
KING COUNTY 1200 l(ing County Courthouse

5 l6 'l'hird Aventte

Seattle, WA 98104
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July 7, 2015

Ordinance 18077

Proposed No.201 5-0216.1 Sponsors Lambert and Phillips

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Public Safety Employees Union (Fire

4 Investigator - King County Sheriffs Office) representing

5 employees in the King County sheriffs office; and

6 establishing the effective date of said agreement.

7 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

8 SEÇTION l. The collective bargaining agreement negotiated by and between

9 King County and Public Safety Employees Union (Fire Investigator - King County

10 Sheriffs Office) representing employees in the King County sheriffs office, which is

tL Attachment A to this ordinance, is hereby approved and adopted by this reference made a

1.2 part hereof.
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Ordinance 18077

SECTION 2. Terms and conditions of said agreement shall be effective from

January 1,2015, through and including December 31,2016.

Ordinance 18077 was introduced on 61812015 and passed by the Metropolitan King
County Council on71612015, by the following vote:

Yes: 8 - Mr. Phillips, Mr, von Reichbauer, Ms. Hague, Ms. Lambert,
Mr. Dunn, Mr. McDermott, Mr. Dembowski and Mr. Upthegrove
No: 0
Excused: 1-Mr.Gossett

KING COUNTY COUNCIL
CO WASH

Larry Phillips, r
ATTEST:

Anne Noris, Clerk of the Council

APPROVED this a day of ,\ueY

Dow Constantine, County Executive

Attachments: A. Agreement Between King county and Public safety Employees union
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AGREEMDNT BETWEEN

KING COUNTY

. AND

PUBLIC SAFETY EMPLOYEES UNION

(Fire Investigators in the King County Sheriff s Office)

ARTICLE 1r PURPOSE AND LABOR-MANAGEMENT COMMITTEE"..."."....'.,.".'...,...,. 1

2: LINION RECOGNITION AND MEMBERSHIP"""""""""r'¡"i¡i*ir¡i¿'ht;¿;;t:'ç¡"2

TICLE 6: SICK LEAVE ..',,...,.",..ri1"¡'{,.+¿r.'.¡.*.,"¡;¡"r'"4r"'tr'rr"i+r¡ir¡¡¡+"rrii';i-"""""

ARTICLE 16: WORK STOPPAGE AND EMPLOYER PROTECTIONS.,.." 23

ARTICLE 3:

ARTICLE 4:

ARTICLE 5:

TICLE 7:

TICLE 8:

TICLE 9:

TICLE 10:

ARTICLE

ARTICLE
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ARTICLE
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18:

T9:

20:

ADDENDUM A: WAGE ADDENDUM

ADDENDUM B: MEMORANDUM OF AGREEMENT: ADDRESSING "TOTAL

COMPENSATION', COALITION BARGAININ G; 2OI 5 -2016 BUDGET; AND

COST.OF-LIVING WAGE ADJUSTMENTS FOR KING COI.]NTY COALITION

oF LABOR.LINIONS BARGAINING LINIT MEMBERS 2015-2016
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AGREEMENT BETWEEN

KING COUNTY

' AND

PUBLIC SAFETY EMPLOYEES UNION

(F'ire Investigation Unit)

.These articles constitute an agreement, terms of which have been negotiated in good faith

between King County (County) and the Public Safety Employees Union (Union). This Agreement

shall be subject to approval by ordinance by the Metropolitan King County Council (Council).

Section l. Purpose. The intent and purpose of this Agreement is to promote the continued

improvement of the relationship between the County and its employees by providing a uniform basis

for implementing the right of public employees to join organizations of their own choosing, and to be

by such organizations in matters conceming their employment relations with the County

to set forth the wages, hours, and other working conditions of such for employees in appropriate

units provided the County has authority to act on such matters and further provided the

has not been delegated to any civil service commission or personnel board simila¡ in scope,

structure, and authority as defined in Chapter 108, Extraordinary Session, 7967,Laws of the State of

Washington.

Section 2. Labor-Management Committee.

A. The parties agree to establish a Joint Labor-Management Committee (JLMC)'

B. The role of the JLMC is to resolve issues and oversee the tasks and/or committees

for in this Agreement and those that it establishes.

C. The JLMC will meet at least quarterly unless the parties mutually agree to change

the schedule.

D. The JLMC does not waive or diminish management rights. The parties recognize

that the JLMC may not be able to resolve every issue.

E. The JLMC is not authorized to bargain, to modiff the Agreement in anyway or

supplant the grievance process under Article 13.

Public Union -
January
2t4C0l1
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F. The parties agree that the JLMC is an appropriate forum to discuss the scheduling

of vacation leave for employees, contracting of work, and the assignment of overtime in the

Investigation Unit.

ARTICLE 2: UNION RECOGNITION AND MEMB4BSHII,

, Section 1.. The County recognizes the Union as representing all employees whose job

classifications are listed in Addendum A.

Section 2. It shall be a condition of employment that all employees covered by this agreement

who are members of the Union in good standing on the effective date of this agreement shall remain

members in good standing, and those who are not members on the effective date of this agreement

shall, on the thirtieth (30th) day following the effective date of this agreement, become and remain

members in good standing in the Union, or pay an agency fee, in lieu of membership. It shall also be

a condition of employment that all employees covered by this agreement and hired or assigned into

the bargaining qnit on or after its effective date shall, on the thirtieth (30th) day following the

beginning of such employment, become and remain members in good standing in the Union, or pay

an agency fee, in lieu of membership.

Provided, however, that nothing contained in this section shall require an employee to join

said Union who can substantiate in accorda¡ce with the procedure set forth in the Washington

Administrative Code bona fide religious tenets or teachings that prohibits the payment of dues or

initiation fees to Union organizations. Such employee shall pay an amount of money equivalent to

regular union dues and initiation fee; said amounts shall be paid to a non-religious charity mutually

agreed upon by the employee affected and the Union to which such public employee would othenpise

the dues and initiation fes. The public employee shall furnish proof to the Union that such

has been made.

Section 3. Dues Deduction. Upon receipt of written authorization individually signed by a

bargaining unit employee, the County shall have deducted from the pay of such employee, the amount

of dues as certifìed by the Union and shall transmit the same to the Union.

Section 4. The Union will indemnifo, defend, and hold the County harmless against any

olaims made and against any suit instituted against the Counfy on account of any check-off of dues for

Union - Fire Invesligalor
December 31,2016
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the Union. The Union agrees to refund to the County any amounts paid to it in ôffor on account of

the check-off provision upon presentation of proper evidence thereof.

Section 5. The County will require all new employees, hired in a position included in the

bargaining trnit, to sign a form (in triplicate), which will inform them of the Union's exclusive

recognition.

Section 6. The County will transmit to the Union a cunent listing of all employees in the

bargaining unit within thirty (30) days of request for same but not to exceed twice per calendar year

Such'list shall include the name of thè employee, classification, department, and salary.

ARTICLE 3: RIGHTS OF MANAGEMENT

Section l. It is recognized that the County retains the right to manage the affairs of the

County and to direct the work force. Such functions of the County include, but are not limited to,

determining the mission, budget, organization, nrmber of employeei, and intemal secwity practices

of the King County SherifPs Office;recruiting, examining, evaluating, promoting, training,

transferring employees of its choosing, and determining the time and methods of such action;

disciplining, suspending, demoting, or dismissing regular employees for just cause; assigning and

directing the work force; developing and modifuing class specifications; determining the method,

materials, and tools to accomplish the work; designating duty stations and assigning employees to

those duty stations; establishing reasonable work rules; and assigning the hor,rs of work and taking

whatever actions may be necessary to carry out the King County Sheriff s Office mission in case of

emergency, When a transfer is used as a disciplinary sanction, it shall be subject to the grievance

procedure and just cause provisions of Article 13.

Section 2. In prescribing policies and procedures relating to personnel and practices, and to

the conditions of employment, the County will comply with state law to negotiate or meet and confer,

appropriate. However, the parties agree that the County retains the right to implement any changes

policies or practices, after discussion with the Union that does not require statutory resolution or

to the collective bargaining agreement.

Section 3. All of the functions, rights, powers, and authority of the County not specifrcally

abridged, deleted, or modified by the Agreement are recognized by the Union as being retained by the

Union - Fire Invesligalor - King County
December 31,2016
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County.

Section 4. The parties agree the County has the right to implement a common biweekly

payroll system that will standardize pay practices and Fair Labor Standards Act workweeks. The

agree that applicable provisions of the collective bargaining agreement may be re-opened at

any time during the life of this agreement by the County for the purpose of negotiating these

standardized pay practices, to the extent required by law.

