
KING COUNTY 1200 King County Courthouse

5 16 Third Avenue

Seaule, wA 98104

Signature Report
l,ffngCau:rtty

April 5,2016

Ordinance 18263

Proposed No.20l6-0121.1 Sponsors Gossett

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Public Safety Employees Union (Department

4 of Adult and Juvenile Detention Management) representing

5 employees in the department of adult and juvenile

6 detention; and establishing the effective date of said

7 agreement.

8 BE IT ORDAINED BY THE COUNCIL OF KING COLINTY:

9 SECTION 1. The collective bargaining agreement negotiated by and between

1"0 King County and Public Safety Employees Union (Department of Adult and Juvenile

tL Detention Management) representing employees in the department of adult and juvenile

12 detention, which is Attachment A to this ordinance, is hereby approved and adopted by

13 this reference made apart hereof.

L



Ordinance 18263

t4 SECTION 2. Terms and conditions of said agreement shall be effective from

15 January 1,2015, through and including December 31, 2016.

16

Ordinance 18263 was introduced on 312|12016 and passed by the Metropolitan King
County Council on 41412016, by the following vote:

Yes: 8 - Mr. von Reichbauef, Mr. Gossett, Ms. Lambert, Mr. Dunn,
Mr. McDermott, Mr. Dembowski, Ms. Kohl-Welles and Ms. Balducci
No: 0

Excused: 1 - Mr. Upthegrove

KING COUNTY COI.INCIL
KING COUNTY, WASHINGTON

Chair
ATTEST

-t:

Anne Noris, Clerk of the c- al

APPRovED thi, /¿( day of *egt¿^ 2016.

Dow Constantine, County Executive

Attachments: A. Agreement between Public Safety Employees Union Department of Adult and
Juvenile Detention and King County
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AGREEMENT BETWEEN

PUBLIC SAF'ETY EMPLOYEES UNION

DEPARTMENT OF ADULT AND JUVENILE DETENTION

AND

KING COUNTY

ARTICLE I: POLICY AND PURPOSE

Section 1. Policy. These articles constitute an Agreement, terms of which have been

negotiated in good faith between the Public Safety Employees Union DAJD Management Bargaining

Unit, hereinafter referred to as the Union, and King County and its Department of Adult and Juvenile

Detention, hereinafter referred to as the Employer. This Agreement shall be subject to approval by

ordinance of the County Council of King County, Washington.

Section 2. Purpose. The intent and purpose of this Agreement is to promote the continued

improvement of the relationship between the Employer and its employees by providing a uniform

basis for implementing the right of public employees to join organizations of their own choosing; to

be represented by such organizations in matters concerning their employment relations with King

County; and to set forth the wages, hours, and other working conditions of such employees in

appropriate bargaining units, provided the County has authority to act on such matters, and further

provided the matter has not been delegated to any civil service commission or personnel board

similar in scope, structure, and authority as defined in RCW 41.56.

Section 3. Nondiscrimination. Whenever words denoting gender are used in this Agreement,

they are intended to apply equally to either gender. The Employer and the Union agree that they will

not discriminate against any employee by reason of race, color, age, sex, marital status, sexual

orientation, political ideology, creed, religion, ancestry, national origin, or the presence of any

sensory, mental, or physical disability. The provisions of this Article 1, Section 3 shall not be subject

to the grievance'procedure outlined in Article 13.

Public Safety Employees Union - Department of Adult & Juvenile Detention Management
January 1,2015 through December 31, 2016
330C0t I5
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ARTICLE 2: UNION RECOGNITION AND MEMBEBSHIP

Section 1. Exclusive Recognition. The King County Council recognizes the signatory

organization as representing those employees in the Department of Adult and Juvenile Detention

whose job classifications are listed in the attached Addendum "4" and made a part hereof by this

reference. Provisional employees are not covered by the terms of this Agreement.

Section 2, Unit Membership. It shall be a condition of employment that all regular

employees who are members of the Union on the effective date of this Agreement, shall remain

members in good standing, or pay an agency fee to the Union for their representation to the extent

permitted by law. Timely payment of dues and initiation fees shall constitute being a member in

good standing.

It shall also be a condition of employment that regular employees covered by this Agreement

and hired on or after its effective date shall, on the thirtieth day following such employment, become

and remain members in good standing in the Union, or pay an agency fee to the Union for their

representation to the extent permitted by law.

Provided, that employees with a bona fide religious objection to union membership and/or

association based on the bona fide tenets or teachings of a church or religious body of which said

employees are a member may assert the right of non-association in accordance with Chapter 391-95

et seq. of the Washington Administrative Code. Such employees may make alternative payments to a

mutually agreed upon non-teligious charity.

Section 3. Dues Deduction. Upon receipt of written authorization individually signed by a

bargaining unit employee, the County shall have deducted from the pay of such employee, the

amount of dues as certified by the secretary of the Union and shall transmit the same to the treasurer

of the Union.

The Union will indemni$r, defend and hold the County harmless against any claims made and

against any suit instituted against the County on account of any check-off of dues for the Union. The

Union agrees to refund to the County any amounts paid to it in enor on account of the check-off

provision upon presentation ofproper evidence thereof.

Section 4. Employment Lists. The County will transmit to the Union a current listing of all

Public Safety Employees Union - Department
January l,2015 through December 31, 2016
330C01 I 5
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employees in the bargaining unit within thirty (30) days of request for same but not to exceed twice

per calendar year. Such list shall include the name of the employee, classification, deparfment, and

salary.

ABTICLE 3: MANAGEMENT RIGHTS

It is recognizedthat the Employer retains the right to manage the affairs of the County and to

direct the work force. Except by the express terms of this Agreement, such functions of the

Employer include, but are not limited to:

a) determine the mission, budget, organization, number of employees, and intemal security

practices of the Department;

b) recruit, examine, evaluate, promote, train, transfer employees of its choosing, and

determine the time and methods of such action;

c) discipline, suspend, demote, or dismiss employees for just cause except that when a

transfer is used as a disciplinary sanction, it shall be subject to the grievance procedure andjust cause

provisions of Article 13;

d) assign and direct the work force;

e) develop and modify class specifications and allocate positions to thåse classifications;

f) determine the method, materials, and tools to accomplish the work;

g) designate duty stations and work sites, and assign employees to those duty stations and

work sites;

h) reduce the work force;

i) establish reasonable work rules;

j) assign the hours of work and assign employees to shifts and days off and;

k) take whatever actions may be necessary to carry out the Department's mission in cáse of

emergency.

In prescribing policies and procedures relating to personnel and practices, and to the

conditions of employment, the Employer will comply with state law to negotiate or meet and confer,

as appropriate.

All of the functions, rights, powers, and authority of the Employer not specifically abridged,

Public Søfety Employees Union - Department
January 1, 2015 through December 31, 2016
330C01 1s
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deleted, or modified by this Agreement are recognizedby the Union as being retained by the

Employer.

ARTICLE 4: UNION REPRESENTATIOITI

Section 1. Appointment to Union Position. An employee desiring election or appointment to

an offïce in the Union which requires apart or all of his/her time may request a leave of absence of

up to one (l) year without pay. The request shall normally be approved unless the leave would cause

a significant hardship to the department or unduly interfere with its ability to carry out its mission.

Section 2. Negotiations/Business Leave Bank. No more than one (1) employee who is

elected/appointed to serve on the Union negotiating committee will be allowed to negotiate future

contracts on County time.

Section 3. Union Representatives. The Department shall afford Union representatives a

reasonable amount of time while on-duty to consult with appropriate management officials and/or

aggrieved employees, provided that the Union representatives and/or aggrieved employees contact

their immediate supervisors, indicate the general nature of the business to be conducted, and request

necessary time without undue interference with assignment duties. The Department shall have the

option of requiring time spent on such activities to be recorded by the Union representatives on a time

sheet provided by the supervisor. Union representatives shall guard against use of excessive time in

handling such responsibilities.

