
KING COUNTY 1200 King County Courthouse

5 16 Third Avenue

Seatde, WA 98104

tftgCotÍty
Signature Report

February 28,2012

Ordinance 17269

Proposed No.2012-0040.2 Sponsors phillips

X AN ORDINANCE approving and adopring the collective

2 bargaining agreement and memorandum of agreement

3 negotiated by and between King County and International

4 Brotherhood of Electrical Workers, Local TT (Transit)

5 representing employees in the departrnent of hansportation;

6 and establishing the effective date of said agreements.

7 STATEMENT OF FACTS:

8 The signature pages of the collective bargaining agreement and

9 memorandum of agreement that are approved by this ordinance

10 (Attachments A and C to this ordinance) are incorrectly dated January 6,

11 20L1. County council staffhas been informed by county executive staff

LZ that the documents were signed on January 6,20I2,but that through an

13 oversight the printed year was not changed from 2011 to 2012 when the

t4 documents were signed. Executive staffhas further informed council staff

15 that the agreements will be modified by the parties to reflect the correct

16 date ofsignature.

77 BE IT ORDAINED BY THE COI.INCIL OF KING COUNTY:

18 SECTION l. The collective bargaining agreement and memorandum of

19 agreement negotiated by and between King County and Intemational Brotherhood of

I



Ordinancê 172d9

20 Electical S[orkers, Local 77 (Trarrsit) representing'employees in the departnent of

21' Eanspofation and attached hereto are hereby apÞroved and adopted by this rgfercnce

22 made a part hereof.

2
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23

24
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SECTION 2. Terms and conditions of said agreements shall be effective frorn

January l,20ll, through and including December 31,2014,

Ordinance 17269 was inhoduced on l/1712012 and passed by the Metopolitan King
County Council o¡2/27/2}lZ,by the following votJ:

Yes; 9 - lvfr. Phillips, Mr. von Reichbauer, Mr. Gossett, Ms. Hague,
Ms. Patterson, Ms. l¿mbert, Mr. Ferguson" Mr.Dunn and Mr.
McDermott
No:0
Excused:0

KTNG COUNTYCOLINCIL
, WASHINGTON

ATTEST:
Gossett, Chair

Anne Noris, Clerk of the Council
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çfday of 20t2

Dow Constantine, County Executive

Attachments: A. Agreement By and Between King County and I¡ternational Brothe¡hood of Electical
workers, Local77, B. Addendum A - wages-Effective January l,2}ll,c, Memorandum of
Agreement By and Between the King county and the International Brotherhood of Electrical workers,
LocalTT

¡
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AGREEMENT BY AND BETWEEN
KING COUNTY

AND
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS,

LOCAL 77
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AGREEMENT

By and Between

KING COUNTY

ând

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL 77

This Agreement is ¡nade and entered into by and between King County ("County"), its

successors and assigns, and the International Brotherhood of Electrical Workers, Local Union No. 77,

the Union being recognized as the rçresentative of employees occupfng classifications

PURP.EiE OF THIS AGREEMENT

The County and the Union recognize that harmonious relations should be maintained baween

them and with the public. The County, the Union, and the public have a common and sympathetic

interest in the progress of the electrical industry. All will benefit by continuous peace and by

adusting any difference which may arise by rational common-sense methods. Therofore, the County

and tl¡e Union hereby agree to establish and adhere to the consultative procedure set forth withirL and

to maintain a relationship consistent wíth the principles set forth within.

NON-DISCRTMTNATTON

The County and the Union will not unlawfully disoriminate in the interpretation and/or

application of this Agreement based on raca, creed, color, religion, national origin, age, marital status,

sexual orientation, sex, disability or union status.

ARTICLE l: SCOPE O{ AGREEIVIENT

This Agreement is applicable to ernployees of the County in the classifications listed under

Addendum "4" who have designatcd the Union as their represortative.

ARTICLE 2¡ EMPL9YME]YI

The County shall select all ernployees in accordance with the Merit System, When the

County has openings in this bargaining unit, the Union will be so notified in writing and invited to

refer qualified applicants within five (5) working days of such notice, Such notice shall stipulate
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classification and special skills, if any, and other needs, if any. After five (5) working days the

County may seek additional apptl*ntt through its Human Resources Division.

ARTICLE 3: UNION RECOGNITION AIIID MEMBERSHIP

3.1 Recognition - The County recognizes the Union as the exclusive bargaining

representative of all employees whose job classifications are in the workunits listed in Addefidum

*.Att.

3.2 Dues and Fees - It will be a condition of ønploy-ment that all employees covered by this

Agreement who are members of the Union in good standing on the cffective date of this Agreernent

will re¡nain mernbers in good standing and those who are not members on the effective date ofthis

Agreement will on the thinieth (30) day following the effective date of this Agreement become and

remain members in good standing in the Union or p^y fees to the Union to the extent permitted by

law. lt will also be a condition of employment that all employees covored by this Agreønent and

hired or assigned into the.bargaining unit on or after its effective date will on the thirtieth (30) day

the beginning of such employment become and remain.members in good standing in the

Union or pay fees to the Union to the extent permitted by law. Provided, however, that nothing

contained in this section will require employees to join the Union who can substantiatg in accordance

with the procedures set forth in the Washington Administrative Code, bona fide religious tenets or

beliefs that prohibit the payment of dues or initiation fe€s to Union organizations. Such ønployees

will pay an amount of money equivalent to regular Union dues and initiation fees to a non-religious

charity or to another charitable organization mutually agreed upon by the employee and the Union.

Employees will ñ¡rnish proof to the Union eaoh month that such payment has been made.

3.3 Separation - Failure by an employee to satisfy the requirements of Section 3.2 will

constitùte cause for dismissal; provided, that the County has no duty to act until the Union makes a

written request for discharge and verifies that the employee received written notifìcation of the

delinquency including the amount owing, the method of calculation, and the notification that the non-

payment after a period of no less than seven (7) dafis will result in discharge by the County. A copy

of each written notification will bo mailed to the County concunent with its mailing to the €mployec.

3.4 Payroll Deduction - Upon receipt of written authorization individually signed by an

Brotherhood Workers, Local 77 - Depoilnent olTransportalion, Transil
January 1,201 I through December 31,20t4
IOICOI I I
Poge 2
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employee, the County will have deducted frorn the pay of such employee the amount of dues and

initiation fees as certified by the Union and will transmit the amouñI to the Union.

3.5 Indemnification - The Union will indemni$ and hold the County harmlæs against any

claims made and against any suit instituted against the County on account of any check-offof dues

and initiation fees for the Union. The Union agrees to refund to the County any amo-unts paid to it in

error upon presentation ofproper evidence thereof.

3.6 Notice of Recognition - The County will require all new ernployees hired, trarsferred, or

promoted into a þsition included in the bargaining unit to sign a forn which will inform thern of the

Unionts exclusive recognition. One (l) copy of the form will be retained by County" one (l) copy

will be given to the ernployee and the original will be sent to the Union. The County will noti$the

Union when an ernployee leaves the bar.gaining unit.

4,1 Purpose

The parties agree that the Joint t¿bor-Managernent Committee (JLMC) is established and

authorized, consistent with applicable laws and the tentls of this Agreemelrt, to use principles of

gains bargaining to interpret, appty, resolve iszues and interests affecting Labor and/or

consistçnt with the following principles:

(l) To provide fair and reasonable rates of pay, hours, and working conditions

forthe ernployees concerned with the operations of the County as covered by this Agreement;

(2) To ensure the making of appoinbnents and promotions as provided undef

the merit system and this Agreement;

(3) To provide stability of,employment and to establish satisfactory tenure;

(4) To provide for improvement programs designed to aid employees in

achieving their acknowledged and recognized objectives as outlined in this Agreanent;

(5) To promotc the highest degree of efticiency and responsibility in the

performance of the wgrk and the accomplishment of thc public pt¡rposes of the County;

(6) To resolve disputes arising between the County and the Union relating to

matters covered by this Agreement;

Internqlional Brotherhood of Electrìcol l{orkers, Locol 77 - Departmenl ofTransportation,
January I,20ll through December 3i,,2014
Iotcü t t
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(7) To promote systematic labor/management cooperation between the County

and its employees-

4.2 T\1JLMC does not waive or diminish manag€ment rights and does not waive or

diminish Union rights of grievance or bargaining The JLMC is authsrized to bargain an issue

including a specific provision contained in this Agreement only if the parties' authorized bargaining

agorts are present when bargaining. The parties recognize that the JLMC may not be able to resolve

wery issue.

4.3 Meetings - The parties agree that ãach JLMC shall meet at least quarterly. The

JLMC shall be co-equal: there wíll be an approximately equâl number of repressntatives from

managernent and the Union, except for individuals serving irr a resource capacity.

4.4 JLMC agenda items will be determined by mutual agreement of committee

members. A maximum of four (4) union mcmbers from Power and two (2) from Rail will be released

during normal work hours to atterrd a JLMC. Offduty employees who atte¡rd a JLMC will not be

paid by the Counly.

The parties agree that they will use the JLMC to disclose, discuss and atternpt to resolve any

unfair labor practice (ULP) charge prior to filing a ULP charge.

ARTI.CLE l:, ÇBIEVANCE AND ARBITRATIoN PROC-EPURD.

5.1 A gricvance shall be a dispute betweer¡ a bargaining unit employee, or the Union, and the

County involving the interpretation or application of this Agreement. Any grievance shall be

resolved by the following procedure:

5.2 Griev¡nce Procedure

A. In the çvent that a grievance ariseå, it shatl be reduced to writing and set forth the

0) Identity of the party or employee who claim to be aggrieved.

(2) Þate of the occurrence, nature of the grievance, and the facts upon which it

is based.