Section l. Regular, probationary, provisional and termlimited temporary employees who

work a full-time schedule shall observe the following as paid holidays and take them on the day of

Section 2. In addition to the above, each employee eligible for holiday pay will have two (2)

personal holidays. These holidays will be administered through the vacation plan. The first holiday

shall be accrued as ofthe pay period that includes October 1 of each year and the second holiday shall

be accrued as of the pay period that includes November I of each year for those employees actively

on the payroll as ofthose dates.

Section 3. If approved by the division manager/designee, an employee on standby on a day of

bservance shall be allowed to switch a hoiiday with a regular workday

Union - Fire Investigalor
December il,2016
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DAY OF'OBSERVANCE:

New Year's DayofFirst

Martin Luthgr King DaYinJThird

President'sThird Monday of February

MemorialLast Monday of May

Fourth day of July

LaborFirst Monday of September

Veteran's Day1lth day of

Fourth Thwsday of November

Friday following the fourth

Thursday of November

Christmas Day25th day of December
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Section 4. Whenever a holiday falls upon a Sunday, the following Monday shall be obserued

as the holiday, and any holiday falling on a Saturday shall be observed on the preceding Friday,

Section 5. Holiday pay for regular, probationary, provisional and term-limited temporary

who work a part-time schedule will be pro-rated to reflect their normally scheduled

workday.

Section 6. An employee must be in pay status the scheduled weekday before and after the

liday to be eligible for the holiday pay,

Scction 1. Regular, probationary, provisional and termJimited employees shall be eligible to

vacation leave benefits for each hour in pay status exclusive of overtime as described in the

following table except in those instances expressly provided for in other sections of this Article:

Section 2. Employees eligibie to accrue vacation leave shall accrue vacation leave from their

Union -

l

Maximum
Annual

Leave in Days

Full Years of Serryice

Upon hire through end of Year 5

15of Year 6

l6

2011of Year

77of Year

2218Year

19Upon beginnín-g of Year

Upou"bcginning of Year 20

25of YearUpon 2t

26Upon begjnniRg of Year 22

27üoçn.beginnìng of Year

Upon beginníng of Year 24

29Upon beginning of Year 25

3026 andU Year

Page 5
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date of hire.

. SectÍon 3, Employees shall not be eligible to take or be paid for vacation leave until they

have successfully completed theil first six (6) months of Couniy service in a paid leave eligible

position, and if they leave County employment prior to successfully completing their first six (6)

months of County service, shall forfeit and not be paid for accrued vacation leave. Employees óhall

be paid for acsrued vacation leave to their date of separation up to the maximum accrual amorurt if

they have successfully completed their first six (6) months of County service in a paid leave eligible

position. Payment shall.be the accrued vacation leave multiplied by the employee's regular base rate

of pay in effect upon the date of leaving County employment less ma¡rdatory withholdings' This

section does not limit the right of employees to use accrued vacation for a qualiffing event under the

Washington Family Care Act.

Section 4. The division manageildesignee shall be responsible for establishing a vaoation

in such a manner as to achieve the most efficient functioning of the division'

Section 5. Employees who work a full-time schedule may accrue up to sixty (60) days

vacation. Emþloyees who work a part-time schedule may accrue vacation leave up to sixty (60) days

to reflect their normally scheduled workday. Employees shall use vacation leave beyond the

accrual amount on or before the last day of the pay period that includes December 31 of

each year. Failure to use vacation leave beyond the maximum accrual amount will result in forfeiture

of the vacation leave beyond the maximum amount unless the division manager has approved a

of such vacation leave because of cyclical workloads, work assignments or other reasons as

may be in the best interests of the County.

Section 6. Employees shall not use or be paid for vacation leave until it has accrued and such

use or payment is consistent with the provisions of this Article.

section 7. No employee shall work for compensation for the county in any capacity during

the time that the employee is on vacation leave'

Section 8. Hourly employees may use vacation in quarter (1/4) hour increments, at the

discretion of the division manager or designee'

Section 9. In cases of separation from County employment by death of an employee with

Ernployees Uníon Investigalor - Kìng CounlY
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accrued vacation leave and who has successfully completed their frrst six (6) months of County

service in a paid leave eligible position, payment of unused vacation leave up to the maximum

accrual amount shall be made to the employee's estate,.or, in applicable cases, as provided for by

state law, RCW Title 11.

" Section 10. If a regular employee resigns from County employrnent or is laid off and

subsequently'retums to County employment within two (2) years from such resignation or lay off as

applicable, the employee's pdor County service shall be counted in determining the vaçation leave.

accrual rate under Section l.

ARTICLE 6: SICK LEAVE

Section 1. Regular, probationary, provisional and termJimited employees shall accrue sick

leave benefits at the rate of 0.04616 hours for each hour in pay status exclusive of overtime. The

employee is not entitled to sick leave if not previously earned.

Section 2. During the first six (6) months of service in a paid'leave eligible position,

employees may, at the division manager's discretion, use any accrued days of vacation leave as an

extension of sick leave. If an employee does not work a full six (6) months in a paid leave eligible

any vacation leave used for sick leave must be reimbursed to the County upon termination.

section does not apply to employees who use accrued vacation for a qualif ing event under the

Family Care Act.

Section 3. Hourly employees may use sick leave in quarter (1/4) hour increments, at the

discretion of the division managel.

Seótion 4. There shall be no limit to the hours of sick leave benefits accrued by an eligible

employee.

Section 5. Division management is responsible for the proper administration of the sick leave

benefit. Verification of illness fiom a licensed practitioner may be required by division management

for any requested sick leave absence.

Section 6. Separation from or termination of County employment except by reason of

retirement or layofl shall cancel all sick leave accrued to the employee as of the date of separation or

termination. Should a regular employee resign or be laid off and retum to County employment within

Public
January
2t4C01 l
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two years, accrued sick leave shall be restored.

Section 7. Employees who have successfully completed at least five (5) years of County

and who retire as a result of length of service or who terminate by reason of death shall be

or their estates paid or as provided for by RCW Title 11, as applicable, an amount equal to

percent (35%) of their unused, accumulated sick leave multiplied by the employee's rate of

in effect upon the date of leaving County employment less mandatory withholdings. This sick

cash-out provisioh is subject to the terms of any Volurrtary Employee Beneficiary Association

that has been or may be adopted by members of this bargaining unit.

Section 8. Leave Without Pay for Health Reasons. An employee must use all of hislher

leave before taking unpaid leave for his/her own health reasons. If the injury is compensable

under the County's workers compensation program, then the employee has the option to augrnent or

not augment time loss payments with the use of accrued sick leave.

Section 9. Leave Without Pay for Family Reason. For a leave for family teasons, the

will choose at the start of the leave whether the particular leave would be paid th,rough the

use of accrued sick leave or unpaid; but, when an employee chooses to take paid leave for family

reasons s/he may set aside a reserve of up to eighty (80) hours of accrued sick leave.

Section 10. Use of Vacation Leave as Sick Leave. An employee who has exhausted all of

his/her siok leave may use accrued vacation leave before going on leave of absence without pay, if

approved by his/her manager/designee. This section does not limit the right of an employee to use his

or her choice of accrued leave for a qualiffing event under the Washington Family Care Act'

Section 11. Use of Sick Leave. Accrued sick leave will be used for the following reasons:

A. The employee's bona fide illness; provided, that an employee who suffers an

occupational illness may not simultaneously collect sick leave and worker's compensation payments

in a total amount greater than the net legulæ pay of the employee;

B. The employee's incapacitating injury, provided that:

1. An employee injured on the job may not simultaneously collect sick leave

and worker's compensation payments in a total amount greater than the net regular pay of the

employee; though an employee who chooses not to augment hís/her worker's compensation tine loss

Union - Fire Invesligator
December 3l, 2016
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pay through the use of sick leave will be deemed on unpaid leave status;

2; An employee who chooses not to augment workers compensation payments

with the use of accrued sick leave will notiff the workers compensation office in writing at the

beginning of the leave;

3, An employee may not collect sick leave and worker's compensation time

payments for physical incapacity due to any injury or occupational illness which is directly

e to employment other than with the County.

C. Exposure to contagious diseases and resulting quarantine.

D. A female employee's temporary disability caused by or contributed to by

and childbirth,

E. The ernployee's rnedical, ocular or dental appointments provided that the

,employee's manager/designee has approved the scheduling of sick leave for such appoinûnents.