P_ublic Safety Employees Union - Department of Adult & Juvenile Detenlion Management
January I, 2015 through December 3l,, 2016
330C01 15
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ARTICLE 5: HOLIDAYS

Section L. Observed Holidays. The Parties shall continue to observe the following paid

holidays:

New Year's Day (January 1)

Martin Luther King Jr. Day (day ofobservance)

President's Day (day ofobservance)

(day ofobservance)Memorial Day

(July 4)Independence Day

(day ofobservance)Labor Day

(day ofobservance)Veteran's Day

(day ofobservance)Thanksgiving Day

The Friday following
Thanksgiving Day

Christmas Day (December 25)

Holidays shall be observed in accordance with RCW 1.16.050, as amended.

Section 2. Holiday Pay. All employees shall take holidays on the day of observance (as

identified above) unless their work schedule requires otherwise for continuity of services, in which

event, the employee shall be eligible for either an additional eight (8) hours of pay at the straight-time

regular rate or eight (8) hours of leave to be added to their accrued vacation, at the employee's

option.

Employees will have two weeks from the date of the holiday to indicate their preference for

pay or leave accrual. In the event the employee does not indicate a preference, the time shall be

credited as eight (8) hours of leave added to their accrued vacation. All leave accrued under this

section witl be administered through the vacation plan (including maximum accruals provided in

Article 6, Section 1.2).

Overtime eligible employees who work a shift which begins on a holiday, shall be paid for

that shift at one and one-half (I-ll2) times their regular rate of pay in addition to regular holiday pay

as outlined above.

Each employee shall receive two (2) additional personal holidays to be administered through

the vacation plan. One day shall be added to accrued vacation in the pay period that includes the first

Public Safèty Employees Union - Department of Adult &
January l, 201 5 through December 3 l, 201 6
330C01 I5
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of October and in the pay period that includes the fust of November of each year. These days can be

used in the same mannet as any vacation day earned.

ARTICLE 6: VACATION

Section 1. Accrual Rates. Regular, full-time employees working forty (40) hours per week,

shall receive vacation benefits as indicated in the following table:

Full Years of Service Annual Leave

in Days

Upon hire through end of Year 5 T2

Upon beginning Year 6 15

Upon beginning Year 9 T6

Upon beginning Year 11 20

Upon beginning Year 17 21

Upon beginning Year 18 22

Upon beginning Year 19 23

Upon beginning Year 20 24

Upon beginning Year 2l 25

Upon beginning Year 22 26

Upon beginning Year 23 27

Upon beginning Year 24 28

Upon beginning year 25 29

Upon beginning yeat 26 and beyond 30

Section 1.1. Part-time employees shall accrue vacation leave in accordance with the vacation

leave schedule above, provided, however, such accrual rates shall be prorated to reflect their normally

scheduled work week;

Section 1.2. Full-time regular employees may accrue up to 480 hours vacation leave. Part-

time regular employees may accrue vacation up to 480 hours prorated to reflect their normally

Publìc Safety
January I, 20
330C01 I s
Page 6
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scheduled workweek. Employees shall use vacation leave beyond the maximum accrual amount

prior to December 31 of each year. Failure to use vacation leave beyond the maximum accrual

amount will result in forfeitrne of the vacation leave beyond the maximum amount unless the

Director of the Department of Adult and Juvenile Detention has approved a carryover of such

vacation leave because of cyclical workloads, work assignments or other reasons as may be in the

best interests of the Employer.

Section 2. An employee shall not be granted vacation benefits if not previously accrued.

Employees eligible for vacation leave shall accrue vacation from their date of hire. Employees shall

not be eligible to take or be paid for vacation leave until they have successfully completed their first

six months of county service, and if they leave county employment prior to successfully completing

their first six months of county service, shall forfeit and not be paid for accrued vacation leave. This

Section does not apply to employees who use accrued vacation for a qualifring event under the

'Washington Family Care Act.

Section 3. County Employment While on Vacation. No person shall be permitted to work

for compensation for the County in any capacity during the time when vacation benefits are being

drawn.

Section 4. Incremental Usage. Vacation may be used by overtime eligible employees in one

half hour inuements at the discretion of the department director or his appointed designee. Vacation

shall be used by FLSA (Fair Labor Standards Act) exempt employees in full day increments at the

discretion of the department director or his appointed designee.

Section 5. Upon Termination. Upon termination for any reason, the employee will be paid

for unused vacation credits.

Section 6. Upon Death. In cases of separation by death, payment of unused vacation benefits

shall be made to the employee's estate, or in applicable cases, as provided by RCW 49.48, Title II.

Section 7. Vacation Leave Transfers. Employees shall be allowed to transfer vacation leave

in accordance with the provisions set forth in the King County Code.

Section 8. Vacation Preference. When two bargaining unit members, in the same or different

classifications, have requested vacation during the same period; and operational needs require that

Public Safety Employees Union - Department of Adult & Juvenile Detention Mønagement
January 1, 2015 through December 31, 2016
330C01 rs
Page 7
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only one bargaining unit member can be off at one time, the bargaining unit member with the most

bargaining unit seniority will be given preference: provided; the vacation request by the senior

bargaining unit member has been submitted at least six (6) months prior to the requested vacation

dates. If the request has been submitted less than six (6) months in advance it will be approved on a

first come, first served basis.

ARTICLE 7: SICK LEAVE

Section 1. Accrual Rate. Every employee in a regular full-time or regular part-time position

shall accrue sick leave benefits at an hourly rate of .04616 hours for each hour in pay status exclusive

of overtime up to a maximum of eight hours per month. The employee is not entitled to sick leave if

not previously earned.

Section 2. Eligible Absences. Sick leave shall be paid on account of the employee's illness

as follows:

a) Employee illness;

b) Noncompensable injury of an employee (e.g., those injuries generally not eligible

. for worker's compensation payments);

c) Employee exposure to contagious diseases and resulting quarantine;

{) Employee disability due to pregnancy or childbirth;

e) Employee medical, dental, or optical appointments'

f) As otherwise provided for by federal and state law, including the Washington

Family Care Act.

Section 3. Vacation Sick Leave. After six months of full-time service, a regular employee

may, atmanagement's discretion, be permitted to use up to one-half of his/trer accruing vacation (5

days) as an essential extension of used sick leave. If an employee does not work a full twelve (I2)

months, any vacation credit used for sick leave must be reimbursed to the County upon termination.

This Section does not apply to employees using accrued vacation leave for a qualifying event under

the Washington Family Care Act.

Section 4. Incremental Usage. Sick leave may be used by overtime eligible employees in

one-half (l/2) hour increments at the discretion of management. Vacation shall be used by FLSA

Public Safety Employees Union - Departmenl
January i, 2015 through December 3i,, 2016
330C01 I 5
Page I
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(Fair Labor Standards Act) exempt employees in full day increments at the discretion of the

department director or his appointed designee.

Section 5. Maximum Accrual. There shall be no limit to the hours of sick leave accrued by

an employee.

Section 6. Upon Separation. Separation from King County employment, except by

retirement or reason of temporary lay-off due to lack of work or funds, shall cancel all sick leave

currently accrued to the employee. Should the employee resign in good standing and retum to the

County within two years, accrued sick leave shall be restored.

Section 7. Cash Out. King County will reimburse those employees who have at least five (5)

years service and retire as a result of length of service or who terminate by death, thirty-five percent

(35%) of their unused, accumulated sick leave. All payments shall be made in cash, less any

mandatory withholdings, based on the employee's base rate. This cash out is subject to the adoption

of a Voluntary Employee Beneficiary Association (VEBA) by members of this bargaining unit.

Section 8. Worker's Compensation. Employees injured on the job cannot simultaneously

collect sick leave and worker's compensation payments greater than the regular pay of the employee.

