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AGREEMENT BETWEEN

KING COUNTY

AND

INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL 117

King County Department of Transportation - Transit Division Administrator I's

ARTICLE 1: PRE,AMBLE

These Articles constitute an Agreement between King County (County) and Teamsters Local

Union No. 117 (hereinafter referred to as the "lJnion"). The intent and purpose of this Agreement is

to promote a collaborative relationship between the parties and to set forth the wages, hours and

working conditions of such employees as covered by this Agreement

ARTICLE 2: UNION RECOGNITION. MEMBERSHIP. SHOP STEWARDS

2.L Union Recognition:

The County recognizes Teamsters Local Union No. I 17, affiliated with the International

Brotherhood of Teamsters, as the sole and exclusive bargaining representative of all regular full-time

and regular part-time Administrator I's employed in the Transit Division of the Department of

Transportation who report to Transit Section Managers.

In recognizing the Union as the exclusive bargaining representative, the County agrees to not

effect any change in the wages, benefits, or working conditions covered by the terms of the

Agreement, except by mutual agreement with the Union.

2.2 Union Membership:

A. It shall be a condition of employment that all employees covered by this

Agreement who are members of the Union in good standing on the effective date of this Agreement

shall remain members in good standing or pay an agency fee. It shall also be a condition of

employment that all employees covered by this Agreement and hired or assigned into the bargaining

unit after its effective date shall, on the thirtieth (30) day following the beginning of such

employment, become and remain members in good standing in the Union or pay an agency fee.

B. Employees covered by this Agreement who qualiff for an exemption from the

requirement for Union membership based on an employee's bona fide religious belief shall contribute

International Brotherhood of Teamsters Locql I l7 (Administrator I - Transit, Department of Transportation)
January l, 2015 through December 31, 2016
412C01 t5
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an amount equivalent to regular Union dues to a charity mutually acceptable to the employee and the

Union. The Employee shall furnish the Union with written proof each month that such payments are

being made.

C. Failure by an employee to abide by the provisions of paragraphs A and B will

constitute just cause for discharge. If an employee has failed to fulfill the obligation set forth in A

and B, the Union will provide the employee and the County with seventy-two (72) hours notice of

intent to seek the discharge of the employee. During this period the employee may bring the amount

in arrears current to avoid discharge.

D. Upon request, the County will provide the Union with a current list of all

employees in the bargaining unit. Such list will indicate the employees' names, section and/or unit,

employment status, job classification, and date of hire into hisftrer current classification.

E. The County will notifiz the Union of all new hires, and will notify the Union

whenever an employee is moved into or out of a bargaining unit position. The notification will

include the employee's name, section and/or unit, employment status, job classification, date of hire

and effective date of the personnel action.

2.3 Union Dues Deduction:

A. Upon receipt of written atthorization individually signed by a bargaining unit

member, the County will deduct from the pay of such employee the amount of dues, initiation fees,

assessments, and agency fees as certified by the Union.

B. The Union will indemnify and hold the County harmless against any claims made

and any suit instituted against the County on account of any collection of the dues for the Union. The

Union agrees to refund to the County any amounts paid to it in error on account of the collection

provision, upon presentation ofproper evidence thereof.

2.4 Shop Stewards, Union Activities and Representation:

A. Union Representatives (Staff) may visit the work location of employees at

reasonable times for purpose of administering the terms of this Agreement. The Union shall

regularly submit a list of its designated representatives to the Department Management. Before

visiting the work location, the Union representative must contact the supervisor or manager of that

International Brotherhood of Teamsters Local 117 (Administrator I - Transit, Department of Transportation)
January 1, 2015 through December 31, 2016
412C0115
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location to ensure that the worksite visit will not unduly interfere with normal operations at the

worksite.

B. The County agrees to recognize employees appointed and identified by the Union

as employee representatives. When it is necessary during a Union representative's work hours for

that Union representative to participate in County meetings (i.e., investigatory interviews, Labor-

management meetings, negotiations, or grievance hearings) the Union representative shall be on paid

time. In no instance shall the release of the Union representative for this purpose interfere with

County operations. Release time shall be permitted for contract negotiations for a total of up to two

(2) people from the Transit Administrators bargaining unit to bargain the contract for the Transit

Administrators I bargaining unit.

C. The Union shall be allowed use of bulletin board space to post Union notices.

Only recognized officers, stewards, and staff representatives of the Union will be entitled to post and

remove Union materials, and only materials originating from the Union office and bearing the Union

logo or signed by a staff representative of the Union may be posted on the Union bulletin board

space. The Union shall be allowed to post electronic mail notices on the County system if the notices

meet the same requirements, provided they comply with King County Policies governing electronic

mail and internet use.

D. Employees who are designated by the Union as stewards and./or representatives of

the bargaining unit may make limited use of County telephones, FAX machines, copiers and similar

equipment for the purposes of contract administration. In addition, such employee representatives

may use the County electronic mail system for communications related to contract administration,

provided they comply with King County policies governing electronic mail and internet use. In no

circumstances shall use of the County equipment interfere with County operations.

2.5 Maintenance of Working Conditions:

The County recognizes its obligation to negotiate wages, hours and working conditions with

the Union.

2.6 Application of Personnel Guidelines:

The 2005 King County Personnel Guidelines shall apply to members of this bargaining unit

International Brotherhood of Teamsters Local 117 (Administrator I - Transit, Department of Transportation)
January 1, 2015 through December 31, 2016
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where this Agreement is silent or ambiguous.

ARTICLE 3: RIGHTS OF MANAGEMENT

The management of the County and the direction of the work force is vested exclusively in

the County, except as may be limited by the express written terms of this Agreement.

ARTICLE 4: EOUAL EMPLOYMENT OPPORTUNITY

Neither the County nor the Union will discriminate against any individual with respect to

compensation, terms, conditions, or privileges of employment because of race, color, creed, religion,

national origin, age, ancestry, marital status, gender, sexual orientation or a sensory, mental or

physical disability, except as otherwise provided by law.

ARTICLE 5: WORK STOPPAGES

5.1 No Work Stoppages: The County and the Union agree that the public interest requires

efficient and unintemrpted performance of County services and to this end pledge their best efforts to

avoid or eliminate any conduct contrary to this objective. Specifically, the Union shall not cause or

condone any work stoppage, including any strike, slowdown, or refusal to perform any customarily

assigned duties, sick leave absence which is not bona fide, or other interference with County

functions by employees under this Agreement and, should same occur, the Union agrees to take

appropriate steps to end such interference. Any concerted action by employees shall be deemed a

work stoppage if any of the above activities occur.

5.2 Union's Responsibilities: Upon notification in writing by the County to the Union that

any of its members are engaged in work stoppage, the Union shall immediately, in writing, order such

members to immediately cease engaging in such work stoppage and provide the County with a copy

of such order. In addition, if requested by the County, a responsible official of the Union shall

publicly order such employees to cease engaging in such a work stoppage.

ARTICLE 6: PROBATION

6.L Upon appointment as a regular employee to a job classification covered by this

Agreement, the employee will serve six (6) months probation. An employee returning to a job

classification in which the employee has already satisfactorily completed probation will not be

required to serve a new probation unless the employee has been out of the job classification for two

nt"*Aional giotherhood of Teamsters Local 117 (Administrator I - Transit, Department of Transportation)
January 1, 2015 through December 31, 2016
412c0il5
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(2) or more years, or the employee is returning to the position due to a disciplinary demotion.

