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Checklist and Summary of Changes for the attached 
Collective Bargaining Agreement 

 
Name of Agreement 
Professional and Technical Employees, Local 17 (Information Technology) 
and five Memoranda of Agreement 
 
Labor Negotiator 
James J. Johnson 
 

 
Prosecuting Attorney’s Review Yes 
Legislative Review Form; Motion or Ordinance Yes 
Executive Letter Yes 
Fiscal Note Yes 
Six Point Summary Yes 
King County Council Adopted Labor Policies Consistency Yes 
Ordinance Yes 
Original Signed Agreement(s)  Yes 
Does transmittal include MOU/MOA? X5 Yes 

 

Six Point Summary of changes to the attached agreement:
1.  The agreement is largely a rollover agreement with housekeeping and minor 

administrative clarifications. 
 
2.  The agreement reflects changes made to language related to vacation leave, 

sick leave, and holidays to comport with how they have been historically 
administered. 

 
3.  The agreement incorporates (as Addendum C) language that covers the 

impact of legally required security clearances/background checks performed 
by the Department of Adult and Juvenile Detention. 

 
4.  The wage schedule and the cost-of-living adjustment (COLA) for 2014 

reflects the previously agreed to memorandum of agreement negotiated with 
the Union Coalition regarding 2011 zero COLA and follows the standard 
County settlement agreed to with other labor organizations. 

 
5.  This agreement covers July 1, 2013, through December 31, 2016. 
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