(3) The remedy or correction sought.

(4) The section(s) of this Agreernant allegedly violated.28

TransílInternalional Brotherhood olElectrícal Vl/orkers, Local 77 - Depanmenl of Transportatíon,
January l, 201 I through December 3 l, 201 4
IUCOII]
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B. Step 1ì Within ten (10) days of the date when the employee could reasonobly be

expected to know the basis for a grievance the stoward shall present the written grievance to the

Supervisor of Power or Superintendent of Wa¡ Power and Signals or desig¡ee. Thereafter, the

of Power or Superintendsnt of Way, Power and Signals or designee shall meet with the

employee and/or shop steward to discuss the grievance.

In the event no agfeement is reached, the Supøvisor of Power or Superintendent of Way,

Power and Signals or designee shall, within fifteerr (15) days from receipt of grievancet notifu the

employee anüor Union steward of its rejection. If the Union Business R€presentative detéfrnines

the grievance has merit, it may be refened to Step 2 u/ithin ten (10) days of notification of the

employer's rejection.

Steo 2: The grievance shall be presented to the manager or designee. Thereafter,

the manager or designee shall meet with the employee and the Union Business

Representative/designee to revicw and discuss the grievance. ln the event no agreement is reached¡

the manager/designee shall, within fifteer¡ (15) days of suchmeeting notiS the Union Business

Rçresørtative or designee of its rejection ofthe grievance. The Union Business Representative or

designee may, within ten (10) days from the notification, refer the grievance to Step 3.

StFp 3: lf no agreanent was reached at Step 2,lhe gnevance may be presented to

the Labor Relations Director or designee within ten (10) days of receipt of the Step 2 response.

Thereafter, the Business Representative or designee of the Union will meet with the Labor Relations

Director or designee and other appropriate personnel for the pulpose of resolving the grievance. The

meeting shall be held within fiftecn (15) days of thc Step 3 referral.

A written reply to the Union shall bemade within twenty (20) days afler such meet¡ng is

concluded. In the everit that no agresment can be reached at Step 3, lhe Union Business

Representativc may appeal to a¡bitration by so notiffing the l-abor Relations Director or designee in

writing byïegistered or certified mail within fifteen (15) days after the Union has received

notification of the Step 3 decision.

53 Arbitration Procedure

A. In the event that the grievance is not resolved in accordance with the provisions of

Internalíonal Brotherhood otElectrical lforkers, Local 77 - Department ofTransBonafion, Transit
Januory 1,2011 through December 31,2014
ntcot Ì I
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this grievance procedure it may be submitted to an impartial arbitrator selected using the following

procedure:

l. The County and the Union shall mutually agree upon ån impartial arbihator-

2. The selected imparlial a¡bihator may hear one (l) or more oases if mutually

agreed by both parties and provided said arbitrator hears and decides each case independently before

proceeding to the next cff¡e.

3, If the parties ca¡rnot agree upon the selection of an arbitrator, the parties

will request a list of five (5) arbitrators from the FMCS or PERC and the parties will by lot dct€rmine

strikes offfirst ofthe list of arbihators and proceed through the list until one arbitrator

rernains.

B. The Union and the County both agree that the submission of a case to arbitration

be based on the original written grievance as submitted in Step 2 of the grievance procdure.

The grievance shall spccift the nature ofthe grievance, act or event grieved, the date ofoocurronce,

identity of the party, employee or ønployees who claim to be aggrieved, the provision of the

Agreerrent that has been violated and the rernedy sought. This procodure will not bar the

presentation of evidence or testimony which was submitted in the grievance process.

C. The party desiring arbitration shall give notice thereof within the timp limits set

fofh in Step 3 of the grievance procedure. The time limitations within this Article may be extended

by mutual agreement between the parties.

D. Unless agreed upon in writing by both parties prior to the scheduling of the

arbiEation, no more than one ( I ) grievance, dispute, or controversy shall be submitted before the

same arbihator at one (l) hearing.

E. At the conclusion of the arbitration hearing, the arbitrator shall establish time

limitations for the submission of briefs, if necessary, and shall determine the date upon which the

issue or grievance submitted for arbitation shall be determined.

F. The pou,er and authority of the arbitrator shall be to hear and decide each dispute

and shall be strictly limited to deciding whether there has been a violation of a provision of this

Agreement. The arbitrator shall not have the authority to add or subtract from or modis any of the

Inlemalional of Electricol lü'orkers, Local
I, 201I through December 31,2014

77 - Departmenl of Transportalíon, Trønsit



I

2

3

4

5

6

7

E

9

10

ll
t2

l3

l4

15

r6

t7

l8

l9

2A

2l

22

23

24

25

26

27

28

l(o¡kers, Local 77
2014

Page 7

- Department of h'ansportotion, Transít

17265

terms of this Agreement. The decision of the arbitrator shall be based solely on relevant evidence

and-arguments presented to himlrer by the parties and such decision shall be final and binding.

G. Ttre exp€nse of the impartial arbitrator shall be borne equally by the parties. Each

party is responsible for theír own cost of represe'ntation, including but not limited to attorneys fees,

regardless of the outcome of the arbitration.

5.4 New hired probationary and temporary employees can not griweor appeal a job

separation under this Agreement.

55 No regular employee will be disciplinod exccpt forjust câuse;

5'6 By mutual agreeme,nt, the parties can elcct to mediate a grievance. Mediation does not

supplant the grievance or arbitration prccess.

6.1 Regular and probationary (herein referrcd to as, "leave eligible employeest') who wort a

full-time worloveek schedule shall be entitled to the following legal holidays without reduction in

pay:

and any day designated by public proclamation by the govemor and as approved by the Council.

ó-1.1 Part-time Employees - I-eave eligible employees who work a part-time

workweek schedule will b€ grantod each of the holidays with pay as provided for within Sections ó.1

New Year's Day

Martin Luther King Jr,'s Birthday

President's Day

Manorial Day

Independøce Day

Labor Day

Veteran's Day

Thanksgiving Day

The Day following Thanksgiving

Christmas Day
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and 6.2 prorated to reflect their normally scheduled work day ifthe holiday falls on a rcgular scheduled

workday,

6.2 Floating Holldays - Full-time leave eligible ønployees will receive two (2) additional

personal holida¡es (16 houn) to be administsred through the vacation plan. One (l) holiday will be

added to accn¡ed vacation on the first of October and one (1) holiday will be added the first of

November of each year. These days will be used in thc samc mann€r as any vacation day eamed.

63 To be eligible fsr the holida¡ such e,nrployees must be on pay status on the regularly

scheduled workday irnmediately preceding and immediately following a holiday.

6.4 New ernployees starting work the day after a holiday shall not be entitled to pay for the

holiday preceding their first day of work. Employees quitting work or dischargcd for cause shall not

be entitled to pay for the holiday, if any, following their last day of work.

6.5 Holidays Falling on a Weekend - For those leave eligible ønployees whose regular

workweek schedule is Monday through Friday, holida¡r falling on a Saturrday will bo observed on lhe

precedìng Friday and holidays falling on a Sunday witl be observed on the followingMonday. For

those leave eligible employees whose regular work schedule requires wo*ing on â Sah¡rday and/or

Sunday, holida¡n falling on these days will be observed on the actual date of the holiday.

6.6 Maximum Holiday Pay - The maximum holiday pay is eight (8) hours of regular, sraigþt-

timepay.

Internqilonal Brotherhood olElectrical llorkers, Local 77 - Depanmenr ofTransponañon, Trans¡t
Januory l, 201 I through December il, 2014
lUCOIII
Page I



I

2

3

4

5

6

7

I
9

10

l1

12

13

t4

l5

l6

t7

IE

r9

20

2t

22

23

24

25

26

27

28

Internalional
January I,
torcot I I
Poge 9

201 I through December
De po r t m e n t of Trans p o rt a I ion,

't7269

ARTICLE ?; VACATIONS

7,1 Accrual Schedule - Regular and probationary cmployees (herein Ffened to as, "leave

eligible employees") hired after May 22,2002 who work a full+ime schedule will acctue vacation

leave benefits as described below and further qualifìed by this section.

EQUIVALENT ANNUAL VACATION
FOR FULL-TIME EMPLOYEE

Full Ye¡rs of Service
(Upon BeginnÍng year)

Annu¡l Le¡ve in Days

0-5 t2
6 l5
9 r6
ll 20

t7 2t

l8 22

23l9
20 24

2t 25

22 26

23 27

24 28

25 29

26 30

7.f .1 Employees hired on or before. May 22,20O2 are eligible for vacation as provided

below. Accrual rates are effective January I of the year in which the service requirement is met:

Years of Employment Annu¿l V¡cation Daye Earned

5 or more years' service l5 working days per year

8 or more years' service 16 working days per year

l0 or more years' service 20 working da¡r per year

l6 years' service 2l working days per year

l7 years'service 22 working days per year

Íl/orkers, Loc'al 77 -
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Years of Employment Annuel V¡cation DaYs Earned

23 working days Per Yearl8 years' service

24 working days pcr yearl9 years' service

25 working days per year20 years' service

26 working days Per Year2l years'service

22yeats'service 27 working days per year

28 working days per Year23 years' sen¡ice

29 workinfdays per year24 years' seruice

30 working days per Year25 years'service

7.1.2 Part-time Employees - Leave eligible einployees who work a part-time

workweek schedule will accrue vacation leave in accordance with the vacation leave schedule set forth

in Sçctions 7.1 or ?.1.1, depending on the date of hire, prorated to reflect their normally scheduled

workdaj.

7.2 Yacalìon Accruat - Leave eligible ernployees will accrue vacation leave from their date of

hire in a |eave eligible position.