6.2 Anemployee's probation may be extended by the County, with notification to the Union.

ARTICLE 7: DISCIPLINE

No employee who has completed the probationary period shall be disciplined except for just

cause. The County and the Union agree with the principle of progressive discipline, which may

include oral reprimands, written reprimands, suspension, demotion, and discharge, or alternative

forms of discipline as supported by just cause. Probationary employees are not subject to the

provisions of this Article.

ARTICLE 8: HOLIDAYS

8.1 Holidays: All employees shall be granted the following designated holidays with pay:

HOLIDAYS

New Year's Day January lst

Martin Luther King, Jr., Day Third Monday in January

Presidents'Day Third Monday in February

Memorial Day Last Monday in May

Independence Day July 4th

Labor Day First Monday in September

Veteran's Day November 1lth

Thanksgiving Day Fourth Thursday in November

Day after Thanksgiving

Christmas Day December 25th

Two (2) Personal Holidays

And any special or limited holidays as declared by the President of the United States or the Governor

of the State of Washington, and as approved by the Council.

8.2 Day of Observance: For holidays falling on a Saturday, the Friday before shall be

observed as the holiday. For holidays falling on a Sunday, the Monday following shall be observed

as the holiday.

International Brotherhood of Teamsters Local t l7 (Administrator I - Transit, Department of Transportation)
January 1, 2015 through December i1, 2016
412C0115
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8.3 Personal Holidays: Personal holidays shall be administered through the vacation plan.

One (l) day shall be credited to the employee on the pay period that includes October 1 and one day

shall be credited to the employee on the pay period that includes November 1. These days shall be

used in the same manner as any vacation day earned.

8.4 Holiday Compensation:

A. Full-time employees who are eligible for holiday pay shall receive time and one-

half (l-ll2) their regular rate of pay for all hours worked on a holiday listed in 8.1 above. This

holiday compensation for hours actually worked on a holiday shall be in addition to the eight (8)

straight time hours of holiday pay.

B. Part-time employees who are eligible for holiday pay and are assigned to work on

a holiday shall receive time and one-half (l-ll2) their regular rate of pay for all hours worked on a

holiday listed in 8.1 above. In addition, the employees shall receive holiday pay for holidays which

fall on regularly scheduled working days and the holiday pay shall be pro-rated based on the

employees' regularly scheduled working hours. Employees will not be compensated for holidays

falling on days that they are not regularly scheduled to work.

C. For those employees whose normal shift is longer than eight (8) hours in order to

receive their normal salary, shall be provided an option to either work additional hours in the pay

period or deduct hours from their annual leave bank.

International Brotherhood of Teamsters Local I l7 (Administrator I - Transit, Department of Transportation)
January 1, 2015 through December 31, 2016
412C0115
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ARTICLE 9: VACATIONS

9.1 Accrual: Employees shall be eligible for vacation leave benefits as described in this

Article except in those instances expressly provided:

Months of Service Vacation Accrual Rate

Approximate
Days Accrued Per

Year (based on
2080 hours)

000 thru 060 0.0462 X Basis Hours t2

061 thru 096 0.0577 X Basis Hours 15

097 thrul20 0.0616 X Basis Hours t6

I2t thru t92 0.0770 X Basis Hours 20

193 thru204 0.0808 X Basis Hours 21

205 thru2l6 0.0847 X Basis Hours 22

217 thru228 0.0885 X Basis Hours 23

229 thru240 0.0924 X Basis Hours 24

241thru252 0.0962 X Basis Hours 25

253 thru264 0.1001 X Basis Hours 26

265 thru276 0.1039 X Basis Hours 27

277 thru288 0.1078 X Basis Hours 28

289 thru 300 0.1116 X Basis Hours 29

301 thru 9999999 0.1154 X Basis Hours 30

Employees shall accrue vacation leave from their date of hire in a leave eligible position.

Employees who are eligible for vacation leave and who work less than a full-time schedule shall

receive pro-rated leave to reflect his/her normally scheduled workweek.

9.2 Accrual Maximum: Employees eligible for vacation leave shall accrue vacation leave

from their date of hire in a leave eligible position. Employees who work less than a full-time

schedule shall receive a pro-rated leave to reflect his/her normally scheduled workweek. Employees

may accrue up to 480 hours of vacation leave. Employees must use vacation leave in excess of the

maximum accrual amount on or before the last day of the pay period that includes December 31 of

each year. Failure to use vacation leave beyond the maximum accrual amount will result in forfeiture

of the vacation leave beyond the maximum amount unless the manager/designee has approved a

International Brotherhood of Teamsters Local I l7 (Administrator I - Transit, Department of Transportation)
January 1, 2015 through December 31,2016
412C0tIs
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czrrryover of such vacation leave because of cyclical workloads, work assignments or other reasons as

may be in the best interests of the County.

9.3 Vacation Payout: Employees shall be paid for accrued vacation leave to their date of

separation up to the maximum accrual amount if they have successfully completed their first six (6)

months of County service in a paid leave eligible position up to 480 hours maximum. Payment shall

be the accrued vacation leave multiplied by the employee's rate of pay in effect upon the date of

leaving County employment less mandatory withholdings. If an employee leaves prior to successful

completion of the six months of County service, they shall forfeit and not be paid for accrued

vacation leave.

This vacation leave cash-out is subject to any determination by bargaining unit members to

have their funds placed in Voluntary Employee Beneficiary Association (VEBA) accounts upon

retirement as a result of length of service, as set forth in the King County Code. Such determination

is applicable to all members of the bargaining unit.

9.4 Partial Payments: Employees may use vacation in half hour (ll2) increments.

9.5 Limited use on Probation: Employees who are in a probationary period as a result of

promotion shall be entitled to use vacation time accrued in their prior position while they are in a

probationary status in their new position subject to the approval of the manager/designee.

9.6 Vacation rate on Return: If a regular employee eligible for vacation leave resigns from

County employment in good standing or is laid off and subsequently returns to County employment

within two (2) years from such resignation or layoff, as applicable, the employee's prior County

service shall be counted in determining the vacation leave accrual rate under 9.1.

ARTICLE 10: SICK LEAVE

10.1 Accrual: Employees shall accrue sick leave benefits at the rate of 0.04616 hours for

each hour in pay status. Employees shall accrue sick leave from their date of hire in a leave eligible

position. There is no limit to the amount of sick leave that an employee can accrue.

10.2 Use: Sick leave may be used in one half (1/2) hour increments in accordance with the

King County Personnel Guidelines and applicable laws. An employee may choose to use vacation or

other accrued leave time as an extension of sick leave when sick leave has been exhausted.

International Brotherhood of Teamsters Local t 17 (Administrator I - Transit, Department of Transportation)
January 1,2015 through December 31, 2016
412C0115
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10.3 Separation: Separation from or termination of County employment except by reason of

retirement or layoff due to lack of work, funds, efficiency reasons or separation for nondisciplinary

medical reasons, shall cancel all sick leave accrued to the employee as of the date of separation or

termination. Should the employee resign in good standing, be separated for nondisciplinary medical

reason or be laid off, and return to county employment within two years, accrued sick leave shall be

restored, but the restoration shall not apply where the former employment was in a term-limited

temporary position. This provision does not apply to retirees. If a retiree is rehired, the employee is

not entitled to have the un-cashed out 65 percent of hislher former sick leave balance reinstated.