F. To care for the employee's eligible child if the child has ær illness or health

tion that requires treatment or supervision from the employee;

G. To care for other family members, if:

1. The employee has been employed by the County for twelve (12) months or

and has worked a minimum of one thousand forty (1040) hours in the preceding twelve (12)

2. The family member is the employeers spouse or domestic partner, the

employee's child, a child of the employee's spouse or domestic partner, the parent of the employee,

employee's spouse or domestic partner or an individual who stands or stood in loco parentis to the

employee, the employee's spouse or domestic partner; Èrnd,

3. The reason for the leave is one of the following:

a. The birth of a son or daughter and care of the newbom child, or

with the employee of a son or daughter for adoption or foster care, if the leave is taken

within twelve (12) months of the birth, adoption or placementt

b. The care of the child of the employee's spouse or domestic partner

whose illness or health condition requires treatment or supervision by the employee; or

Union - Fire Intestigalor - King County
December 31 , 2016
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c. Care of a family member who suffers from a serious health

condition.

H. For a quali4ring event under the Washington Family Care Act or federal Family

Medical LeaveAct. To the extent that state or federal law provides more extensive benefits for use of

leave for family care, the Union and County recognize that state and federal law shall prevail'

Section 12. Unpaid King County F'amily Medical Leave (KCFML) Leave, An employee

has been employed by the County for twelve (12) months or more and has worked a minimum of

one thousand forty (1040) hours in the preceding twelve (12) months may take a total of up to

eighteen (18) work weeks unpaid leave for his or her own serious health 
"oniition, 

aud for family

reasons as provided in Sections I 1.F and I 1.G combined, within a twelve (12) month period. The

leave may be continuous, which is consecutive days or weeks, or intermittent, which is taken in whole

or partial days as needed. Intermittent leave is subject to the following conditions:

A. Birth or Adoption. 'When a leave is taken after the birth or placement of a child

for adoption or foster care, an employee may take leave intermittently or on a reduced leave schedule

only if authorized by the employee's manager/designee'

B. Reduced Schedules. An employee make take leave intermittently or on a reduced

when medically necessary due to a serious health condition of the employee or family

member of the employee; and

C. Temporary Transfer. If an employee requests intermittent leave or leave on a

leave schedule under Section l2.B thaTis foreseeable based on planned medical treatment,

the manager/designee may require the employee to transfer temporarily to an available altemative

for which the employee is qualified and that has equivalent pay and benefits and that better

accommodates recuning periods of leave than the regular position of the employee.

Section 12.1, Concurrent Time. Use of donated leave will run concunently with the

eighteen (18) workweek family medical leave entitlement.

Section 12.2. Insurance premiums. The County will continue its contribution toward health

insurance benefits during any unpaid leave taken under Section 12.

Section 12.3, Return to Work from Unpaid Leave. An employee who returns from unpaid

Union - Fire Invesligalor
December 3l , 2016J
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family or medical leave within the time provided in this Article is entitled, subject to layoff

provisions, to:

A. The same position he/she held when the leave commenced; or

B. A position with equivalent status, benefits, pay and other terms and conditions of

ployment;and

C. The same seniority accrued before the date on which the leave commenced

Section 12.4. Failure to Return to Work. Failure to return to work by the expiration date of

the leave of absence may be cause for removal and result in termination of the employee from County

service.

Section 13. Provider Certification. The manager/designee and employee is responsible for

the proper administration of the sick leave benefrt. Verification from a licensed health care provider

may be reasonably required to substantiate the health condition of the employee or family member for

leave requests.

Section 14. Delinition of Child. For purposes of this Article, a child means a biological,

or foster child, a step ohild, a legal ward or a child of an employee standing in loco parentis

the child, who is: under eighteen (1 8) years of age; or is eighteen (1 8) years of age or.older and

incapable of self ca¡e because of mental or physical disability.

Secfion 15. Other Leave Laws. In addition to the provisions of this Article, an employee

may have other leave rights under state and federal law.

Section 1. Donation of Vacation and Sick Leaves.

A. Vacation leave hours.

1. Any employee eligible for paid leaves benefits may donate a portion of his

or her accrued vacation leave to another employee eligible for leave benefits. Such donation will

occur upon written request to and approval of the donating and receiving employee's department

director(s), except that requests for vacation donation nrade for the purposes of supplementing the

sick leave benefits of the receiving employee shall not be denied unless approval would result in a

departmental hardship for the receiving department.

Employees

Page I I
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2. The nurnber of hours donated shall not exceed the donor's accrued vacation

credit as of the date of the request, No donation of vacation hours shall be pennitted where it would

cause the employee receiving the transfer to exceed his or her maximum vacation accrual.

3. Donated vacation leave hours must be used within ninety (90) calendar days

the date of donation, Donated hours not used witliin ninety (90) days or due to the death of

the receiving employee shall revert to the donor. Donated vacation leave hours shall be excluded

vacation leave payoff þrovisions contained in this Article, For purposes of this Section, the first

hours used by an employee shall be accrued vacation leave hours,

B. Sick leave hours.

1. Any employee eligible for paid leaves may donate a portion of his or her

accrued sick leave to another employee eligible for leave benefits upon written notice to the donating

receiving employee's department director(s).

2. No donation shall be permitted unless the donating employee's sick leave

accrual balance immediately subsequent to the donation is one hundred (100) hours or more. No

employee may donate more than twenty-five (25) hours of his or her accrued sick leave in a calendar

year.

3. Donated sick leave hours must be used within ninety (90) calendar days,

Donated hours not used within ninety (90) days or due to the death of the receiving employee shall

revert to the donor. Donated sick leave hours shall be excluded from the sick leave payoff provisions

contained in this chapter, and sick leave restoration provisions contained in this section. For puqposes

of this seotion, the first hours used by an employee shall be accrued sick leave hours.

C. All donations of vacation leave made under this section are strictly voluntary,

Employees are prohibited from soliciting, offering or receiving monetary ol any other compensation

or benefits in exchange for donating leave hours'

D. All vacation hours donated shall be converted to a dollar value based on the

donor's straight time hourly rate at the time of donation. Such dollar value will then be divided by

the receiving employee's hourly rate to determine the actual number of hours received. Unused

donated vacation shall be reconverted based on the donor's straight time hourly rate at the time of

Union -
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1 reconverslon.

.| Section 2. Leave- Organ Donors.

A. The division manager shall allow employees eligible for paid leaves who are

4 voluntarily participating as donors in life-giving or life-saving procedures such as, but not limited to,

5 maffow transplants, kidney transplants, or blood transfusions up to five (5) days paid leave

6 the employee shall:

7 1. Give the division manager reasonable advance notice of the need to take

8 time off from work for the donation of bone marrolv, a kidney, or other organs or tissue where there is

3

12

15

16

17

9 ô reasonable expectation that the employee's failure to donate may result in serious illness, injury,

pain or the eventual death of the identified recipient.

2. Provide written proof from an accredited medical institution, organization

or individual as to the need for the employee to donate bone marow, a kidney, or other organs or

10

11

13 or to participate in any other medical procedure where the participation of the donor is unique

t4 or critical to a successful outcome.

B. Time off from work for the purposes set out above in excess of ftrre (5) working

days shall be subject to existing leave articles in this Agreement.

l8

Section 3. Bereavement Leave.

A. Employees eligible for paid leaves shall be entitled to three (3) working days of

bereavement leave per occurïence, due to death of members of their immediate family.

B. Employees eligible for leaves who have exhausted their bereavement leave shall be

entitled to use sick leave in the amount of three (3) working days for each instance whon death occurs

to a member of the employee's immediate family.

C. In the case of family care where no paid sick leave benefits exists, the employee

may be granted leave without pay.

D. In the application of any of the foregoing provisions, when a holiday or regular day

off falls within the prescribed period of absence, it shall not be charged against the ernployee's sick

leave account nor bereavement leave credit,

E. Immediate family means; spouse, domestic partner, grandparent, parent, child,

19

20
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sibling, child-in-law, parent-in-law, grandchild of the employee, employee's spouse or employee's

domestic pafiner.

Section 4. School Voluntecrs. Employees eligible for paid leaves shall be allowed the use of

up.to three (3) days of sick leave each year to allow employees to perform volunteer services at the

school attended by the employee's child provided; employees requesting to use sick leave for this

purpose shall submit such request in writing specifying the name of the school and the nature of the

volunteer services to be performed.