?.3 M¡xlmum Accrual - Leaye etigible emptoyees who work a full+ime workweek schedule

may accrue up to sixty (ó0) days vacation leave. Leave eligible employces who work a paf-time

workweek schedule may accrue vacation leave up to sixty (ó0) days prorated to reflect their normally

scheduled workday. læavs eligrblc employees will use vacation leave beyond the maximum accrual

amount prior to Dece¡nber 3l of each year. Failure to use vacation leave beyond the maximum amount

will result in forfeitu¡e of the vacation leave beyond the maximum ârnount. However, vacation leave

beyond the maximum afüount will be allowod by the managø/designee if the carry over is because of

cyclical workloads, work assignmcnts or for other reasons.

7.4 Vacetion Eligibility - A leave eligible employee cannot take or be paid for vacation lcave

until he/she has successfully completed hiVtrer initial six (6) months ofCounty service in a leave

eligible position. If a leave eligible employee leaves County srnployment prior to zuccessfirlly

completing hiVtrer initial six (ó) months of County service, hi/she will forfeit and not be paid for

Internalional Electricol
Jonuary 1,201 I through December 31, :014
t0tc0t I Ì
Page l0

I¡cal 77 - Depanment of 7:retnsit
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for a qualifring event r¡nder the Washington Family Care Act.

7'5 A leave eligible ernployee will not ùse or be paid for vacation leave until it has accrued and

use or payment is consiste¡rt with the provisions of this Article.
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7'6 Outside Employment - No ernployee will work for compensation directly for the Cowrty

in any capacity during the time that the ernployee is on vacation leave.

7 '7 Paftial Day lucrements - Approved vacation leave may be used ín one-quarter (l/4) hour

increments.

7'8 Peyment to Assigns and Heírs - In cases of separation from County employmøt by deattr

of an employee with accnred vacation leave and who has successfully compløed hivlrer initial six (6)

months of County se¡r¡ice in a leave eligible position, payment of unused vacation leave up to the

maximum accn¡al amqunt witl be made to the employee's estate, or, in applicable cases, as provided for
by State [-aw, RCW Title I l.

7'9 Vacation Scheduling - The manager/designee will be responsible for scheduling the

vac¿tion of employees in such a manner as to achieve the greatest vacation opportunity for the

employees while maintaining the efficient functioning of the work unit.

7'10 Notification White on Paid Vncation - If a leave eligible ønployee is injurod or beoomes

ill while on paid vacation, in order to receive sick teave for that timg he/she must notifo the

manager/designee on the first day of the injury or illness or as soon as practical, but not later than the

first day affer rehnning to work, unless otherwise required by law. A health care provider,s

certification maybe required as providcd wder section g.12.

7'll Restoration following Seprratlon - If an ernployee resigns from a full-time regular or
partdme rqgular position with the county in good standing or is laid offand subsequently rehrms to
county ernployment within two years from zuch resignation or lay off, as applicable, the e6ployee,s

January 1,2011 throuph
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Prior Courltyservice shall be counted in determining the vacation leave accruat rate.

ARTICLE 8: ,SICK LEAV_E

8.1 Sick Leave . Regular and probationary ønployees (hcrein aftsr refened to as, "leave

elígible employees") will accnre sick leave beilefits at the rate of 0,04ó16 hours for each hor¡r in pay

status exclusive ofovertime up to a maximum ofeight (8) houn per month. Except, that sick leave will

not begin to tccrue urrtil the firsl of the month following the month in which the ernployee commenced

employmart. The errrployee is not errtitled to sick leave if not previously earned.

8.2 Vecatlon as an extension of Sick Leaye - During the first six (6) months of sein¡ice in a

eligible position,leave eligible employees may, at the manager/designee's discretion, r¡se any

accrued days of vacation leave as an exlension of sick teave. If an employee does not work a fi¡ll six

(6) months in a leave eligible position, any vacation leave used for sick leave must be reimbursed to thç

County upon termination- This section does not limit an ernployee's use of accrued vacation leave for a

qualiþing event under the Washingon Farnily Care Act.

83 Partial Day Increments - Approved sick leave may be used in one quårter (l/4) hour

increments,

8.4 UntimÍted Accrual - There u'ill be no limit to the hours of sick leave bencfits accnred by

Ieave cli gible anployee.

8.5 Restoration following Separation - Separation from employment except by reason of
retirement, layoflfor non-disciplinary medical reasons, will câncel all sick leave accnred to the leave

eligible ernployee as of the date of separation. Should the regular ernployee resign in good stánding, be

laid offor separated for non{isciplinary medical rea¡¡ons and return to County ernployment within two

(2) years, his¡her accrued sick leave will be restored.

E.ó Pay upon Separation - A leave eligible ernployee who has successfully completed at least

five (5) years of County service and who retires as a result of length of sen¡ice or who sçarates by

r€asori of death will be paid, or hiVhcr estate as provided for by RCW Title I l, as applicablg an

amount equal to thirty-five percent (35W ofhis/her unused, accumulated sick leave multiplied by the

cmployee's bæe rate of pay in effect upon the date of leaving County ønployment, Iess mandatory

withholdings,

International Broth of EI ectrical llorkers.
Januory 1,201
IOlCOI I Ì
Page 12
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8.6-1 Employees retiring under the City of Seattle retirement plan may elect to have

the legal equì-valent paid for medicar care proniums in lieu of cash,

8.6.2 Cash paymcnt of unused sick leave may be defencd for a period of one (l) year

or less; provided, however, that the ønptoyee notifies the Human Resources Divísion of his/her

desire to do so at the time of retirement. Requests for defened cash payment of unused sick leave

be made in wdting.

8.7 Leave Without Pay for Employee's Heelth Reasons - For FMLA/I(CFML quelitied

leave, an employee must use all of hiVher sick leave before taking unpaid leave for hiVlrer own

health reasons. If the injury is compensable under the County's workers comporsation program, then

employee has the option to augment or not augment time loss payments with the use of acc,n¡ed

sick leave.

8'8 Leave t#ithout Pay for Family Reasons - For a leave for family reasons, the ernployee

will choose at the start of the leave whether the particular leave would be paid or unpaid; but, when

an employee chooses to take paid leave for family reasons s/he may setaside å reserve of up to eighty
(80) hours ofaccrued sick leave.

8'9 Use of Vecstion Leave ¡s Sick Le¡ve - An employee who has exhausted all of hiyher
sick leave must use accrued vacation leave before going on leave of absence withoui pay, (this

does not apply to sections 8.7 or 8.9) if approved by his/her manager/designee.

8'10 Use of Slck Le¡ve - Accrued sick leave will be uscd for the followíng reasons:

A' The onployee's bona fide illness; provided, that an employee who suffens an

occupational illness may not simultaneously collect sick leave and worker's compensation payments

in a total amount greater than the net regular pay of the employee;

B. The ønployee's incapacitating injury, provided that:

r. An ernployee injured on the job may not simultaneously collect sick leave

and worker's compensation payments in a total amount greater than the net regular pay of the

etnployee; though an employee who chooses not to augment hiVher worker's compensation time loss

through the use of sick leave will be deerned on unpaid leave status;

2' An ønployee who chooses to augment workers compensation paymerirs

Internationat olElectrical Workers,ti,ifl,'¡ 2ot t throush
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with the use of accrued sick leave will notifo the workers compensation office in writing at the

beginning of the leave;

C. Exposure to contagious disçases and resulting quarantine.

D. A female employee's tonporary disability caused by or conhibuted to by

aod childbirth.

E. The ønployee's medical, ocular or dental appoinEnents, provided lhat the

employeels manager/designee has approved the scheduling of sick leave for slch appoinünqtts.

F. To care for the ønployee's eligible child if the child has an illness orhealth

condition which requires treatment or supervision from the employee;

G, Femily Medical Leave - To care forother family mcmbers, if:

l. The family mernber is (l) the ernployee's spouse or domestic patneç (2)

the employee's child, a child of the employee's spouse or domestic partner; (3) the parent of the

employee, ønployee's spouse or domestic partner; (4) an individual who stands or stood in loco

parentis to the employee, the employee's spouse or domestic partner; or (5) a grandparent of the

ønployee; and,

2. The reåson for the leave is one of the following:

a. The birth of a son or daughter and care of the newborn child, or

placønent with the ernployee of a son or daughter for adoption or foster care, if the leave is takeri

within twelve (12) months of the birth, adoption or placønent;

b. Tbe care of the ernployee's child or child of thc employce's spou¡e

or domestic partner whose illness or health condition requires treatment or supervision by the

ernployee; or

c. The care of a family member because he/she has a serious health

condition or ân emergency condition.

H. Leave eligible employees who do not qualify for use of sick leave as provided

under Section 8.10.G cån use sick leave in the maximum amount of three (3) days per yerir when an

ønployeo is required to care for an immediate family member who suffers from a serious health

condition; or as otherwise provided by law.

Inlernational Brotherhood of Electrical llorkers, lacal 77 - Deprlment of Transportatíon, Transíl
January I, 201 I through December 31, 201 4
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8.ll Unpaid Leave - An ønployee who has been employed by the County for twelve (12)

months or morp and has worked a minimum of one thousand forty (10a0) hours in th-preceding

twelve (12) months may take a total of up to eighteen (18) workweeks unpaid leave for his or hø

own serious health condition, a¡ld for family reasons as provided in Sections 8.10.F and 8.10.G

combined' within a twelve (12) month period. The leave may be continuous, which is consecutiye

days orweeks, or interm¡ttent, which is taken in wholc or partial days as needed. Intermittent leave is

subject to the following conditions:

A, Birth or Adoptiun - \Mhen a leave is taken afrer.the birth or placement of a child

for adoption or foster care for non-medical reasons, an employee may take leave intermittently or on

a reduced leave schedule.