10.4 Cashout: An employee who has at least five years of service and retires as a result of

length of service, or who terminates by reason of death, will receive (or the employee's estate will

receive) a cash payment equal to 35Yo of the employee's accrued sick leave multiplied by the

employee's salary rate in effect on the date of separation. This sick leave cash-out is subject to any

determination by bargaining unit members to have their funds placed in Voluntary Employee

Beneficiary Association (VEBA) accounts upon retirement as a result of length of service, as set forth

in the King County Code. Such determination is applicable to all members of the bargaining unit.

ARTICLE 11: OTHER LEAVES

11.1 Bereavement Leave:

1. Employees eligible for leave benefits shall be entitled to three working days of

bereavement leave ayear per occurrence due to death of members of their immediate family.

2. Employees who have exhausted their bereavement leave shall be entitled to use sick

leave in the amount of three days for each instance of death when death occurs to a member of the

employee's immediate family.

3. In cases of family death where no sick leave benefit is authorized or exists, an

employee may be granted leave without pay.

4. In the application of any of the foregoing provisions, holidays or regular days off

falling within the prescribed period of absence shall not be charged.

5. For the purposes of this section, immediate family means: The spouse, child, parent,

son-in-law, daughter-in-law, grandparent, grandchild, sibling, domestic partner and the child, parent,

International Brotherhood of Teamsters Local I l7 (Administrator I - Trqnsit, Department of Transportation)
January l, 2015 through December 31, 2016
412C01 t5
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sibling, grandparent or grandchild of the spouse or domestic partner.

11.2 Jury Duty/Subpoena: An employee called for jury duty or subpoenaed may be

allowed the necessary leave with pay not to exceed forty (40) hours per week. The employee should

notiff his/her supervisor immediately upon receiving notification ofjury duty or subpoena. As the

employee will be paid by the Employer, compensation received from a jury function shall be

submitted to the Employer. Any payment for travel expenses will be reimbursed to the employee.

The employee shall make every effort to report to work in case of early excusal. This section does

not apply when the employee is a plaintiff or defendant.

1L.3 State and Federal Law: To the extent that State andlor Federdl Law provides a greater

benefit than the provisions of this Agreement, the State andlor Federal law shall apply.

ARTICLE 12: MEDICAL, DENTAL, LIFE INSURANCE, AND OTHER BENEFIT PLANS

The County will provide medical, dental and life insurance plans, as well as possibly other

benefit plans for all benefit eligible employees; such plans, including any changes thereto, to be as

negotiated by the County and the Union through the Joint Labor Management Insurance Committee.

ARTICLE 13: WAGE RATES

13.L Wage Rates. Employees in the bargaining unit shall be paid according to the King

County Squared Table at the salary ranges listed in Addendum A.

13.2 TotalCompensation Agreement. Upon full ratification of the Memorandum of

Agreement titled: Addressing "Total Compensation" Coalition Bargaining;2015-2016 Budget; And

Cost-Of-Living Wage Adjustments For King County Coalition Of Labor Unions Bargaining Unit

Members 2015-2016 ("Agreement") by King County, the full terms and conditions of the Agreement

are agreed to and incorporated into this Collective Bargaining Agreement, attached hereto as

Addendum B.

13.3 Step Increase and Merit Pay: Existing County employees promoted into bargaining

unit positions shall be placed into a step providing a rate of pay not less than approximately 5%o

above the previous rate of pay. Upon satisfactory completion of a six (6) month probationary period,

regular employees shall receive one (1) step (as established in Addendum A) increase.

Every employee who is not at the top of his or her schedule will advance within hislher salary

International Brotherhood of Teamsters Local I l7 (Administrator I - Transit, Department of Transportation)
January 1, 2015 through December 31, 2016
412C0115
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range one (1) step (as established in Addendum A) on January 1 of the following year. An employee

at the top of his or her schedule shall be eligible for merit increases according to the existing practice.

ARTICLE 14: HOURS OF WORK AND OVERTIME

14.1 Hours of work: The establishment of work schedules is vested solely within the

purview of the County and may be changed from time to time with two (2) weeks notice to the

employee, except by mutual agreement or in the case of an emergency. An employee may request an

alternative work schedule, which may include flexible work hours, compressed work weeks,

telecommuting andlor job share arrangements. Approval for an alternative work schedule must be

received from the employee's manager. The decision to allow an alternative work schedule is solely

within the County's discretion and approval may be revoked at any time.

14.2 Overtime Payment: Hourly employees shall be paid at an overtime rate of one and one

half times their regular rate of pay for all hours worked in excess of their regularly scheduled work

day or work week. An employee may request, and with approval of the manager/designee, may

receive compensatory time off in lieu of overtime pay. Such time shall be earned at the rate of one

and one-half (l-ll2) hours for each hour worked.

Unworked hours in a paid status (e.g., vacation, sick leave, and compensatory time off) shall

be counted toward the overtime eligibility threshold.

All overtime shall be authorized in advance by the division manager/designee in writing,

except in emergencies.

ARTICLE 15: CONTRACTING OUT

The Employer shall not contract out work performed and consistent with work performed by

members of the bargaining unit if the contracting of such work eliminates, reduces, or limits the

normal work load of the bargaining unit.

If, in order to secure funding for a specific project, the Employer is required to contract all or

part of the work to be performed due to limitations imposed by the funding agreement, such

contracting shall not be considered as a violation of the Agreement. In such instances, the Union

shall be officially notified in advance.

It is acknowledged by the parties that there is an overlap and similarities between the body of

International Brotherhood of Teamsters Local I l7 (Administrator I - Transit, Department of Transportation)
January l, 201 5 through December 3 l, 201 6
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work performed by employees of this bargaining unit and certain employees in other bargaining units

within the Transit Division.

ARTICLE 16: REDUCTION IN FORCE

16.1 Layoff Process: Employees who are laid off due to a lack of work and/or a shortage of

funds will be selected by inverse seniority within the bargaining unit.

16.2 Seniority: Seniority shall be defined as the employee's hire date with the County.

16.3 Notice: When elimination of a position will result in an employee being laid off the

County will provide written notice to the Union and the affected employee at least 30 calendar days

prior to the effective date of the layoff.

16.4. Recall: An employee who is laid off will have recall rights to the position from which

he/she was laid off from for two (2) years from the effective date of the layoff. Should an employee

refuse an appointment to a position in his/her former classification or one at comparable rate of pay

during the recall period, he/she will forfeit all recall rights. It is the employee's responsibility to keep

the County apprised of her/his current address.

A laid off employee will be entitled to career counseling services through the County's

Referral and Placement Program.

ARTICLE 17: DISPUTE RESOLUTION PROCEDURES

17.1 Nature of the Procedure: Any dispute between the County and the Union, or between

the County and any employee covered by this Agreement concerning the interpretation, application,

claim of breach or violation of the express terms of this Agreement shall be deemed a grievance.

