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Metropolitan King County Council
Transportation, Economy, and Environment Committee



STAFF REPORT

	Agenda Item:
	[bookmark: _GoBack]16
	Date:
	May 3, 2016

	Proposed No.:
	2016-0230
	Name:
	Nick Wagner



SUBJECT

Approval of a collective bargaining agreement with the Professional and Technical Employees, Local 17, covering employees in the Department of Transportation.

SUMMARY

Proposed Ordinance 2016-0230 (Att. 1) would approve a collective bargaining (CBA) (Att. 1-A) with the Professional and Technical Employees, Local 17, covering about 200 interest-arbitration-eligible employees in the Department of Transportation. As described in the Executive’s transmittal letter, their diverse responsibilities include:
· Scheduling
· Routing
· Sales and market development
· Route facilities maintenance
· Customer service 
· Development, implementation, and maintenance of some information systems technology within the Transit Division.
Their classifications are listed in CBA Addendum A (Att. 1-A, following p. 36).

The new CBA is an 18-month continuation of the current CBA, as modified by (1) a memorandum of agreement (Addendum B to the CBA, Att. 1-A) with the King County Coalition of Unions that the Council approved in November 2014 by Ordinance 17916 (the Coalition MOA) and (2) the additional changes described below. The new CBA covers the period from July 1, 2015, through December 31, 2016.
BACKGROUND

This bargaining unit’s previous CBA expired at the end of June 2015, but its terms continued in effect pursuant to RCW 41.56.470,[footnoteRef:1] except to the extent that they were modified by the Coalition MOA, which provided for, among other things, cost-of-living adjustments (COLAs) of 2.00 percent for 2015 and 2.25 percent for 2016 and a $500-per-employee lump sum payment for 2014. [1:  For bargaining units that are eligible for interest arbitration under state law, as this one is, RCW 41.56.470 provides: “During the pendency of the proceedings before the arbitration panel, existing wages, hours, and other conditions of employment shall not be changed by action of either party without the consent of the other but a party may so consent without prejudice to his or her rights or position under chapter 131, Laws of 1973.”] 


ANALYSIS

The most notable changes in the proposed new CBA are listed below.
1. Term. The new term of the CBA is July 1, 2015, through December 31, 2016. (CBA Art. 26; Att. 1-A, p. 36)
2. COLAs. The CBA includes the COLAs provided for in the Coalition MOA that the Council approved in November 2014, as described above (e.g., 2.00% COLA for 2015; 2.25% for 2016). (CBA Art. 8 and Addendum B; Att. 1-A)
3. Layoff List Groupings. The groupings of employees for the purpose of preparing layoff lists have been updated, both to reflect organizational changes within the Metro Transit Division and to retain experienced employees in the workforce in the event of a layoff. (CBA Art. 22, §§ 6-8; Att. 1-A, pp. 29-32)
4. Night Shift Differential for SCADA Technicians.  The new CBA would provide an additional $3.25 per hour for Supervisory Control and Data Acquisition (SCADA) technicians who are regularly assigned to a night shift. (CBA Art. 25, §§ 3-4; Att. 1-A, p.  This is expected to improve service and to reduce overall costs to the County (by assigning additional employees to night shifts, thereby reducing significant overtime costs that had resulted from having to assign night work to regular day shift employees). 
FISCAL IMPACT
The fiscal impact described in the Fiscal Note (Att. 4) is attributable almost entirely to the COLAs in the Coalition MOA, not to the new CBA.
INVITED

David Levin, Labor Negotiator, King County Office of Labor Relations
Cecilia Mena, Union Representative, Professional and Technical Employees, Local 17

ATTACHMENTS

1. Proposed Ordinance 2016-0230
Att. A (Collective Bargaining Agreement)
2. Checklist and Summary of Changes (prepared by executive staff)
3. Transmittal Letter
4. Fiscal Note
1 of 2


Page 2 of 2
image1.png
u

King County