Section 9. Employees shall be entitled to family medical leave, as provided by the federal

Family Medical Leave Act, the King County Family Medical Leave ordinance and any V/ashinglon

state laws that provide for family medical leave. These laws and ordinances shall control in the event

of a conflict with this Agreement.

Section 10. Sick Leave Incentive. In January of each calendar year, employee sick leave

usage will be reviewed. Regular full-time employees who have used two (2) days or less of sick

leave during the preceding calendar year shall be rewarded by having two (2) additional days credited

to their vacation account. Regular, full-time employees who have used more than two (2) but less

than four (4) days of sick leave during the proceeding year shall be rewarded by having one (1)

additional day credited to their vacation account. For purposes of this article, "days" shall consist of

8 hours each.

Public Søfety Employees (Jnion - Department of Adult & Juvenile Detention Management
January 1, 2015 through December 31, 2016
330C01 1s
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ARTICLE 8: WAGE RATES

Section 1. Rates of Pay: Wage rates for 2015 shall be as listed in Addendum A. V/age rates

for regular part-time employees shall be prorated based upon the ratio of hours actually worked to the

standard 40-hour workweek.

Section 2. Total Compensation Agreement. Upon full ratification of the Memorandum of

Agreement titled: Addressing "Total Compensation" Coalition Bargaining;2015-2016 Budget; And

Cost-OÊLiving V/age Adjustments For King County Coalition Of Labor Unions Bargaining Unit

Members 2015-2016("Agreement") by King County, the full terms and conditions of the Agreement

are agreed to and incorporated into this Collective Bargaining Agreement, attached hereto as

Appendix A.

Section 3. Work in Higher Classification . V/henever an employee is assigned, in writing, by

the Department Director or designee, to perform the duties of a higher classification, that employee

shall be paid at the first step of the higher class or the next higher step as would constitute the step

closest to a five (5) percent increase over the salary received prior to the assignment, for all time

spent while so assigned. Such payment shall commence with the first day in the assignment.

ARTICLE 9: OVERIIME AND CALLBACK

Sectiôn 1. Overtime.

a. The regular schedule of work shall be forty (40) hours in a week or eight (8) hours

in a work day, unless the employee is on an alternative work schedule, which has a longer daily shift.

No overtime shall be worked unless the employee has received prior approval from his/Ìrer supervisor

to work the necessary overtime hours.

b. The employee will be allowed to elect to receive either compensatory time or to be

paid at the appropriate rate of pay. Employees may accrue up to 80 hours of compensatory time.

Employees may continue to accrue additional compensatory time beyond the 80 hours specified

herein if, as a.result of cyclical workloads or work assignments that the taking of compensatory time

would result in an undue hardship for the Employer, the employee is unable to take accrued

compensatory time. Employees must obtain a waiver from the Director of the Department of Adult

and Juvenile Detention to be able to accrue compensatory time beyond the 80 hour limit. If a waiver

Public Safety Employees UnÍon - Department
Januory I, 2015 through December 3i,,2016
330C01 15
Page I0
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8263

is denied, the use of accrued compensatory time shall be granted.

c. If an emergency necessitates a bargaining unit member to receive telephone calls at

home, the calls shall be logged (with respect to time and issue) and the employee receiving such calls

shall be paid either straight time or overtime, as required by the provisions of this agreement.

Section 2. Callback. All bargaining unit members who are called back to work after

completion of their regularly scheduled shift shall be paid for such at the appropriate overtime rate.

A minimum of four (4) hours shall be paid to the employee or, where the actual hours worked

exceeds four (4) hours, the employee shall be paid for actual hours worked. Employees shall not be

called out more than once in a twenty -four (24) hour period.

Section 3. Court Appearances. Bargaining unit members who are required to "stand by" for

court appearances shall be compensated at a rate of fifty (50) percent of their normal straight time

hourly rate for all hours they are on standby status on their regularly scheduled day off. Once

notified that the employee must report to court, the standby pay shall cease and the provisions as

outlined in Section 2 aboveshall apply. If the employee is not required to appear in court, a

minimum of four (4) hours shall be paid at the standby rate.

ARTICLE 10: HOURS OF WORK

Section 1. Hours of Work. The regular schedule of work of bargaining unit members shall

be forty (40) hours per week.

Section 2. Assignment of Work Schedules. The establishment of reasonable work schedules

and starting times is vested solely within the purview of department management and may be

changed from time to time provided a two (2) week notice of change is given, except in those

circumstances over which the Department cannot exercise control. PROVIDED: the required two

(2) week notification period shall not coÍtmence until the employee has received the verbal or written

notification of the proposed change. In the exercise of this prerogative, department management will

act reasonably and will establish schedules to meet the dictates of the work load, however, nothing

contained herein wilt permit split shifts. Employees schedules will allow for a minimum of two (2)

consecutive days off.

Section 3. Alternative Work Schedules. V/ith management approval, work schedules may be

Public Safety Employees Union - Department of Adult &
January l, 2015 through December 31, 2016
330C01 l5
Page I I
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altered upon written request of the employee. If such written request is denied by management, the

employee may request to meet with management to discuss the reasons for the denial. Management's

decision to deny a change in work schedule shall not be grievable under the grievance procedure set

forth in this Agreement.

Section 4. Job-Sharing. If two bargaining unit employees in the same job classification wish

to share one full-time position, they shall submit such a request to the Facility Commander, who shall

transmit the request to the Department Director. The Department Director shall have sixty (60) days

from the date she/he receives the request to review the request and either approve or deny the request

for job-sharing. Employees who share one full-time position shall receive pro-rata, on the basis of

hours worked, benefits, except medical, dental, and insurance benefits shall be granted on the same

basis as other half-time County employees. In the event that one of the job-sharing employees

terminates his/her employment (either voluntarily or involuntarily), the job-sharing arrangement shall

cease, and the remaining employee reverts to full+ime. The provisions of the Article 10, Section 4

shall be exempt from the grievance procedure set forth in Article 13.

Section 5. Corrections Program Administrators and Correction Program Supervisors. The

work day df the Corrections Program Administrators and Correction Program Supervisors shall

include a one-half (I/2)hour paid lunch. During this paid lunch the Corrections Program

Administrators and Correction Program Supervisors shall be available for work.

ARTICLE 11: MEDICAL. DENTAL.AND LIFE INSURANCE PROGRA\4Ë

King County presently participates in group medical, dental, and life insurance programs.

The County agrees to maintain the level of benefits in these plans during the term of this Agreement,

provided that the Union and the County agree to incorporate changes to employee insurance benefits

which the County may implement as a result of the agreement of the Joint Labor-Management

Insurance Committee.

The County will continue to allow retired employees to purchase medical coverage at their

own expense, up to age 65, at the County set-aside rate.

ARTICT,E 12: MISCELLANEOUS

Section 1. Mileage Reimbursement. All employees who have been authorizedby

P ub I i c S afery E mp I oy e es
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managernent to use their own transportation on County business shall be reimbursed at the rate

approved by ordinance by the King County Council.

Section 2. Employee Personnel Files. Any/all employee files, except the "background" file,

shall be available for review upon request during normal business hours. No information will be

placed in these files without the employee's prior knowledge.

Section 3. Jury Duty. An employee required by law to serve on jury duty shall continue to

receive salary and shall be relieved of regular duties. If operationally feasible, the employee will be

assigned to the day shift for the period of time necessary for such assignment duty. The fees,

exclusive of mileage, paid by the Court for jury duty shall be forwarded to the Comptroller.

When an employee is notified to serve on jury duty, he/she will inform his/her immediate

supervisor as soon as possible, but not later than two (2) weeks in advance, regarding the dates of

absence from regular duties. The supervisor will ensure that the employee is relieved of regular

duties a minimum of sixteen (16) hours prior to the time of reporting for jury duty.

