EXHIBIT A AHachmant B

GROUND RULES FOR KING COUNTY
ADMINISTRATIVE SUPPORT COALITION BARGAINING

1. Authority of the Coalition. The parties agree that the Union coalition is
speaking with one voice, and that the parties are engaged in coalition
bargaining rather than coordinated bargaining. To that end, each of the unions
party to coalition bargaining agree that they will be bound by the results of the
coalition bargaining, and that their authority will be limited by the Union
coalition’s lead negotiator. Each of the unions further agree that the County’s
participation in coalition bargaining fulfills the County’s statutory obligation
to bargain regarding the issues within the scope of this coalition bargaining
while the parties are engage in this coalition bargaining and for the duration of
any agreement reached. The coalition has agreed that for ratification
purposes, the Unions will conduct a pooled vote with one employee, one vote,
with all votes consolidated and the result determined by a simple majority.

2, Authority of the County. The parties agree that the County is speaking with
one voice, and the parties are engaged in coalition bargaining rather than
coordinated bargaining. The County’s interest in coalition bargaining stems
from its effort to maintain a consistent compensation structure for
administrative staff across Departments. The County as a whole, and each of
its departments, will be bound by any agreement reached in this process.

3. Status of Contracts. The status of contracts will not affect a union’s
participation in this process, nor will it affect the other provisions of this
agreement. The parties are agreeing to reopen all contracts for the purpose of
negotiating compensation relating to the specified administrative support
classifications. |

4, Scope of Topic. The scope of the discussions will be to negotiate wage rates |
for the classifications at issue. The parties may agree to address additional |
issues in the course of this bargaining.

5. Scope of Classifications. Administrative Support classifications, including
the following: |

Fiscal Specialist 1-4
Administrative Specialist 1-4
Customers Service Specialist 1-4
Technical Information Processing Specialist 1-4
Administrative Office Assistant
Medical Application Specialist (Hcalth)
Administrative Specialist Supervisor (Health)

Administrative Staff Assistant _
tApptication Worker?Social Services Specialist?)y
and any other classification that the parties may agree to includg during the

course of negotiations.
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Scope of Bargaining Units Included. The bargaining units as defined in
Addendum A to this agreement are included in this coalition bargaining.

Negotiation Process.

A. Lead Negotiators. The lead negotiator for the County will be the
Manager of Labor Relations or such other negotiator as may be appointed by
the County. The lead negotiator for the Coalition will be the General Counsel
for Teamsters Local 117 or such other negotiator as may be appointed by the
Coalition. Only the lead negotiator will have the authority to bind the party
that they represent.

B. Table Composition. Each party will name a fixed set of participants in
the negotiation. Others may be permitted to participate as subject matter
experts but not as members of each negotiating team. The unions agree to
name no more than two (2) employee representatives per union; provided that
Local 17 may appoint four (4) employee representatives. The County agrees
to provide release time to participate in negotiation provided that such release
time does not interfere with the operations of the County. In such event, the
parties will discuss alternatives to address the issue.

C. Dates. The lead negotiator for each party shall set a complete set of
negotiating dates beginning in January, 2009, and concluding by April 15,
2009.

D. Location. Bargaining sessions will be held at downtown County
facilities.

Communication. The expectation is that the parties will bargain at the table
rather than in the workplace. Prior to issuing written communications with
County employees or Union members regarding the substance of these
negotiations, a party intending to issue such a communication will provide the
other party with prior notice of that communication and will attempt to resolve
any issues regarding the content of the communication prior to publication.
The parties retain the right to communicate with their constituencies in non-
written form. However, consistent with the spirit of this commitment, the
parties will respect the concept of prior notice outlined in this paragraph.
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Mediation and Fact Finding. If the parties fail to reach agreement, the
parties will simultaneously (1) request the assistance of an impartial third
party selected by the parties; if the parties cannot reach agreement, then the
mediator will be selected through the Public Employment Relations
Commission to mediate the negotiations; and (2) appoint a neutral fact-finder
pursuant to the selection process below. The mediation will be scheduled
ahead of the fact finding hearing. The fact-finder shall be charged to make
non-binding recommendations to the parties as to the terms of an agreement
regarding wage rates for the classifications at issue. The fact-finder shall
consider the market position of the classifications and the economic
circumstances of the employer in making his or her recommendations. The
fact-finding will be concluded no later than sixty (60) days after the
conclusion of mediation with the recommendation to each party. The cost of
the fact-finder shall be borne equally by the parties.

a. Selection. The parties will attempt to mutually agree on a fact-finder.
Absent such agreement, the parties will request a panel from the Public
Employment Relations Commission and will select a fact finder through
mutual striking. _

b. Hearing. The hearing procedure shall be determined by the fact finder
but shall be conducted fairly and expeditiously.

¢. Recommendation. Prior to issuing a formal recommendation, the fact
finder will meet informally with the parties to inform them of his or her
findings. Thereafter, the parties will have one week to attempt to reach an
agreement. If the parties are unable to reach agreement the fact finder
shall issue his or her decision.
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10.

Return to Individual Bargaining. After the issuance of the
recommendation, the parties may return to mediation or otherwise attempt to
resolve the agreement. If the parties fail to agree after the fact finding
process, the coalition process will be concluded and the parties will return to
bargaining their individual contracts. The parties understand that such
bargaining will begin fresh, and the positions taken in this coalition bargaining
will not be applicable to that bargaining.

Dated this 30" day of September, 2008.
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elatlons Manager Spencer Nathan Thal, General Counsel
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Behnaz N{)son, Union Representative Rog f r¢wne, President

IFPTE, LOCAL 17 WSCCCE, Council 2
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quqt,PﬁEs, Union Representative Diana Prenguber, Staff Bgpresentative

OPEIU, LOCAL 8
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Shannon Halme, Union Representative

PUBLIC SAFETY EMPL

UNION 519

I(uiff}lb rederick, Business Manager
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