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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	Professional and Technical Employees, Local 17 (Professional and Technical, Interest Arbitration - Department of Transportation, Metro Transit Division)


	Labor Negotiator

	David Levin




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A



	Six Point Summary of changes to the attached agreement:

	1.  The parties have updated the layoff list groupings in order to acknowledge organizational changes that have occurred in the Metro Transit Division.


	2.  The parties have updated the layoff list groupings in order to acknowledge the interchangeability of various types of employees, in order to retain experienced employees in the workforce in the event of a layoff.


	3.  Incorporation of prior memoranda of agreement into the contract text.


	4.  This bargaining unit has adopted the Total Compensation wage settlement for 2015 and 2016.  The wage settlement for this agreement reflects the Total Comp agreement.


	5.  A new memorandum of agreement that provides a night shift differential for Supervisory Control and Data Acquisition (SCADA) Technicians.


	6.  Various administrative updates.
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