclible
{Singlelfamily}

0füce V¡St
Copa$Coinsurance

tnçatier* Hosn¡tel
GopaytCoinsuÍ?nce

Emøçncy Room

ATTACHMENT A
JLMIC Plan Design for 2019-ZAZA

$2ml$000 $S00/$1,S00

$2,sCI0r$5,500

$300/$900

$1,100r$2,500 $1,900r$4,100

s0

1íPlo 35o/a

$200 copay, 10% coinsurance $200 copay, 'l5o/o ccfnsuranca

$5 copay $7 copayGeneric $10 copay

$20 copay

Non-Fomdary $30 copay

2019 Deduclible Vllaiver $0

BenefitAccess Fee $0

$20 copay

$100 copãy {$100 for
out-of-network)

$20
{no deductible}

åttia

I

35o/a15%400å1ûVo

tuqil Presc¡ipüon Drug
ll¡lail â( gopayÌ

$75 cçay

$200 lower deductible

$3O copay

$60 copay

$0

* There is only Gold levef plans in 2019. The Bronze and Silver level plans have been eliminaled** The AHN in-network deductible for 2019 is $0/$400.
""* The Benefit Access Fees are paid on a pre-tax basis.

Joínt Labor Managøment Insurance Committee Health Benefts 2BI9-2ü2A
004 U0 I I 8 _HeoltltBenefts 2t I 9-z 02 0

Pase 4

Kaiser Permanente'

KingCaresrt Select

ln-Network out-of-N ln-Network

ldngCaresr'l FP0"

Out-of-Network

$1CIo
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ATTA.CHMENT B
MEMORANI}UM OIT AGR.EEMENT

RegnrdingHRÂ. VEBÁ.
January 1,2Û19 through December 3lr2020

' 
For Represonted Benefits-Etigibte Employees

By ancl Between
King County

And
Joint Labor Management Insurance Committee of Unions

lryhereas, the parfies have negotiated employees' participation in the Health Reimbusement

Arrangement (IIRA) Voluntary Employees Benefîciary Association (VEBA) Medical

Reimbulsen:rent Plan for Public Employees in the Northwest since 2007; and

'lVher.eas, the parties seelç to clarify, update and make consisteut the HRA VEBA options and

elections prôcess available to King County employees; and

Whersas, the paities have negotiated in good faith; now

'fherefore, the parties hereby agree to the fcllowing HRA VEBA-related provisions:

1. 'lhe County adopted the HRA VEBA Plan in 2007. 'fhe HRA VEBAPIan is atax-

exempt trnst authorized by Internal Revenue Code Section 501(cX9). Under the IRS code

requirements, if a VEBA bargaining unit opts to participate in the HRA VEBA Plan, all eligible

ernployees in positions covered by the balgaining unit must participate. The specific VEBÄ

fi.rnding options put in place via the agreed upon King County VEBA elections process will

remain in effect for that bargaining unit, unless specific action is taken thfough thís sarne process

to amend or teminate it. prior to having access to IIRA VEBA contributions, the employee

must complete and submit an HRÁ. VEBA enrollment packet to Benefits, Payroll and Retirement

Operations (BPROS).

The following options are currently availabls to participating balgaining units:

n. Siek Lenve Cash Out at Rstirement VEBA Option: If a retiring employee is in

a VEBA bargaining unit tlat has cpted to participate in the HRA VEBA Plan and has elected this

option, the County will transtbr funds equal to that particþating employee's cash out of eiigible,

co*p"n*uble sick leave tax-free to a VEBA trust aecount on that employee's behalf at hisiher

retir.ement. These fi¡nds will be tmnsfened to the HRA" VEBA, account in lieu of the regular cash

out to the employee, not in addition to the regular cash out. The funds will be available to the

member to pay for eligible health care-related expenses after retirement. De minimis amourts

under $200 win not be subject to the HRA VEBA provisions and will be paid out directly to the

employee and subject to appropriate supplemental taxes'

,Ioint Lqbar Mawryement Insutr$nce Cantm i rtue Heülth B enefi t s 2 0 I I -2 020

000Ut t I 8 Health\enefiîs L0 I 9-2020
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b, Vacation Cnsh Out at Retirement Option: if a retìring enrployee is in a

bargaining unit that has opted to participate in HRA VEBA and has elected this option, the

County will transfer funds equal to fifty (50) percent af that participating ernployee's cash out of
eligible vacation leave tâx-fiee to an I"IRA VEBA fi:ust account on that employee's behalf at

his/her letirement. These funds will be transfered to the I{RA VEBA account in lieu of the

rcgular cash out to the employee, not in addition to the regular cash out. The ftlnds in the IIRA
VEBA Plan will be available to the member to pay for eligible health carc-related expenses after

retircrnent. De minimis amounts under $20û will not be subject to the IIRA \¡EBA provisions

and will be paid out directly to the emtrrlnyee and subject to appropriate supplemental taxes.

