
KING COUNTY 1200 King County Courthouse

516 Third Avenue

Seattle, WA 98104

Signature Report
KingCount¡r

May 10, 2016

Ordinance 18280

Proposed No.2016-0230.1 Sponsors Dembowski

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Professional and Technical Employees, Local

4 17 (Professional and Technical, Interest Arbitration -

5 Department of Transportation, Metro Transit Division)

6 representing employees in the department of transportation;

7 and establishing the effective date of said agreement.

8 BE IT ORDAINED BY THE COUNCIL OF KING COTINTY:

9 SECTION 1. The collective bargaining agreement negotiated by and between

10 King County and Professional and Technical Employees, Local 17 (Professional and

tt Technical, Interest Arbitration - Department of Transportation, Metro Transit Division)

t2 representing employees in the department of transportation, which is Attachment A to

L3 this ordinance, is hereby approved and adopted by this reference made apart hereof.
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Ordinance 18280

SECTION 2. Terms and conditions of said agreement shall be effective from July

1,2015, through and including December 31, 2016.

Ordinance 18280 was introduced on 412512016 and passed by the Metropolitan King
County Council on 51912016, by the following vote:

Yes: 9 - Mr. von Reichbauer, Mr. Gossett, Ms. Lambert, Mr. Dunn,
Mr. McDermott, Mr. Dembowski, Mr. Upthegrove, Ms. Kohl-Welles
and Ms. Balducci
No: 0
Excused: 0

KING COUNTY COLTNCIL
KING COUNTY, WASHINGTON

Chair
ATTEST:

J
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i ¡-¡

Anne Noris, Clerk of the Council
( r'l'{\

i'\

AppRovED thi, [J day of Msx 2016

Dow Constantine, County Executive

Attachments: A. Agreement by and between King County and the Professional and Technical
Employees, Loca| 17 - Professional and Technical (Interest Arbitration) Index
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ARTICLE 8:

ARTICLE 9:

ATTACHMENT A

AGREEMENT
BY AND BETWEEN

KING COUNTY AND THE
PROFESSIONAL AND TECHNICAL EMPLOYEES,

LOCAL 17. PROFESSIONAL & TECHNICAL (INTEREST ARBITRATION)
INDEX
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LINION RECOGNITION AND MEMBERSHIP ...

RIGHTS OF MANAGEMENT.
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SICK LEAVE
BEREAVEMENT LEAVE ..13
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ARTICLE 15: DISPUTE RESOLUTION PROCEDURES.. ..............21
ARTICLE 16: EQUAL EMPLOYMENT OPPORTUNITY ..............24
ARTICLE 17: SAVINGS CLAUSE .....24
ARTICLE 18: WORK STOPPAGES AND EMPLOYER PROTECTION.............................24
ARTICLE 19: WAIVER ..25
ARTICLE 20: V/ORK OUTSIDE OF CLASSIFICATION
ARTICLE 21: LINION REPRESENTATION...
ARTICLE 22: REDUCTION IN FORCE
ARTICLE 23: CLASSIFICATION/RECLASSIFICATION
ARTICLE 24: CONTRACTING OUT
ARTICLE 25: SCADA EMPLOYEES
ARTICLE 26: DURATION
ADDENDUM A: WAGE ADDENDUM
ADDENDUM B: MEMORANDUM OF AGREEMENT: ADDRESSING..TOTAL

COMPENSATION" COALITION BARGAINING; 201 5 -201 6 BUDGET; AND
COST-OF-LTVING WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-
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MEMORANDUM OF AGREEMENT: NIGHT SHIFT FOR SCADA TECHNICIANS

Professional and Technical Employees, Local I 7 - Professional and Technical, Interest Arbitration - Department of
Transportation, Metro Transit Division
July 1, 2015 through December 31, 2016
043C01 I6
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ARTICLE 1: PURPOSE

The purpose of this Agreement is to promote the continued improvement of the relationship

between King County (hereinafter called the "County") and the employees represented by

Professional and Technical Employees, Local 17 (hereinafter called the'oUnion"). The articles of this

Agreement set forth the wages, hours and other working conditions of the bargaining unit employees,

ARTICLE 2i ,UNION RECOGNITION AI{D MEMBERSHIP

Section 1. The County recognizes the Union as the exclusive representative of full-time

regular and part-time regular employees holding positions in classifications listed in Addendum A

and made part hereof by this reference, who work in the Department of Transportation Metro Transit

Division, excluding:

1. All employees in the Design and Construction Section.

2. All employees in the Finance and Administrative Services Section.

3. All employees in the Human Resources Section.

4. All employees in the General Manager's immediate staff.

5. All managerial employees and their confidential assistants.

6. All employees who have a "labor nexus" to the Employer.

7. All employees who are ineligible for representation per the terms of RCW 41.56, et

seq.

8. All employees who are designated as employees of King County Information

Technology (KCIT).

Section 2. It shall be a condition of employment that all employees covered by this

Agreement who are members of the Union in good standing on the effective date of this Agreement

shall remain members in good standing and those who are not members on the effective date.of this

Agreement shall, on the thirtieth day following the effective date of this agreement, become and

remain members in good standing in the Union, or pay an agency fee to the Union to the extent

permitted by law. It shall also be a condition of employment that all employees covered by this

Agreement and hired on or assigned into the bargaining unit on or after its effective date shall, on the

thirtieth day following the beginning of such employment, become and remain members in good

Professional and Technìcal Employees, Local 17 - Professional and Technical, Interest Arbítration - Department of
Tr ansportation, Metro Trans it Divís ion
July l, 2015 through December 31, 2016
043C01 I6
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standing in the Union, or pay an agency fee to the Union to the extent permitted by law.

Provided, however, that nothing contained in this section shall require an employee to join the

Union who can substantiate in accordance with the procedure set forth in the Washinglon

Administrative Code a bona fide religious tenets or teachings that prohibits the payment of dues or

initiation fees to Union organizations. Such employee shall pay an amount of money equivalent to

regular union dues and initiation fee; said amounts shall be paid to a non-religious charity or to

another charitable organization mutually agreed upon by the employee affected and the bargaining

representative to which such employee would otherwise pay the dues and initiation fee. The

employee shall fumish written proof that such payment has been made.

Section 3. Dues Deduction. Upon receipt of written authorization individually signed by a

bargaining unit employee, the County shall have deducted from the pay of such employee the amount

of dues and initiation fee or representational fees as certified by the Union and transmit the same to

the Union. The Union will indemni$', defend and hold the County harmless against any claims made

and against any suit instituted against the County on account of any check-off of dues for the Union.

The Union agrees to refund to the County any amounts paid to it in error on account of the check-off

provision upon presentation ofproper evidence thereof.

Provided further that in accordance with applicable laws, employees who object to dues and

fees being used for Union activities not directly related to representation may decline to be members

and shall pay an amount of money to the Union that is a reduction of regular dues and initiation fee,

as required under the law.

Section 4. Failure by un employee to satisfy the requirements of Section 2 above shall

constitute cause for dismissal; provided that the County has no duty to act until the Union makes a

written request for discharge and verifies that the employee received written notification of the

delinquency including the amount owing, and notification that non-payment after a period of no less

than seven (7) days will result in discharge by the County. A copy of each written notifìcation shall

be mailed to the County concurrent with its mailing to the employee.

Section 5. The County will require all new employees hired, transferred, or promoted into a

position included in the bargaining unit to sign a form (in triplicate) which will inform them of the

Professional qnd Technical Employees, Local 17 - Professional and Technicql, Interest Arbitration - Deparlment of
Transportation, Metro Transit Division
July l, 2015 through December 31, 2016
043C01 I6
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Union's exclusive recognition. One copy of the form will be retained by the County, one by the

employee and the original sent to the Union. The County will notify the Union of any employee

leaving the bargaining unit because of termination, layoff, leave of absence or dismissal.

Section 6. The County will transmit to the Union, upon request, a current listing of all

employees in the unit. Such list shall indicate the name of the employee, wage rate, job

classification, work shift and location, and unit.

Section 7. An employee elected or appointed to office in a local of the Union which requires

a part or all of his/her time shall be given leave of absence without pay upon application.

ARTICLE 3: RIGHTS OF MANAGEMENT

The management of the County and the direction of the work force is vested exclusively in

the County subject to the terms of this agreement. Except to the extent there is contained in this

Agreement express and specific provisions to the contrary, all power, authority, rights and

jurisdictions of the County are retained by and reserved exclusively to the County, including, but not

limited to, the right to manage the work of employees, schedule overtime work, to suspend or

terminate, transfer, and evaluate employees; to detetmine and implement methods, means and

assignments, establish classifications and select persormel by which operations are to be conducted,

including staffing levels; and to initiate, prepare, modify and administer the budget.

Professional qnd Technical Employees, Local 17 - Professional and Technical, Interest Arbitration - Deportment
Tr ansp ort ati on, Metr o Tr ans it D iv is i on
July l, 2015 through December 31, 2016
043C01 I6
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ARTICLE 4: HOLIDAYS

Section 1. Employees eligible for leave benefits shall be granted holidays with pay as

provided for in King County Code 3.12.230 as amended and otherwise provided as follows:

January lstNew Year's Day

Martin Luther King, Jr's Birthday Third Monday in January

Presidents'Day Third Monday in February

Memorial Day Last Monday in May

Independence Day July 4th

Labor Day First Monday in September

Veteran's Day November 1lth

Thanksgiving Day Fourth Thursday in November

Day after Thanksgiving

Christmas Day December 25th

and special or limited holidays as declared by the president or governor, and as approved by the

Metropolitan King County Council; other days in lieu of holidays as the Metropolitan King County

Council may determine.

Section 1.4. Article 4, Section 1 of the collective bargaining agteement does not apply to the

Customer Information Technological Resources and Solutions (CITRS) group. In place of Article 4,

Section 1, the following rules in Section 1 .4, 1.8, and 1 .C shall apply to the CITRS group:

Employees eligible for leave benefits shall be placed on standby status on the following days:

New Year's Day January 1st

Martin Luther King, Jr's Birthday Third Monday in January

Presidents'Day Third Monday in February

Memorial Day Last Monday in May

Independence Day July 4th

Labor Day First Monday in September

Veteran's Day November 1lth

Thanksgiving Day Fourth Thursday in November

Day after Thanksgiving

Christmas Day December 25th

Professíonal and Technical Employees, Local l7 - Professional and Technical, Interest Arbitration - Department of
Tr ansp ort at i on, Metr o Tr ansit D ív is ion
July l, 201 5 through December 31, 2016
043C0t I6
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and special or limited holidays as declared by the president or govemor, and as approved by the

Metropolitan King County Council; other days in lieu of holidays as the Metropolitan King County

Council may determine. If an employee is not ordered to report to work on a holiday listed above,

he/she shall receive holiday pay for the day.

King County may summon standby employees to report to work on the following dates as

soon âs possible, but in no event later than two hours, and King County may direct other standby

employees to report to a second shift later in the day.

Section 1.8. King County may, at its sole discretion, order employees in the CITRS group to

report to work on holidays to respond to service disruptions. An employee who is ordered to come to

work on one of the holidays listed in Section 1.4 above will have two options. 1) The employee

may shift the missed holiday to another date within two weeks unless operationally impractical, in

which case no later than the end of the pay period following the pay period in which an emergency

was declared, unless a date outside of this range is mutually agreed upon; or 2) The employee may

request a day of extra compensation in lieu of the holiday. An employee who requests an extra day

of compensation shall forfeit the holiday. The result shall be that the employee receives the

equivalent of six days of pay in the week for working five days. Employees may not self-select to

report to work during a holiday.

Section 1.C. An employee who is granted a week of vacation that is adjacent to a holiday

listed in Section 1.4 will not be required to be on standby status during the holiday. Through a

system to be devised by the employees of the CITRS group, one additional employee shall be

excused from standby status on each holiday. King County may, at its sole discretion, allow for more

than one employee to be excused from standby status on particular holidays.

I Section 2. Employees eligible for leave benefits shall be granted two personal holidays to be

I

I administered through the vacation plan; provided, that the hours granted to employees working less

I

Ithan a full-time schedule shall be prorated to reflect their normally scheduled work day. One

I

lpersonal holiday shall be added to the vacation leave bank in the pay-period that includes the fïrst day
I

lof October and one personal holiday will be added in the pay-period that includes the first day of
I

lNovember of each year.

Professional and Technical Employees, Local 17 - Professional and
Transportation, Metro Transit Division
July I, 201 5 through December 3 1, 201 6
043C01 l6
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Section 3. Whenever a holiday falls on a Sunday, the following Monday shall be observed as

the holiday, and any holiday falling on a Saturday shall be observed on the preceding Friday.