B' Reduced Schedules - An employee may take leave intermittently or on a reduced

when rnedically necessary due to a serious hcalth condition of the employee or family

member ofthe employee; and

C' Temporary Transfer - If an employee reque'sts intermittent leave or leave on a

reduced leave schedule, under Section 8.1 l.B that is foreseeable based on planned me.dieal treatment,

the manager/designee may require the employee to hansfer tønporarily to an available altcrnative

position for whish the employee is qualified and that has equivalent pay and boncfits and that better

accommodates recurring periods of leave than the regular position of the employee-

8.1l.f Concurrent Time - Use of donated leave will run concurrently with the

(18) workweek family medical leave er¡titlement.

8.11.2 Insurance Premiums - The County will continue its con[ibution toward

health care during any unpaid leave taken under Section 8.1 l.

8.11.3 Return to Work from Unpaid Leeve - An onployee who returns ñom

unpaid family or medical leave within the time provided in this Article is entitled the:same seniority

accrued beforc the date on which leave commenced, subject to layoffprovisions, to the following in

ranked order:

A. The same position helshe held when the leave commenced; or

B. A position with equivalent status, benefits, pay and other terms and

Inle rnatìonal Brotherhood Worhers, Local 77 -
Jonuary l,2011 through
lucu t r
Page l5

December 31,2014
pe parlment of Transportatíon, Trans it



1

2

3

4

5

6

7

I
9

10

tl
12

13

t4

15

r6

l7

rE

l9

20

2t

22

23

24

25

26

27

28

17269

conditions of employment.

8.11.4 Failure to Return to Work - Failure to return to work by the expiration date

of the leave of absence may be cause for removal and result in termination ofthe employec fiom

County service.

8.12 Provider CertifTcation . The manager/designee and employee are responsible for the

administration of the sick leave benefit. Verification from a licensed health care provider may

reasonably required to substantiate the health condition of the employee or family member for

leave requests,

8.12.f Unless specifically instructed otherwise for the same injury or illness, the

cmployee shall promptly notiff the Supervisor of Power or Superintendent of Wa¡ Power and

Signals or designee, by telephone or otherwise, each day offdue to illness. If an onployee is on a

speoial work shift, particularly where a relief rçlacemçnt is necessary if he,/she is absent, hdshe shall

the Supervisor of Power or Superintendent of V/ay, Power and Signals or designee as farin

as possible of his/her scheduled time to report for work.

E.l3 Definition of Child - For purpose$ of this Article, a child means a biological, adopted or

foster child, a stç child, a legal ward or a child of an ernployee standingin loco parørtis to the child,

who is: under eighteen (18) years ofage; oris eighteen (18) years ofage orolder and incapable of
self care because of mental or physical disability.

ARTICLE 9: PAID LE{IYEF

9.1 Donation of Leaves - Donation of vacation leave hours and donation of sick leave hours.

A, Vacatlon leave hours

I. Approval Requíred - An ernployee eligible for paid leave may donate a

portion of his/her accnred vacation leave to another employee eligible for leave benefits. Such

donation will occur upon written re4uest to and approval of the donating and receiving e,qployee's

supervisor; except' that requests for vacation donation made for the purposes of supplanenting the

sick leave benefits of the receiving ernployee will not be denied unless approval would result in a

departmental hardship for the receiving department.

2. Limitations - The number of hours donated will not exceed the donor's

t"i,'åil,'¡ zot I throush
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accrud vacâtion credit as of the date of the request. No donation of vacation hours will be permitt€d

where it would cause the employee receiving the transfer to exceed his/her maximum vacation

accnral.

3. Reh¡rn of Unused Donations - Donated vacatiOn leave hours must be used

within ninety (90) calendar days following the date of donation. Donated ho-urs not used within

ninety (90) days or due to the death of the receiving crnployec will revert to the donor' Donated

vacation leave tlours will be excluded from vacation leave payoffprovisions contained in this Article'

For purposes of this article, the ñrst hours uscd by an employee will be accrued vacation leavc hours'

B. Sick leavc hours.

l. written Notice Required - An employee eligible for paid leave may

donate a portion of hi/her accn¡ed sick leave to another employee cligible for leave benefits upOn

notice to the donating and recciving employee's supervisor'

2, Minimum Leave Balance Required @onor) - No donation will be

permitted unless the donating employee's sick leave accrual balance immediately subsequent to the

donation is one hundred ( 100) hours or rnore. No enrployee may donate more than twenty:five (25)

ofhiVher accrued sick leave in a calendar year.

3. Return of Unused Donrtions - Donated sick leave hours must be used

within linety (90) çalendar days. Donated hours not used within ninety (90) days or due to the death

of the receiving employee will revert to the donor. Donated sick leave hours will be excluded from

the sick leave payoffprovisions contained in this Ag¡eem€nt, and sick leave restoration provisions

contained in this Agreement. For purposes of this Article, the first hours used by an ernployee will be

accrued sick leave hours.

C. No Solicitation - All donations of vàcation and sick leave made under this Article

are strictly voluntary. An ernptoyee is prohibited from soliciting offering or receiving monetary or

any other compmsation or benefits in exchange for donating vacation or sick leave hours'

D. Conversion R¡te - All vacation and sick leave hours donated will bÊ converted to

a dollar value based on the donor's straight time hourly rat€ at the time of donation' Such dollar

value will then be divided by the receiving einployee's hourly rate to determine the actual numbcr of

Internationol Brotherhood ofElectñcal Ílork¿rs, Local 77 '
Januory l,20lI through December 31,2014
IOICOI I I
Page 17
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hours received. Unused donated vacation and sick leave will be reconverted based on the donor's

straight time hourly rate at the time of reconversion.

9.2 Oryan'Donors Leave - The manager/designee will allow an employee eligible forpaid

leave who is voluntarily participating as a donor in life-giving or life-saving procedures such as, but

not limited to, bone marrow transplants, kidney transplants, or blood transfusions up to fivc (5) days

paid leave provided;

A. Notifìcetion - The employee gives the manager/designee reasonable advance

notice of the need to take time offfrom work for the donation of bone marrow! a kidney, or other

organs or tissue where there is a reasonable expectation that the e'mployee's failwe to donate may

result in serious ìllness, injury, pain or the everüual death of the identified recipient.

B. Provider Certificetlon - The onployce provides written proof from an accredited

medical ínstitution, organization or individual as to the need for the employee to donate bone

marrow, a kidney, or other organs or tissue or to participate in any other medical procedure where the

participation of the donor is unique or sitical to a successñ¡l outcome.

C. Time ofl Subject to Agreement - Time offfrom work for the purpose set out

above in excess of five (5) working days will be subject to the terms of this Agreemott.

9.3 Bereavement Leave

A. An enrployee eligible for paid leave will be entitled lo three (3) working days of

bereavement leave a year, due to death of a member of his/her immediate family.

B, Use of Sick Leeve in Lieu of Bereavement Lc¡ve - An ønployee eligible for

le¿ve who has exhausted hiltrer bereavement leave, will be entitled to use sick leave in the amount of

three (3) working days for each instance when death occurs to a member of the employee's

immediate family.

C. ln the application of any of lhe foregoing provisions, when a holiday or regular

day offfalls within the prescribed p€riod of absence, it will not be charged against the ernployee's

sick leave account nor bereave'rnent leave credit.

D. Family Defined - lmmediate family means, as used in this Article: spouse,

domestic partner, grandparent, parent, child, sibling, child-in-law, parent-in-law, grandchild of the

Internationol olElectrical llorkers, Local 77 -
201 I through December 31, 2014

Deparl men t ol Tr ønsportalion, Trdnsìl
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employee, employeg's spouse or employee's domestic partner'

E. The S-upervisor of Powcr or Superintendcnt of Way, Power and Signals or

designee may authorize time off for the purpose of attending the funeral of a relative other than a

close relative, as defined above, not to exceed five (5) days; such time offbeing chargeable to thc

sick leave accounl of the ernployee.

9.4 School Volunteers . An employee eligible for paid leave will bc allowed the use of up to

ttrree (3) days of sick leave each year to allow the employoe to perform volunteer sen¡ices at the

school artended by the employee's child provided; an employee requesting to use sick leave for this

purpose will submit such request in writing specifoing the name of the school and the nature of the

volunteer sewices to be perforrned.

9.5 Jury Duty - An ernployee eligible for paid leave who is ordered on a jury wilt be entitled

to his/6er regular County pay; provide.d, that fees for such jury duty, exclusive of milea ge' are h¡rned

over to their Supervisor. The ernployee will report back to t'heir manager/designee when dismissed

from jury service.

9.ó Le¡ve Exrminations - An ernployee eligible for paid leave will be entitled to necessûfy

time offwith pay for the purpose of panicipating in Connty qualising or promotional examinations.

This will include time required to complete any requir.ed interrriews.

9.? Military Le¡ve - A leave of abscnce for active military duty or active military training duty

will be grantod to çligible employees in accordance with applicable provisions of state and/or fed€ral

law; provided, that a request for such leave shall be submitted to tl¡e manager/designee in writing by the

einployee and accornpanied by å validated copyofmilitary ordcrs ordering such active duty or active

training duty-

ARTICLE l0; IND-U.$TRIA-Þ INJURY oR ILLNESS

In the case of any disability which is covered by State Industrial Insurance or Worker's

Compensation, the County will payto such disabled ernployee an occupational disability allowance

equal to the difference between cighty percent (80%) of his/her regular straight-time wages and the

âmount of State compensation, with the stipulation that the first five (5) working days of disability

shall be at hiVher regular straight-time wage less any State compensation which may apply- The

Internotíonøl Erotherhood olElectrical l{orkers, Local 77 - Deportmenl
Januory' 1,201 I through December 31. 2014
I0tc0t t 1
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County will continue to pay eighty percent (80%) of his/her regular straight-time wages, less State

compensation, for an additionat period of 255 working daylto make a total of 260 days.

