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ATTACHMENT A

AGREEMENT BETWEEN

PROFESSIONAL AND TECHNICAL EMPLOYEES, LOCAL 17

OFFICE OF EMERGENCY MANAGEMENT

AND

KING COUNTY
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ARTICLE 1: PURPOSE

These articles constitute an Agreement, the terms of which have been negotiated in good faith

by representatives of King County and Professional and Technical Employees,Local77.

The intent and purpose of this Agreement is to promote the continued improvement of the

relationship between King County (hereinafter called the County) and the employees represented by

Professional and Technical Employees, Local 17 (hereinafter called the Union) by providing a

uniform basis for implementing the right of public employees to join organizations of their own

choosing and to be represented by such organizations in matters concerning their employment

relations with the County, and to set forth the wages, hours and other working conditions of the

bargaining unit employees, provided the County has authority to act on such matters.

ARTICLE 2: UNION RE,COGNITION AND MEMBERSHIP

Section 1. Recognition. The Employer recognizes Professional and Technical Employees,

Local 17 as the exclusive representative of all full-time and part-time regular, probationary and term-

limited temporary employees doing the work of the job classification listed in attached Addendum A,

excluding all others.

Section 2.

A. It shall be a condition of employment that within thirty (30) days of the effective

date of this Agreement all employees covered by this Agreement shall become and remain members

in good standing in the Union, or pay an agency fee to the Union in lieu of membership. Each

Employee covered by this Agreement and hired into the bargaining unit on or after its effective date

will, on the thirtieth day following the beginning of such employment, become and remain a member

in good standing of the Union, or pay an agency fee to the Union in lieu of membership.

B. An employee who holds bona fide religious tenets or teachings that prohibit Union

membership or the payment of dues or initiation fees to Union organizations or any other reason is

eligible for a religious exemption as determined by the Public Employment Relations Commission,

will pay an amount of money equivalent to regular union dues and initiation fees to a charitable

organization mutually agreed upon by the Employee and the Union. Such employee will fumish the

Union with written proof that such payments are being made.
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C. Failure by an Employee to abide by the provisions of paragraph A and B will

constitute cause for discharge. If an Employee has failed to fulfill the above obligation, the Union

will provide the Employee and the County with thirty days notification of the Union's intent to

initiate discharge action. During this period, the Employee may make restitution of the amount

which is overdue.

Section 3. Dues Deduction.

A. Upon receipt of written authorization individually signed by a bargaining unit

Employee, the County shall have deducted from the pay of such employee the amount of dues and/or

fees or representational fees as certified by the Union and transmit the same to the Union.

B. The Union will indemnify, defend and hold the County harmless against any

claims made and against any suit instituted against the County on account of any collection of dues

for the Union. The Union agrees to refund to the County any amounts paid to it in effor on account

of the collection provision upon presentation of proper evidence thereof.

Section 4. New Hire Forms. The County will require all new employees hired into a

position included in the bargaining unit to sign a form provided by the Union which will inform them

of the Union's exclusive recognition. One copy of the form will be retained by the County, one by

the employee and the original sent to the Union. The County will notify the Union of any employee

leaving the bargaining unit because of termination, layoff, promotion, demotion, transfer, leave of

absence dismissal or retirement.

Section 5. Lists. The County will transmit to the Union twice ayear, upon request, a current

listing of all employees in the unit. Such list shall indicate the name of the employee, wage rate, and

job classification, and seniority date (as defined in Article l2). This provision shall not be construed

to limit the right of either party to request information pursuant to RCW 41.56.

ARTICLE 3: UNION RIGHTS & REPRESENTATION

Section 1. Union Access. Authorized representatives of the Union shall be afforded access

to the worksite pursuant to RCW 41.56. The County shall make all reasonable efforts to afford

access and the Union shall make all reasonable efforts not to disrupt the normal course of work

during site visits.

Professional and Technical Employees, Local 17 - Office of Emergency Management,
Emergency Management Progr am Manager
April l, 2014 through Mqrch i1, 2017
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Section 2. Stewards. The Union shall have the right to appoint stewards. Stewards will be

granted reasonable release time to conduct Union business connected to the County's operations.

Section 3. Bulletin Boards. The County agrees to permit the Union to post on County

bulletin boards the announcement of meetings, election of officers, and any other Union material.

Section 4. Electronic Mail. The Union may use electronic mail (e-mail) for jointly

communicating information in which the County has an interest such as: general meeting

announcements and scheduling, labor/management committee communications (agendas, minutes,

announcements and scheduling) and other like information. A Shop Steward may use the County's

e-mail system or other King County property for communication with a member and the Union in

accordance with County Acceptable Use/IT Policies.

Section 5. Contracting Out. The County agrees not to contract out the work traditionally

and normally performed by members of the bargaining unit if contracting'out such work supplants or

replaces bargaining unit positions.

ARTICLE 4: RIGHTS OF MANAGEMENT

Section 1. The management of the County and the direction of the work force is vested

exclusively in the County subject to the terms of this agreement. Except to the extent there is

contained in this Agreement express and specific provisions to the contrary, all power, authority,

rights and jurisdictions of the County are retained by and reserved exclusively to the County. Such

functions include, but are not limited to: the right to manage the work of employees, to suspend or

terminate regular employees for just cause, transfer, and evaluate employees; to determine and

implement methods, means and assignments to accomplish the work, establish classifications and

select personnel by which operations are to be conducted, including staffing levels; and to initiate,

prepare, modify and administer the budget.

Section 2. Develop and change and implement career service guidelines, provided that the

County agrees to bargain to the extent required by law.

Section 3. Conduct Performance Evaluations consistent with Article 5.5.

Section 4. Federal EM guidelines. The parties acknowledge that, due to the nature of the

work of emergency personnel and federal guidelines that govem the assignment and implementation

Professional qnd Technical Employees, Local l7 - Office of Emergency Management, Department of Executive Services;
Emergency Management Program Manager
April l, 2014 through March 31, 2017
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of OEM duties, the assignment of work to bargaining unit members in activation situations will be

consistent with National Incident Management Systems G\fIMS) requirements currently in effect or as

modified in the future. The Union does not waive its rights under RCW 41.56 to bargain NIMS

related issues/actions to the extent required by law.

ARTICLE 5: EMPLOYEE RIGHTS

Section 1. Discipline. The parties agree that in their respective roles, primary emphasis shall

be placed on preventing situations requiring disciplinary action through effective employee-

management relations. The primary objective of discipline shall be to correct and rehabilitate. The

County may discipline or discharge a regular employee for just cause. The County shall apprise the

employee of her/his right to Union representation during investigatory interviews ("Weingarten

Rights"). If the County determines to impose disciplinary action against any employee for any

reason, the employee shall be apprised of his/her rights of union representation during a pre-

disciplinary or disciplinary meeting and of rights of appeal and representation as provided for in

Article 14 (Dispute Resolution Procedures) of this Agreement. Discharge during an employee's

probationary period, or the discharge of a term-limited temporary, is not subject to the grievance

procedure, as such employee(s) serve at-will.

Section 2. Off-duty Conduct. The off-duty activities of employees shall not be cause for

disciplinary action unless such activities are detrimental to the employee's work perforrnance and/or

have an adverse impact upon the program of the agency.

Section 3. Personnel File Review. The employee and/or representative may examine the

employee's personnel frte(s) if the employee so authorizes in writing. Material placed into the

employee's file(s) relating to job performance or personal character shall be brought to hislher

attention. The employee may dispute the propriety of including the material in the file(s) by inserting

a relevant rebuttal into the file(s). Unauthorized persons shall not have access to employee files or

other personal data relating to their employment.

Section 4. Nondiscrimination. The County and the Union agree that they will not

unlawfully discriminate against any employee by reason of race, color, religion, national origin,

sexual orientation, marital status, age, sex, ancestry, or the presence of any sensory, mental, or

Professional and Technical Employees, Local t 7 - Office of Emergency Management, Department of Executive Services;
Emergency Management Program Manager
April l, 2014 through Mqrch 31, 2017
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physical handicap or disability in administering and enforcing the provisions of this Agreement.

Section 5. Performance Evaluations. Each employee will receive performance evaluations

consistent with King County Career Service Guidelines. Changes to these Guidelines will be

bargained to the extent required by law.

ARTICLE 6: HOLIDAYS

Section 1. Observed Holidays. All benefit eligible employees shall be granted holidays

with pay as provided for in RCW 1.16.050 as amended:

New Year's Day January lst

Martin Luther King, Jr's Birthday Third Monday in January

Presidents'Day Third Monday in February

Memorial Day Last Monday in May

lndependence Day July 4th

Labor Day First Monday in September

Veteran's Day November 11th

Thanksgiving Day Fourth Thursday in November

Day after Thanksgiving

Christmas Day December 25th

and any designated by public proclamation of the chief executive of the state and adopted by King

County as a legal holiday.

Section 2. Holiday Pay. An employee must be in pay status the employee's scheduled

working day before and the employee's scheduled working day after a holiday in order to receive

holiday pay. All employees shall take holidays on the day of observance unless their work schedule

requires otherwise for continuity of services, in which event they shall either schedule and take

another day off in lieu thereof within sixty (60) days of the observed day or be paid for it at his/trer

base rate ofpay.

Section 3. Personal Holidays. Each employee shall receive two (2) additional personal

Professional and Technical Employees, Locql l7 - Office of Emergency Management, Department of Executive Services;
Emergency Management Program Manager
April l, 2014 through March 31, 2017
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holidays; provided that no employee shall be granted more than 96 hours of holiday time in a

calendar year. These days shall be administered through the vacation plan. One personal holiday

shall be added to the vacation leave bank in the pay-period that includes the first day of October and

one personal holiday will be added in the pay-period that includes the first day of November of each

year. Employees will be able to use these days in the same manner as they use vacation days earned.

ARTICLE 7: VACATION

Section 1. Accrual Rates.

All full-time benefit eligible employees shall accrue vacation benefits for each hour in regular

pay status exclusive of overtime, according to the following table:

Length of Active Service Annual
Leave in
Days Per

Year

Upon hire through end of Year 5 t2

Upon beginning of year 6 15

Upon beginning of Year 9 t6

Upon beginning of Year 11 20

Upon beginning of Year 17 2t

Upon beginning of Year 18 22

Upon beginning of Year 19 Z)

Upon beginning of Year 20 24

Upon beginning of Year 2l 25

Upon beginning of Year 22 26

Upon beginning of Year 23 27

Upon beginning of Year 24 28

Upon beginning of Year 25 29

Upon beginning of Year 26

and above

30

Professional and Technical Employees, Locql t7 - Office of Emergency Management, Department of Executive Services;
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Benefit eligible part-time employees will accrue vacation benefits on a pro-rated basis, based

on their regularly scheduled hours of work.

