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K' N G CO U NTY 1200 King County Courthouse

516 Third Avenue
Seattle, WA 98104

' Signature Report
King County

September 19, 2011
Ordinance 17188
Proposed No. 2011-0314.1 Sponsors Phillips

AN ORDINANCE approving and adopting the
memorandum of agreement negotiated by and between
King County and a coalition of six unions representing
employees in administrative support classifications in
multiple departments throughout King County; and
establishing the effective date of said agreement.
BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:
SECTION 1. The memorandum of agreement negotiated by and between King
County and a coalition of six unions representing employees in administrative support
classifications in multiple departments throughout King County, attached hereto, is

hereby approved and adopted by this reference made a part hereof.
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SECTION 2. Terms and conditions of said agreement shall be effective through

and including December 31, 2013

Ordinance 17188 was introduced on 7/18/2011 and passed by the Metropolitan King

County Council on 9/19/2011, by the following vote
Yes: 8 - Mr. Phillips, Mr. Gossett, Ms. Hague, Ms. Patterson, Ms

Lambert, Mr. Ferguson, Mr. Dunn and Mr. McDermott

No: 0
Excused: 1 - Mr. von Reichbauer

KING COUNTY COUNCIL

KING COUNTY, WASHINGTON
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APPROVED this f| day ofSt CTEMER 2011
Dow Constantine, County Executive

Attachments: A. Memorandum of Agreement by and between King County and Coalition of Labor
Unions Representing King County Administrative Support Classifications, B. Exhibit A Ground Rules

for King County Administrative Suport Coalition Bargaining
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN -
KING COUNTY
AND
COALITION OF LABOR UNIONS
REPRESENTING
KING COUNTY ADMINISTRATIVE SUPPORT CLASSIFICATIONS

Siibject: Coalition bargaining for employees in specified administrative support
classifications

WHEREAS, King County and the undersigned labor unions representing certain administrative
support classifications (“the Coalition™) have agreed to bargain wages for those classifications in
a coalition so that any agreements reached would be binding on all parties to the negotiations and
would satisfy all bargaining obligations between the parties with respect to wages for the
duration agreed to by the parties in such an agreement; and

WHEREAS, King County and the Coalition have reached an agreement on wages, pursuant to
the terms set forth herein, and therefore have fully satisfied their bargaining obligations on the
issue of wages for the duration of this Agreement; ’

Now THEREFORE, the parties have agreed as follows:

1. The terms set forth in this Agreement shall apply to all positions which are in the
following classifications and which are currently represented by any of the undersigned
bargaining units:

" Fiscal Specialist 1 - 4
Administrative Specialist 1 — 4
Customer Service Specialist 1 — 4
Technical Information Processing Specialist 1 — 4
Administrative Office Assistant
Public Health Administrative Support Supervisor
Administrative Staff Assistant

The positions referenced herein shall be referred to as “Coalition Administrative Support
Positions” and shall not include positions covered by bargaining units eligible for interest
arbitration.

C_oal mon Bargafhr;;';;g — Administrative Support C Ié:v;gi_é;..tions
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2. Beginning on January 1, 2012, regular employees in Coalition Administrative Support
Positions shall receive a wage increase of 1.5% above Step 10 upon completing 15 years service
with King County, and a 3.0% increase (not cumulative with the 1.5% increase after 15 years)
above Step 10 upon completing 20 years service with King County; provided, however, that the
employee is eligible for the above Step 10 premium only if he/she receives at least a 3.25 rating
on the prior year’s performance evaluation. For purposes of this provision, years of service shall
be based on the employee’s Adjusted Service Date as that term is defined in the King County
Personnel Guidelines. The requirement that the employee earn at least a 3.25 rating on the
performance evaluation shall be waived for any year in which the employee did not receive a
performance evaluation prior to the start of the calendar year. There shall be no limit or quota on
the number of employees eligible to receive this wage premium above Step 10.

3. This Agreement fully satisfies the parties’ bargaining obligations with respect to
wages for any and all Coalition Administrative Support Positions through December 31, 2013.
The parties have agreed to bargain a successor agreement on wages in coalition utilizing the
same process as was agreed to in these negotiations (see September 30, 2008 “Ground Rules for
King County Administrative Support Coalition Bargaining” (attached hereto as Exhibit A)) with
the additional agreement that any market surveys conducted for those negotiations will be based
on the following list of jurisdictions:

Snohomish County
Pierce County

City of Seattle
City of Bellevue
City of Tacoma
City of Everett
City of Redmond
City of Renton
City of Kent

Port of Seattle

PRORXAINEWN =
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" 4. Itis the parties’ intent to not simultaneously provide employees with both: a) the
wage premiums referenced in Paragraph 2 of this Agreement, and b) an above-top-step merit
premium program. Therefore, employees in bargaining units which have eligibility for above-
top-step merit pay are not eligible for premium under Paragraph 2 of this Agreement; however,
such bargaining units may elect to forgo above-top-step merit for their members who are part of
this coalition in order for those members to be eligible for the premium under Paragraph 2 of this
Agreement. This provision would give employees who are covered by these administrative
support coalition negotiations the option of: a) continuing to receive above-top-step merit pay
they have access to under their respective bargaining unit’s existing collective bargaining
agreement, or b) receiving the wage premium under Paragraph 2 of this Agreement. Such
employees must elect their preferred option as a group as part of these negotiations, and must
indicate their selection within 60 days of execution of this Agreement, and that selection will
remain in effect for the duration of this Agreement.