Every effort will be made to settle grievances at the lowest possible level of supervision.

Employees will be unimpeded and free from restraint, coercion, discrimination, or reprisal in seeking

adjudication of their grievance.

The County will attempt to hold grievance hearings during normal working hours.

Employees involved in such grievance hearings during their normal County working hours shall be

allowed to do so without suffering a loss in pay, including the grieving employee, any employee

involved as a witness and/or any employee representing the Union.

Unless otherwise indicated, days in this Article will mean calendar days. Any time limits

International Brotherhood of Teamsters Local t l7 (Administrator I - Transit, Department of Transportation)
January 1,2015 through December 31,2016
4 12C01 I 5
Page 12

     18114



I

2

3

4

5

6

7

I
9

10

11

t2

13

t4

15

t6

17

18

t9

20

2t

22

23

24

25

26

27

28

stipulated in the grievance procedure may be extended by mutual agreement in writing. If the County

fails to respond within the designated time frames, the Union may, atits option, continue to demand a

response, or pursue the grievance to the next step ofthe resolution process.

17.2 Grievance Steps: A grievance in the interest of a majority of the employees in the

bargaining unit shall be reduced to writing by the Union and may, at its discretion, be introduced at

Step 2 of the grievance procedure within twenty-one (21) days of the alleged violation or within

twenty-one (21) days of when the Union reasonably should have known of the alleged violation.

A grievance shall be processed in accordance with the following procedure:

Step 1 - A grievance shall be submitted in writing by the Union or the employee, within

twenty (21) days of the alleged contract violation or within twenty-one (21) days of when the Union

reasonably should have known of the alleged violation to the grieving employee's immediate

supervisor. The grievance shall include a description of the incident, the date it occurred and the

applicable provision of the collective bargaining agreement. The parties agree to make every effort

to settle the grievance at this stage promptly. The immediate supervisor shall answer the grievance in

writing to the Union within fourteen (14) days after being notified of the grievance.

Step 2 - If the grievance is not resolved at Step 1, it shall be forwarded to the Division

Manager or hislher designee within twenty-one (21) days of the Step I written response. The

Division Manager or his/her designee shall convene a meeting with the Union within twenty one (21)

days after receipt of the grievance. The meeting may include the aggrieved employee at their option.

The Division Manager or his/her designee shall answer the grievance in writing to the Union within

twenty-one (21) days after the meeting.

Step 3 - The Union shall have fourteen (14) calendar days from the issuance of the Step 2

response to advance the grievance to Step 3, otherwise the grievance shall be presumed to be

resolved. The Union's request to advance the grievance to Step 3 must be made in writing to the

Director of the King County Office of Labor Relations or designee copying the Labor Negotiator.

The Union representative must sign the request to advance a grievance to Step 3.

The Director of the King County Office of Labor Relations or designee will schedule a

meeting with the Union representative and employee within thirty (30) calendar days of the referral to

I"t"rnatiorrl Brotherhood of Teamsters Local I l7 (Administrator I - Transit, Department of Transportation)
January 1,2015 through December 31, 2016
412C0115
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Step 3. The Director or designee shall issue a written decision within fourteen (14) calendar days of

the Step 3 meeting.

Step 4 - If the grievance is not resolved at Step 3, either of the signatory parties to this

agreement may submit the grievance to binding arbitration. Within thirty (30) days of the County's

Step 3 response either party may file a Demand for Arbitration. The Union's demand will be filed

with the Director of Labor Relations or designee. After the Demand for Arbitration is filed, the

County and the Union will meet to select by mutual agreement an arbitrator. If the parties are unable

to arrive at an agreement, either party may petition for a list of nine (9) arbitrators from the Public

Employment Relations Commission (PERC), after which an arbitrator shall be selected by the

alternate striking of names, the first strike to be determined by a coin flip.

17.3 Arbitrator's authority: In connection with any arbitration proceeding held pursuant to

this Agreement, it is understood as follows:

1) The arbitrator shall have no power to render a decision that will add to, subtract

from, alter, change or modiff the terms of this Agreement, and their power shall be limited to the

interpretation or application of the express terms of this Agreement, and all other matters shall be

excluded from arbitration.

2) The decision of the arbitrator shall be final, conclusive and binding upon the

County, the Union and the employee involved.

3) The cost of the arbitrator shall be borne equally by the County and the Union, and

each party shall bear the cost of presenting its own case, including attorneys' fees, regardless of the

outcome of the case.

4) Unless otherwise agreed to in writing by the parties, the arbitrator's decision shall

be made in writing, and shall be issued to the parties within thirty (30) days after the case is

submitted to the arbitrator.

5) Any arbitrator selected under Step 3 shall function pursuant to the voluntary labor

arbitration regulations of the American Arbitration Association, unless otherwise agreed to in writing

by the parties.

17.4 Mediation: At any step in the process by mutual agreement the parties may submit the

Interiational Brotherhood of Teamsters Locql I l7 (Administrator I - Transit, Department of Transportation)
January l, 2015 through December 31, 2016
412C0115
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dispute to mediation. If the mediation is not successful the grievance will be reinstated at the step it

was prior to submission to mediation.

ARTICLE 18: SAVINGS CLAUSE

Should any section of this Agreement or any addenda thereto be held invalid by operation of

law or by any court of competent jurisdiction, or should compliance with or enforcement of any

provision be restrained by such court, the remainder of this Agreement and addenda shall not be

affected thereby. Upon such invalidation, the parties agree to meet within thirty (30) calendar days

and negotiate any impacts. In the event the Employer and the Union are unable to mutually agree

upon language to replace that held invalid by law or court, the parties agree to resolve their

disagreement through the mediation and arbitration steps of the Dispute Resolution Procedures.

ARTICLE 19: WAIVER AND COMPLETE AGREEMENT

A. The Agreement expressed herein in writing constitutes the entire Agreement between the

parties and no express or implied or oral statements shall add to or supersede any of its provisions.

B. The parties acknowledge that during the negotiations which resulted in this Agreernent,

each had the unlimited right and opportunity to make demands and proposals with respect to any

subject or matter appropriate for collective bargaining, and that the understanding and agteements

arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement.

Therefore, the County and the Union, for the life of this Agreement, each voluntarily and

unqualifiedly waive the right and each agrees that the other shall not be obligated to bargain

collectively with respect to any subject or matter.

C. Should the parties agree to amend or supplement the terms of this Agreement, such

amendments or supplements shall be in writing. No binding agreements, including but not limited to

memorandums of understanding, side letters, etc., involving the day-to-day administration of the

collective bargaining agreement or the bargaining relationships will be entered into with the

bargaining representative without the authorizationof the Labor Relations Director or his/her

designee.

ARTICLE 20: WESTERN CONFERENCE OII TEAMSTERS PENSION TRUST

20.1 Contributions: As soon as practicable following the ratification of this agreement by

@sfursLocal117(AdministratorI.Trqnsit,DepartmentofTransportation)
January 1, 201 5 through December 3 1, 20 I 6
412C01 I 5
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the Metropolitan King County Council, the County shall pay $2.50 (two dollars and fifty cents) to the

Western Conference of Teamsters Pension Trust Fund on account of each member of the bargaining

unit for every hour for which compensation was paid, said amounts to be computed monthly. The

County will comply with the Uniformed Services Employment and Re-employment Rights Act

(USERRA) of 1994 in defining eligibility and establishing contribution rates for employees who are

eligible for pension contributions while absent from employment because of active military service.