Section 2. Yacation Pay Rate. For purposes of this Section, employees using accrued

vacation shall be paid for such vacation at their current rate of pay. Upon termination, employees

shall be paid out their vacation balance at their base rate of pay in effect at the time of termination

(including merit pay, if applicable) up to the maximum accrual amount, less mandatory withholdings.

Section 3. Vacation Accrual Date. Each employee will accrue vacation each payroll period,

based on County seniority. County seniority is defined as completed years of service with King

County and its predecessor organizations. Eligible employees shall accrue vacation leave from their

date of hire. If an employee resigns from the County in good standing or is laid off and subsequently

returns to County employment within two years from such resignation or layoff, the employee's prior

County service shall be counted in determining the vacation leave accrual under this Article.

Section 4. Use of Vacation. Employees shall not be eligible to take their accrued vacation

leave until they have successfully completed their first six months of County employment. Vacation

may be used in fulI day increments at the discretion of the department director or designee. Vacation

requests will be considered in light of operational needs and will not be unreasonably denied. An

employee may not be granted vacation benefits if not previously accrued.

Section 5. Vacation Donation. Any benefit eligible employee who has completed at least

one (1) year of service may, upon written notice to the donating and receiving employees' division

managers, donate to any other benefit eligible employee a portion of his or her accrued vacation for

the purpose of supplementing the sick or family leave benefits of the receiving employee. Donated

vacation shall be converted to a dollar value based upon the donor's straight-time rate of pay.

Vacation donations are strictly voluntary. Employees are prohibited from offering or

receiving monetary or other compensation in exchange for donating vacation hours. The number of

hours donated shall not exceed the donor's accrued vacation credit as ofthe date ofthe request.

Donated vacation must be used within ninety (90) calendar days. Donated vacation not used

within 90 days or due to the death of the receiving employee shall revert to the donor.

Donated vacation is excluded from vacation payoff provisions.

Professional and Technical Employees, Locql t7 - Office of Emergency Management, Department of Executive Services;

Emergency Management Progr am Manager
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Section 6. Separation from Employment. Employees in benefit eligible positions who

leave King County for any reason after successful completion of six months of Cou:rty service shall

be paid for their unused vacation up to 480 hours maximum. Employees shall not be eligible to be

paid for vacation leave until they have successfully completed their first six months of County

service; if they leave County employment prior to successfully completing their first six months of

County service, they shall forfeit and not be paid for accrued vacation leave.

In the case of separation by death, payment of unused vacation, up to a maximum of 480

hours, will be made to the employee's estate or, in applicable cases, as provided by RCW Title 11

and RCW 49.48.

Section 7. County Employment while on Vacation. No employee shall be permitted to

work for compensation for the County in any capacity during a time when the employee is on paid

vacation.

Section 8. Maximum Accrual. Benefit eligible full-time employees may accrue up to sixty

(60) days of vacation leave, prorated to reflect their normally scheduled work week. Benefit eligible

part-time employees may accrue vacation leave up to sixty (60) days prorated to reflect their

normally scheduled work week. Employees may accrue additional vacation beyond the maximum

specified herein, when work assignments and cyclical work load prevents the employee from using

excess vacation by December of the year in which the excess was accrued, provided the employee

submits the request to carry over excess hours to his/her supervisor, as set forth in Section 9 of this

Article. At the time of separation, no employee will be paid for more than 480 hours.

Section 9. Vacation Carryover. In order to be eligible for carryover of vacation leave

beyond the maximum accrual, an employee must have made a request to use vacation leave during

the calendar year, and the appointing authority must have disapproved such request. In order to be

eligible for carryover of excess vacation leave, a written plan must be developed and approved by the

employee and appointing authority. This plan must outline how the excess vacation will be used in

the next year. The Human Resources Division of the Department of Executive Services as well as

the appointing authority must approve all requests for carryover of vacation.

Professional qnd Technical Employees, Local t 7 - Office of Emergency Management, Department of Executive Services;

Emergency Management Progr am Manager
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ARTICLE 8: SICK LEAVE

Section 1. Sick Leave Accrual. All benefit eligible employees shall accrue sick leave

benefits at the rate of 0.04616 hours for each hour on regular pay status, up to a maximum of eight

hours per month. There is no limit on the amount of sick leave an employee may accrue. Every

benefit eligible part-time employee shall receive and expend sick leave benefits proportionate to the

employee's regular work day.

Section 2. Approved Sick Leave Use. An employee may not use sick leave until he/she has

actually accrued such leave. Accrued sick leave may be used for the following reasons:

A. An employee's bona fide personal illness; however, an employee who suffers an

occupational illness may not simultaneously collect sick leave and worker's compensation payments

in a total amount greater than the net regular pay of the employee;

B. An employee's incapacitating injury; provided that:

1. An employee injured on the job may not simultaneously collect sick leave

and worker's compensation payments in a total amount greater than the net regular pay of the

employee;

2. An employee who chooses not to augment his/her worker's compensation

time loss through the use of sick leave shall be deemed to be on unpaid status;

3. An employee who chooses to augment his/her worker's compensation time

loss payments with the use of accrued sick leave shall notify the worker's compensation office in

writing of this election at the beginning of the leave.

C. An employee's temporary disability caused by or contributed to by pregnancy and

childbirth;

D. An employee's exposure to contagious diseases and resulting quarantine;

E. An employee's medical, dental or optical appointments; provided, that the

employee's immediate supervisor has approved the use of sick leave for such appointments;

F. To care for the employee's child if the child has an illness or health condition that

requires treatment or supervision by the employee; and to care for the employee's spouse, domestic

partner, parent-in-law or grandparent who has a serious health condition or an emergency condition.

Professional and Technicql Employees, Local l7 - Office of Emergency Management, Department of Executive Services;
Emergency Management Program Manager
April 1, 2014 through March 31, 2017
055C01 t4
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G. To care for other family members if:

1. For King County Family Medical Leave the employee has been employed

by the County for twelve (12) months or more and has actually worked a minimum of one thousand

forty (1040) hours (40 hour employee) or nine hundred ten hours (35 hour employee) in the

preceding twelve (12) months (paid leaves such as holiday, vacation and sick leave are not

considered hours worked) and for Federal Family Medical Leave the employee has worked 1250

hours in the preceding 12 months.

2. The family member is the employee's spouse or domestic partner, the

employee's child, a child of the employee's spouse or domestic partner, the employee's parent, a

parent of the employee's spouse or domestic partner; and the reason for the leave is one of the

following:

a. The birth of a son or daughter and care of the newborn child, or

placement of the son or daughter by adoption or foster care, if the leave is taken within twelve

months of the birth, adoption, or placement;

b. To care for the employee's child, or child of the employee's spouse

or domestic partner whose illness or health condition requires treatment or supervision by the

employee; or

c. care of a family member who suffers from a serious health

condition as defined in the King County Personnel Guidelines.

Section 3. King County Family and Medical Leave. Employees shall be entitled to family

medical leave, as provided by the King County Family Medical Leave Ordinance (KCC 3.12.220),

the federal Family Medical Leave Act, and any Washington state laws that provide for family

medical leave.

Section 4. Use of Vacation Leave. An employee who has exhausted his/her sick leave may

use accrued vacation leave as sick leave before going on leave of absence without pay, if approved by

hislher immediate supervisor, or as provided for under Federal or state law.

Section 5. Sick Leave Donations. Any benefit eligible employee whose sick leave accrual

balance exceeds 100 hours may donate to any other leave eligible, benefit eligible full-time or part-

@loyees,Localt7-officeofEmergencyManagement,DepartmentofExecutiveServices;
Emergency Management Pr ogram Manager
April l, 2014 through March 31, 2017
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time employee a portion of his/her accrued sick leave upon written notice to the donating and

receiving employees' division manager(s). Sick leave hour donations are strictly voluntary. No

employee may donate more than 25 hours of his/her accrued sick leave in a calendar year.

Employees are prohibited from offering or receiving monetary or other compensation in exchange for

donating sick leave hours.

A. Donated hours shall be converted to a dollar value based on the donor employee's

straight-time hourly rate of pay.

B. Donated sick leave must be used within 90 calendar days. Donated hours not used

within 90 days or due to the death of the receiving employee shall revert back to the donor Employee.

C. Donated sick leave hours are exempt from the sick leave payoff provisions

outlined in Section 9 of this Article.

Section 6. Sick Leave Use. Hourly employees may use sick leave in 30 minute increments.

FLSA exempt employees may only use sick leave for absences of one full workday.

Section 7. Verification of Sick Leave. Management is responsible for the proper

administration of sick leave benefits. A doctor's certificate verifying illness or inability to work may

be required of any employee when management reasonably suspects abuse of sick leave due to that

employee's patterned or excessive absenteeism. Sick leave documentation may also be required to

administer KCFML/FMLA leaves. In each case of absence due to illness or injury, it shall be the

responsibility of the employee to notify the employee's supervisor of the absence and the anticipated

duration of the absence.

Section 8. Sick Leave Upon Separation. Separation from County employment, except by

retirement, termination for nondisciplinary medical reasons, or reason of temporary layoff due to lack

of funds or work, shall cancel all sick leave currently accrued to the employee. Should the employee

who is separated for one of those listed reasons return to the County within two years, his/her accrued

sick leave will be restored.

Section 9. Sick Leave Cash-Out. Employees eligible to accrue sick leave, who have

successfully completed at least five years of County employment, and who retire as a result of length

of service or who terminate by reason of death, shall be paid or their estates paid or as provided for
Professional and Technical Employees, Local l7 - Office of Emergency Management, Department of Executive Services;
Emergency Management Program Manager
April l, 2014 through March 31, 2017
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by RCW Title 11, as applicable, an amount equal to 35o/o of their unused, accumulated sick leave

multiplied by the employee's rate of pay in effect upon the date the employee leaves County

employment less mandatory withholdings.

All payments shall be in cash, based on the employee's hourly rate of pay, and there shall be

no deferred sick leave reimbursement. The pre-tax dollars may be applied to the purchase of County

health insurance at the COBRA rates.

Section 10. Bereavement Leave.