When the employee is dismissed from jury duty, the employee is required to contact his/her

supervisor immediately. The supervisor will instruct the employee when to report to work,

PROVIDED: there must be a minimum of twelve (12) hours between the time the employee is

dismissed from his/her total required assignment to jury duty and the time he/she must report for

regular duties, In the event of a break during jury service of one day or more, employees shall return

to work during those full day breaks.

Section 4. Bulletin Boards. The employer agrees to permit the Union to post on County

bulletin boards, the announcement of meetings, election of officers, and any other Union material

which is not prohibited by state law or County ordinance.

Section 5. Beepers. Bargaining unit employees who are assigned beepers will be required to

wear such beepers only during their scheduled work hours. They will not be required to carry

beepers during non-working hours. Further, employees shall maintain the beepers in operational

condition.

Section 6. Travel Between Facilities. Any employee stationed at one jail facility and having

to travel to another jail facility during their work shift will be provided a County car for the trip,

Public Safety Employees Union - Deparlment of Adult & Juvenile Detention Management
Januory 1,2015 through December 31,2016
330C01 I5
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access to an employees' transfer bus, or will be paid at the King County mileage rate then in effect.

The method of transportation used by the employee will be at the option of the Employer.

Section 7. If changes are made to King County parking procedures as they affect employees

at any King County Jail Facility where bargaining unit members primarily work, the Union may

request to negotiate any mandatory subject of negotiations regarding such changes per R.C.W. 4L56.

Section 8. Employees who translate a language in the work place identiflred by management

as a language for which translation activity is necessary shall be paid five hundred dollars ($500) per

year. The stipend shall be paid to eligible employees on a pro-rated and per pay period basis.

Eligible employees shall be required to pass a language proficiency test administered by the County.

The employer retains the discretion to determine the number of employees that may qualify for the

premium.

Section 9. Bargaining Unit Vacancies. Prior to filling avacancy in a bargaining unit

position, employees in the same classification as the vacancy will be given an opportunity to submit

transfer requests for the vacant position. Selection of the successful applicant will include seniority

in classifìcation as a factor in consideration. Employees who have successfully transferred shall be

prohibited from future transfers for a two (2) year period.

If no bargaining unit member submits a transfer request for a vacant position, applications

may be solicited from non-bargaining unit members at the discretion of management. Nothing in this

section shall modify management's right to make changes in assignment to address departmental

operating need.

ARTICLE 13: GRIEVANCE PROCEDURE

Section 1.. Intent. The Employer and the Union commit to addressing and resolving issues in

a fair and responsible manner and at the lowest level possible. Employees are encouraged to address

disagreements early and may do so without restraint.

Section 2. Definition. A grievance shall be defined as an alleged violation of any of the

express terms of this contract to include wages, hours, and working conditions as specifically

provided herein.

Section 3. Procedure.

Public Safety Employees Union - Department
January l, 2015 through December 31, 2016
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Step I - Supervisor. A grievance will be addressed verbally between a Supervisor and

the Administrator (his/her own immediate supervisor) within ten (10) workdays of the event or

circumstance giving rise to the issue. If not satisfactorily resolved within ten (10) workdays, the

issue will be referred in a jointly written statement by both parties to the Associate Director. The

Associate Department Director will have ten (10) working days to review the statement and to

resolve the issue. If not satisfactorily resolved within ten (10) working days, the issue will be

referred in a jointly written statement by both pafies to the Department Director.

Administrator. A grievance will be addressed verbally between the

Administrator and the Facility Commander within ten (10) working days of the event or circumstance

giving rise to the issue. If not satisfactorily resolved within ten (10) workdays, the issue will be

refered in a jointly written statement by both parties to the Department Director.

Step 2 - Department Director. The Department Director will have fifteen (15)

workdays to review the statement(s) and to resolve the grievance. If the resolution recommended by

the Department Director is not acceptable, either party may refer the grievance to Step 3.

Step 3 - Failing to settle the grievance in accordance with Step 2, the grievance shall

be submitted in writing to the Director of the Office of Labor Relations (Director of OLR) or

designee within fifteen (15) workdays from the date the Step 2 response was received or due,

whichever comes first. The Director of OLR or designee shall schedule a hearing within fifteen (15)

workdays from the date of receipt of the written Step 3 grievance. The Director of OLR or designee

shall render a decision within ten (10) calendar days of the hearing.

Step 4 - Arbitration. Should the Director of OLR or designee not resolve the

grievance to the satisfaction of the Union, the Union may request arbitration within thirty (30)

calendar days of the date the step 3 response was due. The request must specify:

a. Article or Articles the County had allegedly violated;

b. details or nature of the violation;

c. position of party who is refering the grievance to arbitration;

d. questions which the arbitrator is being asked to decide; i.e., issues

statement; and;
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Section 4. Selection of Arbitrator. Should arbitration be chosen, the arbitrator shall be

selected by agreement of the parties. Failing agreement, the arbitrator shall be selected from a panel

of eleven arbitrators furnished by P,E.R.C. or F.M.C.S. The arbitrator shall be selected from the list

by both the employer and the Union alternately striking a name from the list until only one name

remains. It shall be the responsibility of the party requesting arbitration to contact the appropriate

entity for a list. The arbitrator shall be asked to render a decision promptly and the decision of the

arbitrator shall be final and binding on both parties.

Section 5. Authority of the Arbitrator. In connection with any arbitration proceeding held

pursuant to this Agreement, the following is understood:

a. The arbitrator shall have no po\ /er to render a decision that will add to, subtract

from, alter, change, or modiff the terms of this Agreement, and his/her power shall be limited to

interpretation or application of the expressed terms of this Agreement. All other matters shall be

excluded from arbitration.

b. No matter may be arbitrated which the employer, by law, has no authority over, has

no authority to change, or has been delegated to any civil service commission or personnel board, as

defined in the Revised Code of V/ashington, Chapter 41.56.

c. The parties agree that the decision or award of the arbitrator shall be hnal and

binding on each of the parties and that they will abide thereby. There shall be no strikes, cessation of
work, or lockout during such conferences or arbitration.

d. Each party shall bear one half (ll2) of the arbitrators' fee and expenses.

e. Each party shall bear the cost of its own legal representation regardless of the

outcome of the arbitration.

Section 6. Multiple Procedures. If employees have access to multiple County procedures for

adjudicating grievances, the selection by the employee of one procedure will preclude âccess to other

procedures; selection is to be made no later than at the conclusion of Step 2 of this grievance

procedure.

Section 7. Procedure for Waiving. Time restrictions and/or grievance steps may be waived

Public Safety Employees
January 1,2015 through
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by written mutual consent of both parties, provided that new time limits be established by the written

document.

Section 8. Just Cause Standard. No non-probationary employee may be discharged,

suspended without pay o{ disciplined in any way except for just cause. In addition, the County will

employ the concept of progressive discipline.

Section 9. Probationary Period. All newly hired and promoted employees must serve a

probationary period as defined in the King County Code. The probationary period is an extension of

the hiring process, therefore, the provisions of this Article will not apply to employees if they are

discharged during their initial probationary period or are demoted during the promotional

probationary period for not meeting the requirements of the classification. Grievances brought by

probationary employees involving issues other than discharge or demotion may be processed in

accordance with this Article.

Section 10. Parties to the Agreement. In as much as this is an agreement between the County

and the Union, no individual may, without Union concurence, make use of the provisions of this

Article.

ARTICLE 14: EDUCATION AND TRAINING PRQGRAM

Section 1. General. The parties acknowledge that the training and development of

employees is a matter of primary importance.

Section 2. Training Opportunities. Notice of special schools and general training

opportunities will be posted and all interested personnel will be allowed to apply for these

opportunities prior to any final selection. In addition, the department will continue its practice of

sending notices of specialized training opportunities to applicable personnel.

Employees shall be eligible to be paid their regular wages while attending approved and job-

related in-service, meetings, educational workshops and/or seminars plus travel expenses in

accordance with the County travel reimbursement policies.