Section 5. Jury Duty. Employees eligible for paid leaves who are ordered on a jury shall be

entitled to their regular County pay; provided, that fees for such jury duty are deposited, exclusive of

mileage, with the Finance and Business Operations Division of the Department of Executive

Services. Employees shall report back to their divisionmanagerldesignee when dismissed from jury

service.

Section 6. Leave Examinations. Employees eligible for paid leaves shall be entitled to

necessary time off with pay for the purpose of participating in County qualifying or promotional

examinations. This shall include time required to complete any required interviews.

Section f . COLA. COLA increases for 2015 and 2016 shall be in accordance with the

provisions of the Memorandum of Agreement by and between King County and King County

Coalition of Labor Unions.

Section 2. Promotion. Any regular employee promoted from one classification to another,

where such promotion results in that employee entering a higher pay range, shall enter the pay range

a minimum of five percent (5%o) over the salary received prior to the promotion, but not in excess

of the top step in the new pay range.

SectÍon 3. Standby. The employer and the Union agree that the use of off-duty standby time

be minimized consistent with sound fire investigation practices and the maintenance of public

safety. Off-duty standby assignments shall be for a fixed predetermined period of time. Standby pay

shall be atarateequal to fifteen percent (I5%) of the employee's base hourly rate for all hours in

standby status. If an employee is actually called out, standby pay shall cease and normal "call out"

, 2015 through December 31, 201
.Í
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provisions shall apply.

Section 4. Step Increases. Upon completion of six (6) months of satisfactory service

þrobation) following his/her date in a classification covered under this Agreement, an employee will

progress automatically to the next step. Thereafter, the employee shall progress one step of the six-

step plan upon completion of each,subsequent year of satisfactory service.

A. All step increases will be based upon satisfactory performance during previous

servlce

B. Satisfactory performance shall mean an overall rating of "Satisfactory" or above.

C. If the performance of the employee is rated less than "Satisfactory" on any factor

or overall rating, specific facts on which the rating is based must be provided.

D. The employee, if denied a step increase under the six-step plan, shall be placed on

either monthly or quarterly evaluations and at such time that employee's performance becomes

"Satisfactory" as defined above, the employee shall receive the previously denied step increase the

first of the month following attaining a "Satisfactory" evaluation. The date on which an employee

would be entitled to a future step increase will not be affected by the above action.

Section 5. Upon the recommendation of the division manager/designee, newly hired

employees may be hired in at a step above Step I if the candidate's training and experience warrants

such.

Section 6. Salary for Special Duty Assignment. An employee who is assigned in writing to

special duty will receive an increase of at least five percent (5%) wíthin their cunent wage range or, if

the special duty involves working a preponderance of duties or the decision making authority rnore

appropriately assigned to a higherjob classihcation, to the first step ofthe salary range ofthe higher

level job classification or to a wage step in the higher level classification which provides at least five

percent (5%) increase over the employee's cunent rate of pay, whichever is greater. Additional

compensation will not exceed the maximum of the wage range for the classification except in the case

of more than five percent (5%), When the special duty assignment is completed, the employee's

wage rate will revert to the wage rate that the employee would have been at if the employee had not

been assigned to special duty.

þn-
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Section 7. Certification PaY.

A. An employee who is a member of the bargaining unit holding a valid Certifìed Fire

Investigator certificate from IFSAC, IAAI or NAFI will be paid $50.00 per month. No employee

shall be paid more than $50.00 per month regardless of the number or types of certifications held'

B. An employee will be reimbursed for the actual costs of maintaining one or more of

the certificates if it is a requirement of the job.

Section 1. Except as otherwise provided in this article, employees on a five (5) day schedule

shall be paid atthe rate of time a¡rd one-hal f (l-l 12) their regular rate of pay for all hburs worked in

excess of eight (8) in one (1) day, or forty (40) in one (l) week. Employees on u Á* (4) day

schedule shall be paid at the rate of time and one-half (I-Il2) their regular rate of pay for all hours

workecl in excess of ten (10) in one (1) day, or forty (40) in one (1) week'

Section 1.1. Meal and Rest Periods. Pursuant to RCW 49.12.187,tho County and the

Union agree to specifrcally supersede in total the State provisions regarding meal and rest periods'

While KCSO will try to provide a meal period at the mid-potion of a shift and rest periods at the rnid-

of each.half of a shift, meal and rest periods may occur at different times or not at all due to

work requirements.

Section 2. CallOut. An employee called back to work at other than regularly scheduled

work hours shall be paid a minimum of four (4) hours at the overtime rate. "scheduled work hours"

shall include the lunch period and scheduled overtime, If the call-out time exceeds four (4) hours, the

actual hours worked will be paid at the rate of one and one-half (l-112) the employee's regular rate of

pay (overtime rate). If the call out time is less than four (4) hours and another call(s) is received

during that four (4) hour period, no additional payment will be made unless actual time worked for all

call outs exceeds four (4) hours, in which case the excess will be paid at the overtime rate' Actual

hours worked shall include travel time from home to the work site and back using the most direct

route available. The four (4) hour minimum call out pay shall not be granted to any employee

required to work four (4) hours or less prior to the beginning or after the end of that employee's

regularly scheduled work time.

Sofety
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Section 3. All overtime shall be authorized by the division manager/designee in writing.

Section 4. Emergency Work. Emergency work at other than normal scheduled working

hours, or special scheduled working hours not enumerated above, shall be credited as such. This

unscheduled and emergency overtime will be compensated as overtime, and in the event this overtime

work is accomplished prior to the normal working hours and the employee subsequently works their

shift, the employee's regular shift shall be compensated at regular time.

Section 5. Compensatory Time. Employees may take compensatory time in lieu of

in accordance with the Personnel Guidelines

ARTICLE 10: HOURS OX'\ryORK

Section 1. \ilork Hours. The working hours under this Agreement shall be the equivalent of

forty (40) hours per week on an annualized basis.

Section 2. Work Schedules. The establishment of reasonable work schedules and starting

timed is vested solely *itfrin the purview of the division manager/designee and may be changed from

time to time provided a two (2) week prior notice of change is given, except in those circumstances

over which the division camot exercise control. In the exercise of this prerogative, the division

will establish schedules to meet the dictates of the workload however, nothirtg

contained herein wíll permit split shifts.

Section 3. Alternate Schedules. With the division manager's/designee's approval, work

may be altered upon written request of the eniployee. Employees assigned as Investigators

shalt be allowed, at their discretion, to adjust their work hours during the twenty-four (24)-hour

period following the investigation of a fire. If the investigation of a fire requires an employee to be

on duty in excess of their normal workday, the employee shall be allowed to adjust the workday

during the following twenty-four (24)-hour period to allow for adequate rest and recuperation, or to

use one (1) to eight (8) hours of compensatory time. Schedule adjustments and use of compensatory

tirne shall be subject to the approval of the division manager/designee, and shall be assigned in

accordance with29 U.S.C. 207(o) as amended.

ARTICLE 11: CAT,. DENTAI,. AND I,IF'E NCF" PROGRÀMS

King County presently participales in group medical, dental, and life insurance programs for

Publíc
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I eligible regular, probationary, provisional and term-limited temporary employees and their eligible

2 dependents. The County agrees to maintain the level of benefits in these plans for the duration of this

3 Agreement, except that the Union and County agree to incorporate changes to employee insurance

4 benefits which the county may implement as a result of the agreement of the Joint Labor

5 Management Insurance Committee'

ARTICLE 12: MISCELLÄNEOUS

7 Sectíon 1. Union Office. A regular employee elected or appointed to an office in the union

which requires a part or all of the employee's time shall be given leave of absence up to one (1) year

pay upon application.
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Section 2. Mileage. The mileage rate for use of a private vehicle on County business will be

to that approved by the King County Council. Should any increases in the rate occur during

the life of the contract, the contractual rate will be automatically increased to equal the new amount

by the Council

Section 3. Negotiations. Up to two (2) Regulr employees who are elected to serve on the

nion negotiating committee shall be allowed time off from duty to attend negotiating meetings with

the County without a loss of regular pay when negotiations occur during their regular hours of work'

Section 4. Union Representation. The King County Sheriff s Office shall afford the Union

ve a reasonable amount of time while on on-duty status to consult with.appropriate

management ofücials and/or aggrieved employees, provided that the Union representative and/ot

aggrieved employees contact the division manager or designee, indicate the general nature of the

to be conducted, and request necessary time without undue interference with assignment

duties. The Union representative shall guard against use of excessive time in handling such

responsibilities.