A. All benefit eligible employees shall be entitled to three days of bereavement leave

per occulrence due to the death of an immediate family member. For purposes of this Section,

"immediate family member" is defined as children, parents, those who have served in loco parentis,

siblings, spouse or domestic partner, son or daughter-in-law, grandchildren, and the parents and

children of the employee's spouse or domestic partner.

B. For the purposes of this Section, benefit eligible part-time employees shall be

entitled to the same benefits on a pro-rata basis.

Section 11. School Volunteering. Employees may use up to three days of sick leave per

calendar year for the purpose of volunteering in a school, in accordance with existing County policies

and practices.

ARTICLE 9: IL{TES OF PAY AND COST OF LIVING ALLOWANCES

Section 1. The wages for the employees covered by this Agreement shall be as set forth in

Addendum A of this Agreement.

Section 2. TotalCompensation Agreement. Upon full ratification of the Memorandum of

Agree.ment titled: Addressing "Total Compensation" Coalition Bargaining;2015-2016 Budget; And

Cost-Of-Living Wage Adjustments For King County Coalition Of Labor Unions Bargaining Unit

Members 2015-2016 ("Agreement") by King County, the full terms and conditions of the Agreement

are agreed to and incorporated into this Collective Bargaining Agreement, attached hereto as

Addendum C (Document Code : 05 5 C0 I 1 4_Addendum C-000U 0 41 4 J otalComp-20 I 5 -

2016_scsg.pdf.)

Section 3. Step Increases. Upon completion of six (6) months of satisfactory service

@toyees,Local17-officeofEmergencyManagement,DepartmentofExecutiveServices;
Emergency Management P rogram Manager
April 1,2014 through March 31, 2017
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following an employee's starting date in a classification covered under this Agreement, the employee

shall receive a one step (approximately 5o/o,no less than 4.75%) increase provided he/she was hired

at the first step or base range assigned to the classification. If the employee was hired above the first

step or base range of the classification, the six month step shall be at the discretion of management.

Thereafter, each subsequent step increase (approximately 2.5o ,no less than2.4%o) will be effective

on January 1 of each year provided that the employee is no longer in a probationary status as of

September 30th of the previous year. Term-Limited Temporary (TLT) employees are at all times at-

will employees. They do not serve a probationary period and are not members of the County's career

service system. Term-Limited Temporary (TLT) employees are eligible for the January 1 step

increase set forth above if they have completed six (6) months of satisfactory service as of September

30th of the previous year. Following probation, for regular employees or in the case of Term-Limited

Temporary employees if the TLT had completed six (6) months of satisfactory service as of

September 30th of the previous year, the employee shall progress one step upon completion of each

calendar year provided the employee attains the following overall ratings in his/her evaluation:

o Steps 1-8: At least "satisfactory" or higher overall rating;

o Steps 9-10: At least "above standard" or higher overall rating.

Employees other than Term-Limited Temporary employees shall be eligible for merit pay

above the top step of the salary schedule provided that they satisfy the criteria and conditions that are

set forth in the Performance Appraisal and Merit Pay System Manual. Per the terms of the

Performance Appraisal and Merit System Manual, employees shall be evaluated in a merit pool of

one.

Section 4. Overtime - For the purposes of this Agreement, hourly employees are eligible for

overtime. Overtime shall be defined as all hours actually worked in excess of 40 hours in the

workweek (sick leave, vacation, holidays and other paid leave are not hours worked). All overtime

shall be authorized by the Department Director, his/her designee or the hourly employee's supervisor

in advance except in emergencies.

Hourly employees shall be compensated at the overtime rate of time and one-half (l-ll2) at

the employee's regular rate of pay as defined by the FLSA, for all actual hours worked in excess of
Professional and Technical Employees, Local l7 - Office of Emergency Management, Department of Executive Services;
Emergency Management Progr am Manager
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forty (40) hours in one work-week or work on a holiday. Overtime may be paid as compensatory

time at the rate of time and one-half, if requested by the employee and approved by management.

Section 5. After Hours Support - Where applicable, the FLSA overtime provisions as set

out in Section 4 apply. After hours support is off duty time during which an hourly employee is

required to be ready and able to report to work, either in person or through technological means, in a

timely manner.

Section 5.1 Callout - A "callout" will be defined as a circumstance where an hourly

employee has left the work premises and is subsequently required to report back to work prior to

his/her normally scheduled shift. An employee who is called out before the commencement of

his/her regular shift will be compensated in accordance with the provisions of this section; provided,

however, in the event the employee is called baek to work within four (4) hours of hislher regular

shift, the employee will be compensated at the overtime rate for only the hours immediately

preceding the start of his/her regular shift.

A. Physical Catl-Out - A minimum of two hours at the overtime rate shall be paid for

each call-out where the hourly employee is called and returns to a designated work site after

completing his/her regular shift and leaving,the work site. Where such overtime exceeds two hours,

the actual hour worked shall be allowed at overtime rates. This shall include travel time from the

employee's residence to the designated work site or place of assignment and back to the employee's

residence. Saturday, Sunday and holidays are not subject to call-out pay when the employee is

scheduled for overtime work.

B. Technological Call-Out (TCO) - A TCO is where an hourly employee is called to

return to duty and performs those duties via telephone, facsimile, computer or similar electronic

device that does not require returning to a designated work site. If the time required responding to

the TCO exceeds eight (8) minutes, then a minimum of one hour pay at the overtime rate of the

employee's current hourly pay rate shall be given. If there is a second TCO that occurs and is

resolved within the first hour minimum of the immediately preceding TCO, the second TCO will not

be compensated. A TCO that occurs an hour after the conclusion of an immediately preceding TCO

will be considered a new TCO. Any TCO exceeding the one hour minimum shall be compensated

f*f"ssnial and Technical Employees, Local t 7 - Office of Emergency Management, Department of Executive Services;

Emergency Management Progr am Manager
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at the overtime rate of the employee's current hourly pay rate, for all actual time worked.

Section 6. Work out of Class. All work outside of classification in an acting capacity shall

be assigned in writing by the division manager or hislher designee. If the work is at a higher level

classification, then special duty pay will be awarded. An employee so assigned to a higher level

classification shall be paid at the first step of the salary range of the higher level job classification or a

salary step in the higher classification which provides at least the equivalent of two steps

(approximately 5%o, no less than 4.75o/o) increase over the employee's current rate of pay, whichever

Section 7. Mileage Reimbursement. All employees who have been authorized to use their

own transportation on management approved County business shall be reimbursed at the rate

established by County Council action.

Section 8. Bus Passes. The Employer will provide all benefit eligible employees with bus

passes at no cost in accordance with current practice and County ordinance.

Section 8.1. Professional Certifications: Employees who wish to begin a CEM certification

program shall submit such plan to the OEM Manager or Deputy Director. Payment of premium pay

is contingent upon satisfactory completion of the CEM program and the award of certification.

Employees who wish to begin a certification program for an Emergency Management related

certification other than CEM shall submit a written request to the OEM Manager or Deputy Director.

If approved, payment of premium is contingent upon satisfactory completion of the certification

program and the award of certification.

The parties acknowledge that King County intends to seek national accreditation, and the

parties will meet to discuss the accreditation requirements on bargaining unit members, and will

bargain to the extent required by law. The parties agree that this Article may be opened as necessary

to accomplish this bargaining. If the accreditation process requires some or all employees to obtain

CEM certification, the parties agree to bargain this requirement to the extent required by law.

Section 8.2. Professional Certification Pay: All Employees who have valid certifications as

described in Section 8.1 above shall be paid an additional one hundred (100.00) dollars per month.

Employees must provide proof of certification to receive compensation under this section.

Professional and Technical Employees, Locql t7 - Office of Emergency Management, Department of Executive Services;
Emergency Management Progr am Manager
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Section 9. Professional Association Dues. Employees shall be reimbursed for the cost of

membership dues in the Washington State Emergency Management Association.

ARTICLE 10: HOURS OF WORK

Section 1. Normal workweek. The standard workweek shall consist of five consecutive

workdays, Monday through Friday.

Section 2. Alternate and Flex Workweeks. It is the County Executive's policy to actively

promote alternative workweek or telecommuting schedules wherever possible. Each bargaining unit

member shall have the opportunity to request an alternative workweek or telecommuting schedule.

The employee shall submit the request in writing to management listing the reason(s) for the request

and the type of alternate workweek or telecommuting schedule requested. Management will evaluate

the feasibility of the employee's request. The decision of whether or not to grant an alternative

workweek or telecommuting schedule will be stated in writing to include the reasons for denial or

approval, according to an established list of criteria. If a request for an alternative workweek or

telecommuting schedule is denied, the employee may appeal the denial in accordance with the appeal

process listed below.

Management or the employee may terminate an alternative workweek or telecommuting

schedule, in writing, with advance notice of thirty (30) calendar days. When management terminates

an altemative workweek or telecommuting schedule, the employee must receive written notification

stating the reason(s) for the termination. In instances where the County, due to emergency or

business reasons, must terminate the alternative workweek or telecommuting schedule, the County

will provide as much notice of schedule change as practicable. Upon receiving written notification of

termination of the schedule, the employee may appeal the termination of the schedule in accordance

with the appeal process listed below.

Appeal Process: When a request for an alternative workweek or telecommuting schedule has

been denied or an existing alternative workweek or telecommuting schedule has been terminated,

upon receiving written notice from management, the employee shall have ten (10) business days to

appeal in writing to the Human Resources Service Delivery Manager or designee. Human Resources

Service Delivery Manager or designee shall, within ten (10) business days of receipt of the appeal

Professional and Technicul Employees, Local l7 - Office of Emergency Management, Department of Executive Services;
Emergency Management Program Manager
April 1, 2014 through March 31, 2017
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notice, contact the employee and their Local 17 Union Representative to schedule a meeting to

address the appeal. The ultimate decision of whether to grant or deny the appeal will remain with the

Human Resources Service Delivery Manager or designee.

Section 3. Executive Leave. In recognition of the nature of the work of employees covered

under this Agreement, employees shall be entitled to a minimum of three (3) days of Executive Leave

per calendar year, in accordance with King County policy (Executive Policy 8-1-2) as amended.

These three days will be available for employees' use at the start of each calendar year.

Section 4. Duty Officer Assignment. Assignments to Duty Officer shall be made in

accordance with the Office's policy, as contained in Addendum B.

Section 5. Communication Device. Bargaining unit employees designated by management

will continue to be required to carry a communication device at all times, except when on approved

leave. Employees shall maintain the devices in operational condition. The County shall furnish all

supplies and technical support needed to maintain the devices in operational condition.