20.2 Wage Reduction: All bargaining unit employees shall have their wage rate reduced by

the amount of the County's contribution on the employee's behalf pursuant to Section 20.1, above.

20.3 Payments and Trust Rules: The total amount due for each calendar month shall be

remitted in a lump sum not later than ten (10) business days after the close of the pay period that

includes the last business day of the month. The County agrees to abide by the rules established by

the Trustees of said Trust Fund to facilitate the accurate determination of hours for which

contributions are due, prompt and orderly collection, and accurate reporting and recording of amounts

paid.

20.4 Termination from Employment: Upon an employee's termination, King County shall

not deduct a Trust pension contribution from an employee's sick leave, vacation leave, or benefit

time cash-out. Upon an employee's termination, King County shall deduct a Trust pension

contribution from an employee's unused compensatory time accruals.

ARTICLE 21: EMPLOYEE RIGHTS

21.1 Review of Personnel Files: A copy of material placed into an employee's personnel

file(s) shall be provided to the employee at the time of its placement in the file.

Upon request, an Employee can schedule an appointment to review hislher personnel files.

An Employee may authorize his/her Union representative to obtain a copy of his/trer personnel files.

An Employee may also review and copy, upon request, any files to which s/he has a legal right to

access. Employees who challenge material included in their personnel files are permitted to insert

material relating to the challenge.

21.2 lJnion Representation: An Employee, at his/her request has the right to Union

representation at any meeting which she/he reasonably believes may lead to disciplinary action

i (Administrator I - Transit, Department of Transportation)
January 1, 2015 through December 31,2016
412C0t I5
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against the Employee. If the employee requests Union representation in such a matter, the Employee

willbe provided reasonable time to ilrange for Union representation. The parties acknowledge that

in certain instances a reasonable time may be as little as that same day.

21.3 Home Free Guarantee: The County will operate a program to provide employees with

a free ride home by taxi, if on a given day the employee has commuted to work by bus, carpool,

vanpool, bike or walking on the day of the trip and has an emergency or works unanticipated

overtime that day which requires the employee to leave work at other than the employee's regularly

scheduled quit time. Determination of what constitutes a qualified emergency will be made at each

worksite by the employee designated by the County. Employees can exercise their home free

guarantee a maximum of eight (8) times per calendar year.

21.4 Bus Pass: Employees eligible for leave and insured benefits and eligible retirees as

defined in this section shall be issued a transit bus pass entitling the holder to ride without payment of

fare on public transportation services operated by or under the authority of the County. In addition,

such employees shall be entitled to use the transit bus pass to ride without payment of fare on public

transportation services operated by or under the authority of Pierce Transit, Kitsap Transit and

Community Transit, subject to agreements with such agencies as may be entered into by the

executive. Use of transit bus passes shall be restricted to such employees and retirees, and any

unauthorized use shall, at a minimum, result in forfeiture of the passes. Employees not eligible for

leave and insured benefits under this chapter shall not.receive transit passes or any transit bus pass

subsidy.

For purposes of this section, "eligible retiree" means an employee eligible for leave and

insured benefits under this chapter who (1) separates from employment with the County while

holding a position determined by the director of the Department of Transportation to be dedicated

exclusively to the public transportation function, and (2) on the date of said separation is eligible to

receive benefits from a retirement system established pursuant to state law.

International Brotherhood of Teamsters Local t t7 (Administrator I - Transit, Department of Transportation)
January 1, 2015 through December 31, 2016
412C01 t5
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ARTICLE 22: DURATION

This Agreement and each of its provisions shall become effective upon completion of each

party's approval process and shall continue in force and effect from January 1,2015 through

December 31,2016.

APPRovEDthis \1-C arv"r W ,zots.

King County Executive

Teamsters Local Union No. 117, IBT

Secretary-Treasurer

tnternatnnal Arotherhood of Teamsters Local t 17 (Administrator I - Transit, Department of Transportation)
January 1, 2015 through December 31, 2016
412C01 I 5
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ADDENDUM B

MEMORANDUM OF' AGREEMENT
BY AND BETWEEN
KING COUNTY AND

THE UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION" COALITION BARGAINING; 2015 -2016

BUDGET; AND COST-OF-LIVING WAGE ADJUSTMENTS X'OR KING COUNTY
COALITION OF LABOR UMONS BARGAINING UNIT MEMBERS 2015-2016

Introduction:

King County and the Coalition of King County Labor Unions have a longstanding history of
working collaboratively to address the many serious challenges faced by King County over the

past two decades.

The partnership between Ifing County and the Coalition of King County Labor Unions has

resulted in several Agreements over the years intsnded to preserve the high quality and diversity

of services offered to the public, to preserve positions held by the county's high quality
employees, to standardrze pay ranges and practices in King County and to rcotganize county

functions to bring greater efficiencies to King County government.

Agreements between King County and the Coalition of l(ing County Labor Unions have

included agreements allowing unpaid furloughs, agreements supporting a Lean process and

implementation of Lean proposals, agreements standardizing certain classification and

compensation processes; agreements that make efficient use of county resources by bargaining

many labor issues in countywide coalitions, agreements establishing effective use of Labor

Management Committees across King County to facilitate frequent and transparent information

sharing and discussion and agreements such as the zero ('00") cost-of-living adjustment (COLA)
Agreement intended to address the county's budget crisis at the height of the,great recession.

The parties have also worked together in Olympia and elsewhere in attempting to secure

additional funding options for King County services. The parties continue to engage in solution-

based discussions aimed at addressing funding shortages for various public sorvices.

The parties have an interest in continuing their longstanding history of working collaboratively

to meet the serious challenges facing King County and its employees, and have bargained in
good faith to address the interests of the parties as they relate to economic issues. The County

continues to face serious fiscal challenges due to a longstanding structural imbalance between

non-discretionaly expenditure grolvth rates and revenue growth rates restricted by state law; and

in2075-2015 expects to eliminate hundreds of positions due to the loss of state and federal funds

and to budget cuts to several departments. This Agreement meets the interests of the parties and

advances the goals of the King County Strategic Plan by demonstrating "sound finanoial
management" as well as by recognizing ICng County employees, the county's "most valued

resource," in working with I(ing County to meet the challenges that will be presented during the

term of this Agreement

Total Contpensation - Coalition of Unions
000u0414-TotalConpL0l5-2016 412C011i_AddendumB_
Page I
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ADDENDUM B

Agreement:

NOW THEREFORE, the undersigned Union and King County agree as follows.