Section 5. Personal Property. Employees who, in the line of duty, suffer a loss of or

damage to their essential personal property while using required protective clothing as appropriate,

will have the lost or damaged item repaired or replaced at Courrty expense. Replacement or repair of

non-essential personal property shall not exceed one hrrndred-fifty dollars ($150) per occurrence'

provided that the employee can establish the value of the lost or damaged item to the satisfaction of

Union - Fíre Invesligalor
December 31, 2016
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division manager/designee. Where possible, the essential and/or non-essential personal properly

s) shall be presented to the division manager/designee as documentation of the need for

or repalr

Section 6. Personnel Files. Employees shall have the right to examine their personal history

file upon request, during normal business hours.

Section 7. Uniforms and Equipment. Employees shall be responsible for required uniforms

and equipment issued by the County, Upon presentation by the employee to the division

manager/designee of evidence, including the item itself, demonstrating the need for replacement, the

division nianager/designee may issue areplacement item. The County will provide uniforms only to

the Investigations Unit. Further, the County will provide employees with all required safety

equipment, The list of required uniform items and required safety equipment will be provided to the

Union by the King County ShetifPs Offrce and updated when changes are made.

Section 8. Vehicles. Employees assigned as Fire Investigators shall be authorized the use of

an assigned County vehicle while on a standby status in accordance with the King County Sheriff s

Office policy. The County agrees to give notice to the [Jnion prior to any changes and agrees to

negotiate the effects of the changes if the Union requests.

Section 9. Probationary Period. All newly hired and promoted employees must serve a

probationary period of six (6) months,unless extended by the King County Sheriff. The parties

recognize that the probationary period is an extension ofthe hiring process.

ARTICLE 13: GRIEVANCE PROCEDURES

Section 1. King Corrnty recognizes the importance and desirability of settling grievances

promptly and fairly in the interest of continued good employee relations and morale and to'this end

the following procedure is outlined. To accomplish this, every effort will be made to settle

grievances at the lowest possible level of supervision.

Section 2. Ernployees will be unimpeded and free from restraint, interference, coercion,

discrimination or reprisal in seeking adjudication of their grievances.

SectÍon 3. Definition.

Grievance - An issue raised by a parfy relating to the interpretation of their rights, benefits, or
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conditions of employment as written in this Agreetnent'

Section 4. Procedure.

Step I - Immediate Supemßor.. A grievance shall be presented by the aggrieved

employee, or the employee's representative if the employee wishes, on a Union grievance form within

fourteen (14) calendar days of the occuÍence of such grievance, to the employee's immediate

The grievance must:

(a) fully describe the alleged violation and how the employee was adversely affected;

(b) set forth the section(s) of the Agreement which have been allegedly violated; and

(c) specifu the remedy or solution being sought by the employee filing the grievance'

The supervisor shall gain all relevant facts and shall attempt to adjust the matter and notiff the

employee within five (5) calendar days. If a grievance is not pursued to the next level within five (5)

calendar days, it shall be presumed resolved.

Step 2 - Dívßion Mønager: If, after thorough discussion with the immediate

supervisoï, the grievanoe has not been satisfactorily resolved, the employeo and the employee's

shall present the grievance to the division manager for investigation, discussion and

written reply. The division managet shall make a written decision available to the aggrieved

employee within fifteen (15) calendar days. If the grievance is not pursued to the next higher level

within ten (10) caienda¡ days, it shall be presumed resolved.

Step 3 - King County Sherìff/ Dírector of Labor Relations.' If after thorough

evaluation, the decision of the division manager has not resolved the grievance to the satisfaction of

the employee, the grievance concerning working conditions may be presented to the King.County

Sheriff and a grievance conceming wages or benefits may be presented to the Director of Labor

Relations. All letters, memoranda and other written materials previously submitted to lower levels of

supervision shall be made available for the review and consideration. The Sheriff/director may

interview the employee and/or the employee's representative and receive any additional related

evidence which the Sheriff/director may deem pertinent to the grievance. The Sheriff/director shall

make a written decision available within fifteen ( 15) calendar days. If the grievance is not pursued to

- Fire

21 15
Page 20

December 31,20.1
- Kìng County Sheriff's



18077

next higher level within ten (10) calendar days, it shall be presurned resolved. In the event an

employee receives a reprimand and the matter is not resolved at Step 3, the Union shall have the

of dropping the grievance, in which case it shall be deemed resolved or it may proceed directly

to arbitration.

Section 5. Arbitration.

A. Either the County or the Union may request arbitration within thirly (30) calendar

of conclusion of Step 3, and must speciff the exact question which it wishes arbitrated. The

parties shall then select a third disinterested parfy to serve as an arbitratot. In the event that the

parties are unable to agree upon an arbitrator, then the arbitrator shall be selected from a panel of

seven (7) arbitrators fumished by FMCS, By mutual agreement the parties may utilize PERC or

AAA. The arbitrator will be selected from the list by both the County representative and the Union,

each alternately striking a name fronc the list until one (1) name temains. The arbitrator shall be

asked to render a decision promptly and the decision of the arbitrator shall be final and binding on

both parties.

B. The arbitrator shall have no power to change, alter, detract from, or add to the

provisions of this Agreement, but shall have the power only to apply and interpret the provisions of

this Agreement in reaching a decision.

C. The arbitrator's fee and expenses and any courtreporter's fee and expenses shall

be paid equally by both parties. Each party shall pay all of their fees and expenses including the cost

of any witnesses appearing on that pafiy': behalf regardless of the outcome.

D. No matter may be arbitrated which the County by law has no authority over, has no

authority to change, or has been delegated to any civil service commission or personnel board as

defined in Chapter 108, Extraordinary Session, 7967,Laws of the State of Washington.

There shall be no strikes, cessation of work or lockout during such confe¡ences or

E. Time restrictions may be waived by consent of both parties.

Section 6, Mediation.

A. Unfair Labor Practice - The County and the'Union agree that thirty (30) calendar

Union -
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days prior to f,rling a ULP complaint with PERC, the complaining party will notiff the other party, in

writing, meet, and make a good faith attempt to resolve the concems unless the deadline for f,rling

pERC would otherwise pass or the complaining party is seeking a temporary restraining order as

for the alleged Unfair Labor Practice.

B. Grievance - After a grievance is initially filed, the following Alternative Dispute

Resolution (ADR) plocess may be followed, with mutual consent,

1. A meeting will be arranged by the County and Union Representatives.

2, (a) The meeting will include a mediator(s) and the affected parties.

(b) The pafies may mutually agree to other participants such as subject

matter exPerts.

3. The parties will meet at mutually agreeable times to attempt to resolve the

matter,

4. If the matter is resolved, the grievance will be withdrawn'.

5. If the matter is not resolved, the grievance may continue through the

grievance process.

6. The moving party can initiate the next step in the grievance process at the

appropriate times, irrespective of this process.

7. Offèrs to settle and aspects of settlement discussions will not be used as

evidence or referred to ifthe grievance is not resolved by this process'

This section does not supersede or preclude any use of grievance mediation later in the

grievance pfocess.

Section 7. Multiple Procedures. If employees haveaccess to multiple procedures for

adjudicating grievances, then selection by the employee of one procedure will preclude access to

other procedures; selection is to be made no later than at the conclusion of Step 2 of this grievance

procedwe.

Section 8. Just Cause/Progressive Discipline. No regular employee may be disciplined

except for just cause. Warnings and counselings whether given orally or in writing are not considered

discipline. Discipline is defined as a written reprimand, suspension, demotion, reduction or

Public - Fire
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withholding of a pay increase, involuntary transfer, and termination. In addition, the County will

the concept of progressive discipline. In those instances where disciplinary action is based on

evidence of the commission of a crime, or the proposed discipline involves suspension or

termination of the employee, Step 3 of the Grievance Procedure will be initiatçd immediately, and the

King County Sheriffor designee shall convene the meeting within fourteen (14) calendar days of the

the employee is accused of the violation or is relieved of duty.

Section 9. Probationary Dmployees. The provisions of this Article will not apply to

if they are discharged during their initial probationary period or ate demoted during the

promotional probationary period for not meeting the requirements of the classification. Grievances

by probationary employees involving issues other than discharge or demotion may be

processed in accordance with this Article.

Section 10. Union Concurrence. Inasmuch as this is an agreement between the County and

the Union, no individual may, without Union concurrence, make use of the provisions of this Article,

Section 11. Tcmporary Employees. Provisional, term-limited temporary and.temporary

employees are not eligible to grieve discipline or discharge under this A¡ticle,

ARTICLE 14: BIILLETIN BOARDS

The County agrees to permit the Union to post on County bulletin boards the announcement

of meetings, election of offrcers, and any other official Union material.