ARTICLE 11: MEDICAL. DENTAL AND LIFE INSURANCE

Section 1. There shall be established a Labor Management Insurance Committee comprised

of an equal number of representatives from the County and the Labor Union Coalition whose

function shall be to review, study, and make recommendations relative to existing medical, dental,

and life insurance programs.

Section 2. The Union and the County agree to incorporate changes to employee insurance

benefits that the County may implement as a result of the agreement of the Joint Labor Management

Insurance Committee.

ARTICLE 12: REDUCTION IN FORCE

Section 1. The terms of this Article apply only to King County career service employees.

Section 2. Pre-Layoff. When a reduction in force is anticipated, the County and the Union

shall meet to identifu the number of employees in this bargaining unit that the County is anticipating

for layoff and jointly endeavor to find ways to minimize, or eliminate, the actual reduction of

positions.

When a reduction in force is required, the County and the Union shall meet and jointly

Professional and Technical Employees, Local l7 - Office of Emergency Management, Department of Executive Services;
Emergency Management Progr am Manager
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endeavor to find ways to minimize or eliminate the number of employees who must be involuntarily

laid off.

The County will attempt to place said employee into any vacant position for which the

employee is qualified, or endeavor to retrain or redeploy affected employees to the extent possible.

Section 3. Notice. When the elimination of a position shall result in an employee being laid

off, the County shall provide written notice to the Union and the affected employee at least 30

calendar days prior to the effective date of the layoff. To the extent practicable, the County shall

provide 180 days layoff notice to affected employees.

Section 4. Seniority Bumping, and Layoff Order. Seniority shall be defined as date of hire

into a job classification within the bargaining unit; provided, however, for employees in the

bargaining unit as of the initial date of implementation, seniority shall as be defined as total FTE

career service within the King County Office of Emergency Management. An employee who leaves

a covered bargaining unit position for more than two years will lose all accrued seniority. An

employee who has been laid off will be credited for prior service if recalled pursuant to the terms of

this Agreement. In the event that there are two employees having the same seniority, the County will

consider ability and skill to be the determining factor on retention. Any layoffs will be conducted in

reverse seniority order.

Bargaining unit employees may only bump bargaining unit members within the OEM, while

E911 employees may only bump within E911.

An employee subject to layoff may bump the least senior employee in the same classification.

An employee subject to layoff, who cannot bump within the same classification series, may bump the

least senior employee in a lower paid classification within the same classification series. Provided

the employee who elects to bump has more seniority. An employee that bumps into the same

classification or a lower paid classification within the same series will not serve a probationary period

in the new position.

Section 5. Outplacement/Referral Services. The County shall provide outplacement

services to employees in the bargaining unit as provided in the County's Career Support Services

(formerly titled Layoff and Recall Program.) These services shall be made available to all
Professional and Technical Employees, Local l7 - Office of Emergency Management, Department of Executive Services;
Emergency Management Program Manager
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bargaining unit employees who receive layoff notices, and to the extent practicable, to employees

who have been identified as being at-risk of layoff. Management will make all efforts to place

regular employees within the bargaining unit within existing positions in the Office of Emergency

Management; provided, however, that employees will be paid at the salary of the position offered

and, if the position is a term-limited temporary (TLT) position, the employee will be converted to

TLT status. Employees who accept a TLT position within the Office of Emergency Management or a

lower-level position within the Career Service in lieu of layoff retain their recall rights set forth in

Section 6 of this Article.

Section 6. Recall

A. An employee who is laid off will have general hiring preferences to other vacant

County positions, consistent with the County's Workforce Management Plan, for a period of two

years following the employee's layoff. During the two year recall period, the employee will retain

specific recall rights to a position within the job classification from which he/she was laid off

regardless of whether the employee has accepted a different position with the County. Recall and

placement offers shall be done by seniority, where the most senior laid-off employee is offered the

position first.

B. An employee who is recalled from layoff will have all unpaid sick leave balances

and hislher seniority restored.

ARTICLE 13: POSTING PROCEDURE AND PROBATION

Section 1. Posting of Vacancies. Employees are encouraged to seek advancement within

their specific work units as well as within the County as a whole. In order to promote such, the

County shall post announcements informing employees of open recruitment opportunities within all

County departments.

Section 2. Probationary Period. New regular employees shall be on probation for their first

six (6) months of service. At the County's discretion, employees may have their probation period

extended, provided they are informed of the probation extension in writing before the conclusion of

the first six (6) months of service, not to exceed one (1) year. Consistent with the definition of

"probationary employee" and "probationary period" contained in the King County Personnel

Professional and Technical Employees, Local l7 - Office of Emergency Management, Department of Executive Services;
Emergency Management Pr ogram Manager
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Guidelines, during probation an employee serves at will and probationary terminations are not subject

to the grievance and arbitration provisions of this Agreement. Employees will be allowed to attend a

minimum of eighty hours of Emergency Management Training in their first year of employment.

ARTICLE 14: DISPUTE RESOLUTION PROCEDURES

Section 1. Grievance/Arbitration/Nlediation. King County and the Union recognize the

importance and desirability of settling grievances promptly and fairly in the interest of continued

good employee relations and morale. To this end, the following procedure is outlined. The parties

agree to make every effort to settle grievances at the lowest possible level of supervision.

The parties also support the concept of resolving disputes by mutually consenting to

mediation wherever practicable. The parties are encouraged to resolve disputes through a mutually

acceptable mediation forum at any step in this process. The process will use a mutually acceptable

mediator and conclude within thirty (30) days after the mutual request.

Employees will be unimpeded and free from restraint, interference, coercion, discrimination

or reprisal in seeking adjudication of their grievances.

A. Definition. A grievance is an issue raised by a, employee, a group of employees,

the Union (by a steward or the Local), or the County regarding the application and interpretation of

the terms and provisions of this agreement. If a grievance is brought by the County, the grievance

may be filed at Step 2.

B. Procedure.

Step 1. Director or Designee. A grievance shall be presented by the grievant

andlor Union representative in writing, within twenty (20) working days of the date when the

grievant knew or should have known of the basis for a grievance, to the Director of the Office of

Emergency Management. The grievance must contain at aminimum (1) a written statement of the

grievance, (2) areference to which contract provision(s) the grievant believes have been violated, and

(3) a requested remedy. The Director or designee shall attempt to resolve the matter and notify the

grievant within fifteen (15) working days from the date the grievance was received. Failure by the

Director or designee to issue a response within the prescribed timeline shall automatically advance

the grievance to the next step. The grievant shall have ten (10) working days from the issuance of
Professional and Technical Employees, Local I7 - Office of Emergency Management, Department of Executive Services;
Em er gency Managem ent Pr o gr am Man ager
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management's Step I response (or the date that the Step 1 response was due) to advance the

grievance to Step 2, otherwise the grievance shall be presumed to be resolved. The grievant's request

to advance the grievance to Step 2 must be made in writing to the Director of the Office of Labor

Relations, copying the issuer of the Step 1 response. The Union or its representative must sign the

grievant's request to advance a grievance to Step 2.

Step 2. Office of Labor Relations Director or Designee. If after thorough

evaluation, the decision of the Director or designee has not resolved the grievance to the satisfaction

of the Union, the grievance may be presented to the Office of Labor Relations Director as stated

above. All letters, memoranda and other written materials previously submitted to the decision

makers at Step 1 shall be made available for the review and consideration of the Office of Labor

Relations Director or designee. He/she may interview the employee and/or his/her representative and

receive any additional related evidence that he/she may deem pertinent to the grievance. The Office

of Labor Relations Director or designee shall issue a written decision within thirty (30) working days

of receipt of the Step 2 grievance. Failure by the Office of Labor Relations Director or designee to

issue a response within the prescribed timeline shall automatically advance the grievance to the next

step. If the matter is not resolved, the Office of Labor Relations Director or designee will be the

Union's contact thereafter in this process. The Union shall have thirty (30) working days from the

issuance of management's Step 2 response (or the date that the Step 2 response was due) to advance

the grievance to Step 3, otherwise the grievance shall be presumed to be resolved.

In the instance when the grievance is initiated by the County, the County shall submit the

second step grievance to the bargaining unit's Union Representative who shall have thirty (30)

working days to issue a response. The County shall have thirty (30) working days from the issuance

of the Union's Step 2 response (or the date that the Step 2 response was due) to advance the

grievance to Step 3, otherwise the grievance shall be presumed to be resolved.

Step 3. Arbitration. If after thorough evaluation, the decision of the Office

of Labor Relations Director or designee has not resolved the grievance, the Union or the County may

request to submit the grievance to arbitration, in accordance with the timelines and procedures stated

above. The process for selection of the arbitrator and the authority of the arbitrator are set forth in
Professional and Technical Employees, Local l7 - Office of Emergency Management, Department of Executive Services;
Emergency Management Progr am Manager
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Sections2and3below.

Section 2. Selection of Arbitrator. Should arbitration be necessary, the Parties shall select a

third disinterested party to serve as an arbitrator. In the event that the parties are unable to agree

upon an arbitrator, then the arbitrator shall be selected from a panel of five arbitrators fumished by

the American Arbitration Association, the Federal Mediation and Conciliation Service or the Public

Employment Relations Commission, whichever source is mutually acceptable. The arbitrator will be

selected from the list by both the County representative and the Union, each alternately striking a

name from the list until only one name remains. The party to strike first shall be determined by a

coin toss.

Section 3. Authority of the Arbitrator. The arbitrator shall be asked to render a decision

promptly and the decision of the arbitrator shall be final and binding on both parties. No matter may

be arbitrated which the County, by law, has no authority over, has no authority to change, or has been

delegated to any civil service commission or personnel board, as defined in RCW 41.56.

The arbitrator shall have no power to change, alter, detract from or add to the provisions of

this Agreement, but shall have the power only to apply and interpret the provisions of this Agreement

in reaching a decision.

The arbitrator's fee and expenses and any court reporter's fee and expenses shall be borne

equally by both parties. Each party shall bear the cost of its own attorneys' fees regardless of the

outcome of the arbitration.

Section 4. Timelines and Extensions. Failure by the grieving party to comply with any time

limitation of the procedure in this Article shall constitute withdrawal of the grievance; provided,

however, any time limits stipulated in the grievance procedure may be extended for stated periods of

time by the appropriate parties by mutual agreement.

