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1 PROFESSIONAL AND TECHNICAL EMPLOYEES 
LOCAL 17 - COURT REPORTERS 

2 AND 

3 KING COUNTY 

4 
PREAMBLE These Articles Constitute an Agreement, terms of which have been negotiated 

5 
in good faith, between King County and PROTEC, Local 17. This agreement shall be subject to 

6 
approval by Ordinance of the King County Council. This agreement was entered into for the purpose 

7 
of setting forth the mutual understandings of the parties regarding wages and related matters that are 

8 
within the legal jurisdiction of King County. 

9 
[For parallel provision, see “agreement between PROTEC, Local 17 (Representing employees 

10 
of the Superior Court) and King County Superior Court” (hereinafter “Superior Court Agreement” at 

11 
Preamble, p. 1.] If the parties discover a clerical oversight or a misunderstanding arises due to the 

12 
Coalition Labor Agreement (“CLA”), the parties agree to first meet and discuss the issue prior to 

13 
filing any grievances or complaints. 

14 
ARTICLE 1: PURPOSE 

15 
The intent and purpose of this Agreement is to promote the continued improvement of the 

16 
relationship between King County and its employees and to set forth the mutual understandings of the 

17 
parties with respect to wages and matters directly related to the wages of Court Reporters in Superior 

18 
Court. Each of the provisions in this agreement (e.g., E.E.O. Article 4, Hours of Work Article 5, etc.) 

19 
are included only so far as they may apply to wages. Non-wage aspects of such provisions are not 

20 
within the legal authority of King County to negotiate and are not covered by the terms of this 

21 
agreement. 

22 
[For parallel provision, see Superior Court Agreement at art. 1 at p. 2.] 

23 
ARTICLE 2: APPLICATION OF COALITION LABOR AGREEMENT (CLA) 

24 
The CLA wage and wage related provisions shall apply to this bargaining as follows: 

25 
Section 1. The Preamble in its entirety. 

26 

27 

28 
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1 Section 2. All CLA superseding articles that are wage or wage related, or sections of 

2 superseding articles that are wage or wage related, unless otherwise stated in the CLA or this 

3 Appendix. 

4 Section 3. All CLA non-superseding wage and wage related articles and sections, or sections 

5 of non-superseding wage and wage related articles are adopted by the parties. Any non-superseding 

6 article or section listed below is understood to have no application to the bargaining unit. 

7 o CLA Article 46: Waiver and Complete Agreement. 

8 Section 4. For ease of reference, the following provisions, which were previously listed in this 

9 Appendix, are now covered by the CLA: 
o Jury Duty: CLA Article 5. 

10 o Bereavement Leave: CLA Article 8. 
11 o Holidays: CLA Article 10. 

o Sick Leave: CLA Article 34. 
12 o Grievance Procedure: CLA Article 26 

o Savings Clause: CLA Article 30 
13 o Duration: CLA Article 31 
14 ARTICLE 3: UNION RECOGNITION 

15 Section 1. The County recognizes Professional and Technical Employees, Local 17, as the 

16 exclusive bargaining representative relative to wages and directly related negotiable matters only for 

17 those employees working regular full-time or regular part-time in the classification of Court Reporter 

18 in King County Superior Court. Matters within the control or within the legal jurisdiction of the 

19 Superior Court are not covered by this Agreement. 

20 ARTICLE 4: RIGHTS OF MANAGEMENT 

21 Section 1. The management of the King County Superior Court and the direction of the work 

22 force is vested exclusively in King County Superior Court. 

23 Section 2. The Union acknowledges the right of the County to define and implement a new 

24 payroll system, including but not limited to a biweekly payroll system. Implementation of such 

25 system may include a conversion of wages and leave benefits into hourly amounts. The parties 

26 recognize King County’s exclusive right to make the changes necessary to implement such payroll 

27 system. The County agrees to negotiate the effects of such change in the event the change in the 

28 payroll process does not include a transition option for employees. 
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1 [For parallel provision, see Superior Court Agreement at art. 3 at p. 5.] 