ARTICLE 15: SAVINGS CLAUSE

Should any part hereofor any provision herein contained be rendered or declared invalid by

reason ofany existing or subsequently enacted legislation or by any decree ofa court ofcompetent

jurisdiction, such invalidation of such part or portion of this Agreement shall not invalidate the

remaining portions hereof; provided, however, upon such invalidation the parties agree to meet and

negotiate such parts or provisions affected. The remaining parts or provisions shall remain in full

force and effect.

ARTICLE 16: WORK STOPPAGE AND EMPLOYER PROTECTIONS

Section 1. The County and the Union agree that the public interest requires efficient and

unintemrpted performanoe of all County services, and to this end pledge their best efforts to avoid or

Unìon -
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1 ,eliminate any conduct contrary to this objective, Specifically, the Union shall not câuse or condone

any work stoppage, includi¡g any strike, slowdown, or refusal to perform any customarily assigned

duties, sick leave absence which is not bona fide, or other interference with County functions by

under this Agreement and should sarne occur, the Union agrees to take appropriate steps to

end such interference, Any concefted action by any employees in any bargaining unit shall be

a work stoppage if any of the above activities have occuned.

Section 2. Upon notification in writing by the County to the Union that any of its members

engaged in a work stoppage, the Union shall immediately, in writing, order such members to

cease engaging in such work stoppage and provide the County with a copy of such order'

addition, if requested by the County, a responsible official of the Union shall publicly order such

employees to cease engaging in such a work stoppage.

Section 3. Any employee who commits any act prohibited in this Article will be subject to

the following action or penalties:

1. Discharge'

2. Suspension or other disciplinary action as may be applicable to such employee.

Section 1. Regular and probationary employees covered by this Agreernent who are laid off

as a result of a reduction in force shall be laid off according to seniority within the bargaining unit and

classification, with the employee with the least time being the first laid off' An employee who is

rehired br reinstated after a break in service due to a voluntary resignation will accrue bargaining unit

seniority only from hislher most recent date-of-hire or reinstatement. In the event there are two or

more employees eligible for layoff within the bargaining unit with the same seniority, the division

manager will determine the order of layoff based on employee performance, provided: No regular or

probationary employee shall be laid off while ihere a¡e tenn-limited temporary or provisional

employees serving in a position for which the regular or probationæy employee is eligible and

available;

Section 2. ln lieu of layoff, a regular or probationary employee may request, and shall be

granted, demotion to a position in a lower classification within the bargaining unit, thereby filling the

January
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position (i,e., bumping) held by the employee with the least seniority in the lower classification;

provided that the employee requesting demotion (i.e., exercising their right to bump) has more

seniority in the bargaining unit than the employee who is being bumped,

Section 3, Employees who are not performing in a satisfactory manner at the time of layoff

who have been notified via the regularly scheduled King County Sheriff's Office evaluation of

unsatisfactory service prior to the announcement of a layoff, will lose the benefit of their

seniority for layoff pulposes, i,e., unsatisfactory employees will drop to,the bottom of the seniority list

of their le¡gth of service. Evidence of unsatisfactory seruice will be an overall rating of

than satisfactory on the most recent regularly scheduled King County Sheriff s Offlrce evaluation

justified by grade or comment.

Section 4. The names of laid off employees will be placed in inverse order of layoff on a re-

employment list for the classification previously occupied. The re-employment list will ¡emain in

effect ior a maximum of two (2) years or until all laid off employees are re-hired, whichever occurs

first,

ARTICLE 18: WAIVER CLAUSE

A. Waivers. The parties acknowledge that each has had the tmlimited right within the

law and the opportunity to make demands and proposals with respect to any matter deemed a Proper

subject for collective bargaining. The results ofthe exercise ofthat right and opportunity are set forth

in this Agreement. Therefore, the County and the Union, for the duration of this Agreement, each

agree to waive the right to oblige the other party to bargain with respect to any subject or matter not

referred to or covered in this Agreement.

B. Modification. Should the parties agree to amend or supplement the terms of this

Agreement, such amendments or supplements shall be in w¡iting and effective when signed by the

partTes.

ARTICLE 19: TRÄNSFERS

Section 1. Intent. Regular employees may submit written requests for transfer or

reassignment within the division. Such requests shall be given full consideration by the division

manager/designee.

Employees Union - Fire Invesligator -
December i 1, 2016Januaty

214C011
Page 25
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Section 2. LúerrlTransfer. Regular employees covered by this Agreement shall be given

the opportunity to be considered for lateral transfer within their respective classifications if a vacant

position exists, Such lateral transfer shall be accomplished pursuant to the following:

" A. Notification of the vacancy shall be provided to all bargaining unit employees

within the classifications who are eligible for lateral transfer consideration'

B. Eligible employees applying for a lateral transfer shall be interviewed by the

appointing authority or designee.

C. If none of the eligible employees a¡e selected for lateral transfer, the position will

be filled through the competitive examination process

Section 3. Involuntary Transfer. When an employee is transfered or reassigned

involuntarily and such transfer or reassignment produces significant hardship on the employee or the

employee's family due to excess travel time, expense, or other factors, the division will give full

consideration to these factors and respond to viable altetnatives proposed by the employee or the

Union with written justification for the transfer.

- King County
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This Agreement and each of its provisions shal.l become effective upon ratification and final

consummation by all formal requisite means by the Metropolitan King County Council and shall be

effective from January 1,2015 through December 31,2016.

Contract negotiations. for 2016 may be initiated by either party providing to the other witten

notice of its intention to do so prior to June 1,2016.

APpRovcntr'i. 4# ¿uy of

By:

King County Executive

For Public Safety Employees

/l

Manager

King County

King Sheriffls Office

Union -
January
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Union Code: H10cba Code: 214 ADDENDUM A
Public Safety Employees Un¡on

Fire lnvestigator - King County Sheriffs Office
WAGE ADDENDUM

For rates, refer to the King County Squared Salary Table

Range 64,
Step 10

Step 6
after 54
months

Range 54,
Step 10

Range 59,
Step'10

srèÞ 5
after 42
months

Range 59,
Step 8

Range 64,
Step 8

Range 54,
Step I

Range 64,
Step 6

Step 4
after 30
months

Range 54,
Step 6

Range 59,
Step 6

Step 3
after 18
months

Range 59,
Step 4

Range 64,
Step 4

Range 54,
Step 4

Range &[,
Step 2

Step 2
after 6
months

Range 54,
Step 2

Range 59,
Step 2

',

Stert
sréÞ

Range 59,
Step 1

1Step
Range 64,

Range 54,
Step 1

Glassification Title

lnvestigator lltre

stant Fire Marshal

Fire lnvestigator I

Job Gode

533603

533202

533503

ass
Code

5302200

5317200

5302'100

214W0115.x1sx
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ADDENDUM B

MEMORA,NDUM OF AGREEMENT
IIY ÄND BIXTWEDN
KING COUNTY AND

THE UNDERSIGNED TIi\I.IONS

ÄDDRESSING "TOTAL COMPINSATION" COALITION BARGAINING; 2015-2016

BUDGET; At\{D COST-OF-LIVING \ryAGE AD,IUSTMENTS X'OR KING COUNTY
COALITION OF' LABOR UI\IONS BARGAINING UNIT MDMBERS 2015-2016

Ïntroduction:

Kjng County and the Coalition of l(ing County tabor Unions have a longstanding his{ory of
working collaboratively to address the many serious challenges face{ by l(ing County over the

pasttwo decades.

The partnership between I(íng County ærd the Coalition of King County Labor Unions has

resulted in sever:al Agreerneqts over the yeals infended to preserve the high quality and divetsity
of selvices offered to the public, to preserve positions held by the.county's high quality
employees, to standardizepay raRges and practices in King County and to reorganize oounty

frrnctiohs to br¡rrg greater effïciencíes to King County goveilìment.

Agreements between King County and the Coálition of King County Labor Unions have

ìncluded agr¡eements allowing unpaid fui:loughs, agreements supporling a Lean plgcess and

itnplementation of Lean proposals, agreernehts standardizing certain classification and

ooinpensation processes, agreements that make effîcient use of county resoutces by bargaining
many labol issues in countywide coalitions, agteetnents establishing effective use of Labor
Managernent Comrnittees acl:oss King County to facilitate fi'equent and transparent infurmation
sharin-g and discussion and ugr""^.oi, such ås the zeto ("0") õost-of-'living adjustment (COLA)
Agteement intended to address the county's budget crisis at the height of the,great tecession,

The parties have also worked together in Olympia and elsowhere in attempting to secure

addiûonal funding options fol King County services, The partìes continue to engage in solution-

based diseussions airned at addressing fi:nding shortages fot vat'ious public sorvices.

