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SUBJECT

The proposed ordinance would adopt the 2023 and 2024 salary schedules that include general wage increases for non-represented King County employees. 

SUMMARY

Proposed Ordinance 2022-0384 would adopt the 2023 and 2024 King County salary schedules for regular, short-term temporary, and term-limited temporary employees in non-represented county positions. The salary schedules reflect a 4.0 percent general wage increase from the 2022 schedules for 2023, and a 4.0 percent general wage increase from the 2023 schedules for 2024. These increases are the same as those granted to employees covered by the 2021-2024 Coalition Labor Agreement. 

BACKGROUND 

The King County Code requires the adoption of salary schedules.[footnoteRef:1] The majority of County job classifications are assigned pay ranges on the schedules that would be adopted by Proposed Ordinance 2022-0384.  [1:  K.C.C. 3.12.130 ] 


King County has historically granted non-represented employees a salary adjustment equal to that granted to employees represented by the King County Coalition of Unions (the Coalition).[footnoteRef:2] The use of a unified payroll schedule, rather than having different sets of pay tables for represented and non-represented employees, simplifies the payroll process.[footnoteRef:3],[footnoteRef:4] In addition, having the same salary adjustment for all employees helps maintain current pay differentials between non-represented managers and the represented employees they supervise.[footnoteRef:5]  [2:  Employment numbers fluctuate but, as of October 2022, approximately 21 percent of the County's workforce was not represented by a union and about 41 percent was represented by the Coalition.  ]  [3:  Represented employees’ general wage increases are governed by the employees’ respective collective bargaining agreements. In 2021, there was a salary schedule specific to the CLA because they had not yet finished bargaining.]  [4:  Legislative record: 2018-0482 staff report]  [5:  Ibid] 


In August 2022, the Council adopted the 2021-2024 Coalition Labor Agreement (CLA), which provided employees represented by the Coalition with a 4.0 percent general wage increase in 2023 and a 4.0 percent general wage increase in 2024.[footnoteRef:6]  [6:  Ordinance 19489 ] 


ANALYSIS

Proposed Ordinance 2022-0384 would adopt the salary schedules described below for 2023 and 2024. Squared schedules are based on 2,080 hours annually and are used by the executive branch as well as some separately elected offices.  Standardized schedules can be used for 35, 36, 37.5, and 40-hour work weeks. These schedules are used by King County District and Superior Courts. 

1. [bookmark: OLE_LINK7][bookmark: OLE_LINK6]10-Step Hourly Squared Schedule (Attachments A, E): This schedule applies to employees who are covered by the Fair Labor Standards Act (FLSA).  These employees are eligible for overtime pay. 

2. 10-Step Annual/FLSA Exempt Squared Schedule (Attachments B, F): This schedule applies to employees who are exempt from FLSA (i.e., they are not entitled to overtime pay). 

3. [bookmark: OLE_LINK9][bookmark: OLE_LINK8]Standardized Annual/FLSA Exempt Schedule (Attachments D, H): Often referred to as the "old" County schedule, this schedule is used by District and Superior Courts and applies to salaried employees who are exempt from FLSA. 

4. Standardized Hourly Schedule (Attachments C, G): Often referred to as the "old" County schedule, this schedule is used by District and Superior Courts and applies to employees who are covered by the FLSA.

The amounts proposed in the 2023 salary schedules reflect a 4.0 percent general wage increase from the 2022 schedules. Amounts in the 2024 salary schedules would be a 4.0 percent general wage increase from the 2023 schedules. These proposed salary schedules align with the County's past practice of granting non-represented employees compensation adjustments equal to employees represented by the Coalition and covered by the CLA. 

As indicated in the transmitted fiscal note, the proposed ordinance would add approximately $45.6 million to the County’s compensation costs in the 2023-2024 biennium. Of this amount, approximately $19.5 million (about 43 percent) would be paid from the General Fund. The Executive's proposed 2023-24 biennial budget assumes these increases.   

INVITED

· Dwight Dively, Director, Office of Performance, Strategy and Budget

ATTACHMENTS

1. Proposed Ordinance 2022-0384 and its attachments: 
2. Transmittal Letter
3. Fiscal Note
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