ARTICI,E II: LEAVE OF.ABSENCE

I1.1

A. A leave of absence without pay, for other than military leave or health reasons,

may be granted to a regular employee by the Supervisor of Power or Superintonderrt of Wa¡ Power

and $ignals or designee. The onployee must request a leave of abserrce without pay in writing and

prosent thErequest to the Supewisor of Power or Superintendent of Wa¡ Power and Signals or

designee- The employee must use all accr¡mulated vacation before being granted a leave of absence

withoutpay.

B, A leave of absence without pay will terminate at the end of the pcriod granted.

Except for military leave, in no case may a continuous leave of absence without pay be granted for a

period longer than one (l) yea¡ unless othenrise required by law.

C. Except as allowed for military leave or as may be required by applicable fìdçral or

law, an employee on leave of absence without pay will not qualify for paid enrployee benefits

during the lcave period if the leave is for thirty (30) or more days. The ønployee's supewisor must

notiff the dçartrnent's benefits and reco¡ds section immediately of any teave of abse,lrce in excess of

thirty (30) days.

D. The department will reinstate an employee in hi#t¡er formcr classifioation at the

end of a leave of absence without pay provided the ernployee is able to perform the duties of his/her

position. An employee on leave will be subject to layoff to the same extent as active ønployees.

Failure to retum from leave of absence without pay on the specifìed date will constitute a resignation.

1l'2 One (l) day of leave perAgreernent year without loss of pay may be taken with

approval of the Supervisor of Power or Superintendent of Way, Power and SignalVdæignee when it

is necessary that the ernployee be off work in the event of a family ernergency. This leave may not

be canied into the next payroll year or cashed out,

Inl ernat ional Brotherhood llorkers,
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ARTTCLE l?: HOURS OF WORK

12.1 The standard workweek shall consist of five (5) conseoutive working days of eight f8)

hours each aggregating forty (40) hours per week.

12.2 During the standard workweek, the day shift shall consist of an eight and one-half (B-

l/2) hour period with an unpâid one-half (l/2) hour offfor lunch. The day shift(s) shall sta¡t no

earlier than ó:00 a.m. and end no later than 6:00 p.m. For scheduled meal periods, emptoyees shall

eat at the location arranged by the Supervisor of Power or Superintendent of Wa¡ Power and Signals

or designee; provided, such location has clean ìõilet facilities and a place to eat their lunch.

123 Whenever it is necessary to meet the County's needs, hours of work may be scheduled

to cover the period from 6:00 p.m. to 6:00 a.m. Shifts thât stail before 6:00 a.m. or end after 6:00

shall be an eight (8) hour shift with a paid 30 minute meal period between the semnd (2nd) and

(Sth) hour of the shift. The County will make every reasonable effort to provide the ønployee

with an unintemrpted meal period. If the meal period should be intemtpted due to performing a work

task, upon the completion of the task, the meat period will be continued until the employee has

received a 30 minute meal period. Time spent performing the task is not considered part of the meal

period. Employees working such shift shall be paid at the regular straight-time wage rate for any

eight (8) hour shift plus any wage differentiat which may be allowed under Section 13.6 of this

Agreenrent.

12.4 All shifrs will be scheduled to start on the hour or half hour. Notice of such shift(s)

change shall be given as far in advance as possible but no less than ten (10) days priorto
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and shall continue for a minimum of ren (10) consecutive work days.

ARTIÇLE ß:. WAGE R.$TTS

13-l The County agrees to pay to its employees and the Union agrees that its members

by the County will accept the wage scales for the various classifications set forth and

contained in Addendum *,¿r" of this Agreement which reflects no increase from the 2010 wage scales.

13.2 Lead Utility Lüne Worker - Temporary lead utility line workers shall be compensated

al107.s%o of the journey level classification in which such employees arc working when so assigned

as in-charge. Lead utility line workers shall be assigned by the Supervisor of Power/designee whør a

of Electricol llorkers, Local
201 I through Decenber 31,2014
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line crew of which at least two (2) joumey level workers arÊ on a job together with no crew chiefl,

The lead utility line worker shall continue to work as a member of the crew.

13.3 Lead Electrician Constructor - A temporary lead Electrician Constructor shall be

compensated at 107.5o/o of the journey level classification when there are two (2) or more electricians

working beyond the standard forty (40) hour work week with no Electrician Crew Constructor Chiet,

and the temporary lead assignment has been designated by the Supervisor of Power/designee,

13.4 Lead Cable Splicer - A temporary lead Cable Splicer shall be cornp€Nrsated al ll?.SYo

of the journey level classification when assigned by the Supervisor of Power/designee to assunre lead

rasponsibilities when two or more Cable Splicers are working together in the absence of the Cable

Splicer Crew Chief,

13.5 Lead Rail Etectrical Worker - Employces designated as temporâry Lead Rail

Electrical Workers shall be compørsated at l07.5Yo of the journey level classifìcation, when so

assigned as in-charge. Lead Rail Electrícal Workers shall be assigned by the Superintendent of Way,

Power and Signals or designec wher¡ a crew of which at least two (2) jor¡mey level workers ar€ on a

together with no supervisor. The Lead Rail Electrical Worker shall continue to work as a

memberof the crew,

f 3.ó Shift Dilferenti¡l - Employees regularly assigned to a shift other lhan a day shift on a

shaight-time basis shall receiv€ a wage differential of three dollars (S3.00) per hour for all hours

worked, provided that the shift is regularly scheduled to start before 6:00 a.m. or end after 6:00 p.m.

13.7 Cost of Livlng

l. Employees will not receive a 201 I Cost of Living adjustment in their wages.

2. ln20l2,2Ol3, and 2014, the parties agree that wages will be increased by

percenta8€ amounts shown below:

A. Effective January l, 2012, Ëmployees shall be eligible to receive 90% of

tl¡e annual average growth rate of tbe bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price

Index for Urban lVage Earners and Clerical rWorkers (CPI-W, July of the previous year to June of the

cunent year). Zero floor añd no ceiling.

B. Effective January 1, 2013, Employees shall be eligible to receive 95% of

January 1,201
rcrcqt I l

l{orkers. Local 77 - Department
20t4

Poge 22

I through December 31,
Tronsportation. Transit
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the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price

Index for Urban Wage Earners and Clericat \ilorkcrs (CPÌ-W, July of the previous year to Junc of the

cu¡rent year\. Zero floor and no ceiling.

C. Effective January 1, 2014, Employees shall be eligible to receive 9So/o of

the annual average g.owth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price

Index forUrban Wage Earners and Clerical Wo¡kers (CPI-W, July of the previous year to Junc of the

current yeat). Zero floor and no ceiling.

l3.E Overtime

A. Overtime is defined to bc work ov€r the time regulady required for the

performance of the duties of any particular position; and/or work on any day which is not included in

the regular and ordinary time requirod, nor included in work schedules promulgated by the County

for performance of the dutíes in any particular position, and/or work on any holiday listed undcr

Article 6 falling on Monday through Friday, inclusive. Overtime wo¡k shall be oompensated atthe

double-time rate of pay.

B. Scheduled Overtime - relates to employees instructed before quittìng time or

notified at least twelve (12) hours in advance of starting time, to r€poft for overtime work at a stated

C. Nonscheduted Overtime - relates to ernployees who are requested, without notice

as defined in "scheduled Overtime", to re,port for emergency overtime work'

D, If questions should arise with regard to the scheduling of overtime, managetnent,

upon request, will provide a verbal explanation on a case-by-case basis-

13.9 Hotiday Pay - All work performed on holidays shall be compensated at overtime rate in

addition to the holid 
^y 

p^y under Section ó. I . No combination of, overlim€ payments to an employee

shall exceed three (3) times the regular rate of pay.

13.10 Work Outside of Classificetion

A, In cases of exheme emergencies, employees may be required to perto-rm work

outside of their classification. In such a case, the employee affected shall, whenev€r Practicable' be

under the direct supervision of a crew chief or other worker regularly performing thip work-

17269

Inlernational Brotherhood of Electricol l{orkars,
January l,20ll through December 3/,.2014
IOICOI l I
Poge 23

77 - Deportmenl of Transit



17269

I

2

3

4

5

6

7

I
I

l0

r1

tz

13

r4

15

ló

t7

18

l9

20

2t

22

23

24

25

26

27

28

B. In the case of an employee being employed at two (2) classifications in thc same

half-day, Vhc shall receive the higher rate of pay for that half (l/2) day. Replacement relief of a

higher classiñcation shall be at the same rate of pay as that of the relieved pen¡on. Holidays falling in

rçlacernent period shall be at the higher rate provided the employee works the day before and the

day after the holiday, The hieher rate of pay does not apply to vacation or sick leave occurring

during such assignment.

c.

l. Utility Line lVorker Helpers may be assigned by the Supervisor of

Power/designee and shall reccive Line Material Workers' rate ofpay when driving any tower, Pole,

reel, digger, crane, bucket or underground truck, when said tn¡ck is engaged in construction or

maintenançe. Whenever feasible, Employer shall provide Line Mqterial Workers to drive any of the

above equipmerrt when used for any purpose.

2. Line Material Workers or Utility Line Worker Helpers shall receive the

Pole Hauler rate of pay when operatíng the equipment on a boom trusk when in close proximity to

arergized overhead lines or the equipment on a pole tn¡ck, digger, reel truck or reel trailer,

13.11 License/Certification Pay - Employer agrees to arrange for and to pay one hundred

percent 100% of all mandatory education required by the County and StatE to retain those licenses

and certifications necessary for continued ernployment.

