
o Good morning Chair Dembowski, Vice Chair Balducci and members

of the Committee.

Thank you for the opportunity to speak today.a

o

a

o

o

I am Veronica Valdez from the Port of Seattle. I work in the

Commission Office and led the effort in developing the Port's Priority

Hire Policy Directive, Resolution 3736, which was approved by the

Commission and adopted last November.

I am here on behalf of the Port of Seattle to testify in support of King

County's Proposed Priority Hire Ordinance.

I commend the efforts of your Labor Equity team in developing this

Ordinance and urge the Committee to support this effort.

I would like to personally thank Sandy Hanks and Samantha Kealoha

for lending their expertise to the Port as we developed our own

policy.



o

o

Priority Hire is about creating economic opportunity for all by:

o Providing good family wage jobs to workers from economically

distressed areas in King County by increasing access to our

construction jobs - thereby spurring economic growth in those

distressed areas; and by

o Providing jobs to those historically underrepresented in the

construction industry, such as women and people of color and

therefore increasing diversity in the construction workforce.

Priority Hire is also about addressing the projected worker shortage

as the construction industry continues to boom.

o The Port is committed to economic development, equity, and quality

jobs. The Port makes among the largest investments in infrastructure

projects in the region. ln 20L7, we spent approximately StgOm¡ll¡on

on construction projects which is forecasted to grow in future years.

At Sea-Tac alone we are spending over S¡ U¡ll¡on in near-term capital

development.



o Expanding and diversifying the regional pipeline into the

construction trades is critical to the continued economic success in

our region, and ensuring that everyone in King County shares in that

prosperity.

And aligning our efforts will have a bigger impact.a

a This is why the Port has been an active member of the Regional

Public Owners Group and Marie Kurose, our workforce development

program manager, has been a key driver in the effort for over two

years working with regional partners to develop a pipeline of skilled

construction workers to meet current and future demand and

broadening access to training and jobs for underrepresented

populations within the industry.

o Last year, the Port joined the City and King County in issuing an RFP

to support construction program training and assistance for women,

people of color, and those that live in disadvantaged neighborhoods.



a And on Februa ry L3, Port staff will be requesting the Commission to

authorize Sgm¡ll¡on towards executing contracts for construction

worker outreach, training, and retention services over the next 5

years.

Last year, the Port Commission also sent a letter to Executive

Constantine proposing the City, King County, Sound Transit and the

Port begin to work to share resources via an lnterlocal Agreement to

heip accelerate the progress of the RPO group and build a pipeline

between disadvantaged communities and priority hire opportunities.

We were pleased to receive Executive Constantine's support and we

look forward to working with your staff on that effort.

Thank you.
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Washington State Departrnent of

Labor & lndustries



CREATE YOUR FUTURE
WORKFORCE...

THROUGH REGISTERED
APPRENTICESHIP & TRAINING



a

Res istered 
ff#ïT'i:gi'il.H;: ïgI;' 

state'

Over 8000 Employers registered as Training Agents with Apprenticeship
Program Sponsors.

170 Standards of Apprenticeship with specific minimum qualifications,
apprentice selection procedures, wage progression, related classroom instruction
and skilled credential outcomes.

V/ork-based learning and classroom instruction in over 300 occupations.

51248 citizens of \Mashington state registered as apprentices to start career
training in over 137 different occupations (Up from 5,146 registrations in2016).

17 rI72 active apprentices contributing to the economy - earning a wage while
they learn transferrable, career sustaining skills (Up from 14,490 active in the
previous 12 months).
Average Annual Wage for apprentices 6 - 9 months after completion: $73,000

o

o

o

o
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DIVERSITY & INCLUSION INITIATIVES MAKING
THE APPRENTICESHIP CONNECTION

Sawhorse Revolution: is a Seattle-based non-profit serving high-school students primarily from
Central and South Seattle. They foster confident, community-oriented youth through the power of
carpentry and craft and connect students to pre-apprenticeship, apprenticeship and construction
c¿reers in King County.

Regional Pre-Apprenticeship Collaborative (RPAC): Coalition of regional pre-apprenticeship and
registered apprenticeship training providers. Recently established to advocate for local citizens.

Career Connect Seattle-King County: Partners with Highline and Seattle Schools, along with
Open Doors sites, while engaging business and expanding apprenticeship pathways across the
Aerospace, Culinary Allied Health and Construction sectors

Apprenticeship Opportunities Project (AOP) - Now available statewide through Career
Connections: Oflers supportive services to increase retention and completion rates for registered
apprentices

Seattle Public Schools Youth Apprenticeship in Culinary and Maritime: Under development and
expecting a boost ofresources from Career Connect

South Seattle CC American Apprenticeship Initiative (AAI Grant): entering the third year of a
five year federal grant to expand RA in Advanced Manufacturing and Maritime occupations.

Opportunity Youth Consortium: is a collaboration of many organizations working to engage 16 -
24 year old opportunity youth in education or workforce. Part of this focus is the "Best Start for
Kids" programming. Best Start for Kids is a voter-approved initiative led by King County Executive
Dow Constantine to help every child raised in King County on a path toward lifelong success.

T



APPRENTICESHIP PROGRAMS MAKING THE
DIVERSITY AND INCLUSION CON NECTION

Seattle Heat And Frost Insulators and Allied Workers Apprenticeship Committee

"Selection from lists of qualified applicants for apprenticeship, in other than order of ranking,
so as to reach women (minority and non-minorþ) or minorities. To also grant credit for
previous trade experience or trade-related courses for all applicants equally. Tb also allow
hiring of applicants in the ørea of local hire requirements in dislressed areas."

Pacific Northwest Ironworkers and Employers Local #86 Apprenticeship Committee &
Western Washington Sheet Metal Joint Apprenticeship & Training Committee

Both programs have extensive relationships with preparatory programs and the following
language in their standards of apprenticeship:

"The committee reserves the right to make exceptions to the selection procedures in
considering femøle and minoriry applicants"

Washington State UBC Joint Apprenticeship & Training Committee

"The sponsor may grant preferred entry to individuals at the request of an employer for
preferred entry under the following situations: as soon as the employer becomes an approved
TrainingAgent.

(I) State, Local or Public entity requírements . . ."



FOR MORE INFORMATION
Contact the L&l Apprenticeship Consultant in your âreâ:
Andrea Anderson, 206-835-1 047, Email andrea.andersontOlni.wa.oov
Sandra Husband, 206-835-1 028, Email sandra.h lni.wa. OV

Washington State Department
of Labor & lndustries Website

vvÏlll,t/.Aoorgnticeshio.L Nl.wa.gov ,

A
LT

Washington State Department of

Labor & lndustries
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