2 ARTICLE 5: HOURS OF WORK AND OVERTIME 

3 Section 1. Standard Work Week. The standard work week consists of thirty-five (35) 

4 hours over five (5) consecutive days, with the workday beginning at 8:30 a.m. and ending at 4:30 

5 p.m., Monday through Friday, inclusive of a one-hour unpaid lunch period. Each Court Reporter 

6 reports all sessions of the Superior Court as directed by the judge presiding. The hours of work, and 

7 authority to change such, of Superior Court Reporters, are vested solely within the authority of the 

8 Superior Court. 

9 Section 2. Schedule Adjustment and Overtime. 

10 Employees who work up to five minutes or more outside of the scheduled work hours set forth in 

11 Section 1 above may receive a schedule adjustment at straight time. Schedule adjustments will be 

12 reported to the nearest five minutes. Employees required to work more than 35 but less than 40 hours 

13 in a work week earn compensatory hours at the straight-time rate for the hours between 35 and 40 

14 subject to approval by their supervisor. 

15 Employees required to work in excess of forty (40) hours in a week will be paid contractual 

16 overtime and/or receive compensatory time. Contractual weekly overtime shall be paid to employees 

17 for all hours worked in excess of forty (40) hours per FLSA workweek at the Contractual Overtime 

18 Rate in effect at the time the overtime work is performed. 

19 The Contractual Overtime Rate for each overtime hour worked shall be one and one-half (1- 

20 1/2) times the combined amount of the employee’s hourly base rate of pay, as specified in Section 6.1 

21 (i.e. Range 62 of the King County 10-Step Hourly Squared Schedule), plus any applicable hourly pay 

22 premiums in effect at the time the overtime is worked to be included when calculating the 

23 Contractual Overtime Rate. If the Fair Labor Standards Act (FLSA) requires a higher rate of pay for 

24 any overtime hours worked, the employee shall be paid the higher rate of pay pursuant to the FLSA. 

25 Section 3. Compensatory Time. All requests for compensatory time must be approved by a 

26 supervisor. The maximum amount of compensatory time that an employee may accrue is (35) hours 

27 at any given time. Any balance of comp time hours at the end of the pay period which includes 

28 December 31, shall be cashed out. [For parallel provision, see Superior Court Agreement at art. 5 
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1 at p. 7.] 

2 ARTICLE 6: WAGE RATES 

3 Section 1. Salary Range. The wage rate for Court Reporters shall be Range 62 of the King 

4 County 10-Step Hourly Squared Schedule. 

5 Section 2. Step Progression. 

6 Employees shall advance 1 step on their classification wage scale upon successful completion 

7 of their probationary period. Thereafter, regular employees shall receive a one-step increase effective 

8 January 1 each year until they reach the top step of the pay range. However, an employee who has 

9 not successfully completed probation on or before September 30 will not be entitled to an annual step 

10 increase on January 1. 

11 Section 3. General Wage Increases (GWI). The GWI shall be pursuant to the Coalition 

12 Labor Agreement. 

13 Section 4. Regular Part Time Employees. Regular part time employees will receive pay on 

14 a prorated basis. 

15 Section 5. Real time Reporting: Court reporters will receive a 5% wage premium for 

16 delivering Real time reporting if the employee is certified through a courthouse test to be developed 

17 and administered by the Superior Court. A Court Reporter will receive a 7.5% wage premium for 

18 delivering Real time reporting if the employee has earned the national certification for Real time 

19 reporting (CRR). 

20 Section 6. CART Premium: Reporters will be eligible to accept and be assigned CART 

21 premium pay of $200 per day after attainment of the national CART certificate. Assignments for less 

22 than a half day will be compensated at $100. Assignment will be on a rotational basis allowing all 

23 CART-certified reporters an equal opportunity for assignment with the right of refusal. Exercising 

24 the right of refusal will place that reporter at the bottom of the list for future assignments. One 

25 assignment equals the duration of a trial, unless otherwise agreed upon. 

26 ARTICLE 7: INSURED BENEFITS, HRA, AND VEBA 

27 Section 1. Insured health benefits will be provided pursuant to CLA Article 25. The Union 

28 and the County agree to incorporate changes to employee insurance benefits which the County may 
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1 implement as a result of any agreement of the Joint Labor Management Insurance Committee. 

2 ARTICLE 8: HOLIDAY COMPENSATION 

3 Section 1. Overtime Eligible Employee. Comprehensive leave eligible employees 

4 (FLSA-non-exempt) shall receive the Contractual Overtime rate of pay for all hours worked on a 

5 holiday listed in CLA Article 10. This holiday compensation for hours actually worked on a holiday 

6 shall be in addition to the (7) straight time hours of holiday pay. 

7 When a holiday falls on a day, other than a Saturday or Sunday, that an employee is not 

8 scheduled to work, the employee shall receive their normal pay for the day. 