13.t2 Relieved from Duty Pay - Employees relieved from duty except for cause during the

first half of the day or shift shall receive not less than one-half (l12) day's pay; if relieved from duty

except for cause after having been on duty more than one-half OD) day, they shall receive a full

day's pa¡ unless relieved at their own request.

13.13 C¡lþOut Pay

A. Employees shall receive an amount not less than the equal to four (a) hours

straight-time pay each time called out from their homes at times other than regular working hours.

They shall be paid the regular ovffirne rates from the time they leave home until they return to their

homes, excepl no pay shall be allowed while eating or sleeping; provided, however, that if employees

are notified before leaving their rcgular daily work to report for duty after regular working hours,

llorkers. Local 77 - Department ol
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they shall be paid only from the time they rcport to headquarters until the time of their retum to

headquarters; but in any event, noTless than the equal of four (4) hours strai.ght-timo pay.

B. Employees called for duty less than five (5) hours before the beginning of regular

working hours or shifl hours, shall be paid overtime (except intermission for meals) from the time

they are called until the beginning of their regular working hours or shifr hours. Regular hours or

shift hours following shall be at sbaighrtime.

13'14 Standby Pay - Employees may be asked to make themselves available to respond to

by being placed on standby duty. Employees who accept standby duty are to be

available to a phone or to respond to a County provided pager. The employee will be compensatcd

for standby duty at the rate of l2.75Vo per hour of the hourty rate of pay for Utility Line lVorker.

13.f 5 High-time Pay - All workers ernployed on work poles or to\À,ers seventy-five (75) feet

above ground or higher shall be paid at the rate of double+ime while working at such heights. This

n¡le does not apply when workers are working on the rooß of buildings where no exceptional hazard

exists. For Rail employees, the seventy-five feet witl be calculated as the distance fro¡n the ground

the employee is elevated in any type of lift equipmerrt. High time pay will bc paid on an actuâl

time basis.

13.16 Clothing and Equipment Allowance pay

I' Porver: All regular and Te¡m Limited Temporary employees shall be paid an

annual maximum of one hundred fifly dollars ($ 150.00) for work clothing and equipment. This

payment will be paid annually in the pay period that covers April lst.

2' Rail: All regular employees shall be paid an annual rnaximum of one hundred fifty
dolla¡s ($150.00) for work clothing and equipment. This payment will be paid annually in the pay

period that covers April I st.

13.17 Boot Allowance

l. Power: The County shall pay amually one hundrcd and fìfty dollars ($150.00) p€r

for the cosl of purchasing protective footwear. Such footwear will comply with ASTM

F2413-05 U75 Cl75 EH with all leather upper, or as may be arnended. This payment will be paid

annually in the pay pcriod that covers April I st.

Brotherhooi ol EI ectrical Ilorkers,
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2. Rail: The County shall pay three hundred and frfty dollars ($350.00) per einployee

during the term of the Agreønent as a lump surn payment via payrollTor the cost of purchasing

protective footwear. This payment will be paid only in the pay period that covers April lst of the

first year of the contract.

13.18 Common Biweekly Payroll System. The parties agree the County has the right to

implement a common biweekly payroll system that will standardize pay practice.s and Fair Labor

Standards Act work weeks. The parties agree that applicable provisions of the collective bargaining

agreement may be le-opened at any time during the life of this agreonont by the County for the

purpose of negotiating these standardized pay practices, to the oxtent required by law.

4:

l4.l For regularly scheduled shifts, meal periods shall be as near as practical to mid-shift;

however, not less than three (3) nor more than five (5) hours from the beginning of the shifl.

14.2 Employees scheduled to work overtime shall furnish theirrneal for the first eight (8)

hours worked as if on a regular scheduled shift.

14.3 Meals and meal periods for scheduled overtiuie hours worked either before or afrcr a

normally scheduled shift shall be as follows:

A. An employee who begins unschcdulcd overtime work two (2) ormore hou¡s

before the start of a regular scheduled shift, or begins scheduled overtime work more than trvo (2¡

hours before the start of a regular scheduled shifl shall be eligible for a meal allowance at eighty

percent (80%) of the straight-time journey level rate of pay,.

B. An employee who wo¡ks oneand one.half (l-ll2) or more hours beyond the end of
the regular scheduled shift shall be eligible for a meal allowance at eighty percent (80%) ofthe

straight-time joumey level rate of pay.

C' An anployee who is scheduled 10 return for work within two (2) hours or less

the end of the regular scheduled shift shall be eligible for a meal allowance at eightypercørt

(80%) of the straight-time joumey level rare of pay.

D. All succeeding meal pøiods will be in six (ó) hour incrernents and will be covered

as a meal allowance at eighty percent (80%) of the straight-time journey level rate of pay.

In!erna ¡ iorutl Brot herhood ol Elearical llorkers,
January 1,201 I through
l0tc0t I r
Page 2ó

December 3i,, 2014
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14.4 Employees called in for unscheduled overtime work shall be eligible for a meal

allowance if such work is performed up to or continues after an established meal period. For

purposes of this section, e.stablished meal periods shall be 6:00 a.m., l2:00 p.m., 6:00 p.m. and l2:00

midnight- The 6:00 a'm. and l2:00 p:m. meals shall be paid at eighry p€rcent (80%) or thc straighþ

time journey level hourly ratc of pay. The ó:00 p.m. and 12:00 midnight meals shall be paid at eighry

percent (80%) of the straight-time journey level hourly rate of,pay.

l4'5 Employees required to work during their meal pcriod shalt receive the overtime rate of
pay for such portion of the meal period worked. The amö-unt of the tirne used for the mcat pcriod

shall then be deducted from the regurar or overtime compensation.

14'ó Employees shall be paid a meal allowance consistent with the meal rates establishcd in
this Article' A meal atlowance willbe subject to taxes and withholdings as appropriate.

l5'l No wage ratg reasonable condition, or privilege not inconsistent with this agreement

and presently enjoyed b¡¡ ar¡y classification of ernployqes covered by this Agreement shall be reduced

because of the signing sf this Agreemenr.

15.2 UnÍon Representative

A' The authorized representatives ofthe Union shall be allowed admission to any job
at any reasonable time for the purpose of investigating conditions existing on the job. on projects

which are under military Ftard, the county will cooperate with union representatives in this regard

as far as regulations will permit.

B' Such authorized Union representatives shall confine their activities during such
invesligations to matters relating to this Agreement and will first make their presence known ro the
County.

15'3 stewards - The Union Business f¡ila¡ager and/or Representative shall have the right to
appoint a steward at any shop or on any job where workcrs are ønployed under lhe terms of this

Agreement' The steward shall see that the provisions of this Agreemant are observed, and he/she

shall be allowed re¿sonable time to perform these duties during regular working hours. The County
shall be ñ¡rnished with the narnes of stewards so appointed, under no circumstances shall the county
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dismiss or otherwise discriminate against an employee for making a complaint or giving evidøce

with respect to an alleged violation of any provision of this Agreement.

15.4 Distribution of the Agrcement - A copy of this Agreement shall be rnade available to

employees of the County as set forth under Addendum "4". Bulletin boards shall be maintainod at

all permanent headquariers and shall be available to the Union for posting of official Union bulletins.

15.5 Union Leave of Absence - Any employee elected or appointed to ofüce in the Union

which requires a part of or all of hiVher time, shall be given a leave of absence upon application.

He/she shall not lose any seniority established with the County at the time of the leave of absetrce.

15.6 Apprenticeship

A. If both pafiies to this Agreernent recognize that an appropriate systern of
apprenticeship is desirable, they may agree to form a Joint Committee whose functions shall be to

rccommend to the appropriate bodies any procedures necessary in the attainment of this objective as

conlemplated

B, This Committee shall be composed of a maximum of three (3) representatives of
the county and a maxi'mum of three (3) representatives of the union.

15'7 In the event that there is a material change to thc work represented by the Union due to

çhanges in technology or ñrture auromation, the County agrees to bargain the impact as required by
law through the JLMC and with the county's Labor Negotiator.

15'E The County ågrees to not contract work historically performed by the members of the
bargaining unit if the contracting of'such work eliminates positions in the bargaining unit. If, in order

to secure ñrnding for a specifrc time-limited project, the county is required to conract all or part of
the work to be performed due to limitations imposed by a funding agreernent, said contmcting will
not be considered a violation of this section. The County agrees to provide the Union, upon request,

documentation to support any contracting of work under the terms of this section. The county retains

lhe right to contract work that it has historically contracted.

l5'9 Defendent in Civil Action - whenever an employee is named as a defendant in a civil
action arising out of the performance of the employee's duties and, acting within the scope of

o¡rment, the Prosecuting Attorney's Office shalt, at the written requqet of the employee, fumish

li,ril,'¡2ott through
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I couri.rlel to represent the employee to the final determination of the action, without cost to the

ermployee. Where a possible conflict exists between the County and the ønployee, the Prosecuting

Attorney may, at his or hsr sole discretion, appoint outside counsel as a special dçuty prosecuting

attorney to r€,present the ønployee. In such cases, tbe County shall be responsiblc for payment of

costs incurred in such defense. This provision will be governed by.the terrns of King County Code

4.12.090.

16-r Temporary employees shall mean a psrson r,rno is employed for a period of timo not to

exceed six (6) months per calendar year. However, ternporary ernployees may bc used for a

maximum period of twelve.(12) months on a special project or to back-fill for a regular ernployee, or

for a longer period if agreed to by the Union when the special project or back-frll exter¡ds bepnd

twelve (12) months.

