
KING COUNTY 1200 King County Courthouse

516 Third Avenue

Seattle, WA 98104

KlngÇourlty
Signature Report

March 7,2016

Ordinance 18253

Proposed No.20l6-0098.1 Sponsors von Reichbauer

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Professional and Technical Employees, Local

4 17 (Supervisors - Departments: Executive Services

5 (Facilities Management Division), Natural Resources and

6 Parks, Transportation) representing employees in the

7 departments of executive services, natural resources and

8 parks, and transportation; and establishing the effective

9 date of said agreement.

10 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

It SECTION l. The collective bargaining agreement negotiated by and between

72 King County and Professional and Technical Employees, Local 17 (Supervisors -

13 Departments: Executive Services (Facilities Management Division), Natural Resources

1'4 and Parks, Transportation) representing employees in the departments of executive

15 services, natural resources and parks, and transportation, which is Attachment A to this

16 ordinance, is hereby approved and adopted by this reference made aparthereof.
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Ordinance 18253

t7

18

SFCTION 2. Terms and conditions of said agreement shall be effective from

January I,2015, through and including December 31, 2016.

Ordinance 18253 was introduced on 21812016 and passed by the Metropolitan King
County Council on3l712016, by the following vote:

Yes: 9 - Mr. von Reichbauer, Mr. Gossett, Ms. Lambert, Mr. Dunn,
Mr. McDermott, Mr. Dembowski, Mr. Upthegrove, Ms. Kohl-Welles
and Ms. Balducci
No: 0
Excused:0

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

Chair

L9

J

ATTEST:

Anne Noris, Clerk of the Council

APPROVED this l( day of
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.¡ê¡o* Constantine, County Executive

Attachments: A. Agreement between King County and Professional and Technical Employees, Local
I 7 Representing Supervisors
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1 8253 ATTACHMENT A

AGREEMENT BETWEEN

KING COUNTY

AND

PROF'ESSIONAL AND TECHNICAL EMPLOYEES, LOC AL I7

REPRESENTING SUPERVISORS

PURPO SE AND LABOR.MANAGEMENT COMMITTEE.........,...

LINION RECOGNITION AND MEMBERSHIP.

RIGHTS OF MANAGEMENT.

VACATIONS......

SICK LEAVE.

ARTICLE 1:

ARTICLE 2:

ARTICLE 3:

ARTICLE 4..

ARTICLE 5:

ARTICLE 6:

ARTICLE 7:

ARTICLE 8:

ARTICLE 9:

1

I

J

4

6

8

PAID LEAVES..

MEDICAL, DENTAL & LIFE INSURANCE............

WAGE RATES AND PROBATION

...t2

...15

ARTICLE 10: HOURS OF WORK & MEAL REIMBURSEMENT

ARTICLE 11: VEHICLES

ARTICLE 12:' CONFLICT RESOLUTION............

ARTICLE 13: REDUCTION IN FORCE

ARTICLE 14:

ARTICLE 15:

ARTICLE 16:

PROFES SIONAL REGISTRATION AND CERTTFICATION

WORK OUTSIDE OF CLASSIFICATION

TINION REPRESENTATION AND EMPLOYEE RIGHTS....

ARTICLE 17: MISCELLANEOUS

ARTICLE 18: GENERAL PROVISIONS

15

t7

t8

18
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23

23

24
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25

27ARTICLE 19: DURATION

ADDENDUM A: WAGE ADDENDUM
ADDENDUM B: MEMORANDUM OF AGREEMENT TITLED: ADDRESSING..TOTAL

COMPENSATION" COALITION BARGAINING; 20 1 5-20 I 6 BUDGET; AND
COST.OF-LIVTNG WAGE ADJUSTMENTS FOR KING COTINTY
COALITION OF LABOR UNIONS BARGAINING LTNIT MEMBERS 2015-20T6

MEMORANDUM OF AGREEMENT: FOOTWEAR ALLOWANCE

Professional and Technicøl Employees, Local 17 - Supenisors - Deparlments:
Management Division), Natural Resources and Parlrs, Transportatíon
January 1,2015 through Deceinber 31,2016
065C01 t 5
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AGREEMENT BET\ryEEN

KING COUNTY

AND

PROFESSIONAL AND TECHNICAL EMPLOYEES, LOC 
^L 

17

REPRESENTING SUPERVISORS

These Articles constitute an agreement between King County (the County) and the

Professional and Technical Employees, Local 17, (the Union). This Agreement shall be subject to

approval by Ordinance by the Metropolitan King County Council (the Council).

ARTICLE 1: PURPOSE AND LABOR-MANAGEI\@NT ÇOMMITTEE

1.1 Purpose - The intent and purpose of this Agreement is to promote the continued

improvement of the relationship between the County and its employees and to set forth the wages,

hows and working conditions of such employees.

1.2 Labor Management Committee (LMC) - The County and the Union agree to establish a

joint committee consisting of up to four representatives for each party. Each pafy has the authority to

unilaterally select and determine the number of representatives not to exceed four. The purpose of the

committee is to discuss matters of concern of either party. Meetings will be held as needed and may

be called by either party. Meetings will be conducted during County business hours. The party

requesting the LMC will be responsible for coordinating the meeting. When possible, agenda items

for the meeting will be presented to the parties prior to the meeting date. Ground rules will be

developed by the first LMC. All parties understand that the LMC is not a substitute for bargaining

and has no authority to amend the contract.

1.3 Definitions - All words under this Agreement shall have their ordinary and usual meaning

except those words that have been defined under KCC 3.12, as amended, or which are specifically

defined in this Agreement.

ABTICLE 2: UNION RECOGNITION AND MEMBERSHIP

2.1 Recognition - The County recognizes the Union as the exclusive bargaining

representative of all employees in the Roads Services, Fleet, Airport, Solid Waste, Parks and

Facilities Management divisions and the Office of Emergency Management whose job

Professional and Technical Employees, Local 17 - Supervisors - Departments
Managemenl Division), Natural Resources and Parl6, Transportation
Jønuary 1, 201 5 through December 3 1, 201 6
065C0t I 5
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classifìcations are listed in the attached Addendum "A."

2,2 Membership - It shall be a condition of employment that all employees covered by this

Agreement who are members of the Union in good standing on the effective date of this Agreement

shall remain members in good standing or pay an agency fee to the Union in lieu of membership, and

those who are not members of the Union on the effective date of this Agreement, shall become and

remain members in good standing or pay an agency fee to the Union in lieu of membership. It shall

also be a condition of employment that all employees covered by this Agreement and hired or

assigned into the bargaining unit on or after its effective date shall, by the 30th day following the

beginning of such employment, become and remain members in good standing or pay an agency fee

to the Union in lieu of membership.

A. An employee who can substantiate, in accordance with existing law, bona fide

religious tenets or beliefs that prohibit the payment of dues or initiation fees to union organizations

shall pay an amount of money equivalent to regular union dues and initiation fee to a non-religious

charitable organization mutually agreed upon by the employee affected and the Union to which such

employee would otherwise pay the dues and initiation fee. If the employee and the Union do not

reach agreement on such matter, the Public Employment Relations Commission (PERC) shall

designate the charitable organization. The employee shall furnish written proof that such payment

has been made.

B. Failure by an employee to abide by the above provisions shall constitute cause for

discharge of such employee; provided, that when an employee fails to fulfrll the above obligation, the

Union shall provide the employee and the County -ìdt gO days written notification of the Union's

intent to initiate discharge action, and during this period the employee may make restitution in the

amount which is overdue.

2.3 Dues Deduction - Upon receipt of written authorization individually signed by a '

bargaining unit employee, the County sháll have deducted from the pay of such employee the amount

of dues as certified by the secretary of the Union and shall transmit the same to its treasurer.

2,4 Indemnification - The Union will indemniff and hold the County harmless against any

claims made and against any suit instituted against the County on account of any check-off of dues

Professional and Technical Employees, Local 17 - Supervisors - Deportments
Management Division), Natural Resources and Parlæ, Ttansportation
January 1, 201 5 through December 3 1, 201 6
065C0 I I 5
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for the Union. The Union agrees to refund to the County any amounts paid to it in enor on account of

the check-off provision upon presentation of proper evidence thereof.

2.5 Employee List - The County will transmit to the Union, upon request, a current listing of

all employees in the bargaining units. Such list shall indicate the name of the employee, position, job

classification, department and/or unit.

ARTICLE 3: RIGHTS OF MANAGEMENT

3.1 Rights of Management - The management of the County and the direction of the work

force is vested exclusively with the County. Except as may be limited by the express written terms of

this Agreement, all matters, including but not limited to, the right to hire, appoint, promote, demote,

discipline and discharge regular employees for cause, discipline and discharge temporary employees;

improve efficiency; train, assign and direct the work force; develop work rules, policies and

procedures; evaluate employees; develop and modify classification specifications, allocate positions

to those classifications; determine work schedules; assign overtime; determine location of facilities

and assign employees to those locations; contract out work; and determine methods, processes and

means for providing services shall remain the exclusive right of the County for the duration of this

Agreement

3.2 Payroll System - The parties agree the County has the right to implement a common

biweekly payroll system that will standardize pay practices and Fair Labor Standards Act's (FLSA)

workweeks. The parties agree that applicable provisions of this Agreement may be re-opened at any

time by the County for the purpose of negotiating these standardized pay practices, to the extent

required by law.

Professional and Technical Employees, Local l7 - Supenisors - Departmenls: Executive Services
Management Divisíon), Natural Resources and Parks, Transportation
January 1, 2015 through December 31, 2016
065C0 I I s
Page 3
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ARTICLE 4: HOLIDAYS

4.1 Holidays - Regular, probationary, provisional and term-limited temporary employees

shall be granted the following holidays with no loss of pay:

HOLIDAYS

New Year's Day January lst

Martin Luther King, Jr., Day Third Monday in January

Presidents'Day Third Monday in February

Memorial Day Last Monday in May

Independence Day July 4th

Labor Day First Monday in September

Veteran's Day November l lth

Thanksgiving Day Fourth Thursday in November

Day after Thanksgiving

Christmas Day December 25th

Two (2) Personal Holidays

and any special or limited holidays as declared by the President of the United States or the Governor

of the St¿te of Washington, and as approved by the Council.