Section 3. Education Incentive. The parties endorse the value of training for employees' In

order to encourage such accomplishments, the Employer may reimburse employees for certain

education and training expenses. In addition, the Employer will continue its current practice of

Public Safety Employees Union - Deparlment
January 1, 201 5 through December 3 l, 201 6
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providing paid leave for the required attendance at training sessions and seminars.

ARTICLE 15: SAVINGS CLAUSE

Shoul.d any pafthereof or any provision herein contained be rendered or declared invalid by

reason ofany existing or subsequently enacted legislation or by any decree ofa court ofcompetent

jurisdiction, such invalidation of such part or portion of this Agreement shall not invalidate the

remaining portions hereof; provided, however, upon such invalidation the parties agree to meet and

re-negotiate such parts or provisions affected. The remaining parts or provisions shall remain in full
force and effect.

ARTICLE 16: \ilORK STOPPAGES AND EMPLOYER PROTECTION

Section 1. No Work Stoppage. Nothing in this Agreement shall be construed to give an

employee the right to strike, and no employee shall strike or refuse to performed assigned duties to

the best of his/her ability. The Union agrees that it will not condone or cause any strike, slowdown,

mass sick call, or refr¡sal to perform any customarily assigned duties, or any other form of work

stoppage or interference with the normal operation of the jail.

Section 2. Union Responsibility. Upon notifïcation in writing by the County to the public

Safety Employees Union DAJD Management Bargaining Unit that any of its members are engaged in

a work stoppage, the Union shall immediately, in writing, order such employee to immediately cease

engaging in such work stoppage and provide the County with a copy of such order. In addition, if
requested by the County, a responsible official of the Union shall publicly order such employees to

cease engaging in such a work stoppage.

Section 3. The Employer agrees that there shall be no lock-out during the term of this

Agreement 
:

Section 1. Order of Layoff. Employees laid off as a result of a reduction in force shall be

laid off according to seniority within the classification; the least time within the classification being

the first to go. In the event there are two or more employees eligible for layoff within the Department

with the same length of time in a classification, then the time in the Department will determine the

order of layoff with the least senior being the first to go, Provided: no regular or probationary

Page 18
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employee shall be laid off while there are temporary extra-help employees serving in the

classification covered under this Agreement from which layoffs are to occur.

Section 2. Reversion to Previously Held Positions. In lieu of lay-off a Conections Program

Administrator who has been promoted from a Corrections Program Supervisor within the Department

of Adult and Juvenile Detention shall be allowed to burirp the least senior Conections Program

Supervisor. provided: the employee exercising hislher right to bump has more seniority in the

classifications of Correctibns program Supervisor and Corrections Program Administrator combined

than the employee being bumPed.

Section 3. Seniority of Corrections Program Administrators. Employees in the Corrections

program Supervisor classification who are promoted to the Corrections Program Administrator

classification will continue to accrue seniority in the Corrections Program Supervisor classification

while serving in the Corrections Program Administrator classification. Such employees will accrue

seniority in each classification simultaneously. This provision shall apply to current Corrections

program Administrators who previously served as Corrections Program Supervisors, retroactively to

the date of their promotion to Corrections Program Administrator.

Section 4. Reassignment by Director of HRD. In lieu of tayoff, or if an employee eligible to

revert to a previously-held position pursuant to this Article elects not to revert, the Director of HRD

may reassign such employee to a comparable, vacant position, when the Director of HRD determines

such reassignment to be in the best interest of the County'

Section 5. Recall from Layoff. The names of laid off employees will be placed on a re-

employment list in reverse order of the actual layoff. Such list shall remain in effect for a period of

two years or until all laid off employees are rehired with the County, whichever comes first.

Section 6. Meet and Confer on Reductions-In-Force. Whenever feasible, at least thirty days

prior to any proposed reduction in force of any bargaining unit position, the Employer will meet with

the Union. The purpose of the meeting will be to explore options to the reduction in force that may

be achieved through job sharing, leaves of absence, other DAJD assignments, ot such other options

that the Employer and the Union may propose.

8263
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ARTICLE 18: DURATION

This Agreement and each of its provisions, unless otherwise stated, shall cover the period

from January 1,2015 and shall become effective upon fulland final ratification and approval by all

formal requisite means by the Metropolitan King County Council and the King County Executive and

shall continue in full force and effect through December 31,2016.

APPROVED this lrl day of
aÞlt,
2fr1+.

County Executive

SIGNATORY ORGANIZATI

7>*

of Adult uvenile Detention Management

Public Safety Employees Uníon - Department of Adult & Juvenile Detention Management
January 1, 2015 through December 31, 2016
330C01 I 5
Page 20



cba Gode: 330 Addendum A
Public Safety Employees Union

Department of Adult and Juvenile Detention Management
January 1,2015

Ra

63

68

63

63

63

16

50

58

64

68

Classification Title
Administrator lll
Corrections Program Administrator

Corrections Program Supervisor
pation Prog rtoSenistratorinAdmramngtntÍaTandonEducatialOccu

ProjecVProg nd)FuWelfarenmate(reragnMaram

Records and lnformation Systems Manager
Records Center Supervisor
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1 8263 APPENDIX A

MEMORANDUM OF AGREEMENT
BY AND BET\ryEEN
KING COUNTY AND

THE I]NDERSIGNED UNIONS

ADDRESSING "TOTAL COMPtrT{SÄTION,' COALITION BARGAINING; 2015-2016
BIIDGET; AND COST-OF-LNING \ryAGE ADJUSTMENTS ['OR KING CO-IINTY

COALITION OT LAROR UNIONS BARGAINIT:IG UNIT MEMBERS 2015"2016

fntroduction:

King County and the Coalition of King County Labor Unions have a longstanding history of
working collaboratively to address the many serious challenges faced by King County over the
past two decades.

The partnership botween Ifing County and the Coalition of King County Labor Unions has

resuíted in sevålal Agreemenãs over tire years intonded to preserve the high quality and diversity
,of services offerred to the public, to preserve positions held by the county's high quality
employees, to standar.dizepay ranges and practices in King County and to reorganize county

fünctions to bring groater efficienoies to King County government.

Agreernents belween King County and the Coalition of King County Labor Unions have

inóluded agreements allowing unpaid fi.rrloughs, agreements supporting a Lean plocess and

irnplementation of Lean prcposals, agreernents standardizing certain olassifioation and

compensation processes, agreements that make efficient use of county tgsources by bargaining
many labor issues in countywide coalitions, agl'eements establishing effective use of Labor
Managernent Committeps across King County to facilitato frequent a4d transparørt information
sharing and discussion and agreements such as the zero ("0') cost-of-living adjustment (COLA)

Agreernent intended to address the oount:y's budget crtisis at the height of the,great reoession.