The parties havs an interest in continuing their longstanding lústory of working collaborativoly

to mãet the.selíous challenges facing King County and its employees, and have bargained in
good faith to address the interests of the parlies as they relate to 'economic issues, The County

continues to face serious fiscal challenges due to a longstanding shuotural imþalanoe between

non-díscretionary expenditure growth rates and l'svenue glowth rates resûjoted by state law; and

m2015-2016 expects to eliminate hundreds of positions due to the loss of state and federal funds

and to budget cuts tq several departments. This Agreernent rneets the interests of the parties and

advances the goals of the King County Strategic Plan by demonstrating "soundfinancial
rnanagement" as well as by reoognizing King County employees, the county's "most valued

resource,lt in working with King Courty to meet the challenges that will be presented dwing the

term of this Agreernent.

- Coalilion of Unions
0 0 0U0 4 I 4 _Tot al Contp _2 0 1 5 -2 0 I 6
Page I

2 1 4 C0 I I 5 
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ADDENDUM B

Ä,qteement:

NO\¡/ THEREFORE, the undersigned Union and King County.agtee as follows.

January 1, 2015 Cost-of-Living Adjustment contract rollovers and re-opcners

1, Effective January !,2lls,employees covered by this Agleement and employed in

2015 will leceive a.2%o Çosl-of-Living Wage Adjustmen!;

2, Allother compensation elements ("wages, premiurns, incentives, and other monetary

payments; and all forms of leave and benefits") of cutrent collective bargaining agreements

. tCberi aie "rolled ove1" and dect'eased tltou'g..þ 2016; provided, hswever,' 
tliat díel" the Couàty and a u the process of çoilçctivo bargaining with

reSpect to certain elements of "Total Compensation" plior to June 27,2AL4, thøre may be

incleases or deoieases in certain elements of "Total CornpeúSatiÒn?'in those oollective

bar:gaining agr,eements, Additionally, the Coalition "Administrative Support" Memoranäum of
Agr-',eurneñt (ättached as Addendu* À) ir also effective2015,20!6 and expiles Xanuary 31,2016','

3, AII compensation elements of CBAs shall be opened onJaruary tî2015, or latet, as

requestecl by the Cõunty, for the pulpose of balgaining in union coalition.a "Total
òJmpu"rutíon" agreement that will le effeotiv iJ*ualy I,2017 or later, as agreed to by the

parties, "Total Cõmpensationl' elements a1'e wages, pte$iums, incentives, and other monetæy

payments; and all forms of leave and benefits, The palties agree to bargain, to the extent

requir"d by law, the effects of zury newly created job classificátions qnd othgr organizational

changes. öís"ussion during r=-op"o.r wìll include these "Total Compensation".elements as well

as county inifiatives that inolude but are not limited to "Empl.oyer of the Futute" and

"Standards," It is noted that the Jolnt tabor Management Insurance Comr¡lttee (JIMIÇ)
Agreement cover.ing benefits þart of'"Total Compensatio.n") is already opehed in 2016 and

rrothing in this Agleement is intended to change the tctms of that Ageement.

January ir2Ot6 CoSt-of-Living,A.djustmcnt co.ntract rollovers and re-opcners

1. Effective January l,20l6remp1oyees covered by this Agreemrent and emBloyed in

2016 will receive a2.25% Cost-oÊLiving Wage Adjustment¡

" 2, Consistelt with #2 for 2015 above, all compensation elements of CBA "tolled ovef"

and nelther. inereased nor decreased tluough 2016; provided, howevel:! that where the County and

a union were already inthe process of ,colleotive btugaining with lespeot to cettain elements of
.'Total Compensatión" prioito lune2T,2Ol4,therernay be incroases or deoreases in certaín

elernents of,^t.Total Compensation" ir those collective bargaining agleem€nts. Attditionally, the

Coalition "Administrative Support" Memorandum of Agreement (attached as Adclendum A) is

also effective2015-2016 and expiles January 31'2016;

3. Re-openers consistent with #3 for 2015 ãbove,

Lump Sum Coalition Participation Premium Payment

On or befole Decerirber 31.,20L4, a flat lump sum Coalition Participation Premium payment of

$500.00 per employee will be paid to bargaïning unit members who al'e employed by King

County on lune ZZ, 20!4, andwhose bargaining units ratify this agreempnt on or before

of
000U0 4 I 4 

-TotalCoup 
2 0 I 5-2 0 1 6

Page 2
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August 15,2074, This payment is in consideration of the agt'eement by participating'unions to

bar:gain econonic issues with King County as a coalition rather than as individual bargaining

units, resulting in plocess efficienoies and savings in administrative costs for King County.

Addltionally, thir puy."nt is in consideration fot the agreernent by participating unions to open

all compensation elements of CBAs on January I,20t5 or later, at the 1'equest of King County,
for the purpose of bargaining a "Total Cornpensation" agreement in coalition. "Totql
Compensationl'eletnents are defined earliel in this Memoiandum of Agreement.

Changes to I(ing County Famlly and Medical Leavc

The parties 4gr:ee to a ohange in practice that wifl run King Çounty Family Medioal Leave

(KCFML) and Family Medical Leave Act (FMLA); concurrerttþ,rathet than conseoutively. this
change is oontíngent upon fhe necessary King County Code change/policy being adopted by the

Iüng County Counoil ánd thenïnplemented fornon-representecl KingCounty employees. Thís

agreement does not prohiblt the uie of I(CFML'intermittent leave after 12 w, eeks, 
' 
The agteed

upon change wlll'not be implemented for represe ed employees'before July 1,2015. The
parties agteetø rûork together to identify the King County Code language changes neceSsaty to
implenrent this, change. As with a1l decision niaking in King County, the Equity and Social

Justice Oldinance (#1,6948) will be applied.

It ís further agreed that:

1, 
'The 

COLA ihcreases and lump sum payments outlined in this Agreement eStablish no

plecedent with.respeot'to fuhrc payments to King Counly employees;

2. The parties aeknowledge that all parties have fulfrlledtheir obligations to engage in
collective bargaining over the subjects contained in this A.greement;

3, The pafiies'aclnowledge thaf this Agleenr.ent is subjeot to apploval by the King
Counl/ Qouncil and ratification by tho momborship of thê.aforemenfioned Unions;

4, My dispute regarding the interpretation and/or application of this Agreement shall be

handled prusuant to the tel'rns of the applicable Union's grievance procedule, provided that if'
more than one batgaining unit has the same or similar dispute, thç gdevances shall be

consolidated;.and

5. The paities agr:ee that this Memorandum of Agreement is oontingent upon rátific¿ition
by the King County Counoil, and shall be effective once firlly ratifiod by ICng County (having

already been ratlfred by the undelsigned Unions) tfuough Deoember 31,20L6'

For King County:

s-¿J-lI
Patti
Offrce of Labor Relatrons
I(ing County Executive Offioe

Date

000U0 4 I 4 JotolContp_20 ) 5 -2 0 I 6
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ADDENDUM B

MEMORA.NDUM OF' AGREEMENT
BY AND BETWDEN
IilNG COI]NTY AND

TIIE UNDERSIGNED IJNIONS

ADDRI1S SIN c r. T OTAL C OMPENSATION" COALITION BARGAININ G ¡ 20L5 ̂ 20L6

BIIDGDT; AND COST-OF-LIVING \ryAGE ADJUSTMENTS FOR KING COIINTY
COALITION ON' LABOR TJNIONS NARGAINING UNIT MEM'BERS 2OI5.2()I 6

tabor Organization: Public Safety Employees Uníon

Ratifieal by the Memþers covered by the contracts listêd below¡

For Public Saf"tY

Ø4#-

cba
code

Labor Organization

Communications Specialists Supervisors -

Department JuvenilePSEU330

Offlrce214
.Fire epartment210

ulvlc
PSEU

Juvenile Detention
N11 9 PSEU

192

193

Sheriffls Office
464 SEUP

Tolql Coolition of Unìont
0 0 0U04 1,4 Jot alC onp 

-2 
0 I 5 -2 0 I 6

21 4 C0 1 1 S-Artdenttum 8-000 U04 I 4 
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ADDENDUM B
ADDENDUM A

MEMOB.A.NDTIM OF' AGRTEMENT

BYANDDETTVEEN ;