January 11 2015 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January 1,2015, employees covered by this Agreement and employed in
2015 will receive a2Yo Cost-of-Living Wage Adjustmen!;

2. Allother compensation elements ("wages, premiums, incentives, and other monetaly
payments; and all forms of leave and benefits") of cuuent collective bargaining agteements
(Cgag are "rolled,over" and neither increased nor decreased tluough 2016l'provided, however,

that where the County and a union were already in the process of collective bargaining with
respect to certain elements of 'lTotal Compensation" prior to June 27,2014, thore may be

increases or decreases in certain elements of "Total Compensation" in those collective
bargaining agreoments. Additionally, the Coalition "Administrative Support" Memorandum of
Agreement (attached as Addendum A) is also effective20t5-2016 and expires Januaty 31,2016;

3. All compensation elements of CBAs shall be opened on January 1,2075, or later, as

requested by the County, for the pulpose of bargaining in union coalition a 'oTotal

Compensation" agreement that will be effective January 1,2017 or later, as agreed to by the

pafiies. "Total Compensation" elements ale wages, premiums, incentives, and other monetaty
payments; and all forms of leave and benefits. The parties agrce to bargain, to the extent

requir-ed by law, the efflects of any newly created job classifictitions and other organizational

changes. Discussion during re-opener will include these "Total Compensation" elements as well
as county initiatives that include but are not limited to "Employer of the Future" and

"Standards." It is noted that the Joint Labor Management Insurance Committee (JLMIC)
Agreement covering benefits (part of "Total Compensation") is aheady opened in 2016 and

nothing in this Agreement is intended to change the terms of that Agreement.

January 112016 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January 1,2}76,emp1oyees covered by this Agreement and employed in
2016 will receive a2.25o/o Cost-of-Living Wage Adjustment;

2. Consistent with#2 for 2015 above, all compensation elements of CBA o'rolled ovel''
and neither increased nor decreased through 2016;provided, however, that where the County and

a union were already in the process of collective bargaining with respect to certain elements of
"Total Compensation" prior to June 27,2Al4,there may be increases or decreases in certain

elements of "Total Compensation" in those collective bargaining agreements. Aclditionally, the

Coalition "Administrative Support" Memorandum of Agreement (attached as ,A.ddendum A) is
also effective2015-2016 and expires January 31,2016;

3. Re-openers consistent with #3 for 2015 above

Lump Sum Coalition Participation Premium Payment

On or before Decerirber 37,2A14,a flat lump sum Coalition Participation Premium payment of
$500.00 per employee will be paid to bargaining unit members who are employed by King
County on June 27,2A14, and whose bargaining units ratiff this agreement on or before

Total Conrpensation - Coalition of Unions
000U0 4 I 4 JotalComp L 0 I 5 -2 0 I 6
Page 2
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ADDENDUM B

August 15"2014. This payment is in consideration of the agreement by participating unions to

bargain economic issues with King County as a coalition rather than as individual bargaining

units, rosulting in process efficiencies and savings in administrative costs for King County.

Additionally, this payment is in consideration for the agreement by participating unions to open

all compensation elements of CBAs on January 1,2015 or latet, atthe request of King County,

for the putpose of bargaining a "Total Compensation" agreement in coalition. "Total
Compensation" elements are defined earlier in this Memorandum of Agreement.

Changes to Ifing County Family and Medical Leave

The parties agree to a change in practice that wilt run King County Family Medical Leave

[(CFML) and Family Medical Leave Act (FMLA) concurrently,nthu than conseoutively. This
change is eontingent upon the necessary King County Code change/policy being adopted by the

IGng County Council and then implemonted for non-represented King County employees. This
agreement does not prohibit the use of I(CFML intermittent leave after 12 weeks. The agreed

upon change will not be implemented for represented employees before July l, 2015. The
pafties agree to work together to identify the King County Code language changes necessary to

implement this change. As with all decision making in I(ng CountS the Equrty and Social

Justice Ordinance (#16948) will be applied.

It is further agreed that:

1. The COLA increases and lump sum payments outlined in this Agreement establish no

precedent with respect to future payments to King County employeesi

2. The parties acknowledge that all parties have fulfilled their obligations to engage in
collective bargaining over the subjects contained in this Agreement;

3. The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementioned Unions;

4. Any dispute regarding the interpretation and/or application of this Agleement shall be

handted pursuant to the terms of the applicable Union's grievance procedure, provided that if
more than one bargaining unit has the same or similar dispute, the grievances shall be

consolidated; and

5. The parties agree that this Memorandum of Agreement is contingent upon ratification
by the King County Council, and shall be effective once fully ratifi.ed by Ifing County (having

already been ratified by the undersigned Unions) through December 31,2016.

s-re ly
Patti Cole-Tindall, Director
Office of Labor Relations
I(ng County Executive Office

Date

Total Compensation * Coalition of Unions
000U04 I 4 _TotalComp _2 0 I 5 -2 0 I 6
Page 3
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ADDENDUM B

MAMORANDUM OT' AGREEMENT
BYAI\D BETWEEN
KING COUNTY AND

THE UNDERSIGNED UNIONS

ADDRESSING .{TOTAL COMPINSATION,, COALITION BARGAINING I 2OI 5.201 6

BUDGET; AND COST-Or-LMNG WAGE ADJUSTMENTS FOR KING COUNTY
COALITION OF LABOR UNIONS BARGAINING UNIT MEMBERS 2015-2016

Labor Organization: International Brotherhood of Teamsters Local 117

Ratified by the Members covered by the contracts listed below:

lorurl Brotherhood of Teamsters Looal 117;

A-oJtn,*
Tracey A, llllsorl
Secretary-Treasurer

Total Canryensalion * Coqlition of Unions

000 U0 4 1 4 _TotalCo m pj? I 5 -2 0 I 6

cba
code

Labor Organization Contract

412 Teamsters Local Lt7 Administrator I - Transit, Department of
'h'ansnortation

4s6 Teamsters Local 117 Information Technology Managers and Supervisors
- Department of King County Information
Teohnolosy. Executive Branch D0Dartmeitts

461 Teamsters Local 117 Joint Units Agreement
454 Teamsters Local 117 Lesislative Analysts - King County Council

230 Teamsters Local 117 Print Shop - Graphic Communications; Department

of Executive Services (Facilities Management
Division)

1s4 Teamsters Local 117 Professional & Technical and Adrninistrative
Enrnlovees

t55 Teamsters Local 117 Plosectrtine Attoflrey's Office
352 Teamsters Local 117 Security Screeners - King County Sheriffls Offige

1,52 Teamsters Local 117 Transit Section Managers - Department of
Transportation

159 Teamsters Local777 Wastewater Treatment Division, Managers and

Assistant Managers - Department of Natural
Resources & Parks

1s6 Teamsters Local 117 Wastewater Treatment Division, Professional &
Technical and Administlative Support - Department

ofNatural Resources & Parks

ts7 Teamsters Local 117 Wastewater Treatment Division, Supervisors -
Denartment ofNatural Resoutces & Parks

4 1 2 C 0 1 1 5 A dden du m B 00 0 U 0 4 1 4 
-T 
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ADDENDUM B
ADDENDUM A

MEMORANDUM OF' AGREEMENT

BY AND BETWEEN

KING COI]NTY

AND

COALITION OF' LABOR UNIONS

REPRESENTING

KING COUNTY ADMINISTRATTVE SUPPORT CLASSIF'ICATIONS

Subject: Coalition bnrgainiug for employees in specified administrative support
. classifications

WHEREAS, Kiug County and the undersigned labor unions representing cortain adminishative

support classifications ('the Coalition') have agroed to bargain wages for those.classifioations in
a coalition so that any agreements reached would be binding on all parties to the negotiations and

would satisSr all bargaining obligations between the parties with respect to wages for the

duration agreed to by the parties in such an agroement; and

WHEREAS, I(ing County and the Coalition have reached an agreement on wa89s, pursuant to

the terms set fortli herein, and therefore have fully satisfied their bargaining obligations on the

issue of wages for tho duration of this Agreement;

Now THEREFORE, theparties have agrebd as follows:

1. The terms set forth in this Agreement shall apply to all positions vrhioh are in the

following classifications and whioh are curtently represented by any of the undersigned

bargainingunits:

Fiscal Specialist 1-.4
Administrative Speoialist I - 4
Customer Sorvice Specialist 1 - 4
Technical Information Processing Specialist I - 4

' Administrative Office Assistant
Public Health Administrative Support Supervisor
Adrninistrative Staff Assistant

. The positions referenced herein shall be referred to 4s "Coalition Adminisffative Support

Posiiions" and shall not include positions covered by bargainingunits eligible for interest

arbitration.