The parties have also worked together in Olympia and elsewhere in attempting to secure

addiiional funding options for King County services. The parties continue to engage in solution-

based díscussions aimed at addr:essing frrnding shortages for various public services'

The partios have an interest in continuing their longsfanding history of working collaboratively
to meet the sedous challenges facing King County and its employees, and have bargained in
good faith to address the interests of the parties as they relate to economic issues. The County

continrres to face serious fiscal challenges due to a longstanding structural imþalance between

non-discletionary expenditure growth rates and revenue growth rates testricted by state law; and

in20l5â0l6 expects to eliminats hundreds of positions due to the loss of state and fedetal funds

and to budget cuts to several departments. This Agreement meets the interests of the parties and

advances the goals of the King County Strategio Flan by demonsfiating "sound finanoial
managemento' as well as by recognizing King County employees, the county?s "most valued

resouïce," in working with King County to meet the challenges that will be presented dwing the

term of this Agreement

Total Conrpensation- Coalítion of Uníons

00AU0414_TotalConpL}l S-2016 ß1Cil1S-Appendix A_000U0414_TotalComp_2ql5-2016_scsg.pdf
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.Agrqement:

NO$/ THEREFORE, the undersigned Union and lfing County agïee as follows,

January 1, 2015 Cost-of-Living Adjustment contract rollovers and re-openers

1, Effoctive January I,2015, emlloyees covered by this Agreement and employed in
2015 will receive aZYo Cost-of-Living 'Virage Adjustmett

2, Allother compensation elements (oowages, premiums, incentives, and other monetaty
payments; and all forms of leave and benefits") of cuuent collective bar,gaining agreements
(CBAs) ate "lolled,ovet" and neither incleased nor desLeased tlu'ough 20I6;prnvided, however;
that where the County and a union wele alroady in the progess of collecJive bargaining v/ith
tespect to certain elements of "Total Compensatiod' prior to June .27 , 2014, there may be
increases or decreases in cel'tain elements of "Total Compensationt' in those collective
bar:gaining ag.reements, Additionally, the Coalition t'Administrative Support" Memorandum of
A,greenrent (attached as Addendum A) is also effective 2015-20L6 and expircs January 31,2016;

3. All compensation elements of CBAs shalt be opened on January 1,2015, ot latero as

requested by the County, for the purpose of bar:gaining in union coalition a "Total
Compensation" agroement that will be effective January I,2077 or later, as agreed to by the
parties. "Total Compensation" eler-nents ¿ue'ñ/ages, pre¡niums, incentives, and other monetæy
payments; and all forms of leave and be¡efits, The parties agree to bargain, to the extent
tequiled by law, the effeots of an5' newly created job classific¿itions and other organizational
changes. Disc,ussion during re-opener will include these 'rTotal Compensatiott" elements as well
as county initiæives that include but are not limited to "Employer of the Future" and
"Standards." It is noted that the Joint Labor Management lnsurance Cornmittee (JLMIC)
Agreement covering benefits (part of "Total Compensation") is already opened :rr-2016 and
nothirg in this Agreernent is intended to change the terms ofthat Agreement.

January l, 20N6 Cost-of-Livin g Adj ustm ent contract rollovers and re-openers

L. Effective Januaty 1,2076, employoes eovered by this Agreement and employed in
20 1 6 will receive a 2,25oy'¡ Cost-oÊtiving Wage Adjustment ;

2. Consistent with#2 for 2015 above, all compensalion elements of CBA o'rolled 
overn'

and neither ncreased nor decrçased through 2016;provided, however, that where the County and
a union were already in the proc.ess of collective bargaining with r:espect to certain elements of
"Total Compensation" prior to June 27,2074,there mây be iicrreases or deereases in csfiain
elernents of "Tota1 Compensation" in those collective bar,gaining agteements. Additionally, the
Coalition "Administlative Support" Memorandum of Agreement (attached as AddendumÁ.) is
also effective2015-2016 and expires January 37,2016;

3. Re-openers consistent with #3 for 2015 above

Lump Sum Coalition Participation Premium Payment

On or before Decerirber 37,2014, a flat lump sum Coalition Participation Premium payment of
$500.00 per employee will be paid to bargaining unit mefirbers who are employed by King
County on June 27,2014, and whose bargaining units ratifu this agreement on or before

Total Cotnpensation - Coalition of Unions
0 A 0U0 4 I 4 _TotalContpL 0 I 5 -2 0 I 6
Page 2
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August 15,2Al4' This payrnent is in consideration of the agreoment byparticþating unions to
bargain eeonomio issuçs with King County as a coalition rather than as individual bargaining
units, resulting in process efficiencies and savings in administr:ative costs for King County. 

-

Additionally, this payment is in consideration for the agreement by participating unions to open
all compensation elements of CBAs on January L,201,5 or later, at the request ofKing County,
for the pttrpose of bargaining a "Total Compensation" agreement in coalition. "Total
Compensation" elements are defined eadier in this Memorandum of Ageement.

Changes to I(ing County X'amily and lï{edical Leave

The parties agree to a change in practice that will run King County Farnily Medical Leave
(KCFML) and Family Mçdical Leave Act (FMLA) concurrently, rather than conseoutively. This
change is contingent upon the necessary King County Code changeþolicy being adopted ùV thu
King County Council and then irnplemonted for non.represented King County employees. Thís
agreement does not prohibit the use of KCFML'intermittent leave after 12 weeks, The agreed
upon change willlot be implemented for represented ernployees before July 1, 2015. The
pafties agree to wolk togethel to identify the King County Code language changes necessary to
impiement this change. As with all decision making in lfing County, the Equity,and Social
Justice Ordinance (#16945) will be applied.

It is further agreed that:

1. The COLA inoreases and lump sum payments outlined in this Agreement establish no
precedent with respect to future puyrn"n[r to King County employees;

The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement;

3. The parties aeknowledge that this Agreement is subjeet to approval by the King
County Council and ratifîcation by the memborship of the aforementioned Unions;

. 4, Any dispute regæding the interpretation and/or application of this Agreement shall be
handlsd prtrsuant to the terms of the applicable Union-'s gr{evanceprocedure, provided that if
more than one bargaining unit has the same ot similar dispute, the grievances shall be
consolidated; and

5. The parties agree that this Memorandum of Agreement is contingent upon ratifioation
by the King County Council, and shall be effective once firlly ratified by King Cóunty (raving
already been ratified by the undersigned unions) thlough December 3l',2016,

ForKing County:

¿^rlil -¿J-/
Patti Cole-Tindall, Director
Office of Labor Relations
King County Executive Offioe

Date

Totnl Compensation of Unlons
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MEMORANDUM OF AGREEMANT
BY AI\{D BETWEEN
KING COUNTY AND

THE UNDERSIG¡IED U¡IIONS

ADDRESSING ¡¡TOTAL COMP'ENSATION'' COALITION BARGATNING; 2OI5.2OL6

BUDGET; ANI) CCIST-OF-LIVING \ilAGE ADJUSTMENTS X'OR KING COUNTY
COÄI,ITION OF' LABOR IJNIONS BARGAII{ING UNIT MEM'BERS 20 1 5¿()1 6

Labor Organization I PublÍc :Safe{y Employees Union

Ratified by the Memhers co-vered b; the Contracts lisúed below¡

For Fublic Saf,ety

Date

Contractcba
code

Labor Organization

Communications Speeialists Supervisor:s - King
County Sheriffls Office

2t2 PSBU

õepartment of Adult & Juvenile Detention
Managemen!

330 PSEU

s214 PSEU
Tire Vfarstrai - Department ofPeimitting &
Environmental Re-view

2r0 PSEU

fine County Civic (cTV)PSEU430
of021 PSEU

&
Juvenile Detention

I 9 PSEU

PSEU - Department of Community &
Human Servioes

1 92

- King
s

193 PSEU

Profession¿l Employees -

Supervisory - King CountY Sherif8s Offrce
PSEU464

Superior Court Clerks - fq4¡ciet Adninisnatiqq 
-PSEU020

TotalConpensat.ion-cZfljrjr!^?lurÍo^ 330C0tIS-appendixA_000U0414_ToratComp_22l5-2016_scsg.pdf
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'18263 APPENDIX A
ADDENDUM A

MEMORAT{DUM OF' AGRTEMENT

BY AND BET\ryEEN

. KING COI'NTY

AND

COA.LITION OF' LABOR UNIONS

REPRESENTING

KING COT.INTY ADMINISTRATT.YE SUPPORT CLASSIN'ICATIONS

Subject: Coalltion bnrgainiug for ernployçes in specífied adminiçtratlve support
, classificøtions

VIFIER.EAS, King County and the undprsigned labor unions representing cer{ain adrninistrative
slpport classifications ('the Coalition') have agreed to bargain'urages for those.olassifioations in
a coalition so that flny ag{eements reached would be binding on â11 parties to the negotiations and
would satisff all bægaining obligations between the parties w.ith respect to wages fot,the
duration agreed to by the parties ín such an agreemont; and

WIiEREAS, King Çounty and the Coalition have reaohed an agreement on wagqs, pursuant to
the tetms set fortliherein, and thereftire have fully satisfied theirbargaining obligations on the
issue of Wages for the duration of this Ag¡eement;

Now THEÃEFORE, thepartios have agreêd as fo'llows:

, all positions which are in the
following classifioations- and whioh aro cumently ropresented by any of the undersigned
bargaining units:

Físeal Speoialist 1 *4
Adminiskative Speoialist I - 4
Customer Sorviee Specialist 1 - 4
Technical Information Prooessing Speoi4list 1 - 4

' AdtninistratiVe Office Assistant
Put¡lie Health Administrativo Sup-pgrt Supervisor
Ad¡ninisttative Staff Ässistant

The positions reieronced heroin shall be referred to as "Coalition Administrative Support
Positions" and shall not inelude positions oovored by bargaining units eligible for interest
æåitration.

