[bookmark: _GoBack]This table is a very general summary of timelines relating to discrimination & harassment claims; it is not an exhaustive summary of the substantive law. All of these laws and policies also have application to other workplace and discrimination claims which are not broken out in full in this table.
	GENERAL SUMMARY OF DISCRIMINATION & HARASSMENT CLAIM TIMELINES

	
FEDERAL LAW
(Title VII of the Civil Rights Act)
(300 Days)
	
WASHINGTON STATE LAW
(Ch. 49.60 RCW, Washington State Law Against Discrimination)
	
COUNTY LAW
(Chapter 12.18 KCC
Fair Employment Practices)
(180 Days)

	
	Human Rights Commission
(180 Days)
	Private Lawsuit
(3 Years)
	

	· Cannot go straight to court and file a lawsuit alleging discrimination under federal law.  Must first make an Equal Employment Opportunity Commission (EEOC) complaint.
· The general timeline for EEOC complaints is 180 days from the most recent act of discrimination, but this is extended to 300 days where there is a state or local agency (such as the Washington’s Human Rights Commission or King County’s Office of Civil Rights) which also handles harassment claims.
· After the EEOC investigates, it will issue a Notice of Right to Sue, after which the person has 90 days in which to file a lawsuit in court if they choose.  Alternatively, in some cases, the EEOC may bring a lawsuit on the complainant’s behalf. 
	· If a claimant chooses to go to the Human Rights Commission (HRC) to make a claim based on the Washington State Law Against Discrimination (WSLAD), they must file that claim within 180 days from the date of the most recent act of harassment.
· The HRC will investigate and determine whether there is cause to believe that discrimination occurred.
· The HRC may make findings, mediate, or refer to the state Attorney General or federal authorities (chiefly, EEOC) for further action.
	· Unlike federal law, claimants do not first have to go to the HRC before filing a lawsuit based on state law.  
· The statute of limitations for filing a lawsuit making WSLAD claims is three years from the date of the most recent act of harassment.
· Older claims may be considered if they are part of a pattern and the suit is filed within three years of the most recent act of harassment.










	· Applies to King County if the county is acting as an employer, and to other employers, labor organizations and employment agencies acting in unincorporated King County.
· If a claimant chooses to go to the county Office of Civil Rights, then complaints must be filed with the county Office of Civil Rights within 180 days of the occurrence of the harassment or when the person should have had notice or been aware of the occurrence.
· Like state law, the claimant does not need to go to OCR before filing a lawsuit claiming a violation of KCC chapter.   In such a case, the statute of limitations for private right of enforcement is the latter of either (a) three-years from the occurrence or termination of the harassment or (b) if the claimant did file a complaint with OCR and if OCR issued a determination of reasonable cause, then 90 days from that determination. 

	KING COUNTY GOVERNMENT POLICIES

	KING COUNTY LEGISLATIVE BRANCH POLICY
· Applies to all legislative branch officials and employees.
· The Organizational Motion at OR 3-110 prohibits sexual harassment and discrimination in the workplace as well as “inappropriate conduct” (see also Attachment A to Motion 13408).
· Supplements federal and state law.  No timeline within which concerns or complaints must be brought to any supervisor.  Supervisors must report any complaints or concerns to the chief of staff. 
· The policy is supplemental to other procedures available under federal, state and county law.  Employees may use those other procedures if they choose.
	KING COUNTY EXECUTIVE POLICY
· States that it applies to all county executive branch offices, divisions, and agencies.
· Found at Executive Order PER 22-3-3 (AEP) prohibits discrimination and harassment in the workplace.
· Supplements federal, state, and county law.  No separate timeline set forth.
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