	

                                                      FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	International Brotherhood of Electrical Workers, Local 77 (Departments: Transportation (Road Services), King County Information Technology, Natural Resources and Parks, Public Health)

	Effective Date:
	Re-opener of four year contract 1/1/2015 – 12/31/2018

	Affected Agency and/or Agencies:
	DOT - Roads, KCIT, Public Health (EMS), Solid Waste

	Note Prepared by:
	Matthew McCoy, Labor Relations Negotiator, Office of Labor Relations
	Phone: 263-1966

	Department Sign Off:
	Mark Foote, Business & Finance Officer IV, DOT Roads
	Phone: 477-3516

	Department Sign Off:
	Christine Chou, Chief Financial Officer, KCIT
	Phone: 263-7845

	Department Sign Off:
	Cynthia Bradshaw, Financial Services Administrator, EMS, DPH
	Phone: 263-8558

	Department Sign Off:
	Eben Sutton, Enterprise Services Manager, SWD
	Phone: 477-4540

		Note Reviewed by:  Supplemental Required?

	
	NO
	
	X
	
	YES
	
	
	

	



	Gaukhar Serikbayeva, Budget Analyst (KCIT)
	Phone: 263-8604

		Note Reviewed by:  Supplemental Required?

	
	NO
	
	X
	
	YES
	
	
	

	



	Jillian Scheibeck, Budget Analyst (DOT – Roads)
	Phone: 263-9692

		Note Reviewed by:  Supplemental Required?

	
	NO
	
	X
	
	YES
	
	
	

	



	Drew Pounds, Executive Analyst (DPH – EMS)
	Phone: 263-9236

		Note Reviewed by:  Supplemental Required?

	
	NO
	
	X
	
	YES
	
	
	

	



	Hannah Burn, Budget Analyst (DNRP -Solid Waste)
	Phone: 263-9268



[bookmark: _GoBack]
	EXPENDITURES FROM:

	Fund Title
	Fund
Code
	Department
	2017
	2018
	
	

	Road Fund
	1030
	DOT
		$	37,223
		$	46,518
	
	

	EMS
	1190
	Public Health
		$	4,026
		$	5,031
	
	

	Radio Comm.
	4501
	KCIT
		$	47,057
		$	55,264
	
	

	Solid Waste
	4040
	DNRP
		$	2,329
		$	2,911
	
	

	TOTAL:  
	Increase FM previous year
		$	90,635
		$	109,724
	
	

	TOTAL:  
	Cumulative
		$	90,635
		$	200,359
	
	




	EXPENDITURE BY CATEGORIES:

	Expense
Type
	Fund
Code
	Department
	2017 Base
	2017
	2018
	
	

	Salaries
	
	
		$	2,634,015
		$	71,002
		$	85,983
	
	

	OT
	
	
		$	146,887
		$	4,307
		$	5,188
	
	

	PERS & FICA
	
	
		$	565,914
		$	15,326
		$	18,553
	
	

	TOTAL
	
	
		$	3,346,816
	
	
	
	

	TOTAL:  
	Increase FM previous year
	
		$	90,635
		$	109,724
	
	

	TOTAL:  
	Cumulative
	
		$	90,635
		$	200,359
	
	





	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	Re-opener of four year contract from 1/1/2015 to 12/31/2018.

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	2.25% COLA effective January 1, 2017
2.75% COLA effective January 1, 2018

	
	
	Other:
	1 range increase for Electronic Communication Specialist

	
	
	Retro/Lump Sum Payment:
	

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	Provisions unchanged.

	
	
	PERS/FICA:
	20.35%

	
	
	Overtime:
	Projected using 2017 totals.

	4.
	Other Cost Factors:
	

	
	
	
	Supervisor positions in the bargaining unit will be eligible for merit over the top and increased step movements in 2019.  This is expected to cost approximately $18,000 annually.
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