9 Section 2. Overtime Eligible Part-time Employee. Comprehensive leave eligible 

10 employees shall be paid time the Contractual Overtime rate of pay for the actual hours worked on the 

11 holiday. In addition, the employees shall receive holiday pay for holidays which fall on regularly 

12 scheduled working days, and the holiday pay shall be pro-rated based on the employees FTE status 

13 (i.e. regularly scheduled working hours). Part-time employees will not be compensated for holidays 

14 falling on days which they are not regularly scheduled to work. 

15 ARTICLE 9: JUDICIAL CONFERENCE DAYS 

16 Section 1. Court Reporters with hire dates prior to January 1, 2007, will receive four (4) 

17 judicial conference leave days for each calendar year of the agreement. The judicial conference leave 

18 days may only be used on regular workdays during the spring and autumn judicial conferences. 

19 Court Reporters who do not use all of their judicial conference leave days during that calendar year 

20 will not be allowed to carry over into the next year any leave days not taken. 

21 ARTICLE 10: EMPLOYEE RIGHTS 

22 Up to two (2) Union Stewards representing the Union’s interest during contract negotiations 

23 are authorized to meet with County management during working hours without loss of pay. 

24 [For parallel provision, see Superior Court Agreement at art. 11 at p. 16. 

25 ARTICLE 11: WAIVER AND COMPLETE AGREEMENT 

26 The parties acknowledge that during the negotiations resulting in this Agreement each had the 

27 unlimited right and opportunity to make demands and proposals with respect to any and all subjects 

28 or matters not removed by law from the area of collective bargaining and understandings and 
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1 agreements arrived at by the parties after exercise of that right and opportunity are set forth in this 

2 Agreement. The Employer and the Union each voluntarily and unqualifiedly waive the right and 

3 each agrees that the other shall not be obligated to bargain collectively with respect to any subject or 

4 matter not specifically referred to or covered in this Agreement, even though such subject or matter 

5 may not have been within the knowledge or contemplation of either or both of the parties at the time 

6 they negotiated or signed this Agreement. All rights and duties of both parties are specifically 

7 expressed in this Agreement and such expression is all inclusive. This Agreement constitutes the 

8 entire agreement between the parties and concludes collective bargaining for its terms, subject only to 

9 a desire by both parties to mutually agree to amend or supplement at any time, and except for 

10 negotiations over a successor collective bargaining agreement. Nothing in this Article is intended to 

11 waive or reduce the weight given under the law to established past practices in the interpretation of 

12 the terms of the Agreement. 

13 [For parallel provision, see Superior Court Agreement at art. 15 at p. 24.] 

14 

15 
FOR PROTEC 17: 

16 

17 

18 Youssef El Hamawi 
Union Representative 

19 
FOR PROTEC 17: 

20 

21 

22 Karen Estevenin 
Executive Director 

23 

24 FOR KING COUNTY: 
25 

26 Andre Chevalier 
Office of Labor Relations, 

27 Executive Office 
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1 

2 

3 

4 

5 
Background: 

 
 

ADDENDUM A: 

REIMBURSEMENT FOR REAL TIME EXPENSES 

6 King County and the Professional and Technical Employees, Local 17 have bargained in good 

7 faith regarding the reimbursement for expenses related to real time reporting. 
8 Court reporters incur significant personal expense in becoming real time certified, providing 
9 real time services, and maintaining their capacity to provide real time services. The purpose of this 

Agreement is to assist court reporters with the expenses incurred in becoming real time certified, 
10 

maintaining their capacity, and continuing to provide real time services. 
11 

12 Agreement: 
13 The County and the Union agree as follows: 

14 1.  General Real Time Reimbursement Allocation. The County will reimburse 
15 employees for expenditures related to real time reporting capabilities up to the 
16 following annual reimbursement amount of $1,000 subject to conditions in this 
17 Agreement. The General Reimbursement funds may also be applied to cover remote 
18 work software reimbursement costs, as needed. Requests for reimbursement must be 
19 submitted by December 1 each year, unless otherwise agreed by the Court. Unused 
20 funds do not carry over to the next calendar year. 
21 

22 2.  Remote Work Software Reimbursement Allocation. In addition to the General 

23 Reimbursement described above, the County will determine on an annual basis 

24 whether Court Reporters will be required by the County to have software license(s) 

25 necessary to enable remote work capability (e.g., CaseViewNet and Cloud Session 