Section 4. An employee must be in a pay status either the employee's scheduled working day

before or the employee's scheduled working day after a holiday in order to receive holiday pay. An

employee leaving County employment the day prior to the holiday shall not receive holiday pay;

provided, however, that an employee who has successfully completed at least five (5) years of county

service and who retires at the end of a month in which the last regularly scheduled working day is

observed as a holiday, shall be eligible for holiday pay if the employee is in a pay status the day

before the day observed as a holiday.

Section 5.

A. During a pay period with a holiday week, hourly employees on a flex or alternative

work schedule may, with the supervisor's approval, revert to five-day work week(s) so as to be

eligible for holiday pay plus all non-holiday work hours for that workweek/pay period. Part-time

leave eligible employees shall receive pro-rated holiday pay based on their normal hours of work per

week in relation to a full-time schedule.

B. Hourly employees on altemative work schedulesiflextime (working four days in

five or nine days in ten) who take holiday time off in excess of the holiday hours provided and do not

adjust their work schedules as provided in A. above shall make up the difference using accrued

vacation leave, comp time or leave without pay.

C. Holidays paid for but not worked shall be recognized as time worked for purposes

of determining weekly overtime for hourly employees.

D. Work performed on holidays by hourly employees shall be paid at one and one-

half (l-ll2)times the regular rate. In addition, the employee shall receive the regular holiday pay

prorated in accordance with their regular schedule. For example: 
'

Holiday Compensation for

Each of the 12 Holidays

Scheduled

Hours per Week

Pro-rated Hours of Annual

Holiday Earnings

7.0 hours84.035.0

8.0 hours96.040.0

P r ofes s i onal and Tec hnic ql Empl oy ee s,

Transportation, Metro Trønsit Division
July 1, 201 5 through December 3 1, 20 1 6
043C01 I6
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SectÍon 6. An FLSA exempt employee, who does not work on a holiday, will not have

his/her leave balances or pay deducted to pay for the portion of the day not covered by holiday pay

ARTIÇI¡E 5: VACATION

Section 1.4. Employees eligible for leave benefits shall be granted vacation with pay as

provided for in King County Code 3.12.190 as amended and as otherwise provided as follows:

Months of Service Vacation Accrual Rate

Approximate
Days Accrued Per

Year (based on
2080 hours)

000 thru 060 0.0462 X Basis Hours 12

061 thru 096 0.0577 X Basis Hours 15

097 thrul20 0.0616 X Basis Hours t6

20121, t}ru 192 0.0770 X Basis Hours

193 tbru204 0.0808 X Basis Hours 2t

205 thrù216 0.0847 X Basis Hours ))
217 tbu228 0.0885 X Basis Hours 23

229 ttuu240 0.0924 X Basis Hours 24

25241thru252 0.0962 X Basis Hours

26253 ttuu264 0.1001 X Basis Hours

265 thru276 0.1039 X Basis Hours 27

277 thm288 0.1078 X Basis Hours 28

289 thru 300 0.1116 X Basis Hours 29

301 thru 9999999 0.1154 X Basis Hours 30

Vacation accrual rates for an employee who works other than the full time schedule standard

to his or her work unit shall be prorated to reflect his or her normally scheduled work week.

B. Employees eligible for vacation leave shall accrue vacation leave from their date of

hire in a benefit eligible position.

C. Employees eligible for vacation leave shall not be eligible to take or be paid for

vacation leave until they have successfully completed their first six (6) months of County service in a

leave eligible position, and if they leave County employment prior to successfully completing their

first six (6) months of County service, shall forfeit and not be paid for accrued vacation leave. The

Professíonal and Technical Employees, Local 17 - Professional and Technical, Interest Arbitration - Department of
Transporlation, Melro Trans il Division
July 1, 201 5 through December 3 1, 201 6
043C01 r6
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terms of this provision do not apply to employees taking accrued leave for a qualifying event under

the Washington Family Care Act.

D. Employees eligible for leave shall not use or be paid for vacation leave until it has

accrued and such use or payment is consistent with the provisions of this Article.

E. No employee eligible for leave shall work for compensation for the County in any

capacity during the time that the employee is on vacation leave.

F. In cases of separation from County employment by death of an employee with

accrued vacation leave and who has successfully completed his/her first six (6) months of County

service in a leave eligible position, payment of unused vacation leave up to the maximum accrual

amount shall be made to the employee's estate, or, in applicable cases, as provided for by state law,

RCW Title 11.

G. If an employee resigns from a full-time regular or part-time regular position or is

laid off and subsequently returns to County employment within two years from such resignation or

layoff, as applicable, the employee's prior County service shall be counted in determining the

vacation leave accrualrate under Section 1.4.

H. For employees covered by the overtime requirements of the Fair Labor Standards

Act, vacation leave may be used in one-half hour increments, at the discretion of the appointing

authority.

I. Employees eligible for vacation leave may accrue up to 480 hours of vacation

leave, prorated to reflect their normal work schedule. Employees must use vacation leave in excess

of the maximum accrual amount on or before the last day of the pay period that includes

December 31 of each year. Failure to use vacation leave beyond the maximum accrual amount will

result in forfeiture of the vacation leave beyond the maximum amount unless the appointing authority

has approved a carryover of such vacation leave because of cyclical workloads, work assignments or

other reasons as may be in the best interests of the county.

Section 2. Employees eligible for leave shall be paid for accrued vacation leave to their date

of separation up to the maximum accrual amount if they have successfully completed their first six

(6) months of County service. Payment shall be the accrued vacation leave multiplied by the

Professional øndTechnical Employees, Local l7 - Professional and Technical, Interest Arbitration - Department of
Transportation, Metro Transit Division
July I, 201 5 through December 3 I, 201 6
043C01 I6
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employee's regular rate of pay in effect upon the date of leaving County employment less mandatory

withholdings; provided that special agsignments of less than 3 months shall not be considered to be a

part ofthe regular rate ofpay in effect.

Section 3. FLSA exempt employees may use vacation leave in increments of not less than

one (1) day.

Section 4. /':rty regular full-time or regular part-time employee who has completed at least

one ( 1 ) year of service may donate to any other regular employee a portion of his or her accrued

vacation for the purpose of supplementing the sick or family leave benefits of the receiving

employee. Donated vacation shall be converted to a dollar value based upon the donor's straight time

rate.

Vacation donations are strictly voluntary. Employees are prohibited from offering or

receiving monetary or any other compensation in exchange for donating vacation hours. The number

ofhours donated shall not exceed the donor's accrued vacation credit as ofthe date ofthe request.

Donated vacation must be used within ninety (90) calendar days. Donated vacation not used

within ninety days or due to the death of the receiving employee shall revert to the donor.

Donated vacation is excluded from vacation payoff provisions.

Section 5. Reopener on Vacation Cashout. If King County determines that vacation

cashout is a benefit that can become available to represented employees; the parties shall reopen

negotiations for the purpose of negotiating a basis and terms for providing cashout benefit to

members of this bargaining unit.

ARTICLE 6: SICK LEAVE

Section 1. Sick leave and family care benefits are provided to employees by way of this

Agreement in conjunction with federal, state and local laws. In some cases, this Agreement may not

be a complete statement of employees' medical leave and family care rights. To the extent that an

employee is entitled to greater medical leave and family care rights under applicable law, it is the

intent of the Parties to provide these rights to the employee. This Article shall operate in conjunction

with applicable law.

Section 2. Employees eligible for leave benefits shall be granted sick leave with pay as

Professíonal and Technical Employees, Local l7 - Professional and Technical, Interest Arbitration - Department of
Tr ansp ort ation, Metr o Tr ans it D iv isi on
July l, 2015 through December 31, 2016
aßc}116
Page 9
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provided for in King County Code3.12.220 as.amended and as otherwise provided as follows:

Section 3. The hourly accrual rates are for informational purposes only, and shall not be

construed to mean that bargaining unit employees are compensated on an hourly basis. Benefit

eligible employees shall accrue sick leave benefits at the rate equal of .04616 hours for each hour on

regular pay status exclusive of overtime up to a maximum of 96 hours per year. Employees shall

accrue sick leave from their date of hire in a leave eligible position. The employee is not entitled to

sick leave if not previously earned.

Section 4. Sick leave may be used for the following reasons, in addition or in conjunction

with those offered by law:

A. An employee personal illness; provided, that an employee who suffers an

occupational illness may not simultaneously collect sick leave and worker's compensation payments

in a total amount greater than the net regular pay of the employee;

B. The employee's incapacitating injury, provided that:

1. An employee injured on the job may not simultaneously collect sick leave

and worker's compensation payments in a total amount greater than the net regular pay of the

employee;

2. An employee may not collect sick leave for physical incapacity due to any

injury or occupational illness which is directly traceable to employment other than with the County;

C. A female employee's temporary disability caused by or contributed to by

pregnancy and childbirth; except that the employee will not be required to exhaust accrued sick leave

prior to taking an unpaid leave of absence for such disability;

D. Employee exposure to contagious diseases and resulting quarantine;

E. An employee's medical, dental, or optical appointments, provided, that the

employee's immediate supervisor has approved the use of sick leave for such appointments;

F. To care for the employee's child or the child of an employee's domestic partner if

the following conditions are met:

1. The child is under the age of eighteen;

2. The employee is the natural parent, step-parent, adoptive parent, legal

Professional and Technical Employees, Local l7 - Professional qnd Technical, Interest Arbítration - Department of
Transportation, Metro Transit Division
July 1,2015 through December 31,2016
043C0,1t6
Page 10
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guardian, foster.care parent, a person having legal custody and control of the child, or stands in loco

parentis to the child;

3. The employee's child or the child of an employee's domestic partner has a

health condition requiring the employee's personal supervision during the hours of his/her absence

from work;

4. The employee actually attends to the child during the absence from work;

G. Up to one (1) day of sick leave may be used by an employee for the purpose of

being present at the birth of his/her child.

H. Leave eligible employees shall receive and expend sick leave benefits

proportionate to the employee's regular work day. For example: If a regular part-time employee

normally works four (4) hours per day and the department's normal work day is eight (8) hours, the

employee will receive fow (a) hours of sick leave benefits for the month.

I. Employees shall be entitled to use sick leave in the maximum amount of three (3)

days for each instance where such employee is required to care for an immediate family member.

For the pu{pose of sick leave, the term "immediate family" means spouse, child, parent, and domestic

partner of the employee; and the child or parent of the spouse or domestic partner, or a person to

whom the employee stands/stood in loco parentis or is/was in loco parentis to the employee.

J. There shall be no limit on the use of sick leave to care for children under Section

4.F. of this Article.

Section 5. An employee who has exhausted all of his/frer sick leave may use accrued

vacation leave as sick leave before going on leave of absence without pay, if approved by his/her

immediate supervisor. Notwithstanding any other provisions of this Article, an employee may use

either accrued sick leave or accrued vacation leave for a qualifying event to the extent allowed under

the'Washington Family Care Act.

Section 6. Any leave eligible employee whose sick leave accrual balance exceeds one

hundred (100) hours may donate to any other leave eligible employees a portion of his or her accrued

sick leave upon written notice to the donating and receiving employees' department director(s). Sick

leave hour donations are strictly voluntary. No employee may donate more than twenty-five (25)

Professional and Technical Employees, Local l7 - Professional and Technical, Inrerest Arbitration - Department of
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hours of his/her acøued sick leave in a calendar year. Employees are prohibited from offering or

receiving monetary or any other compensation in exchange for donating sick leave hours.

Donated hours shall be converted to a dollar value based upon the donor's straight time hourly

rate.

Donated sick leave hours must be used within ninety (90) calendar days. Donated hours not

used within ninety (90) days or due to the death of the receiving employee shall revert to the donor.

Donated sick leave hours are exempt from sick leave payoffprovisions.

Section 7. Sick leave may be used by employees covered by the overtime provisions of the

FLSA in one-half hour increments at the discretion of their immediate supervisor. FlSA-exempt

employees use sick leave in increments for one full workday.

Section 8. There shall be no limit to the hours of sick leave benefìts accrued by att employee.

Section 9. Division management is responsible for the proper administration of sick leave

benefits. In cases where management has uniform documentation to support a history of excessive or

patterned absenteeism, an employee may be put on written notice by the Division Manager/designee

that for a period not to exceed six (6) months, all sick leave usage by the employee will require

medical verification. Furthermore, in cases where management has documents or facts that would

support an inference of a sick leave policy violation, management may require medical verification

from the employee.

Section 10. Separation from King County employment, except by retirement or reason of

temporary lay-off due to lack of work or funds, shall cancel all sick leave currently accrued to the

employee. Should the employee resign in good standing and retum to the County within two years,

accrued sick leave shall be restored.