Section 5. Unfair Labor Practice(s) Resolution. The parties agree that thirty (30) days

prior to filing a ULP complaint with PERC, the complaining party will notifu the other party, in

writing, meet, and make a good faith attempt to resolve the concerns unless the deadline for filing

with PERC would otherwise pass or the complaining party is seeking a temporary restraining order as

relief for the alleged Unfair Labor Practice.

Professional qnd Technical Employees, Local l7 - Office of Emergency Management, Department of Executive Services;
Emergency Management Program Manager
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ARTICLE 15: CLASSIFICATION

Section 1. Classification. The County shall furnish the Union with specific classification

specifications for classifications in the bargaining unit. The County and the Union shall meet to

review proposed modifications and revisions to said specifications and will negotiate the resulting

impacts.

Section 2. Reclassification. Requests for reclassification may be made because an employee

has been working in an out of class assignment for twelve (12) months or longer, or because there is a

significant change in an employee's duties and responsibilities for a period of twelve (12) months or

longer. No employee shall submit a reclassification request if it has been less than one (1) year since

the date of a previous reclassification determination.

Requests for reclassification must be submitted on the County's form to request

reclassification (presently known as the Position Description Questionnaire or PDQ form). The

employee will provide a completed copy of the form to his/trer supervisor and the Department's

Human Resources Service Delivery Manager or designee for review and comment. The supervisor

will review and comment within fourteen (14) calendar days, and then forward the form to the

division director. The division director shall have fourteen (14) calendar days to review and

comment and forward the form to HRD.

If the supervisor or division director has any disagreement with the information provided on

the form by the employee, the supervisor or division director will discuss this disagreement with the

employee prior to forwarding the form to HRD.

HRD shall make the classification analysis within 120 calendar days. If HRD determines that

an employee should be reclassified, the reclassification will be effective the date the PDQ was

submitted to the employee's supervisor and the Human Resources Service Delivery Manager, one or

both of whom will acknowledge receipt of the PDQ and record the date received. If HRD determines

that areclassification is not appropriate, the Union may request a hearing with a mutually agreed

upon mediatorlarbitrator as provided through the King County Alternative Dispute Resolution

Program or other mutually agreed upon neutral within thirty (30) calendar days from the date the

employee was notified that a reclassification would not take place.

Professional and Technical Employees, Local l7 - Office of Emergency Management, Department of Executive Services;
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The parties agree that the mediatorlarbitrator's role in this hearing will be to consider

testimonial and documentary evidence presented by the County and the Union regarding the

employee's appropriate job classification. The mediatorlarbitrator will make a determination as to

whether the employee is correctly classified, and if not, the appropriate classification to which the

employee should be assigned.

ARTICLE 16: LABOR-MANAGEMENT COMMITTEE

The County and the Union agree to establish a Labor-Management Committee. The purpose

of this committee is to discuss matters of concern of either party and the meetings will be held at

convenient times and days. Responsibility for coordinating meetings shall alternate between the

ARTICLE 17: SAVINGS CLAUSE

Should arry part hereof or any provision herein contained be rendered or declared invalid by

reason of any existing or subsequently enacted legislation or by any decrees of a court of competent

jurisdiction, such invalidation of such part or provision of this Agreement shall not invalidate the

remaining portions hereof, provided, however, upon such invalidation the parties agree immediately

to meet and negotiate such parts or provisions affected. The remaining parts or provisions shall

remain in full force and effect.

ARTICLE 18: WORI( STOPPAGES AND EMPLOYER PROTECTION

Section 1. The County and the Union agree that the public interest requires efficient and

unintemrpted performance of all County services and to this end pledge their best efforts to avoid or

eliminate any conduct contrary to this objective. Specifically, the Union shall not cause or condone

any work stoppage, including any strike, slowdown or refusal to perform any customarily assigned

duties, sick leave absence which is not bona fide, or other interference with County functions by

employees under this Agreement and should same occur, the Union agrees to take appropriate steps

to end such interference. Any concerted action by any employee in the bargaining unit shall be

deemed a work stoppage if any of the above activities have occurred. Being absent without

authorized leave shall be considered as an automatic resignation. Such a resignation may be

rescinded by the division manager if the employee presents satisfactory reasons for his/her absence

Professional qnd Technical Employees, Local l7 - Office of Emergency Management, Department of Executive Services;
Emergency Management Program Manager
April 1, 2014 through March 31, 2017
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within three (3) calendar days of the date his automatic resignation became effective.

Section 2. Upon notification in writing by the County to the Union that any of its members

are engaged in a work stoppage, the Union shall immediately, in writing, order such members to

immediately cease engaging in such work stoppage and provide the County with a copy of such

order. In addition, if requested by the County a responsible official of the Union shall publicly order

such Union employees to cease engaging in such a work stoppage.

Section 3. Any employee who commits any act prohibited in this Section will be subject to

the following action or penalties:

A. Discharge.

B. Suspension or other disciplinary action as may be applicable to such employee.

Section 4. In general, employees who encounter a sanctioned picket line in the course of their

duties and who fear of imminent harm to their health and safety should contact their supervisor for

work instructions. In the event of picketing at the employee's regular place of work, Division

management and the Union will develop an approach for dealing with the safety concerns of the

bargaining unit while ensuring emergency management operations. When possible, these discussions

will take place in advance.

Section 1. The parties acknowledge that each has had the unlimited right within the law and

the opportunity to make demands and proposals with respect to any matter deemed a proper subject

for collective bargaining. The results of the exercise of that right and opportunity are set forth in this

Agreement. Therefore, the County and the Union, for the duration of this Agreement, each agrees to

waive the right to oblige the other party to bargain with respect to any subject or matter not

specifically referred to or covered in this Agreement.

Professional and Technical Employees, Local 17 - Office oJA*rrg""ry MA ;Emergency Management Progr am Manager
April I, 2014 through March 31, 20t7
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ARTICLE 20: DURATION

This agreement shall become effective upon the effective date of the ordinance approving this

Agreement and shall cover the period of April I , 2014 through March 3t , 2017 .

Contract negotiations for the period beginning April l, 2014 may be initiated by either party

providing to the other written notice of its intention to do so prior to February l,2Ol4. It is the goal

of both parties to conclude negotiations prior to expiration of this Agreement.

APPROYED this t=t-1$ da
f

,20w

I And Technical Employees,

Executi

Professional qnd Technical Employees, Locql I7 - Office of Emergency Manogement, Department of Executive Services;
Emergency Management P r ogram Manager
April l, 2014 through March 31, 2017
055C01 14
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King County Executive

Karen Estevenin, Union Representative
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ADDENDUM B
KC OEM Duty Officer Procedures

K,NG couNTy oFFrcE oF EMERGENG' MANAGE,T=*Tt"""mbet 
23' 2014

DUTY OFFICER PROGEDURES

Overview:
The King County Office of Emergency Management (OEM) Duty Officer (DO) is
the primary point of contact for all emergencies occurring in King County, as well
as incidents occurring outside King County that have a direct, or indirect impact
on King County.

GENERAL REQUIREMENTS:
1. Shifts begin at 0800 Tuesday and terminate the following Tuesday at 0800. The

DO shall not take leave during their scheduled shift.

2. While on duty the DO will have access to the Duty Officer Book (reference
manual), cell phone, lPad and 800 MHz radio 24 hours a day.

3. The DO shall respond to any missed calls received over the DO cell phone within
ten (10) minutes.

4. The DO will remain within a 90 minute response time to the ECC.

5. The DO will notify the DO Program Manager if trading duty officer assignments
with another employee.

DUTY OFFICER RESPONSIBILTTIES:

1. Monitor the ECC, KC email account and manage/delete/ distribute those
messages as required.

2. During the morning of each business day, check the facsimile machines in the
ECC and the administrative area.

3. Post any significant event with potential executive-level interest to the SharePoint
"DO Operations Activities Log." lf conditions preclude posting to SharePoint, an
E-mail will be sent to the OEM Director and staff as soon as possible.

4. On Wednesdays at 0900, conduct a weekly test of the 800 MHz radio and the
following systems, documenting the test in the SharePoint "KCOEM/DO/DO
Equipment Testing Log":

o Emergency Alert System (EAS) message. (practice demo)
o Satellite telephone
. CEMNET radio system.
o Ring-Down telephone to Seattle EOC.

055C0114-:Addendum B



ADDENDUM B
KC OEM Duty Officer procedures

fggrylimately 30 minutes before the test, send a notification message to the
'KcoEM-- Duty officer weekry Radio check Group" utilizing the Alerisense
warning & notification system.

The DO will coordinate the OEM response to incidents warranting emergency
management involvement.

The DO will be available to respond to duty calts during the work day. ln the
event that a duty call is received by the office and the DO is not available (i.e.
meeting), any available Emergency Management program Manager (EMpM)
may handle the call and respond as necessary including logging the call in
SharePoint. lf no EMPMs are available, OEM staff should tike [he caller's
contact name and number and contact the DO to respond.

When events dictate a need for situational awareness without activation of the
ECC, the DO may be required to prepare a weeklv "snapshot" situation update
using the format delineated in Attachment 1. Examples: windstorrns,
cooling/warming trends, snowstorms and power outages.

9. The DO may also be required to initiate the Business Continuity Conference call
by sending a MyStateUSA message to the appropriate group.

10.|f responding to a scene, the DO will wear clothing (cap, shirt and/or jacket) that
identifies him/her as a part of the King County Office of Emergency Management.
Marked Emergency Management vehicles will be used whenever possibl;. lf
personal vehicles are used magnetic signs will be displayed whenever possible
(these do not exempt vehicles from traffic laws). The DCi will onty respond on-
scene with the approval of and in coordination with the oEM
D i recto rlAssrbfanf D i re cto r.

11.lf an emergency arises during non-business hours and the DO is unable to
perform his/her duties, the DO Program Manager will be immediately notified. lf
unable to contact the DO Program Manager, the Director or Assistant Director of
OEM will be notified immediately.

12. No.alcohol or drugs will be consumed that may impair decision-making or driving
aDilriles.

DUTY OFFICER WEEKLY TRANSITION:

1. The outgoing Do will meet with the incoming Do at og0o every Tuesday. The
outgoing DO will prepare the DO transition document and briei the incoming DO on
the following:

. Brief synopsis of the week.

. Any events that will affect the next DO tour.

5.

6.

7.

8.

055C01 14_Addendum B



ADDENDUM B
KC OEM Duty Officer Procedures

o Potential inclement weather for the upcoming week.
. lssues with critical ECC equipment.