Code software or equivalent). Should the County require Court Reporter(s) to have 
26 

this type of software, an additional reimbursement amount up to $400.00 per calendar 
27 year per employee will be available subject to management preapproval. Requests for 
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1 this reimbursement must be submitted by December 1 each year, unless otherwise 

agreed by the Court. Unused funds do not carry over to the next calendar year. 
2 

3 
3. Upon request, the County will reimburse employees for expenses incurred in acquiring and 

4 maintaining real time capabilities including: testing and skill development; software and hardware; 
5 and continuing education. 
6 4. Examples of reimbursable real time expenses may include (but are not limited to) the 

7 following items: 
8 a. Registration fees for training or classes to prepare for the national or court 
9 sponsored real time tests/certifications or to maintain certification. The training must have prior 

endorsement by the National Court Reporters Association. 
10 

b. Maintenance and technical support costs for computer hardware and software used 
11 

to provide real time reporting. 
12 

c. Computer hardware, software, peripherals and associated equipment used for the 
13 

purpose of providing real time reporting such as steno machines, notebook computers and monitors, 

14 
and CART/real time software. 

15 
5. Employees who are requesting real time reimbursement, who are not real time certified 

16 
(in-house or nationally) must, in good faith, take the in-house or national test in the year they are 

17 
requesting the reimbursement. 

6. Requests for reimbursements are subject to the approval of Court Operations and must 
18 

include receipts verifying the purchase and price of the reimbursable expenses. 
19 7. This agreement shall become effective immediately upon complete execution of the 
20 agreement by all parties. 
21 

22 

23 

24 

25 



DocuSign Envelope ID: 45881700-F42B-4596-AE2A-B9F3985C9FA3 

28 

Professional and Technical Employees, Local 17 (Court Reporters - Superior Court) 
January 1, 2021 through December 31, 2024 
050CLAC0122 
Page 9 

 

 

26 

27 



 

 

Certificate Of Completion 
 

 

Envelope Id: 45881700F42B4596AE2AB9F3985C9FA3 Status: Completed 
Subject: Please DocuSign: Coalition Labor Agreement (CLA) - Appendix for 050 (Wage Only - 050CLAC0122.pdf 
Source Envelope: 
Document Pages: 9 Signatures: 3 Envelope Originator: 
Certificate Pages: 5 Initials: 0 Carolyn Coleman 
AutoNav: Enabled 
EnvelopeId Stamping: Enabled 
Time Zone: (UTC-08:00) Pacific Time (US & Canada) 

11943 Sunset Hills Rd 
Reston, VA 20190 
carolyn.coleman@kingcounty.gov 
IP Address: 198.49.222.20 

 

Record Tracking  

Status: Original Holder: Carolyn Coleman Location: DocuSign 
7/8/2022 1:16:39 PM carolyn.coleman@kingcounty.gov  

Security Appliance Status: Connected Pool: FedRamp  

Storage Appliance Status: Connected Pool: King County-King County Executive Location: DocuSign 
 Office-Office of Labor Relations  

Signer Events Signature Timestamp 
Karen Estevenin  Sent: 7/8/2022 1:18:48 PM 
karen@protec17.org  Viewed: 7/13/2022 1:43:23 PM 
Executive Director  Signed: 7/13/2022 1:43:31 PM 
Security Level: Email, Account Authentication 
(None) Signature Adoption: Pre-selected Style 

Using IP Address: 173.10.101.249 
 

Electronic Record and Signature Disclosure: 
Accepted: 8/12/2020 12:12:52 PM 
ID: 0cf39ba8-b940-4b42-8376-e42831628c7e 

 

Youssef El Hamawi 
youssef@pte17.org 
Security Level: Email, Account Authentication 
(None) 

 

 
 

Signature Adoption: Pre-selected Style 
Using IP Address: 174.61.161.100 

Sent: 7/8/2022 1:18:49 PM 
Viewed: 7/11/2022 9:29:59 AM 
Signed: 7/11/2022 9:52:10 AM 

 

Electronic Record and Signature Disclosure: 
Accepted: 11/18/2021 4:40:35 PM 
ID: 024fbd46-2cdf-413c-bea7-f1c64a4ed58d 

 

Andre Chevalier 
andre.chevalier@kingcounty.gov 
Labor Relations Negotiator 
King County Executive Department-OLR 
Security Level: Email, Account Authentication 
(None) 

 

 
 

Signature Adoption: Pre-selected Style 
Using IP Address: 198.49.222.20 

Sent: 7/13/2022 1:43:32 PM 
Viewed: 7/13/2022 2:25:56 PM 
Signed: 7/13/2022 2:26:10 PM 