Coalition Bargammg _ Administrative Support Classifications
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5. This Agreement applies to positions in the classifications referenced above
(Paragraph 1) covered by the following collective bargaining agreements:

City Employees, Council 2, Local 1652R

Union Contract cba
Code
International Brotherhood of Teamsters Professional & Technical and 154
Local 117 Administrative Employees
International Brotherhood of Teamsters Wastewater Treatment Division, 156
Local 117 ' Professional & Technical and
Administrative Support - Department of
Natural Resources and Parks
Joint Crafts Council, Construction Crafis Appendix K: Departments: Executive 350
Services (Facilities Management; Records, -
Elections & Licensing Services), Natural
Resources & Parks, Transportation
Office & Professional Employees Department of Assessments 035
International Union, Local 8
Office & Professional Employees Departments: Public Health (Division of 038
International Union, Local 8 Alcohol, Tobacco and Other Drugs
Prevention), Community and Human
Services (Mental Health, Chemical Abuse
and Dependency Services Division)
Professional and Technical Employees, Professional and Technical - Department of 046
Local 17 Transportation
Professional and Technical Employees, Departments: Development and 040
Local 17 Environmental Services, Executive Services,
Natural Resources and Parks, Transportation
Professional and Technical Employees, Departments: Public Health, Community and 060
Local 17 Human Services
Public Safety Employees Union Non-Commissioned - Department of Adult 191
and Juvenile Detention
Public Safety Employees Union Non-Commissioned - King County Sheriff’s 193
: Office .
Technical Employees Association Wastewater Treatment Division, Department 428
of Natural Resources and Parks, Staff
Washington State Council of County and Superior Court - Staff (Wages Only) 273
City Employees, Council 2, Local 2084-SC
Washington State Council of County and Superior Court - Supervisors (Wages Only) 274
City Employees, Council 2, Local 2084SC-S
Washington State Council of County and Department of Adult and Juvenile Detention 080
City Employees, Council 2, Local 21AD '
Washington State Council of County and Medical Examiner - Department of Public 260
City Employees, Council 2, Local 1652 Health
Washington State Council of County and WorkSource - Department of Community 263
City Employees, Council 2, Local 1652M and Human Services
Washington State Council of County and Industrial and Hazardous Waste 275

Coalition Bargaining — Administrative Support Classifications

000U0111
Page 3




17188

6. This Agreement shall remain in effect through December 31, 2013.

For I ternational Brotherhood of Teamsters Local 117:

i 4 T

eyl

Tracey A. ’I‘h})mpson Secretary-Treasurer

For Office & Professional Employees International Union, Local 8:

Cirmandg $aulsy

Amanda Saylor, Union Rgpresentative

For Professional and Technical Employees, Local 17:

/)//\ /\

Behnaz Nclsoﬁ ﬁlmon Representative

Date

Date

ac

ate

Y I 4/ 20/l
Janet Farks, Union Representative Date

Public Safety EmployeesUnion:

e

nF redeﬁé@siness Manager

Foﬂ"l'/pchnﬁ Employees Association:

/2 [
/" Dde

4722\

AdéFranklin} President Date
For Washington State Council of County and City Employees, Council 2:
,,um‘ ﬂﬂ/ﬂ% A@/\ & 25
Diana Prenguber, Sﬁf Representative Date
For King County:
< | dhgl|
Yarhes J. Johnson, Labor Negotiator III Date

Coalition Bargaining — Administrative Supporl C ;(};;ij’icatz’ons
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EXHIBIT A

GROUND RULES FOR KING COUNTY
ADMINISTRATIVE SUPPORT COALITION BARGAINING

Authority of the Coalition. The parties agree that the Union coalition is
speaking with one voice, and that the parties are engaged in coalition
bargaining rather than coordinated bargaining. To that end, each of the unions
party to coalition bargaining agree that they will be bound by the results of the
coalition bargaining, and that their authority will be limited by the Union
coalition’s lead negotiator. Each of the unions further agree that the County’s
participation in coalition bargaining fulfills the County’s statutory obligation
to bargain regarding the issues within the scope of this coalition bargaining
while the parties are engage in this coalition bargaining and for the duration of
any agreement reached. The coalition has agreed that for ratification
purposes, the Unions will conduct a pooled vote with one employee, one vote,
with all votes consolidated and the result determined by a simple majority.

~ Authority of the County. The parties agree that the County is speaking with

one voice, and the parties are engaged in coalition bargaining rather than
coordinated bargaining. The County’s interest in coalition bargaining stems
from its effort to maintain a consistent compensation structure for
administrative staff across Departments. The County as a whole, and each of
its departments, will be bound by any agreement reached in this process.