4,2 Day of Observance - 'Whenever 
a holiday falls upon a Sunday, the following Monday

shall be observed as the holiday, and any holiday falling on a Saturday shall be observed on the

preceding Friday.

4.3 Personal Holidays - Personal holidays shall be administered through the vacation plan.

One day shall be added to the vacation leave bank in the pay-period that includes the first of October

and one day will be added in the pay-period that includes the first day of November each year.

4.4 Eligibility and Compensation Rules.

A. Eligibility for Holiday Pay. An employee must be in a pay status the employee's

scheduled work day before and after a holiday in order to receive holiday pay. An employee ieaving

Professional and Technical Employees, Local l7 - Supervisors - Departments: Executive Services (Facilities
Manøgement Division), Nøtural Resources and Parks, Transportation
January 1, 2015 through December 3i,, 2016
06sc01 I 5
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County employment the day prior to the holiday shall not receive holiday pay. However, an employee

who has successfully completed at least five years of County service and who retires, as defined under

Section 6.6, atthe end of the month in which the last regularly scheduled working day is observed as

a holiday, shall be eligible for holiday pay if the employee is in pay status the day before the day

observed as a holiday.

B. Calculation of HolÍday Pay - Hourly. Holiday pay shall be based on the number

of hours in the employee's regular work week, up to a maximum of eight hours for full-time

employees with a 40 hour week.

1) AlternateÆlextime Work Schedules. Hourly employees on alternative

work schedules (i.e ., working a 4ll0 or 9/80 work schedule) may be required to adjust their schedules

during a holiday week so as to be eligible for holiday pay plus all non-holiday work hours for that

work week (i.e., 5/8 work schedule). This requirement will, depending on business needs, be

determined at the time that the alternative work schedule is established for the calendar year. If the

employee is not required to adjust his or her schedule to work a five day workweek during a holiday

week, the employee will be eligible for an altemative holiday to be taken within the same pay period

the holiday occurs, or at another approved date during the calendar year. Hourly employees on

alternative work schedules who take holiday time offin excess of eight hours, for a40 hour

workweek, and who do not adjust their work schedules to work a five day workweek shall make up

the difference using accrued vacation time, cornpensatory time, or leave without pay.,

C. Calculation of Holiday Pay - Salaried Employees. Salaried employees are paid

holiday pay for their standard workweek, including employees working an altemative schedule.

D. Prorated Holiday Leave. Part-time employees shall receive holiday pay prorated

to reflect his/her normally scheduled workweek.

Professìonal and Technícal Employees, Local I7 - Supervísors - Departments: ExecuÍive Services (Facilities
Management Division), Natural Resources and Parks, Transportatiòn
January 1, 2015 through December 31, 2016
065C01 I s
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ARTICLE 5: VACATIONS

5.1 Accrual - Regular, probationary, provisional and term-limited temporary employees shall

be eligible for vacation leave benefits as described in this Article except in those instances expressly

provided:

Full Years of Service EquivalentÆro-
Rated Annual
Leave in Davs

Upon hire through end of Year 5 t2

Upon beginning of Year 6 15

Upon beginning of Year 9 t6

Upon beginníng of Year 1l 20

Upon beginning of Year t7 2l

Upon beginning of Year 18 22

Upon beginning of Year t9 23

Upon beginning of Year 20 24

25Upon beginning of Year 27

Upon beginning of Year 22 26

27Upon begiruring of Year 23

Upon beginning of Year 24 28

Upon beginning of Year 25 29

Upon beginning of Year
and beyond

26 30

5.2 Accrual - Employees shall accrue vacation leave from their date of hire. Part-time

employees shall receive vacation leave prorated to reflect his/her normally scheduled workweek.

5.3 Maximum Accrual - Employees working a 40 hour workweek may accrue up to 60 days

(480 hours) vacation. Employees working less than a 40 hour workweek will accrue a maximum

amount of annual vacation leave prorated to reflect their regular scheduled workweek. Employees

shall use vacation leave beyond the maximum accrual amount on or before the last day of the pay

Professional andTechnical Employees, Local 17 - Supervísors - Departm
Management Division), Natural Resources and Parks, Transportation
January 1, 201 5 through December 31, 2016
065C01 I 5
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period that includes December 31 of each year. Failure to use vacation leave beyond the maximum

accrual amount will result in forfeiture of the vacation leave beyond the maximum amount unless the

division director has approved a carryover of such vacation leave because of cyclical workloads, work

assignments or other reasons as may be in the best interests of the County.

5.4 Payoff - Employees shall not be eligible to take or be paid for vacation leave until they

have successfully completed their first six months of County service, except for a qualiffing event

under the Washington Care Act. If an employee leaves County employment prior to successfully

completing their first six months of County service, they shall forfeit and not be paid for accrued

vacation leave. Except as modified by a VEBA agreement, employees shall be paid for accrued

vacation leave to their date of separation up to the maximum accrual amount if they have successfully

completed their first six months of County service. Payment shall be the accrued vacation leave

multiplied by the employee's regular base rate of pay in effect upon the date of leaving County

employment less mandatory withholdings.

5.5 Separation by Death - In cases of separation from County employment by death of an

employee with accrued vacation leave and who has successfully completed his/her first six months of

County service, payment of unused vacation leave up to the maximum accrual amount shall be made

to the employee's estate, or, in applicabie cases, as provided for by state law, RCV/ Title 11.

5.6 Scheduting - The manager/designee shall be responsible for establishing a vacation

schedule in such a manner as to achieve the most efficient fi.urctioning of the division.

5.7 Use of Vacation - Employees shall not use or be paid for vacation leave until it has

accrued and such use or payment is consistent with the provisions of this Article.

5.8 No employee shall work for compensation for the County in any capacity dwing the time

that the employee is on vacation leave.

5.9 Reemployment - If a regular employee resigns from County employment or is laid off

and subsequently retums to County employment within two years from such resignation or lay ofi as

applicable, the employee's prior County service shall be counted in determining the vacation leave

accrual rate under Section 5.1.

Professionøl andTechnical Employees, Local 17 - Supervisors - Deparlments:
Management Divßion), Natural Resources and Parlø, Trønsportation
January 1, 2015 through December i1, 2016
065C01 t5
Page 7

Execut iv e S erv ices (F acilities



I
2

3

4

5

6

7

8

9

10

1l

t2

13

t4

15

l6

t7

18

19

20

2l

22

23

24

25

26

27

28

18253

ARTICLE 6¡ SICK LEAVE

6.1 Sick Leave - Regular, probationary, provisional and term-limited temporary employees will

accrue sick leave benefits at the rate of 0.04616 hours for each hour in regular pay status up to a

maximum of eight hours per month. The employee is not entitled to sick leave if not previously earned.

6.2.Yacation as an extension of Sick Leave - During the first six months of service in a leave

eligible position, employees may, at the manager/designee's discretion, use any accrued days of vacation

leave as an extension of sick leave. If an employee does not work a full six months in a leave eligible

position, any vacation leave used for sick leave must be reimbursed to the County upon termination.

This section does not apply to an employee who uses accrued vacation leave for a qualifying event

under the Washington Family Care Act.

6.3 Unlimited Accrual - There will be no limit to the hours of sick leave benefits accrued by an

employee.

6.4 Administration of Sick Leave - The manager/designee is responsible for the proper

administration of sick leave.

6.5 Restoration following Separation - Separation from employment except by reason of

retirement, layoff or for non-disciplinary medical reasons, will cancel all sick leave accrued to the leave

eligible employee as of the date of separation. Should a regular employee resign in good standing, be

laid offor separated for non-disciplinary medical reasons and return to County employment within two

years, his/her accrued sick leave will be restored.

6.6 Pay upon Separation - Except as modified by a VEBA agreement, an employee who has

successfully completed at least five years of County service and who retires as a result of length of

service or who separates by reason of death will be paid, or his/her estate as provided for by RCW

Title 11, as applicable, an amount equal to thirty-five percent of his/her unused, accumulated sick leave

multþlied by the employee's base rate of pay in effect upon the date of leaving County employment,

less mandatory withholdings. Retirement as a result of length of service means an employee is

eligible, applies for and begins drawing a pension from Public Employees Retirement System or the

city of Seattle Retirement Plan immediately upon terminating County employment

6.7 Leave Without Pay for Health Reasons - An employee must use all of his/trer sick

Professional and Technical Enployees, I;ocal 17 - Supervisors - Departments
Management Division), Natural Resources and Parlç, Transportation
January l, 201 5 through December 31, 201 6
065C01 1s
Page I
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leave before taking unpaid leave for his/her own health reasons. If the injury is compensable turder

the County's workers compensation program, then the employee has the option to augment or not

augment time loss payments with the use of accrued sick leave.

6.8 Leave \ilithout Pay for Family Reason - For a leave for family reasons, the employee

will choose at the start of the leave whether the particular leave would be paid or unpaid; but, when

an employee chooses to take paid leave for family reasons he/she may set aside a reserve of up to 80

hours of accrued sick leave.

6.9 Use of Vacation Leave as Sick Leave - An employee who has exhausted all of his/trer

sick leave may use accrued vaoation leave before going on leave of absence without pay, if approved

by his/trer manager/designee.

6.10 Use of Sick Leave - Accrued sick leave will be used for the following reasons:

A. The employee's bona fide illness or incapacitating injury; provided, that:

B. An employee who suffers an occupational illness or is injured on the job may not

simultaneously collect sick leave and worker's compensation payments in a total amount gteater than

the net regular pay of the employee; though an employee who chooses not to augment his/her

worker's compensation time loss pay through the use of sick leave will be deemed on unpaid leave

status;

C. An employee who chooses to augment workers compensation payments with the

use of accrued sick leave will notiô/ the workers compensation office in writing at the beginning of

the leave;

D. An employee may not collect sick leave and worker's compensation time loss

payments for physical incapacity due to any injury or occupational illness which is directly traceable

to employment other than with the County

E. Exposure to contagious diseases and resulting quarantine.

F, A female employee's temporary disability caused by or contributed to by pregnancy

and childbirth.

G. The employee's medical, ocular or dental appointments, provided that the 
:

employee's manager/designee has approved the scheduling of sick leave for such appointments.