16.2 A temporary employee who is latcr hired as a regular employee in the same

classification, the ternporary ernploymørt period will count as service credit for pay purposes and the

service will count for seniority. accrua¡ and continuous service credit only during a single period of
temporary employment; provided, however, when a ternporary ernployee is terrninated by the Coung

and rehired as a regular employei: witÌ¡in thirty (30) days, the prior service shall be credited as rhe

employee's continuous service for purposes of seniority oniy. A tanporary ernployee who

voluntarily resigns, is discharged or has more than thirty (30) consecutive days lapse in employment

will not be eligible for prior service credit for purposes of seniority, pay or benefits if rehired as a

regular or temporary employee.

163 Temporary employees who are hired to work no more than 1040 hours in a calendar

year will be eligible for a premium of ten percent (10%) of his/her base hourly rate of pay for all

regular compensated hours and a bus pass.

16.4 Tanporary unployees who are hired to work more than a 1040 hours in a calendar year

are eligible for paid leaves, insured benefits and a bus pass in accordance with the Agreernent.

ló'5 The County retains the right to recn¡it directly for permane,nt vacancies.

16.6 Temporary employoes who are selected by the County for a regular position in the same
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classification shall serve a six (6) month probationary period; however, if the ønployee has ninety

(90) or more days of continuous tcmporary employment in the classification at thc time of seleotion,

the probationary period shall bc rcduced to three (3) months.

.{BTICLE 17: WORK RULES

l7,l The work rules contained in Article l7 and not inconsistent with the other provisions of

this Agreement are hereby adopted and will remain in effect until modified or amended. Any

in the working rules betwcen thc County and the Union shall be promulgated in the form of a

Memorandurn-of-Agreement supplementary to and incorporated in this Agreement.

17.2 Health and Safety

A. All work shall be done in a competent mânner and in accordance with the State of

Washington sa{ety codes. 'When greater clearances are specified by the County standards than called

for as a minimum by the State Construction Code, then the County standards shatl prevail,

8.. It shall not be considered a violation of this Agreernart when workers refuse to

work with unsafe equipmeirt, or where adequate safeguards are not provided, and when the faoilities

and services are not being maintaind in a reasonable sanitary conditibn.

C. AII employees in classifications whose work requires thern to climb shall be

instructed in pole-top rescue and resuscitation to become and remain proficiort in their application.

D. Safety meetings shall be scheduled on a suitable work day each month.

E. When a job has been assigned to an individual or cr€w, and after inspecting or

attempting to do the job it has been turned back unfinished, the reason for turning it back must be put

in writing by that individual. Special note must be made of extra-ordinary hazards, and this

information must be given to all employees or crews that are later requested to do the same job.

F. An employee who works five (5) continuous houm of overtime into the eight (S)

hour períod immediately prior to the commencement of his/her regularly scheduled shift may choose

to take eight consecutive hours of rest or to work the shift at his/Ïer regular straight+ime rate of pay.

However, for safety reasons, a Chief of Power may relieve an employee from continuous duty over

eìght (8) hours at any time. If an ørrploye€ opts not to work hiVher regularly scheduled shift or is

relieved for safety reasons by a Chief of Power, the ernployee may use sick leavc to compemsate for

Internølional Drotherhood olElec¡rical Workers, Local 77
January I,
r0lcuil
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the timc off from the shift.

17.3 Classification Relief - As a-matter of ge,lreral personnel administration, ¿¡n ønployee

can be expected to assume responsibilities and perform duties within their craft above or below

hiVher classification in a relief capacity for a portion of his/her time, except where contrary to current

practices.

17.4 Transpon¡ng (applies to Power onty) - Line Material'Workers shall not be

downgraded, nor Ulility Line rgVorkcr Helpers upgraded for drivíng any truck whe,n used for the sole

purpose of hansporting workøs, supplies or equipment.

17.5 Helpers'(applies to Power only) Employees classified as Helpms will in no event be

used as substitutes to replace journey level workers.

17.6 Pole Í'raming (epplies to Power only) - All frarníng of poles will be done by Utility

Line Workcrs with the help of Utility Line Worker Helpers. The erection of poles or pulling of poles

will be done by Line or Pole Crews. Each Pole Crow is to carry at least one (l) Utility Line Worker

in addition to a Line Crew Chiefl A pole that is exclusively used for ligþting and does not require

the use of a digger to install may be set with a Line Material Worker and a Joumey Utility Line

WorkerÆlec(rician Constructor.

17,7 Tree Trimming - ìn Power, all t¡ee trimming where there is a possibility of contact

with transmission or distribution circuits, will be done by Utility Line lVorkers. In Rail, Rail

Electrical Workers will trim trees that interfere with train movement or electricat installations related

to rail.

17.8 Pulling Cable - In Poweç a crew pullingunderground cables with power shall include

not less than two (2) cable splicers and shall be supe,rvised by a Cable Splicer Crew Chief. In Rail,

the pulfing of underground cables with power equipment wjll include no less than two (2) Rail

Êlectrical \vorkers supervised by a temporary LeadRail Electrical worker.

17.9 Underyround Work - ln Power, any work performed in the underground systan other

than inspections shall require two (2) workers at the Cable Splicer's tate of pay. Inspections may

include pumping and "one call dig" identification. Under no circumstance shall inspection be

interpreted to mèau work on a cable. Inspections shall require two (2) workers, one (l) of which

lnternolional of Workcrs, l,ocal 77 -
Jonuary 1,201 I through
IOI COI I I
Pøge 3l

December 31, 2014
Deparm ent of Tra nsportotion, Transí I
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shall receive cable spticer's rate of pay. The other worker may bc a Joumey Utility Ljne worker or
qualified Line Material Worker. For the purpose of this Article no Line Matefr.al Worker shallbe
deemed qualified until they have satisfactorily completed a cource in vault rqscuc and receivcd
confined space training. In Rail, any electrical work performed in an underground vault of the rail

will require two (2) Rail Electrical Workers

17'10 Hot Tapping - In Power, all hot tapping on a pole shall be done by.a journey level
utility Line worker' In Rail, all hor tapping on the mil s¡rstem wip be done by Rail Electrical
Workers.

l7,ll Staffing

A' There shall be an Electrician constructor crew chief and a Line crew chief on the
day shiff, Monday through Friday, exc€pt holidays.

B' Electrician Constructor Crew Chie(s) shall not supenrise ¡nore than ten (10)
Electrician constnrctorvTernperary Lead workers in charge/Fire Detection system specialists.

c' when there are at least three (3) but not more than six (6) Elecricjan constructors
Fire Detection system speciatists assigned to work on the same pmject, job or assignment,

one shall be designated by the Supervisor of power or Superintendent of Way, power and
signalvdesignee to be the Temporary Lead worker in ctrargc provided there is no othcr supcrvision
on the project, job or assignment. Fire Detection system specialists shall only be designqted as

Lead worker in CIrarge when such projeet, job or assignment is on fire datection s)ßten¡s.
D' when two (2) or more Elsctrician constructors and/or Fire Detection system

specialists are on a shift without an Electrician constructor crew chief or chief ofpower assigned to
the shift' one shall be designated by the supeivisor of Power or Superintendarr of way, power and
SignalVdesignee to be the Temporary Lead Worker in charge.

E' supervision for Utility Line worker shall be set forth as provided under wAc
29645-6i'5015' Man-in-charge shall mean Ternporary Lead worker in charge, and non-climbing
Forernan shall mean Ternporary Line crew chief and Line crew chief.

17'12 Reporting - workers shall not be required to re,port before or after their regular work
periods to other than their regular headquarters for the purpose of picking up vehicles or materials.
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when employees are required to put in time before or after their regular working hours for the
pulpose of servicing vehicles or for loading material, only the additional time worked shall be

for at the overtime rate.

l7'13 Meetings - Workers shall not be required to attend meetings called by the county
except during the regulæ working hours unless compensated.

17,14 Sh¡ft Selection

A' Annually, employees with more than six (ó) months ofservice shall select their
one (l) year shift schedule by seniority. The shift shall rotate eve! three (3) months in Decenrber,
March' June and september. The,effective date of the shift rotation will be on the beginning of the
payroll period following the l5th of the month after each of the listcd months. Except for projects,
jobs' or assignments, in the event that a shift is signifìcantly changed the parties wi¡ bargain any
impacts as required by law. For purposes of this Agreernent, the determination of whar constitutes a
significant change in a shifr shall be decided by the Joint Labor - Management commitree and such
decision shall not be subject to t'he grievance procedures under Article 5. Employees shall be
permitted to trade shifts for a three (3) month rotation period, provided it is at no cqst to the County.

be posted the first day of December and ørnployees must make their selection no later
lhan December lSth, exceptions may be made on a case by case basis. The Supervisor of power or
superintendent of way, Power and signals or designee shall deterrrrine days offfor all shifts.

B' The supervisor of Power or superintendent of way, power and signalvdesignee
shall have the right to transfe¡ employees from one shifl to anoth€r without regard to seniority when it
is necessary to frll a vacancy caused by the absence of an employee, subject to the provisions of
Sections 17.15 and 17.16.

c' All employees appointed to regular positions must successfully seryc a
probationary period equivarent of six (6) months of fuil-time ønproyment.

17.15 Transfer

A' where the county dcsires the transfer of ønployees from one shift to another, no
loss in regular pay shall result and a nominal fifteen and one,hal î (15-l/2)hours off duty between
shiffs shall bè allowed and the overtime rate shall be paid for alr time less than the nominal fifteen

Internalional of llorkers,
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and one-half (15-l/2) hours offduty; except when employees are,required to change shifts due to

unsoheduled relief, seven and one-half (7-ll2) hours off between shifts shall be the rule which

applies.

B. When an ernployee is transfcned to any position in which he/she has had no

previous expcrience, helshe shall be given a reasonable break-in period with an experienced worker

that position.

