ATTACHMENT G

MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY AND
PROFESSIONAL AND TECHNICAL EMPLOYEES, LOCAL 17
INFORMATION TECHNOLOGY BARGAINING UNIT

SUBJECT: Maintaining Step Progression for former Local 17 Professional and
Technical - Department of Transportation [046] bargaining unit members

WHEREAS, the parties have negotiated a collective bargaining agreement for the duration of
July 1, 2013 through December 31, 2016, and,

WHEREAS, the bargaining unit definition has been agreed to be:

All regular full-time, regular part-time, and term-limited temporary employees
occupying non-supervisor IT positions, excluding those eligible for interest arbitration,
for whom the King County Executive has exclusive bargaining authority to negotiate
wages, hours, and working conditions, excluding employees in the King County
Department of Assessments.

and;

WHEREAS, Local 17 members that perform non-supervisor information technology jobs have
been moved from other Local 17 bargaining units into the Local 17 - Information Technology
Bargaining Unit, and;

WHEREAS, the parties wish to make agreement for those employees moving into the
Information Technology Bargaining Unit.

THEREFORE, the parties agree that the employees that were transferred from the Local 17
Professional and Technical - Department of Transportation [046] Bargaining Unit to the Local
17 Information Technology Bargaining Unit and whose compensation was at a step below Step
10 (listed below) shall continue to receive annual automatic even numbered step increases. This
guarantee of annual automatic even numbered step increases shall apply for so long as the
employee occupies the same position they occupy on July 20, 2012, or until the employee
reaches Step 10 of their respective pay range, whichever occurs first.

THEREFORE, Article 10, Section 5 of the Collective Bargaining Agreement between the
parties shall not apply to bargaining unit members that perform work in support of the
Department of Transportation (“DOT”) and are assigned to a 24 x 7 after hours support rotation.
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Employees assigned to 24 x 7 after hours support rotation shall continue to be managed and
compensated in a manner consistent with the practice of DOT 24 x 7 after hours support rotation
assignments that were in place prior to January 1, 2012. That practice shall include a minimum
annual award of 3 days of Executive Leave. Should a qualifying employee be assigned to a 24 x
7 after hours support rotation other than at the beginning of the year, the parties shall confer, if
necessary, regarding an appropriate proration of the minimum Executive Leave award. This
agreement shall not confer a right or guarantee of eligibility for more than 10 days of Executive
Leave per year per employee.

Em[I)]l;) yee Employee Classification Title
000089170 | Chiang, Chuang-chang IT Services Manager I
000053306 | Coffing, Steven Telecommunications Spec - Jrny
000090246 | Dunphy, Michael Systems Engineer-Senior
000068807 | Ferland, Michel LAN Administrator-Senior
000072214 | Kamin, Marcia LAN Administrator-Senior
000071698 | Kirkwood, James IT Systems Specialist - Mstr
000084445 | Kozleski, Matthew GIS Specialist-Senior
000079519 | Miller, Kenneth LAN Administrator-Journey
000090344 | Tran, Brian IT Systems Specialist-Jry

For Professional and Teghpical Employees, Local 17:

itney Abranis
tive Director, PTE, Local 17 Union Representative, PTE, Local 17

For King County:

1 ON__

James J. Johnson, Labor Negotiator
Office of Labor Relations
King County Executive Office
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