Professional and Technical Employees, Local 17 - SupervÍsors - Departments
Mønagement Divßion), Natural Resources and Parks, Transporlation
Jonuary 1, 201 5 through December 3 1, 201 6
06scq1 15
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H. To care for other family members, if:

1. The employee has been employed by the County for 12 months or more and

has worked a minimum of 1040 hours in the preceding 12 months,

2. The famiiy member is the employee's spouse or domestic partner, the

employee's child, a child of the employee's spouso or domestic partner, the parent of the employee,

employee's spouse or domestic partner or an individual who stands or stood in loco parentis to the

employee, the employee's spouse or domestic partner; and,

3. The reasqn for the leave is one of the foilowing:

a) The birth of a son or daughter and care of the newbom child, or

placement with the employee of a son or daughter for adoption or foster care, if the leave is taken

within 12 months of the birth, adoption or placement;

b) The care of the employee's child or child of the employee's spouse

or domestic partner whose illness or health condition requires treatment or supervision by the

employee; or

c) Care of a family member who suffers from a serious health

condition.

6.11 Unpaid Leave - An employee who has been employed by the County for 12 months or

more and has worked a minimum of 1040 hours in the preceding 12 months, may take a total of up to

18 work weeks unpaid leave for his or her own serious health condition, and for family reasons as

provided in Section 6.10,H combined, within a 12 month period. The leave may be continuous,

which is consecutive days or weeks, or intermittent, which is taken in whole or partial days as needed.

Intermittent leave is subject to the following conditions:

A. Birth or Adoption - V/hen a leave is taken after the birth or placement of a child

for adoption or foster care, an empioyee may take leave intermittently or on a reduced leave schedule

only if authorized by the employee's managerldesignee.

B. Reduced Schedules - An employee make take leave intermittently or on a reduced

schedule when medically necessary due to a serious health condition of the employee or family

member of the employee; and

Professional and Technical Employees, Local I7 - Supervisors - Departments:
Management Divßion), Natural Resources and Parks, Transportation
January I, 2015 through December 31, 2016
065C01 r5
Page 10

Ex ecutiv e Serv ì ces (Facil ities



1

2

3

4

5

6

7

I
9

10

1t

12

13

t4

15

t6

t7

18

t9

20

2t

22

23

24

25

26

27

28

1 8253

C. Temporary Transfer - If an employee requests intermittent leave or leave on a

reduced leave schedule, under Section 6.1l.B above, that is foreseeable based on planned medical

treatment, the manager/designee may require the employee to transfer temporarily to an available

altemative position for which the employee is qualified and that has equlvalent pay and benefits and

that better accommodates recurring periods of leave than the regular position of the employee.

6.12 Concurrent Time - Use of donated leave will run concurrently with the eighteen

workweek family medical leave entitlement.

6.13 fnsurance Premiums - The County will continue its contribution toward health care

during any unpaid leave taken under Section 6.11.

6.14 Return to Work from Unpaid Leave - An employee who retums from unpaid family

or medical leave within the time provided in this Article is entitled, subject to layoff provisions, to:

A. The same position he/she held when the leave commenced; or

B. A position with equivalent status, benefits, pay and other terms and conditions of

employment; and

C. The same seniority accrued before the date on which the leave commenced.

6.15 Failure to Return to \ilork - Failure to return to work by the expiration date of the

leave of absence may be cause for removal and result in termination of the employee from County

servlce.

6.16 Provider Certification - The manager/designee and employee is responsible for the

proper administration of the sick leave benefit. Verifïcation from a licensed health care provider may

be reasonably required to substantiate the health condition of the employee or family member for

leave requests.

6.17 Definition of Child - For purposes of this Article, a child means a biological, adopted or

foster child, a step child, a legal ward or a child of an employee standing ín loco parentis to the child,

who is: under 18 years ofage; or is 18 years ofage or older and incapable ofselfcare because of

mental or physical disability.

6.18 Federal and State Law. To the extent that a federal or Washington State law provides

more extensive benefits for use of paid leave for family care, the Union and County agree that
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federal and/or state law shall prevail.

ARTICLE 7: PAID LEAVES

7.1 Donation of Leaves

A. Vacation leave hours

L) Approval Required - An employee eligible for paid leave may donate a

portion of his/her accrued vacation leave to another employee eligible for leave benefïts. Such

donation will occur upon written request to and approval of the donating and receiving employee's

department director(s), except that requests for vacation donation made for the purposes of

supplementing the sick leave benefits of the receiving employee will not be denied unless approval

would result in a departmental hardship for the receiving department.

2) Limitations - The number of hours donated will not exceed the donor's

accrued vacation credit as of the date of the request. No donation of vacation hours will be permitted

where it would cause the employee receiving the transfer to exceed his/her maximum vacation

accrual.

3) Return of Unused Donations - Donated vacation leave hours must be used

within 90 calendar days following the date of donation. Donated hours not used within 90 days or

due to the death of the receiving employee will revert to the donor. Donated vacation leave hours will

be excluded from vacation leave payoff provisions contained in this Article. Forpurposes of this

Article, the first hours used by.an employee will be accrued vacation leaYe hours.

B. Sick leave hours.

L) Written Notice Required - An employee eligible for paid leave may

donate a portion of his/her accrued sick leave to another employee eligible for leave benefits upon

written notice to the donating and receiving employee's department director(s).

2) Minimum Leave Balance Required (Donor) - No donation will be

permitted unless the donating employee's sick leave accrual balance immediately subsequent to the

donation is 100 hours or more. No employee may donate more than 25 hotns of his/her accrued sick

leave in a caiendar year.

3) Return of Unused Donations - Donated sick leave hours must be used

Professional andTechnical Employees, Local 17 - Supervisors - Departments:
Management Divßion), Natural Resources and Parks, Transportatíon
January 1, 2015 through December 31, 2016
065C01 I s
Page l2

Ex ecutiv e S erv ices (F acilities



1

2

3

4

5

6

7

I
9

10

11

t2

13

t4

15

L6

t7

18

19

20

2t

22

23

24

25

26

27

28

1 8253

within 90 calendar days. Donated hours not used within 90 days or due to the death of the receiving

employee will revert to the donor. Donated sick leave hours will be excluded from the sick leave

payoff provisions contained in this Agreement, and sick leave restoration provisions contained in this

Agreement. For purposes of this Section, the first hours used by an employee will be accrued sick

leave hours

C. No Solicitation - All donations of vacation and sick leave made under this Article

are strictly voluntary. An employee is prohibited from soliciting, offering or receiving monetary or

any other compensation or benefits in exchange for donating vacation or sick leave hours.

D. Conversion Rate - All vacation and sick leave hours donated will be converted to

a dollar value based on the donor's straight time hourly rate at the time of donation. Such dollar

value will then be divided by the receiving employee's hourly rate to determine the actual number of

hours received. Unused donated vacation and sick leave will be reconverted based on the donor's

straight time hourly rate atthe time of reconversion.

7.2 Leave - Organ Donors - The manager/designee will allow an employee eligible for paid

leave who is voluntarily participating as a donor in life-giving or life-saving procedures such as, but

not limited to, bone marrow transplants, kidney transplants, or blood trarisfusions up to five days paid

leave provided;

A. Notification - The employee gives the manager/designee reasonable advance

notice of the need to take time off from work for the donation of bone m¿uïow, a kidneyo or other

organs or tissue where there is a reasonable expectation that the employee's failure to donate may

result in serious illness, injury, pain or the eventual death of the identified recipient,

.8. Provider Certification - The employee provides written proof from an accredited

medical institution, organization or individual as to the need for the employee to donate bone marrow,

a kidney, or other organs or tissue or to participate in any other medical procedure where the

participation of the donor is unique or critical to a successful outcome.

C. Time off Subject to Agreement - Time off from work for the purpose set out

above in excess of five working days will be subject to the terms of this Agreement.

7.3 Bereavement Leave
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A. An employee eligible for paid leave will be entitled to five working days of

bereavement leave, per occurrence, due to death of a member of his/her immediate family.

B. In the application of any of the foregoing provisions, when a holiday

or regular day off falls within the prescribed period of absence, it will not be charged against the

employee's bereavement leave credit.

C. Family Defined - Immediate family means, as used in this Article: spouse,

domestic partner, grandparent, parent, child, sibling, child-in-law, parent-in-law, grandchild of the

employee, employee's spouse or employee's domestic partner.

7.4 School Volunteers - An employee eligible for paid leave will be allowed the use of up to

three days of sick leave each year to allow the employee to perfomr volunteer services at the school

attended by the employee's child provided; an employee requesting to use sick leave for this pulpose

will submit such request in writing specifring the name of the school and the nature of the volunteer

services to be performed.

7.5 Jury Duty - An employee eligible for paid leave who is ordered on a jury will be entitled

to his/her regular County pay; provided, that fees for such jury duty are deposited, exclusive of

mileage, with the Finance and Business Operations Division of the Department of Executive

Services. The employee will report back to their manager/designee when dismissed from jury

serylce

7.6 Leave Examinations - An employee eligible for paid leave Will be entitled to necessary

time off with pay for the purpose of participating in County qualifring or promotional examinations.

This will include time required to complete any required interviews.

7 .7 }'lilitary Leave - A leave of absence for active military duty or active military taining duty

will be granted to eligible employees in accordance with applicable provisions of state and/or federal

law; provided, that a request for such leave shall be submitted to the manager/designee in writing by the

employee and accompanied by a validated copy of military orders ordering such active duty or active

training duty.
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ARTICLE 8: MEDICAL. DENTAL & LIFE INSURANCE

8.1 The County presently participates in group medical, dental, vision, disability and life

insurance programs. The County agrees to maintain the level of benefits as currently provided by

these plans and pay premiums as currently practiced, during the life of this Agreement unless

modified by the Joint Labor Management Insurance Committee (JLMIC)'

8.2 The County agrees to continue the JLMIC comprised of representatives from the County

and labor unions. The function of the JLMIC shall be to review, study and make recommendations

relative to the benefits plans.

8.3 The Union and County agree to ineorporate changes to employee benefits which the

County may implement as a result of the agreement of the JLMIC referenced in Section 8.2 above.