Section 11. Employees eligible to accrue sick leave, who have successfuliy completed at

least five (5) years of County employment, and who retire as a result of length of service or who

terminate by reason of death, shall be paid or their estates paid or as provided for by RCW Title I l,

as applicable, an amount equal to thirty-five (35) percent of their unused, accumulated sick leave

multiplied by the employee's rate of pay in effect upon the date of leaving County employment less

mandatory withholdings.

Professional and Technical Employees, Local 17 - Professional and Technicql, Interest Arbitration - Department of
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All payments shall be made in cash, based on the employee's hourly rate of pay, and there

shall be no deferred sick leave reimbursement, The pre-tax dollars may be applied to the purchase of

County health insurance at the COBRA rates.

Section 12, It is agreed that the employees covered under the terms of this Agreement shall

be granted medical leave benefits in accordance with the provisions of the King County Family and

Medical Leave Ordinance 13377 as amended and as required by federal and state law.

Section 13. Employees may use up to three (3) days of sick leave per calendar year for the

putpose of volunteering in a school, in accordance with existing County policies and practices.

ARTICLE 7: BEREAVEMENT LEAVE

Section 1. If a member of a regular employee's family dies, such employee is entitled to

three days off per qualifying event with pay for bereavement leave. If an employee requests more

time, up to an additional three (3) days may be used from the employee's sick leave balance. For the

purpose of bereavement leave, the term oofamily" means spouse, child, parent, son-in-law, daughter-

in-law, grandparent, grandchild, sibling, domestic partner, and the child, parent, sibling, grandparent,

or grandchild of the spouse or domestic partner, or a person to whom the employee stands in loco

parentis or is in loco parentis to the employee.

Section 2. Regular, full-time employees who have exhausted their bereavement leave shall be

entitled to use up to three days of sick leave for their absence frorn work for each instance when death

occurs to a member of the employee's immediate family.

Section 3. In the application of any of the foregoing provisions, holidays or regular days off

falling within the prescribed period of absence shall not be charged bereavement leave entitlements.

Section 4. For the purposes of this Section, part-time regular employees shall be entitled to

the same benefits on a pro-rata basis.

ARTICLE 8: RATES OF PAY AND COST OF LIVING ALLOWANCES

Section 1. Rates of pay

Rates of pay for all classifications in the bargaining unit are listed in Addendum A.

Section 2. Total Compensation Agreement. Upon full ratification of the Memorandum of

Agreement titled: Addressing "Total Compensation" Coalition Bargaining;2015-2016 Budget; And
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Transportalion, Metro Transit Division
July 1, 201 5 through December 3 1, 201 6
043C01 16
Pøge lj



I

2

3

4

5

6

7

8

9

10

11

12

13

l4

ts

t6

17

18

19

20

2l

22

23

24

25

26

27

28

Cost-Of-Living V/age Adjustments For King County Coalition Of Labor Unions Bargaining Unit

Members 2015-2016 ("Agreement") by King County, the full terms and conditions of the Agreement

are agreed to and incorporated into this Collective Bargaining Agreement, attached hereto as

Addendum B.

Section 3. Employees shall receive step increases as per the attached pay schedule upon

completion of the probationary period and on each January lst thereafter. All new hires will be hired

at a minimum of Step 2.

Section 4. Top Step Merit Pay. Employees who are at the top step of their salary range will

be eligible annually for a merit increase of either 2.5%o or 5% above the top step, at the County's

discretion, in accordance with the King County Merit Pay Plan. For purpose of the two-(2) year

waiting period for rnerit eligibility, employees at Step 9 of the pay range shall be treated as though

they are at Step 10. Step 9 will be treated as counting toward the two-(2) year waiting period

beginning with the year 2002. Employees are eligible for the merit increase who have achieved a

performance rating of o'outstanding" (at Ieast 4.34 on a scale of 1-5) in two (2) consecutive years.

An employee's performance rating and a decision to grant a merit increase is not subject to

the grievance and. arbitration provisions of Article 15, Dispute Resolution Procedures.

Section 5. Pay upon Personnel Action. An employee who is promoted, reclassified, or

works outside of classification for more than 2 weeks in an acting capacity in a classification having a

higher maximum salary shall be placed at the nearest step in the new salary range which provides at

least a 5olo increase above the employee's previous rate of pay in effect at the time of the personnel

action. Employees worhng outside of their classification in an acting capacity for 2 weeks or less

shall receive a 5o/o inùease above the employee's previous rate of pay. Howevero an employee may

not exceed the maximum salary of the higher classification including merit pay.

ARTICLE 9: HOURS OF \ryORK AND OVERTIME

Section 1. For hourly employees, the normal work week shall consist of five (5) consecutive

work days not to exceed eight (8) hours in a nine (9) hour period. The County and the Union agree

that alternative work schedules may be established that are mutually agreed between the employee

and employer.

Professional and Technical Employees, Local l7 - Professional and Technical, Interest Arbitration - Department of
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Section 2. Hourly employees shall be compensated at the rate of time and one-half (1-1/2) for

all hours worked in excess of the scheduled work shift, or in excess of forty (40) hours in one

workweek, or work on a holiday or a regularly scheduled day off. Employees working alternative

work schedules will receive overtime for all hours worked beyond the number of hours the employee

is regularly scheduled to work. Overtime may be paid as compensatory time at the rate of time and

one-half, if requested by the employee and approved by the supervisor.

Section 3. FlSA-exempt employees are covered under the King County Executive Leave

Pay and Leave Practices for Executive Administration and Professional Employees policy(s)

(http://www.kingcounty.gov/operations/policies.aspx) and are expected to work the hours necessary

to perform theirjobs.

Section 4. The nature of the work of many employees represented by this Agreement

sometimes requires them to be on-call for periods of time. Hourly employees regularly required to

carry notification devices (such as pagers or cell phones) during their normally scheduled time ofl

will receive an on-call premium of 6.0%of base hourly wage for all time assigned on call.

Hourly employees will be compensated for all time actually worked; however for such time

they will not receive the on-call premium. Hours in excess of forty (40) hours worked by hourly

Employees in the workweek will be paid overtime at the rate of time and one-half (1-ll2) their

regular rate of pay.

Section 5. Rideshare Services Representatives may choose to substifute compensatory time at

the rate of time and one half (l-ll2) for overtime earned on weekends or scheduled days off when an

employee is on-call.

Section 6. Altemative work schedules and telecommuting schedules may be established in

accordance with Executive Policy (http://www.kingcounty.gov/operations/policies.aspx). When a

supervisor establishes a schedule change or determines how to respond to an Employee request for an

alternative work schedule, he/she must consider the Employee's childcare and other family and

transportation needs in making the decision. If the employee does not agree with the supervisor's

work schedule decision, she/he may request in writing a review by the section manager. The section

manager's decision is final and not grievable. If an alternative work schedule is established, the

Professional and Technícal Employees, Local l7 - Professional and Technical, Interest Arbitration - Department of
Tr ansp ort ation, Metr o Tr ans it D iv is íon
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compensation provisions of Sections 2 and 3 of this Article, related to FlSA-eligible and FLSA-

exempt Employees remain applicable.

Section 7. The nature of the work of many employees represented by this Agreement

sometimes requires them to be on-call for significant periods of time and to work, on an on-going

basis, substantially ín excess of the standard work schedule for other County employees. Therefore,

each FlSA-exempt employee will be granted'a minimum of three (3) days of executive leave

annually. In addition to the base number of days of executive leave granted above, an FlSA-exempt

employee may be granted up to seven (7) additional days of executive leave when authorized in

writing by his/her immediate supervisor, in recognition of the additional on-call time, excess work

and/or perflormance expectations required by his/her specific position. Executive leave must be used

in the payroll year it was granted and cannot be carried into the next payroll year or cashed-out.

Section 8. The three (3) day minimum executive leave grant in Section 7 shall be prorated for

employees hired or promoted into an FlSA-exempt position covered by this Agreement as follows:

Perio4 of Emnloyment

0 through I month

I through 4 months

4 through 8 months

8 through 12 months

Minimum Days of Executive Leave Granted

0

I

1
L

aJ

Section 9. Transportation Planner II's in the Service Development section will be paid

overtime based on 40 hours of "paid tirne" in a workweek. This will allow employees to be assigned

to after hours and weekend meetings, and to work more flexible hours based on workload needs.

Meetings outside regular work hours will be scheduled with at least2weeks notice; employees'

personal needs will be considered as in the past. Adjustments in work schedules will be worked out

between an employee and his/her supervisor.

ARTICLE 10: MEDTCAL. DENTAL AND LIFE INSURANCP

Health Benefits are negotiated and established by the Joint Labor Management Insurance

Professional and Technical Employees, Local I7 - Professional and Technical, Interest Arbitration - Department of
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Cornmittee (JLMIC). The Union and the County agree to incorporate changes to employee insurance

benefits as a result of any agreement of the JLMIC.

ARTICLE 11: TRAINING/REIMBUBS.EMENTS/LMC/BUS PASSES

Section 1. All employees who have been authorized to use their own transportation on

County business shall be reimbursed at the rate established by County Council action.

Section 2. Required Licenses and Certifications. Members of the bargaining unit who are

required to obtain and maintain a Commercial Drivers Licenses and/or a CPR/First Aid Instructor

certificate shall have all related costs reimbursed including application, examinations, license, and

renewal fees. During the term of this Agreement additional licenses or certifications may be added

by mutual agreement of the parties to this contract.

Section 3. Master ASE Transit Bus Certifications. 'With 
the approval of the supervisor,

members of the bargaining unit who obtain and maintain a Master ASE certification in transit bus

shall have all registration and test fees reimbursed upon successful completion.

Section 4. The County will provide all equipment and Employees' personal foul weather gear

to ensure safety and,/or identification for Employees based on requirements of their specific job

duties.

Section 5. The County may provide employees release time to attend training programs that

will be beneficial to their job performance. If the County requires attendance at such training

programs, the County will pay the expenses incurred. The County recognizes the benefit of training

and will provide information and access to training opportunities for Employees, within budgeted

appropriations. Training may also include conferences, workshops and other professional networking

opportturities. The decision to provide training opportunities will be based upon, but not limited by,

the overall objectives of encouraging and motivating Employees to improve their work performance.

A. An Employee enrolled in a degree program that the County determines to be job-

related may be eligible to receive reimbursement from the County for up to 50o/o of this program. An

Employee who takes individual classes or courses which management determines to be job-related

may be eligible to receive reimbursement from the County for up to 100% of class fees or course

fees. The decision to provide any reimbursement or initial course approval is solely based upon the

Professional and Technical Employees, Local I 7 - Professional and Technical, Interest Arbiîration - Department of
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County's discretion and is subject to financial constraints; however, managernent shall assure that

over time training opportunities are distributed equitably over the work unit.

B. The Labor-Management Committee established pursuant to Section 7 of this

Article shall address the issue of non-traditional training.

Section 6. The Employer will provide all regular empioyees and retirees with bus passes at

no cost in accordance with current practice and County ordinance.

Section 7. The County and the Union agree to establish a joint labor-management committee

(LMC) for the purpose of discussing matters or concerns of either party. Grievances, unfair labor

practices, law suits and disciplinary matters are not subjects for discussion for the LMC. The County

and the Union also understand that the LMC is not a substitute for bargaining and has no authority to

amend the contract. Meetings will be held as needed and may be called by either party. The party

requesting the meeting will be responsible for coordinating the meeting. The Union and County will

co-chair the meeting and will determine the appropriate participants, not to exceed four (a) for either

party.

Section 8. The King County Strategic Plan places an emphasis on service excellence,

financial stewardship, and fostering a quality workforce. In acknowledgment of King County's and

the Union's shared interest in these values, the parties may establish a Labor-Management

Commiffee on Efficiency and Cost Savings. This Committee is chartered with the goal of identifying

effective and efficient ways for delivering services that could generate labor and other costs that have

not yet been identified through this collective bargaining process. Because of the diffuse nature of

this bargaining unit, the Committee may be focused to discuss efficiency issues in specific work

units. The parties agree that the recommendations of Committee may lead to a joint recommendation

to reopen the collective bargaining agreement to authorize cost savings that are identified through this

process.

ARTICLE 12: HIRING AND PROBATION

Section 1. Hiring. Hiring for all bargaining unit positions will be announced by posting a

recruitment notice unless a pool of qualified candidates, created pursuant to this Section, is stitl in

existence and will be used to fìll the position. 'When job announcements are posfed to recruit

Professional and Technical Employees, Locql 17 - Professional and Technical, Interest Arbilration - Department
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applicants for a vacant position within the bargaining unit and a pool will be created, the job

announcements shall notify potential applicants that applications received shall also be used to

establish a pool of eligible candidates to fill future vacancies in the same classification. Such notice

shall specify for which classifications the pool is being created. The pool of applicants established

pursuant to this Section shall be retained for twelve (12) months from the date of posting. If a pool is

used to fill a position, all qualified candidates will be considered. Candidates in the pool may update

their applications at any time while the pool is in effect. Qualified candidates from the pool who are

not hired will be notified that their applications will remain in the pool.