Coat fi t on B ar gainìng - Adm¡nlstrølive
000u0,11'I
Page I

Supp or t Classifi cations

330C0115 Annendix A 000A0411 TotalComo 2015-2016. scss,odf
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18263 APPENDIX A
Á.DDENDUM,A.

2. Beginnitrg on Jartuary l,zllz,regular employees in Coalition Adminiskative Support
Positions shall r:eieive a wage inorease of 1,5% above Step 10 upon completing 15 years servioe
with King Gounty, and a 3 ,0%inol.þase (not cumulative wlth the 1, .5% inðrease aftei 15 years)
above Step 10 upon completing 20 years service with King County; provided, howover, that the
employ-ee:is oligiblo f'or tho above Step 10 premiurn only if helshe reooives at least a3.25 rating
on the prior: year's perfomirncê evaluation. FOr purposes of this provision, years of service shall
he based on thc employee's Adjusted Servíce Date as that ter¡h is defined in the Kiqg County
Personsol Cuidelines. The requirenrent:that the ornployee earn at least a 3,25 rating on the
porformance evaluatíon shall be waíved for any year in which tlre employee did not recoive a
performanoe evaluation priorrto the start of the oalendar year. Thelo shall be no limit or quota on
the,ntrmber of employees eligiblç to receive this wage prerrium abovo Stëp 10,

g, itúç Ägreement fuJly satÌsfies fho parties' bargaining obligatíons with respect to
wagês for any, and aü Coalition Admirústrative Support Positions through Decçmbor 31,2013.
ilìhe partios have- ageed to bargain a suocessor agresrnent on wages in coalition utilizing the
s¿rmeprocess âs was agreed to in these negotiations (see September 30, 2008 "Ground Rules for
King Courity Administrative Support Coalition Bargainingti (attached hereto as Ëúibit A)) with
the additional,agreement that any markot surveys conducted for those negotiatiorts will be based
on the foilowing list ofjurisdictions:

1. Snohomis-h. County
, 2. Pierce County

3, City of Seattle

S. CityofTacoma
6, CìtyofEverett
7. CityofRedmond

;: Sili:få:**
10. Poú of Seattl

4, It is theparties' intent to not$imultaneouslyprovide e-,rnployees with both: a) the
wagepremiums r'€fetenced in Paragraph 2 of this Agreement, and b) an above-top-step merit
ptemiurnpfogam. TXrerefore, empìoyees inbargainingunits whichhavo eligibility for above-
top-step merit pay arç not eligible for¡ premium under Paragraþh 2 of this Agreement; howeveri
suoh bargaining units may elect to'forgo above.top-step inerit for their members who are part of
this oqalition in order'fbr those members to be eligible for the premium under Paragraph 2 of this
Agreement. This provision would givo employees who are eoveredbythese administrative
support coalition negotiations the-option of: a) continuing tq receive above-top-step meritpay
they have access to under. their iespeotive bargaining unit's existing cslleotive bargaining
agxeement, or b) reooiving the wage premium undet Paragraph 2 of this Agreement. Such
omployees r-nust olect their preferred op-tion as a group as part of these negotiations, and must
indic,ate their selection withfur 60 days of execution of this Agroe,nrent, and that selection will
remain in offeet for the duration of this Ag¡eement¡

Coalitíon Bargainìng
OOOUUTI
Page 2



1 8263 APPENDIX A
ADDENDUIì,T A

. 5. This Agreement applies to positious in the classifioations referenced above
(Paragr.aph 1) covorgd by the following collective bargaining agreentotits:

cba
Coile

ContractLfnlon

154üitornational,Brotherhood of Teamsters
Local ll7

Irofossional 4¿ Tecbnical and

Administrative Employees
156International Brotherhoód óf Teà¡trsters

Looal 117
Wastewaf er Treatment Division,
Plofessional & Technioal and
Administrative Sqpport - Depmtment of
Natural Resoutçes and Farks

350Joint Crafts Corrncil, Construction Crafts Àppendix K: Departments: Eiecutive
Selvices (Facilities Management; Records,
Elections & Licensiúg Services), Nafural
Resouroes, & Parks, Transpof ation

35Ofüc'e & Professional Eutployees
Intemational Ifiion, Looal 

'B

Départment of Ássessments

038Ofüce & P-rofessional Enrployees
Intemational Union, Local 8

Deþartrnðnts: Publio Health (Division of
Alcohol, Tobacco and Othor Ðrugs
Prevention), Community and Human
Services (Mental IIealth, Chemioal Abuse
and Dopendenoy Services Division)

046Profossio¡al and Technicâl Employees,
tooal17

Professional and Teolrnical - Departmørt of
Transportation

Professional and Technícal Employees,
Local 17

Deparúnents : Development and
Environmental Services, Exeoutive Servioes,
Nahual ResouÍces and Parks, Tra¡sportation

040

Dopartments: Publio Health, Community and
Human Seruices

060Professio¡al and Technical Empþees,
Local lT

191SafetyErnployeos Non"Commissioned - Deþartment of Adult
and Juver¡ile Detention

L93Fublío Safety Ernployees Union Non-Cornmissioned -King County Sheriff s

0ffice
428Teohnioal Enrployoes Assooiation Wastewater Treatment Divisisn, Ðepartment

of Natural Resources and Patks, Staff
Superiol Court - Staff 273Washington Stato Councii of County and

Cìtv Employees, Councíl 2, Local 2084-SC
of Cormty

Local 2084SC-S
Superíor Court - Supérvisors (lFages Only) 2î4

Department of Adult atrd Juvenile Detention 080Washington Stats Council of Courity and
City Employees, Counoil 2, Loaal 2tAD

Medical Examiner - Department of Public
Health

260and

263Wábhingtoii State Cpurtcil of County anil
CiW Employees, Cormoil 2, Local L6i2M

TVorkSource - Deppr0nent of Couumhity
and Human Services

u5Washington Stato Council of Courtty and
City Emplovees, Cou¡roil 2, r,.ocal 1652R

hrdustriâl and Hazardous'Waste

Pøse 3

330C01 díx
Co al ltíqn Bargainíng - -Ádm¡n¡s trdtíle Supp ort
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Am

For

1 8263 APPENDIX A
ADDENDUM A

6' ThÍs Agreornenl shall romain in effect ttl'ouglr December 31, 2013'

For d of Teamstsrs Local lLTi

TraceyA.