T"he parties understand that the VEBA options and elections plocess must comply wíth

applicable law, ancl options available or conrlitions placed on specific options may change froni

time to time as neûcssary to comply with legal and systems requirements. Should the Courrty

need to change options or process due to legal requirements or systems changes, it will so notify

unions and discuss such changes in the Joint Labor Management Insutance Committee (JLMIC).

Unions opting to conduct a VEBA electiorl must report election results for each bargaining unit

to King County ËpRCIS using the King County standardized form found on the BPROS Website"

If'there are discrepancies in the parties' unde¡standings of the makeup of the individual

bargaining units, the parlies will meet to discuss and tesolve the issue.

Unions may conduct VEtsA elections once per year, if they so c.hoose. Election results nnrst be

received by King County BPROS by the last Friday in June each year, for implementation the

follawing year. Bargaidng Units that are participating inthe F{RA VEBA Plan and wish to

terminate, or who wisk to change theìr options, may do so via the above refrrenced electíon

process and agieed upon reporting process. Union reprcsentatives must notify the King County

BPROS no laTer than the last Friday in June of 2019 andZAZA, using the County's standardized

VEBA eleotions rcport folm, of the VEBA Program Option election results for each County

ideffifïed bægaining unit,

Bar.gaining units that are not curently participating in the HRA VEBA Plan may elect to

participate in the HRA VI1BA Plan effective January 7,202ü,by following the YEBA election

and r:eporting process outlined in this Memolandum af Agreement.

2. Irrevocabitity. Contributions to HRA VËBA are inevocable and will be'available to

provide payment for health care-related expenses incured by the participatìng employee, his/her

spouse, and eligible dependents until exhausted, as pruvided for by the tenns of the HRA VEB.A'

Plan and regardless of arry subsequent changes to flture contlibutions elected by the bargaining

unit.

3. The parties agree that a standardized VEFA elections process is in their best interçsts

and that they consequently may meet {iam timc to time in JLMIC to discuss chånges that rnay

contribute to the efficiency of this plocess.

Joinl Lc¡bor Managenent InsttonÊe Committee Health ßenq/ì* 2Al9-2020
A0AU0 I I 8 *H eolthÙenelìts L 0 I 9-2020
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4. Total Agreement. This Agr:eement is the complete and final agreement on the

subject of VEBA elections (in addition to any applicable collective bargaining agreement

provisions) between the pafiies, and may be modified or amended only by a wlitten amendment

executed by all parties hereto.

5. SeverabilÍfy, The provisions of this Agreenrent are intended to be severable. If any

term or provision of thís Agreement is cleemed ille.gal or invalid for any reason, such illegality or

invalídity shall not affect the validity of the remainder of this Ägreement

6, Term. This Agreeme$ shall be eflbctive January l,2019,thlough December 3 l,
z1¡A,consistent with the duration of the JLMIC Benefits Agreement, and any successol'to this

Mer¡orandum of Agreement is intended to track with future JLMIC Benefits Agreements.

Joint Lubor lutanagement fnsxrrançe comntíltee Health Benefils 2019-2a20

000U0 ] I B-IIealth&eneJìts-2} I I-2020
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1 8846
ATT,A.CHMONT B

MEMORANDUM ÛT' AGREEMENT
Regartling Insured Benefits

January 1,2019 through December 3lr202t
For llepresented BenefÍts-Eligible Employees

By and Befrryeen
King County

Jninf Lal¡or Management In¡urance Committee of Unions

Subject: SmarfCare Plan - A.CA n(Grandfsther Status"

\ryHERßAS, the Joint Labor Management Ïnsurance Corrmittee (JLMIC) is empowerecl to
negotiate and implement madifications to insured bcnefits for JLMIC-Eligible Employees to be

eflective on January I of the following caleudar year;

NOW THEREFORE, having bargained in good faith, the JLMIC hereby agrees to the
follor,ving:

L. Due to changes to the Smar.tCare plan (HMO), it lost "granclfather status" undcr the
Affordable Care Act (Á.CA). Thercfore, the JLMIC agrÊes to make the following changes to
compolt with law:

a. The emergency room and prescripfìcn topays will apply to the annual out'of-
pocket maxinrum.

b. The smergenc)¡ room copay for out-of-network çoverâge will be at the same
rate of the in-network emelgency room copây.