For vacant positions within the bargaining unit, at least the most qualified applicant in this

bargaining unit who meets the minirnum requirements of the position will be offered an interview.

Section 2. Probationary Period. The applicable provisions of King County Personnel

Guidelines, Duration of Probationary Period, shall apply, except as modified by this section. The

probationary period for a new employee or a newly promoted employee shall be six months. All time

served in an acting capacity in the position to which an employee was ultimately hired may, at the

discretion of the County, be counted toward the probationary period. A probationary period may be

extended up to a total period of 12 months. If a probationary period is to be extended, the union must

be notified and a written notice of the extension must be given to the employee. Notification should

be provided prior to the end of the probationary period.

If an employee's probationary period is extended due to the fact that he/she has not received

adequate and consistent supervision during the probationary period, the employee will receive a

retroactive probationary step increase to the date the normal probationary period was completed upon

obtaining regular status.

An employee is o'at will" during his/her probation and probationary terminations are not

subject to the grievance and arbitration provisions of this Agreement.

If an employee was promoted from within the bargaining unit and fails to pass probation in

the newly promoted position, helshe may revert back to his/her former position if it is vacant. If there

is not a vacancy, the employee will be treated as a layoff candidate based on the employee's former

position.

Professional and Technical Employees, Local l7 - Professional and Technical, Interesl Arbitration - Department of
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Existing bargaining unit employees who accept placement in a position in lieu of layoff after

receiving a layoff notice are subject to probation as may be required by Career Service Rules,

however, the "at will" element of probation is not applicable to such employees. If it is determined

during the probationary period that the employee is not qualified or cannot perform in a satisfactory

manner, the employee will be transferred back to Career Support Services and considered for another

placement within the County.

ARTICLE 13: DI.$CPLINE

Section 1. No regular employee shall be disciplined except for just cause. This section shall

not apply to probationary employees.

Section 2. The off-duty activities of employees shall not be cause for disciplinary action

unless said activities are detrimental to the employee's work perfotmance or the program of the

agency.

Section 3. If the County issues disciplinary action against a regular employee, the employee

shall be apprised of his/her rights of appeal and representation'

Section 4. The employee and/or representative may examine the employee's personnel file(s)

if the employee so authorizes in writing. Material placed into the employee's files(s) relating to job

performance or personal character shall be brought to his or her attention. The employee shall have

the right to insert documentation into the file(s) that responds to said material. Unauthorized persons

shall not have access to employee files or other personal data relating to their employment, except as

otherwise authorized by law.

Section 5. No employee shall be required to use equipment which is not in a safe condition.

In the event an employee discovers or identifies unsafe equipment, heishe will immediately notify the

immediate supervisor in writing. Employees shall not be disciplined for reporting unsafe equipment

or working conditions to their immediate supervisor. Said equipment shall be repaired or replaced if

the employer determines the equipment to be unsafe. At such time as the employer determines the

equipment to be safe, the employee will be advised.

ARTICLE 14: PERFORMANCE APPRAISALS AND MEMOS

Each Employee will receive performance memos and appraisals as needed, but at least once

Professional and Technical Employees, Local 17 - Professional
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per year if the employee is at or above top step.

The Employee may appeal a performance appraisal to the next higher level of supervision.

Performance appraisals or memos are not grieveable.

ARTICLE 15: DISPUTE RESOLUTION PROCEDURES

Section l. Grievance/Arbitration/lVlediation. King County recognizes the importærce and

desirability of settling grievances promptly and fairly in the interest of continued good employee

relations and morale and to this end the following procedure is outlined. To accomplish this, every

effort will be made to settle grievances at the lowest possible level of supervision.

Employees will be unimpeded and free from restraint, interference, soercion, discrimination

or reprisal in seeking adjudication oftheir grievances.

A. Definition.

Grievance - An issue raised by a party relating to interpretation of his/her rights,

benefits, or conditions of employment as contained in this Agreement.

B. Procedure.

Step 1. A grievance shall be presented in writing by the aggrieved employee

and hislher representative, if the employee wishes, within fifteen (15) working days of the date when

the employee could reasonably be expected to know of the basis for a grievance, to the employee's

supervisor. The supervisor shall gain all relevant facts and shall attempt to adjust the matter and

notify the employee within ten (10) working days. If a grievance is not submitted to the next level

within ten (10) working days from the supervisor's response, it shall be presumed resolved.

Step 2, Ifthe grievance has not been satisfactorily resolved at Step 1, the

employee and hislher representative may submit the grievance to the Section Manager within ten (10)

workdays as stated above for investigation, discussion, and written reply. The Section Manager shall

make his/her written decision available to the aggrieved employee within ten (10) working days. If

the grievance is not pursued to the next higher level within the following ten (10) working days, it

shall be presumed resolved.

Step 3. If after thorough evaluation, the decision of the Section Manager has

not resolved the grievance to the satisfaction of the employee, the grievance may be presented to the

Professìonal andTechnical Employees, Local 17 - Professional andTechnical, Interest
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Division Manager. All letters, memoranda and other written materials previously submitted to lower

levels of supervision shall be made available for the review and consideration of the Division

Manager. He/she may interview the employee and/or his/her representative and receive any

additional related evidence which he/she may deem pertinent to the grievance. He/she shall make

his/her written decision available within fifteen (15) working days" The Division Manager's final

pre-arbitration response shall have the concruïence of the Director of the King County Office of

Labor Relations (OLR). If the matter is not resolved, OLR will be the Union's contact thereafter in

this process. If the grievance is not pursued to the next level within thirty (30) working days, it shall

be presumed resolved.

Step 4. If within thirty (30) working days of the date of response provided in

Step Three, the matter has not been resolved the grievance may be submitted to Arbitration. If

Arbitration has been timely requested, the parties may with mutual consent attempt Grievance

Mediation. The process will use a mutually acceptable mediator and conclude within thirty (30) days

after the mutual request.

Should arbitration be necessary either after an attempt to mediate the dispute or directly after

Step Three, the parties shall select a third disinterested party to serve as an arbitrator. [n the event

that the parties are unable to agree upon an arbitrator, then the arbitrator shall be selected from a

panel of five arbitrators fumished by the American Arbitration Association or the Federal Mediation

and Conciliation Service, whichever source is mutually acceptable. The arbitrator will be selected

from the list by both the County representative and the Union, each alternately striking a name from

the list until only one name remains. The party to strike first shall be determined by a coin toss. The

arbitrator under voluntary labor arbitration rules of the Association shall be asked to render a decision

promptly and the decision of the arbitrator shall be final and binding on both parties. No matter may

be arbitrated which the County, by law, has no authority over, has rio authority to change, or has been

delegated to any civil service commission or personnel board, as defined in RCW 41.56 or in Chapter

108, Extraordinary Session, 1967,Laws of the State of Washington.

The arbitrator shall have no power to change, alter, detract from or add to the provisions of

this Agreement, but shall have the power only to apply and interpret the provisions of this Agreement

Local 17 - Professional andTechnical, Interest

6
043C0r I6
Page 22

P r oþs s ional qnd Techni c al Empl oye es,

Transportation, Metro Transit Division
tuty i, Z0t S through December 31, 201

Arbitration - Department of



1

2

3

4

f,

6

7

I
9

10

11

12

13

1.4

15

t6

l7

18

t9

20

2l

22

23

24

25

26

27

28

in reaching a decision.

The arbitrator's fee and expenses and any court reporter's fee and expenses shall be bome

equally by both parties. Each party shall bear the cost of its own attorneys fees regardless of the

outcome of the arbitration.

There shall be no strikes, cessation of work or lockout during such conferences or arbitration.

C. Time Limits. Time limits may be extended upon written consent of the parties.

Section 2. Alternate Dispute Resolution Procedures.

A. Unfair Labor Practice. The parties agree that thirty (30) days prior to filing a

ULP complaint with PERC, the complaining party will notify the other party, in writing, meet, and

make a good faith attempt to resolve the concems unless the deadline for filing with PERC would

otherwise pass or the complaining party is seeking a temporary restraining order as relief for the

alleged Unfair Labor Practice.

B. Grievance. After a grievance is initially filed, the following Alternative Dispute

Resolution (ADR) process may be followed, with mutual consent. This process will not exceed thirty

(30) days:

1. A meeting will be arranged by the Union representative and Employer

representative (or their designees) to attempt to resolve the matter.

a. The meeting will include a mediator and the affected parties.

b. The parties may mutually agree to other participants such as union

and management representatives or subject matters experts.

2, Theparties will meet at mutually agreeable times to attempt to resolve the

matter.

3. If the matter is resolved, the grievance will be withdrawn.

4. If the matter is not resolved, the grievance will continue through the

grievance process.

5. The moving party can initiate the next step in the grievance process at the

appropriate time, irrespective of this process.

6. Offers to settle and aspects of settlement discussions will not be used as
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evidence or referred to ifthe grievance is not resolved by this process.

This Section does not supersede or preclude any use of grievance mediation later in the

grievance process.

ARTICLE 16: EOUAL EMPLOYMENT OPPORTUNITY

The County or the Union shall not unlawfully discriminate against any individual with respect

to compensation, terms, conditions, or privileges of employment because of race, color, religion,

national origin, sexual orientation, maritai status, age, sex, ancestry, or sensory, mental, or physical

handicap.

ARTICLE 17: SAVINGS CLAUSE

Should any part hereofor any provision herein contained be rendered or declared invalid by

reason of any existing or subsequently enacted legislation or by any decrees of a court of competent

jurisdiction, such invalidation of such part or provision of this Agreement shall not invalidate the

remaining portions hereof, provided, however, upon such invalidation the parties agree immediately

to meet and negotiate such parts or provisions affected, The remaining parts or provisions shall

remain in full force and effect.

ARTICLE 18: VI/ORK STOPPAGES AND EMPLOYER PROTECTION

Section L. The County and the Union agree that the public interest requires efficient and

unintemrpted performance of all County services and to this end pledge their best efforts to avoid or

eliminate any conduct contrary to this objective. Specifically, the Union shall not cause or condone

any work stoppage, including any strike, slowdown or refusal to perform any customarily assigned

duties, sick leave absence which is not bona fide, or other interference with County functions by

employees under this Agreement and should same occur, the Union agrees to take appropriate steps

to end such interference. Any concerted action by any employee in the bargaining unit shall be

deemed a work stoppage if any of the above activities have occurred. Being absent without

authorized leave shall be considered as an automatic resignation. Such a resignation may be

rescinded by the division manager if the employee presents satisfactoty reasons for his/trer absence

within three (3) calendar days of the date his automatic resignation became effective.

Section 2. Upon notification in writing by the County to the Union that any of its members

Professional andTechnical Employees, Local I7 -
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are engaged in a work stoppage, the Union shall immediately, in writing, order such members to

immediately cease engaging in such work stoppage and provide the County with a copy of such

order. In addition, if requested by the County a responsible official of the Union shall publicly order

such Union employees to cease engaging in such a work stoppage.

Section 3. Any employee who commits any act prohibited in this section will be subject in

accord with the County's Work Rules to the following action or penalties:

1. Discharge.

2. Suspension or other disciplinary action as may be applicable to such employee.

AßTICLE 19: WAIV-ER

Section 1. The parties acknowledge that each has had the unlimited right within the law and

the opportunity to make demands and proposals with respect to any matter deemed a proper subject

for collective bargaining. The results of the exercise of that right and opportunity are set forth in this

Agreement. Therefore, the County and the Union, for the duration of this Agreement, each agtees to

waive the right to oblige the other party to bargain with respect to any subject or matter not

specifically referred to or covered in this Agreement.

ARTICLE 20: \ilORK bUTSIDE OF CLASSIFICATION

It is understood by the County and the Union that an employee may be assigned in writing by

the section manager or designee to perform the preponderance of duties of a higher classification.

The notice will state beginning and anticipated end date of the assignment. The County agrees that

employees will not be required to perform a preponderance of the duties of a higher classification

except when assigned as provided in this Article and compensated per Article 8.

An employee will continue to receive step increases according to the Satary Schedule. If the

current rate of pay includes merit pay above Step l0 of the employee's curent pay range, the

compensation for work in a higher classification will be based on the merit pay rate. At the

conclusion of the assignment to a higher classification, the employee will be placed on the step of the

pay range of the employee's regular classification that the employee would occupy if the employee

had remained in the regular classification.

