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SUBJECT

Proposed Ordinance 2018-0519 would approve a collective bargaining agreement (CBA) with the International Brotherhood of Electrical Workers (IBEW), Local 77, covering employees in the Departments of Transportation, Information Technology, Natural Resources and Parks, and Public Health.

SUMMARY

Proposed Ordinance 2018-0519 would approve a CBA with the IBEW, Local 77, covering about 30 employees in the Departments of Transportation (Road Services), Information Technology, Natural Resources and Parks, and Public Health. 

In May 2016, the Council approved a CBA[footnoteRef:1] that covered the period from January 1, 2015, through December 31, 2018. That CBA left wage levels for 2017 and 2018 to be negotiated separately. These 2017 and 2018 wage levels have now been negotiated, and are included in the updated CBA attached to Proposed Ordinance 2018-0519, along with many of the provisions of the Master Labor Agreement, which have been incorporated into the updated CBA. [1:  Ordinance 18281] 


If adopted the updated CBA would approve a 2.75 percent cost of living adjustment for 2017, a 2.25 percent cost of living adjustment for 2018, and a market adjustment of one range for the Electronic Communications Specialist classification, which would affect six employees.

The cost of the proposed CBA is $200,359 for 2017 and 2018. According to Executive staff, the affected departments have adequate appropriation authority within the adopted 2017-2018 budget to cover their share of the costs. 



BACKGROUND

The affected bargaining unit of the IBEW, Local 77, includes about 30 employees in the Departments of Transportation, Information Technology, Natural Resources and Parks, and Public Health. These employees include the following:

· Department of Transportation (Road Services Division): construction and maintenance of traffic control devices, video monitoring devices, and street lighting in incorporated King County and contract cities;

· Departments of Public Health and Information Technology: operation and maintenance of wireless communication systems for county agencies (except Metro Transit) and other local agencies; and

· Department of Natural Resources and Parks (Solid Waste Division): maintaining the accuracy of truck and weigh scales.

This bargaining unit’s previous CBA expired at the end of December 2014, but its terms continued in effect pursuant to RCW 41.56.123(1).[footnoteRef:2] In May 2016, the Council approved a CBA[footnoteRef:3] that covered the period from January 1, 2015, through December 31, 2018. That CBA left wage levels for 2017 and 2018 to be negotiated separately. These 2017 and 2018 wage levels have now been negotiated, and are included in the updated CBA attached to Proposed Ordinance 2018-0519, along with many of the provisions of the Master Labor Agreement, which have been incorporated into the updated CBA. [2:  RCW 41.56.123(1) provides: “After the termination date of a collective bargaining agreement, all of the terms and conditions specified in the collective bargaining agreement shall remain in effect until the effective date of a subsequent agreement, not to exceed one year from the termination date stated in the agreement. Thereafter, the employer may unilaterally implement according to law.”]  [3:  Ordinance 18281] 


The updated CBA includes a market-based single pay range adjustment for the Electronic Communications Specialist position, which affects approximately six incumbent employees. According to Executive staff, this position is a rare skill set, with less than 25 people in the Puget Sound area who perform this kind of work for local governments. The Office of Labor Relations conducted a market analysis in developing the proposed 2017 wage rate, which indicated that King County’s wage for this position was 4.43 percent behind market (compared to City of Seattle, Snohomish SERS, City of Bellevue, City of Tacoma, and Pierce County). When healthcare benefits were added in, the analysis indicated that King County was behind market by 2.19 percent. In response, the updated CBA includes a 2.4 percent single range increase.[footnoteRef:4]  [4:  Executive staff note that this is the main classification that will be eliminated from the County when PSERN becomes operational and takes over operations of the Puget Sound Emergency Radio Network.] 


Members of this bargaining unit have elected not to join the King County Coalition of Unions. However, the updated CBA incorporates all of the superseding provisions of the Master Labor Agreement[footnoteRef:5] that can be adopted without joining the coalition. [5:  Ordinance 18726] 


The sick leave provision in the updated CBA has been modified to comply with the requirements of the current Washington State Sick leave law. It is consistent with other bargaining unit CBA provisions regarding accrual rate and acceptable reasons for using sick leave. 

ANALYSIS

If adopted the updated CBA would approve a 2.75 percent cost of living adjustment for 2017, a 2.25 percent cost of living adjustment for 2018, and a market adjustment of one range for the Electronic Communications Specialist classification, which would affect six employees.

The cost of the proposed CBA is $200,359 for 2017 and 2018, as shown in Table 1 below: 

Table 1. Fiscal Impact of Proposed Ordinance 2018-0519

	Department
	Fund
	2017
	2018
	Total

	Transportation
	Roads Fund
	$37,223
	$46,518
	$83,741

	Public Health
	EMS
	$4,026
	$5,031
	$9,057

	KCIT
	Radio Communications
	$47,057
	$55,264
	$102,321

	DNRP
	Solid Waste
	$2,329
	$2,911
	$5,479

	TOTAL
	
	$90,635
	$109,724
	$200,359



The affected departments have adequate appropriation authority within the adopted 2017-2018 budget to cover their share of the costs.

INVITED

· Sasha Alessi, Labor Negotiator, King County Office of Labor Relations
· Steve Kovac, Business Representative, International Brotherhood of Electrical Workers, Local 77
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1. Proposed Ordinance 2018-0519 and its attachment
2. Checklist and Summary of Changes 
3. Transmittal Letter
4. Fiscal Note
1 of 3

Page 2 of 3
image1.png
u

King County