2. Term: This
ordinance by the King

shall be in effest Janualy ï,201,9 following adopfion of an

Insumnce Committee of Unions:

Safety
Manager
nionU

Co-Chair, Jaint Labor Management Insurance Comrnittee

For the Joint Labor Insurance Committee of Unions:

Cobden, Union Representative
Profsssional and Technical Employees, Local 17

Co-Chair, Joint Labor Management Insurance Committee

For

Directnr
Office Relafions, i(ing County Executive Office
Co-Chair, Joint Labo¡ Management Insurance Comrnittee

Railton, Relations lvlanager
Office of tabor Relations, Ifing County Executive Ûffice
Co-Chair, Joint Labor Management Insurance Committee

raåg/lg
Date

Date
tutfrf

¡ülrdß
Date

Joitú Lqbor ltlanagamenl Instnztnce Conunitlee I{eulth Benefrls 2019-2t20
000U0 I I 8 *ll eol rh Benefi ts _2 0 I 9-202 A
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1 8846 A,TTÀCHMENT C

MAMORANDUM ÛF' AGREtrMENT
Regarding Insured Benefïts

January 1,2019 through llecember 31,2Q20
For Represented Benefits-trligible Ernployees

By and Between
King County

And
Joint Labor Management Insurance Committee of Unions

Subject: Early Retiree Subsidy

\THEREAS' the Joint Labt¡r lVianagement Insurance Committee (JLMIC) is ernpowered to

negotiate and implernent madifications to insrned benefits for JI-MIC-Eligible Employees to be

effþclive on January I ç:f tlre following calendar year';

NO\ry THEREFORE, having bargained in good faith, the JLMIC hereby agrecs to the

following:

f . JLMIC-Eligible Employees who retire from County service and elect a JLMIC

benefits plan upon rctiremcnt shall be eligible for amedical premium subsidy, as provided under

Section 2 below, provided they meet the fr:llowing terms and conditions:

a. The JLMIC-Eligible Enrployee rçtires as defined by the County.

b. The Jt,MïC-Eligible Employee retiïes in 2019 or 2020; or,

c. The JLMIC-Eligible Employee retired between January 1,2016 and

December 31, 2018, and elects a JLMIC plan during open eruollment for the 2019 benefit year

(there is no reiloactive application of the subsidy prior to 2019),

d. The JLMIC-Eligible Employee is not eligible for Medicare.

Joínt Labor trlanagement Insu,"ance Conmiltee Health Bene/ìts 2ÛÍ9-202A

tÙtUt I I 8_Health&eneJ'itsL}l 9-2t20
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2. The medical premium subsidy shali be the COBRA rate fcrr each offered medical plan

{e.g., PPû, HMO} and plan tier (e"g., retiree only, retiree ancl spouse, rctiree and child(r'en),

retiree and fbll family),

3. Term:'fhis Agreement shall be in effect January 1,2019 following adcption cf an

ordinance by the King County Council.

F Labor Insurance Committoe of Unions :

û
Manager

Safety Union
Co-Chair, Joint Labor Management Insurance Comm.ittee

For ths Joint Labor Managemetf Insurance Committee of Unions:

ta / t8/rq
Cobden, Representative Date

Professi.onal and Technical Employees, Local 17

Co-Chair, Joint Labor Management Insulance Committee

F'or King

I
Date

Office of Labor Relations, King County Execulive Offioe
Co-Chair', Jaint Labor Management Insurance Committee

I

¡¿]¡Eit
Railton, Relations Manager

Ofïrce af Labor Relations,I(ing Counly Executive Office
Co-Chair, Joint Labor Management Insurance Com¡nittee

Date

Joint Lebor Mønagunenl lxsut'qnce Caffimitlee Health ßenefits 2019'202Û

N0U0 1 I 8 _Health&eneJì ts *20 I 9-2 020
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ATTACHMENT D
MEMORANDI]M ÛF AGREEMRNT