Professional and Technical Enployees, Local I7 - Professional and Technical, Interesl Arbítration - Departmenl of
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ARTICT,E 2I : UNION.REPRESENTATION

Section 1. Authorized representatives of the Union may, after notifying the County official in

charge, visit the work location of employees covered by this Agreement at any reasonable time for

the purpose of investigating grievances, but shall not conduct union business on County time.

Section 2. Authorized representatives of the Union may have reasonable access to its

members in County facilities for transmittal of information or representation purposes before work

and during lunch breaks or other regular breaks as long as the work of the County employees and

services to the public are unimpaired. Prior to contacting members in County facilities, such

authorized agents shall make arrangements with the division manager.

Section 3. The Union shall have the right to appoint stewards within Sections and locations

where its members are employed under the terms of this Agreement.

Section 4. It shall be a violation of this Agreement to directly or indirectly interfere with,

restrain, coerce, or discriminate against any employee or group of employees in the free exercise of

their right to organize and designate representatives of their own choosing for the purpose of

collective bargaining or in the free exercise of any other right under RCW 4L56.

Section 5. The County agrees to permit the Union to post on County bulletin boards the

announcement of meetings, election of officers, and any other Union material, provided there is

suffìcient space beyond what is required by the County for 'onormal" operations. If sufficient space is

not available on County boards or in areas where County boards are not available, the Union may

provide one with location of same to be determined through mutual agreement of the Union and the

Employer.

ARTICLE 22: REDUCTION IN FORCE

Section 1. Pre-Layoff Process.

A. When a reduction in force is anticipated, representatives of the County will meet

with the Union Representative to identify the number of employees in this bargaining unit that the

County is anticipating for layoff. The County will demonstrate that all interns, temporary, and term-

limited employees that perform similar professional and technical work in the same Layoff Group

will be laid off prior to the layoff of members of this bargaining unit. The County and the Union

Professional and Technical Employees, Local 17 - Professional and Technical, Interest Arbilralion - Department of
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shall jointly endeavor to find ways to minimize or eliminate the number of employees who must be

laid off (e.g., reassign employees to vacant positions, locate temporary placement in other

departments, encourage leaves of absence, or allow job-sharing).

B. When the elimination of a position shall result in an employee being laid off, the

employee shall be selected by inverse seniority within the layoff group, as defined in Section 7 and 8

of this Article.

Section 2. Notice. When the elimination of a position shall result in an employee being laid

off, the County shall provide written notice to the Union and the affected employee at least 90

calendar days prior to the effective date of the layoff.

Section 3. Recall Rights.

A. All bargaining unit members who are laid off, whose hours of work are reduced

involuntarily or who accept a position with a lower pay range in lieu of layoff, shall be placed on the

layoff recall list for.two years in the County's Layoff/Recall Program from the date of layoff. In

addition, the employee shall retain specific recall rights to the position from which she/he was laid off

for an additional one (1) year following the end of the two (2) year general recall period. During the

three (3) year specific recall period, the employee shall retain specific recall rights to the position

from which s/he was laid off regardless of whether the employee has accepted a different position

within the County. Refusal to accept re-employment in a position with a lower salary range or with

fewer working hours than the employee held at the time of layoff shall not be cause for removal from

the recall list.

B. When the County is fîlling a bargaining unit position and there are laid-off

employees who have held such positions within the previous five (5) years, the employees shall be

notified of the vacancy and be afforded an opportunity to apply for the vacant position. The

notification requirement is fulfilled by sending such notification to the employee's last known

address ofrecord.

C. An employee who is recalled from layoff within two (2) years shall have all his/her

sick leave balance and vacation accrual rates restored.

D. In Service Development, an employee shall retain two year specific recall rights to
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a vacancy that opens up in Subgroup B in the classification from which he/she was laid off.

Section 4. Outplacement. The County will provide access to outplacement services for

employees who have been notified of their impending layoff. If the County does not provide

ouþlacement services that the parties mutually agree meet the needs of the employee, each affected

Employee will be allowed to access non-King County outplacement services for a period of one (1)

year following receipt of their notice of layoff, or to a maximum expenditure of $2,500, whichever

comes first.

Section 5. Seniorify Defined.

A. Seniority shall be defined as the date when the employee first began working in a

bargaining unit position currently covered or would have been covered by this Agreement' King

County is responsible for providing the Union with accurate, pertinent, and timely information to

assist the Union in identiffing the seniority date. Failure to provide this information is grieveable.

All questions or issues pertaining to a member's seniority will be settled by the Union. The union

determined seniority date cannot be grieved.

B. Seniority is portable in a reciprocal manner between this bargaining unit and the

employees in the planning unit of the L ocal 17 non-interest arbitration Professional and Technical

Department of Transportation bargaining unit.

C. An employee who has obtained career service status in any bargaining unit

classification and who moves into a position in King County outside of the bargaining unit (with the

exception of Section 5.8. above), shall retain hislher layoff seniority in the bargaining unit covered

by this contract for one (l) year from the date oftransfer.

D. An Employee who is granted a voluntary leave of one (1) year or less or who

resigns from County employment for education or professional development or is laid off and is

rehired within two (2) years or less maintains their seniority date. However, if said employee is gone

for more than the above allotted time, upon return to the bargaining unit, he/she will receive a ne\il

seniority date reflecting the date of hire.

E. Acting.

An employee who is not a member of the bargaining unit working in an acting capacity in a

Local l7 - Professional and
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bargaining unit position who is immediately hired permanently to that position shall have his or her

seniority date reflect the start date of the contiguous acting assignment.

Section 6. Layofß shall be by least seniority within the following Layoff Groups by

Subgroup or classification, whichever is applicable. V/hen new job classifications are added to the

unit, the Union and the County will meet to mutually determine the placement of each new

classification into one of the existing layoff groups or to its own classification group.

In the Service Development/Strategy & Performance Layoff Groups and in the Customer

Communications & Services Layoff Group: If a member of Subgroup B is laid off from Subgroup B,

they will be offered the option of taking the layoff, or demoting to the position of the least senior

employee in Subgroup A, provided that Management determines they meet the minimum

qualifications for the position and are more senior than the employee holding the position in

Subgroup A. If the demotion option is selected, the least senior employee in Subgroup A will be laid

off.

In the event of multiple layofß from Subgroup B, the default will be for the most senior

employee to displace the least senior employee in Subgroup A, followed by the next most senior

displacing the next least senior in Subgroup A until the Subgroup B layoff employee is less senior

than the remaining employees in Subgroup A. In the event an employee from subgroup B is not

qualifred for the position of the employee they will displace, the parties will meet to determine who is

laid off with the intent to retain the most senior employees. Nothing in this section alters Transit's

right to change the duties of bargaining unit members within the scope of their classification.
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Power & FacilitiesParatransit/
Rideshare Operations

Vehicle Maintenance Customer
Communications &
Services

Layof-f Subgroup A
¡ Customer Services

Coordinator
o Customer Services

Coordinator - Lead

LavoffSuberoup B
r Project/Program

Manager II
o Transportation

Planner II

Layoff by Classificglion
o Business & Finance

Officer II
o Business & Finance

Officer III
. MaintenancelPlanner

Scheduler
r Project/Program

Manager III
r Rideshare Services

Representative
r Transportation

Planner III
r Transportation

Planner IV
r Vanpool Risk Specialist

LavoffSubsroup A
r Transit Vehicle

Procurement
Administrator

¡ Transit Maintenance
Analyst

Layoff Subsroup B
r ProjeclProgram

Manager II
o Functional Analyst III

Lavoff bv Classifïcation
¡ Administrator II
r Business & Finance

Officer II
o Business and Finance

Offïcer III
¡ Business and Finance

Officer IV
r Functional Analyst IV

Lavoff Subgroup A
o Marketing & Sales

Specialist I
o Marketing & Sales

Specialist II

Lavoff Subsroup B
¡ Customer Services

Coordinator
¡ Customer Services

Coordinator - Lead
o ProjeclProgram

Manager I
r Project/Program

Manager II

Lavoff bv Classification
¡ Business & Finance

Officer III
. Communications

Specialist II
. Communications

Specialist III
¡ Functional Analyst II
¡ Frurctional Analyst III
¡ Functional Analyst IV
r Marketing & Sales

Specialist III
r Project/Program

Manager III
o Project/Program

Manager IV
r Web Developer Senior

Layoff Subgroup A
r Transportation

Planner II
o Project/Program

Manager II

Lavoff Subsroun B
o Environmental

Scientist II
o Environmental

Scientist III

Lavoff bv Classification
o Admin Staff Assistant
r Administrator III
¡ Business & Finance

Officer III
¡ Data Adminishator
¡ Functional Analyst II
o Functional Analyst III
r Frurctional Analyst IV
o IT Systems Specialist -

Master
r Buyer - Lead Senior
¡ MaintenanceÆlanner

Scheduler
. Occ. & Educ. Training

Program Administrator
¡ Power Distribution

Technical Assistant
r Project/Program

Manager III
. Project/Program

Manager IV
r Transportation

Planner III
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Business Systems
Development &
Operations

Operations Light Rail Safety

Lavo.ff by ClassifÏcation
¡ Database Specialist -

Senior
o Functional Analyst III
r IT Project Manager I
r IT Project Manager II
r Project/Program

Manager IV

Lavoff by Classification
o Applications Developer

- Senior
o Communications

Specialist III
r ProjeclProgram

Manager I
r ProjeclProgram

Manager III
o Project/Program

Manager IV
o Transportation

Planner III
o Administrator III
. Occupational

Educational & Training
Program Administrator

Layoff by Classification
. Business & Finance

Officer II
r Business & Finance

Officer III
r Project/Program

Manager III
o Rail SCADA Systems

Specialist
o Rail SCADA Systems

Specialist Senior

Layoff by Classification
r Administrator I
r Safety & Health

Administrator I
r Safety & Health

Administrator [I
o Safety & Health

Adminishator III
. Safety & Health

Adminishator IV
o Transportation

Compliance
Adminishator

Drug & Alcohol
Program

Transit Security

Layoff bv Classification
r Project Program

Manager II

Layoff bv Classification
o ProjectProgram

Manager II
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Service Development
Business and Finance

Service Development
Managerns Offïce

Strategy &
Performance/Service
I)evelopment, Market
Development,
Scheduling, Service
Planning

Layoff bv Classification
r Business & Finance

Officer (all levels)

Layoff Subqroup A
r Transportation Planner

(all levels)

Lavoff by Classifïcatíon
o Functional Analyst II
o Functional Analyst III
¡ Functional Analyst IV
o GIS Specialist - Senior

Lavoff Suberoun A
r Project Program

Manager I & II
. Transportation Planner II

LayoffSubgroup B
. Project/Program

Manager III & ry
. Transportation

Planner III & IV
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Traffic Engineering
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Route tr'acilities

Lavoff by Classification
r Engineer II
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e Engineer IV

Lavoff Subqroup A
e Project Program

Manager I
o Transportation Planner II

Lavoff Suberoup B
o TranspoÍation

Planner III & IV
. ProjectÆrogram

Manager III & IV

LaYoff by Classification
¡ Business Analyst
r Businçss Analyst -

Senior
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ARTICLE 23: CLASSIFICATIONIRECLASSIF.ICATION

Section 1. Classification. The County shall furnish the Union with specific classification

specifications for classifications in the bargaining unit. The County and the Union shall meet to

review proposed modifications and revisions to said specifications and where such revisions have

significant impact on working conditions will negotiate the resulting impacts. If the County intends

to study a classification series in anticipation of a possible reclassification of multiple employees, it

will notify and meet with the Union to discuss its intent and process prior to the initiation of any

classification study of an existing position.

Section 2. Reclassification. Requests for reclassification may be made because there is a

significant change in an employee's duties and responsibilities for a period of twelve (12) months or

longer. No employee shall submit a reclassification request if it has been less than one (1) year since

the date of a previous reclassification determination.

Requests for reclassification must be submitted on the County's Position Description

Questionnaire (PDQ) form. The employee will provide a completed copy of the form to his/her

supervisor for review and comment. The supervisor will review and comment within thirty (30)

calendar days, and then forward the form to the division manager. The division manager shall have

thirty (30) days to review and comment and forward the form to HRD.

If the supervisor or division manager has any disagreement with the information provided on

the form by the employee, the supervisor or division manager will discuss this disagreement with the

employee prior to forwarding the form to HRD.

If HRD determines that an employee should be reclassified, the reclassification will be

effective the date the final PDQ was submitted to the employee's supervisor. If HRD determines that

a reclassification is not appropriate, the Union may request a hearing with amutually agreed upon

mediator/arbitrator as provided through the King County Alternative Dispute Program within thirty

(30) calendar days from the date the employee was notified that a reclassification would not take

place.