For Office & Profcssional Ernployees International Uniono Local 8i

a¡rd Toc-hnica! Employees, Locnl 17;

Representative

Public Safety I

Managor

Enrployees Ass ociation¡

t

Date

¿1 '2í7' ll
Date

'a :r ¿n*'
Date

Behnaz

ahet

Fol Washington.State Couneil oJ County and City Employees, Council 2:

For King Count¡rr

J.J Lao-or Negotiator

B arga:tnlng -,4;clm ínís nwüv e Sup,p or;1 CI assíJìc atío ns

000au I I
Page 4
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1 8263 APPENDIX A
ADDENDUM A

EXIIIBIT A

.,'
Sriopê of'Topic. Jhe soopeof the discussiorrs will be to nogcitiateV.agêtat€s
for.the.classifioatiöns at issuo. The partíes.may irgree to addrsss,.additional
iss¡res iqthe oourse of this bargaining,

Scqpç of Classifïcations. Adminisnativg Support olqp.sifia.4ions; inoludjng
the fol.lowing:

Fisoat Specialist 1-4
Admi¡istrative SBecialis. t 1 -4
Customèls Serviõe Speoialist 1,4

Staff.Ass.iirtant

aud any that lfre partieç m4y tO'

cours6

1

1,

2, åUt[roí¡ty pf tþe. Cou¡lty. The parties agroe that the Courity-is sppaking with :

one- Voicè, aird t[p partìes arc engaged ín ioalition barganin{:ratheÏ;:trhau
.eoordínated'bargaining, Thc County's intereÉt. in coalition bare.Aiqilig. þte.ns . .

:from its: pffort to maintain a ionsistent compehs4tion: SüU¿tr¡rè' .:fot

, . ,, ,adninicträtive stafi'across Dpp-artments. Tire County d-s; a $rrhelqj änd eábþ:o{
. ,^ ': 'its de,partrne4ts, will be bound by any agrqement ¡each¿C in thiqprogell, :, :' 

"

. .4 , ... .,. ..:, ..: . :: ... ..

3: ' Sfat¡s'ofl'C¡utraöt$¡ .'The statu¡ of cÕntraots lvilt adi,;iift.ot Êi, unio.nls., '

:," :,,, ,,' ,'i'',,.' pârtioiþation |n..{þis.,pföcessr::no-f.:witl it,affe.qt th€,.0Ì}iç.rjþ"ioyisions ö(this.

' negptiating,.'cbrnþ.pq{aTion r'çlating to .the:.sp.ec.lû,ed,''adinipis'ttatiye suþþort
olassifidations.

4,

000U01l1-Dxhibit A
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1 8263 APPENDIX A
ADDENDUMA

6,

7,

Scope Qf Bargaining Unite llrcludeû. The bargaining units as. defined in
Addendum A to this agreement are includod in this coalition bargaining'

Negotlntlotr Process.

A, Load NçgotÌafors. The lead negotiptor fof the County rryill be the

Managòr of Labor RelaSons or such other negotiator as may be appoir{ed by
the County;¡ TIie lead negotiator fo-r the CoalitionwïU'be the Genoral CounSsl

fol Toãrnsteïs Local 117 oi suoh ofher negotiator as may bo appointed by the

Coalition, Only thq tead negotiator will have the authority tO bind the patty

i: ii;ffisinon. Each par"ty wilt name a fixed set orparticþants in
tho negotiation. Others may be pernitted to p-articipato,¿s subjeot matter
experts but Uot as memboru of each,negotiating'team. The unions agTeô to
namo no more tha¡'two (2) employee.representatives per uniory prOvided that
Lsoal 17 may appoìnt fout (4) omBloyee repr:esentalives, The County agreBs

to provide releaie timç fo partioipato in negoliation províded that such release

time does hot intetfsre with the operations of the County, In such oVent, the
parties wiil disouss:alternatives to address the issue.

C, D¡tes. The lead negotiatot for eaoh pgty shall,set a complete set of
negcitiating dates beginning in January, 2009, and conoluding by April 15,

2A,A9,'

trt. tocation. Bargainiag ¡essíous will be held at downtowu County

fasilities.

8. Cômmunication, The expectation is that the parties will b*gein at the tab!ç

r:ather than in the worþlaoe, Prio¡ to issulng v¡ritt¡n commu¡riqations with
Oowrty employ.eos or Union mombers regarding the ¡ubstancg of. 

_the¡e
negotiâtionË, a barty inte-rdfuig to iszue suoh a communication will frovide the
other p4rty with piior notice offha-t communicatjon and will atte.n¡pt to resolve
any iisues ."gutiing the content of the somrilunioation prior to publication'
The parties ret¿ìn tho right to oorbmünioate \ilith theit oolstitüencÍÊs in non-

witten fOun. Howevor, oonsistent with the spirit of this commiùhent, the

partier will rospect the oonoept o-f prior notice outlinsd ín this paragraph.

2
f)00ü0111 'ExhibttA.
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1 8263 APPENDIX A
ADDENDUMA

9, Mediatíon and Í'acú Findlng, If the parties fail to roaoh agreement, the
parties will simultaneously (1) request the assistance of an irnpætial third
p-art soleoted by the þarties; if the parties cannot roach agreement, lhen thp
mediator will be seleoted through the Public Employment'Relations
Conrmission to mediato the negotíations; and (2) appoint a neutral fact-findor
puTsuant to the seloction proccss below, The mediation will bo scheduled
ahead of the faot.finding hearing, The faot-fïndor shall be ohæged to make
no-n-binding recornmgndations to the parties as to the terms of an agreemelt' r'egæding. \ryage rates for the olassifications.at issue, The fact-finder shall
considel the marlret position of the classifications and the economic
oircumstanoes of the emploier in making his or her recommendations. The
fact-findlng wtll bs ,conoluded no latel than sixty (60) days ãfter the

. oonolusion of rnodiation with the recornmendation to eaoh pàrt¡i. The cosf of
the fact-fïnder shall be borne equatly by the partíes..

a, Selcction. The parties wÌll attempt to íiutually agree otl a faot-frnder,
Absent such agreoment, the patties wÍll tequest a panel ûom the Public
Enrployment Relations Conmission and will seleot a fact finder tluough
mutual shiking.

b. Hearing, The hearing procedure shall be detormined by the fapt finder
but shall be oonducted fair{y and oxpeditiously.

o. Recommendation. Prior to issuing a formal rccommçndation, the faot
, ' finder wíll meet rnformally with the parties to info¡m them of his or hor

findings. Thpr:eafte4 the parties will have one wçekto attempt to reach an
ageement, If the parties are unablo to reaoh agreement the fact finder
shall issuehis orhsrdecision, .

J
000U011l-nxhiblt A
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I 8263. APPENDIX A
ADDENDUM

Dated this rdr!'day of gepiçriiþg,a,
' , , .' : i.

' ' .! .:¡. .:j

'RcJurn Jo Individuaf .'p¡rgii¡irtg. , After . tho isçuarioe cif . tne.
recommenddtiqn, the pe¡iioi'rlrai r.gtuïã tpl,'¡n"rüatton gr otherwise atternpt.to

' resolve the agreement ,,If drÞ,parties, fall ,fo :ag¡ee after the fact fînding
procdss, the ooalition þroee$s wiIl. be oonölude.d. and the pÞr-ries lúìll.ipturn To ,.

;bargajninû'thciltn¿i"¡dual sqntr.äçis.. 'Tho partieb,, ,irndÞrstand:,thåt 'suoh 
'

:Uatgaintng,willþegiX 
$glii, e¡a tng.Uositt9p. tatti:n in fhis ¿satimir uârgailq

wiiT not bo'àpfiltþaþle:lg fta¡,bai'gaining.,:' : : : , ,,' 
,

, ','.i. , ;,r.j '.- ,'.
i,."',.,','..'l', ,. ...,',.:.,..':. ' ,'',.'.',

Ä

r0.

2008, "''.' '

,t

; TEAMSTERS,.I,OCAL.IINTON NO. I I 7

Spencer Nathaä 
-fhä|, 

öerléiäl. c ounsei

L0C4L17

.:' .i

', .:

lpP.rnt'loC ¿\L'17

LOCALs

:.,
. PUBLIC SAFETV

Coirneil2

Staff

5{9

4
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