2. During the Tuesday staff meeting, the outgoing Duty Officer will succinctlv brief the
OEM staff on the completed Duty Officer tour including trends, and any lessons
learned.

DUTY OFFICER TRANSITION TO ECC ACTIVATION

The Duty Officer may recommend activating the ECC based on the emergency or
disaster event that they are responding to. Permission to activate must come
from the OEM Director orAssrcfant Director or County Administrative
Officer. The DO will communicate with the OEM Director and/or the Assistant
Director and provide an update of the current situation and rationale for activating
the ECC.

lf the decision is made to activate, the Duty Officer will consult with the OEM
Director and/or Assistant Director to determine staffing schedule and level of
activation.

When a decision to activate is made the DO will contact the State Duty Officer at
1-800-258-5990 and:

o Obtain a mission number for the incident.
o Provide.

, o reason for activation
" o activation level

o time and date of activation
o any other pertinent information

(The State Duty Officer may also be contacted via CEMNET or Satellite
Phone/Ra dio 877 -229-433 1 /888-862-8459)

The DO will send an AlertSense notification to all KC OEM staff to join a
conference call at:206-205-0850 and state the reason for the conference call.
The conference call will include the following information:

o Situational briefing
o Level of activation
o lncident mission number

ECC operational periods and ECC personnel for each of the first two
shifts.

At the conclusion of the conference call, the Duty Officer will send a "stand-by"
notification to respective departments for additional staffing needs within the
ECC. (Final staffing needs/ESF activation will be determined by the ECC

1.

2.

3.

4.

5.

055C01 l4_Addendum B



ADDENDUM B
KC OEM Duty Officer Procedures

Manager. The follow-up notification to department contacts will be issued by the
Planning Section.)

6. DO responsibilities are suspended durino ECC activations and resume once the
ECC is deactivated. The DO phone will be monitored by the Planning Section
during activations.

055C0114 Addendum B



ADDENDUM B
KC OEM Duty Officer Procedures

Attachment 1

King County Office of Emergency Management
Weekly Winter Weather Snapshot

Date & Time:

Current Situation:

Potential lmpacts:

Actions:

Useful links:

http://vyurw. wrh. noaa. o ov/seM
http.//wrryw. kinocountv.qov/services/emeroencies/winter-weather. aspx
http : //q is m a ps. ki no co u ntv. q ov/roadale rtl
http://www.kingcountv.oov/environmenUwaterandland/floodinq/warnino-svstem/flood-alerts.aspx
http://resourcetalk.crisisclinic.oro/2013-2014-winter-and-severe-weather-shelter-printable-pdf/

Next Snapshot: mm/ddlyyyy or sooner if conditions dictate
Prepared by: Name, Duty Officer
Phone 206-423-6119
Email ecc. kc@kinqcountv.qov

055C0114 Addendum B
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MEMORANDUM OF' AGREEMENT
BY AND BETWEEN

KING COUNTY AND
THE UNDERSIGNED T]NIONS

ADDRESSING (TOTAL COMPENSATION" COALITION BARGAINING; 2015-2016
BUDGET; AND COST.OF,-LIVING WAGE ADJUSTMENTS FoRKING boultTv

COALITION OF LABOR UMONS BARGAINING UNIT MEMBERS 2015.2016

Introduction:

King County and the Coalition of King County Labor Unions have a longstanding history of
working collaboratively to address the many serious challenges faced Uyking Co-unty over the
past two deoades.

The partnership between King County and the Coalition of ICng County Labor Unions has
resulted in several Agreements over the years intended to preserve the high quality and diversity
of services offered to the public, to preserve positions held by the countyt high quality
employees, to standardizepay ranges and practices in King County and to ,.oi.guri6 county
functions to bring greater efficiencies to King County government.

Agreements between King County and the Coalition of King County Labor Unions have
included agleements allowing unpaid furloughs, agreementJrrpportir,g a Leanprocess and
implementation of Lean proposals, agreements standardizing certain classification and
compensation processes, agreements that make efficientuse of county resources by bargaining
many labor issues in countywide coalitions, agreements establishing lffrrtir" use of Labor
Management Committees across I(ng County to facilitate fi'equent and transparent information
sharing and discussion and agreements such as the zero ("0") cost-of-living adjustment (COLA)
Agreement intended to address the county's budget crisis at the height of the,gr.eat recession.

The parties have also worked together in Olympia and elsewhere in attempting to secure
additional funding options for King County services. The parties continui to engage in solution-
based discussions aimed at addressing firnding shortages for various public r"*i..i.
The parties have an interest in continuing their longstanding history of working collaboratively
to meet the serious challenges facing I(ng County and its employees, and have bargained in
good faith to address the interests of the parties as they relate to economic issues. The County
continues to face serious fiscal challenges due to a longstanding structural imbalance between
non-discretionary expenditure gror,vth rates and revenue growth rates restricted by state law; and
in20l5'2016 expects to eliminate hundreds of positions due to the loss of state and federal funds
and to budget cuts to several deparlments. This Agreement meets the interests of the parties and
advances the goals of the King County Strategic Plan by demonstrating "sound financial
management" as well as by recognizinglCng County employees, the county's "most valued
resource," in working with Ifing County to meet the chalienges that will be presented during the
tenn of this Agreement

Total Compensation - Coalitian of Unions
00 0U0 4 1 4 _Tot al C ontp _2 0 I 5 -2 0 t 6
Page I
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Agreement:

NOW THEREFORE, the undersigned Union and King County agree as follows.

January 1r2015 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January l,zlls,employees covered by this Agreement and employed in
2015 will receive a2a/o Cost-of-Living Wage Adjustmen!;

2. All other compensation elements ("wages, premiums, incentives, and other monetary
payrnents; and all forms of leave and benefits") of cument collective bargaining agreements
(CBAs) are "rolled ovel" and neither increased nor decreased tluough 2016;provided, however,
that where the County andaunion were already in the process of collective bargaining with
respect to certain elements of "Total Compensation" prior to June 27,2A14, there may be
increases ot decreases in certain elements of "Total Compensation" in those collective
bargaining agreements. Additionally, the Coalition "Administrative Support" Memorandum of
Agreenrent (attaohed as Addendum A) is also effective20t5-2016 and expires January 31,2016;

3. A11 compensation elements of CBAs shall be opened on January 1,2075, or later, as

requested by the County, for the purpose of bargaining in union coalition a "Total
Compensation" agreement that will be effective January 1,2017 or later, as agreed to by the
parties. ooTotal Compensation" elements ile wages, premiums, incentives, and other monetary
payments; and all forms of leave and benefits. The parties agree to bargain, to the extent
requiled by iaw, the effects of any newly created job classificdtions and other organizational
changes. Discussion during re-opener will include these "Total Compensation" elements as well
as county initiatives that include but are not limited to "Employer of the Future" and

"Standards." It is noted that the Joint Labor Management Insurance Committee (JLMIC)
Agreement covering benefits (part of "Total Compensation") is already opened in2016 and
nothing in this Agreement is intended to change the terms of that Agreement.

January 112016 Cost-of-Living Adjustment contract rollovers and re-openers

1. Eflective January 1,2016, employees covered by this Agreement and employed in
2016 will receive a2.25o/o Cost-of-Living Wage Adjustment;

2, Consistent with#2 for 2015 above, all compensation elements of CBA "rolled ovef'
and neither increased nor deueased through 2016; provided, however, that where the County and
a union were already in the process of collective bargaining with respect to certain elements of
"Total Compensation" prior to June 27,2014, there may be increases or decreases in certain
elements of "Tota1 Compensation" in those collective batgaining agrcements. Additionally, the
Coalition "Administrative Support" Memorandum of Agreement (attached as Addendum A) is
also effective2015-2016 and expires January 31,2016;

3. Re-openers consistent with #3 for 2015 above

Lump Sum Coalition Participation Premium Payment

On or before Decerirber 31,2014, a flat lump sum Coalition Participation Premium payment of
$500.00 per employee will be paid to bargaining unit members who are employed by King
County on June 27,2014, and whose bargaining units ratiff tlis agreement on or before

Total Contpensation - Coalition of Unions
0 00 U0 4 I 4 _TotalContp _2 0 I 5-2 0 I 6
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August 15,2014' This payment is in consideration of the agreement by participating unions to
bargain economic issues with King County as a coalitior.rthe. than as inOiviau* birgaining
units, resulting in process efficiencies and savings in administrative costs for King County. 

*

Additionally, this payment is in consideration for the agreement by participating unions to open
all compensation elements of CBAs on January 1,20ti or later, xihereqiest of firg County,
for the pu{pose of bargaining a "Total Compensation" agreement in coalition. "Total
Compensation" elements arc defined earlier in this Memorandum of Agreement.

Changes to I(ing County Family and Medical Leave

The parties aglee to a change in practice that will run King County Family Medical Leave
(I(CFML) and Family Medical Leave Act (FMLA) conatrrentrlt, ruth".lr than consecutively. This
thange is contingenlupon the necessary King County Code change/policy being adopted by the
IGng County Council and then implemented for non-represented king County employees. This
agreement does not prohibit the use of KCFML intermittent leave after 12 weeks, 

-The 
agr.eed

upon change will not be irnplemented for represented employees before July 1, 2015. The
parties agree to wolk together to identify the King County Codr language rituog", necessary to
implement this change. As with all decision making in I(ng Courrty, the Equity and Social
Justice Ordinance (#16948) will be applied.