The parties are agreed that the mediator/arbitrator's role in this hearing will be to consider

testimonial and documentary evidence presented by the County and the Union regarding the
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employee's appropriate job classification, The mediator/arbitrator will make a determination as to

whether the employee is correctly classified and, if not, the appropriate classification to which the

employee should be assigned. The parties agree to be bound by the classification determination of

the arbitrator/meàiator.

The parties agree that should there be a reclassification dispute, hearings shall be conducted

up to twice a year as agreed upon by the parties.

ARTICLE 24: CONTRACTING OUT

The County agrees not to contract out the work normally performed by members of the

bargaining unit if the contracting out of such work eliminates or reduces the normal workload of the

bargaining unit unless such elimination is de minimis. Prior to any contracting out or in case of an

emergency as soon as practicable, the County agrees to inform the Union of its intent and the Union

shall have the opportunity to discuss the matter.

ARTICLE 25: S.CADA EMPLOYEES

This article applies only to SCADA Employees due to the unique natute of their work.

Section 1. Call-Out Pay. A SCADA Employee who has gone home after his/her regular

shift, and who is called back to work and reports to work, will be paid at the overtime rate for hours

actually worked or four hours, whichever is more. Additional call-outs within a four hour period will

be covered by the same four hour guarantee. If a SCADA Employee can respond to the situation

without having to report to the worksite, the guarantee is a minimum of two hours. SCADA

Employees are not eligible for standby pay.

Section 2. Clothing, Uniforms, and Equipment. The County shall provide and maintain

necessary safety clothing, uniforms, and equipment. Each SCADA Employee who is required by the

County to wear a particular type of safety footgear shall be entitled to a voucher to be applied toward

the purchase of such safety footgear. The maximum County contribution paid by such voucher shall

be $200 per SCADA Employee. A replacement item will be issued when the item is lost, stolen,

damaged, or worn out.

Section 3. Shift Differential.

1. A night shift premium shall be paid to all ernployees who are regularly assigned to
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a night shift. A night shift is defined as a regular shift that includes the hours of 12:004M. to

5:004M, Monday through Friday, This premium shall be $3.25lhour in 2015 and $3.25ihour in

2016.

2. SCADA Technicians who are not regularly scheduled for the night shift will be

paid according to the overtime provisions in Article 9 and the language applicable to SCADA

Technicians in Article 25.

Section 4. Negotiated Meal and Rest Periods. The parties agree to continue their long-

standing agreement to specif,rcally supersede in total the State provisions regarding meal and rest

periods for SCADA Technicians. SCADA Technician shifts may include "straight eight" shifts,

which do not have meal periods. For all SCADA Technician shifts, rest periods a¡e not scheduled but

may be taken intermittently consistent with work needs. SCADA Technicians are entitled to meal

and rest periods only as described in this agreement and not those provide by State law.

P rofessional and Technic al Empl oyees,
Transportation, Metro Transit Division
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ARTICLE 26: DURATION

This Agreement shall become effective upon the conclusion of the approval process by King

County Council and cover the period July 1, 2015 through December 31, 2016.

Contract negotiations for the period beginning January l,20l6may be initiated by either

party providing to the other written notice of its intention to do so prior to September 1, 2016. It is

the goal of both parties to conclude negotiations prior to expiration of this Agreement.

APPROVED this tï day of Argt ¿^ ,2016

By:

King County Executive

PROFESSIONAL AND EMPLOYEES
LOCAL 17:

Ceci Mena, Union Representative
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cba Gode: 043 Addendum A
Professional and Technical Employees, Local 17

Professional & Technical, lnterest Arbitration - DOT, Transit
Wage Addendum

Union Code: C4

@
N
@
O

54
59

Range

55

59
50
60

54

58

54

59

64
69

48
50

63
63
68
53

58
62

67
64

51

54

58

64

56

Database Specialist - Senior

Educator Consultant ll

Engineer I

Engineer ll
Engineer lll
Engineer lV
Environmental Scientist I

Environmental Scientist ll

Classification Title

Business and Finance Officer ll
Business and Finance Officer lll
Business and Finance Officer lV
Buyer - Lead Senior
Communications Specialist I

Communications Speciafíst I I

Communications Specialist I ll

Communications Specialist lV
Customer Services Coordinator
Customer Services Coordinator - Lead

Data Administrator

Educator Consultant I

Admin istrative Staff Assistant

Administrator I

Administrator ll

Administrator Ill

Business Analyst
Business Analyst - Senior

Business and Finance Officer I

733103
7343A4
226203
226305
711104
711205
711307
711406
752102
752203

PeopleSoft
Job Code

286206
214102
214243
21ß45
214409
225003
2s2103
252242
252345
252405
223441
223541

281 1 06

281207

281344
281404
286105

7112400
7520100
7520240

Job
Class Gode

2501300
2501400
22302A0
2230300
7303100
7319300
2251100
2251200
7112100
7112200
7112300

281 0000

281 0100

2ü0240
2810300
2811100
2811200
2131100
2131200
2131300
213144O

2214400
2501 100

25012A0

043W0116.x1sx Page 1



cba Code: 043 Addendum A
Professional and Technical Employees, Local 17

Professional & Technical, lnterest Arbitration - DOT, Transit
Wage Addendum

Union Gode: G4

@
N)
co

Range

63

68
61

oo
54

60

67

66

58

51

56

58

44
53

58

63

59

53

58

64
69

54

57

62

67

65

72

Classification Title

Occupational Education and Training lnstructor
Occupational Education and Training Coordinator
Occupational Education and ïraining Program Administrator
Occupational Education and Training Program Administrator - Senior
Power Distribution Technical Assistant
ProjecUProgram Manager I

ProjecVProgram Manager ll
ProiecUProgram Manager ll I

ProjecUProgram Manager lV
Rail SCADA Systems Specialist
Rail SCADA Systems Specialist - Senior
Rideshare Services Representative

Environmental Scientist lll
Environmental Scientist lV
FunctionalAnalyst I

FunctionalAnalyst ll
FunctionalAnalyst lll
FunctionalAnalyst lV
GIS Specialist - Journey
GIS Specialist - Senior
lT Project Manager I

lT Project Manager ll
lT Systems Specialist - Master
Maintenance Planner Scheduler
Marketing and Sales Specialist I

Marketing and Sales Specialist ll
Marketing and Sales Specialist lll

PeopleSoft
Job Code

222602
222702
226503
226604
226702
226802

822141

243104
243206
243303
243403
839102

839202
283101

752302
752401

733303
733405
733502
738102
735204
735304
736304

736404
73s804
243801

222502

Job
Class Code

2252400
8202100
2441100
2441200
2441300
2441400
831 1300

831 1400

2814100

7520300

7304200
7304300

7304400
7322200
7322300
7331 100

7331200

7323400
2444100
2221100
2221200
2221300
2252100
2252200
2252300

752A400

7304100

043W01'l6.xlsx Page2



cba Code: 043 Addendum A
Profess¡onal and Technical Employees, Local l7

Professional & Technical, lnterest Arbitration - DOT, Transit
Wage Addendum

Union Code: C4

æ
N)o
O

These job classes are paid on the King County "Squared" Pay Schedule.

Employees hired after implementation of the classification/compensation agreement occupy steps 2, 4, 6,

8, and 10 of the above ranges. (These employees have a 5 step pay range).

Certain employees hired prior to implementation of the classification/compensation settlement occupy
steps 1, 3, 5, 7, 9, and 10 of the above renges. (These employees have a 6 step pay range).

Employees move 1 step in the pay ranges described above upon completion of probation. After
completion of probation, employees advance one step on each January 1.

Wage tables are available upon request to Transit Human Resources or the Human Resources Division of
the Department of Executive Services.

Range

63

43
48
54

62

68

72

67

67

6B

53

58

63

68
59

Glassification Title

Transportation Com pliance Administrator

Transportation Planner I

Transportation Planner ll
Transportation Planner ll I

Transportation Planner lV
Van Pool Risk Specialist

Website Developer - Senior

Safety and Health Administrator I

Safety and Health Administrator ll

Safety and Health Administrator lll
Safety and Health Administrator lV

Special Projects Manager I

Special Projects Manager lll
Transit Maintenance Analyst
Transit Vehicle Procurement Administrator

PeopleSoft
Job Gode

241704
241804
241945
656501

734004

234103
234243
234302
234403
2526A2
252804
240142
228102
245241

241602

Job
Glass Gode

7316300

2334200
2334300
2334400
2502140

2502300
2410100
2218100
2450140
24211A0

2421200
24213A0

2421400

6222100

2334100

043W0116.x1sx Page 3



1 8280 ADDENDUM B

MEMORÄNDUM OF' AGREEMENT
BY AND BET\ryEEN
KING COUNTY AND

Tr{E ITNDERSIGNED tr¡il ONS

ADDRESSING TTTOTAL COMPENSATION" COALITION BARGAINING; 2015-2016
BUDGET; AND COST-OX'-LIVING WAGE ADJUSTMENTS FOR KING COUNTY

COALITION OF'LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Introduction:

IGng County and the Coalition of King County Labol Unions have a longstanding history of
wolking collaboratively to address the many serious challenges faced by King County over the
past two decades,

The partnership between King County and the Coalition of l(ing County Labor Unions has

resulted in sevãrd Agreementì over the years intended to preserve the high quality and diversity
of services offered to the public, to pleserve positions held by the county's high quality
employees, to standardizepay ranges and practices in King County and to reot'ganize county
functions to bring greater efficiencies to King County government.

Agreements between ICng County and the Coalition of King County Labor Unions have
included agreements allowing unpaid fil'loughs, agreements supporting a Leanprocess and

implementation of Lean proposals, agreements standaldizing cefiain classification and
compensation processes, agreements that make effïcient use of county resources by bargaining
many labor issues in countywide coaiitionso agreements establishing effeotive use of Labor
Management Committees across IGng County to facilitate fiequent and transparent information
shæing and discussion and agreements such as the zero ("0") cost-oÊliving adjustment (COLA)
Agreement intended to address the county's budget clisis at the height of the,great lecession.

The parties have also worked together in Olympia and elsewhere in attempting to secure

additional funding options for King County services. The pælies continue to engage in solution-
based discussions aimed at addressing funding shortages for various public services.

The parties have an interest in continuing their longstanding history of working collaboratively
to meet the serious challenges facing lfing County and its employees, and have bargained in
good faith to address the interests of the parties as they relate to economic issues. The County
continues to face serious fiscal challenges due to a longstanding structural imbalance between
non-discrBtionaly expenditure growth rates and revenue growth rates restricted by state law; and

in2}ß-2016 expects to eliminate hundreds of positions due to the loss of state and federal funds
and to budget cuts to several departments. This Agreement meets the interests of the parties and
advances the goals of the King County Strategic Plan by demonstrating "sound fïnancial
management" as well as by recognizing Ifing County employees, the countyns "most valued
resoulce," in working with King County to meet the challenges that will be presented during the
term of this Agreement

Total Contpensatíon - Coqlition of Unions
000U0414--TotalConpJ}l5-2016 043C0ll6 AddendamB 000U0414_TotalComp_2015-2016*scsg.pdf
Page I



1B2BO ADDENDUM B

Agreement:

NOW THEREFORE, the undorsigned Union and Iüng County agtee as follows.

January L,201.5 Cost-of-Living Adjustment contract rollovers and re-openers

L. Effective January l,z}l5,employees covered by this Agreement and employed in
2015 will receive aTYo Cost-of-Living'Wage Adjustmen!;

2, All other compensation elements ("wages, premiums, incentives, and other monetary
payments; and all forms of leave and benefits") of cunent collective bargaining agleements
(CBAs) are "rolled over" and neither increased nor decreased tln'ough 2016; plovided, howevet,
that where the County and a union were already in the process of collective bargaining with
respect to certain elements of "Total Compensation" ptiot to June 27,2014, there may be
increases or decreases in certain elements of "Total Compensation" in those collective
bargaining agreernents, Additionally, the Coalition "Administrative Supporto'Memotandum of
Agreement (attached as Addendum A) is also effective 2015-2016 and expires January 31,2016;

3. All compensation elements of CBAs shall be opened on January 1,2015, or later, as

requested by the County, for the pulpose of bargaining in union coalition a "Total
Compensation" agreement that will be effective January 1,2017 or later, as agreed to by the
palties, "Total Compensation" elements are wages, premiums, incentives, and other monetary
payments; and all forms of leave and benefits. The parties agrce to bargain, to the extent
required by law, the effects of any newly created job classificátions and other organizational
changes. Discussion during re-opener will include these "Total Compensation" elements as well
as county initiatives that include but are not limited to "Employer of the Future" and
"Standards." It is noted that the Joint Labor Management Insurance Committee (JLMIC)
Agreement covering benefits þafi of "Total Compensation") is already opened in 2016 and
nothing in this Agreement is intended to change the terms of that Agreement.