 

Electronic Record and Signature Disclosure: 
Not Offered via DocuSign  

In Person Signer Events Signature Timestamp 
   

Editor Delivery Events Status Timestamp 
   

Agent Delivery Events Status Timestamp 
   

Intermediary Delivery Events Status Timestamp 

mailto:carolyn.coleman@kingcounty.gov
mailto:carolyn.coleman@kingcounty.gov
mailto:karen@protec17.org
mailto:youssef@pte17.org
mailto:andre.chevalier@kingcounty.gov


 

 

Certified Delivery Events Status Timestamp 
   

Carbon Copy Events Status Timestamp 
   

Witness Events Signature Timestamp 
   

Notary Events Signature Timestamp 
   

Envelope Summary Events Status Timestamps 
Envelope Sent Hashed/Encrypted 7/8/2022 1:18:49 PM 
Certified Delivered Security Checked 7/13/2022 2:25:56 PM 
Signing Complete Security Checked 7/13/2022 2:26:10 PM 
Completed Security Checked 7/13/2022 2:26:10 PM 

Payment Events Status Timestamps 

Electronic Record and Signature Disclosure 



 

 

Electronic Record and Signature Disclosure created on: 3/25/2020 1:20:13 PM 
Parties agreed to: Karen Estevenin, Youssef El Hamawi 

 
 
 

ELECTRONIC RECORD AND SIGNATURE DISCLOSURE 
 

From time to time, King County Sub Account - Office of Labor Relations (we, us or Company) 
may be required by law to provide to you certain written notices or disclosures. Described below 
are the terms and conditions for providing to you such notices and disclosures electronically 
through the DocuSign system. Please read the information below carefully and thoroughly, and if 
you can access this information electronically to your satisfaction and agree to this Electronic 
Record and Signature Disclosure (ERSD), please confirm your agreement by selecting the 
check-box next to ‘I agree to use electronic records and signatures’ before clicking 
‘CONTINUE’ within the DocuSign system. 

 
 

Getting paper copies 
 

At any time, you may request from us a paper copy of any record provided or made available 
electronically to you by us. You will have the ability to download and print documents we send 
to you through the DocuSign system during and immediately after the signing session and, if you 
elect to create a DocuSign account, you may access the documents for a limited period of time 
(usually 30 days) after such documents are first sent to you. After such time, if you wish for us to 
send you paper copies of any such documents from our office to you, you will be charged a 
$0.00 per-page fee. You may request delivery of such paper copies from us by following the 
procedure described below. 

 
 

Withdrawing your consent 
 

If you decide to receive notices and disclosures from us electronically, you may at any time 
change your mind and tell us that thereafter you want to receive required notices and disclosures 
only in paper format. How you must inform us of your decision to receive future notices and 
disclosure in paper format and withdraw your consent to receive notices and disclosures 
electronically is described below. 

 
 

Consequences of changing your mind 
 

If you elect to receive required notices and disclosures only in paper format, it will slow the 
speed at which we can complete certain steps in transactions with you and delivering services to 
you because we will need first to send the required notices or disclosures to you in paper format, 
and then wait until we receive back from you your acknowledgment of your receipt of such 
paper notices or disclosures. Further, you will no longer be able to use the DocuSign system to 
receive required notices and consents electronically from us or to sign electronically documents 
from us. 

 
 

All notices and disclosures will be sent to you electronically 



 

 

Unless you tell us otherwise in accordance with the procedures described herein, we will provide 
electronically to you through the DocuSign system all required notices, disclosures, 
authorizations, acknowledgements, and other documents that are required to be provided or made 
available to you during the course of our relationship with you. To reduce the chance of you 
inadvertently not receiving any notice or disclosure, we prefer to provide all of the required 
notices and disclosures to you by the same method and to the same address that you have given 
us. Thus, you can receive all the disclosures and notices electronically or in paper format through 
the paper mail delivery system. If you do not agree with this process, please let us know as 
described below. Please also see the paragraph immediately above that describes the 
consequences of your electing not to receive delivery of the notices and disclosures 
electronically from us. 