KTNG COT]NTY

AND

COALITION OF' LABOR UNIONS

REPRESENTING

IflNG COUNTV ADMINTSTBATI\¿E SUPPORT CLASSIFICATIONS

Subject; . Coalltion bargainÍug for employees in specified, atlminlstratlve support
classlficationS

\iVHEREAS, King County,and the undersigned labor unions representing certaur adminishatiye
support classifications ("the Coalitioul) have agt èed to bægain wages for those.olassifioations in
a coalition so that any agrcomonts reaohed would be bìnding on all parties to the negotiations and
would satisfu:all batgaining obligations between the parties w.ith respect to wages fo¡the
duradon agreed to by the parties irr such an agroemenq and

TVHEREAS, IGng CounJy and the Coalition have reached an agreement bn
the,terurs set forthhereìry and therefcire have ñrflysatísfietl theitbargainiqg
issue of rüages for the duration of this Agreement;

Now THEREFORB, .the pardes have agreêd as follows:

I.. The terms set forth in t.,i. Agre oment shall 4pply to all positions whioh are in the
following classifiqations and whioh are ouuently.r'opresented by any of the undersigned
bargainingunits: ;:

Fiscalspocialíst1-4
Adminisfiative Specialist t * 4
Custorner Servio'e Speoialist 1 - 4
Technical Infotmation Processing Specialist 1 - 4

" Admínistrative Office Assistarit
Publi o Health Admini strative S upp 9rt Sup orvis or
Adrninisttative Staff Assistant

The positions referonoed herein shall be referrcd to as "Coalition Administrative Support
Positions" and shall not inolude positions covered by bargaining uníts eligible for interest
arbitration.

C o aliti on B ar gaín ìng - Àdmíní strative Suppor t Class ifi catíons
000U0IlI 214C0115 Addendum B_000u0414 _Totulcoryt_2|I5-2016-scsg.pdf
Page ! 000u0714_TotolContp_2015-2016-A¿dend,tnt ,¿_000U0fil-scsg,ptlf
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ADDENDUM B
ADDENDUIVI A

2, Beginning on Januaty 7,20.12rregu1ar empl<lyees iu Coalition Aûninistrative Support

Positions shall r'eceive a wtrge sgrvloo

that the

ho/she receives at

ofthis provision, yeats of
tenh is defined in the King CountY

Petsonnel Guidelines. Tho requirement that the ornployee eam at least a 3,25 rating on tho

porformance
prior"f6 the start of the oalendar yqar

the enployee dfd
Thero ihall be no

notreceivo aevaluatíon shall be waived for auy YQar in whioh
perfolrnance evaluation limit or quota on

the numb er o-f :emPloYees eligibie to receivo tltis wagepremium above Stop 10,

3. Thís Agreemont fully saïisfies tho pa

wagos for any, and all Coalition Ädministrative
'fhe parfios have a$eed to b,argain a successor

same process as was agreed to in these negotiat

Iûng Counby Administrative Support Coalition
the additional agreement that any rnarket surv
on the following list ofjwisdiotions:

1. Snohomish Count/
. ' 2,. Pierce CountY

3, City of Seattle
4. CitY ofBellevlre
5. City of Tacoma
6, CityofEverett
ir: 

8ilî:ift:Íîå;"
9. Cit-y ofKent

10. Port of Senttle

4, It is fhe parties' intent to not Simultaneously provitle employees with bothl a) the

wage premiuins refotenoed in Paragt-aph 2 ofthis Agteement, and b) an above-top.steP merit

T'hereforo, employees in bargaining unrts whieh havo eligibility for above^

arç not eligible for premiurn under 2 ofthis Agreement; howeve¡

remain in effect for the dwation of rhis Agreement.
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ADDENDUM A

. 5. This Agreement applies to positions in the classifications referenced above
(Paraeraph 1) eovered by the following collective balgaining agreements:

ß arga ining - Adm ìnì s tr n tív e

OOOUillI
Pase i

Contr,act

t54

1s6

Srof,essional & Technical and
Administrative Sqppolt - Department of

Division,

Managernent; Records,elvlcess
Electíors Services), Nafural

350

Âlcohol, Tobacco and Other Dnrgs
Prevention), Communíty and Hunian

Chemical AbuseServices

046

Envíronmo¡t al S orvices, Services,Exeoutive
D 040

and Juvenile
lfilion

w County and
208.4-SC

274State County

and of Detontion

Council
215s/aste

Suvoort CI assífr calìons
" 2 I I C O I ß,q d tl e tt tlu m B 0 0 0 Il 0 4 I 4_'lør t I Co n ry-2 A I 5- 2 ù1 6;*sg, p ùJ
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ó, This Agr.eornent shall lemaín in effect tlupugh Decémber 31, 2013'

For of Teanrstors tocal 1171

'For Officc & Profossional Ernployees International Union, Local 8:

and Emplqyees, Locnl 17:

PubIic

Ernplo¡rees Assoclation:
q,2n' Il

Date

I -25--//'
Date

I'or Washington.State Coun of County and City Employèes, Council 2:

For Klng County:

J Labor Negotiator

000u0r1 I
Page 4
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ADDENDUM B
. ADDENDUMÄ

EXIIIBIT A

5,

4.

and

Aclministrative $pecialist l -4

.Customets Servioo Speoialist 1'4

that the paifies mdy
oourso

1

2 1 4 C0 1 1 S-Atl den du m 8-000 U04 11 
-TotolContp-20 

I 5'20 I 6-scs g,p df
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ADDENDUM B
ADDENDUM A

7, NegotlntionProcess.

Coalltion. Only the lead negotiator
tha-t they ropresent,

þerti* will disouss alternativcs to address the issuo.

taået

21 4C011 5

Scoptr qf Bargalniug Units Included. The bargaining units aq defi¡ed iþ

.Adúendum e ó tnis a-greemont ate inqluded in this ooalitipn bargaining,
6.

c. I)atc,e. The lead nogotiator for eaoh party shall.,s4 a complete set_of

n"gótiatine dates bogimiñg in January, )009, and conoluding by April 15'

2009.

D. Location. Rægaiiing s.r*ioos will be held st downtown county

facÍlities,

L

000U0111 Exhibit A

000u0474

2

B_
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Mediation and Fact [inding. If t]re parties fail to reaoh agteeme¡t, the
parties will sÍmt¡ltaneously (1) request the assistance of an impætial third'
party sÉleoted by th.q þatties; lf the partier oannqt roach agreoment, then the
mediator will be sãlected through the Public Employrnent' Rolations
Comtnission to mediaüs the negotiations; and (2) appoint a neutriú fact-finder
pufsuant to the selection procoss below. The mediatiön will be bcheduled

ahead,qf the fact.finding heating, The faot-fÌndet shall be oharged to rnako
non-binding recomtne,ndatjons to thepartles as to the terms of an agreernçnt
rogardlqg. wage rates for the classifications.al Tssue, The fact'findor shajl
consider (ho marlrot posìtion of the classifioations and the 'econornic

cÍtcumstances of the employil in making his or her recommendations, The
faot-fintllng wlll be ,concluded no latcr than slxty (60) days after the
conclusion of nrediation with thereþolnmeídation.to each pal.ty. The cost of
tho f,aot-findet shall be borng equally bÍ the partíes.,.

a, Selccfion. nru parúies wiil atternpt to nlufually êgree on a fact-ftndet,
Al¡serit, súch agreernent, the .patties wÍll tequest a panel ûom the Ptlblis
Enrploynrpnt Relations Con¡nrissíon aqd will select a fact findet tlu'o-ugh

t Ëiffi;t.ftïfiË'o"urrng pro.cedure shall be.detêrmined by the'ract f¡nder
but shall bs conducted fnilly and oxpeditiously,

c. R.econmendatlon. Prior to issuing a formal recommendation, the faot' -findu will meet informally with the p.arties to inform theru of his or her
ftndi.ngs; Thereafter, the parties will have ons week to attÆmpt to roach art

agreement, If, the parties are unablo to reaoh. agt'eement tho fact findel'
,shall issuo his or her deoision, :

3

000U0111 Exhibit A
2I4C0I IS Aitdenùum ß 000U0414 TotøtComp 20l5-2016 scsc,pdÍ

0 00U0414 _To t o I C o nry-_2 0 I 5 -2 0 I F-A rhl e n du hlA 
-0 

0 0 Uil n -qðig,þ tlÍ



18077

; TEAMSTERS ;LO GAL 1INTON NO, It7

l7
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