ARTICLE 9: WAGE RATES AND PROBATION

9.1 COLA - Cost-of-living adjustments will be in accordance with Addendum B.

9.2 Probation - New employees shall be on probation for their first six months of service. At

the County's discretion, employees may have their þrobation period extended for up to six additional

months. An employee will not have to serve a probation if the employee moves into a position that is

substantially similar to the employee's current position, or the employee has previously served a

probation in the same kind of position. For example, an employee who.previously completed

probation as a drainage supervisor would not have to serve a second probation as a drainage

supervisor.

9.3 Step Increases - At the successful conclusion of the probation period employees who

were hired at Step I shall be placed at Step 2 of the salary schedule and employees who were hired at

Step 2 or higher may be advanced to the next step, at the disoretion of the County. Employees in the

Parks Division shall receive step increases for each year of service completed thereafter (e.g., an

employee shall move to Step 4 one year after moving to Step 3). Effective January l,20|4,non'

probation step increases and merit pay, except for employees in the Parks Division, will be as

provided under KCC 3.15,020 andthe applicable procedures under the Performance Appraisal and

Merit Pay System.

9.4 Overtime - For the purposes of this Agreement, hourly employees are eligible for
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overtime. Overtime shall be defined as all hours worked in excess of 40 hours actually worked in the

workweek (sick leave, vacation, holidays and other paid leave are not hours worked). When a

bargaining unit member works overtime, compensation for such shall be at one and one-half times the

employee's regular hourly rate as defined by the FLSA. To the extent practicable, no overtime shall

be worked unless the employee has received prior approval from his/her supervisor to work the

necessary overtime hours. At the discretion of manager/designee, overtime may be paid as

compensatory time at the rate of time and one-half for all hours worked in excess of 40 hours actually

worked in the workweek (sick leave, vacation, holidays and other paid leaves are not hours worked),

if requested by the employee and approved by the manager/designee.

9.5 After Hours Support - After hours support is off duty time during which an hourly

employee is required to be ready and able to report to work, either in person or through technological

means, in atimely maûter,

9.6 Standby - Standby is off duty time during which an hourly employee is required to

restrict her/his activities and be available to report to work. Employees assigned to standby status in

writing shall be compensated at the rate of ten percent per hour for all hours spent on standby. If

called to work the employee shall cease being paid standby and be paid call-out in accordance with

Section 9.7 or Section 9.8, whichever is applicable.

9.7 Physical Call-Out 'A minimum of two hours at the overtime rate shall be allowed for

each call-out where the hourly employee is called and returns to a designated work site after

completing his/her regular shift and leaving the work site. Where such overtime exceeds two hours,

the actual hour worked shall be allowed at overtime rates. This shall include fravel time from the

employee's residence to thè designated work site or place of assignment. Saturday, Sunday and

holidays are not subject to call-out pay when the employee is scheduled for overtime work.

9.8 Technological CatþOut (TCO) - A TCO is where an hourly employee is called to return

to duty and performs those duties via telephone, facsimile, computer or similar electronic device that

does not require returning to a designated work site. If the time required responding to the TCO

exceeds nine minutes, then a minimum of 30 minutes pay at the overtime rate shall be given. If the

time exceeds 30 minutes (or aggregate time of multiple TCOs exceeds 30 minutes), then a minimum
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of one hour of pay at the overtime rate shall be given. Any TCO or aggregate TCOs exceeding one

hour shall be compensated for at the overtime rate for all actual time worked.

ARTICLE 10: HOURS OF.WORK & MEÄL REIMBURÇEMENT

10.1 Schedules - The establishment of work schedules, including alternative work schedules,

is vested solely within the purview of the County and may be changed from time to time. The County

will provide employees written notice of such change in the employee's regular work schedule at

least 14 days prior to the change taking affect, except when the change in sohedule is compelled by

business necessity.

10.2 FLSA - FLSA- exempt bargaining unit employees are exempt from overtime payments

and shall be covered under the King County Executive Leave Pay and Leave Practices for Executive

Administration and Professional Employees policy (Executive Policy PER 8-1-2) and modifications

thereto, and are expected to work the hours necessary to satisfactorily perform their jobs.

A. Executive Leaye - Regular FlSA-exempt employees will receive at least five days

of Executive Leave during the budgeted leave award calendar year; provided, the employee is in an

eligible FlSA-exempt position on January 1.

10.3 Per Diem - In the event of a bona fide emergency which is declared by the King County

Executive, an employee will receive the daily meal per diem for any day in which that employee is

required because of the emergency to remain at work in excess of 12 consecutive hours or is required

to work in excess of eight hours on a day the employee was not scheduled to work. Expense receipts

are not required for reimbursement.

10.4 Alternative Workweek and Telecommuting Schedules

An alternate and/or flex workweek may be implemented during the term ofthis Agreement

upon approval by the manager/designee. Specifîc conditions for an alternate and/or flex workweek

shall be subject to written agreement between the manager/designee and the employee prior to

implementation. The conditions must include, but are not limited to, the date the alternate and/or flex

workweek begins and whe¡ and under what circumstances the agreement will terminate or be

renewed. Holidays and overtime will be compensated in accordance with the terms of this

Agreement. For purposes of this Agreement, "flex" is defined as having different workday starlquit
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times, andooaltemate" is defïned as the number of hours and/or days scheduled for work during a

workweek.

ARTICLE 11: VEHICLES

11.1 Personal Vehicle - An employee who has been authorized to use his/her own

transportation on County business shall be reimbursed at the rate set by the Council by ordinance.

11.2 County Vehicle - At the County's discretion, an employee may be assigned the use of a

County vehicle when the employee is assigned to respond to emergency situations which require

immediate response to protect life or property. The assignment must be in writing and approved by

the division director/designee. The County will give Roads Services Division employees at least 30

days notice prior to taking away anassigned vehicle, except when compelled by business necessity.

11.3 Parking - An employee assigned a vehicle may be permitted to park such vehicle at

his/trer residence overnight provided the vehicle will not be parked ovemight at a residence outside

the County unless authorized in writing by the division director/designee.

ARTICLE 12: CONFLICT RESOLUTION

l2.l The Union and the County recognize the importance of settling issues in a fair and

responsible manner at the lowest possible level of supervision and to use conflict resolution methods

whenever possible.

12.2 Grievance Definition - An issue raised by an employee regarding the interpretation

and/or application of the express written terms of this Agrcement. A grievance, to be timely, must be

presented in writing to the employee's section manager/designee within 15 workdays of the

occuffence or the employee's knowledge of the event. The grievance must contain a description of

the event, whenthe event took place and/or when the employee had knowledge of the eventn the

Articles allegedly violated, and the remedy sought. The Union may file a grievance on behalf of an

individual(s) under the above described terms and conditions.

12.3 Grievance Steps

A. Section Ma4aeer - The section manager/designee shall have 15 workdays from

the receipt of the grievance to address the issue with the employee. The section manager/designee

shall respond to the grievance in writing within 15 workdays following the meeting with the
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employee. If the grievance is not resolved, it may be referred in writing within ten workdays

following the date of the section manager/designee's written response to the division director; If the

grievance is not pursued to the division director within the ten workdays, it shall be presumed

resolved.

B. Division Director - The division director/designee will have 15 workdays from

receipt of the grievance to address the issue with the employee. The division director/designee shall

respond to the grievance in writing within 15 workdays following the meeting with the employee. If

the grievance is not resolved, it may be referred in writing within ten workdays following the date of

the division director/designee's wrìtten response to the Director of the Office of Labor

Relations/Labor Negotiator. If the grievance is not pursued to the Director of Labor Relations/Labor

Negotiator within ten workdays, it will be presumed resolved.

C. Director of Labor Relations/Labor Negotiator - The Director of Labor

Relationsilabor Negotiator will have 30 workdays from receipt of the grievance to address the issue

with the employee. The Director of Labor Relations/Labor Negotiator shall rêspond to the grievance

in writing within 15 workdays following the meeting with the employee. tf the grievance is not

resolved, it may be referred in writing within ten workdays following the date of the Director of

Laboi Relations/Labor Negotiator's written response to mediation/arbitration. If the grievance is not

pursued to mediation/arbitration within ten workdays, it will be presumed resolved.

D. Mediation/Arbitration - Mediation shall be the last step for grievances that are

not timely. The Director of Labor Relations/Labor Negotiator and the Union shall select a third

disinterested party to serve as the mediator/arbitrator. In the event they are unable to agree, then the

mediator/arbitrator shall be selected from a list of at least seven names furnished by the Federal

Mediation and Conciliation Service or American Arbitration Association, whichever source is

mutually acceptable. The mediator/arbitrator shall be selected from the list by each party alternately

striking a name from the list until one name remains. The Union shall have the first strike from the

list and the parties will rotate the first strike for each grievance. The mediation process will proceed

with the parties making a good faith attempt to reconcile their differences. A mediated grievance, if

timely, will move to the arbitration phase only after the mediator and one of the two parties to the
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dispute declare impasse. A formal arbitration hearing on timely grievances can be held at the request

of either party without going through the mediation process. The mediator cannot serve as the

arbitrator.

1) The arbitrator shall have no power to change, alter, detract from, or add to

the provisions of this Agreement, but shall have the power only to apply and interpret the provisions

of this written Agreement in reaching a decision on the issue.

2) No matter may be arbitrated which the County, by law, has no authority

over or has no authority to change.

3) There shall be no strikes, cessation of work or lockout during mediation or

arbitration.

4) Each party to a mediation/arbitration proceeding shall bear the full costs of

its representatives, including its legal representatives, and witnesses regardless of the outcome of

mediation or arbitration. The mediator's/arbitrator's fees and expenses and any court reporter's fee

and expenses agreed to by the Union and the County shall be borne equally by both parties.

12.4 Exclusive Procedure - Selection of this conflict resolution procedure for the resolution

of a grievance shall preclude the use of any other procedure in resolving the matter at issue.

12.5 Time Limits - Time limits may be extended by written consent of the parties.

12.6 Unfair Labor Practice (ULP) - The parties agree that thirly days prior to filing an

Unfair Labor Practice complaint with the Public Employment Relations Commission (PERC), the

complainin gpartywill notiff the other party,in writing, meet, and make a good faith attempt to

resolve the issue unless the deadline for filing with PERC would otherwise pass.

