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SUBJECT

AN ORDINANCE approving the collective bargaining agreement between King County and the International Brotherhood of Teamsters, Local 117 (Department of Transportation, Transit Design & Construction Supervisors).

SUMMARY

Proposed Ordinance 2018-0293 would approve a Collective Bargaining Agreement (CBA) for King County Metro Transit Design and Construction supervisors.  The CBA is effective from January 1, 2015 through December 31, 2020.  It will become Appendix 63 to the Master Labor Agreement (MLA).

BACKGROUND 

The International Brotherhood of Teamsters Local 117 represents seven employees of the King County Transit Division’s Design & Construction Section[footnoteRef:1].  These employees supervise engineers, project and construction managers, project control, real estate, environmental, permit, and administrative staff that comprise most of the Design and Construction Section.  These individuals are represented by the Technical Employees’ Association (TEA). [1:  A total of 12 positions are represented by the bargaining unit; there are currently two vacant positions and three positions are held by acting employees.] 


Design and Construction Section responsibilities include planning, design, and construction of new facilities; and upgrades to existing facilities.  These include facilities on the seven transit bases; passenger facilities such as transit centers, bus stop improvements, park-and-ride lots, and garages; and the trolley overhead wiring.  Other supervised employees provide technical support on engineering issues; manage Transit properties; provide environmental documentation on Transit projects; and manage accounting and contract procurement activities.

The four job categories covered by the CBA are:

· Capital Projects Managing Supervisor (two positions, one filled by acting employee)

· Real Estate, Land Use and Environmental Planning Supervisor (one position, filled by acting employee)

· Transit Engineer V (six positions, one filled by acting employee, two vacant)

· Transit Engineer Vl (three positions)

The collective bargaining agreement for this bargaining unit will become Appendix 63 of the Master Labor Agreement (MLA).  Accordingly, many provisions of the collective bargaining agreement have been removed and replaced with references to the relevant portions of the MLA.  Additionally, the parties have agreed to cost-of-living adjustment (COLA) for the years 2015-2018 and a market-based wage increase in 2015.  Employees will receive a retroactive payment for the prior year wage increases.

2015 Wage Increase.  Employees receive a 2.25 percent COLA.  There is also a 2.00 percent market adjustment for Engineer V positions and a 4.00 percent market adjustment for Engineer VI, Capital Projects Managing Supervisor, and Real Estate, Land Use and Environmental Planning Supervisor positions[footnoteRef:2]. [2:  The market adjustment evaluates comparable jobs at the cities of Bellevue and Seattle, the Port of Seattle, and Sound Transit.  According to OLR staff, the negotiated adjustment reflects the median to high end of the comparable job range, supportive of efforts to retain staff.
] 


2016 Wage Increase.  Employees receive a 2.25 percent COLA.

2017 Wage Increase.  Employees receive a 2.25 percent COLA.

2018 Wage Increase.  Employees receive a 2.7 percent COLA.

[bookmark: _GoBack]The 2019 and 2020 COLAs will be determined as part of the total compensation bargaining for this local and the other unions participating in the MLA.

The 2015-2018 COLAs are comparable to those received by the Technical Employees’ Association members who are supervised by the members of this bargaining unit.  

Negotiations with this bargaining unit were protracted, with an interest arbitration process beginning earlier in 2018.  During the interest arbitration hearing, the parties settled the contract by agreeing to wage increases and the adoption of MLA provisions.



Master Labor Agreement Provisions Adopted

The Union agreed to modify the CBA to reflect that the Union is party to the MLA.  Table 1 lists the CBA Articles and describes the impact of the proposed revisions.  When the impact is described as “pursuant to MLA Article …” this is the term used to mean that the section within the MLA will govern the Union.  In these instances, the revised CBA just has a reference to the MLA and does not incorporate the language from the MLA.