Caalition Bargaining - Administrative Support Classifications
000u0111 412c0115_AddendumB_000U0414_TotqlponW-2015-2^016-scsg.pdf _-
pase I 000a0[14_Totntcontp_2015-20f6_Addenrlim A-000U0111-scsg.ptlf .

     18114



ADDENDUM B
ADDENDUM A

2. Beginning on January l,2072,regular employees in Coalition Administrative Support

Positions shall leceive a wage increase of 15% above Step 10 upon completing 15 years servioo

with King County, and a3,Ao/o inorease (not cumulative with the 1.5%o increase after 15 years)

abovo Step 10 upon completing 20 yearc service with King County; provided, holover, that the

employee is eligible for the above Step 10 premium only if he/she receives at least a3.25 rating
on the priot yeal's performbnce evaluation. For pulposes of this provision, years of service shall

be based on the employee's Adjusted Service Date as that term is defined in the King County
Personnel Guidelines. The requirement that the ornployee earn at least a3,25 rating on the
porfonnance evaluation shall be waived for arry year in which the employee did not receive a

performance evaluation prior to the start of the oalondar year. Thore shall be no limit or quota on

flie number of employees eligible to receivo this wage premiurn above Step 10.

3. This Agreement fully satisfies tho parties' bargaining obligations with respect to
wagos for any, and all Coalition Administrative Support Positions tlrough December 31,2A13.
'Ilhe parties have agreed to bargain a successor agreement on wages in coalition utilizing the
sameplocess as was agreed to in these negotiations (see September 30, 2008 "Ground Rules for
King County Adminishative Support Coalition Bargaining?' (attached hereto as Exhibit A)) with
the additional agreement that any rnarket surveys conducted for those negotiations will be based

on the following list ofjurisdiotions:

1. Snohomish County
2, Pierco County
3. CityofSeattle' 4. CitY ofBellevue
5. CityofTacoma
6, City ofEverett

l: 8iil:ifr:lilr'
9. City of Kent

10. Port of Seattle

4. It is the partios' intent to not .simultaneously provide employees with both: a) the
wage premiums referenced in Paragraph} of this Agreement, and b) an above-top-step merit
premium program. Therefore, employees in bargaining units which have eligibility for above-

top-step merit pay arg not eligible for premium under Parugraph? of this Agreement; however,

such bargaining units may elect to forgo above-top-step morit for their members who aro part of
this oqalition in order for those members to be eligible for the premium under Paragraph 2 of this

Agreement. This provision would give employees who are covered'by these administrative
support coalitiorr negotiations the option ofi a) continuing to receive above-top-step merit pay

they have access to under their respeotive bargaining unit's existing collective bargaining
agreement, or b) receiving tlre wage premium under Paragraph 2 of this Agleoment. Such

employees must elect their preferred option as a group as part of these negotiations, and must

indicate their selection within 60 days of execution of this Agreement, and that selection will
remain in effect for the duration of this Agreement

Coalition B argaining - Admlnistrative Support Classifications
000uu1t
Page 2
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ADDENDUM B
ADDENDUM A

. 5. This Agreement applies to positions in the classifications referenced above

(Paragraph 1) covered by the following collective bargaining agreements:

Union Contract cba
Coile

International Brotherhood of Teamsters
Local 117

Professional & Technical and
Administrative Emplovees

t54

hrternational Br otherhood of Teamsters

Looal 1 17

trVadtewater Treatment Division,
Professional & Technical and

Administrative Support - Department of
Natural Resources and Parks

156

Joint Crafts Coucil, Conskuction Crafts Appendix K: Departrnents: Executive
Services (Facilities Management; Recotds,
Eleotions & Licensing Services), Natural
Resources & Parks, Transportation

350

Office & Professional Ernployees
Intemational tlnion. Looal 8

Department of Assessments 035

Office & Profes sional Employees
International Union, Local 8

Departrnbnts: Public Health (Division of
Alcohol, Tobacco and Other Drugs
Prevention), Community and Human

Services (Mental Health, Chemical Abuse

and Dependenoy Services Division)

038

Professio:ral and Technical Enrployees,
Local 17

Professional and Teclmical - Department of
Transoortation

046

Professional and Technical Employees,
LocallT

Departments: Development and

Environmental Services, Executive Servioes,

Nahral Resources and Parks, Transportation

040

Professional and Technical Employees,
Local 17

Departments: Public Health, Community and
Human Seryices

060

Publio Safety Employeos Union Non.Commissioned - Deparfiuent of Adult
and Juvenile Detention

191

Public Safety Ernployees Union Non-Commissioned -Kine County Sheriff s

Office
793

Technical Employees Association Wastewater Tl€atmerlt Division, Department
of Natural Rssources andParks, Staff

428

Washingtoa State Council of County and
Citv Emolovees. Council 2. Local 2084-SC

Superior Court - Staff (Wages Only) 273

Washington State Council of Corxrty and

Citv Emplovees, Council 2, l-ocal 2084SC-S
Superior Court - Supdrvisors (Wages OnlV) 274

Washington $tats Council of County and
Citv Emolovees. Counoil 2. Local 21AD

Department of Adult and Juvenile Detention 080

Washington State Cduncil of County and
Citv Ernnlovees. Council 2. Local 1652

Medical Examhrer - Depafiment of Public
Health

260

Washington State Cpwrcil of County and
Ciw Emplovees" Councii 2. Looal 1652M

WorkSource - Depprtmetrt of Commnnity
and Human Setvices

263

Washington State Counoil of County and
Citv Emolovees. Council 2. Local 1652R

Industrial and Hazardous Waste 275

Coal ition Bargaining - Adminis trative Support Cl as sification s

000U01 I I 
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TraceyA.