12.7 Temporaries - Probationary, provisional, short-term and term-limited temporary

employees are employed at will and can not use the procedures of this Article to grieve or otherwise

appeal ajob separation action ofany kind.

ARTICLE 13: REDUCTION IN FORCE

13.1 Order of layoff - In the event of a reduction in force due to lack of work, lack of funds

or considerations of efficiency, layoffs of regular employees shall be by position. The positions to be

laid-off shall be at the sole discretion of management.
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13,2 Yaeant Positions - In lieu of laying off a regular employee, the Director of the Human

Resources Division (HRD) may reassign such employee to a comparable, vacant position, when the

Director of HRD determines such reassignment to be in the best interest of the County.

A. An empioyee subject to layoff can be placed in a vacant bargaining unit position in

the same classifîcation, if qualified. If placed, the employee cannot bump.

B. An employee subject to layoff may be offered a vacant bargaining unit position in a

lower paid classification, if qualifïed. If the employee accepts the position, he/she cannot bump.

C. The County will attempt to place an employee subject to layoffwho is not placed

as provided above or who cannot bump as provided under Section 13.3 below into a vacant position

for which he/she qualifïes in accordance with the Countyos Workforce Management Program, or

modificatiilns thereto.

13.3 Bumping

A. An employee subject to layoff who is not placed in a vacant position as provided in

Section 13.2 may bump the least senior employee in the same classification within his/her division, if

qualified; provided, the employee who elects to bump has more classification seniority than the

employee who is being bumped.

B. An employee subject to layoff who cannot burnp as provided in Section 13.3.4

may bump the least senior employee in a lower paid classification in his/her division, if qualified;

provided, the employee who elects to bump has more bargaining unit seniority than the employee

who is being bumped.

C. An employee su6ject to layoff who cannot bump within the division as provided in

Sections 13.3.4 or 13.3.8 may bump a less senior employee in the position the employee last

regularly held; provided, the employee is qualified and has more bargaining unit seniority than the

employee who is being bumped.

13.4 Recall

A. An employee who is laid oft placed in a vacancy in accordance with Section 13.2

B or C, bumps in accordance with Section 13.3 B or C, or is recalled in accordance with Section 13.4

B, will be recalled to a vacant position in his/her classification, if qualifïed.
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B. An employee who is laid off will be recalled to a vacant position in a lower

classification, if qualified.

C. Recall will first be by classification seniority for filling a position in his/her

classification, or bargaining unit seniority for filling a position in a lower classification'

D. Notice of Recall - An employee will have ten days from the date the notice of

recall is sent by certified mail in which to notiff the County of whether he/she will accept the

position. The County will consider the employee's failure to notify the County within ten days as a

refusal; however, if the County determines that there are warranting circumstances, it may accept a

late notice from an employee. Notices will be in writing. It is the employee's responsibility to keep

the County informed of hislher current address.

E. Recall will last for two years from the date of layoff, placement or bumping as

defined under Section 13.4.4.

13.5 Reinstatement - An employee recalled within two years from the time of layoff will

have any forfeited sick leave accruals and vacation leave accrual rate restored and adjusted for the

period of layoff.

13.6 Seniority

A. For regulæ employees hired before February 22,2008, bargaining unit seniority is

defined as all continuous regular service in all classifications covered by this Agreement or would

have been covered by this Agreement. A classification would have been covered by this Agreement

if the employee's service in the classification started prior to the existence of this bargaining unit and

the title of the classification, listed under Addendum A, changed through a reclassification project,

but not the work. For regular positions hired after February 22,2008, bargaining unit seniority is

defined as continuous regular service in all classifications covered by this Agreement.

B. For regular employees hired before February 22,2008, classification seniority for

employees defined as all continuous regular service in a classification covered by this Agreement or

would have been covered by this Agreement. A classification would have been covered by this

Agreement if the employee's service started prior to the existence of this bargaining unit, and the title

of the classifieation, listed under Addendum A, changed through a reclassification project, but not
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the work. For regular positions hired after February 22,2008, seniority is defined as continuous

regular service in a classification covered by this Agreement.

C. Retention of Seniority - A regufar employee who leaves a position covered under

this Agreement and is rehired within the same division within two years does not accrue or forfeit

seniority during the period of absence. But an employee who is rehired in a different division forfeits

his/her classification and bargaining unit seniority accrued.

13.7 Qualification - Qualification will be determined by the County.

ARTICLE T4: PROF,ESSIONAL REGISTR{TION AND CERTIFICATION

14.1 Introduction - To encourage and support professional development and to provide for

the employment of qualified personnel in appropriate classifications, the County will provide

compensation for professional iicenses and certifications in accordance with this Article. Such

compensation shall only be paid to those employees who as of the date the Agreement was ratified

have a current, valid professional certifïcation in a discipline directly applicable to their employment.

14.2 CefüIications - All employees employed on February 13, 1998 who had a curent, valid

certification as listed in Section l{.z.Ain a discipline directly applicable to their employment, shall

be paid a premium of $50 per month. In the event the employee's certificate becomes invalid, for

whatever reason, helshe shall no longer be eligible for the additional compensation.

A. Within the terms of this Agreement, certification is limited to certified incinerator

and landfill operators, sign and marking technicianso signal technicians, bridge inspectors and heavy

duty mechanic as deemed appropriate by the County.

14.3 Employees who are not eligible for the above compensation under Section 14.2 will be

reimbursed for training, examination and fee costs that are required to obtain or maintain one of the

above listed certifications which directly apply to their position.

ARTICLE 15: WORK OUTSIDE OF CLASSIFICAJION

15.1 It is understood by the parties that an employee may be assigned in writing to perform

the preponderance of the duties of a higher classification by the division director/designee, in

accordance with County code and related procedures

15.2 An employee assigned in writing by his/her division director/designee to a higher

Professional andTechnical Employees, Local 17 - Supervísors - Departments:
Managemenl Divßion), Natural Resources and Parlts, Transportation
January 1,2015 through December 31,2016
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classification will be paid at the first step of the range assigned to the higher classification or at a step

that most closely approximates five percent above the employee's salary prior to the assignment,

whichever is higher.

15.3 The County may assign an employee to perform the work of a higher classification for

up to a full workweek without additional compensation. If the employee is assigned to perform the

work of the higher slassification for a full workweek or more the employee will be paid for all time

performing the work of the higher classification in accordance with Section 15.2.

15.4 If the bargaining unit employee is required to work out-oÊclass for more than 60 days,

the Union may request a meeting for the sole purpose of clariffing why the employee is still working

out-of-class.

ARTICLE 16: UNION REPRESENTATI9N AND.E-T4PL9YEE RIGHTS

16.1 Union Representation

A. Authorized representatives of the Union may, after notif,ing the County official in

charge, visit the work location of employees covered by this Agreement at any reasonable time for the

purpose of investigating gdevances.

B. The Business Manager and/or representative shall have the right to appoint a

steward at any location where members are employed under the terms of this Agreement. The Union

shall fumished the Labor Negotiator with the names of stewards so appointed upon request.

C. V/ritten policies, rules, or directives affecting the terms and conditions of this

Agreement shall be provided to the Union upon request.

16.2 Employee Rights

A. The off-duty activity:of an employee shall not be subject to disciplinary action

unless said activity is job related or occurs on County property.

B. If at any level the County determines to bring disciplinary action against an

employee for any reason, the employee shall be apprised of his/her rights of appeal and representation

as provided for in the Conflict Resolution procedures under Article 12 of this Agreement.

Professional and Technical Employees, Local 17 - Supervisors - Departments: Executive Services
Management Division), Nqtural Resources ønd Parl<s, Transportation
January 1,2015 through December 31,2016
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ARTICLE 17: MISCELLANEOUS

17.1 Drug Free Workplace - The Union agrees to comply with all applicable federal, state

and County regulations and ordinances with regard to the drug free worþlace.

17.2 Training - The County recognizes the mutual benefit to be attained by affording haining

opportunities to employees and shall provide information and access to training opportunities for its

employees, within budgeted appropriations. The training opportunities shall be guided by, but not

limited to, the overall objectives of encouraging and motivating employees to improve their personal

capabilities in performance of specific tasks.

17.3 Equal Employment Opportunity - The County nor the Union shall not unlawfully

discriminate in employment on the basis of race, color, religious affiliation, national origin, age,

marital status, séx, sexual orientation, gender identity or expression or disability.

17.4 Bulletin Boards - The County agrees to permit the Union to post on County bulletin

boards announcement of meetings, election of officers, and any other Union material, providing there

is sufficient space, beyond what is required by the County for o'normal" operations.

17.5 Subcontracting - The County agrees not to contract out work typically performed by

currently employed members of the bargaining unit if the contracting of such work eliminates or

reduces the normal workload of the bargaining unit. If in accordance with state law or in order to

secure funding for a specific, time-limited project, the County is required to contract all or part of the

work to be performed due to state law or limitations imposed by the ñrnding agreement, said

contracting will not be considered a violation of this Article. The County agrees to provide the Union,

upon request, with documentation to support any contracting of work under the terms of this Article.

17.6 Notice of Change in \ilork Location - The County will give a two week notice if it

intends to change an employee's regular work location; provided, the new work location is in a

different geographic area. The County buildings in the Seattle downtown area are considered to be

the same geographic area.

ARTICLE 18: GENERAL PROVISIONS

18.1 Savings Clause - Should any part hereof or any provision herein contained be rendered

or declared invalid by reason ofany existing or subsequently enacted state or federal legislation or

Professional and Technical Employees, Local l7 - Supervísors - Depørtments
Managemenl Dívision), Natural Resources and Parl$, Transportation
January 1,2015 through December 31,2016
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by any decree of a court of competent jurisdiction, such invalidation of such part or portions of this

Agreement shall not invalidate the remaining portions thereof; provided, however, upon such

invalidation, the parties agree to meet and negotiate such parts or provisions affected. The remaining

parts or provisions shall remain in full force and effect.

18.2 The County and the Union and the employees covered by this Agreement are governed

by applicable County code and ordinances, and said code and ordinances are paramount except where

they conflict with a provision of this Agreement.