January lr2t16 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January 1,2016, employees covered by this Agreement and employed in
2016 will receive a2.25Yo Cost-oÊLiving Wage Adjustment;

2. Consistent with#2 for 2015 above, all compensation elements of CBA "rolled over"
and neither increased nor decreased through 2016; provided, however, that where the County and

a union were already in the process of collective bægaining 
"sith 

respect to certain elements of
"Total Compensation" prior to June 27,2014, there may be increases or decreases in certain
elements of "Total Compensation" in those collective bargaining agrcements. Additionally, the
Coalition "Adminishative Support" Memorandum of Agreement (attached as Addendum A) is
also effective20l5-2016 and expires January 31,2016;

3. Re-openers consistent with #3 for 2015 above.

Lump Sum Coalition Participation Premium Payment

On or before Decerirber 37,2074, a flat lump sum Coalition Participation Premium payment of
$500.00 per employee will be paid to bargaining unit members who are employed by King
County on June 27,2014, and whose bargaining units ratiff this agreement on or before

Total Conrpensation - Coalìtíon of Uníons
000U0414_TotalConrpL0l S-2016 043C011í_Addendum ß_000A0414_TotalComp_2015-2016_scsg.ptlf
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18280 ADDENDUM B

August 15,2014, This payment is in consideration of the agreement by participating unions to

bargain economic issues with lfing County as a coalition rather than as individual bargaining

units, resulting in process efficiencies and savings in administrative costs for King County.

Additionalty, this payment is in consideration for the agreement by participating unions to open

all compensation elements of CBAs on January 7,201.5 or later, at the rcquest of King County,

for the putpose of bargaining a "Total Compensation" agreement in coalition. ooTotal

Compensation" elements are defïned earlier in this Memorandum of Agreement.

Changes to I(ing County Family and Medical Leave ¡

The parties agrce to a change in practice that will run King County Family Medical Leave

(I(CFML) and FamilyMedical Leave Act (FMLA) concurrentþ,rctheu than consecutively. This
change is contingent upon the necessary King County Code. changeþolicy being adopted by the

King County Council and then irnplemented for non+epresented i(ing County employees. This

agreement does notprohibit the use of I(CFML intelmittent leave after 12 weeks, The agteed .

upon change will not be implemented for represented employees before July 1,2015. The

parties agree to work together to identify the King County Code language changes necessary to
implement this change. As with all decision making in l(ing County, the Equþ and Social

Justice Ordinance (#16948) will be applied.

It is further agreed that:

1. The COLA increases and lump sum payments outlined in this Agreement establish no
precedent with respect to future payments to King County employees;

2. The parties aclcnowledge that all parties have futfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement;

3. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions;

4. Any dispute regarding the interpretation andl/or application of this Agteement shall be

handled pursuant to the terms of the applicable Union's gdevance ptocedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be

consolidated; and

5. The parties agree that this Memorandum of Agreement is oontingent upon ratification
by the King County Council, and shall be effective once fully ratified by King County (having

already been ratified by the undersigned Unions) through December 31,2016.

For King County:

(,,/¿ h,1M g-,¿J" /
Patti Cole-Tindall, Director
Office of Labor Relations
I(ng County Executive Offïce

Date

Total Compensalion - Coalition of Uniow
000U0414_TotalComp_2015-2016 0ßC0111_Addendum B_000U0414_TotalComp_2q15-2016_scsg.pdf
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1 8280 ADDENDUM B
MEMOR.A.NDUM OF AGREEMENT

BY AND BET\ryEEN
KING COUNTY AND

TIIE UNDDRSIGNED UNIONS

ADDRESSING r,TOTAL COMPENSATION" COALITION BARGAINING; 2015-2016
BUDGET; AND COST-OÌ'-LIUNG WAGE ADJUSTMENTS FORKING COUNTY

COALITION OF' LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: Professional and Technical Employees, Locnl 17

Ratified by the Members covered by the Contracts listed below¡

For T7:

cba
code

Labor Organization Contract

050 PTE, Local 17 Court Reporters - Superior Court
040 PTE, Local 17 Departments: Executíve Services, Natural

Resources & Parks, Permitting & Environmental
Review, Transportation

060 PTE, Local 17 Deparlments: Public Health, Community & Human
Services

048 PTE, Local 17 Information Technology
055 PTE, Local 17 Office of Emergenoy Management Department of

Executive Services¡ Emergency Managqment
Program Manager

043 PTE, Local 17 Professional & Technical, Interest Arbitration -
Department of Transportation, Metro Transit
Division

046 PTE, Local 17 Professiortal & Technical - Department of
Transportation

066 PTE, Local 17 Section Managers' - Departments : Natural Resources
& Palks, Permitting & Environmental Review,
Transportati'on

065 PTE, Looal 17 Supervisors - Departmenls: Executive Services
(Facilities Management Division), Natural
Resources & Parks. Transporlation

047 PTE, Local l7 Transit Administrative Support
042 PTE, Local 17 Transit Chiefs - Depafiment of Transpoltation,

Metro Transit Division
044 PTE, Local 17 Transit Supelvisors - Department of Transportation,

Mçtro Transit Division

Totøl Conpettsatlon - Coali¡ìon of tJ níons
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1 82BO ADDENDUM B
ADDENDUM A

MEMORANDUM OF' AGREEMENT

BY AND BET\ryEEN

. KING COUNTY

A¡ID

COALITION OT' LABOR UNIONS

REPRESENTING

IilNG COUNTY ADMINISTRATIVE SUPPORT CLASSIF''ICATIONS

Subject: .Coalition bargâining for employçes in specified administratlve support
classlfications

WHEREAS, King County and the undersigned labor unions ropresenting cortain administrative
support classifications ('the Coalition') have agroed to bargain wages for those.olassifications in
a coalition so that eny agreemonts reaohed would be binding on all parties to the negotiations and

would satisfu all bargaining obligations between the parties with respect to wages for the
duration agreed to by the parties in such an agroement; and

WHEREAS, King County and the Coalitionhave reaahed an agreement'on wages, pursuant to
the terms set fortli herein, and therefóre have firlly satisfied their bargaining obligations on the
issue of rtages for the duration of this Agreement;

Now TIIEREFORE, the partles have agreêd as follows:

1. The terms set forth in this Agreement shall apply to all positions whioh are in the
following classifications and whioh aro culrently represonted by any of tho undersigned
bargaininguníts:

Fiscal Specialist I -4
Administrative Specialist I * 4
Custorner Servioe Speoialist 1 - 4
Technical Information Processing Specialist 1 - 4

Administrative Offi ce Assistant
Public Health Administrative Support Supervisor
Adrninistrative Staff Assistant

The positions leferenced herein shall be referred to 4s "Coalition Adminisfrative Support
Positions" and shall not include positions covered by bargaining units eligible for interest
arbitration,

Caalítìon Bargøinlng - Admìnlslrative Support Classi,fi.cations
000U0111 043c0116_Addendum B_000u0414_TotalComp_2015-2016-scsg.pdf
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ADDENDUMA

2. Beginning on January l,zïlz,regular employees in Coalition Adminishative Support

Positions sliall rcceive a wage increase of 1 ,5% above Step 1 0 upon completing 1 5 years servico

with King County, and a3.TYo increase (not cumulatívs with the 1.5% increase after 15 years)

above Step 10 upon completing 20 years service with King County; provided, howevor, that the

employee is eligible f:or the above Step 10 prernium only ifhe/sho rooeives at least a3,25 rating
on tho prio1 year's performânce evaluation. For purposes of this provision, years of service shall

be based on the employee's Adjusted Sen¡ice Date as that term is defined in the King County
Personnel Guidolines. The requironent that the einployee earn at least a3,25 rating on the
porfonnance evaluation shall be waivecl for any yqar in whioh the employee did not reseive a

performance evaluatíon prior.to the start of the oalendar year. Thore shall be no limit or quota on

the number of employees eligible to receive this wage premiurn above Step 10.

3. This Agreement futly satisfies the parties' bargaining obligations with tespect to
wagos for any, and all Coalition Administrative Support Positions through December 31 , 2013.
'Ihe parties have agreed to bargain a successor agreement on \ryages in coalition utilizing the
samo process as was agreed to in these negotiations (see September 30, 2008 "Ground Rules for
King CountyAdministrative Support Coalition Bargainingr'(attached heteto as EúibitA)) with
the additional agreement that any markot surveys conducted for thoso.negotiations will be based

on the following list ofjurisdictions:

L, Snohomish County
2, Pierce County
3. City of Seattle
4, City ofBellewe
5. City ofTacoma
6. City ofEverett
7. CityofRedmond
8. City of Renton
9. City of l(ent

10. Port of Seattle

4, It is ihe parties' intent to not simultaneously provide employees with both: a) the
wage premiums referenced in Paragraph 2 of this Agreement, and b) an above-top-step merit
premium progxam. Thereforo, employees in bargaining units which havo eligibility for above-

top-step merit pay arç not eligible forpremium under Paragraph 2 of this Agreement; however,
suoh bargaining units may elect to.forgo above-top-step merit for their members who are part of
this oqalition in ordelfor those members to be eligible for the premiun under Paragraph 2 of this

Agreement. This provision would givo employoes who are. covored'by theso administrative
support coalition negotiations the option ofi a) continuing to receive abovetop-step meritpay
theyhave acccss to under.their respective bargaining unit's existing collective batgaining
agreement, or b) receiving the wage premium under Paragraph 2 of this Agreement. Such

employees must eleot their prefened option as a group as part of these negotiations, and must
indicate their selection within 60 days of çxecution of this Agree,lnent, and that seleotion will
romain in offeot for the duration of this Ageement

Coalilion B argainìng - Adnlnìstrstìve Support Cløislficøtions
000(J0I I I -043C01 1í*Addendam B_000U0414_TotalComp_201 5-2016_scsg.pdf
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ADDENDUM A

. 5, This Agreement applies to positioru in the classifications referenced above
(Paragraph 1) covered by the following collective batgaining agreemêùts:

Coalltiqn Bargaining -,4dministrøtive Supporl ClassífrcationJ "

000Uil l l 'ï4scLlll,Adtlendum B_000u0414_TotalComp_201 5-2016_scsg.pdf
pase 3 000A04U_TotalConp_2015-20l6Jddendnm A_000U0111_scsg.ptlf

Union Contract cba
Code

Profossional & Technical and
Administrative Employees

t54International Brotherhood of Tearnstèrs
Locall,l7
lrternational Blotherhood of Teamsters
Loaalll7

Wastewater Treatnient Division,
Prrofessional & Technical and
Adrninistrative Sr¡pport - Department of
Natural Resoufses and Parks

156

350Joint Crafts Co-uncil, Construction Cmfts Appendix K; Deparhnents: Executive
Seryices (Facilities Management; Records,
Eleotions & Liceusing Services), Natural
Resources & Parls, Transporlation

Officþ & Professional Ernployees
Intemational tJnion, Local 8

035Department of Assossments

038Office & Professional Employees
Internatíonál Union, Local 8

Dopartmênts: Public Health (Division of
.Alcohol, Tobacco ærd Other Drugs
Prevention), Community and Human
Services (Mental I{ealth, Chemioal Abuse
and Dopendency Services Division)

Professional and Technical Employees,
LocallT

Prof'essional and Teclmical - Department of
Transportation

046

040Professional and Teohnical Employees,
LocallT

Þepartments: Development and
Environmental Services, Exeoutive Services,

Nah¡ral Resouces and Parks, T¡ansportation
Professional and Technical Ernployees,
LocallT

Departments: Public Health, Community and
Human Seryices

060

I9 IPublio Safety Employees Union Non,Commissioned - Deparüment of Adult
and JuvenileDetention

193Public Safety Ernployees Union Non-Commissioned - King County Sheriff s

Offroe
428Technical Errployoes Association TVastewater Trratrnçnt Division, Department

of Natural Resources andParlcs, Staff
273Washingfon State Council of County and

City Employees, Council 2, Lacal 2084-SC
Superior Court - Staff(Wages Only)

274Washington State Council of Coutrty and
City Employees, Council 2, Local2084SGS

Superior Court - Supervisors (Wages Only)

080TVashington Stato Council of County and
City Employees, Council 2, Local 21 AD

D'epartment of Adult and Juvenile Detention

260Washington State Céuncil of County and
City.Ernployees, Council 2, Local L652

Medical Examiner - Departmetrt of Public
Health

263Wa'shingfon State Cpurtcil of County and
City Ernployees, Council 2, Looal 1652M

WorkSource - Depprtnrent of Community
and l{uman Services

275'Washington 
State Counoil of County and

City Employees, Council2, Looal 1652R
Industrial and Hazardous Waste
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6, This Agteornent shall r'omain in effect tluough December 31,20t3'

For ational d of Tenmstcrs Local117:

TraoeyA. Seorotary-Treasuf,el'

For Office & Profcssional Ernployees Ittternational Union, Local 8:

Arnanda

and Technical Employeeso Locnl 17:

Behnaz

Janet , Union Representative

Public Safety nion:

Manager

Employees Association :

For

/

D

Date

/t

1'zn' l\

For Washington State Council of County and City Employees, Council2:

For King County:

ana

Date

Date

Ira¡ln4
J.J LaborNegotiator Date

Çaalition Bargainìng - Aclmfuistt'(ttive Suppor:l Cl assiJìcations
000U0111 043C0116 AddendumÙ 000U0414 TotnlComp_2015-2016-scsg.pdf
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I

ADDENDUM B
ADDENDUM A

EXIIIBIT A

issues inthe course of'ttris bargaining,

Scope of Classific¡tions, Adminishative Support clessifig.âtions, inoluding
the following;

Fisoat Specialist 1-4 '

Administrative SBeoialist l -4
Customêrs Servioe Specialist 1'4 

.