ADDBNDUM B
ADDENDUM A

6. This Agteemsnt shall remain in effect tlnouglr Deoember 31',2413,

of Teanrstcrs tocal 117:

Secretary'Treasurer

For Professional and Technical Employees, Local 17:

Behnaz N nioi' Representative

Union Representative

tla-<l rt
Date

qltu{*Jtr

q/z(l/
Date

,i,
/ Date

/1 '?;? ' l\
Date

< -r'{*/z
Date

gldl-
Date

CoaI ilion B argainin g - Aclmlnistt'ative Suppott Cl assiflcations
0A0U01tt 412C0115 AddendumB 000U0414_TotalComp-2015--20,!6-,csg.pdf --
page 4 OOOttOfiLfotulComp_2015-2016-_Atldetdunt A-000U01lL-scsg.pdf

For Office & Professional Ernployees flternational Union, Local 8:

Amanda Saylor,

Public Safety Em

For.Washington State Council of County and City Employees, Council 2:

For King County:

J. Johnson, Labor Negotiator III
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ADDENDUM B
ADDENDUM A

I;

,,

.J.

Scope of Topic. The icopeof the discussiotid will be to negotiatewage'tates

for ihe.olassifioations at.issue. The parties may agfoe..to'addrsss'.additional

Scope of Classificatrons. Adrninisnative Support clessifigations; including
the following: 

.

Fiscal Specialist 1-4

Administrative Specialist l -4

Customers ServiJe Speoialist 1'4
Teehnical Infotmation Prosessing Spscialis! 1 -4
Adrninistrzrtive Oftice Assistant .

Medical Application Specialist (I{eaith) i. ,, ' . 
",

AilministrativespecialistSupervisor(Health),
Administrative Staff Assistant

and any eLassifioation that tlre partie$ mtiy agtee tq

oourso of ne, gotigliohs'

EXIIIBIT A

ONOUIID RULES X'OR IflNG COUNTY :

ADI\IINISTMTIVE'SUPPORT COALITION B.ARGAINING
i ,. , :.

Authority of the Coalitiqn. Thp parties'agree that the Union coalition iS

speaking with one' voioe, and that the parties ale engaged in 0oalition

bargaining rathef than dpordinated bargainind.i,T6llia't"eiid;'.eacn 0f flib tifiion{ . .

party to coalition bargaining agreq that they will bg bou1.4 bY tfg resylts.oj$e
coAliiion bapgainirrg; and thar their authoiity wilt be,limited !,y thq,Unio,l.
coal,itionlq lead neggfiator, Eaoh ofthe unions furlroj agre.pi..$atfhe'Ggttrryjs ,

partlsipation in coalition bargaining fulfills the,Countyts stqtutbiy gblig.ation,"''

to bargbin regarcting the issuei within ttie scope of this poalition bafgaining

wtiite lhe part'l"s:*J'"ng4ge in this coalition bargaini.ng and:fbr.,the durationof.
uny ugrc8*ept reaqhed.. Ih" coalition has agreed that;{o1 fdtification
pr"tdr-rsrtfre Unio;ns wili condtict a pooied voie with o4q employee, ond JQte,
wit[, alt ,otet consolidate<l and the result determine.d liy a siinplemtijonty.

I

4 1 2C0 1 1 s-Addendu m B-000U04 1 4-TotalComp-20 I 5-20 I 6;csg.pdf
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7.

ADDENDUM B
ADDENDUM A

Scope of Bargaining Uuits Included. The bargaining units as defined in
Addendum A to this agreement are included in this coalition bargaining.

Negotlation Process.

A. Load Negotiators. The lead negotiator for the County wilt be the

Manager of Labor Relations or suc,h other negotiator as may be appointed by
the County. The lead negotiator for the Coalition will be the General Counsel

for Teamsters Local 117 ot such other negotiator as maY be appointed by the

Coalition. Only the lead negotiator will have the authority t0 bind the party

that they represent.

B. Table Composition. Each party will name a fixed set of participants in
the negotiation Others may be permitted to participate as subjeot matter
experts but not as members of eac,h.negotiating team. the unions agree to
namo no more thar two (2) employeg.representatives por unionl prOvided that

Local 17 may appoint four (4) omployee representatives, The County agrqes

to provide release time to partiolpate in negotiatiol pl'ovided that such release

time does not interfere with the operations of the County. [u such event, the

parties will discuss alternatives to address the issue.

C, Detes. The lead negotiator for oaoh party shall.$qt a complete set of
negotiating dates beginning in January,2OO9, and concludiug by April 15,

2009.

I). Location. Rargainiag sessions will be held at downtown County

facilities,

Cbmmunication, The expectation is that the parties will bargain at the table

rather than in the workptaoe. Prior to issuing wriuen comnnrnications with
Courrty employees or Union membors legarding the'substance of these

negotiationE a party intending to issue such a communication will provide the

other party with prior notice <rf that commulication and will atte.qpt 1o-lesglve
any issues regarding the content of the comdlunication prior to publication'

The parties retain the right to codrmunioate with their sonstituensies in non-

written form. Howevef, oonsistent with the spirit of this commitment the

parties will respect'the concept of prior notice outlined in this paragraph.

2
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9.

ADDENDUM B
ADDENDUMA

Mediation and Fact Findlng ff the parties fait to reach agreement, the

parties will simultaneously (1) tequest the assistance of an impartial third

party selected by the parties; if the parties oannot reach agreeme{, then the

*raiutor will be pileoted tlrou[h the Public Employment' Relations

Commission to mediate the negotiations; and (2) appoint a neutral fact-finder
pursuant to the selection process below. The rnediation will bs scheduled

ahead of the fact finding hearing. The fact-finder shall be oharged to make

non-binding recommexdations to the parties as to the terms of an agreemext

regarding.*age rates for the classifications at issue, The fact-finder shall

consider the market position of the classifioations and the econornic

circumstances of the employil in making his or her recommendations. The

faot-findlng will be .conoluded tro later than sixty (60) days aftet the

conclusion of mediation with the recommendation to each party. The cost of
the faot-finder shall be bome equally by the paties,

a. Selection. The parties will attempt to mutually agroe on a faot-fmde(.

Absent such agreemont, the parties will request a panel from the Public

Employment Relations Conrmission and will select afact finder ttuough

mutual striking.
b. Hearing. The hezuing ptocedure shall be determined by the fact finder

but shall be conducted failly and expeditiously.
c. Recormmendation. Prior to issuing a founal recommendation, the fact
' finder will meet informally with the parties to inform them of his or hsr

flndings. Thereafter, the padies will have one week to attempt to reach an

agfeement, If the parties afe unable to reach agreement the fact finder

shall issue his or hor decision,

3
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ADDENDUM B
ADDENDUM A

.,.

lQ, Rcturu to Individual pargai.nirig. After . the issuarioo cif- the.
recommendatiq.n, the pafiies m4y retqrn to:rinediation or otherwiso attenrpt.io '

.'. .- ' ' tesolve the agreenient. ,Iif fie, parties: falt ,to :agree after. the fact finding
,. ' , . . process, the coalition procebs iirill be oontiluded and thb parties'rnill.rpturn to

, . ' ; bargaining thbir tndividuat oaht[aeis... 'The parties: understani :.thpt sugh ..
,. ' baredintne.vyi:ll begin freBh, atrd thepOgitlons. takbrr tn this coaliticin bargaitri4g . 

:

.i,, 1 wilinotbeap$figabletgthat;bargaining.,,': : :

; ,.

i:..'."it

Daterl this 30trlday of Septemb-q& 2008.

TEAMSTERS :toeAL.llNION NO. 1 I 7

, i,

TECHNICAT, EMPLOYEES' ASSOCIA'IION
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