18.3 Work Stoppages and Employer Protection - The County and the Union agree that the

public interest requires effrcient and uninterrupted performance of all county services and to this end

pledge their best efforts to avoid or eliminate any conduct contrary to this objective. Specifically, the

Union shall not cause or condone any work stoppage, including any strike, slowdown, or refusal to

perform any customarily assigned duties, sick leave absence which is not bona fide or other

interference with county functions by employees under this Agreement, and should same occur, the

Union agrees to take appropriate steps to end such interference. Any concerted action by any

employees in the Union shall be deemed a work stoppage if any of the above activities have occurred.

Any employee participation in such work stoppage or in other ways coÍrmifting an act prohibited in

this Article shall be considered absent without authorized leave and shall be consideredto have

resigned.

Professional andTechnical Employees, Local 17 - Supervisors - Departnents:
Management Divßion), Natural Resources and Parks, Transportation
January 1, 20 1 5 through December 3 1, 201 6
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ARTICLE 19: DURATION

19.1 This Agreement shall become effective upon full and final ratification and approval by

all formal requisite means by the Couircil and the implementation of all changes in this Agreement

shall be prospective following ratification unless a different date is specified for a specific provision.

The Agreement covers the period of January 1,2015 through December 31,201'6.

L9.2 Contract negotiations for the succeeding contract may be initiated by either parly

providing to the other written notice of its intention to do so prior to June 1,2016.

APPROVED this 1$ day of 5a^lr.¡a(v
eött,*+t

For Professional and Technical

By !Þt.¡ç,.t- Ð -Þrutcv ¡o¿ -Q¡,^l G^¡sr¡^lra¡f

King County Executive

Loca|IT

,/,Øt
Director

and Technical Employees, Local 17

o_\ - (>s - tlc
Date

Business Representative

Proþssional and Technical Employees, Local 17 - Supentisors - Departmenls:
Management Division), Natural Resources and Parks, Transportation
January 1, 2015 through December 31, 2016
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cba code: 065 ADDENDUM A Union Code: Clo

Professional and Technical Employees, Local 17 (Supervisors)
WAGE ADDENDUM

*For rates, please refer to the King County Squared Table
Steps lr2r 4r 6, 8, 10 Only

Pay Range*
Job

Class Code
PeopleSoft
Job Code Classífication Title

553501300 3s2301 Aquatic Supervisor

69Emergency Management Program Senior Manager5t20400 513303

65Health and Environmental lnvestigator IVs321400 535501

721072600 107604 Operations Manager - Assistant

682632100 264201 Personal Property Supervisor

68Security Chief5220300 522702

647360100 701 l0l Security Systems Specialist

58S ervice/Maintenance Supervi sor9710100 971010

58Supervisor I8700100 871104

648700200 87t203 Supervisor II

688700300 87t302 Supervisor III

642442t00 243602 V/arranty Administrator

065W0115.x|sx
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MEMORANDUM OF ÄGREEMENT
BYAND BETWEEN
KING COUN Yâ.ND

TIIA UNDERSIGNED UNIONS

ADDRassIÑc "roTAL CoMPENSATIoN" coALITION BARGAINING¡ 20 1 5-20 1 6

BUDGET; AND COST-OF',-LryING \ryÀGi ADJUSTMENTS FOR KING COTINTV

COAIJITION OF LABORUNIONS BA.RGAT,NING UNIT MEMBERS 2015"2016

fnfuoduction:

King County a.nd the Coalition of King County Labor: Unjons havs a longstanding history of
*"t[iog ooliaboratively to address the-manJ serious challenges faced by King Countf over the

past two decades.

Thopartnership between lfing County andthe Coalition of King County LaborUnio4s hcs

resulled in sevãral Agreements ove: the yeas intended to preseryq the hlgh.grylity 9d diversity

of services offeled to-the p-ublic, to preserve positions held by the oounty's high qualit¡'

employees, to standaldizepay ranges and praotices in King County and to reolganize county

frrnctions to bring grþater efficiencies to King County govorament

Agreements between King County and the Coalition of King County Labor Unions havo

inõtu¿ed agreernents allowing unpaid fur'loughs, agreements supporting a Loanprocess and

irnple.mentation of Lean proposals, agreements standar-dizing certain o-lassification and

coñip,ens,ation p.rocessesiag¡eements,that make efficient use'of iounty tesources by bargaining

many labor iszues in countywide coalitions, agleemeRts establishing effective use of Labor

Manãgement Committees across King County to facilitate fi'eqqsnt and hansparent information

shar.rng and disc.ussio:r and agreements such as the zero ('0t) cost-of-living adjustment (COIA)
Agreementintended to address the eounty's budgel clisis at the height of the,great recession.

The parties have also worked together in Olympia and olsewhere in attempting to secure

addiiional funding options for Kìng County services. The parties continue to engage iq solution-

based diseussions aimed at addressing firnding shortages for valious publio sorvices.

The parties have an intetest in continuing their longstanding history of working collaboratively

to meet the serious challenges facing King County and its ernployees, and have bâigained in
good faith to address the interests of the parties as they relate to eoonomic issues' The County

õofünuesto face serious fiscal challe-nges due to a longslaudihg struotural imbalanco between

non-discr.etionary exþenditure growth lates and le,veil¡e growth rates rçstricted by state law; and

in 2015-2016 expects to eliminate hundreds of positions due to the loss of state and fedelal funds

and to budget culs to several departments. This Agfeement meets the intorests sf the parties and

advancesthegoalsof.theKingCountyStrategicFlanb¡'demonstrating.lsoundfinancial
management'ias well as by recognizing King County employees, the oomty's $most valued

resouroe," in working with Ifing County to meet the clrallenges that will be presented during the

term of this Agreement

Total Conrpensatíon- Coalition of Uníous

000u04,14JotalConrp 2015-2016 065C011s_AddendamB_0001104L4_TotalCompj0lS-2016-scsg.pdf
Page I
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Agreement:

NO\M TFIEREFORE, the undersigned Union and King County aglee as follows.

January 11 2015 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January 1, 2015, employees covered by this A.greement and employed in
2015 will rcceive a,To/o Cost of-Living Wagt Adjustment;

2, Allother compensatiÕn elements ("wages, premiums, íncentives, and other monetary

payrnents; and all forms of leave.and benefits") of current sollective bargaining agreements

(CnAs) ale "rolled oveï" and neithor increasod nor desreased tlu'orrgh 2016; provided, however,

that wher:e the Cotmty and a union weie already in the prrocess of colleetive b.argaining with
respect to ceitain elements of "Total .C-ompensation" pr'ior to June 27 ,2A14, there may be

increases or decreases in oertain elements of "Total Compensatíon" in those coileotive
bargaining agreoments. AddÌtionalþ, the Coalitíon "Administrative Suppott" Memoranilum of
Agieement (áUaehed as Adde¡dum À) is also effeotive2QI5-2076 and expir:es January 3t,201'6:'

3. All eompensation elements of CBAs shall be opened on January 1,.2075, or later, as

requested by the County, for the puryose of bar:gaining in union coalition a."Total
Compensation" agreement that will Ue effective January 1,2017 or later, as agreed to by the
partiãs. "Total Compensation" elements ¿ue w¿ges, premiums, incentives, and other monelary
paymonts; and all forms of leave and benefits, The parties agree to bargain, to thc extent

lequiled by law, the effeets of any newly çrcated jöb classific¿itions 1nd other organizational

chánges. Discussion during re-opener will include these "Total Compensation" elernents as well
as county initíatives,that include but are not limited to "Employer of the Fufuie" and

"Standards." It ís noted that the Joint Labor Management Ins,urance Committee (JLMIC)
Agreement covering benefits (part of "Total Compensation") is already opehed in 2016 and

nothing in this Agreement iS irrtended to change the terms ofthat Agreement.

January l, 2016 Cost-of-Livin g Ädj ustment contract rollovers and,re- openers

L, Efective January l,2}!6,employees covered by this Agrcement and employed in
20 1 6 will reseive a ),.25o/o Cost-of'Living Wage Adjustmenti

2. Consistent'with #2 for 2015 above, all compensation elemetts of CBA "rolled over"

and neither increased nor deoreased through 2016;provided, horvever, that where the County and

a union were already in the process of çollective bargaining with respect to certain elements of
"Total Compensatio.n'' prior to June 27,àAl{rthere may be inoreases or decreases in certain

elements of "Total Compensation?' in those collective batgaining agrcements. Additionally, the

Coalition "Adrninistrative Support" Memorandum of Agreement (attached as Addendum,4') is

also effective20l5-2076 and expires January 31,2A16;

3. Re-openers consistent with #3 for 2015 above

Lump Sum Coalition Participation Premium Payment

On or before Decorhber 37,2014,a flat lump sum Coalition Participation Premium payment of
$500.00 per employee will be paid to bargaining unit members who are em¡ioyed by King
County on June 27,20t4, and whose bargaining units ratiff thrs agreement on or before

Tolal Conrpensatíon - Coalítian of Uníons

000U04 I 4 JotalCompLÌ I 5.2 0 I 6
Page 2
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August L'5,zA1:4, This payrnent is in consideration of the agteement by participating unions to

bargain eoononiíc issues with King County as a coalitíonrathor than as individual bargaining

units, resultirlg in prooess efficisnoies and savings in administt'ative coSts for King Coünty.'

Additionally, ihis payment is in consíderation for the agreement by participating unions to open

ail compensation elements of CBAs on January 1, 2015 or later, a! the requeçt olKin_C Count¡r,

for the puryose of bargainfug ¿ "Total,Compensation" agreemerrt in ooalition, *Total

Compensation" elemonts are defined ear'lier in thls Memorandun of Agreement.

Changes to l(ing County Family and Medical Leave

Thç parties agree to a change in practioe that will run King County Family Medical Leave

(I(CFMI),and Fanríly Modical Leave Act (FIr4LA) concurrently,øthw than consecutively. This
change is contingent uBon the necessary King County Code change/policy being adopted by the

Iüng County Counoil and then implemented for non-replesented l{ing County employees. This
agrcement does notprohibit the use of I(CFML intermittent leave afrer 12 w-eeks, The agreed

upon ohange will not be irnplemented for represented employees befote July 1, 2015. The
parties agree to wolk logethel to idenlify the Kirrg County Code language changes necessary to

implement this:change; As with all dçcision makirig ín King County, the Equity and Social

Justioe Ordinance (#16948) will be applied.