It is further agreed that:

1. The COLA increases and lump sum payments outlined in this Agreement establish no
precedent with respect to future payments to King county employees i

2. The parties acknowledge that all par"ties have fulfilled their obligations to engage in
collective bargaining over the subjects,contained in this Agreement; -

3' The parties acknowledge that this Agreement is subject to approval by the King
County Council and ratification by the membership of the aforementiorred Uniorr;

4. Any dispute regarding the interpretation and/or application of this Agr.eement shall be
handled pursuant to the terms of the applicable Union's gr{evance procedure, piovided that if
more than one bargaining unit has the same or similar dispute, the grievanc.r rhall b"
consolidated; and

5. The parties agree that this Memorandum of Agreement is contingent upon ratification
bythg King County Council, and shall be effective once fully ratified by fcing County (having
already been ratified by the undersigned Unions) through December 3t-,2016,

8il/l
Patti cole-Tindall, Dirrctor
Office of Labor Relations
I(ng County Executive Office

Total Compensation - Coalition of Unions
0 0 0U04 1 4 _TotalComp _2 0 t 5 -2 0 t 6
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTYAND

TIM UNDERSIGNED UNIONS

ADDRESSING "TOTAL COMPENSATION" COALITION BARGAINING; 2015-2016
BUDGET; AND COST.Otr'.LIVING WAGE ADJUSTMENTS FOR KING CoIJNTY

COALITION O['LABOR UNIONS BARG{NING UNIT MEMBERS 2015-2016

Labor organization: Professional and rechnical Employees, Local L7

Ratified by the Members coyered by tho Contracts listed below:

cba
code

Labor Organization Contract

050 PTE, Local 17 Court Reporters - Super{or Court
040 PTE, Local 17 Departments: Exesutive Services, Natural

Resources & Parks, Permitting & Environmental
Review. TransDortation

060 PTE, Local 17 Departments: Public Health, Community & Human
Services

048 PTE, Local 17 Information Technoloey
0s5 PTE, Local 17 Office ofEmergency Management, Department of

Executive Services; Emergency Management
Program Manager

043 PTE, Local 17 Professional & Technical, Interest Arbitration -
Department of Transportation, Metro Transit
Division

046 PTE, Local 17 Professional & Technical - Department of
Transportation

066 PTE, Local 17 Section Managers, - Depafiments : Nafural Resources
& Palks, Permitting & Environmental Review,
Transportation

065 PTE, Local 17 Supervisors - Departments: Executive Services
(Facilities Management Division), Natural
Resouces & Parks. Transportation

047 PTE, Local 17 Transit Adminishative Support
042 PTE, Local 17 Transit Chiefs " Depaftment of Transportation,

Metro Transit Division
044 PTE, Local 17 Transit Supervisors - Department of Transportation,

Metro Transit Division

Total Conpensation - Coalition of u nions
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ADDENDUM A. -

MEMORANDUM OF' AGREEMENT

BY AND BETWEEN

. KING COUNTY

ANI)

COALITION OF' LABOR UNIONS

REPRESENTING

IflNG COUNTY ADMINISTRATIVE SUPPORT CLASSIF'ICATIONS

Subject: .Coalition bargainiug for employees in specified administrative support
. classilications

WHEREAS, King County and the undorsigned labor unions representing certarrr administrative
support classifications ("the Coalition') have agroed to bargain wages for those classifioations in
a coalition so that any agreements reached would be binding on all parties to the negotiations and
would satisfu all bargaining obligations between the parties with rrspect to wages for the
duration agreed to by ttre parties in such an agreement; and

WHEREAS, IGng County and the Coalition have reaohed an agreement on wages, pursuant to .

the tetms set lortli herein, and therefore have fully satisfied their bargaining obligations on the
issue of wages for the duration of this Agreement;

Now THEREFORE, theparties have agrebd as follows:

1. The terms set forth in this Agreement shall apply to all positions which are in the
following classifications and whioh are curently represented by any of the undersigned
bargainingunits:

Fiscal specialist 1-4
Adminiskative Speoialist 1 * 4
Customer Sorvice Specialist 1 - 4
Technical Information Processing Speci4list 1 - 4
AdministratiVe Office Assistant
Public Health Administrative Support Supervisor
Adrninistrative Staff Assistant

The positions referenced herein shall be referred to qs "Coalition Administrative Support
Positions" and shall not include positions covered by bargaining units eligible for interest
arbitration.

Coalition Bargaining - Administrative Support Classifications
000u01 I I
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ADDE][DIJM A 
. _,

2. Beginning on Janualy l,2|lz,regular employees in Coalition Administrative Support
Positions sfiall receive a wage increase of 1..5% above Step 10 upon completing 15 years sewico
with King County, and a3.TYo increase (not cumulative with th; 1.S%increasJaftei 15 years)
above Step 10 upon completing 20 yearc service with King County;provicled, however, that the
employee is eligible for the above Step 10 premium orrly ifhe/she receives at least a3.25 rating
on the prior: year's performbnce evaluation. For pulposes of this provision, years of service shalt
be based on the employee's Adjusted Service Date as that tenit is defined in the King County
Personnel Guidelines. The requirement that the ernployee earn at least a 3,25 rattngon the
porfonnance evaluation sha1l be waived for auy year in which the employee did not receivo a
performance evaluation prior to the start of the calendar year. There shall be no limit or quota on
flre number of employees eligiblq to receive this wage premiurn above step 10.

3. This Agreement fully satisfies tho parties' bargaining obligations with respect to
wages for any,and all CoalitionAdministrative Support Positions through December 31,2073,
'I'he parties have agt'eed to bargain a successor agreonent on wages in coalition utilizing the
sams plocess as was agreed to in these negotiations (see September 30, 2008 "Ground Rules for
King County Administrative Support Coalition Bargairring?' (attached hereto as Exhibit A)) with
the additional agreement that any rnarket surveys conducted for those negotiations will be based
on the following list ofjurisdiotions:

L, Snohomish Couuty
, 2. Pierce County
3. City of Seattle
4, City of Bellevue
5. City of Tacoma
6, City of Everett
7. CityofRedmond
8. City ofRenton
9. City of I(ent

10. Port of Soattle

4. It is ihe parties' intent to not simultaneously provide employees with both: a) the
wagepremiums referenced in Pmagraph 2 of this Agreement, ancl b) an above-top-step merit
premium progmm. Therefore, employees in bargaining units which have eligibility for above-
top-step meritpay arg not eligible forpremium under Parugraph} of this Agreement; howeveq
such bargaining units may elect to forgo above-top-step merit for their members who are part of
this cqalition in order for those membem to be eligible for the premium under Paragraph 2 of this
Agreement. This provision would give employees who are covered,bythese administrative
support coalition rregotiations the option ofi a) continuing to receive above-top-step merit pay
theyhave access to under their respective bargaining unit's existing collective bargaining
agreement, or b) receivtng the wage premium under Paragraph 2 of this Agreoment. Such
employees must elect their preferred option as a group as part of these negotiations, and must
indicate their selection within 60 days of execution of this Agreement, and that selection will
remain in effect for tho duration of this Agreement.

Coalition Bargaining - Admlnistrative Support Classifications
000uu11
Page 2 000U04 I 4_TotolConry_20L 5-20 l6Jdden dum A_000a0 1 il5 csg.pdf
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ADDENDUM A

. 5. This Agreement applies to positions in the classifications referenced above
(Paragraph 1) covered by the following collective bargaining agreenreits:

Union Contract cba
Coile

International Brotherhood of Teamsters
LocalllT

Professional & Technical and
Administrative Employees

t54

International Br otherhood of Teamsters
Looal I 17

Wastewater Treatment Division,
Profossional & Teehnical and
Adrninistrative Support - Department of
Natural Resources and Parks

156

Joint Crafts Council, Construction Crafl.s Appendix K: Departrnents: Executive
Services (Facilities Managemen! Recordq
Elections &, Licensing Services), Natural
Resources & Parks. Transporlation

350

Office & Profossional Ernployees
Intemational Union, Looal 8

Department of Assessments 035

Offrce & Professional Ernpioyees
lnternational Union, Local 8

Departments: Public Health @ivision of
Alcohol, Tobacco and Other Drugs
Prevention), Community and Human
Services (Mental Health, Chemical Abuse
and Dependency Services Division)

038

Professional and Technical Enrployees,
Local 17

Professional and Technical - Department of
Transportation

046

Professional and Technical Employees,
Local L7

Deparknents: Development and
Environmontal Services, Executive Services,
Natural Resources and Parks. Transoortation

040

Professional and Technical Employees,
Local 17

Dopartments: Publio Health, Community and
Human Seruices

060

Publio Safety Employeos Union Non,Commissioned - Department of Adult
and Juvenile Detention

191

Public Safety Ernployees Union Non-Commissioned - King County Sheriff s

Office
193

Technical Enrployees Assooiation Wastewater Tteatment Division, Department
of Natural Resources andPadcs, Staff

428

Washington State Council of County and
City Employees, Council 2. Local 2084-SC

Suporior Court - Staff(Wages Only) 273

Washington State Council of County and
City Employees, Council 2, Local2084SC-S

Superior Court'- Supervisors (Wages Only) 274

Washington State Couneil of Courity and
City Employees, Council 2, Local2lAD

Department of Adult and Juvenile Detention 080

Washington State Council of County and
City-Ernployees, Council 2. Local 1652

Medical Examiner - Department of Public
Health

260

Wabhington State Cpuricil of County and
City Ernployees, Council 2, LoaaI 1 6S;AM

WorkSource - Depprtmeirt of Community
and Human Services

263

Washington Skte Council of County and
City Employees, Council 2, Looal I 652R

Industrial and Hazardous Waste 2'15

Coalltion Bargainfug-Adainistratiye Support Classifications "
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ADDENDUM A ^ _

6. This Agreemetrt shall remain in effect thlouglr December 31,2013,

For Professional and Technical Employees, Local 17:

, pnioi' Representative

Union Representative

2l '?r1 ' ll
Date

4 -2{*,/Z
Date

Aldl\-
Date

of Teamstcrs Local117:

For Office & Professional Ernployees hrternational Union, Local 8:

Amanda Saylor,

Public Safety

Employees Associationl

For Washington State Council of County and City Employees, Council 2:

For Klng County:

J. Johnson, Labor Negotiator III

CoaI ition Bargainin g - Administtntive Suppor:l Classifications
000ual I I
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ADDENDUM A

ADN4INISTBATIVE SUPPORT COALITION BARGAINING
.:1; :.A.uthority of the Coalltiqn. Thp partips agrge that the Union qoalition.is

speakipg with one voioq and that the parties are engaged in coalition
barfuainine rather thar dpordinated bargainin$.,1'fd:tlitt eii$Aa6n 0f thE ririions

, , I palty 
10 coalition b4rgaining agreq that lhey.will b-q,b9.,11n4,by {10 results of,tlte

I goA-li1ion bapg4initrg; and that theii authsrity will Ur:tirrited by,,th9..,Unio.n
, , ioalitionll;lead negotiater', Eaoh ofthe unions furthsr agree that,ihe.Cguoty:1, , 

..

partiojpation in coalitioh bargaining fulfills the Countyis statutbry obliffin',::
,to bargarn regaft,liilg the issuei within,the soopo of this crialition,balgiining

. eny agreemept ieached,. 'fhe coalition has agreed that; :f91 fatifiiiation
puryoseS;'ths Unio'ns wili conddct a pool'ed vote with one emBloyee; ond'vQts,
with all votes eonsolidakd and the result determined by a simplg mirjority.