 
 

How to contact King County Sub Account - Office of Labor Relations: 
 

You may contact us to let us know of your changes as to how we may contact you electronically, 
to request paper copies of certain information from us, and to withdraw your prior consent to 
receive notices and disclosures electronically as follows: 
To contact us by email send messages to: bmcconnaughey@kingcounty.gov 

 
 

To advise King County Sub Account - Office of Labor Relations of your new email address 
 

To let us know of a change in your email address where we should send notices and disclosures 
electronically to you, you must send an email message to us at bmcconnaughey@kingcounty.gov 
and in the body of such request you must state: your previous email address, your new email 
address. We do not require any other information from you to change your email address. 

 
If you created a DocuSign account, you may update it with your new email address through your 
account preferences. 

 
 

To request paper copies from King County Sub Account - Office of Labor Relations 
 

To request delivery from us of paper copies of the notices and disclosures previously provided 
by us to you electronically, you must send us an email to bmcconnaughey@kingcounty.gov and 
in the body of such request you must state your email address, full name, mailing address, and 
telephone number. We will bill you for any fees at that time, if any. 

 
 

To withdraw your consent with King County Sub Account - Office of Labor Relations 
 

To inform us that you no longer wish to receive future notices and disclosures in electronic 
format you may: 

mailto:bmcconnaughey@kingcounty.gov
mailto:bmcconnaughey@kingcounty.gov
mailto:bmcconnaughey@kingcounty.gov


 

 

i. decline to sign a document from within your signing session, and on the subsequent page, 
select the check-box indicating you wish to withdraw your consent, or you may; 

 
ii. send us an email to bmcconnaughey@kingcounty.gov and in the body of such request you 
must state your email, full name, mailing address, and telephone number. We do not need any 
other information from you to withdraw consent.. The consequences of your withdrawing 
consent for online documents will be that transactions may take a longer time to process.. 

 
 

Required hardware and software 
 

The minimum system requirements for using the DocuSign system may change over time. The 
current system requirements are found here: https://support.docusign.com/guides/signer-guide- 
signing-system-requirements. 

 
 

Acknowledging your access and consent to receive and sign documents electronically 
 

To confirm to us that you can access this information electronically, which will be similar to 
other electronic notices and disclosures that we will provide to you, please confirm that you have 
read this ERSD, and (i) that you are able to print on paper or electronically save this ERSD for 
your future reference and access; or (ii) that you are able to email this ERSD to an email address 
where you will be able to print on paper or save it for your future reference and access. Further, 
if you consent to receiving notices and disclosures exclusively in electronic format as described 
herein, then select the check-box next to ‘I agree to use electronic records and signatures’ before 
clicking ‘CONTINUE’ within the DocuSign system. 

 
By selecting the check-box next to ‘I agree to use electronic records and signatures’, you confirm 
that: 

 
• You can access and read this Electronic Record and Signature Disclosure; and 
• You can print on paper this Electronic Record and Signature Disclosure, or save or send 

this Electronic Record and Disclosure to a location where you can print it, for future 
reference and access; and 

• Until or unless you notify King County Sub Account - Office of Labor Relations as 
described above, you consent to receive exclusively through electronic means all notices, 
disclosures, authorizations, acknowledgements, and other documents that are required to 
be provided or made available to you by King County Sub Account - Office of Labor 
Relations during the course of your relationship with King County Sub Account - Office 
of Labor Relations. 

mailto:bmcconnaughey@kingcounty.gov
https://support.docusign.com/guides/signer-guide-signing-system-requirements
https://support.docusign.com/guides/signer-guide-signing-system-requirements

	6 AGREEMENT ON WAGES AND WAGE RELATED BENEFITS
	ARTICLE 1: PURPOSE
	ARTICLE 2: APPLICATION OF COALITION LABOR AGREEMENT (CLA)
	14 ARTICLE 3: UNION RECOGNITION
	20 ARTICLE 4: RIGHTS OF MANAGEMENT
	2 ARTICLE 5: HOURS OF WORK AND OVERTIME
	2 ARTICLE 6: WAGE RATES
	26 ARTICLE 7: INSURED BENEFITS, HRA, AND VEBA
	2 ARTICLE 8: HOLIDAY COMPENSATION
	15 ARTICLE 9: JUDICIAL CONFERENCE DAYS
	21 ARTICLE 10: EMPLOYEE RIGHTS
	25 ARTICLE 11: WAIVER AND COMPLETE AGREEMENT
	FOR PROTEC 17:
	FOR PROTEC 17:
	24 FOR KING COUNTY:
	ADDENDUM A: REIMBURSEMENT FOR REAL TIME EXPENSES
	ELECTRONIC RECORD AND SIGNATURE DISCLOSURE