17.16 Work Schedule for Position - The schedule for regular working days and regular days

off goes with the job and not the worker, and an ønployee exercising the option for the change from

one job to another assulnes the working days and days offof lhe ncw job and anything pertaining to

his/her schedule for the old job ceases at the beginning of the new job.

17.17 Promotion - An anployee who is promoted to another classification may request to

roturn to hís/her previously held classification provided:

A. A written request issubmitted to the Supervisor of Power or Superintendent of

Wa¡ Power and Signals or designee,

B. There is a regular position vacant in the classification the employee desires to

return to,

C. The employee meets all the cunent job requirements of the classifioation he./she

desjres to return to,

D. The County is able to recruit and train a qualified replacement for the position that

will be vacated by the employee, and

E. The County incurs no additional expense or inconvenience in honoring the requesl

F. Except in the event of a layoff, an employee who is promoted to a non-represørted

classification within the Power Section, may elect to return to his/her previously held bargaining unit

classification under the conditions set forth above. Provided the written request is made within onc

(l ) year of the promotion to the non-represented classification.

17.18 Travel - Each employee shall be assigned a designated place(s) to report to work. The

employee shall report to the place designated at the commenÇement ofthe working day and añer

reporting, shall be regarded as on duty; and that ernployee shall not be required to report to any other

Internalional of Electrical lflorkers, Local

Page 34

through Dece¡nber 3l, 2014
77 - Departmenl of Transportation, Tronsit



17269

I

2

3

4

5

6

7

I
9

l0

u
t2

13

t4

15

plac{s) for work, or to pick up trucks, matçrials, equipment, etc. Travel Êom shop to shop (travel

between the place of rçorting and the actual place of work) shall be part of the employee,s work
timg and any banspofation necessary shall be provided by the county.

17'19 Priv¡te Vehicles ' All employees called for ernergency non-scheduled overtimc, wh€n
directed by the Supervisor of Power or superintendsnt of wa¡ Power and signals or designee to r¡se

their private car for transportation, shall bc reimbursed at the prevailing IRs mileage rate for each

baveled from their homes and return, plus toll bridge costs.

17.20 REp-uqnoN rr\{ roRcE AND REHIRE

A' Seniority shall accrue for all regular employees coverod by this Agrecment.and

shall be the period of continuous employment. In the csse of a reduction in force, seniority shall
aPply' A regular employee who advances to a higher.classification and who returns to formcr
classification shatl retain hivher original seniority in such classification plus time accumulatcd in the
advanced classification.

B' A se¡riority list shall be made up and posted when thase working rules take effect
on the basis of length of service only, and this shall rernain in effect until deviations there from arc
decided upon.

C' Employees laid offas a resutt of a reduction in force shall be laid offaccording to
seniority with the least time being the first to go. In the event there are two or more e6ployces
eligible for layoffwithin the division with the same classification and seniority, the supervisorof
Power or superintendent of way, Power and signals or designee will determine the order of layoff
based on employee performance.

D' Wherr a reduction in force is necessary, the Union and the employees who may be
affected shall be notified at least thirty (30) calendar days prior to rhe eflective date. At such time as

a reduction in force is ofsuch an ernergency nature Bs to prevent thirty (30) calendar days notice, the
earlíest possible notification will be gven.

E' Employces in a higher classífication who havc been notified of layoffmay use
seniority to bump the least senior employee in a lower classification within the bargaining unit and

Section provided they are qualified.
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F. Employees laid offwill be eligible for rehire into positions of the same

classification ãêcording to seniority with King County. That is, the ønployee laid offlast will be the

first rehired.

ARTI$ITE 18: SAYINÇ C.LAUSE

Should any part hereofor any provision herein contained be rendered ordeclared invalid by

reason of existing or subsequenlly enacted legislation, or by any decree or a court of competent

jurisdiction, such invalidation of such part or portion of this Agreement shall not invalidate the

ronaining portion hereot provided, however, upon such invalidation that parties agree immediately

to meet and negotiatç such part of provisions affected. Tlie remaining parts or provisions shall

remain in full force and effeot.

ARTICLE 19: \üORK STOppAGE

The County and the Union agree that the public interest requires efficie¡rt and unintemrpted

performance of all County services and to this end pledge their best efforts to avoid or eliminate any

conduct oontrary to this objective. Specifically, the Union shall not c¿ruse or condone any work

stopPage, strike' slowdowrt or other interfererrce with County functions by ønployees under this
Agreement. The Union and its officers shall, in good faith, r¡se every reasonable effort to terrr¡inate

such unauthorized action-

ARTIÇLE 20: PERF'OßMANCE EVALU,{TrONS

The County may conduct performance evaluations at least annually as part of a systemalic

and equitablc employee performance managemerir system.

King County presently palicipates in group medical, dental and life insurance programs. The

County agrees to maintain the level of benefits in these plans during the term of this Agreernørt,

provided that the Union and County agree to incorporate changes to ernployee insura¡rce beriefits

which the County may implernent âs arezult of the ag¡eement of theJoint l¿bor-Managernent

Insurance committee. coverage eligibility will be governed by rhe 2005 King County personnel

Guidelines.
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22'I This Agreement shall become effectivãupon the conclusion of approval process by the

county council and cover the period January I , 20ll through December 3l ,2014.
22'2 Eilher party may initìate negotiations upon written notice to the other within ninety (90)

days of the expiration of this Agreement.
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By:

King County Executive

Brotherhood of Electrical Workers, LocalTT:
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Addendum "4" - Wages
lnternational Brotherhood of Électrlcal Workers Local TT

Transit Division - Department of Transportation
Effective January 1, 2011

Union Code: E2

$ 4.98

$ 3.oo
Standby Pay
Shifr Differential

b-t
G$t\5
ðI
Co

$ 40.e7

$ 43.9s

$ 46.30

$ 39.07

$ 42.OO

$ 4.15

$ 34.20

$ 4.1s
$ ss.07

$ 44.15

$ 44.15

$ 31.28

$ 35.16

$ 34.16

$ 3s.07

$ 42.OO

$ 39.07

$ 29.29

$ 42.00
$. 28.08

Hourly Rate

$ 26.94

Glassification Title

Cable Splicer- Lead (112.5oh1'

Cable Spficer

Cable Splicer Chief (l 1 8-57o)'
Electrician Constructor

Electrician Constructor - Lead
Electrícian Constructor Crew Chief (113olo) .

Electrician Constructor Crew Temporary Chief (113%)'
Fire Detection Specialist

Line Crew Chief (1137ol,*

Line Crew Temporary Chief (l 13olo) t
Line MaterialWorker I

Line MaterialWorker ll

Pole Hauler

Rail ElectricalWorker
Rail Electrical Worker - Lead (1O7 .5o/ol *

Tra nsit Fa cilities Electrician

Ut¡lity Line Worker
lJtility Line Worker - Helper

Util¡ty Lino Worker - Lead (107.5olo) *

PeopleSofr
Job Code

730800

730900

73r 100

730100

730600

730700

731400

731300

730000

731500

730400

730500

823102

823201

824101

730200

730410

730300

731000

Job Class
Code

8207100

8207101

8210100

8204100

8204240

82A41A1

8204240

8209100

8208200

8208200

8206100

82061 10

8212200

8213100

8205100

8208101

821 1100

8212100

8208100

l\)o
l\,
öoâo

101W0111-xls

*Rate calculated as a percentage of Electdcian Gonstrudor rate
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MEMORANDUM OF AGREEMENT ("MOA")

BY AIìTD BETWEEN THE
. KING COUNTY ("COUNTY")

AND
THE INTERNATIONAL BROTHERHOOD

oF ELECTRTCAL WORKERSI, LOCAL 77 ("UNION")

2012.0040

Subject: \Yage reopener and shift ptcks.

B¡ckground:
t. The parties have engaged in negotiations and reached agreement on a new Collective

Balgaining Agreenrent ("CBA") that covers the period of January i, 201 l, througb
Decenrber 31,2014.

2. The parties were unable to reach agreønen! regarding lhe inclusion of two itemç in the

new CBA. One concerning the wage reopener language and thc other concsming shift picks,

3. The parties have a ¡nutual desire to settle the CBA and conclude negotiations in a
collaborative manneß. Therefore, in order to avoid the additional time, e¡(pcnse and uncertainty
involved in filrther negotiations, the parties desire to settle this matter on the following terms and
conditions,

Aefeement:
1. Ths first sentence of Article 17,14 (A) is hereby suspended and is replaced by thc

followingr
"Employees with more than six (6) months of sen¡ice shall òelect their one (l)
year shift preference, by seniority, for each quarler ofthe shifl schedule, providcd
that thc County may, at its discretiorq set asido two (2) day shift slots for
electricians and one (l) day shift slot for line crew classifications as needed for
training and orientation."

2. Tbe partics agrce when significant shifrs in economic and fiscal conditions occur
during the term of the CBA to reopsri negoliations for COLA when triggered by either an
increase in thc King County unemployment rate of more than 2 percentage points compared with
the previous year or a decline of rnore thanTYo, in County retail sales as deterrnined by
comporing current year to previous year. Data will be derived from rüashingÊon State
Dcpartmørt of Revenue. By no later than July 30th of each year of this agreement, the county
will assess whether the eöonomic measuremcnts listed abovetrigger contract reopeners on
COLA for thc subsequant year and so notiff the union.

3. Thís MOA will stay in effect until the expiration of the CBA.

APPROVED this C- Jo*r*v.¿1 , 201 l.

By:
Dow County Executive

of Electrical Workers, LocalTT:

Secretary

\

tnlernalional Brotherhood otElectricol lüorkers, Loeal 77 - Department of Transportolion, Transit
IOIUOzI I