Technical Information P*ocessing Speoialisf l-4
Adminish'âtiüe Oflìcs Assi stant
Medical Applicatlon Specialist Glealth) 

i. 
,. ' . . 

",Atlmiuistmtlve speoÍâûst Supervisor (IIealth).. ' "
Adminjstrative Striff ,A ssistant

.t

2.

:,
Authirrity pf tþe Coq¡lty. The parties agroe that the Courity is sp-eaking with
one vojcè; ald the partìes arc engaged: in ¿oalilion bargqininf; r'athef.:fhai
ooordinated'bargainiig. . .The.County's intereÉt in coalition þdrgpíni4g qtp.uts

:f¡om 
'its: pffort fo maintaìn a consistent compeirs4tion: $nticture -fot

admtnisttbtive staff across Dep-a,r'trnents. The Countf as- awJtplg; ir1rtl eábå 9f: itir deparhnents, will be hound þy any. âgreement reabhéd in this þiocêss.'.: .

. : j. .',,i ', . .:':''

''.Sfatus. of. Contrai:ts¡ ..The stattrs of eôntrdcis jryilt .nh!;.'affpoJ a, unionls
prittioipatio¡ in..this :probeçJ,,:no¡. wttt it affeet- fhe,:pfþêÍ Þ,tõYistçns 

'ò[ this
agreetrient, Tho parriõç qrle agTeeiirg to iEopen all eontiiicls,foiitho purpös.e of
nègotiating'cbmþenp.atron rolating to .tlre : specified" adininiçtrative supþort,

olassificatioirls. ,. , '

Scope oÎ'Toplc..ltre scope ofthe discr:ssioris will be to negotiatewageiates
for.'tiæ.classifications at.issuo. The parties may àg¡oe.1o addrbss'.additional

4,

5.

and any
00urse

thatlhe.pai'ties mriy agiee to thç

I

043 C0 t 1 6_Adclendum B_000U 04 L4-Totslcomp-zL I 5-20 I íScsgpdf
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6.

ADDENDUM B
ADDENDUM A

Scope of Bargaining UnÍts Included. The bargaining units as defined in
Addendum A to this agreement are includsd in this coalition bargaining,

Negotiation Process.

A, Lcad Negotiators. The lead negotiator fof the County wilt be the
Manager of Labor Relations or such other negotiator as may be appointed by
the County., The lead negotiator for the Coalition will be the Genoral Counssl
for Teamsters Local 117 or such other negotiator as may bo appointed by the
Coalition, Only the lead negotiator will have the authority to bind the parry
that they represent.

B. Table Composition. Each paúy wìll nâme a fixed set of partloipants in
the negotiation. others may be perrnitted to participato as subject nratter
experts but not as members of each.negotiating team. The unions agree to
name no more than two (2) employee.representatives per uniory provided thet
Local l7 may appoint four (4) omployee representatives. The County agrgÞs
to provide releaso time to participate in negotiation provided that suohrslease
time does not interfere with ihe opelations of the County, In such event¡ the
þarties will disouss altçmatives to ãddress the issue.

7.

C. Dates. The lead negotiator firr eaoh party ohall,set a cornploto set of
negcitiating dates beginning in January, 2009, and concluding by April 15,
2009.

8.

D. Location.
facilities.

Bargaining sessions will be held at downtown County

Cþmmunication. The expectation ís tltat the parties will bargain at tlre tablç
rather than in the worþlace, Prior to issuing w¡itten communicntions with
County employees or Union memborS regarding the. substance of these
negotiations, a party intending to issue st¡ch a cornmunication will irovide the
other party wíth prior notice of that çommunication and will attempt to resolve
any issues regardiqf¡ the content of the oomrirunication prior to publicatiou,
The parties tetain the right to corirmünioate with'their oonstituencies in non-
written form. However, oonsistent with the spirit of this commitmenl, the
parties will respect the oonoept of prior notice outlined ín this paragraph.

2
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Mediation and Fact Findlng. If the pætios fail to reaoh agteement, the
parties will simultaneously (1) r'eduest the assistance of an impartial third
party seleoted by the parties; if the pzrties cannot reach agreernent, then the
mediator will be selected tluough the Pubiio Employment' Relations
Conmission to mediate the negotiations; and (2) appoint a neutral fact-finder
pursuant to the selection pÌocess below. The mediatìon will bo scheduled
ahead of the fact.finding hearing. The feot fTnder shall be oharged to make
non-binding recommgndations to the pafties as to the terms of an agreement
regarding \ryago tates for the classifications.at issue. The fact{nder shall
consider the marlçet position of the classifications and the economio
citcumstanoes of the employer in making his ot her resomTnendations. The
fact-finding wtll be conoluded no later than sixty (60) days ãfter the
conclusion of mediation with the recommendation to each pæty. The sost of
the faoþfinder shall be borne equally by the parties,

à, Selection. The parties will attempt to muilaily agrce on a faot-frnder.
Absent such agleemont, the parties will request a panel ûom the Public
Employment Relations Conimission and will select a fact finder tbrough
mutual strÌking.

b. Ilenring. The healing procedure shall be detbrmined by the fact finder
but shall be conducted fafuly and oxpeclitiously.

c. Recommendation, Prior to issuing a for¡nal recommendation, the fact' finder will meet informally with the parties to inform them of his or her
findings. Thereafter, the parties will havo one week to attempt to reach an
agreement, If the parties are unablo to reach agreement the faot finder
shall issue his or hor decision

9.

3
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L0.
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MEMORANDUM OF' AGREEMENT
BY AND BET\ryEEN

KING COTJNTY AND THE
PROFESSIONAL AND TECHNICAL EMPLOYEES,

LOCAL 17 - PROFESSTONAL & TECHNICAL (INTEREST ARBITRATION)

Regarding: Night Shift for SCADA Technicians

Background:

1. SCADA Technicians are represented by Professional & Technical Employees,
Local 17, inthe Transit Professional & Technical bargaining unit.

2. Currently and historically, the SCADA Technicians support the Link Light Rail
operation on a 24-hour,7 day a week basis through straight time day-shift work, overtime work,
and voluntary emergency call-out work.

3. As Link Light Rail operations expand, King County will move an increasing amount
of Way, Power & Signals employees to the night, when the trains are out of service. King
County provided the Union with notice and information about its plans to expand the size of the
SCADA staff as well as its plan to have several of the SCADA technicians regularly work an
overnight shift.

4. King County began assigning SCADA Technicians to the night shift in the summer of
2015.

5. The parties engaged in negotiations to address the effects of the creation of a night
shift for SCADA Technicians.

6. During the collective bargaining process, the Union prepared a report entitled
"SCADA Department OT Analysis." Some managers collaborated with the Union to provide
data and information that the Union used to develop the report. The report notes that SCADA
critical systems are built with redundancy. It is the conclusion of the report that these redundant
systems allow SCADA technicians to fix problems in a safe manner, during daytime hours, and

the majority of issues are better addressed during daytime hours. Also, the report concludes that
SCADA Technicians can address many issues remotely or while off-site.

7. During the collective bargaining process, the Union raised concems about what it
believes are potential negative impacts that a graveyard shift can have on employee's health and
well-being. The Union discussed how it believes that graveyard shift work can negatively
impact employees. Rail management discussed the hazards and negative impacts associated with
overtime work. The Union has sought additional compensation to provide some incentive for
working the graveyard shift and to mitigate what it believes are the foreseen and unforeseen
health and lifestyle impacts. Employee's interests also have included the ability to devise night
shifts that best suit their personal and Rail's operational needs. Management also raised its
interests and needs at the bargaining table.

8. The parties enter into this agreement in order to memorialize the terms and conditions
of employment that they have negotiated concerning the creation of a night shift for SCADA
Technicians.

P r ofes si onal and Techni c ql Empl oy e es,

Tr ansp ort at i on, Me tr o Tr qnsit D iv is i on
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Aqreement:

Nisht Shift Positions:

1. King County will initially assign two of the current SCADA Technicians to the night
shift. As it expands its FTE count, King County reserves the right to expand the headcount oÌ
the night shift on a 1:1 basis to the addition of FTEs. Should King County elect to expand the
night shift, it will notify the Union with a notice and opportunity to bargain the effecti of the
expansion of the night shift at least two months in advance. Shortly after making such an
announcement, the parties will conduct a pick for the new night shift, which shall serve as notice
to the individual employee or employees who will be assigned to the night work.

Schedule. Shift & Hours:

1. Core hours for the night shift shall be a five hour time frame between 12:004M and
5:004M to address business needs during optimal non-revenue hours. Shifts may be 5/8 shifts or
4/10 shifts, depending on schedules that are mutually arranged by management and employees.

2. Management and night shift employees shall work together to seek to address the
parties' interests, which include, but are not limited to the employee's personal needs and
management's service needs, staggered shifts between the night shift employees, participation in
moming stafïmeetings, training, and alternative work schedules.

3. Telecommuting anangements will be administered in accordance with King County's
telecommuting policy. Telecommuting must be arranged by mutual agreement between an
employee and his/her supervisor and decisions about whether, and under what conditions, to
allow telecommuting are not grievable.

Shift Assisnment & Senioritv:

1. SCADA Technicians will pick their shifts by seniority on an annual basis. The pick
shall be conducted by seniority. If an insuffrcient trurob"t of employees elect to work certain
shifts, then the unselected shifts will be assigned by inverse seniority. Additional picks will be
held if there have been personnel changes, a change in the number of positions, u chang. in the
number of positions on a shift, or upon mutual agreement by both parties.

2. For the purposes of SCADA Technician shift picks, seniority shall be determined by
the Union and as defined in the Collective Bargaining Agreement. The Union may request a list
of all SCADA Techs and hire dates with the county and the unit, and in turn the Union will
provide King County with a copy of the seniority list, upon request, in advance of the pick.

Comnensationj

1. A night shift premium shall be paid to all employees who are regularly assigned to a
night shift. A night shift is defined as a regular shift that includes the hours of 12:00AM. to
5:004M, Monday through Friday. This premium shall be $3.25lhour in 2015 and $3.25lhour in
2016.

Professional and
Transportation, Metro
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2. SCADA Technicians who aie not regularly scheduled for the night shift will be paid

according to the overtime provisions in Article 9 and the language applicable to SCADA
Technicians in Article 25.

3. Thomas McAuliffe and Micheal Dorsey shall receive a retroactive payment for their
night shift work.

Terms and assessment:

1. King County and the Union understand with the implementation of this SCADA Tech
night shift that new or unforeseen issues may arise for either party. The parties agree to meet six
months after the commencement of the night shift to discuss any such issues. At this six month
point, either party may reopen the discussion about the impacts on the terms and conditions of
employment that have been affected by the night shift. These terms and assessment do not limit
the right of King County to determine its staffing levels and shift requirements. King County
reserves the right to continue and expand the night shift.

2. The parties have had extensive discussions about the creation of a lead assignment for
SCADA Technicians. The union has advocated for a lead assignment with lead pay for SCADA
Technicians and King County has maintained that it does not have a business need for a lead
assignment at this time, given the current senior and supervisory resources that it has at its
disposal. In order to continue this dialogue, King County and the Union agree to convene a
special labor-management relations committee meeting to discuss and evaluate the SCADA
stafTing model. This meeting shall occur in the fall of 201,6. The union may gather information
and present arguments in favor of the creation of a lead position, should it feel this would be
fruirtul.

APPROVED this t.( day of Anr¿ru ,2016.

u'll)6D
Kìffi County Executive

and T Local 17:

J

Mena, Union Representative

Professional and Technical Employees, Local l7 - Professional and Technical, Interest Arbitration - Department of
Transportation, Metro Transit Dívision
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