Status of Contracts. The status of contracts will not affect a union’s
participation in this process, nor will it affect the other provisions of this
agreement. The parties are agreeing to reopen all contracts for the purpose of
negotiating compensation relating to the specified administrative support
classifications.

Scope of Topic. The scope of the discussions will be to negotiate wage rates
for the classifications at issue. The parties may agree to address additional
issues in the course of this bargaining.

Scope of Classifications. Administrative Support classifications, including
the following:

Fiscal Specialist 1-4

Administrative Specialist 1-4

Customers Service Specialist 1-4

Technical Information Processing Specialist 1-4

Administrative Office Assistant

Medical Application Specialist (Health)

Administrative Specialist Supervisor (Health)

Administrative Staff Assistant ,
fﬁppﬁmmwmmmmmm@_
and any other classification that the parties may agree to includgf during the

course of negotiations.
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Scope of Bargaining Units Included. The bargaining units as defined in
Addendum A to this agreement are included in this coalition bargaining.

Negotiation Process.

A. Lead Negotiators. The lead negotiator for the County will be the
Manager of Labor Relations or such other negotiator as may be appointed by
the County. The lead negotiator for the Coalition will be the General Counsel
for Teamsters Local 117 or such other negotiator as may be appointed by the
Coalition. Only the lead negotiator will have the authority to bind the party
that they represent.

B. Table Compeosition. Each party will name a fixed set of participants in
the negotiation. Others may be permitted to participate as subject matter
experts but not as members of each negotiating team. The unions agree to
name no more than two (2) employee representatives per union; provided that
Local 17 may appoint four (4) employee representatives. The County agrees
to provide release time to participate in negotiation provided that such release
time does not interfere with the operations of the County. In such event, the
parties will discuss alternatives to address the issue.

C. Dates. The lead negotiator for each party shall set a complete set of
negotiating dates beginning in January, 2009, and concluding by April 15,
2009.

‘D. Location. Bargaining sessions will be held at downtown County

facilities.

Communication. The expectation is that the parties will bargain at the table
rather than in the workplace. Prior to issuing written communications with
County employees or Union members regarding the substance of these
negotiations, a party intending to issue such a communication will provide the
other party with prior notice of that communication and will attempt to resolve
any issues regarding the content of the communication prior to publication.
The parties retain the right to communicate with their constituencies in non-
written form. However, consistent with the spirit of this commitment, the
parties will respect the concept of prior notice outlined in this paragraph.

000U0111_Exhibit A
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Mediation and Fact Finding. If the parties fail to reach agreement, the
parties will simultaneously (1) request the assistance of an impartial third
party sclected by the parties; if the parties cannot reach agreement, then the
mediator will be selected through the Public Employment Relations
Commission to mediate the negotiations; and (2) appoint a neutral fact-finder
pursuant to the selection process below. The mediation will be scheduled
ahead of the fact finding hearing. The fact-finder shall be charged to make
non-binding recommendations to the parties as to the terms of an agreement
regarding wage rates for the classifications at issue. The fact-finder shall
consider the market position of the classifications and the economic
circumstances of the employer in making his or her recommendations. The
fact-finding will be concluded no later than sixty (60) days afier the
conclusion of mediation with the recommendation to each party. The cost of
the fact-finder shall be borne equally by the parties.

a. Selection. The parties will attempt to mutually agree on a fact-finder.
Absent such agreement, the parties will request a panel from the Public
Employment Relations Commission and will select a fact finder through
mutual striking, :

b. Hearing. The hearing procedure shall be determined by the fact finder
but shall be conducted fairly and expeditiously.

¢. Recommendation. Prior to issuing a formal recommendation, the fact

~ finder will meet informally with the parties to inform them of his or her
findings. Thereafter, the parties will have one week to attempt to reach an
agreement. If the parties are unable to reach agreement the fact finder
shall issue his or her decision.

000U0111_Exhibit A
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10.  Return to Individual Bargaining. After the issuance of the
recommendation, the parties may return to mediation or otherwise attempt to
resolve the agreement. If the parties fail to agree after the fact finding
process, the coalition process will be concluded and the parties will return to
bargaining their individual contracts. The parties understand that such
bargaining will begin fresh, and the positions taken in this coalition bargaining
will not be applicable to that bargaining.

Dated this 30" day of September, 2008,

M TEAMSTERS LOCAL UNION NO. 117
a7, <32,

elatlons Manager Spencer Nathan Thal, General Counsel

IFPTE, LOCAL 17 TECHNICAL EMPLOYEES ASSOCIATION
T e [’\,.‘ ) \CN— . \\ —

Behnaz N{)son, Union Representative Rog f r¢wne, President

IFPTE, LOCAL 17 WSCCCE, Council 2

anet Paff(s Unlon Representative Diana Prenguber, Staff R¢presentative

OPEIU, LOCAL 8

e it

Shannon Halme, Union Representative

PUBLIC SAFETY EMPL,

UNION 519

[(u@i’ rederick_B’usiness Manager
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