Regartling Insured Benefits
January l' 2019 through llecember 3rt2fr2ü

F or Repl.es ented Benefits'Eli gible Employ ees

By and Befween
King County

Anel
Joint L*bor Management Insurance Committee of Unions

Subject: Long Term and Short'Ierm DisabÍlity Plans

\ryHEREAS, the Joint Labol Managernent Insuratrce Cornmittee {JLMIC) is empowered to

negotiate and implemenî rnodifications to insurecl benefits fbr JLMIC-Elìgible Ernpioyees to be

effective on Jatruary I ofthe follolving calendar year;

NOW TI1EREF''OIIE, having bargained in good faith, the JLMIC hereby ågrees to the

following:

Lons Term Disabilitv - Summarv:

l. The current l,ong Tem Disability Plan {LTD) buy-up plan (i.e., 90 days elimination

period) JLMIC-Eligible Employees can elec.t to self-pay will be eliminated"

2. The JTMIC will fund ßA% of ths cost of tong'llem Disability Plan (LIÐ) that has

an elimination period of 90 days for JLMIC-Eligible Employees. This imprcves the curtent LTD

plan which had a 180 days elimination period.

3, The benefìt amount wili he 60% of the employee's salary up to $?100 maximum

monthly amount. This improves the salary replacement amount which was $6,000 maximum

monthly amount.

Short Term Disabilitv - SummarY:

1. The JLMIC shall offer a Short Term Disability Plan (S"fD) oplion fot JLMIC-Eligible

Employees who will be responsible for paying 100% of the plemium cost.

JoÌnt Lubor Mnnagement Insuranca Cammitlee Health Benefits 2019'2t20
0 AAU 0 I I 8 Pealt h Benef ts ] t I 9-20 2 A
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Z, lf aJLMIC-Eligible Employee elects the ST'D, the plan will provide a benefit zunouut

of 607o of salary up to $1,500 maximum weelcly benefit ($130,000 annual salary) f-or a 90 day

benefit period.

3. Termt 'l'his Â.greement shall be in effect January 1,, 2fr19 lbllowìng adoption of an

crdinance by the l{ing County Council.

Insurance Committee of Unions:

/a
Business Manager

Safety Union
Co-Chaít, Joint Labar Managsment Insurance Commitfee

Fsr the Joir* Labor Management Insurance Commiftee of unions:

to /rå {t*ç

Cobdeno Union Representative
Profbssional and Teshnical Employees, tocal l7
Co-Chair, Joint Labor Management Insurance Comrnittee

For King County:

Office of Relations, King County Executive Offige
Co-Chair, Joint Labor Management Insurance Committee

Railton, Labor Relations Manager
Ofñce of LaborRelations, King County Execufive Off¡se

Co-Chair, Joint Labor lvlanagement Insurance Committee
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1 8846
ATT,A.CHMENT E

MEMOR.ANDUM OT AGREEMENT
Regarding Insured Benefits

January 1,2019 through December 3lr202t
For Represented Benelits-Etigible Employees

By and Befween
King County

And
Joint Labor lVlanagement fnsurnnce Commitfee of Unions

Subject: Vision Plan Enhnncement

ìryHA'RnASo the Joint Labol Managernent Insurance Cr¡mmittee (JLMIC) is empowered to
negotiate ancl inpiement modifications to insurecl benefits for Jl-tr4lC-Eligible Employees to be
effective on January I of the fbllowing calendar yeaq

NO\ry THEREF'ORß' having balgained in good f¿ith, the JLMIC hereby aglees to the
following:

1. The haldware (i.e., frames, contacts) allowance under the vision plan will be incrcased
to $200 every 24 months from $130 every 24 months,

2. Termr This Agreement shall be in effect January l, ZAlg following adoption of an
ordinance b¡r the King

F Insurance Committee of Unions:

Safety
Manager
nionU

Co-Chair, Joint Labor Management Insurance Commitlee

For the Joint Insurance Committee of Unions:
F

Cobden, Union Representative
Professional and Teclurical Employees, Locai 17
Co'Chair, Joint Labor N{anagement Insurance Corr.rmittee

Office Labor Relations, King County Executive Office
Co-Chair , Joint Insuranc.e Committee

Railton, Labor Relations Manager
Office of Labor Relations, King County Executive Office
Co-Chair, Joint Labor Management Insuranee Committee
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