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Office of Labor Relations Staff Report
Collective Bargaining Agreement
Between
King County 
And
King County Juvenile Detention Guild 
– Juvenile Detention Officers (297/Q5)


SUBJECT: The proposed Ordinance would approve and adopt a Collective Bargaining Agreement between King County and the King County Juvenile Detention Guild (KCJDG) Juvenile Detention Officer (JDO) bargaining unit, representing approximately 85 employees in the Department of Adult and Juvenile Detention (DAJD), Juvenile Division, providing for their wages, hours and other terms and conditions of employment, and establishing the effective date of said agreement.

	CBA Description:
	King County and KCJDG representing Juvenile Detention Officers in the DAJD Juvenile Division [297/Q5]

	County Spokesperson:
	Diana Joy, Senior Labor Relations Negotiator, Office of Labor Relations

	Union Spokesperson:
	Jason Smith, President, KCJDG




UNIT OVERVIEW:  The KCJDG JDO bargaining unit includes approximately 85 employees who are primarily in the JDO classification, and who work in the Juvenile Division of DAJD.  These non-supervisory employees staff the Children and Family Justice Center (CFJC) and are responsible for the custody or control of detainees.


BARGAINING HISTORY:

This bargaining unit’s previous CBA[footnoteRef:1] was a two-year contract for the period of January 1, 2019 through December 31, 2020. At the time it was implemented, the bargaining unit included staff other than Juvenile Detention Officers, such as Cook/Bakers and Medical Assistants.  However, following a revision to state law which made JDOs eligible for interest arbitration, the County petitioned the Public Employment Relations Commission (PERC) to separate JDOs into their own new and separate bargaining unit. PERC agreed, and created the new JDO bargaining unit in May of 2020.  This transmittal is the first distinct CBA for this new bargaining unit of approximately 85 JDOs employees. [1:  Ordinance 19108, approved May 26, 2020] 


The County asked KCJDG to begin negotiation of this successor CBA in July of 2020, however KCJDG was in the process of updating their bylaws to reflect the change in representation and did not agree to begin bargaining until January of 2021. The parties jointly petitioned for mediation in August 2021 and reached an overall tentative agreement on November 18, 2021.  KCJDG completed their ratification process on 3/2/2022.

SUMMARY OF KEY CHANGES:

1. Contract Term: January 1, 2021, through and including December 31, 2024.
2. Compensation Changes:
a. General Wages Increases (GWI):  
· 2021 – 1.5%
· 2022 – 3.0%
· 2023 – 3.0%
· 2024 – 3.0%
b. Bonus:  $4,000 in 2021 (contingent on base wages of less than $100,000 in 2021, which is anticipated to apply to all bargaining unit members)
c. Parking Stipend:  $500 in 2023, paid to employees who worked and paid to park in the CFJC parking garage during 2022, prorated based on months paid.		
3. Additional Changes:
a. Standardization, simplification, and improvements and corrections to contractual requirements regarding overtime, vacation use and shift bidding, holidays, sick leave, and the grievance process.
b. New provision limiting vacation slots to ratio of budgeted FTEs.
c. CFJC Parking Fees – Establishes parking fees for new CFJC parking garage, in alignment with pending Coalition Labor Agreement (CLA).
d. New Juneteenth and Indigenous Peoples Day Holidays, and Personal Holiday Alignment – The two referenced holidays were added to the CBA, and the timeline for allocation of personal holidays was changed to align with new pending CLA language and revised King County Code.
e. Donated Leaves – Adopts new donated leave and emergency medical leave provisions in alignment with pending CLA.

FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance.


ATTACHMENTS:

1.	Proposed Ordinance (and its attachments)
2.	Transmittal Letter
3.	Checklist and Summary of Changes
4.	Fiscal Note for 297C0122
5.	Contract Consistency with Adopted Labor Policies
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