It is fi¡rther agreed'that: :

1. The COLA incrsases and lump sum payments outlined in this Agreement establish no
precedent with respeot to frrture payments to King County employees;

2. The parties açknowledge that all parties have fr¡lfilled their obligations to engage in
oolleefvo batgaíning over the subjects contained inthis Agreemênt;

3, The parties aoknowledgc,that this Agteement is subject to approval by the King
Counly Council and ratification by the membership of the afor,etnentioned U:rions;

4. Anydisputelegædine the interyr'etation and/or application of this Agrcernent shall be

handled pursuant to the telms of the applicable Unionts grievance procedure, provided that if
more than one bargalning unit has the same or simílar dispute, the grievances shall be

consolidated; and

5. The pârtiesagree that this Memorandum of Agreement is oontingent uponratifioation
by the King County Council, and shall be effective once fully ratified by Ifing County (having

already been ratified by the undersigned Unions) tlu'ough December 3I,2016.

For King Counfy:

/ ,/M 8-¿J"//
Patti Cole-Tindall, Direotor
Office of Labor Relations
I(ing Coutrty Executive Offioe

Date

Total Compensatíon - Coalitìon ofUníons
000UA414-TotalComp_2015-2016 065C0l tSJddendum B-000U0411_TotalComp_2015-2016_scsg.pdf
Page 3
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MEMORá.IU)UM OF AGREEMENT
EY AND BETWEEN

KING COUNTY.AND
TIIE UNDERSIGNED UNIONS

ADDnßSsINc .rTOiAL C-OII{PENSATION'' COALITION BARGAINING¡ 201.5-2016

BUDGXT; AND COST-OFàLMNG \ryAGE ADJUSTMENTS FOR KING COUNTY
COAtIflON OF LABOR U" NIONS BARGAINING TJNIT NMMBERS 2015-2016

Labor Organizatlon¡ Professional and Technical Employees' Local 17

Rattfied bf,,the Membors sovered by the Contracts listed belowi

172,

Court Reporters - Superior Cour050 : ,P,TE" Loça177
040 Looal 17 : Executive Setvtes, l{atural

Resouroes & Parks, Perntitting & Environ¡uental
Review" TransÉortation

Departments

Departments: Public Health, Community & Human
Services

060 PTE, Loc.al 17

lmñatiõn TeCtrnolôev048 PTE. Local 17

PTE, Local 17 Office of Emergenoy Management,
Executive Services; Emergency Management

Department of

ProÀra¡n Manager

û5s

Profe-sJion¿l & Technioal, Interest Arbitration '
De.padment of T'ransportation, Metro Transit
Ðivision

043 FTE, Local t7

'Tecllnical - Department of&
Transportation

a46 'PîE-, Local l7

Sectíon Managers, - Depart¡ments:

&,Palks, Permifting & Environmental Revie%
Transportati'on.

Natr¡al Resouices066 PTE Local 17

Supervisors - Departurettts; Exeoutiv.e Services
(Facilities Management Divisìon), Natural
R.esour'ceS & Parks, Transportation

065 PTE, tr;ooal l7

Transit Administrative SupportPTE. Local 17047
Trausit Chiefs . Department of Transportation,
Metro TransitDivision

042 PIE, Local 17

of TransBortation,444 PTE, Local 17

Toløl - Coalition oÍUnÍu¡s
000u04r TotalCotnpj0l 5-i0I6 06 5 C0 1 1 s-Adden du m B-00 0U04 I 4-TotalComp-2 0 1 5-20 I 6-scsg.pdf
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ADDENDUM A

IVINMORA}IDUM OF' AGRTEMENT

BV AND BET1VEEN

KINGCOUNTY

A¡[D

COALIÎION OF LABOR UNIONS

RDPRESENTING

I{INGCOITNIYADMINISTRATIVESUPPORTCI,ASSTF'IC.ATIONS

Subjectr .Coalition ltarg-aining for ernployçes ln specified administratlve support
classilicatJons

IVIIEREAS, Klng Cowrty and the undorsigned lairor unio:rs representing certatn adminisþ¿tive
support classifications ('tihe Coalition') have agrèed to bargaiu wages for thoso classifioations in
a õo-alition so that Bny agreemonts reached would be binding on all parties to the negotiations and

woutrd satisff all bægaining obligations betweon the partìes with raspeot to strages for the

duration agreed to b,y the narHgs in suc,h arr agroemen! and

IVHEREAS, I(ing C-ounfy and the Coalition have rçaohed an agreement þn wa.gçs, pursuant to .

the.terms set fortli herein, arid therefdre have ñrllysatisfied theìrbargaining obligations on the

issue ofwages for the duration of this Ag¡eelne,rrt;

Now THEREF.ORË, úreparüei have agrebd as follows:

t. The terms set forih in this Agreement shall apply to all positions which are in the

followingclaqsifioations and whioh are currently represonted by any of the urtdetsigned

bargaining units:

Físeal speoialist 1*4
Adminishative Speoialist 1 -4
Customer Sorvice Speoialist 1 - 4
Teohnical Infor,mation ?rocessing Specialist 1' 4

' AdministratiVo Offi se Assistaut
ublicHealthAdmjnistratívesuppgrtSupervisor

Aúninisfratiye Staf f Assistant

The positions refçrenoed herein shall be reforred to As "Coalition Administrative Support

Positions" and shall not lrrolude positions covered by bargainÌng units eligible for inte¡est

æbítration,

Adminl e va tiv e S upp or t A b s s ìfr. c at i o n s' 
065C0115 Addendum B 000u0414-TotalComp-2015-2016-scsg,pdf. 000u0114-Totnlcontp-2015-201õ-Addend,lni A-000a0111-scsg,ptlfPage I
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2. Beginning.ott Januay 1,2012-rrogular ernployees in Coalition Adminishative Support

Positions shall roceive F wagë inoroase of 1,5% above Stop 10 upon completing 15 years servioe

wiih fingCounty¡ and ø3,0to/o incrbase (not cumulative with the 1.57o inoroase âfteir 15 yearÐ

abovo Ste,p t0 upon oompleting 20 years service wlth King County; provided, howgvor, that the

employedis pligible for the above Step 10 prenrium grrly ifhe/she receives at least a 3.25 rating
onthe priot year's perfo.mânce evaluation. F'or purposes of this provision, yeats of servioe shall

be based on the employeets Adjusted Service Date as that tenh is defined ín the KingCounty
Personr¡el Guidelines, The requirernent that tho ernployee earn at least a3,25 rating on the
porformanoe evaluatíon shail 6s waived for any yeai in which the employce did not receivo a

þerformance evalu4iion prior:to the start of the,calondar ¡rear. Thoro shall be no limit or quota 0n

thenumber qf:omployees elígible to receivo this wagepremíum above Step 10,

3, This Agreement futly satisfies the parties' bargaining obligations with respect to
wagos for any,,and all CoalitionAdminist¿tivesupportPositions thnougfi Decembe¡ 31,2013.
The par-ties havo agleed to bargain a successor agreament on wages in coalítion utilizingthe
samepfl)çess as lvas ,agtreed :to in these negotiations (see Septemter 30, 2008 "Grouud Rules for
King CountyAitminishative Support Coalition Bargainingr'.(attached het'eto as Exhibit A)) with
the additional.agreement that an'y market surveys conducted for those negotiatiorts will b0 b¿sed

on the following lipt ofjurisdiolions:

1. Snohomish CountY
, . 2., Pierco County

1. Cit¡r of Seattle
4, City of Bellewe
5. City of Tacoma
6. Cìty of Everett

;: 8i$:iå:*il;*
9. Çrty ofKent

10, Port of Seattle

4, It is ihe parties' intent to not.simultaneously provide employees with both: a) the
wageprcmiums refrrenced in P.aragraph 2 of this Agreemen! and b) an abovo-lop-step nerit
pf€fiium. progxam. Therefore, employees in bargaining units whichhane eligibility fot ao-ove-

top-step moritpa¡r ar'ç not eligible for prernium under Þaragraph 2 of.this Agreement; howeverl
suoh bargaining units,m,ay eleot lo.f,orgo above-top-step tnerit fo¡ their rnembe¡s v¡Ïo are par! of
this osalitio¡ in order for those members to be eligible for the pfomiun under Paragraph 2 of this

Agreoment. This pfovision would give ömployees who âre. sovored'by these administrative
sup¡ort coalition negotiations the option ofi a) continuing to receive above-top-step meritpay
thoy have access to under.their fespeotive bargaining unit',s existurg collective bargaining
agreement, orb) receiving the wage premìurn r¡ndet Faragraph 2 of this Agrgement. Such

omploy-oes rnust eleot fheir preferreil option as a group as part of fhesenEgotiations, ernd must
indicaie their seleotion withilr 60 daysãf executiõn of ttriJegruementr and that selection will
rsmain in effeot for thc duration of this Agreement.