Table 1.   IBT 117 CBA Articles and Impacts of Proposed Revisions

	Article
	Impact of Proposed Revision

	1: Preamble
	No change

	2: Union Recognition and Membership
	No change

	3: Rights of Management
	No change

	4: Waiver and Complete Agreement
	No change

	5:  Discipline and Probation
	Delete CBA language on Discipline; pursuant to MLA Article 26, Discipline and Sunset Clause; retain existing CBA provisions on Probation (5.1) and Probationary period upon Promotion (5.2)

	6:  Grievance Procedure
	Delete CBA language; pursuant to MLA Article 26, Grievance Procedure

	7:  Holidays
	Delete portion of CBA language; pursuant to MLA Article 10, Holidays.  Retain CBA language on Holiday Compensation (7.1)  and Holiday Staffing (7.2)

	8:  Vacations
	Delete CBA language; pursuant to MLA Articles 6, Donated Leaves, 9 Vacation Leave Cap, and 35, Vacation Leave

	9:  Sick Leave
	Delete CBA language; pursuant to MLA articles 11, FMLA/KCFML and 34, Sick Leave

	10:  General Leaves
	Delete 10.1,Donation of Leaves, pursuant to MLA article 6, Donated Leaves; retain 10.2, Leave – Organ Donors; delete 10.3, Bereavement Leave, pursuant to MLA article 8, Bereavement Leave; retain 10.4, Leaves – Examinations; delete 10.5, Jury Duty, pursuant to MLA article 5, Jury Duty; delete 10.6, Leave for Volunteer Service, pursuant to MLA article 4, Leave for Volunteer Service; delete 10.7, Military Leave, pursuant to MLA article 2, Military Leave; delete article 10.9, Leave Without Pay, pursuant to MLA article 3, Unpaid Leaves of Absence; retain 10.10, Closure of County Facilities

	11:  Hours of Work and Overtime
	Retain existing CBA language except for deletion of Emergency Callback, pursuant to MLA Article 33, After Hours Support

	12:  Reduction in Force
	No change

	13:  Non-Discrimination
	No change

	14:  Work Stoppages and Employer Protection
	No change

	15:  Medical, Dental and Life Plan
	Delete CBA language; pursuant to MLA article 25, Insured Benefits, HRA and VEBA

	16: Savings Clause
	Delete CBA language; pursuant to MLA article 30 Savings Clause

	17:  Wage Rates
	Add the 2015 cost-of-living adjustments (COLA) and market adjustments and the 2016, 2017, and 2018 COLAs; delete outmoded language; retain 17.6, Step Increase and Merit Pay; retain 17.7 Licensing and Stamping

	18:  Western Conference of Teamsters Pension Trust
	Retain existing CBA language; add new section 18.4, Pension Reopener

	19:  Employee Rights
	Retain existing CBA language; except delete 19.3.3, Bulletin Boards; pursuant to MLA Article 23, Use of County Bulletin Boards and Electronic Devices

	20:  Contracting Out
	Delete 20.1, pursuant to MLA Article 16, Contracting Out; retain other existing CBA language

	21:  Bus Passes
	Deleting existing CBA language; pursuant to MLA Article 38, Transportation Benefits; add new section 21.1, pursuant to MLA Article 24, Reimbursement for Personal Transportation

	22:  Special Duty, Work Out-of-Classification, and Reclassification
	Delete CBA language; pursuant to MLA articles 14, Reclassification and Resulting Pay,  15, Special Duty, and 37, Working Out of Class

	23:  Safety and Standards
	No change

	24:  Promotions
	No change

	25:  Interest Arbitration
	New article stating that nothing in the CBA alters statutory rights under RCW 41.56, including interest arbitration

	26:  Duration
	CBA is effective 1/1/2015 to 12/31/2020



ANALYSIS

Approval of Proposed Ordinance 2018-0293 would adopt a CBA that was agreed to after protracted negotiations.  In addition to the wage increases for 2015 through 2018, the CBA adopts provisions of the Master Labor Agreement, furthering the County’s objective of standardizing MLA provisions across as many CBAs as possible.



ATTACHMENTS

1. Proposed Ordinance 2018-0293 and attachment
2. Transmittal Letter
3. Fiscal Note

INVITED

· David S. Levin, Labor Relations Negotiator-Senior, King County Office of Labor Relations
· Marie Duarte, Associate General Counsel, International Brotherhood of Teamsters Local 117
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