2, Authorib, of qhe County. The parties agree that the Courity.is sppaging with
one. voice, and tle parties al'e engaged in coalition barg4rnip$; mther thar
.eoordinated'bargaining, The County's interest in coalition bargaihi4g ste.ms .

.from its: gffoi to 
-maintain a ionsistent cornpens4tigu, -itrticirlre' -fot

administrhtive staff across Dppartments. The Count! as a whplef ancl edbh of
, 'its departr.np4ts, will be bound !y any agroement ieaclred iri thiq progeq.q, , ,

.3, 1 Stat,ls of C-ontraGt5: . The status of contraois will .nsi; riffEst * urior,?s '

, ',,, .' 'i..'.'; Farticriation inthis:p:eicegJ,,not will it affe6the,;O_t[gt,pfovisions bf-this
aglsement. Thg Fartidq are agleeing to reppen all eontrhets for.thq purpose.of .

negotiating robmFeq$,ation lptating to the:speclfi,ed:'adininisirative support
classificatioits.

4. Scope of'Topic. The scopeof the discussions will be to ne[otiatevagerates :

, for the,olassifications at.issue. The parties.may agree to address,additional
illuo in the cgurse of this bargaining.

5. Scqpe of Classifications, Administrative Support clarsifications; inoluding
the followiugscal 

specialist r-4 ,

Customers Servioe Speoialist 1,4
Technical Information Processing Spscialist 1. 4

fiHT,Tisnl,f;f!ftTii1ffi'G,ea,th) i, i,',

and any cithpr. elassilir
course of riq gotiatioirs,

Adqlinistrative Staff ,{s sistant

I
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Scope of Bargaining Units Included. The batgaining units as defined in
Addendum A to this agreement are insluded in this coalition bargaining.

Negotlation Pfocess.

A. Lead Negotiators. The lead aegotiator for the County will be the
Manager of Labor Relations or suoh other negotiator as may be appointed by
the County, The lead nogotiator for the Coalition wili be the Genoral Counsel
for Tearnsters Local 117 or such other negotiator as may be appointed by the
Coalition. Only the lead negotiator will have the authority to bind the party
that they represent.

B. Table Composition. Each pady will name a fixed set of partioipauts in
the negotiation. Others may be permitted to participate as subject matter
experts but not as members of each,negotiating team. l'he unions agree to
name no more than two (2) employee representativss'per union; provided that
Looal 17 may appoint four (4) employee representatives. The County ag{ees

to provide release time to partioipate in negotiation provided that suoh release

time does not interfere with the operations of the County" hr such eveht, the
parties will discuss alternatives to address the issue.

C. Drtes. Thelead negotiator for eaoh party shall.set a complete set of
nogdtiating dates beginning in January,2009, and conoluding by April 15;

20a9.

D. Location. Rargaining sessions will be held at downtown County
facilities.

CQmmunication. The expectation is that the parties will bargain at the table
rathel than in the wor\place, Prior to issuing written communications with
County employees or Union members regarding the'substance of these

negotiations, aparry intending to iszue such a communication will frovide tlre
other p4rty with prior notice of that communication and.will attempt to resolve
any issues regarding the content of the somftunication prior to publication.
The parties retain the right to codrmunioate with their constituencies in non-
written form. However, oonsistent with the spirit of this commitment the
parties will respect the concept of prior notice outlined in this paragraph.

2
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Mediation and Fact tr'inding. If the parties fail to reach agreement, the
parties will simultaneously (1) request the assistance of an impartial third
party seleoted by the Farties; if the parties oannot reach agreoment, then the
mediator will be peleoted through the pubjic Employment' Relations
commission to mediate the negotiations; and (2) appoint a neuhal fact-finder
pursuant to the selection process below. The mediation will be scheduled
ahead of the fact finding hearing. The faot-finder shall be oharged to make
non-binding recommqrdations to the parties as to the terms of an agreement
regarding. wage rates for the classifications at issue. The factdnder shall
consider the markei position of the classifications and the econornio
citcumstanoes of the employer in making his or her recommerdations. The
fact-findlng will be .conoluded no later than sixty (60) days 

'after 
the

conclusion of mediation with the recommendation to each paxty. The cost of
the fachfinder shall be borne equally by the parties.

a. selection. The parties will attempt to mutually agree on a faot-frnder.
Absent such agreement, the parties will requesfa iao"t &om the public
Employmenl Relations Commission and will select afactfinder tluough
mutual stliking.

b. Hearing. The healing procedure shall be determined by the fact finder
but shall be sonducted faidy and expeditiously.

c. Recommendation. Prior to issuing a formal rccommendation, the fact' finder will meet informally with the parties to inform them of his or her
flndings. Thereafter, the parties will have one week to attempt to reach an
agreement. If the parties are unable to reaoh agreement the fact finder
shall issue his or her decision

3
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ADDENDUM D

Memorandum of Agreement

By and Befween

King County

and

International Federation of Professional & Technical Engineers, Lacal l7

Office of Emergsncy Management, Department of Executive Services;

Project/Program Manager III

Subject: Transition to PeopleSoft Biweekly Actual Hours Pay

This Memorandum of Agreement is made and entered into, by and between Intemational
Federation of Professional & Technicai Engineers, Local 17 hereinafter, referred to as'the
IJnion," and King County, hereinafter, referred to as "the County," and shall be effective upon
ratification of the parties,

WHEREAS, the Union and the County are parties to a collective bargaining agreement (CBA),
which is in effect from April 1, 2008 through March 31,2011, AND;

WHEREAS, Article 9, Section 7 of that CBA reads as follows:

ARTICLE 9: RATES OF PAY AND COST OF LIVING ALLOWANCES
Section 7. Pay Period. The County may implernent a bi-weekly pay

system, but will negotiate the effects of implementation. AND;

WHEREAS, the King County Council adopted Ordinance 16818 on May 3,2}l},which states,
o'County officers and employees currently paid on a semi-monthly pay cycle shall be transitioned
to a biweekly pay cycle in one or more groups on or after January 1,201.1.'

NOW, THEREFORE, THE PARTIES STATE TIIEIR INTENT AS FOLLOWS:

The County provided the Union with timely notice of its intent to implement a biweekly payroll
schedule for bargaining unit members who are currently paid on a semi-monthly schedule.

As provided in the CBA, the County is entitled to implement a biweekly payroll schedule for
employees represented by the Union.

The parties acknowledge that, as a result of transitioning the administration of payroll to
PeopleSoft biweekly actual hours pay, ponny variances due to rnathematical rounding in earnings
from projects, union deductions, tax withholdings and other calculated payroll figures may
occur.

Transition to PeopleSoft Biweekly Actual Hours Pay
International Federation of Professional & Technical Engineers, Local I 7 - Office of Emergency Management,
Department of Executive Services; Project/Program Manager III
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ADDENDUM D

The parties acknowledge that these variances occur both in favor of the bargaining unit member
and in favor ofthe County. These variances, which may occur as a result oithe transition to
PeopleSoft biweekly actual hours pay, are considered by the parties tobe de minimis and to
occur in an equitable manner, where neither party gains or pays more than they are entitled or
obligated to pay.

When a County officer or employee's payroll is transitioning from a semi-monthly pay cycle to a
biweekly pay cycle, the Executive is authorizedto allow County officers and employees the
option to elect to receive a transition payment, as set forth in Ordinance 16818, Section 3, if they
meet the qualifications set forth in Subsection 2 B of the Ordinance.

County officers and employees who meet the following qualifications, on the cut-off date(s)
selected by the county administrative officer are eligible to elect to receive a transition payment.
Eligible county officers and employees are those who:

I' Are eligible for leave and insured benefits as provided for in K.C.C. 3.12.040;
2, Are not serving a probationary period;
3. Are in a paid status;
4. Are employed in a position that is scheduled to be funded and filled for approximately

one year after the date or dates selected by the county administrative officer;
5. Have elected to receive the transition payment by the cut-off date or dates selected by

the county administrative officer; and
6. Have agreed and, if applicable, whose spouse or state registered domestic partner have

agreed, in writing, to repay the county for the amount of the transition payment as set forth in
Ordinance 16818, Section 4.

The amount of the transition payment for an eligible employee shall be equivalent to the dollar
amount reached by multiplying,the employee's base rate of pay by the number of standard work
hours in one work week, not inclusive of overtime. In calculating the transition payment, an
employee's base rate of pay excludes any type of premium pay. Excluded premium payments
include, but are not limited to, payments for shift differential, certification, merit, or any other
type of additional pay.

Employees who elect to receive the transition check must request it by completing and
submitting the designated forms no later than the cut-off date to be established by the County.
Repayment of the transition amount shall be made to the County no later than the end of the
fiscal year within which the transition amount was paid.

If an employee leaves county employment before completion of repayment of the full transition
payment amount, the outstanding balance shall be paid in full by the following methods:

1. A deduction from the final paycheck owed to the employee when he/she leaves
employment; and if further payment is owed, then by

2. A deduction from any other payment owed to the employee; and if further payment is
owed, then by

Transition to PeoryleSoft Biweekly Aetual Hours Pay
Internqtional Federation of Professional & Technical Engineers, Local l7 - Office of Emergency Management,
Department of Executive Services; Project/Program Manoger III
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3. A payment directly to the County by the employee or, if applicable, his/her spouse or
state registered domestic partner.

If the deductions or payments under this section do not pay the fulI outstanding balance, the
County reserves the right to refer any unpaid amount to a collection agency or to pursue other
legal means for repayment.

The County agrees to provide briefings on the progress of the transition to the Union
rcpresentatives at least once a month in the three (3) months preceding the transition and to
provide ongoing information to employees as the transition plun approaches implementation.

The Union acknowledges that the County has fulfilled its obligation to bargain the effects of
implementation of biweekly pay with the execution of this agreement.

Upon complete execution of this agreement by all parties, it shall be effective through
December 31,2A12.

For International Federation of Professional & Technical
Engineers, Local 17 (Office of Emergency Management,
Department of Executiye Services; Proj ect/Program
Manager III) [055]:

,*1t\
Date

For King County:

tl 4/ z,:t/W

Transition to PeopleSoft Biweekly Actual Hours Fay
International Federation of Professional & Technical Engineers, Local 17 - Office of Emergency Management,
Department of Executive Services; Project/Program Manager Ill
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Union Representative

David Clayborn
LaborNegotiator
Office of Labor Relations
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