æ:i-.r.;i **:t*¡¡.?nËìt+f *{+q!¿JE-++*

Coalìtlon Børgainùtg * Ådmlnistatìve Support Çlassifieøtiots000UHII "00sC0tli_,tddendumB_000U0414_TotalComp_nls;!.0!!¿csg.pdf .,
fatsè ¿ 000u0414_TotolConry-_2015-2011-A(l(lenttuila*000uOlÍlisclsodf
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. 5. This Agreement applies to positions in the classifications referenced above

(Paragraph 1) covãred by tJre following collectivebargaining agreemeàts:

18253

cbaCqntractUuion

and&
17

156

Professional & Teohnical,and
Adrninistratíve Sqp-port - Department of

Division,Iirtertrøtional Br:otherhood of leaursters
LooalllT

350TfÞenditE:-Departments : Eiecutive
Sewioos (Faoilities Managernerf; Records,

Eleotiorrs & Licelsing,Services), Natural
Resources & Pæks, TransPottatíon

Joint C¡afts Colncil, Construction Crafts

0355"p ofÁssessments& Employees

'B 038Public Health (Dívision of
Alcohol, Tsbgcco and Othor Drugs
Prevention), Cqmmunity ancl Human
Servisos (Mental þalth, Cherniaal Abusç
atrd Dependenov Services Dlvision)

DopaftÌnënts:
InternationalUnion, Le.c¿1 3

Office

046and Techrical - Dêpartment of
Transportationl'7

040D"p€ffiênts : D gvetopment atrd

Bnvironmontal Services, Exeautive Servlces,

Natural Resoucçs and Parks, lransp-ortation
Local!7

060Departments: Publio Healtl¡ Comrnunity and

Hunan Servioes
191Deparhnent

and Juvetrile
AdultPublic Safety Drnployees Union

193

-Non-Commissioned 

- King County Sheriff s

Offioe
Publio,S afety Ernployees Un¡on

428astewater Trpaimcnt Divisíon,'Ðepartmont
of Natural Resourses and Parfs, SfqË-
\ryTe¡hnioal F.r'rployooo Asso ei atión

273andState 0f
2084-SC

n4Superior Court' - Supérvisors (lVaees Only)V/ashipgton State Counoil of Countyand
Citv Bmplovoes, Council 2, I-ocal 2084SC-S

080EffinrorÀ¿utt and Juvenlle Deteirion

'260-Department ofpnd

263State
Counoil

u5Industrial aird Hazardous rüaste
Washington State Council of Couuty and

Citv Emplovees, Cormoil 2, Local 1652R
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1 8253 ADDENDUM B
ADDENDUM A

6. This Agreomeht shall r:omajn in effecl tlupugh Deoember 31,2013,

For ol T:eamstcrs tocal1l7: '

Tracey A.

Fot Office & Professional Ernployees Inte¡national Unlon, Local 8¡

and Teclnical Employeeso Locnl 171

Representativc

Fublìc

Managor

Employees Ass,ociatlonr

For'lVashlngton State Council of County and City Employees, Council2:

For.Klng Çountyr

J, LaborNegotiatol

I

Date

4- -f f-
Date

!/44/ .

Date

q,2a'Ä

/

Am

F'or

Behnaz

Çoa\ilíon Bargainìng
0a0u0l1

- Ad m tnit þ'a tit e Supp or:l CIass{ìcations

Page 4
I 065C0115 AddendumB 000U0414 TotalComp 20
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and any
ooutsoöf

ADDENDUM B
ADDENDUMA

EXTIIBIT A

,unlons

Çustomers Servico Speoìalist 1,4

Atltniuistr:ative

that ihe. máy te

1¡

i\

2.

a

.ti

4, ,sriopb of'[opio.. Jþè scopeofthe discusqioxi will be to neiòtiatoy.agq,lates
for the.classifications at.issus. The'parties.may âgtee.to'adldrbss'.additioqal
isspes h the cotuse of'this bargaining, . : .' . '.: 

. , .'

Sc¡Ag of Classific.atious, ¡.\dminisnative Support olqnsifigêt-lons; inotu{ing
thefollowiuei

F'ísoal Spqoialist l'4
Administrative SBooi alipt l -4

'14

1
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18253 ADDENDUM B
ADDENDUMA

6, Scope of Bafgal¡dng Units trnoluded. The bargaining units aq definpd in
Addendum A to t4is agreoment are lnqluded in this coalition bargq"ining,

Negotlatlon Process.

Ä. ¡e¡{ }.{-egotÌfltor$. Tho lead negoüptor for the Coilfrty will be the

Manager of Labor Relaflons or suoh otber negotiator as may be appointed by
the Cõunfyi Tlie lead nogotiator for the Coalition will be the Öeneral Counssl

for Teamsters toaal 117 oi suoh other nogotiator as mqy be appointeÍl by the
Coalition. Oniy the lead negotiator will have the aulhority to bind the part!
thot they represent.

B. Table Composition. Each party ït'ill n4me a fixed set of partloipants in
tho negotiation" 'Othets may ,be permltted to pætícipato as subjeot nratta'l

experts bUt Uot as mernbots of s¿oh,negotiating team. Xhe unions agree to
nalne no more than two (2) omplo¡'ee.reprosentatives per unipru provided that
Local 17 may appoint four (a) omployoe rcplesentatives, Thç County agre-Ps

to provlde releaso tirnp to partiölpate in negotiation provided that suoh releaso

time does not interfece wiitr ihs òperations of the County. In such ovent, the

þarÉ"s will dÍsouss altematives to address.the issue.

C, Datos¡ The lgad nogotiator for oaoh pgrty ehall'set a completa set of
negcitiating dates boginning in January, 2009, and conoluding by April 15,

20a9.'

Bargaining sessíoüs will be hold at downtown County

Ciim-municatlon, The expeotution ís üutThe parties will barg4in at th9 tabfe

tather thæ.r in the wor(p1áoe. Prio¡ to íssuing writtør communicatiods with
Couuty employees or Uniolo. mo¡nbels regarding the.substance oÍ these

neeotiatioûs, ?iüt:y tntending to issue st¡ch a communication will ilrovitle the
otherporty withprigr notiCe ofthat commruioation and Will"atte.mpt to resglvo
any issues regædhg the content of the oo¡uiuniçation priOr lo putlication.
The partios retaìn the right to corhmunioate urith their sons'tituenaies in non-
written f,orm. However, oonsistont with the spirit of this commitrhent, the
parties wìll respect tho ooncept of prior notice outliqed in this Pam8¡aph.

7,

I). Location.
f,aeilitíes.

8.

2
000u0111_Exhibit A
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1 8253 ADDENDUM B
ÄDDENDUMA

Mediation and Í'act Findtng. If the pætios fail to roach agreement, the
parties will simultæreously, (I) r,equþst thc assistancs of an impartial third
party seleoted by the pa*ies,lf the partic'l oannol, reach agreem-entr then ths
mediato.¡ will be çeleoæd through the Public Employment'Relalions
Conrmission to mediate the negotiations; and (2) appoint a neutral fact.findor
pursuant to the selection process below, fne rnediation wilt bo soheduled

ahead of the fact,finding hearing, The fact-finder shall be phæged to makc
non-binding recommçndations to the pæties as to the terrns of an agreeme"nt

regardin€. wage rates for the classifications.at issue. The fact-finder shall
consider tho marlrol position of the üassifications and the economic
oiroumstances of the employer in making his or her recommendations, The
faot-finding wlll be '"onotuded no later than síxty (60) days âftor ths
conciusionof medialioú with the reoommendatio¡ to eaoìr party. The cost of
the faot-finder shall bo,botne equally bythe parties,

a. Selection.l The parties wìll attempt to rnutually agree on a faot-frndot'.

¡tbsent such agreement, the Battios will tequest a panel ûom the Publio

Egiplsy¡trtt Relations Con¡misjo:r and will select a facJ fmdet ttuough
mutual striking,

b. Hearing. The heating procedure shall be detþrmined by the fact finder
bút shâll be conducted fairþ and oxpeditiously.

c¡ Recommendation. Priot to issuing a form¿l .reco¡rnrendation, the faot' finder will mest irrformally wïth the parties to infonn then of his or her
flndlngs. Thereafter, the parties will have ono week to attempt to roach an

agreement, If the parties are unable to reaoh agreement thc fact finder
shall issue hls or her desisiorl

9.

3

000u0111_Exhibit A
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18253 ADDENDUM B
ADDEhIDUM A

10, Rçturn to ludiyidqd¡ Bgrgi¡¡iúg. After , the iÀsuarioo O¡ . tno
tecbrnmendaliçp; tho Þ4fiiei ney retu.m to;rrnedibtion pr otherise attonrpt.io'
resoive the agreeniont .'If thÞ.parties' faii ,to :ag¡ee after the fact^ finding
procdss, the coaiition prooesir üá1Î be conóluded. and ths pår-ties will ictlrn to
'bargâining $etrln¿i"iduql oohtraqis. 'The parties:. 9¡rdpr$tirnd',,th¡it ,suoh
:Uarg{üning 

wi.U beein fïeBþ, an¿ thopopjtions takbrr in this coalitirin bægaitúr.ig
will not bô appltþaþlg:fg.fhalibai:gaining.,: :. i.: , :

. : - ..i.'.:,: ,...' '.:..;.. .: ; .. .. .i.

Dated thls ¡0rl:dai of $epteräb.er, 2008,
', .. ; :,

'. 
.l':1,'l 

.

i..

: TE,AMSTERS ;LOPAL.TÑIOÑ NO. 1 I 7

ffirTE, LOCAL.l?

LOCAL 1?

LOCALS

IECHNIC4L EMPLOYEES' A8S ocrATroN,

,;

i. ¿

Coirncil2

01, Staff

. PUBLIC SA,FETV 519

4
000U0111_Exhiþit A
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'18253

MEMORANDUM OF' AGREEMENT
BY AND BETWEEN

KING COUNTY
AND

PROFESSIONAL AND TECHNICAL EMPLOYEES, LOCAL 17

REPRESENTING SUPERVISORS

Subject: Footwear Allowance

The following provisions apply to regular employees represented by the Union working in the
Departments of.Transportation and Natural Resources and Parks who are required by the County
to wear protective footwear for their job. The County will determine criteria of what constitutes
protective footwear based on job assignment.

Regular employees in the Roads Services, Fleet, and Airport divisions will receive an annual
payment of ninety dollars ($90), less required tax withholdings, paid in the second paycheck of
July of each year of the Agreement to use towards the purchase of the protective footwear.

Regular employees in the Solid Waste Division will receive a credit of seventy-frve dollars
($75.00) for each calendar year of this Agreement to use towards the purchase or repair of
protective footwear. Employees must present receipts to the supervisor/designee for
reimbursement evidencing the purchase or repair of protective footwear. If the footwear credit is
not fully used in the calendar year, the unused amount can be caried over to the following
calendar year for use. No more than $75.00 can be carried over from one year to the next. This
agreement is effective January 1,2015.

For King

James J. Johnson
Labor Negotiator

For and Technical Employees, Local 17:

Mena
Business Representative

Professional and Technical Employees, Local l7 - Supervisors - Departments: Executive ServÍces (Facilities
Manøgement Division), Natural Resources and Parks, Transportation
065U01 r5


